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What does it take to be considered for the American Nurses Credentialing
Center’s prestigious Magnet status? Outstanding quality, a thirst for discovery
and innovation, and most importantly, highly skilled nurses with unrivaled
dedication. As the first hospital in the state to be considered for this
recognition, St. Vincent is a leader in nursing, both regionally and nationally.
By using evidence-based practice, we’re working to ensure the best possible
outcomes for each patient.

Superior performance, a culture of excellence, strong patient partnerships -
that’s what it takes.

Come experience it for yourself.

CATHOLIC HEALTH
INITIATIVES

St.Vincent

StVincentHealth.com/Nurses
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Executive Director’s Message SUE A. TEDFORD, MNSc, RN

Looking Back,
Moving Forward

2013 is the centennial year for the Board of Nursing, so I have been dusting off old boxes and
spending hours reading historical documents. This has been fun as well as a learning experience.
The Board was created in March 1913 and was initially known as the Board of Nurse Examiners. The
initial Board was composed of six individuals, four nurses and two physicians, appointed by the
governor. One of the priorities at the first Board meeting was to elect officers with Dr. Ida Joe Brooks
being elected as the first chairman of the Board. Additional accomplishments at the first meeting were
developing and adopting the constitution and bylaws, creating a licensure card and application, setting
a passing score of 75 percent on the licensure exam and setting a salary of $20/month for the secretary-
treasurer of the Board.

According to the initial Act in 1913, “All nurses nursing at the time of the passage of the Act or
who had been practicing the previous five years could be licensed provided they were of good moral
character and had graduated from a training school connected with a hospital or sanitarium giving a
two year general training course.” On June 14, 1913, 46 nurses were issued a license by waiver with
Annie Bremeyer being the first licensed registered nurse. Initially, nurses were not required to pass an
exam because one did not exist.

During the early years, the Board met intermittently with the main focus on licensure of applicants
and regulation of nursing programs. During the interim years between 1913 and 1929, only initial
licenses were issued due to the workload created with requiring license renewal. License renewal began
in 1929.

The Board of Nurse Examiners was originally created for the regulation of registered nurses and
it stayed that way for many years. Over the years practical nursing gained strength as a vocation and
in 1947 legislation was passed creating one board of nursing. A A practical nursing licensure exam
was created and practical nursing program standards were developed. The Board even selected the
uniform to be worn by practical nursing students. This first uniform was grey and designed in the style
submitted by the M.M. Cohn Company and made by White Swan Uniform Company.

With the addition of the regulation of the practical nurses, the Board was expanded to nine
members; three practical nurses and six registered nurses. Initially, there were two divisions, a
registered nurse division and a practical nurse division. Each division held independent meetings and
reported back to the full Board.

There have been a lot of changes to the Board of Nursing over the past 100 years. As we celebrate our

anniversary in 2013, we will continue to share the history of regulation in Arkansas. I hope you will
enjoy reading about your roots as much as [ am enjoying digging through the historical documents.
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1808 W. Main ® Russellville, AR 72801
479-968-2841

saintmarysregional.com

Commmunication Respect Integrity
Safety

Tom Judy

16 years of service 40 years of service 33 years of service
Donna Beverly Patricia

40 years of service 16 years of service 19 years of service

Nurses at Saint Mowy’s owes ALWAYS living owr values:..
Come Join Our Team

Saint Mawy’s is
proud to-be v paut
of the ASBNs 100
1313 201 yeaws celebration!

Please join us for a reception on
A Century of Nursing Leadership  January 29, 2013 from 2-4pm.




President’s Message KAREN HOLCOMB, RN

THE IMAGE OF NURSING

In the 19th Amendment of the Constitution in 1920, women were granted certain rights, including the right to
vote and the right to own property. This was the beginning for women to take on roles other than wife and mother.
A number of societies and associations emerged, permitting women to influence policy in their communities and
the nation. Nurses became more respected. There were still many people who believed a nurse should only be
associated with and governed by hospitals. Hospital schools accepted, trained and employed them.

The nursing supervisors and physicians of the day determined the attire of the nurses and the scope of their
practice. Nurses prior to the war had a distinct appearance, and in 1916, a standard public uniform was proposed
for American Nurses Association (ANA) members appearing in public activities “in which nurses have been given a
conspicuous place, as those for preparedness or equal suffrage” (“The Need of a Standard Uniform,” 1916, p. 966).
This uniform represented all things that were good and socially acceptable. It could only be worn while nurses
were on duty and caring for the public in whatever setting they worked (Houweling, 2004). This belief was carried
on until the end of the 20th century. Nurses were to have Christian characteristics, so the Victorian era was still
associated with nursing vocation until about 1910 (Houweling, 2004). The nurse wore a basic, clean modest dress
with a traditional apron. Most nurses wore a cap that was unique to the hospital where the nurse was in training.
Nurses were required to be on time for school and work and their appearance was inspected. Hospital nurses trained
and worked for the hospital they were accepted in.

As time progressed, people in impoverished communities who were not eligible for hospital stay or physician
care were able to utilize a new expansion of nursing services-home health. The nurse’s image was a modest and
simple dress with a fitted bodice, long sleeves and a white smock. The collar was high, and all nurses wore a black or
white hat. These nurses eventually wore blue to show the distinction of a public health nurse. Since these nurses
did not work in the hospital setting, they carried a black bag that held their supplies. These nurses were able to go
in the community and work with their patients. Almost all nurses were female. There were only four male nursing
schools and the others rarely admitted a male nursing student.

In the beginning, nurses learned a vocation. Today, nursing is a profession. We have numerous theories about
how to care for our patient in the most challenging conditions, and we use our critical thinking skills and power to
heal patients. Many aspects of the modern nursing profession were influenced by nurses who worked to promote
nursing as an honest and worthy profession. The public’s perception of nursing gave us the positive image of a
profession rather than a job.

References:

Houweling, L., (2004). Image, function, and style: A history of the nursing uniform. American Journal of
Nursing, 104(4), 40-48.

The need of a standard uniform. (1916). American Journal of Nursing, 16(10), 966-967.

O’Lynn, C, E., & tranbarger, R. E., (Eds.). (2007). Men in nursing: History, challenges, and opportunities. New
York: Springer.

Nursing Expo e Saturday, December 1st - See details pg.15 501.686.2700



Board
Business

2013 BOARD DATES
January 9

Hearings
January 10
Business Meeting

January 29

Centennial Celebration, St.
Mary's Regional Medical Center,
Russellville, 2 =4 p.m.

February 13
Hearings
February 14
Hearings

February 19
Centennial Celebration,
Jefferson Regional Medical

Center, Pine Bluff

March 5
Centennial Birthday Party,
ASBN Boardroom, Little Rock

March 7

Continuing Education Workshop
- 2013: Celebrating 100
Years of Nursing, Baptist Health
Schools, Litfle Rock

April 4

Ashley County Medical Center,
Crosseft, 2 =4 p.m.

April 10

Hearings

April 11

Hearings

April 30

Baxter Regional Medical Center,
Mountain Home, 2 =4 p.m.
May 8

Board Refreat

May 9

Business Meeting

May 30

Faulkner County Home Hedlth,
Conway, 2 =4 p.m.

June 8
Centennial Gala Luncheon,

Wildwood Park, Litle Rock

June 12
Hearings

June 13

Hearings

www.arsbn. org

President Karen Holcomb presided over the hearings held on October 10-11 and November 14-15.

Cetebrating 100 Wfears

1913 2013

A Century of Nursing Leadership
The Arkansas State Board of Nursing
2013 marks the 100th Anniversary of the Arkansas State Board of Nursing. For the past 100

years, the Board of Nursing has worked hard to accomplish its mission of public protection
and we want you to celebrate with us.

ASBN Centennial Celebrations

January 29 Centennial Celebration, St. Mary’s Regional Medical Center, Russellville, 2 — 4 p.m.
February 19 Centennial Celebration, Jefferson Regional Medical Center, Pine Bluff, 2 -4 p.m.
March 5 Centennial Birthday Party, ASBN Boardroom, Little Rock, 2 — 4 p.m.

April 4 Ashley County Medical Center, Crossett, 2 — 4 p.m.

April 30 Baxter Regional Medical Center, Mountain Home, 2 - 4 p.m.

May 30 Faulkner County Home Health, Conway, 2 - 4 p.m.

June 8 Centennial Gala Luncheon, Wildwood Park, Little Rock

July 25 St. Bernard’s Regional Medical Center, Jonesboro, 2 - 4 p.m.

August 6 Centennial Celebration, St. Michael Health System, Texarkana, 2 — 4 p.m.
September 26  Northwest Health System, Springdale (time to be announced)

October Centennial Celebration, Searcy, (date and place to be announced)

Did You Know?

There were six board members on the State Board of Nurse Examiners (now Arkansas State
Board of Nursing) in 1924

Duplicate certificates costs $2.00 in 1926
In 1928, the nurse must spend at least one year in the hospital from which she graduated.

Due to the depression, nurses were not required to pay the annual registration fee of $1 for
the year of 1933.

In 1939, schools sent their examination questions to the Board and these questions were used
as a guide for the State Board examination questions.

Nursing Expo e Saturday, December 1st - See details pg.15 7



STAFF

DIRECTORY

ARKANSAS STATE
BOARD OF NURSING

1123 South University Ave.
Suite 800

Litle Rock, AR 72204
Office Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714

www.arsbn.org

ACCOUNTING
Darla Erickson, CPA

Administrative Services
Manager

Cail Bengal
Fiscal Support Specialist

Andrea McCuien
Administrative Specialist Il

Sydni Williams
Administrative Specialist Il
DISCIPLINE & PRACTICE

Phyllis DeClerk, RN, INCC
ASBN Assistant Director

EDUCATION &
LICENSING

Karen McCumpsey,
MNSc, RN, CNE - ASBN

Assistant Director

Tammy Claussen, MSN,
RN, CNE - ASBN Program
Coordinator

Jill Hasley, MNSc, RN
ASBN Program Coordlinator

Margie Brauer
Llicensing Coordinator

Carla Davis
Llicensing Coordinator

SPECIAL NOTICE

The Arkansas State Board of
Nursing has designated this

magazine as an official method

to notify nurses residing in the

state and licensed by the Board

about information and legal

developments. Please read this

magazine and keep it for future

reference as this magazine may

be used in hearings as proof
of notification of the ASBN
Update’s contents. Please contact

All staff members may be
reached via e-mail by using first
initial and last name@arsbn.org

Deborah Jones, RN,
MNSc, - ASBN Program

Coordinator

Lori Gephardt
Administrative Specialist Ill

1 EHen Horvxc/jeﬂ Jinah LouAnn Walker at the Board

Chris Brown icensing Coordinator _

ADMINISTRATION legal S ' Specialist Susan Moore office (501.686.2701) if you have
egal SUpport specidlis questions about any of the articles

Sue A. Tedford, MINSc, RN
ASBN Executive Director

Patsy Dooley

Llicensing Coordinator

Markeisha Phillips

in this magazine.

Fred Knight Legal Support Speciallst Licensing Coordinator

ASBN General Counsel Carmen Sebastino Mary Stinson
Mary Trentham, MNSc, legal Support Specialist Llicensing Coordinator ASBN NO TI(E OF
MBA, APN-BC - Attorney ~ Patty Smith

Specialist legal Support Specialist INFORMATION INSUFFI(IENT FUNDS
Susan lester, Executive TECHNOLOGY

Assistant fo the Director

LouAnn Walker
Public Information
Coordinator

’f(! _ = =
- g

Carlos Miller, Information
Systems Coordinator

Daria Carpenter, Licensing
Coordinator

® © &6 6 06 06 0 06 0 06 0 0 0 0 0 0 0 0 0 0

The following names appear on the ASBN records
for checks returned to the ASBN due to insufficient

funds. If practicing in Arkansas, they may be in
violation of the Nurse Practice Act and could be

subject to disciplinary action by the Board. Please
contact Gail Bengal at 501.686.2716 if any are

Rosa Marie Bradley L16658
Jessica Gonzalez Exam Application
Victoria Knighten R81020
Amber Sanders R73529
i Nathan Shaheed To1220
Angela Shupert L37543

BOARD MEMBERS - Standing, L to R: Debbie Garrett, APN; Terri Imus, RN; Doris Scroggin, RN, Treasurer; Cathleen Shultz, RN; . o
(levesta Flannigan, LPN; Shela Upshaw, RN; Karen Holcomb, RN, President; Peggy Baggenstoss, LPN June Elizabeth Sivils 130290
Seated, Lto R: Gladwin Connell, Rep. of the Older Population, Secretary; Sandra Priebe, RN; Richard Spivey, LPN, Vice President, | Della Williams L28175
Cynthia Burroughs, Consumer Rep. sally F. Williams 126287

Not pictured: Tammy Mitchell, LPN
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Mercy Hospital - Hot Springs
300 Werner Street ®* PO Box 29001, Hot Springs, AR 71903

Come Join Our Team.

We have immediate openings for
Registered Nurses

Mercy Hospital-Hot Springs, a member of the Sisters of Mercy Health System, enjoys a rich heritage of service to the sick and poor.
From its rich natural resources and a strong and growing economy, to the people who make it such a dynamic place to live, Hot
Springs, Arkansas is a community with a well-rounded personality. Renowned for its fine art and cultural offerings, along with its
stunning natural beauty and inviting history, Hot Springs truly has something for everyone to love.

We are now accepting applications for Registered Nurses. We will consider new graduates for most areas, including some specialty
areas. December 2012 graduates can apply now! Ideal candidate will be a graduate of an accredited program for Registered Nursing,
licensed or eligible for license in the state of AR, competent to provide nursing care to patients of all ages, and a self-starter with
excellent interpersonal and communication skills.

Qualified applicants may visit our website and apply on-line at www.mercyjobs.com or call our
Nursing Recruiter at 501-622-1030.

Current Recruitment Incentives:

e Competitive Salary * Generous Relocation Package

¢ Competitive Shift Differentials ¢ Qutstanding Benefits First Day Employed
¢ Float Pool Differentials e Retirement Program

¢ Tuition Reimbursement e Faith-based work environment

Join Our Talent Network
http://www.jobs.net/jobs/mercy/join

Contact us at:
www.MercylJobs.com



Excellent RN Opportunities:

Up to $8000 sign-on bonus
Minimum of two years Cardiac or Med/Surgery experience required

Special Area Differential
Stand By Pay

Minimum of two years Cardiac or Med/Surg experience required
Night and weekend differentials
Current ACLS Certification required for Cardiac unit

Previous hospital experience required

Per Diem - Nursing Pool 0 rg
Weekend Options available
Up to $41 per hour Apply at www.jrmc.org Contact Debbie Robinson,

Nursing Recruiter 870-541-7774



\ ASBN Assistant Director

One Lindred Ufears

A March through Time with a Year of Reflection

Karen McCumpsey, MNSc, RN, CNE,

“Few will have the greatness to bend history itself; but each of us can work to change a small portion of events, and in the total; of all

those acts will be written the hisfory of this generation.”

In 2013, the Arkansas State Board
of Nursing will celebrate its 100th year,

a historical event that will never come
around again in our lifetime. As such, it
seems fitting to review our profession’s
origins by reflecting on the history of
nursing education and subsequently the
Board’s regulation of nursing education
programs. Early origins reveal nursing
began as an occupation, evolved into a
promoted vocation, and has developed
and taken its place as a profession. The
significance of confronting nursing
education today and plotting our future
cannot be over emphasized. Knowledge of
our history is crucial.

Up to the 19th century, there is little
recorded information regarding the
history of nursing—Ilet alone information
regarding the educational training of
nurses. The care of an injured or ill person
was more a matter of instinctual common
daily life using folk remedies handed
down from one generation to the next.

It often transpired that an individual

was handy at caring for the sick, so the
person trained only by experience went
on to provide nursing care. As nursing
progressed, nurse “training” was often
perceived as an apprenticeship carried
out in religious facilities or mental health
hospitals.

In the late 1800s, England honored
Florence Nightingale’s significant

www.arsbn.org

1913 2013

A Century of Nursing Leadership
The Arkansas State Board of Nursing

contribution to her service in the Crimean
War by provision of funds for her to
establish a training program for nurses.
In 1860, St. Thomas' Hospital in London
became the first fully endowed nurse
training school. Florence Nightingale
advocated for formalized nursing
education with instruction focusing on
hygienic principles and a hands-on,
task-oriented curricullum. Her model
of nursing, as depicted in her Notes on
Nursing, was adopted by many hospitals.
In the United States in early 1900s,
with no formalized method of instruction,
most nurses received hands-on training
from hospitals. The bulk of hospital
nursing services were given by students,
and early training programs were
extremely rigorous. Students provided
inexpensive, abundant labor. They
often worked seven days a week on 10
to 12 hour shifts or even longer 20 to
24 hour duty. A new nursing student,

Nursing Expo e Saturday, December 1st - See details pg.15

Robert F. Kennedy

known as a probationer, was no more
than a handmaiden scrutinized by a
superintendent. As students achieved favor
in performance of duties, they progressed
to more patient-focused responsibilities
including equipment sterilization, bottling
boiled water, and bloodletting therapy by
leech administration.

Several states began establishing
standardized training methods based on
the Nightingale model. They also began
licensing laws to safeguard patients from
provision of nursing care by inadequately
trained individuals.

Before 1913, nurse training in Arkansas
occurred in hospital-based settings
across the state. However, there was
no method to regulate the educational
standards of these training settings, and
there was not a mechanism in place for
certification (licensure) or registration
of these graduates. The pressure for state
registration of nursing grew as other
countries and states had already moved in
this direction. Part of the momentum to
establish nursing regulation was a result of
the significant contribution nurses made
to the war efforts during World War L.

In 1912, The Arkansas Graduate
Nurses’ Association was established.

This group of nurses initiated legislation
for registration of graduate nurses to
ensure regulation of nursing practice was
uniform. In 1913, the Arkansas Legislature

continued on page 12

1"



A March through Time with a Year of Reflection
continued from page 11

took an initial step to ensure individuals
who were rendering nursing care to its
citizens were qualified in the discipline.
The Legislative enactment established the
Arkansas State Board of Nurse Examiners,
whose responsibility was to protect

the people of the state by maintaining
the highest possible standards for
professional nursing and to oversee the
registration process of nurses. The purpose
of registration (licensure) of nurses was
to protect the public by ensuring that
registered nurses had the qualifications
deemed necessary to practice.

In 1913, the licensing examination was
created by the members of the Arkansas
State Board of Nurse Examiners. Each
member submitted a set of questions
from an assigned category including
Gynecology, Anatomy, Surgery, Diet
Cooking, Obstetrics, Care of Children,

2013

Genitourinary, Urinary analysis, Hygiene
and Contagion, and Physiology. A percent
of 75 in each category was required of
each applicant taking the examination.
The oldest examination on file was
administered in October 1913.

Early minutes of the Arkansas State
Board of Nurse Examiners reveal they
remained intimately involved with the
review of educational and experiential
standards of individuals who applied for
registration as nurses. Applications were
thoroughly reviewed for compliance
before a certificate (licensure) was
issued by waiver on the basis of
previous experience or education. The
first Arkansas certificate of registration
(license) was approved to be issued to
Miss Annie Bremeyer June 14, 1913;

115 applications were approved and
certificates were issued. As of October 30,

1913, the Board approved and ordered
certificates of registration issued to 287
nurses.

On June 13, 1913, Ms. Menia S. Tye of
Fort Smith was appointed as chairman
of the curriculum committee to draft
a curriculum of study for the training
schools of the state that would be
recommended to the Board of Education.
The first state training curriculum was
approved October 30, 1913. With the
establishment of a specific training
curriculum, the Board began to face new
challenges.

Over the years, the nursing industry
has evolved; the history of generations
molded. Throughout 2013, continue to
reflect with me as we walk in the footsteps
of Arkansas’s nursing educational legacy.

“Caring Professionals by Your Side”

501-224-1010

A Century of Nursing Leadership
The Arkansas State Board of Nursing

What an AMAZING expericence it is to assist in
bringing Arkansas BABIES into the world!!
Come with your smiling faces and

REMEMBER WHEN JOIN OUR TEAM TODAY!!

From our first “Newsletter” —
October 1997

Insignia Reminder - “Any person
licensed to practice nursing shall wear
an insignia to identify himself by his
name and appropriate legal title or
abbreviation during times when such
person is providing health care to the
public for compensation,” was added
to the Rules and Regulations effective
August 1, 1997

SIGN ON BONUS FOR

% LABOR/DELIVERY RN’S »
%* NOW HIRING LTAC NURSES *

“Keeping Arkansas Nurses Right Here At Home”

Please write this down ...
Email resume to Arnurses@aol.com or call 501-224-1010
to experience or to join our professional team!!
Arkansas Medical Staffing, LLC
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Path from

RN t0 BSN

Just GOt EASIER
at the University
of Arkansas

Eleanor Mann
School of Nursing

* Courses taught by full-time
faculty members

* Program totally online;
no campus visit required

» (Can be completed in one year
(3-5 semester plans available)

* Requirement of only one clinical
immersion course to be completed
in student’s geographic area

 Nine hours of graduate credit
awarded toward Master of
Science in Nursing

To learn more, The University of Arkansas has
call 479-575-3904 a history of success in online

or email nursing@uark.edu _ delivery of academic programs.
You could be the next success story.




REMEMBER
WHEN

Excerpts from the Minutes
of the May 6-7, 1924 meeting
of the Arkansas State Board
of Nurse Examiners (now
Arkansas State Board of
Nursing):

1913 2013

A Century of Nursing Leadership
The Arkansas State Board of Nursing The Arkansas State Board of
Nurse Examiners met in the
Senate Chamber of the Capitol May 6-7, 1924, for its annual meeting. Dr. Walter G.
Eberle president presiding. The minutes of the last annual meeting were read and
approved, the treasurers report was accepted. The questionable applications were
taken up for consideration. Mrs. E Miller who graduated from the Crossett hospital
but who had spent 18 months in the Lake Village Hospital which is not accredited
but she had been given that time was the first considered. Dr. Ogdon moved she be
allowed to write and her certificate is held until she had spent 6 months in training
died for the want of a second. Moved by Miss Riley, seconded by Sr. M. Edwards, the
Secretary, be instructed to notify Mrs. Miller she cannot be allowed to write until she

has spent one year and one month in training.

Reach. Recruit. Retain.

Mailed to every nurse in Arkansas — over 48,000.

The Arkansas Board of Nursing Journal

to reserve advertising space
contact Suzanne Ramsel

sramsel@pcipublishing.com

1-800-561-4686 ext.101

Our nursing journals are mailed directly to
over 1.5 million nurses, healthcare professionals and educators nationwide.

Arizona Mississippi North Dakota Washington
Arkansas Montana Ohio West Virginia
The District of Nebraska Oregon Wyoming
Columbia Nevada South Carolina

Indiana New Mexico South Dakota

Kentucky North Carolina StuNurse/Nationwide

Tennessee

ThinkNurse.com
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Maternal - Child
Home Visiting

The Arkansas Department of Health’s
Nurse-Family Partnership Program seeks
registered nurses to work at selected locations
below, in an exciting new program targeting
first-time moms.

Counties include: Crittenden, Jefferson, Lee,
Mississippi, Monroe, Phillips, & St. Francis.

The Nursing Model:

Starting during pregnancy, the RN visits
mom at home, and continues until the child
reaches age two.
This intensive level of support has shown
improved outcomes in:
¢ preventive health and prenatal practices for
the mother;

* health and development education and care for
both mother and child, and

¢ life coaching for the mother and her family, by
encouraging them to develop a vision for their
own futures.

How 10 Follow Up ?

o Web: www.adhhomecare .org (under Nurse-
Family Partnership);

¢ Phone: April Moore @ 501-661-2465,

* Email April.Moore@Arkansas.gov);

¢ Openings posted under “employment” at
www.healthy.arkansas.gov .

WWW. adhhomec are.org

fb} Hesalth

w-Home Health ( are
eoe m/flhlv

501.686.2700



Representatives &
Recruiters from:

Air Force Recruiting

Arkansas Children’s Hospital
Arkansas Hospice

Arkansas State University

Arkansas Tech University

Arkansas Vascular Access Network
Army Recruiting

Baptist Health

Briarwood Nursing and Rehabilation
Care IV Home Health

Central Arkansas Veterans Healthcare
System

Chenal Heights Nursing Rehab
Community Health Center of AR
Conway Regional

Corizon Correctional Healthcare

Cornerstone Hospital of No. Little Rock

DHHS-Department of Health and
Human Services

Drew Memorial Hospital

Grand Canyon University
Griffeys Professional Uniforms
Hospice Home Care

Jefferson Regional Medical Center
Kaplan University

Magnolia Regional Health Center
Medlinc Staffing

MEMS- Metropolitian Emergency
Medical Services

Natural State Health Center
Navy Recruiting

Nurse-Family Partnership

Phillips Community College
Pinnacle Pointe Hospital

Pulaski Technical College

St. Josephs Mercy Health

St. Vincent Health System

The Right Solutions

UAMS Medical Center

U of A Eleanor Mann School

of Nursing

University of Central Arkansas
University of Arkansas Ft. Smith
University of Phoenix

Visiting Nurse Association of Arkansas
Walden University

White County Medical Center
and many more....

his event benefit

eds from t .
AT holarships.

nursing & nursing s

SATURDAY, DEC. 1°T
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Nurses who work in larger hos-
pitals are probably familiar with
the term “nursing informatics” —
but even these nurses might have
trouble describing what nursing
informatics is all about. That will
change quickly in the next few
years as nursing informatics comes
into its own as a highly valued
professional specialty not just in
hospitals, but in larger physician
practices and even non-provider
health-care-related companies.

Nursing informatics (NI) has
been recognized as a specialty by
the American Nurses Association
since 1992. The ANA defines it as
“a specialty that integrates nurs-
ing science, computer science, and
information science to manage and
communicate data, information,
knowledge, and wisdom in nursing
practice. NI supports consumers,
patients, nurses, and other provid-
ers in their decision-making in all
roles and settings. This support is
accomplished through the use of
information structures, informa-
tion processes, and information
technology.”

Nursing informatics is much
more than simply being the “EHR
nurse” for a hospital or clinic. It
involves taking the nursing pro-
cess, which has always been hands-
on with the patient, and connect-
ing it to the electronic process that
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Nursing informatics:
A specialty on the rise

captures data. The idea is to re-
engineer the patient care delivery
workflow so documentation and
data gathering are integrated and
automatic. Informatics nurses also
work with other clinical disciplines
to coordinate important aspects of
health care delivery that are in the
spotlight, such as discharge plan-
ning and transitions of care.

Many more experienced nurses
may dread the idea of having to
document more of what they do
in a computerized record, but that
is undeniably the future of health
care in the United States. Major
programs like the Comprehensive
Primary Care initiative, Patient-
Centered Medical Homes, and the
Arkansas Health Care Payment
Improvement Initiative are all
data-driven. Health care providers
must be able to produce reports
that measure outcomes in order to
maximize reimbursements from
insurance companies and govern-
ment programs as well as payments
from incentive programs. Some
existing programs already include
quality measures that nurses are
judged on, such as hospital-ac-
quired pressure ulcers.

Although the field of nursing
informatics has been recognized
for 20 years, until recently most
nurses in informatics roles had
little specialized academic-based

Rhelinda McFadden, RN, CPHIT, CPEHR

informatics training. This is chang-
ing. According to the Healthcare
Information and Management
Systems Society (HIMSS) Nursing
Informatics Workforce Survey, in
2004, 41 percent of nurses in infor-
matics positions reported having
no training at all, but by 2011, that
number had dropped to 5 percent.
Today, 35 percent of informatics
nurses have a master’s degree in
nursing, and 24 percent have some
other master’s degree. Another 4
percent have PhDs. About two-
thirds also have at least 10 years of
nursing experience.

Informatics nurses can take on
many roles — in administration,
consultation, professional devel-
opment, and research and evalu-
ation. About half of informatics
nurses in the United States work in
hospitals, according to the HIMSS
survey. Another 20 percent work
in health systems, and the rest are
spread among academic institu-
tions, vendors, consulting firms,
government or military programs,
physician clinics and other set-
tings.

Not surprisingly, there is a short-
age of nurses with adequate train-
ing to take on informatics roles —
a shortage that will likely get worse
as the role of informatics continues
to expand both within the in-
patient setting and in physician

501.686.2700



clinics, long-term care facilities, home
health agencies, and even the corpo-
rate world. The Institute of Medicine’s
“Future of Nursing” report has shined
a spotlight on the need for nurses to
further their educations throughout
their careers, and informatics is both
a practical and potentially financially
rewarding area for nurses to seek fur-
ther training.

Nursing bachelor’s degree pro-
grams typically include some courses
on informatics and health informa-
tion technology, and there are also
online certifications through several
organizations, such as the American
Nurses’ Association Credentialing
Center (board certification in nursing
informatics), HIMSS (Certified Profes-
sional in Healthcare Information and
Management Systems, or CPHIMS),
Certified Professional in Health In-
formation Technology (CPHIT) and
Certified Professional in Electronic
Health Records (CPEHR). No Arkan-
sas universities offer graduate pro-
grams in nursing informatics, but a
number of schools around the coun-
try offer online master’s and doctoral
degree programs.

So whether or not you're consid-
ering a career in nursing informat-
ics, nurses should strongly consider
including informatics training and
coursework as you continue your edu-
cation. This will enable nurses to be
at the table as government leaders and
policy makers shape the health care
delivery system of the future.

Rhelinda McFadden, RN, CPHIT,
CPEHR, is a quality specialist for the
Arkansas Foundation for Medical Care
and a member of the HIMSS Nursing
Informatics Committee.

www.arsbn.org

SErRVING THE UNIFORM NEEDS oF MEDICAL PROFESSIONALS IN ARKANSAS SINCE 1970
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Uniforms
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Be sure to come to the Nursing EXPO...Saturday Dec. 1 from 9-3PM for added surprises...

Criffey’s Professional Uniforms, Inc.

the LARGEST retailer of SCRUBS & MEDICAL UNIFORMS in Central AR

‘ Offer expires 1231

Certain restrictionSappiy
ask store for deta

Also offering shoes, hosiery,
lab coats & a complete line
of medical accessories

www.griffeysuniforms.com

4 LOCATIONS TO SERVE YOU!

8609 West Markham, LR 813 Oak Street, Conway

501.225.6007 501.329.6007 HoT SPRINGS HAS
4198 E. McCain Blvd., NLR 315 Section Line Rd., Ste. F, Hot Springs  NEW LOCATION!
501.758.7608 501.525.1007

ONLINE NURSING

FROM THE UNIVERSITY OF CENTRAL ARKANSAS

Application Deadlines: April 1 for Fall admission, August 1 for Spring admission

Clinical Nurse Leader (CNL) (New Track)  Other Tracks BAvailable:

®  First CNL program in the state of Arkansas e Family Nurse Practitioner

e Addresses new changes in the healthcare system e Adult/Genrotology Primary Care Nurse Practitioner
©  Emphasizes patient care quality improvement ® RN to BSN, RN to BSN/MSN

Nurse Educator with a Clinical Focus Al Tracks:

®  Prepares the graduate to be a Nurse Educator in ®  (raduates are eligible for national certification

a nursing program, staff development, or patient ®  Full or part-time study available
education setting ®  Clincals are in your home town
©  Provides role preparation with a clinical ®  Periodic campus visits required. Dates known at

time of registration.
Post Master's Certificates in all tracks

specialization
e Meets national standards for Nurse Educator
preparation

]

Far more information:
Rose Schlesser,MEd
rschlosser@uca.edu
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RESERVED for skaggs

Pulaski County Government

Nurse Practitioner
Annual Starting Salary $80,536

Excellent Employee Fringe Benefit Package (includes paid health &3 life insurance)

Responsible for the direct delivery of care to the inmate population in the Pulaski County Regional Detention
Facility and directing and guidance of inmate health and wellness teaching. Diagnoses and treats inmates
within scope of practice. Counsels inmates relative to medical problems, use of prescribed drugs, diet, weight
control, and effect of prescribed treatment.

Requires current license/certification as a Registered Nurse Practitioner, Advanced Nurse Practitioner, or
Physician’s Assistant; considerable clinical nursing experience; or any equivalent combination of experience
and training. Employment is contingent upon satisfactory results of a background investigation.

Apply at: Pulaski County Human Resources
201 S. Broadway, Suite 100, Little Rock, AR 72201

Phone: 501_340_6110 FaX: 501_340_6033 Close Date: 12/31/2012

Online at www.co.pulaski.ar.us 5:00 p.m.

Nursing Expo e Saturday, December 1st - See details pg.15 501.686.2700



Eighth :
Angrual Conti

Nng Education
== | e e~ L Y

==l oo lgestsifiGues!

. »
ok e

Cruise your way to a]m “- ,a] /
Nursing CE Credits Al Ships.

b./
ntheszasternCaribbean

Port Depart
Sun Galveston, TX 4:00 PM
Mon Fun Day At Sea

Tue Key West, FL 6:00 PM
Wed Freeport, The Bahamas 5:00 PM
Thu Nassau, The Bahamas 5:00 PM
Fri Fun Day At Sea

m Sat Fun Day At Sea
Sun Galveston, TX
Ereesti Fum Slifss

Who says Continuing Education can’t be fun?

Join ThinkNurse and Poe Travel for our 8th Annual CE Cruise. Cruise the Caribbean on Carnival’s Magic while you earn your annual CE credits
and write the trip off on your taxes! Prices for this cruise and conference are based on double occupancy (bring your spouse, significant
other, or friend) and start at only $1088 per person (not including airfare to Galveston) A $250 non-refundable per-person deposit is required
to secure your reservations. Please ask about our Cruise LayAway Plan!

Conquer the High Seas with the Carnival Magic. It's one of their newest and largest “Dream Class” ships. With so much to do onboard you
may not want to go ashore! Dining, live music, Seaside outdoor theatre, resort pools, stage shows and Karaoke, bars, pubs and clubs, Casino
and gaming, spa and fitness center—even the first-ever ropes course at sea! And that’s only scratching the surface! Do try to work in a little
shore time to visit the unique and beautiful Key West. You'll be intrigued by the Bahamas. It’s all the more enjoyable knowing you are coming
back to Magic!

= - -

For more information about the cruise and the curriculum, RURIPT
please log on to our Web site at ThinkNurse.com or call P@)E l r

i

Teresa Grace at Poe Travel Toll-free at 800.727.1960. -




Mary Trentham, MNSc, MBA, APB-BC, ASBN Attorney Specialist

| RECEIVED A CONSENT AGREEMENT
WHAT IS IT?

Many nurses in Arkansas believe
when a complaint is filed against them,
their nursing career is over. This is not
the case. All complaints are subject to
an investigative process. People who file
complaints could be your employer, a
patient, your spouse, your children, your
soon to be ex-spouse, your soon to be
ex-mother-in-law, or even an Office of
Long-Term-Care Report. Sources of com-
plaints are limitless.

It has to be determined if the com-
plaint alleges a violation of the Nurse
Practice Act and Rules. And you don't
always have to come before the Board for
a formal board hearing once a complaint
is filed. If the complaint is substanti-
ated—depending on the nature of the
violation—a nurse may be disciplined.
Disciplinary actions include a Letter of
Reprimand, Consent Agreement, Formal
Hearing, Suspension and Voluntary Sur-
render.

The Board has approved guidelines
to offer a nurse an informal settlement
known as a Consent Agreement. Board
staff members offer a Consent Agree-
ment to a nurse for violations of the
Nurse Practice Act and Rules. If the nurse
elects to enter into the agreement, the
nurse will not have to appear for a for-
mal hearing before the Board. However,
the Board always reserves the right to
modify or reject the Consent Agreement
upon presentation for approval.

A Consent Agreement is essentially a
contract between the Board of Nursing
and the nurse. The Order has stipula-
tions that are required. Stipulations may

include courses, random drug screening,
performance evaluations, employment
restrictions, and a civil penalty.

DUE TO THE STIPULATIONS OF
THE AGREEMENT, A NURSE MUST BE
PHYSICALLY, EMOTIONALLY, AND FI-
NANCIALLY ABLE TO COMPLY WITH

THE STIPULATIONS OF THE CON-

SENT AGREEMENT'S ORDER.

To be physically able to meet the
terms, a nurse must have the ability to
contact the lab-monitoring program if
ordered to do random drug screens. This
involves a daily call to the designated
lab-monitoring program. If selected to
test, there is a two-hour window for the
test. Does the nurse drive? Have a car
available? Have phone or internet service
to be able to contact the lab? Babysitting
to allow the nurse to go to the drop off
site?

If ordered to take courses, does the
nurse have Internet access? Is the nurse
able to use a computer? Can the nurse
allot the time to take the course?

The nurse must also consider the
emotional aspect of entering into a Con-
sent Agreement. If the nurse has recently
been in treatment for a substance-use
disorder, does the nurse need a “time-
out” of nursing to focus on understand-
ing what has happened and how to
develop coping skills? Does the nurse
have employer or family support? If the
nurse is required to attend meetings
such as Alcoholics Anonymous, Narcot-
ics Anonymous, or continue counseling
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sessions, is the nurse emotionally able to
commit?

There are quarterly reports due to the
Board staff as part of most agreement
orders. Is the nurse willing to comply
with submission of these reports?

Will the nurse manage the paperwork
involved? The requirements are not
difficult but to a stressed nurse, these
requirements can be overwhelming.

The financial obligation is an im-
portant component of the commitment.
There may be a civil penalty assessed
against the nurse. The cost of any in-
vestigation is the nurse’s responsibility
as is any addiction evaluation prior to
entering into the agreement. The cost
of any counseling or drug screening is
the nurse’s responsibility after the nurse
enters into and the Board accepts the
Consent Agreement.

NONCOMPLIANCE with the stipu-
lations of the Consent Agreement may
lead to additional discipline. Discipline
may involve extended probation through
a new Consent Agreement. The stipula-
tions may become more involved. Licen-
sure suspension is a risk the nurse faces
with noncompliance of the Consent
Agreement. While a license is suspended,
the nurse is still required to be compliant
with any stipulations in the Order. Once
a nursing license is suspended, the nurse
loses the option of voluntary surrender.

When facing discipline, the nurse
has an option to voluntarily surrender
licensure. Again, the nurse needs to ex-
amine whether he or she is PHYSICALLY,
EMOTIONALLY, and FINANCIALLY able

501.686.2700



to comply with the stipulations of the
agreement'’s order. Nurses will place their
licensure at risk because they think they
can comply with the stipulations of the
agreement.

THERE HAS TO BE AN UNDER-
STANDING OF THE RESPONSIBIL-
ITY BEING ACCEPTED AND A FIRM

COMMITMENT BY THE NURSE WHEN
ENTERING INTO THE CONSENT
AGREEMENT.

Once a nurse enters into a Consent
Agreement, it has to be approved (rati-
fied) by the Board at a formal hearing. Its
not necessary for the nurse to be pres-
ent. Upon acceptance by the Board, the
nurse’s licensure is placed on probation
or suspension. It takes approximately
two weeks to process the information in
the Consent Agreement. Included in this
process is the notification by Board staff
of discipline to national databanks. The
ratified Consent Agreement is sent to the
nurse via Certified Mail/Return Receipt.
The nurse’s file is now monitored to
review compliance with the stipulations
of the Order.

A nurse who voluntarily surrenders
licensure has the opportunity to rein-
state licensure later through a probation
Consent Agreement. In the interim, a
nurse who voluntarily surrenders licen-
sure may focus on the behavior that led
to discipline. If the behavior included a
substance abuse disorder, the nurse has
an opportunity to seek help and support
from community resources. Nurses are
people. People have problems. Problems
may include coping skills, career burnout,
or family issues.

A voluntary surrender is for a deter-
mined length of time. The nurse sending
a written request for reinstatement to
Board staff initiates the reinstatement
process. A nurse who is out of nursing for

www.arsbn.org

more than five years will not only seek
reinstatement but also will be required

to take a refresher course. Acceptable
refresher courses are listed on www.arsbn.
org.

There is an established process for
reinstatement. Reinstatement is accom-
plished through a probation Consent
Agreement. Prior to being offered the
probation Consent Agreement, the nurse
is required to submit information for
review. The requested information may
include the following;

e Personal Report. This report may
require the nurse to list changes that
have occurred in the nurse’s personal
life since the surrender of licensure. A
Clean and Sober Date (if applicable)
is asked for. The nurse must identify
attendance at AA/NA or other sup-
port groups and include a letter from
the nurse’s sponsor or counselor. The
nurse is asked to identify any crimi-
nal history and to attach ALL court
records from ALL charges, arrests and
convictions (felony as well as misde-
meanor) including sealed, expunged
and pardoned records;

¢ Employer(s). A listing of work history
the nurse has had since the surrender
of licensure may be requested includ-

Before entering into a
Consent Agreement,
the nurse needs

to understand the
commitment required
to be successful in
complying with the
stipulations of the
agreement.

ing employer references and current
contact information. An employer
reference is a letter written by the
nurse’s current or previous employer
detailing the work duties, perfor-
mance, dates of employment, etc.;

® Medical Records. A listing of all
physicians, psychologists, psychia-
trists and other licensed practitioners
the nurse is currently seeing or has
seen since the surrender of licensure
may be requested. The nurse is also
asked to list current prescription
and non-prescription medications,
the prescribing practitioner, and the
reason for each medication;

e Criminal Background Check. Federal
and State background checks may be
required; and

e Treatment Program(s). If there has
been inpatient or outpatient treat-
ment, or drug court ordered treat-
ment, we ask that treatment pro-
grams the nurse has participated in
since the surrender of licensure be
identified. There may be a request
that a current Addiction/Psychologi-
cal Evaluation be performed prior to
reinstatement.

Before entering into a Consent Agree-
ment, the nurse needs to understand the
commitment required to be successful in
complying with the stipulations of the
agreement. Nurses have many excuses as
to why compliance is not always possible
with a Consent Agreement. Ultimately,
the nurse has to accept responsibility
for the actions that led to discipline and
embrace the personal commitment neces-
sary to maintain or reinstate licensure.

If there are any questions regarding
Consent Agreements or the Reinstate-
ment process, please contact Mary Tren-
tham, attorney specialist at mtrentham@
arsbn.org.
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ARE YOU SELECTING THE CORRECT “NURSING”

CONTINUING EDUCATION ACTIVITIES
FOR LICENSE RENEWAL?

22

A common misconception
is that a nurse employed in a
specific area of practice may
participate in continuing
education activities applicable
to any area of practice. Wrong!
A practicing nurse must
complete continuing education
activities that are practice-
focused and appropriately
accredited for nursing
content by a national/state
accreditation organization
recognized by the Arkansas
State Board of Nursing. An
unemployed nurse does not
have an area of practice and
may seek study topics in a
variety of subjects. However,
if you plan to return to the
workforce, it would be wise
to select topics in the area in
which you plan to work so you
know the trends.

What is nursing continuing
education? According to the
American Nurses Association,
continuing education is
“systematic professional
learning experiences designed
to augment the knowledge,
skills, and attitudes of nurses
and therefore, enriches the
nurses’ contributions to quality
health care and their pursuit
of professional career goals.”

Continuing education is
designed to enhance the ever-
changing practice areas in the
nursing industry.

Don't rely on training
courses such as Advanced
Cardiac Life Support (ACLS),
Pediatric Advanced Life
Support (PALS), The Arkansas
Self Insurance Trust-Safety/
OSHA course or other
frequently given classes as your
only continuing education
activities. While these activities
are allowed for contact hour
awards, many other continuing
education opportunities are
available to expand your skills.

Advancing your career with
your continuing education and
other regulations governing
your practice needs to be a
priority. Our website, www.
arsbn.org, includes frequently
asked questions and other
continuing education
information. You can access
the resource page by clicking
the continuing education
option. Past and present issues
of the ASBN UPDATE magazine
are also available online and
contain great articles that keep
nurses aware of issues affecting
our industry.
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Arkansas Children’s Hospital is

¢ thankful se

for our nurses.

e

This Thanksgiving season, we would like to thank each of our nurses.

We appreciate the difference they make every day in the lives they touch.



Pinnacle Pointe:

Award
Winning Care

2011 Top Performer
by The Joint Commission

2011 Governor's Quality
Achievement Award

2009 President's Award
for Outstanding
Juvenile Programs

2008, 2009 and 2011
ATRS Facility of the Year

2007 APA Residential

Facility of the Year
for Outstanding Service
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T RICAR E°

Arkansas’ only TRICARE-certified

residential program.

“TRICARE" is a registered frademark of

the TRICARE Management Activity.
All rights reserved.

Leading the Way

in Award Winning

Quality Care!

Chief Nursing Officer (CNO)

SHIFT: FT

Position Summary: The Chief Nursing Officer (CNO) is responsible for
ensuring coordinated delivery of patient care in accordance with the
established standards of care, hospital policy and goals and objectives
of the program. The CNO confributes to the hospital’s philosophy,
objectives, educational and Performance Improvement efforts, while
providing supervision to nursing staff and MHT's, as well as clinical
ancillary departments. The CNO is expected to facilifate through
participation and leadership the development and maintenance of a
progressive department and oversee daily nursing operations to ensure
quality patient outcomes.

Education: BSN Graduate from an accredited school of professional
nursing required; MSN or Master's Degree in related field (Healthcare
admin, Nursing Admin, Business Admin) preferred.

Experience: A minimum of three (3) years experience in psychiatric
nursing: MSN preferred. A minimum of one (1) year experience in
Nursing Supervision/Management position. Previous experience with
children and adolescents preferred.

Licensure: Currently licensed (Registered Nurse-RN) fo practice by the
State Board of Nursing. Must have a valid driver’s license.

Additional Requirements: Thorough knowledge of JCAHO, CMS, OSHA
requirements and state and federal regulatory requirements. CPR
certification and successful completion of fraining in hospital approved
crisis infervention program within 30 days of hire.

Pinnacle Pointe

Behavioral HealthCare System

A Thag,

www.pinnaclepointehospital.com ¢ 1-800-880-3322 .‘*//*"‘.
11501 Financial Centre Parkway e Little Rock, AR 72211 v % i3
o Proan#l®
Pinnacle
Pointe

We are the state's largest behavioral hospital for ages 5-17.
Contact us for a free, confidential assessment.

Behavioral HealthCare System
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Our Mission:

« advocate the interests of agriculture in the public arena;
« disseminate information concerning the value and importance of agriculture; and
« provide products and services which improve the quality of life for our members.
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FOR NURSES AND NURSING STUDENTS ONLY

Send us your email to win!
email or text your email to:

pci@thinknurse.com

Place email address in body of text
No need to be present
to win. ENTER TODAY!

Your information will not be shared or sold to any outside party.

www.arsbn.org
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1913 2013

A Century of Nuwrsing Leadership

The Arkansas State Board of Nursing

Come celebrate our
100th Anniversary

Meet & Greet ASBN Board
and Staff members, door prizes,
education exhibits, nursing exhibits

anuary 29, 2013
St. Mary’s Regional

Medical Center in

Russellville, 2 - 4 p.m.
February 19, 2013

Jefferson Regional

Medical Center

in Pine Bluff, 2 - 4 p.m.

\L

End poverty.

Start getting
kids through
high school.

Donate money or time at
BigBrothersBigSisters.org

ﬁ Start Something”

A
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Jill Hasley, MNSc, RN, ASBN Program Coordinator

DOCTOR OF NURSING PRACTICE (DNP) PROGRAMS

Which DNP programs are approved?

Are there any DNP programs in Arkansas?

Will the DNP degree be the entry-level requirement for APNs?

Which ones are approved?

The Arkansas State Board of Nursing
(ASBN) approves and regulates licensed prac-
tical nurse and registered nurse programs,
but not advanced practice nurse or DNP pro-
grams. This question comes up often since
many RNs and APNs are choosing to advance
their education by earning a DNP degree.
Since Arkansas does not have any in-state
DNP programs, nurses must go out of state to
earn the degree.

DNP programs vary regarding the types of
program tracks they offer as a part of the DNP
curriculum. For example, some DNP pro-
grams offer courses to complete the require-
ments for an APN education which prepares
them to sit for their certification exam. Other
DNP programs offer tracks such as forensic
nursing, public health nurse administrator,
nurse educator, and executive nurse admin-
istrator.

Nurses should investigate the DNP pro-
gram thoroughly before enrolling to guaran-
tee the program meets the critical elements of
a quality program—especially if they are seek-
ing APN education via the DNP degree. The
program should be nationally accredited, for
example, by the Commission on Collegiate
Nursing Education (CCNE) or The Higher
Learning Commission. The program should
include a minimum of 500 hours of clini-
cal with a qualified preceptor and “the three
Ps,” which include Advanced Pharmacology,
Advanced Physical/Health Assessment, and
Advanced Pathophysiology. Graduates of the

APN program should be eligible to sit for the
certification exam with the certifying agency,
for example, the American Nurses Credential-
ing Center (ANCC).

Although the ASBN does not approve
APN (including DNP) programs, in order
for students to complete the practicum com-
ponent here in Arkansas, the program must
have approval from the Arkansas Department
of Higher Education (ADHE). Students can
complete the didactic part of the program ei-
ther online or attend an out-of-state univer-
sity, but they cannot complete the practicum
component in Arkansas if the program has
not been approved by ADHE. You can find a
list of approved programs at www.adhe.edu
(select the “Divisions” tab / Academic Affairs
link / Non-Public & Out-of-State Institutions
Certified to Offer Degree Programs link / In-
stitutions Authorized to Operate in Arkansas
link). Prospective students can contact the
university hosting the program to ask about
the status of their application for ADHE ap-
proval. Earning ADHE approval means the
program has been reviewed using established
criteria to protect Arkansas students from

fraudulent or inferior programs.

Are there any DNP programs
in Arkansas?

Currently no, there are no DNP programs
in Arkansas. However, four state universities
have applied to ADHE to offer DNP pro-
grams including Arkansas State University-

Jonesboro, University of Arkansas for Medical
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Sciences-Little Rock, University of Arkansas-
Fayetteville and University of Central Arkan-
sas-Conway. Harding University also plans to
offer a DNP program. These universities hope
to have their DNP programs up and running
within the next one to two years. This will give
Arkansas RNs and APNs the choice to earn
their DNP degree in Arkansas instead of seek-

ing an out-of-state program.

Will the DNP degree be the entry-level
requirement for APNs by 20157

No, the DNP degree is not what the ASBN
requires for APN licensure and practice. The
minimum educational requirement is com-
pletion of a graduate-level (master’s degree)
advanced practice nursing education pro-
gram.

In 2004, the American Association of Col-
leges of Nursing (AACN) member institu-
tions voted to move APN preparation from
the graduate level to the post-graduate level
by 2015. This is only a recommendation and
only each state’s board of nursing can de-
termine the minimum educational require-
ments for entry-level into practice.

At this time, the ASBN is not considering
moving in this direction. However, it is not
to say that they won't ever choose to move in
this direction, especially since there is a na-
tional trend building in this direction. Many
Arkansas RNs and APNs are choosing to go
ahead and earn the DNP degree for profes-
sional and/or personal reasons, but there is

no requirement to earn the DNP.

501.686.2700



Disciplinary Actions

OCTOBER 2012

The full statutory citations for disciplinary actions can be
found at www.arsbn.org under Nurse Practice Act, Sub Chapter
3, §17-87-309. Frequent violations are A.C.A. §17-87-309 (a)(1)
“Is guilty of fraud or deceit in procuring or attempting to procure
a license to practice nursing or engaged in the practice of nurs-
ing without a valid license;” (a)(2) “Is guilty of a crime or gross
immorality;” (a)(4) “Is habitually intemperate or is addicted to
the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated
any of the provisions of this chapter.” Other orders by the Board

PROBATION

Dunn, Catherine Elaine Steen Bell
1043287 (exp), Newport
A.C.A.§17-87-309(a)(2),(a)(4)&(a)(6)
Probation - 1 year

Graham, Amie Leann Davis

L050071, Searcy
A.C.A.§17-87-309(a)(2),(a)(4)&(a)(6)
Probation - 2 years

Civil Penalty - $1,000.00

Harwell, Julie Nicole Brown

R086872, L045635 (exp), Paragould
A.C.A.§17-87-309(a)(4),(a)(6)&(a)(9)
Probation - 3 years

Civil Penalty - $2,000.00

Hayden, Breeanna Elizabeth
1047896, Monticello
A.C.A.§17-87-309(a)(4)&(a)(6)
Probation - 3 years

Civil Penalty - $1,500.00

Jester, Tammy Lisa Jackson
1041279, Gurdon
A.C.A.§17-87-309(a)(4)&(a)(6)
Probation - 2 V> years

Civil Penalty - $2,500.00

LeBoeuf, Marjorie Wood Golson
R026778, Little Rock
ACA.§17-87-309(a)(6)
Probation - 1 year

Civil Penalty - $1,300.00

Reddmann, Devin Ann Wisinger
R073373, Jonesboro
A.CA§17-87-309(a)(4)&(a)(6)
Probation - 3 years

Civil Penalty - $2,100.00

Salazar, Chantel Lea Benson
L049085, Traskwood
ACA.§17-87-309(a)(6)
Probation - 1 year

Civil Penalty - $500.00

Whitright, Valerie Anina
L053560, Fayetteville
ACA.§17-87-309(a)(2)&(a)(4)
Probation - 1 year

Wingerter, Jennifer Denise Franklin
R070416, L036091 (exp), Benton
A.C.A.§17-87-309(a)(1),(a)(4)&(a)(6)
Probation - 3 years

Civil Penalty - $2,000.00

www.arsbn.org

SUSPENSION

Gray, Dianna Rae Little

L040566, Ozark
A.C.A.§17-87-309(a)(1),(a)(2),(a)
(4)&(a)(6)

Suspension - 5 years

Civil Penalty - $3,112.50

Jobb, Julie Ann Scott

R066287, Rogers

Probation Noncompliance
Suspension - 6 months followed by
Probation - 3 years

Civil Penalty - $1,250.00 plus prev. bal.

McFarlin, Larry Gene

1039729, Malvern
A.C.A.§17-87-309(a)(4)&(a)(6)
Suspension - 3 years

Civil Penalty - $1,500.00

Moon, Leslie Morris

1041245 (exp), Greenville, TX
A.C.A.§9-14-239

October 5, 2012

Rostollan, Amy Ruth Hodgson
R043437, Texarkana
A.CA.§17-87-309(a)(4)&(a)(6)
Suspension - 2 years followed by
Probation - 2 years

Civil Penalty - $2,563.00

Stanfield, Tobi Louise Moore
L048407, Rogers
A.C.A.§17-87-309(a)(4)&(a)(6)
Suspension - 2 years followed by
Probation - 2 years

Civil Penalty - $2,471.00

include civil penalties (CP), specific education courses (ED), and
research papers (RP). Probation periods vary and may include an
employee monitored nurse contract and/or drug monitoring and

treatment programs.

Each individual nurse is responsible for reporting any actual
or suspected violations of the Nurse Practice Act. To submit a
report use the online complaint form at www.arsbn.org, or to
receive additional information, contact the Nursing Practice
Section at 501.686.2700 or Arkansas State Board of Nursing,
1123 South University, Suite 800, Little Rock, Arkansas 72204.

SUMMARY SUSPENSION
Dorvil, Faubert S.
R089704, Little Rock

A.CA.§17-87-309(a)(1)&(a)(6)

October 10, 2012

VOLUNTARY SURRENDER
Callis, Brent Alan
L051684, Bentonville
September 24, 2012

Christiansen, Retha Joann
L035093, Rogers
October 2, 2012

Cornell, Karen Sue
R028840, Ludedale, MS
October 3, 2012

Howell, April Lynn Marble
L050544, Las Vegas, NV
October 1, 2012

Knight, Wendi Michelle
1047087, Springdale
October 4, 2012

Nichols, Penny Lynn
1043886, Texarkana
October 10, 2012

Tarkington, Melissa Sue
1044397, Jacksonville
October 5, 2012

Wilmoth, Beverlee Renee
1021830, Caraway
October 4, 2012

REINSTATEMENTS WITH PROBATION
Jennings, Jessica Matosha Thomas
R070012 (exp), El Paso, TX
Probation - 4 years

September 18, 2012

REINSTATEMENTS

Gillette, Laurie Ann McDonald
R035362, Little Rock
September 20, 2012

Graham, Marie Antoinette Lewis
A003059, R054905, N. Little Rock
PAC Reinstated

October 10, 2012

Pack, NaTia Shaunte Nelson Larry
L040657, Doddridge
September 25, 2012

Reprimand

Anderson, Donna Miller
R072923, L043632 (exp), Jonesboro
September 24, 2012

Bamnette, Norman Webster
R049409, Malvern
September 24, 2012

Brown, Amanda Elizabeth
L036708, Bono
August 29, 2012

Childress, Dorothy Mae
1049480, Batesville
August 13, 2012

Eubanks, Amanda Lea
A003096, R063442, White Hall
October 9, 2012

continued on page 28

Call Jackie Twillie at 501-584-2790

NURSE APPRECIATION PROGRAM

Incentives for Renting or Buying Your Home
Discounted Security Deposits
Discounted Closing Costs among other incentives
Seller Discounts as low as 4.5%

info@twillierealty.com
www.twillierealty.com
We Appreciate You!
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POSITION STATEMENT 00-1
ADMINISTRATION OF MEDICATIONS
AND/OR TREATMENTS

The Arkansas State Board of Nursing
has determined that decisions regarding
the administration of medications and/
or treatments by the licensed nurse are
governed by the Arkansas State Board of
Nursing Scopes of Practice and Decision
Making Model Position Statements.

Arkansas State Board of Nursing Rules:

The term “unprofessional conduct”
is defined as conduct which, in the
opinion of the Board, is likely to
deceive, defraud, or injure patients or

profession and which results from

conscious disregard for the health and

welfare of the public and of the patient
under the nurse’s care; and includes,
but is not limited to, the conduct listed
below:

e Failing to administer medications
and/or treatments in a responsible
manner

¢ Performing or attempting to perform
nursing techniques and/or procedures
in which the nurse is untrained
by experience or education, and
practicing without the required

If the Board received a complaint
regarding the administration of a
medication and/or treatment, evidence
would be collected regarding the nurse’s
actions. The nurse who administered
the medication and/or treatment, may
be required to show that his/her actions
were consistent with current acceptable
practice and that they had had the
appropriate training, experience and/
or education. Evidence may include,
but is not limited to, manufacturer’s
literature, nursing journals, research
articles, national organization position

the public, means any act, practice,

or omission that fails to conform to
the accepted standards of the nursing

professional supervision

statements and standards of care and

documentation of competency.
Adopted: April 20,2000

)

Disciplinary Actions

Fitswater, Amber Lynn
L050269, Little Rock
October 4, 2012

Garr, Sharon Monett
R084348, Fort Smith
October 4, 2012

Hamlin, Reginald S.
1027899, St. Joe
August 17, 2012

King, Sonya Denise
R076673, Pearcy
October 3, 2012

Litchford, Virginia Ann Tiner Kemp
1025271, Texarkana
August 14, 2012

Miller, Anita Faye
L045376, Wynne
August 17, 2012

Nation, Mary Gail
R049469, Fayetteville
October 3, 2012

OCTOBER 2012 wrinsttonpae

Patterson, Kimberly Dawn
1047398, Bentonville
August 13, 2012

Phillips, Lawanda Faye
L039566, Spiro, OK
October 3, 2012

Smith, Suzanne Sawyer
R081366, Conway
August 13, 2012

Warren, Rexanna
1041859, Bee Branch
August 17, 2012

REVOCATION

Hatfield, Karla Gail Parker
1024825, Van Buren
A.C.A.§17-87-309(a)(2)
October 10, 2012

Howard, Brandy Ann Wilkerson
1047508, Cherokee Village
A.C.A.§17-87-309(a)(2),(a)(4)&(a)
(6)

October 11, 2012

Obigbo, Winnie Ebele

R084536, 1L.049266, Little Rock
A.C.A.§17-87-309(a)(1)&(a)(6)
October 10, 2012

Parrott, Martin Alexander
R049196, Los Angeles, CA
A.CA.§17-87-309(a)(2)
October 10, 2012

PROBATIONARY STATUS REMOVED
Beaird, Leah Beth

R077687, Little Rock
September 21, 2012

Bennett, Nancy Elaine Alsup
R044774, L022251 (exp), Harrison
September 21, 2012

Douglas, Angela Marie
R079283, Stuttgart
September 21, 2012

Jackson, Sarah B.
1049301, Harrisburg
September 21, 2012

Kelley, Devon Lea Elam Smith
L052166, Benton
September 21, 2012
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Light, Moncherri Lynn Taylor
L040666, Monticello
September 21, 2012

McQuay, Amanda Lee Gamblin
R082224, Brookland
September 21, 2012

Rowland, Josh John
R089584, Little Rock
September 21, 2012

Young, Mildred Speed
R037342, L016693 (exp), Maumelle
September 21, 2012

WAIVER DENIED

Welch, Stephanie Ann Dupree
RN Applicant, Little Rock
October 11, 2012

501.686.2700
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Jessica Royal, RN, BSI
Assistant Director, Cardic

“| started here as a staff nurse, moved into the role of a charge nurse, then
became a preceptor to train and mentor new nurses, then shortly after that
| was promoted to Assistant Director of Cardiology. Washington Regional
has some of the areas best physicians and nurses, and | love that the
hospital is committed to community service.” - Jessica

To join our team == WashingtonRegional
Apply online at www.wregional.com .

or call HR at 479-463-1065 and ask for Medical Center
Melissa Williams, Employment Manager. Washington Regional is an EO/AA Employer




Reach over 48,000 nurses in
Arkansas with your message!

MSI N Gconneétioh

EMPLOYMENT

4 Baptist Health

ScHooLs LiTtTLE Rock

Baptist Health Schools Little Rock
Schools of Nursing are seeking adjunct
faculty. For job descriptions, qualifi-
cations and application information
please visit jobs at
www.baptist-health.com/jobs

Home Health

If you like case management, patient care planning and goal setting with people
you care for, become a visiting nurse with us!

Get the reward of seeing your patient’s health progress over a period of time
because patients heal more quickly and are more comfortable in the home
environment.

Registered Nurse
Full Time Mon-Fri Days
with Call and Weekend Rotation

PRN positions also available
For more information

Call Debra Puryear © (501) 664-4933
Apply online at: www.stvincent.vna.homecareservices.org

Nursing Board Issues?

Call an attorney with
Nursing Board experience...

Darren O’Quinn
800-455-0581

www.DarrenOQuinn.com

The Law Offices of Darren O’Quinn
415 North McKinley Street, Suite 1000
Little Rock, Arkansas 72205

| REAL ESTATE OPPORTUNITIES | | | |

NURSE APPRECIATION
PROGRAM

Buyer Discounts
Seller Discounts
Tenant Discounts

Call Jackie Twillie at 501-584-2790
info@twillierealty.com
www.twillierealty.com

We Appreciate You!

LPNs, RN,
APNSs,
ANPs, PAs

2 (ENN

teresa-waters@sbcglobal.net
SPECIALTY CLINICS

& CASE
MANAGEMENT
POSITIONS

in Central Arkansas

a
‘

SAVE THE DATE S )

December 1, 2012  §
9th Annual Nursing Expo

Reach. Recruit. Retain

shannon.steed@att.net

1429 Merrill Drive, Ste. 2A
Little Rock, Arkansas 72211
Phone: 501-225-3238
Fax: 501-246-8001

For more
’.‘ information, contact:
\ Suzanne Ramsel
g . 1-800-561-4686, ext. 101

sramsel@pcipublishing.com

Metroplex Event Center

PUBLISHING
9am - 3pm

CONCEPTS INC.

HeaLtH AND BEAUTY

S e W
. Holiday
Gift Cer’rifjc:o’res

Wrap up your holiday shopping
with a Gift Certificate from
Dr. Suzanne Yee's Cosmetic

& Laser Surgery Center.
Perfect for everyone on your list!

Candy Ramsey

Dr. Yee Patient

ol

Pefo re

Procedures: Mini Facelift, Laser Resurfacing

Stop by the office or é _ DR.
give us a call and
we’ll mail it to you.

Cosmefic & Laser Surgery Center

Triple Board Certified
Phone 501.224.1044 / Toll Free 866.831.1044
12600 Cantrell Road / drsuzanneyee.com

w

Follow us on




STRUCTURAL EMPOWERMENT

MAGNET PRINCIPLES ARE

WORKING AT UAMS.

In July 2011, the UAMS Professional Nursing Organization (PNO)
conducted a survey focused on understanding nurse perceptions of

the benefits and barriers related to achieving national certification in

a nursing specialty. Approximately 300 UAMS nurses responded and
provided the PNO with information they used to create a plan to increase
certification rates. The UAMS 2012 Certification Stimulus Plan was
launched in January 2012 and included:

Expedited process for reimbursement of examination fee
Addition of a clinical ladder level recognizing certified nurses (RNIII-C)

New badges provided to certified RNs that prominently display -
“RN Nationally Certified”

Staff Education webpage dedicated solely to certification resources
Increased number and type of on-site certification review courses
Increased number of CE activities to help maintain certification

Enhanced recognition of certified nurses
at the organizational,
departmental and unit levels

The PNO set a goal to increase the rate of certified UAMS nurses by 4%
annually over the next five years. That goal was realized and more! The rate
of certified direct care nurses rose 9% in less than a year! What a testament
to the PNO and the commitment and professionalism of UAMS Nurses!

% Certified UAMS RNs % Certified UAMS RNs
Direct Care Leadership
— . .
Weagret b= cbmate
Mapeest Benchmark 200 Magniey Berahimark 40%
UAMS
MEDICAL
CENTER
UNIVERSITY OF ARKANSAS

FOR MEDICAL SCIENCES
Where Nursing Lives

Certified nurses pictured L-R
Jamie Sharp, RN — CNOR
Rebecca Rills, RN — CNOR

CURRENT EMPLOYMENT OPPORTUNITY

Currently seeking RNs with a minimum of one year experience to work PRN on a specific unit in either ICU, Medical, Surgical, Maternal /Child or
Psychiatric (Adult/Child — includes LPNs). For more information, visit www.uams.edu/don or call 501-686-5691.




Arkansas State Board of Nursing
University Tower Building

1123 S. University, Suite 800
Little Rock, AR 72204
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Siloam Springs’
new facility

NOW OPEN
& ACCEPTING
APPLICATIONS!

SSRH remains
focused on
providing
services our
community
needs with
advanced
equipment
in a modern
facility nearly
twice the size!

SMITHSONIAN.COM

Now accepting applications for experienced
Registered Nurses in Siloam Springs, Arkansas

Siloam Springs Regional Hospital (SSRH), a 73-bed hospital, is seeking highly
motivated and experienced Registered Nurses. SSRH is located approximately 30
minutes from Fayetteville, in beautiful Siloam Springs, AR.

Qualified candidates will have experience in one or more of the following

areas: Intensive Care Unit, Operating Room, Medical/Surgical, Obstetrics, or the
Emergency Department. Strong communication skills, both written and oral, are a
must as well as a passion for caring for others.

For more information or to apply for this position, please go to:
www.siloamspringsregional.com

(479) 215-3121 or jobs@ssmh.us



