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A  P A S S I O N
FOR CHANGING LIVES.

When a nurse joins CHI St. Vincent, they become part of a team that sets 
the standard for nursing excellence. As a system that includes the first 
Arkansas hospital to earn Magnet® designation from the American Nurses 
Credentialing Center, CHI St. Vincent is the clear choice for exceptional nurses.

• Critical Care/ED 
•  Med-Surg
•  Orthopaedics 
•  Surgery

Start with yours.

Departments who need you. 

Find out more from our nurse recruitment team: 
Kristy Fritz at 501-552-3738 (Little Rock)
or Tamme Kinney at 501-622-4621 (Hot Springs)

Find out more by visiting chistvincent.com

Our emphasis is on creating an excellence in clinical practice, the
workplace environment, and the patient experience through a
rich program supporting nursing professional development and
interdisciplinary shared governance.

Our Nursing Clinical Advancement Program (clinical ladder) is a
robust mechanism for recognizing nurses who achieve clinical
expertise, model service in the community, and engage in
evidence based practice and nursing research.
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E x e c u t i v e  D i r e c t o r ’ s  M e s s a g e SUE A. TEDFORD, MNSc, RN

Connecting the Dots
Steve Jobs once said, “You cannot 

connect the dots looking forward; you 
can only connect them looking back-
wards.” I totally agree with his state-
ment. As the Board of Nursing plans 
for the future, there is always discussion 

of the agency’s past history. One tool that assists with this 
look backwards is the ASBN Annual Report. 

All state agencies are required to submit an annual report 
to the governor. The report is a chance for the agency to share 
what they have accomplished during the previous year. The 
ASBN Annual Report contains an abundance of information 
on finances, discipline, education, licensure and workforce 
statistics. The Board was created in 1913 and published the 
first annual report in 1915. At that time, the Board of Nursing 
had revenue of $376 and regulated 397 RNs. At the end of 
fiscal year 2015, the Board had revenue of $2,856,091 and 
regulated 53,943 nurses. 

The nursing workforce has evolved over the years. Even 
with the increase in the number of men entering the nursing 
profession, nursing continues to be a predominately female 
profession. Currently in Arkansas, 91 percent of nurses are 
female, which is down from 1992 when 95 percent of the 
licensed nurses were female.

One area of the annual report I look at frequently is how 
many nurses have an active license in Arkansas. As you can 
see in Table 1, the number of active LPN licenses has not 
significantly changed over the past 30 years. However, the 
number of RNs has more than doubled during the same 
timeframe.

In 1995, legislation was passed to permit licensure of 
advanced practice registered nurses (APRNs). Since that time 
we have seen a steady increase in the number of APRNs 

licensed in Arkansas. In 2015 there were 2,852 actively 
licensed APRNs, which is approximately double the number 
of APRNs in 2005. Even with this steady increase, there is 
still a large shortage of providers, especially in the rural areas 
of Arkansas.

Table 2 shows the highest degree held by registered nurses. 
The good news is since 2005 there are 10 percent more nurs-
es with a bachelor’s degree or higher.

Table 2

Table 1

Table 3

Table 4
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2016
BOARD DATES
March 14-16  NCSBN Midyear   
  Meeting, 
  Baltimore, MD
April 14   Hearings
May 11   Board Strategic   
  Planning
May 12   Business Meeting
June 8   Hearings
June 9   Hearings
July 13   Hearings
July 14   Hearings
August 17-19  NCSBN Annual   
  Meeting, 
  Chicago, IL
September 7   Hearings
September 8   Business Meeting
October 12   Hearings
October 13   Hearings
November 16   Hearings
November 17  Hearings

The settings in which nurses are 
employed change over time. As noted in 
Table 3, LPNs are primarily employed in 
the long term care setting and the clinic 
setting.  In contrast, the primary employ-
ment setting for RNs is still the hospital 
setting (Table 4).

The data found in the annual report is 
used in many ways, but most commonly 
it is used as supporting data for activi-
ties such as writing grants, legislation, 
reports, and lectures. Reviewing the cur-
rent data in the context of today’s envi-
ronment, as well as looking at past data, 
allows the board to plan for the future. 

Have you looked at the ASBN Annual 
Report lately? You can check it out by 
going to our website and clicking on the 
publications link.

NEW MEMBER 
APPOINTED TO THE 
ARKANSAS STATE 

BOARD OF NURSING
Lance K. Lindow, of Benton, was 

recently appointed to the Arkansas 
State Board of Nursing by Gov. Asa 
Hutchinson, and fills the at-large posi-
tion for a registered nurse or licensed 
practical nurse.  He is a registered nurse 
and earned his associate degree from 
National Park Community College.  He 
received the Duke University Hospital 
“Strength, Hope and Caring” award in 
2012.  Lindow’s nursing background 
includes being a flight nurse and 
working in NICU.  Currently, he is an 
emergency room nurse at the University 
of Arkansas for Medical Sciences.  He 
states, “I became a nurse because I can’t 
change the world, but I can change my 
patients’ world 12 hours at a time.” 
Lindow is married and has two sons.  In 
his spare time he likes Razorback sports 
and being with family.

Saint Francis Health System, northeastern Oklahoma’s leading healthcare provider,  
is seeking experienced nurses who have a passion for exceptional patient care.  

We have immediate openings in several adult units, and qualified RNs* can receive  
a $10,000 sign-on bonus plus an enhanced relocation package.

* Applies to Registered Nurses in adult patient units with at least two years of  
 professional experience. Two-year work commitment required. EOE/M/F/Vet/Disabled

SAINT FRANCIS HOSPITAL | THE CHILDREN’S HOSPITAL AT SAINT FRANCIS 
WARREN CLINIC | HEART HOSPITAL AT SAINT FRANCIS | SAINT FRANCIS HOSPITAL SOUTH 
LAUREATE PSYCHIATRIC CLINIC AND HOSPITAL

$10,000 bonus plus relocation package for RNs  
with minimum two years’ experience.

Be part of a winning team.

For more information, please call 918-502-8300 or toll free 800-888-9553.
To view our current openings, please visit saintfrancis.com/career. 

Tulsa, OK
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P r e s i d e n t ’ s  M e s s a g e RAMONDA HOUSH, 
MNSC, APRN, CNP, C-PNP

Hello and happy spring!  I hope every-
one is enjoying the sunshine, longer days 
and warmer weather.  

To continue the theme of the two previ-
ous articles, I would like to discuss another 
avenue of professionalism, or sometimes a 
lack thereof.  We have seen how nurses can 

unite when faced with adversity.  And once again, nurs-
es were voted as the most respected profession in the 
country.  However, one of the things that we hear all 
too frequently is how “nurses eat their young.”  

The ANA’s Code of Ethics for Nurses with 
Interpretive Statements states that nurses are required 
to “create an ethical environment and culture of civility 
and kindness, treating colleagues, co-workers, employ-
ees, students, and others with dignity and respect.” 
Unfortunately, nurses today are still experiencing hor-
izontal hostility.  Despite the emphasis on profession-
alism and civility in the workplace, nurses still report 
being mistreated by their peers.  What exactly is hori-
zontal hostility?  Alspach (2007) defines it as “a variety 
of unkind, discourteous, antagonistic interactions that 
occur between persons at the same organizational hier-
archy level.”  Horizontal hostility can be overt, openly 
displayed, or covert, hidden or covered.  According to 
Farrell (1999), “Of all types of aggression nurses expe-
rience, peer to peer hostility is the most harmful.”  

With 25 years experience in the nursing profession, 
I have been a witness to and a victim of this hostility. 
It is unpleasant, demeaning and nonproductive.  It is 
easy to see why nurses leave the profession as being 
on the receiving end of this behavior damages one’s 
self-confidence and self-worth.  As an educator, I have 
even had nursing students report being treated unpro-
fessionally by peers. These two situations defy all 
recruitment efforts into a profession that is increasingly 
in demand. 

There are four main areas affected when a nurse 
experiences horizontal hostility; psychological, physi-
cal, emotional, and social.  This can be exhibited psy-
chologically as post-traumatic stress disorder, burnout, 
and maladaptive responses such as substance abuse.  
Physically, there is a decreased immune response, 
increase in stress-related illnesses, cardiac arrhythmias, 

and other symptoms.  Emotionally, nurses experience 
mood changes, a decrease in self-esteem, a lack of 
motivation, and even depression.  The hostile work 
environment even takes its toll on their social life and 
relationships become affected.  

What effect does it have on the nursing profession?  
Patient outcomes suffer, medical errors occur, patient, 
employee and employer satisfaction decreases, and 
there is an increase in staff turnover resulting in an 
increase in the cost to facilities.  

So what can nurses and health care facilities do?  
Educating nurses and administrators on what behav-
iors are considered hostile is the first step. Secondly, 
developing strategies to foster a culture of respect 
within the profession which may include dedicated 
round-table discussions regarding the interpersonal 
and interprofessional relationships that foster accep-
tance of diversity within the workplace. Lastly, acting 
when hostility occurs by addressing the situation 
directly or communicating a phrase or code word that 
indicates to the other individual or those nearby that 
you feel threatened. Facilities that ignore the issue are 
supporting and condoning the behavior.

I would like to encourage you to be an advocate 
for our profession. To be a role model, support and 
encourage one another.  To stand up for the new 
nurse, the student, and even the seasoned nurse.  Work 
together to provide the best patient care possible, edu-
cate one another, help each other out, provide rest, 
assistance, and reassurance instead of doubt, negativity, 
and shame.  Continue to ensure nursing is a respected 
profession by the public, but more importantly a pro-
fession we can all be proud to be a part of!  

In addition, I want to formally acknowledge the 
work and effort of Board members whose terms ended 
this past year: Patricia Staggs, LPN, Shela Upshaw, 
RN, Gladwin Connell, D. Min., Doris Scroggin, RN 
and Cynthia Burroughs, PhD.  I am grateful for their 
contributions and the thoughtful and thorough con-
siderations they brought while serving on the Board. 
And I wish to welcome new Board member appoin-
tees, Kaci Bohn, PhD, Renee Mihalko-Corbitt, APRN, 
DNP, Pamela Leal, RN, Mike Burdine, RN, and Lance 
Lindow, RN.

Save the date  • Nursing Expo • Saturday, April 2, 2016
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Co-Sponsored By:

JOBS! EDUCATION! NURSE AND ALLIED HEALTHCARE RECRUITERS,
NURSING SCHOOL AND HOSPITAL RECRUITERS ON-SITE

NEW LOCATION! 
JACK STEPHENS CENTER • 9am- 3pm 

UALR CAMPUS • LITTLE ROCK

April 2, 2016

Presented By: Publishing 
ConCePts, inC. 

FREE RESUME 
REVIEW BY:

FROM
9AM-1PM

UAMS Mobile 
Mammography 
MammoVan on site
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LARGEST EVER 
NURSING EXPO!

Recruiters and
Representatives from:
10 Fitness
Arkansas Action Coalition
Arkansas Children’s Hospital
Arkansas Democrat Gazette
Arkansas Dept of Human Services
Arkansas Health Center
Arkansas Heart Hospital
Arkansas Hospice
Arkansas Nurses Association
Arkansas Regional Organ Recovery
Arkansas State Board of Nursing
Arkansas State University
Arkansas Tech University

ASAOHN
Baptist Health School of Nursing
Central Arkansas Veterans
Central Methodist University
Chamberlain College of Nursing
CHI/Saint Vincent Health
Conway Regional Health
Correct Care Solutions
Department of Human Services
Diet Center 
Donna Terrell’s Yoga Warriors
Fox Ridge Luxury Senior Living
Griffey’s Professional Uniforms
Harding University
Highlands of Little Rock at Woodland Hills

Hospice Home Care
Hyla Systems
Humbard Family Clinic
Jefferson Regional Medical Center
Kaplan Nursing
LeBonheur Children’s Hospital
Look-Book-Go-Travel
LRBNAA
Medlinc Staffing
Methodist Family Medical Center
North Metro Medical Center
Phillips Community College
Pinnacle Pointe Hospital
Pryor Robertson/Farmers Insurance
Pulaski Technical College

Southern Arkansas University
The Electronic Caregiver
The Manor Assisted living
Total Life Changes
UAMS
UALR Department of Nursing
Unity Health
University of Arkansas Global Campus
University of Central Arkansas
Walden University
White County Medical Center
and many more....

FOR MORE DETAILS VISIT THE THINKNURSE FACEBOOK PAGE
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ARKANSAS STATE
BOARD OF NURSING

1123 South University Ave. 
Suite 800
Little Rock, AR 72204
Office Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using first 
initial and last name@arsbn.org

ADMINISTRATION

Sue A. Tedford, MNSc, RN
ASBN Executive Director

Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APRN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager

Gail Bengal
Fiscal Support Specialist  

DISCIPLINE & PRACTICE

Deborah Jones, RN, 
MNSc, - ASBN Assistant 
Director

Debra Garrett, MNSc, 
APRN, ASBN Program 
Coordinator

Jim Potter, ASBN 
Regulatory Board  
Chief Investigator 

Corrie Edge, Legal 
Support Specialist 

Debra Fletcher, Legal 
Support Specialist

Stephanie Johnsen,  
Legal Support Specialist

Carmen Sebastino 
Administrative Analyst

Patty Smith  
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director

Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator
Jill Hasley, MNSc, RN 
ASBN Program Coordinator
Margie Brauer
Licensing Coordinator
Carla Davis 
Licensing Coordinator
Lori Gephardt
Licensing Coordinator
Ellen Harwell
Licensing Coordinator

Carla Jordan
Licensing Coordinator  
Andrea McCuien 
Administrative Specialist III
Markeisha Phillips  
Licensing Coordinator

INFORMATION 
TECHNOLOGY
LouAnn Walker, Public 
Information Coordinator 
Albert Williams
Information Systems 
Coordinator
Susan Moore
Computer Operator

STAFF
DIRECTORY SPECIAL NOTICE 

The Arkansas State Board of 
Nursing has designated this 

magazine as an official method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notification of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

office (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS Standing, L to R:  Sandra Priebe, RN; Kaci Bohn, Consumer Representative; Haley Strunk, LPN;
Lance Lindow, RN; Tammy Mitchell, LPN;  Pamela Leal, Rep. of the Older Population; Renee Mihalko-Corbitt, APRN; 
Mike Burdine, RN (not pictured is Board member, Karen Holcomb, RN)
Seated, L to R:  Yolanda Green, LPN, Secretary; Ramonda Housh, APRN, CNP, President; Terri Imus, RN, Vice President; 
Cathleen Schultz, RN, Treasurer

11501 Financial Centre Parkway
Little Rock, Arkansas 72211

501.223.3322 • 800.880.3322
www.PinnaclePointeHospital.com

reserved for ad
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Act 304 of 2011 established the 
Arkansas Prescription Monitoring 
Program (PMP) to be implemented 
under the direction of the Arkansas 
Department of Health. This informa-
tion tool was launched during the 
spring of 2013. When a controlled 
substance (Schedules II – V) is dis-
pensed by an Arkansas pharmacist, 
the pharmacist must input the pre-
scription data into the PMP databank. 
This allows prescribers to view their 
patients’ history of filled prescriptions 
for controlled substances prior to pre-
scribing or refilling a prescription for a 
controlled substance. 

The goals and benefits of using this 
tool include: 

• To enhance patient care by 
providing prescription monitor-
ing information that will help 
ensure legitimate use of con-
trolled substances in health care

• To help curtail the misuse and 
abuse of controlled substances

• To assist in combating illegal 
trade and diversion of con-
trolled substances

• To enable access to prescription 
information by practitioners, 
law enforcement agents and 
other authorized individuals 
and agencies

So why is the PMP reporting tool 
such a good friend to APRNs? 

• It provides the APRN with infor-
mation about what controlled 
substances their patient has had 
filled, including the date, quan-
tity, and who prescribed the 
medications. This information 
is very beneficial when deter-
mining what the APRN decides 
to do regarding prescribing a 
controlled substance to their 
patient. 

• If the APRN notes a potential 
issue with what the patient 
has had filled (i.e., addiction 
risk or suspicious activity, like 
selling the medications), they 

have objective evidence when 
choosing not to prescribe a 
controlled substance. It provides 
the APRN with evidence of sus-
picious activity instead of just a 
“gut feeling” that something is 
wrong.

• APRNs can run a PMP report on 
their own prescribing (on their 
own DEA number) to monitor 
for any unauthorized controlled 
substance prescriptions. A good 
habit for APRNs to practice is 
to run a weekly report on what 
controlled substances were 

WHY THE PRESCRIPTION DRUG 
MONITORING PROGRAM IS AN 
APRN’S FRIEND

Jill Hasley, MNSc, RN, ASBN Program Coordinator

continued on page 12
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AR Blue Cross

 PED IATRICS
 If you a re interested in m a king the difference in

 the lives of 58 children w ith specia l needs,
 com e join our fun tea m  of ca regivers! 

 Looking for part tim e and full tim e

 RNs, LPNs, CNAs, & M As
 Seeking energetic, nurturing, a nd loving tea m  pla yers.

 C om petitive W a ges & Benefits Pa cka ge
 for F ull Tim e E m ployees

 F lexible Hours

 A P P L Y  I N  P E R S O N
 4100 Heritage D rive, North Little Rock, AR 

 501-945-3177
 http:/ / w w w.a rka nsa spedia tricfa cility.com

                                                                                                                                                          E O E

Your life is our life’s work.

 mercy.net 

• Collaborative work environment 
• Day-one health benefi ts, PTO and more…even for part-time employees. 
• Tuition reimbursement 

Learn more or apply online at mercy.net/ArkansasCareers.
Mercy Fort Smith | 479-314-8121
Mercy NWA | 479-338-3141 
EEO/AA/MINORITIES/FEMALES/DISABLED/VETERANS

Bring your passion to work at Mercy. 

NURSE MANAGER FOR SURGERY SERVICES

JO
B

O
PP

O
R

TU
N

IT
Y Market competitve salary/benefits

Encouraging team atmosphere
Low nurse to patient ratios
High employee satisfaction/retention
Growing comprehensive health system

Registered Nurse with
active Arkansas license,

minimum of three years OR
experience, and at least one

year in an OR leadership role.

CANDIDATE REQUIREMENTS

Main OR•Ambulatory Surgical Department
Centrile Sterile Department•Pre-op/Post-op Units

Wide range of surgical procedures
14 OR Suites staffed six days per week

ABOUT THE DEPARTMENT OF SURGICAL SERVICES

APPLY ONLINE AT CONWAYREGIONAL.ORG/JOBSAPPLY ONLINE AT CONWAYREGIONAL.ORG/JOBS
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The bachelor’s, master’s and DNP degree programs at the University of Arkansas are accredited by the Commission 
on Collegiate Nursing Education, One Dupont Circle, NW, Suite 530, Washington, D.C., (202) 887-6791.  

Nursing Degree Programs
That Fit Your Life
Flexible plans for working nurses

RN to Bachelor of Science in Nursing
Advanced degrees 
Master of Science in Nursing
Doctor of Nursing Practice

ELEANOR MANN SCHOOL OF NURSING
College of Education and Health Professions

online.uark.edu/nurse

ONLINE

filled under their name and DEA 
number. Generally, most APRNs 
can review a week’s worth of con-
trolled substance prescriptions 
and recall if they prescribed them 
or not during the previous week. 
Sometimes errors are made when 
the prescription is filled (wrong 
prescriber’s name). If this hap-
pens, the APRN should contact the 
pharmacy and have them correct 
the error. 

New legislation is being implemented 
to allow the AR Department of Health 
to notify prescribers if their patient is 
receiving controlled substances from 
more than three providers (effective date 
pending). Also, in an effort to encourage 
prescribers to review a PMP report prior 
to prescribing a controlled substance, 
legislation was passed that will allow 

prescribers to delegate the running of 
a PMP report. This will save the APRN 
time in running the report themselves; 
all they have to do is review the infor-
mation. APRNs will be allowed to del-
egate this task to two licensed nurses at 
each practice facility. Please continue to 
watch for more information regarding an 
implementation date and for instructions 
for setting this process up for delegates. 
APRNs should NEVER give their own 
login information to a delegate to run a 
PMP report, as this information is HIPAA 
protected. 

For APRNs (who hold a DEA number) 
who are not yet signed up with the PMP 
system, please follow these steps:

• Enter the www.arkansaspmp.com 
website

• Select the “Practitioner/
Pharmacist” tab

• Select the blue hyperlink “Training 

Guide for Arkansas Practitioners 
and Pharmacists link.”  You 
CANNOT skip this step - your 
temporary ID and password are 
in it.

• Select the “Practitioner/Pharmacist 
Registration” tab and enter the 
temporary ID and password

• Complete the registration form 
and submit

• You will receive two emails with 
your permanent ID and PIN plus 
a temporary password that you 
can change.

Arkansas prescribers are not mandated 
by law to access the PMP system prior 
to prescribing a controlled substance, 
but are highly recommended to do so. It 
is also a good idea to document in the 
patient’s chart that a current PMP report 
was reviewed prior to prescribing a con-
trolled substance. 

Why the Prescription Drug Monitoring Program is an APRN’s Friend continued from page 10
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Come explore the exciting new career opportunities at NARMC where a 
decade of progress has resulted in patient satisfaction ratings above the 
90th percentile, quality recognized by multiple Healthgrades Five Star 
ratings, and a vision to be the  most trusted and preferred healthcare 
resource. 

Career opportunities for both new graduates and experienced nurses.
• Competitive salaries & excellent benefits 
• Continuing education & certification programs
• Leadership opportunities
• Excellent, family-friendly community
• World-class outdoor recreation

VISION  COMMITMENT   RESULTS

EOE

Saline Memorial reserved for ad
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ASBN FINANCE COMMITTEE

Darla Erickson, CPA, 
Administrative Services Manager

As a state agency, the Arkansas State Board of Nursing 
(ASBN) takes financial responsibility seriously.  One of the 
ways we ensure funds are being used appropriately, and in 
accordance with the agency’s mission, is by having a stand-
ing Finance Committee.

The ASBN Finance Committee consists of a group of 
designated board members who provide recommendations 
to the full board.  Since the board members are responsible 
for the financial oversight of ASBN, the Finance Committee 
is charged with the review of all ASBN’s financial informa-
tion.  The board members currently serving in this capacity 
include:

Dr. Cathleen Shultz, RN – Chair
Karen Holcomb, RN
Sandra Priebe, RN
Yolanda Green, LPN
Pamela Leal, RN
Dr. Kaci Bohn

The financial information reviewed by the Finance 
Committee includes, but is not limited to, the following:
• Financial Statements
• Financial Documents provided by the Department of 

Finance & Administration (DFA)
• Reconciliations of Financial Statements to DFA docu-

ments
• Accounting Policies
• Authorizations of board member attendees for travel 

(i.e. Mid-Year, Annual Meetings)
• CAFR Reports
• Strategic Plan- Finance Related Items 
• Signs of Financial Difficulty Reminders
• Biennial Budget
• Annual Operations Plan
• Audit Review 
• Risk Assessment Review
• Nursing Student Loan Program 
• Any other finance related issues or documents

As a staff member of ASBN, I appreciate the committee’s 
involvement in the process, and their interest in ensuring 
the board’s financial matters are conducted properly.  If you 
are reading this, chances are good you are a nurse, or study-
ing to become one.  Since you either are or will be paying 
licensure fees every other year, I thought you might like to 
know we are working hard to be certain your hard earned 
money is being used for the intended purpose.
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ASBN FINANCE COMMITTEE

Our Nursing Team is professional and in HIGH DEMAND!! We are so very THANKFUL for our team… 
But we need MORE nurses!! ATTENTION RN’s & LPN’s: We are looking to increase our staff in all 
areas: Clinical Diagnostics ~ Rehab ~ Children & Adults w/Disabilities ~ Psych ~Senior Wellness Clinics ~ 
Correctional Nursing ~  And...So much more! *Never a fee to join our team!!!  Call us today!! You will 
be so happy!!

NURSING 
PROFESSIONALS

Correct Care Solutions 
currently has job openings 

in Arkansas for:
 

Registered Nurses
Licensed Practical Nurses

New Grad RN’s

We offer generous 
compensation and a 

benefits package which 
includes medical, 

dental, 401K, tuition
reimbursement and more.  

We invite you to take a 
look at our career 

opportunities and the 
benefits of working at CCS

jobs.correctcaresolutions.com

Contact Tammy Lamb
for more information 

TLamb@correctcaresolutions.com
615-870-2580

CCS is an EOE/Minorities/Females/Vet/Disability Employer

Follow us on Facebook & Twitter @ThinkNurse! 

 

Griffey’s Professional Uniforms, Inc . 
Serving the UNIFORM NEEDS of medical professionals in Arkansas since 1970  

4 LOCATIONS TO SERVE YOU: 

8609 W. Markham, LR  501.225.6007                                                                                                                     813 Oak St., Conway   501.329.6007 

4000 McCain, NLR  501.758.7608                                                                                                315 Section Line Rd., Hot Springs  501.525.1007 

To view locations and brands, go to: www.griffeysuniforms.com  

We are the LARGEST retailer of 

SCRUBS & MEDICAL UNIFORMS in Central AR 

$5.00 off  
A pair of any new or 

clearance shoes
 

(one coupon per customer, 
 

Offer expires May 31, 2016 

All of our  
shoes are  
slip resistant  
& twelve hour  
comfortable!  

 

 Need
New
shoes? 
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Mary Trentham, MNSc, MBA, APRN-BC, Attorney Specialist

T H E  D I S C I P L I N A R Y  P R O C E S S

A nurse who is under investigation is 
often confused about the disciplinary pro-
cess. Often the nurse does not know he or 
she is flagged as under investigation until 
a potential employer advises that there 
is an investigation flag on the nurse’s 
license. 

How is the investigation initiated? 
The board receives a complaint that the 
nurse may have violated the Nurse Practice 
Act (NPA) or Rules. The NPA and Rules 
are the laws that govern the practice of 
nursing. A copy may be obtained at the 
Board’s website at www.arsbn.org, under 
the Laws & Rules tab. It is the responsi-
bility of each licensed nurse to know and 
understand what the laws are. The com-
plaint sent to the Board must be in writ-
ing but can be anonymous. There is an 
online complaint form available on the 
Board’s website under the Discipline tab. 

Who can file a complaint? Some nurs-
es self-report that he or she has violated 
the NPA or Rules. Other complaints may 
come from patients, patient family mem-
bers, the nurse’s employer, a co-worker 
of the nurse, other professionals, family 
members of the nurse, friends of the 
nurse, or from the Office of Long Term 
Care reports. Nurses are required to report 
another nurse who is in violation of the 
NPA or Rules or attempting to violate the 
NPA or Rules. 

The complaint is reviewed by board 
staff to determine whether there is a 
potential violation of the NPA or Rules 
and if there is enough information to 
identify who the nurse is. If a complaint is 
about Jo Smith, this may not be enough 
information to open a complaint. The 
complaint needs to provide enough infor-

mation for staff to identify who the nurse 
is and where the nurse works. If the com-
plaint is found to be a potential violation 
of the NPA or Rules, an investigation is 
opened.

What is an investigation? The Board 
utilizes nurse and non-nurse investiga-
tors, and may work with the Attorney 
General’s Office, the Drug Enforcement 
Agency, investigators contracted with 
the Board, and Pharmacy Services with 
the Arkansas Department of Health. 
Information is collected and may include 
obtaining a statement from the nurse 
under investigation, the complainant (if 
known),  witness interviews, and written 
statements. The Board has subpoena 
power and may obtain documents in this 
manner.  The investigation may look at 
the nurse’s practice for prior years, not 
just the employment related to the cur-
rent complaint. 

Further, Arkansas adopted the 
Freedom of Information Act, February 
14, 1967. It allows the information 
gathered in an investigation to be public 
information. For more information on 
the Freedom of Information Act and 
the 16th Edition Handbook, see http://
www.healthy.arkansas.gov/aboutADH/
Documents/FOIAHandbook.pdf. 

What happens after all the informa-
tion collected by the investigation is 
reviewed? The investigation of the nurse 
may be closed by board staff without 
action and no discipline. This will happen 
if there is not enough evidence to support 
a violation of the NPA. The Board can 
issue nondisciplinary action known as a 
Letter of Warning. This action is to alert 
the nurse that his or her actions were very 
close to a potential violation of the NPA 
or Rules. This action is not reported to the 
disciplinary databanks mentioned below. 

Disciplinary actions include a Letter of 
Reprimand or a Consent Agreement. The 
nurse may also have a Formal Hearing 
before the Board. The Board may find the 
nurse not guilty; hence, no disciplinary 
action is warranted. But the Board may 
issue disciplinary action in the form of 
a Reprimand, Probation, Suspension, or 
Revocation. In Arkansas, all disciplinary 
actions are reflected permanently on the 
nurse’s license. In addition, the disci-
plinary action is reported to the National 
Council of State Boards of Nursing 
Disciplinary Data Bank and the National 
Practitioner Data Bank. Certain disci-
plinary actions are also reported to the 

continued on page 18
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2015 Nursing Compassion Award Winner, Karen Richardson, APRN 
2015 Outstanding Educator  Award Winner, Dr. Jane Evans

Publishing 
Concepts, Inc. 

2015 2015
www.arsbn.org June 2015• Volume 19 Number 3
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2015 2015

2015 Nursing Compassion Award Winner

Karen Richardson, APRN Baptist Health Family Clinic (Warren)

2015 Outstanding Nurse Educator Award Winner

Dr. Jane Evans, UALR Department of Nursing

For Details call Suzanne Ramsel
at 501-221-9986 or 800-561-4686 ext. 101
sramsel@pcipublishing.com

Visit the ThinkNurse Facebook Page to
download the nomination form

Come Celebrate Nursing at the 2016 Compassionate Nurse and 
Nurse Educator of the Year Awards. Saturday June 4, 2016. 

Held in the beautiful Chenal Country Club in West Little Rock. 
Seating is limited-Order your table early!

• We hope to have nominees from every county and school.
• Be sure you’re a part of this celebration. 

Nominate a candidate from your school or facility.
• Order your reserved table early. Seating is limited.
• Proceeds benefit the ThinkNurse Scholarship Fund.

 

  Education Access 

Prevention 

Arkansas Oral Health Coalition 

Office of the Inspector General. 
Then there is the dreaded publica-

tion of disciplinary action in the ASBN 
Update. Nurses seem to dread this notifi-
cation the most. 

What happens if the nurse does 
not agree with the finding? For a Letter 
of Reprimand, the nurse may request a 
hearing before the full Board in lieu of 
the Letter of Reprimand. The nurse has 
thirty (30) days upon receipt of the letter 
to request a formal hearing before the 
Arkansas State Board of Nursing. The 
request must be sent in writing to the 
office of the Nursing Board.

When a case is decided by the Board, 
and the nurse’s license disciplined, 
the nurse may, within thirty (30) days, 
appeal any decision of the Board to the 
circuit court of the Arkansas county in 
which the nurse resides or the Circuit 
Court of Pulaski County, Arkansas. 

What if the nurse does not want to 
enter into a Consent Agreement or go 
before the Board for a hearing? The 
nurse has the option of surrendering his 
or her license. The nurse needs to under-
stand that voluntary surrender of licen-
sure is disciplinary action and constitutes 
a final order of the Arkansas State Board 
of Nursing. Voluntary Surrender is:

• Public information
• Made a part of the nurse’s  record
• Reported in the ASBN Update
• Reported to the National Council 

of State Boards of Nursing 
Disciplinary Data Bank, and 

• Reported to the National 
Practitioner Data Bank.

To discuss any of the information pre-
sented, please contact Mary Trentham at 
mtrentham@arsbn.org. 

The Disciplinary Process continued from page 16

OVER 6 HRS OF CE
If interested contact Donna Miller 

at 501-661-2279

For over 30 years The BridgeWay has provided a 
continuum of services designed to help children, 

adolescents, adults and seniors experiencing 
behavioral, emotional or addictive problems. 

We are the best at what we do…and we are looking 
for the best RN’s and APN’s to join our team.  

To apply visit our website at 
www.thebridgeway.com or call 501-771-1500
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The University of Arkansas for Medical Sciences College of Nursing (CON) announces a national search to recruit a new Associate Dean for 
Baccalaureate Education. Nominations and applications are being accepted now for this exciting career expanding opportunity. This 12-month, 
full-time administrative and faculty position  reports to the Dean of the CON. The candidate will be administratively responsible for the BSN and 
the RN to BSN/Master’s Programs and will teach and pursue scholarly educational activities. The candidate will work closely with other Associate 
Deans and program directors to implement all aspects of baccalaureate education. Direct reports include the Director of the RN-BSN program, 40 
faculty, and secretarial support staff. The CON is located on the only Health Science Center in Arkansas. With over 700 students, it offers BSN, 
MNSc (6 specialties), DNP and PhD programs and enjoys national recognition of high quality programs with outstanding NCLEX and certification 
pass rates. Qualifications: 

Rank and salary will be commensurate with qualifications and experience. Competitive benefits package available  and tuition benefits for employee and family.
Letters of application now being accepted. Position available January 1, 2016.

“UAMS is an inclusive Affirmative Action and Equal Opportunity Employer of individuals with disabilities and protected veterans and is committed to excellence”

• PhD, EdD or DNP
• Minimum of five years of college administrative 
  and teaching experience

• Eligible for unencumbered Arkansas nursing license
• Eligible for appointment at the rank of Associate        
Professor or Professor on either the clinical or tenure track

For more information contact:
Donna Middaugh, PhD, RN

Associate Dean for Academic Programs
UAMS College of Nursing

MiddaughDonnaJ@uams.edu

ASSOCIATE DEAN FOR BACCALAUREATE EDUCATION

Follow us on Facebook & Twitter @ThinkNurse! 

Visit afmc.org/healthit or call 501-212-8616.

THIS MATERIAL WAS PREPARED BY AFMC HEALTHIT, A DIVISION OF THE ARKANSAS FOUNDATION FOR MEDICAL CARE (AFMC), PURSUANT TO A CONTRACT WITH THE
ARKANSAS DEPARTMENT OF HUMAN SERVICES, DIVISION OF MEDICAL SERVICES. THE CONTENTS PRESENTED DO NOT NECESSARILY REFLECT ARKANSAS DHS POLICY.

THE ARKANSAS DEPARTMENT OF HUMAN SERVICES IS IN COMPLIANCE WITH TITLES VI AND VII OF THE CIVIL RIGHTS ACT. MP2-AHIT.DMO.AD,8/15

AT TENTION MEDIC AID ELIGIBLE PROFESSIONALS

AFMC is now offering Arkansas Medicaid eligible professionals
no-cost assistance to achieve meaningful use. 

Let us help you earn your maximum Medicaid incentive payment. 

Your specialty is medicine. 
Our specialty is helping you

get the most out of your EHR.

For more information: 
www.arksna.com

ASNA School
Nurse Conference

June 13 & 14, 2016
Benton Event Center

17322 I-30, Benton, AR 72019
Phone:(501) 776-8068

                                                                        

Make reservation at the: 
Fairfield Inn & Suites Little Rock Benton

Address: 17320 I-30 North, Benton, AR 72019
Phone:(501) 722-6330

TELL THE HOTEL THAT YOU ARE WITH
ASNA TO GET YOUR DISCOUNT
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Call for Nominees

Send or email your nomination to: 
NURSING COMPASSION &
NURSE EDUCATOR 2016

P.O. Box 17427, 
Little Rock, Arkansas 72222

or email sramsel@pcipublishing.com

Publishing 
Concepts Inc.

 

We’re searching Arkansas to �nd the 
one nurse we can say is the most 

outstanding in our state. Do you know a 
nurse that you feel is the most 

compassionate, caring and empathetic 
caregiver? A nurse who has given 

comfort or care to you, a family member 
or friend? We are asking you to send us 

their name, where they work, phone 
number and a short message expressing 

why you think they are the most 
deserving nurse in Arkansas.

For the �fth year we are also honoring 
the outstanding nurse educator of the 

year.  If you are a student and you have 
an educator that has been a driving 

force in development and support of 
your nursing career, send in your 

nominee’s name, place of work and a 
short story of why they should receive 
the award.  Be sure you include your 

contact information for us to get back in 
touch with you.

 
Nominate a candidate today!

 Deadline is April 30, 2016

For Details call Suzanne Ramsel
at 501-221-9986 or 800-561-4686 ext. 101

sramsel@pcipublishing.com

For Nomination form go to 
www.ThinkNurse.com

Come Celebrate Nursing at the 2016 Compassionate 
Nurse and Nurse Educator of the Year Awards. 
Saturday June 4, 2016. 

Held in the beautiful Chenal Country Club in West Little Rock. 
Seating is limited-Order your table early!

All nominees & place of employment will be listed in the 
April Edition

• We hope to have nominees from every county and 
school.

• Be sure you’re a part of this celebration. 
Nominate a candidate today!

• Order your reserved table early. Seating is limited.
• Proceeds benefit the ThinkNurse Scholarship Fund.

2015 Nursing 
Compassion Award Winner

Karen Richardson, APRN Baptist 
Health Family Clinic (Warren)

2015 Outstanding Nurse 
Educator Award Winner

Dr. Jane Evans, UALR 
Department of Nursing

2015

2015

www.arsbn.org
June 2015• Volume 19 Number 3
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2015

2015

2015 Nursing Compassion Award Winner

Karen Richardson, APRN Baptist Health Family Clinic (Warren)

2015 Outstanding Nurse Educator Award Winner

Dr. Jane Evans, UALR Department of Nursing
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Speakers: 
Cindy Cooke, DNP, FNP-C, FAANP 
- President American Association 

of Nurse Practitioners 
Barb Bancroft, RN, MSN, PNP 

Arkansas Nurse Practitioner Association 
Invites you to attend the 1st ANNUAL CONFERENCE

“Nurse Practitioners – the Natural Choice”
Friday, April 15th, 2016 and Saturday, April 16th, 2016 

Embassy Suites in Little Rock • 11301 Financial Centre Parkway 
 Little Rock, AR 72211

To register: anpassociation.org

This education activity is pending approval by the American Association of Nurse 
Practitioners of up to 12 contact hours of accredited education.

Join us and our special guest, 
John Martin, Senior Health Policy 

Advisor to Governor 
Asa Hutchinson on Saturday, 

February 16, 2016

harding
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By Michelle Murtha, RN, Manager of Outreach Services, Arkansas Foundation for Medical Care

LARCS ARE MOST 
RELIABLE CONTRACEPTIVE

Unintended pregnancy continues to 
be a public health concern in the United 
States. Of 6.6 million pregnancies per 
year in our country, 3.4 million are 
unintended. A higher proportion of 
unintended pregnancies occur among 
adolescent and young women, and racial 
and ethnic minorities. The majority of 
these pregnancies are also associated 
with an increased risk of poor health 
outcomes for mothers and babies, 
including delayed access to prenatal care, 
preterm birth, and negative physical and 
mental health effects. 

In 2013, Arkansas had the highest 
teen birthrate in the nation, with 
43.5 births per 1,000 girls ages 15-19, 
compared to the national average of 26 
births per 1,000. The majority of teen 
births in Arkansas are to older teens, 
ages 18-19, which is 83 births per 1000, 
compared to the national average of 47 
per 1000. The rate among older teens is 
nearly four times higher than younger 
teens in Arkansas.

The costs of unintended pregnancy, 
for a teen mother and to society, are 
substantial. Teen childbearing cost 
Arkansas taxpayers at least $129 million 
in 2013 for about 4,155 teen births. 
Nationally, teen childbearing costs 
taxpayers at least $9.4 billion each year.

Preventing and lowering unintended 
pregnancies can affect the present and 
future wellbeing of teens and families, 
while also contributing to the economic 
health of our state. 

Lowering unintended pregnancy rates 
requires a multiple-faceted approach 

from the community, state and local 
governments, pediatricians, health care 
providers, school-based clinics, local 
health clinics, universities and colleges. 

Unintended pregnancy is lowest in 
women who use the most reliable forms 
of contraception such as long-acting 
reversible contraception (LARC) options. 
LARC methods include intrauterine 
devices (IUD) and implants. The 
failure rate of these methods is less 
than 1 percent, and the continuation 
rate is higher than other methods. 
Unfortunately, only 10 percent of women 
use LARC; the utilization rate is even 
lower in adolescents.  

The American College of Obstetricians 
and Gynecologists (ACOG) has long 
recommended LARC as the most 
effective reversible contraceptive option 
for most women, including those who 
have not given birth and adolescents 
who are sexually active. 

The ACOG also recommends the 
following strategies to reduce barriers to 
the use of LARC methods and increase 
access to LARC methods, especially 
implants and IUDs:

• For all women at risk of 
unintended pregnancy, 
obstetrician–gynecologists 
should provide counseling on all 
contraceptive options, including 
implants and IUDs

• Encourage consideration of 
implants and IUDs for all 
appropriate candidates, including 
nulliparous women and 
adolescents

• Adopt best practices for LARC 
insertion

• Advocate for coverage and 
appropriate payment and 
reimbursement for every 
contraceptive method, by all 
payers, in all clinically appropriate 
circumstances

• Become familiar with and support 
local, state (including Medicaid), 
federal and private programs 
that improve affordability of all 
contraceptive methods

LARC methods are covered by 
Arkansas Medicaid. Plans in the Health 
Insurance Marketplace must cover all 
contraceptive methods and counseling 
for all women, as prescribed by a health 
care provider. Plans must cover these 
services without charging a co-payment 
or co-insurance even if the patient has 
not met her deductible. Some religious 
employers do not cover any form of 
contraception.

The effectiveness of 

contraceptive methods: 

• Most effective: IUD, implant

• Effective: pill, patch, vaginal 

ring, injection, diaphragm

• Less effective: condoms, 

cervical cap, sponge

• Least effective: spermicides
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DO WHAT YOU LOVE 
LOVE WHAT YOU DO

archildrens.org
6 Children’s Way, Little Rock, Arkansas

(501) 364-1398

EOE Drug free Nicotine free Workplace

Arkansas Children’s Hospital
Nursing Open House

Saturday, February 27th
10am to 3pm

What makes Arkansas Children’s Hospital different?  Come 
experience Arkansas Children’s Hospital firsthand.  Visit with department 
leaders and team members.  Take a tour of our clinical areas.  Learn how YOU can make a 
difference in the life of a child.  

With new competitive salaries, ACH has openings for experienced LPNs and RNs (all 
degrees).  No previous pediatric experience required.

The Open House will be located at #6 Children’s Way in Children’s Hall.  There will be direc-
tional signs with balloons to guide you there.

* If interested in a tour of the hospital, you will be required to provide proof of current flu 
vaccination *

EEO
/A

A
/M

/F/Vet/D
isabled

HIRING GREAT NURSES
•LPNs
•LPN Supervisors
•RNs
•RN Supervisors
•Plus Many More!
APPLY ONLINE AT
AR-DHSJobs.com

/ARDHSJobs

/Arkansas DHS Jobs

Follow us on Facebook & Twitter @ThinkNurse! 

The Law Offices of Darren O'Quinn
36 Rahling Circle, Suite 4

Little Rock, AR 72223

Good Shepherd

Join the Easter Seals team and make 
a difference in the lives of children 
and adults with disabilities!  Must 

have five years experience and current 
license as a Registered Nurse in 

Arkansas. Supervisory experience 
required and Long Term care 

experience a plus. Competitive salary 
and benefits package.

DIRECTOR OF 
NURSING:

Please apply at: http://www.
easterseals.com/arkansas/ EOE
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R N  t o  B S N  

R N  t o  B S N / M S N  

R N P  t o  B S N / M S N

M S N

P o s t - M S N

N u r s e  E d u c a t o r  
C e r t iC e r t i f i c a t e

E n r o l l  p a r t - t i m e  o r  
f u l l - t i m e .  B e g i n  t h e  p r o g r a m  a n y  

s e m e s t e r ,  i n c l u d i n g  s u m m e r .  
C l i n i c a l s  a r e  i n  y o u r  h o m e  

c o m m u n i t y .

C h e c k  u s  o u t  f o r  y o u r  C h e c k  u s  o u t  f o r  y o u r  
o n l i n e  e d U C A t i o n

* P e r i o d i c  c a m p u s  v i s i t s  r e q u i r e d .  
D a t e s  k n o w n  a t  t i m e  o f  r e g i s t r a t i o n .    

F o r  m o r e  i n f o :  5 0 1 - 4 5 0 - 3 1 1 9  
w w w . u c a . e d u / n u r s i n g  

NURSING
 O N L I N E *  P r o g r a m s

f r o m  U C A
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The full statutory citations for disciplinary actions can be found at www.
arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent viola-
tions are A.C.A. §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or 
attempting to procure a license to practice nursing or engaged in the practice of 
nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorali-
ty;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming 
drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully 
or repeatedly violated any of the provisions of this chapter.” Other orders by 

the Board include civil penalties (CP), specific education courses (ED), and 
research papers (RP). Probation periods vary and may include an employee 
monitored nurse contract and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected 
violations of the Nurse Practice Act. To submit a report use the online com-
plaint form at www.arsbn.org, or to receive additional information, contact the 
Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

Disciplinary Actions FEBRUARY 2016

DISCIPLINARY ACTIONS 
FEBRUARY 2016 

 

Page 1 of 4 
 

Name License # City Action Violation Effective Date 
Baumann Jessica Denise L045930 Springdale Probation - 2 

years 
(a)(1),(a)(6) February 17, 2016 

Bell Bobbie Jo Barnes L038251 Rison Suspended - 1 
year Probation - 
2 years 

Terms of 
Probation 

February 18, 2016 

Blaylock Kimberly Rodella Sprueill L042849 Rogers Voluntary 
Surrender 

  February 9, 2016 

Booker Amy Kay Still L035394 Fayetteville Voluntary 
Surrender 

  February 2, 2016 

Campbell Ora Michol L039709 De Queen Voluntary 
Surrender 

  January 25, 2016 

Carmichael Alys Ann Norman 
Porterfield Norman 

R077124, 
L038138 

Searcy Voluntary 
Surrender 

  February 11, 2016 

Daniel Matthew Stephen  R088133, 
L050398 

Ft. Smith Suspension - 3 
months 
Probation - 2 
years 

(a)(6), (a)(9) February 18, 2016 

DeVore Karen Jean Audlehelm 
Rhoads 

L034723 Rogers Probation Status 
Removed 

  January 28, 2016 

Doty Brandon Kyle R090965 Jonesboro Voluntary 
Surrender 

  February 22, 2016 

Ellis Kaneasha Marie L056307 Little Rock Letter of 
Reprimand 

(a)(6) February 12, 2016 

Farris Charles D. Jr. L047477 Batesville Probation - 2 
years 

(a)(6) February 17, 2016 

Farris Gary Wayne L051499 Greenbrier Voluntary 
Surrender 

  January 29, 2016 

Foster Kristen Leigh Yotter R040949 Sheridan Suspended Terms of 
Reprimand 

February 18, 2016 

Fowler Lindsey A. R096946 Magnolia Suspension - 6 
months 
Probation - 2 
years 

(a)(6) February 18, 2016 

Goodnight Kristen Rene Wilson L051266 Conway Probation - 1 
year 

(a)(6) February 18, 2016 

Griggs Michelle Anne Hale 
Medlin 

R080418, 
L039384 

Fort Smith Probation - 2 
years 

(a)(4),(a)(6) February 17, 2016 

Hartwig Lori Ann L050881 Paragould  Probation - 1 
year 

(a)(4),(a)(6) February 17, 2016 

Hill Terry Rene Eason R037998, 
L023871 

Rudy Probation Status 
Removed 

  January 27, 2016 

Holland Karen Lynn R100142 Hot Springs Letter of 
Reprimand 

(a)(1),(a)(7) January 20, 2016 
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Disciplinary Actions FEBRUARY 2016

Follow us on Facebook & Twitter @ThinkNurse! 

DISCIPLINARY ACTIONS 
FEBRUARY 2016 

 

Page 2 of 4 
 

Name License # City Action Violation Effective Date 

Holmes Rachel Elizabeth 
Wooldridge 

L047836 Royal Suspended - 3 
years Probation - 
2 years 

(a)(2),(a)(4),(
a)(6) 

February 18, 2016 

Horowitz Jeannette Elizabeth 
Ayers 

L050023 Hot Springs Suspended - 5 
years Probation - 
3 years 

(a)(4),(a)(6) February 17, 2016 

Jackson Shonika Lavette L047229 Little Rock Letter of 
Reprimand 

(a)(6) January 19, 2016 

Jacobs Dewayne LeKeith R054965 Little Rock Probation  - 1 
year 

(a)(6) February 17, 2016 

Krallman Sheila Joyce Duvall R032445 Ft. Smith Probation - 3 
years 

(a)(1),(a)(2),(
a)(4),(a)(6) 

February 17, 2016 

Lamphear Catherine Latona 
Mauldin Lamphear 
Hoover 

R050277 Kansas, OK Probation Status 
Removed 

  January 27, 2016 

Lawrence Torasa Galynda L054286 Vilonia Letter of 
Reprimand 

(a)(6) January 21, 2016 

Lentz Jaclyn Mary Childers L046001 Alma Probation - 3 
years 

(a)(4),(a)(6) February 17, 2016 

Long Stefanie Renee 
Trousdale 

R078975 Jonesboro Letter of 
Reprimand 

(a)(6) January 20, 2016 

Martin Patricia Marie Sullivan R091486 Conway Probation - 2 
years 

(a)(6) February 17, 2016 

Martin Dianna Lynn R094175 Bella Vista Probation Status 
Removed 

  January 28, 2016 

Miller Trista Kaye L046976 Chidester Suspended - 5 
years Probation - 
3 years 

Terms of 
Probation 

February 18, 2016 

Morgan Kristy Ann  R093051 Wesley 
Chapel, FL 

Letter of 
Reprimand 

(a)(1),(a)(6) February 4, 2016 

Morris Crystal Lavone Hill L042952 Siloam 
Springs 

Voluntary 
Surrender 

  January 14, 2016 

Payton Donna Renee Stow R013360 Hot Springs Letter of 
Reprimand 
Upheld 

(a)(1), (a)(2), 
(a)(6) 

February 18, 2016 

Pierce Julie Carol Shores R067125 Pearcy Suspension - 6 
months 
Probation - 2 
years 

Terms of 
Probation 

February 18, 2016 

Pledger Deborah Ann Mcvay R018576 Russellville Probation - 1 
year 

(a)(6) February 17, 2016 

continued on page 28
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Reddin II Scotty Lamar C001282, 
R050616 

White Hall Reinstatement 
to Probation - 4 
years 

  January 13, 2016 

Riley Terrance Lynn R090919, 
L051677 

Jonesboro Probation - 1 1/2 
years 

Terms of 
Probation 

February 17, 2016 

Robinson Troy Howard L031421 Benton Letter of 
Reprimand 

(a)(3),(a)(6) January 21, 2016 

Rogers Anne Bradford Dayton L030268 Marmaduke Letter of 
Reprimand 

(a)(6) January 21, 2016 

Rowe Jennifer Suzanne R085529, 
L047729 

Hot Springs Probation Status 
Removed 

  February 5, 2016 

Ruhter Christie Lynn 
McCollough 

L048410 Cabot Probation Status 
Removed 

  January 28, 2016 

Shannon Michael R099844 Jonesboro Voluntary 
Surrender 

  February 11, 2016 

Siebenmorg
en 

Miranda Dawn R077558 Alma Probation Status 
Removed 

  January 27, 2016 

Spence Christy Leigh Doyle R077536 Cave City  Probation - 2 
years 

(a)(6),(a)(8) February 17, 2016 

Spicer Suzanne Walkup Spicer-
Walkup 

L035719 Springdale Voluntary 
Surrender 

  January 28, 2016 

Steele Crystal Lyn Crossfield L046037 Reyno Probation - 2 
years 

(a)(1),(a)(4),(
a)(6) 

February 17, 2016 

Summitt Jennifer Regan Perry R086299 Bryant Probation Status 
Removed 

  January 27, 2016 

Taylor Brittany Suzanne  L054995 Jonesboro Probation - 2 
years 

(a)(4),(a)(6) February 17, 2016 

Thomas Patricia Ann Wells R072022 Malvern Voluntary 
Surrender 

  February 16, 2016 

Torres Diana R088830 Springdale Probation - 1 1/2 
years 

(a)(2),(a)(6) February 17, 2016 

Trulock Melisa Dawn Beckwith L048255 Dover Suspended - 2 
years Probation - 
3 years 

(a)(4),(a)(6) February 18, 2016 

Valencia Jayme Alison L056211 Bradford Probation Status 
Removed 

  January 27, 2016 

Vannucci Carmmilo Jovan R086652 Hot Springs Letter of 
Reprimand 
Upheld 

(a)(6) February 18, 2016 

continued from page 27
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Ready for the next challenge?  
We sure are at QualChoice!

You’ll be delighted to hear about the great health care opportunities with 
QualChoice as we grow and expand our services.

QualChoice Quality and Care Management Department is seeking motivated, 
capable individuals with a zest for producing positive outcomes.  We have the 

following positions available:

• R.N. Utilization Management Nurse
• Care Management Coordinator

 • Certified Medical Coder
If you are looking for a great place to work with a group of great folks, 

check out our website at www.qualchoice.com.  We want to excel so we 
are hiring the best!

QualChoice is an Equal Opportunity Employer to include women, 
minorities, veterans and persons with disabilities. RNs are required to 

possess licenses for the non-compact states designated by the company.

www.qualchoice.com 
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Vargas Christina Marie Weindel 
Hartsfield 

L040039 Greenwood Suspended - 3 
years Probation - 
3 years 

(a)(4),(a)(6) February 17, 2016 

Walker Steve Robert R066487, 
L022808 

Little Rock Probation - 2 
years 

(a)(6) February 17, 2016 

Wallace Jane Marie Thomas L050328 Hot Springs Revocation (a)(2),(a)(6),  
Rules (e)(11), 
(e)(20), 
(1)(2)(F) 

February 17, 2016 

Ward Suzanne Elizabeth Stark L052159 Muldrow, OK Voluntary 
Surrender 

  January 25, 2016 

Wiedower Jeneal Kay Wallace L041447 Greenbrier Voluntary 
Surrender 

  February 8, 2016 

Williamson William David R082765, 
L043070 

Little Rock Probation Status 
Removed 

  January 27, 2016 

Wright Stacey Nicole Caster L052832 Mena Suspended - 5 
years Probation - 
3 years 

(a)(4),(a)(6) February 17, 2016 
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UAMS Nurses

Not only during Nurses Week but all through the year -- 
we recognize, acknowledge and appreciate our nursing 
staff and nurses for their expertise and commitment in 
creating comfort, hope and healing with our patients 
and families.

If you want a nursing career where nurses are 
valued and supported, consider UAMS.

Visit nurses.uams.edu or call 501.686.5691.

we                       the heart of UAMS 

2016 ASBN Nurse Week.indd   1 3/7/16   1:30 PM
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