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First, CHI St. Vincent Infirmary became the only Arkansas hospital ever to earn 
Magnet® status from the American Nurses Credentialing Center. Now, U.S. News 
& World Report has ranked CHI St. Vincent the No. 1 hospital in the state for the 
second year in a row and listed us as “high-performing” in five clinical specialties. 

We were rated No. 1 and best in geriatrics, nephrology, neurology & neurosurgery, 
orthopaedics and urology. 

With this level of prestige and recognition, it’s safe to say we set the standard when 
it comes to health care, and we’re the clear choice for exceptional nurses.

If you’d like to be a part of an innovative, nationally recognized team of nurses, visit 
CHIStVincent.com/Nursing

U.S. News & World Report and Magnet® recognitions relate to CHI St. Vincent Infirmary;  
Pathway to Excellence® designation is for CHI St. Vincent Morrilton 

Pathway to Excellence® and Magnet® names and logos are registered trademarks of the  
American Nurses Credentialing Center. All rights reserved.
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E x e c u t i v e  D i r e c t o r ’ s  M e s s a g e SUE A. TEDFORD, MNSc, RN

Don’t Take a Backseat: 
Be the Driver

Hundreds of bills are filed during every legislative session. 

Some are passed and become law while others do not make it 

past the initial filing. If you are like me, the whole process has 

become a distant memory from our younger days of sitting 

in civics class.  Do you remember watching the cute video on 

“How a Bill Becomes a Law?” If you need a quick refresher 

course, check out one of the versions on YouTube.

The 90th General Assembly will begin January 12, 2015, 

and there are several bills that may be filed that have the ability 

to affect nursing practice. Since the bills have not been filed at 

this time, I can only provide an overview of the bills I see on 

the horizon.

The one bill I give you details about is the one that will 

change the board member composition for the Board of Nurs-

ing. The changes include:

• Increase the number of APRNs (advanced practice reg-

istered nurses)  from one to two and require only one 

to have prescriptive authority (approximately half of all 

APRNs hold prescriptive authority)

• Decrease the number of RNs (registered nurses) from six to 

five (two BSN or higher, two ADN and one diploma)

• Decrease the number of LPN/LPTNs (licensed practical 

nurses/licensed psychiatric technician nurses)  from four to 

three and require one of the LPN/LPTNs to have experience 

in long-term care

• Add an at-large licensed nurse position (can be an LPN, 

LPTN, RN, or APRN)

• Require at least one of the licensed nurses to be an educa-

tor in a nursing education program

• Continue to have two consumer positions

In the 2013 legislative session, a bill was introduced that, if 

passed, would have allowed school personnel (non-nurses) to 

administer insulin to diabetic children. The bill died in com-

mittee due to intense opposition. There is speculation that the 

bill will be reintroduced during the 2015 session.

The 2013 legislative session created the Public School 

Health Services Committee (PSHSAC) with the charge of 

conducting a study to inform the General Assembly about 

the health issues of Arkansas public school students and how 

school nursing services can be improved. Their findings were 

reported to the Joint Education Committee in September. 

The PSHSAC did a fantastic job, and I hope we see legislation 

rising from this study that will benefit school children across 

Arkansas. 

As of October 6, 2014, the DEA moved hydrocodone con-

taining products from Schedule III to Schedule II.  This change 

takes away the ability of APRNs and physician assistants’ to 

prescribe hydrocodone containing medications such as Norco 

and Vicodan. The Arkansas Nurses Association (ARNA) is 

considering a bill that will allow APRNs to prescribe Schedule 

II medications.

The Community Paramedic is another potential bill for the 

2015 Session. The program is designed to provide comprehen-

sive non-urgent care to individuals who don’t qualify for home 

care services from other agencies and are considered high risk 

for readmission to the hospital. 

All bills can be found on the website for the 90th General 

Assembly. Read the bills that affect the practice of nursing and 

let your representative or senator know how you feel about a 

bill. You can contact them by phone or email and it does make 

a difference. I have been in committee meetings and heard a 

legislator say, “I have heard from so many constituents about 

this bill and ...”  Nurses are the largest group of health care 

providers, and there is power in numbers. Don’t be passive and 

let someone else shape the future of nursing. Get involved; be 

the driver!
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SATURDAY DEC. 6, 2014
Metroplex Event Center -  Little Rock • 9am till 3pm 

I-430 & Col. Glenn Road • 10800 Colonel Glenn Rd, Little Rock 72204

Recruiters & Representatives 
from:
10 Fitness
ANSA
Arkansas Action Coalition
Arkansas Childrens Hospital
Arkansas Democrat Gazette
Ar. Dept. of Health
Ar. Heart Hospital
ARORA
Arkansas Relay Service
Arkansas Tech University

ARNA
ASAOHN
ASBN
ASU College ogf Nursing Jonesboro
Bjaxx
Baptist Health Schools
Briarwood Nursing and Rehab
CACI Integrated Communications
Central Ar. VA Healthcare
CHI-St. Vincent
CHI St. Vincent
Classical Curbs

Community Health Centers of AR
Conway Regional
Correct Care Solutions
Cox Health
Ctrl Ar Chapter of Nat Assoc of 
Hispanic Nurses
Davita/Shaker Advertising
DHHS
Eleanor Mann School of Nursing 
Epley Ctr.
Faithful Chics Boutique
Griffeys Professional Uniforms Inc

Harding University
Henderson State University
Hillcrest Healcare System
Hurst Review
Hyla Systems
It Works
J Mitchells Boutique
J.Styles Boutique
LRBNAA
Marcia Van Cleave
Mems
Mercy Hospital

Natural Sate Health Center
Origami Owl
Parklane Jewelry
Phillips Community College
Pinnacle Pointe Hospital
Pulaski Technical College
Rausch Coleman Homes
Red Cross Blood Drive
Remington College
Robin Prince/Badges
Salon Karizma
Stephanie Stewart

The Gideons International
The Right Solutions
Uof A Global Campus
UALR School of Nursing
UAMS
UCA
US Army Medical Recruiting
Walden University
White County Medical Center
and many more....

10th Annual
NURSING EXPOCelebration

Over the past 10 years Publishing Concepts events 
have raised over $250,000 in Nursing Scholarships! 

Our Biggest Ever!

ONE DAY
ONLY!

Nursing    Jobs   Education   Healthcare    Allied Health and More!

Looking for a career change?    High school grad looking for a school?    Nurse or student Nurse looking for 
the perfect opportunity? Well, here it is... 

DON’T MISS THIS EXPO! It’s the single largest gathering of healthcare providers, educators and recruiters 
ever assembled, in one place, at one time, in this entire region!

FOR INFORMATION CALL SUZANNE AT 501-221-9986 ext. 101

All proceeds from this event benefit nursing & nursing scholarships.

Thin
kNurse.com

FREE  ADMISSION and RESUME REVIEW!

Presenting Sponsors:

Co-Sponsors:

Publishing 
ConCePts, inC. 

Blood Drive

®
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P r e s i d e n t ’ s  M e s s a g e SHELA UPSHAW, RN

MODEL EXCELLENCE IN NURSING

Wow! Who would have ever thought that the painfully 
shy girl dreaming of becoming a nurse would one day 
become the President of the Arkansas State Board of 
Nursing? I certainly didn’t. It would be decades before 
the possibility even occurred to me. 

I started my Registered Nursing career practicing in 
PCCU, a telemetry unit, at St. Francis Medical Center in 
Monroe, Louisiana.  After a year and a half, my career 
took me to the Emergency Departments at Ashley 
County Medical Center in Crossett, Arkansas, and then to 
Morehouse General Hospital in Bastrop, Louisiana.  

Today, and for the past seventeen years, my full time 

practice is in nursing education. I am the Program Chair 
for the Practical Nursing Program at the University of 
Arkansas at Monticello College of Technology Crossett. I 
administrate the program, teach the theory, and instruct 
some of the clinical.  Thirteen of my 17 graduating 
classes have had a 100% pass rate on their first attempt 
at sitting for the NCLEX-PN. I also continue to practice 
nursing in the clinical setting as a PRN staff nurse at 
Ashley County Medical Center. I primarily work in the 

Medical-Surgical, CCU, Emergency, and Home Health 
departments.

Three years ago I was appointed to the ASBN. I have 
learned so much about nursing regulation during my 
term. I have also had the opportunity to represent the 
ASBN nationally and meet nurses from all over the 
United States. I enjoy learning from other nurses, but I 
am always glad to come home and practice in Arkansas. 

Ashley County Medical Center
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Board 
Business

2015
BOARD DATES

January 7 Hearings

January 8 Business Meeting

February 11 Hearings

February 12 Hearings

March 16-18 NCSBN Midyear  

 Meeting,  

 Louisville, KY

April 1 Hearings

April 2 Hearings

May 6 Board Strategic  

 Planning

May 7 Business Meeting

June 10 Hearings

June 11 Hearings

July 8 Hearings

July 9 Hearings

August 19-21 NCSBN Annual  

 Meeting, 

 Chicago, IL

September 9 Hearings

September 10 Business Meeting

October 14 Hearings

October 15 Hearings

November 18 Hearings

November 19 Hearings

President Shela Upshaw presided 

over the hearings held on October 

8-9 and November 5-6. 

One of the privileges I have this year is to share my passion for nursing 
with the nurses and nursing students in our state. As a nurse educator I hope 
to inspire my students with passion for nursing. I want them to understand 
that the only way to ensure a high standard of nursing care is to model 
it themselves. We each bear that responsibility. I know that it is hard to 
maintain that level of enthusiasm in the face of demands placed on nurses. 
Our challenge is to find creative ways to overcome the obstacles we face 
as we care for our patients and take care of ourselves.  Each of us has the 
opportunity to make a difference in patient care in Arkansas. 

I want to encourage nurses to rise to the opportunities of leadership in 
our communities, our state and our nation.  One of the ways you can make 
a difference this year is to get involved in the legislative process.  The ASBN 
Update will contain information about proposed legislation that will affect 
nursing. Decide what you think about it and CONTACT YOUR LEGISLATOR.  
You can identify your Representative and Senator by going to www.ar.gov. The 
listing contains contact information for each one. Encourage your family and 
friends to voice their opinions as well. Let this be the year that our Legislators 
really know what nurses in Arkansas want for our profession. I can guarantee 
you that the physicians in this state are not passive about legislation affecting 
their practice. They are also not passive about legislation affecting nursing 
practice. Do not let anyone else’s voice be louder than ours on issues that 
affect nursing.

 Another opportunity for you to make a difference in your community 
is to get involved in volunteer work. No one has to participate in every 
opportunity for volunteering, but if everyone does something, it’s amazing 
what can be accomplished. 

As of the writing of this article, there are 53,466 nursing licenses held 
and approximately 7,000 nursing students in Arkansas.  My hope is that 
we become united in the commitment to model excellence in every area of 
our lives, but especially in nursing.  If we are successful, we will impact our 
communities, our state, and perhaps even our nation. 

Ashley County Medical Center

Clevesta Flannigan, LPN, was 

presented a plaque to commem-

orate her terms on the Board 

and to thank her for her service 

to the citizens of Arkansas, to all 

nurses and to the Arkansas State 

Board of Nursing.   Pictured 

with Flannigan are ASBN Execu-

tive Director Sue Tedford and 

Board President Shela Upshaw.
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ARKANSAS STATE
BOARD OF NURSING

1123 South University Ave. 
Suite 800
Little Rock, AR 72204
Office Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using first 
initial and last name@arsbn.org

ADMINISTRATION

Sue A. Tedford, MNSc, RN
ASBN Executive Director

Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APRN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager

Gail Bengal
Fiscal Support Specialist

Sydni Williams           
Administrative Specialist II

DISCIPLINE & PRACTICE

Deborah Jones, RN, 
MNSc, - ASBN Assistant 
Director

Debra Garrett, MNSc, 
APRN, ASBN Program 
Coordinator
Debra Fletcher, Legal 
Support Specialist

Davida Roberson  
Legal Support Specialist 

Carmen Sebastino
Legal Support Specialist

Patty Smith
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director
Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator
Jill Hasley, MNSc, RN 
ASBN Program Coordinator

Margie Brauer
Licensing Coordinator
Carla Davis 
Licensing Coordinator
Lori Gephardt
Licensing Coordinator
Ellen Harwell
Licensing Coordinator

Andrea McCuien 
Administrative Specialist III
Markeisha Phillips  
Licensing Coordinator
Mary Stinson
Licensing Coordinator

INFORMATION 
TECHNOLOGY
LouAnn Walker, Public 
Information Coordinator 
Susan Moore
Licensing Coordinator

Matt Stevens, Information 
Systems Coordinator

STAFF
DIRECTORY

Rosa Marie Bradley L016658

Jessica Gonzalez Exam Application

Amber Sanders R073529

Nathan Shaheed T001220

Angela Shupert L037543  

June Elizabeth Sivils L030290   

Della Williams L028175

The following names appear on the ASBN records 

for checks returned to the ASBN due to insufficient 

funds. If practicing in Arkansas, they may be in 

violation of the Nurse Practice Act and could be 

subject to disciplinary action by the Board. Please 

contact Gail Bengal at 501.686.2716 if any are 

employed in your facility.

ASBN NOTICE OF 
INSUFFICIENT FUNDS

SPECIAL NOTICE 
The Arkansas State Board of 
Nursing has designated this 

magazine as an official method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notification of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

office (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS Standing, L to R:  Cynthia Burroughs, Consumer Rep.; Doris Scroggin, RN; Cathleen Schultz, RN; Haley Strunk, 
LPN; Karen Holcomb, RN; Yolanda Green, LPN; Patricia Staggs, LPN;  Ramonda Housh, APRN; Gladwin Connell, Rep. of the Older 
Population Seated, L to R:  Sandra Priebe, RN, Treasurer; Tammy Mitchell, LPN, Vice President; Shela Upshaw, RN, President; Terri 
Imus, RN, Secretary
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► 100 percent online with  
no campus visits 

► Accredited by Commission on 
Collegiate Nursing Education (CCNE)

► Field experiences in your region 
► No out-of-state tuition 

Work full time 
while earning 
your degree

Affordable Tuition
All Courses Offered Online

Graduate Nursing Programs  
Also Available

Call or go online today.  
(573) 986-7306

semo.edu/nursing/ar

RN TO BSN ONLINE
CCNE ACCREDITED

 Home Health

 ANNOUNCEMENT:
Care IV Little Rock is now
Medicare Certified!

Care IV Home Health is proud to announce our accreditation from the 
Accreditation Commission for Health Care and the expansion of our 

Medicare skilled nursing, therapy, and Home Health Aide services to now 
include Pulaski, Saline, Lonoke, Garland and Faulkner counties!

 
Care IV has branches in Little Rock, Hot Springs, 

Russellville and Fayetteville.

NOW HIRING: 
• RN CASE MGRS in Little Rock Arkansas! Seeking RN w/Home 
Health & OASIS knowledge for FT career position. Offers $1000 
sign-on bonus! Relocation pkg available for qualifying Nurses!
• SKILLED VISIT NURSES (various locations)

 
VIEW ALL JOBS / APPLY: www.care4.com

PH: 501-686-2420 / Toll Free: 855-877-5627
Email: nkustoff@care4.com

 

 

 

RN II at the 
Wound Center

www.baptist-health.com/jobs

RN with current 
Arkansas License and 

one year of clinical 
experience.  Certified as 
an Enterostomal Therapy 

Registered Nurse by 
Wound, Ostomy, and 
Contenience Nurse's 

Society preferred. 



10 501.686.27001010

Nurses can play a huge role in combat-

ting the drug abuse problem by recognizing 

common behaviors exhibited by drug-seeking 

patients. LPNs and RNs should bring con-

cerns to the attention of the APRN or physi-

cian.  APRNs with Prescriptive Authority and 

a DEA number must be diligent in assessing 

for these behaviors prior to prescribing a 

controlled substance for their patient. 

Common drug-seeking behaviors that all 

nurses should be aware of include patients 

who:

• Verbalize unusual knowledge of con-

trolled substances and/or gives a medical 

history with textbook symptoms

• Make an appointment with two differ-

ent physicians or APRNs within a short 

period of time in an effort to obtain the 

same or a similar prescription for the 

same ailment 

• Deliberately injure themselves before 

their visit to a physician, APRN or local 

hospital 

• Request a “replacement” prescription by 

claiming they are visiting from out of 

town and have inadvertently left their le-

gitimate prescription at home or that their 

prescription was lost or stolen, without 

proof of such an occurrence

• Cutaneous signs of drug abuse, such as 

skin tracks and related scars on the neck, 

axilla, forearm, wrist, foot and ankle. 

Such marks are usually multiple, hyper 

pigmented and linear. New lesions may 

be inflamed.  Older lesions may appear as 

“pop” scars from subcutaneous injections. 

Their veins may feel rope-like upon palpa-

tion.

• Pay cash for a consultation/examination 

even though the patient has medical 

insurance

• Reside in a city or county that is a good 

distance away from the provider’s office 

• Request a certain brand or dosage of a 

drug or who are reluctant to try a different 

drug

• Lack medical records

• At follow-up or return appointments,  

seeks to have the MD or APRN increase 

the number of tablets that are prescribed 

monthly 

• Although unemployed, can nevertheless 

afford expensive prescription medication 

• Pressures the MD or APRN by eliciting 

sympathy or guilt, or by direct threats

• Lack  a referral from another healthcare 

provider

• Refuse to provide information about their 

previous MD or APRN

• Generally have no interest in a diagnosis 

or fails to keep appointments for further 

diagnostic tests or refuses to see another 

practitioner for consultation 

• Feign physical problems, such as ab-

dominal or back pain, kidney stone, or 

migraine headache in an effort to obtain 

narcotic drugs 

• Feign psychological problems, such as 

anxiety, insomnia, fatigue or depres-

sion in an effort to obtain stimulants or 

depressants (especially benzodiazepines) 

• Appear nervous or in a hurry to secure the 

prescription and exit the office or hospital 

as quickly as possible

• Unusual appearance - extremes of either 

sloppily dressed or overdressed

• Exaggerate medical problems and/or 

simulate symptoms

• Exhibit mood disturbances, suicidal 

thoughts, lack of impulse control, thought 

disorders, and/or sexual dysfunction

• Exhibit an assertive personality, such as 

demanding to be seen right away 

• Want an appointment toward the end of 

office hours 

• Call or come in after regular hours

• State that specific non narcotic analgesics 

do not work or that he or she is allergic to 

them

Not all drug-seeking patients take the 

drugs themselves; some may be obtain-

ing them for a friend or family member 

or may plan to sell the drugs for money.  

Unfortunately, there is a market for specific 

controlled substance medications. Per the Ar-

kansas DEA Office of Diversion Control, one 

PRESCRIPTION DRUG ABUSE SERIES: PART III
DRUG-SEEKING BEHAVIORS THAT NURSES SHOULD RECOGNIZE 

Substance abuse disorder encompasses a pattern of behaviors that range from misuse to dependency to full-blown 
addiction. When the drug abuse progresses to the point of addiction, an addict will do whatever they need to obtain 
more of drug. Addicts become trapped in a powerful system of drug acquisition and the consistent reward pattern of 
drug ingestion. Consequences may include physical and mental deterioration, family issues, job loss and financial dif-
ficulties, in addition to possible legal consequences, including licensure discipline or revocation.

Jill Hasley, MNSc, RN, ASBN Program Coordinator
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PRESCRIPTION DRUG ABUSE SERIES: PART III
DRUG-SEEKING BEHAVIORS THAT NURSES SHOULD RECOGNIZE 

R N  t o  B S N  

R N  t o  B S N / M S N  

R N P  t o  B S N / M S N

M S N

P o s t - M S N

N u r s e  E d u c a t o r  
C e r t iC e r t i f i c a t e

E n r o l l  p a r t - t i m e  o r  
f u l l - t i m e .  B e g i n  t h e  p r o g r a m  a n y  

s e m e s t e r ,  i n c l u d i n g  s u m m e r .  
C l i n i c a l s  a r e  i n  y o u r  h o m e  

c o m m u n i t y .

C h e c k  u s  o u t  f o r  y o u r  C h e c k  u s  o u t  f o r  y o u r  
o n l i n e  e d U C A t i o n

* P e r i o d i c  c a m p u s  v i s i t s  r e q u i r e d .  
D a t e s  k n o w n  a t  t i m e  o f  r e g i s t r a t i o n .    

F o r  m o r e  i n f o :  5 0 1 - 4 5 0 - 3 1 1 9  
w w w . u c a . e d u / n u r s i n g  

NURSING
 O N L I N E *  P r o g r a m s

f r o m  U C A

can generalize that the street value for some of 

these drugs is approximately $1 per milligram 

(depending on the type of drug, generic versus 

brand name, milligram strength):

• Hydrocodone - ~$5 to $10 per pill

• Xanax - ~$2 to $3 per pill

• Oxycodone - ~$1 per milligram

• Oxycontin 80 mg pill - ~$80 to $100 per 

pill

• Dilaudid - ~$4 per milligram

Some addicts will even use an elderly family 

member or their child to get the drugs (for 

example, requesting a certain opioid for their 

“poor mother’s horrible arthritic pain”). In no 

way is this article intended for prescribers to 

not prescribe controlled substances as needed, 

but rather to encourage nurses to watch for 

those seeking these medications for addictive 

reasons. 

In upcoming articles of this series, we will 

discuss drug-seeking behaviors in co-workers, 

how to handle drug-seekers, and red flags that 

nurse employers should monitor. 

Also offering shoes, hosiery, 
lab coats & a complete line 

of medical accessories

Griffey’s Professional Uniforms, Inc.

SERVING  THE  UNIFORM NEEDS OF  MEDICAL  PROFE SSIONAL S IN  ARKAN SAS SINCE  1970

the LARGEST retailer of SCRUBS & MEDICAL UNIFORMS in Central AR

4 LOCATIONS TO SERVE YOU!

8609 West Markham, LR
 501.225.6007

4000 McCain BLVD 
  501.758.7608

813 Oak Street, Conway
 501.329.6007

315 Section Line Rd., Ste. F, Hot Springs
 501.525.1007

Have you heard???
Griffey’s has FOUR locations in 

Central Arkansas!!
Little Rock  -  North Little Rock 

Conway - Hot Springs !!!

Offer expires 2/28/2015
Certain restrictions apply,

ask store for details
Go to Griffey’s
Uniforms Website

$5.00 OFF ANY TOTAL PURCHASE 
OF $25.00 OR MORE 

(one coupon per customer) 
(excludes Littmann products)

www.griffeysuniforms.com
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COMING JANUARY 2015

RN TO BSN
NURSING 
PROGRAM

For additional information: 
(870) 575-8222 or (870) 575-7076

INCREASE YOUR 
OPPORTUNITIES

IN THE 



13www.arsbn.org

There is a cell phone commercial 

that has been around for a while where 

calls are dropped at inopportune times.  

Unfortunately, this does not only happen 

on TV.  Much like those commercials, the 

staff at the Board is sometimes working 

with “half” of a phone number while the 

person who left the message is frustrated 

that no one called them back.

Although the example above may seem 

a bit dramatic, we really do meet similar 

challenges.  Here are some suggestions of 

ways you can help us to help you.

• When you leave a voice mail message, 

speak slowly and clearly.  It is also a 

good idea to repeat the phone number 

where you would like for us to contact 

you.  Be sure to include the area code.

• If you would like for us to leave a 

phone message, be sure we can do so.  

We are unable to leave a message if we 

call and get the message “the voicemail 

is full” or “the person you are trying 

to reach has not set up a voicemail.” If 

you call from a cell phone, please try 

to call from an area that you know gets 

good reception.  If you know you are 

in a “dead zone,” it would probably be 

best to use a land line telephone.

• The best way to contact us is via e-

mail.  Each staff member’s email is 

listed on our website at www.arsbn.

org, or if you know the name of the 

person you are trying to contact, you 

can reach the staff member by the first 

initial of the first name and last name 

@arsbn.org. (i.e. the email address for 

Darla Erickson would be derickson@

arsbn.org )

• If you contact us by email or through 

our website, first check the settings on 

your computer.  Filters, firewalls, etc. 

may block our responses.  

•  If you contact us by email or through 

the website, include your telephone 

number as well as your e-mail address 

in the correspondence.  (Then if we get 

the notice from the system administra-

tor that “this message is undeliverable” 

we still have a way to contact you.)

• Put your license number on all com-

munications.  Amazingly enough, even 

if your name is pretty unique, there is 

a good chance there are more people 

with the same name.  Figuring out 

which person is requesting informa-

tion or sending a payment can be 

difficult, if not impossible. 

The staff of the Arkansas State Board of 

Nursing strives to provide good customer 

service.  However, as you may guess from 

the requests above, we sometimes en-

counter obstacles that make it difficult to 

respond as we would like.  Please assist us 

in our quest to better help you.

HELP US HELP YOU

Darla Erickson, CPA, 
Administrative Services Manager
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The Arkansas State Board of Nursing has 

determined that it is within the scope of 

practice of a registered professional nurse 

to administer pharmacologic agents via 

the intravenous route to produce moder-

ate sedation.  Consistent with state law, the 

attending physician or a qualified provider 

must order the drugs, dosages, and concen-

trations of medications to be administered 

to the patient. Optimal anesthesia care is 

best provided by qualified anesthesiologists 

and certified registered nurse anesthetists. 

However, the Board recognizes that the 

demand in the practice setting necessitates  

non-CRNA registered nurses providing IV 

moderate sedation.  A registered nurse may 

not administer medications that should be 

administered only by persons trained in 

the administration of general anesthesia. 

However, the administration of these medi-

cations for moderate sedation for comfort 

care in the final hours of life or for seda-

tion of intubated critically ill patients is not 

prohibited.

As with all areas of nursing practice, 

the registered nurse must apply the Nurse 

Practice Act and Rules to the specific practice 

setting, and must utilize good professional 

judgment in determining whether to engage 

in a given patient related activity.

Employing facilities should have policies 

and procedures to guide the registered nurse. 

The Arkansas State Board of Nursing has 

adopted the following guidelines.

Position Statement on the Rule of the 

Registered Nurse (RN)  in the Management 

of Patients Receiving IV Moderate Sedation  

for Short-Term Therapeutic, Diagnostic, or 

Surgical Procedures

Position Statement 94-1 Guidelines

A. Definition of Moderate Sedation.

The American Society of Anesthesiolo-

gists (ASA) defines the various levels of 

sedation and anesthesia that are now 

incorporated into this statement. (ASA 

Statement on Granting Privileges for 

Administration of Moderate Sedation 

to Practitioners Who are Not Anesthesia 

Professionals, Approved by ASA House 

of Delegates on October 25, 2005, and 

amended on October 19, 2011).

“Moderate Sedation/Analgesia” is a drug 

induced depression of consciousness during 

which patients respond purposefully to ver-

bal commands, either alone or accompanied 

by light tactile stimulation. No interventions 

are required to maintain a patent airway, 

and spontaneous ventilation is adequate. 

Cardiovascular function is usually main-

tained. Also, note that Procedural Sedation 

involves the use of sedative and analgesic 

agents to reduce the anxiety and pain suf-

fered by patients during procedures (Ameri-

can College of Emergency Physicians [ACEP] 

Policy Statement, Sedation in the Emergency 

Department, Approved by the ACEP Board 

January 13, 2011). 

“Deep Sedation/Analgesia” is a drug 

induced depression of consciousness during 

which patients cannot be easily aroused but 

respond purposefully following repeated or 

painful stimulation. The ability to indepen-

dently maintain ventilatory function may be 

impaired. Patients may require assistance in 

maintaining a patent airway, and spontane-

ous ventilation may be inadequate. Cardio-

vascular function is usually maintained.

Rescue of a patient from a deeper level of 

sedation than intended is an intervention by 

a practitioner proficient in anesthesia care 

and airway management, and trained in ad-

vanced life support. The qualified anesthesia 

practitioner corrects adverse physiologic 

consequences of the deeper-than intended 

level of sedation (such as hypoventilation, 

POSITION STATEMENT 94-1
ADMINISTRATION OF IV MODERATE SEDATION 

BY THE REGISTERED NURSE

continued on page 16
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We are expanding our hospital 
and are seeking dedicated: 

RN’s
COMPETITIVE PAY!!  EXCELLENT BENEFITS!!

Medical, Dental, Vision, Life, STD, LTD, 
401K, Paid Days Off, Education Reimbursement & more!

Valley Behavioral is a 75 bed Psychiatric Hospital.
Joint Commission Top Performer

Please send resume and salary requirements to:

 

Patricia.moore@valleybehavioral.com 
or fax to 479-494-5751

John R. Williamson Hospice House 
2301 Champagnolle Road, El Dorado, AR  71730 

866-378-0388 
Located in South Arkansas and licensed to serve patients from anywhere in the world.  Our 16 
bed facility offers no waiting, same day admission convenience.  Our care focuses on symptom 

and pain management.  Call us, we can be a solution to your patient’s needs.  
Visit us at http://lifetouchhospice.homestead.com/JRWHH.html for a “tour” of John R. Williamson Hospice House 

Comfort Care... 
In a home-like setting for patients and their family! 
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hypoxia and hypotension) and returns the 

patient to the originally intended level of 

sedation.

“General Anesthesia” is a drug induced 

loss of consciousness during which patients 

are not arousable, even by painful stimula-

tion. The ability to independently maintain 

ventilatory function is often impaired. Pa-

tients often require assistance in maintaining 

a patent airway, and positive pressure ventila-

tion may be required because of depressed 

spontaneous ventilation or drug induced 

depression of neuromuscular function. Car-

diovascular function may be impaired.

B. Position Statement 94-1 Guidelines 

for Management and Monitoring

It is within the scope of practice of a 

registered nurse to manage the care of pa-

tients receiving IV moderate sedation during 

therapeutic, diagnostic, or surgical procedures 

provided the following criteria are met:

1. Administration of IV moderate sedation 

medications by non-anesthetist RNs is 

allowed by state laws and institutional 

policy, procedures, and protocol.

2. A qualified anesthesia provider or attend-

ing physician selects and orders the medi-

cations to achieve IV moderate sedation.

3. Guidelines for patient monitoring, drug 

administration, and protocols for dealing 

with potential complications or emergen-

cy situations are available and have been 

developed in accordance with accepted 

standards of anesthesia practice.

4. The registered nurse managing the care of 

the patient receiving IV moderate seda-

tion shall have no other responsibilities 

that would leave the patient unattended 

or compromise continuous monitoring.

5. The registered nurse managing the care of 

the patient receiving IV moderate seda-

tion is able to:

a. Demonstrate the acquired knowledge 

of anatomy, physiology, pharmacology, 

cardiac dysrhythmia recognition and 

complications related to IV moderate 

sedation and medications.

b. Assess total patient care requirements 

during IV moderate sedation and 

recovery.  Physiologic measurements 

should include, but not be limited 

to, respiratory rate, oxygen satura-

tion, blood pressure, cardiac rate and 

rhythm, and patient’s level of con-

sciousness.

c. Understand the principles of oxygen 

delivery, respiratory physiology, trans-

port and uptake, and demonstrate the 

ability to use oxygen delivery devices.

d. Anticipate and recognize potential 

complications of IV moderate sedation 

in relation to the type of medication 

being administered.

e. Possess the requisite knowledge and 

skills to assess, identify and intervene 

in the event of complications or unde-

sired outcomes and to institute nursing 

interventions in compliance with 

orders (including standing orders) or 

institutional protocols or guidelines.

f. Demonstrate skill in airway manage-

ment resuscitation.

g. Demonstrate knowledge of the legal 

ramifications of administering IV mod-

erate sedation and/or monitoring pa-

tients receiving IV moderate sedation, 

including the RN’s responsibility and 

liability in the event of an untoward 

reaction or life threatening complica-

tion.

6. The institution or practice setting has in 

place an education/competency valida-

tion mechanism that includes a process 

for evaluating and documenting the indi-

vidual’s demonstration of the knowledge, 

skills, and abilities related to the manage-

ment of patients receiving IV moderate 

sedation. Evaluation and documentation 

of competence occurs on a periodic basis 

according to institutional policy.

C. Additional Guidelines

1. Intravenous access must be continuously 

maintained in the patient receiving IV 

moderate sedation.

2. All patients receiving IV moderate seda-

tion will be continuously monitored 

throughout the procedure as well as the 

recovery phase by physiologic measure-

ments including, but not limited to, 

respiratory rate, oxygen saturation, blood 

pressure, cardiac rate and rhythm, and 

patient’s level of consciousness.

3. Supplemental oxygen will be immedi-

ately available to all patients receiving IV 

moderate sedation and administered per 

order (including standing orders).

4. An emergency cart with a defibrillator 

must be immediately accessible to every 

location where IV moderate sedation is 

administered. Suction and a positive pres-

sure breathing device, oxygen, and ap-

propriate airways must be in each room 

where IV moderate sedation is adminis-

tered.

5. Provisions must be in place for back-

up personnel who are experts in airway 

management, emergency intubation, and 

advanced cardiopulmonary resuscitation 

if complications arise.

Endorsed by:

 American Association of Critical-Care 

Nurses

 

As with all areas of 
nursing practice, the 

registered nurse must 
apply the Nurse Practice 

Act and Rules to the 
specific practice setting, 

and must utilize good 
professional judgment in 

determining whether to 
engage in a given patient 

related activity.

continued on page 18

Position Statement 94-1

Continued from page 14
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LITTLE ROCK & 
NORTH LITTLE ROCK
RN BAPTIST HEALTH

FLEX TEAM

www.baptist-health.com/jobs

• $38.00 per hour plus shift      
   differential
• 2 year's experience as an RN
• Schedule 72 hours per pay   
   period
• Float within your specialty
• Scheduled time off without pay
• Limited medical coverage

For more information and
to apply online

Blue Cross

AMS



18 501.686.270018 501.686.2700

Endorsed by: 

 American Association of Neuroscience 

Nurses

 American Association of Nurse Anesthe-

tists

 American Association of Spinal Cord 

Injury Nurses

 American Association of Occupational 

Health Nurses

 American Nephrology Nurses Association

 American Nurses Association

 American Radiological Nurses Associa-

tion

 American Society of Pain Management 

Nurses

 American Society of Plastic and Recon-

structive Surgical Nurses

 American Society of Post Anesthesia 

Nurses

 American Urological Association, Allied

 Association of Operating Room Nurses

 Association of Pediatric Oncology Nurses

 Association of Rehabilitation Nurses

 Dermatology Nurses Association

 NAACOG, The Organization for Obstet-

ric, Gynecologic, and Neonatal Nurses

 National Association of Orthopaedic 

Nurses

 National Flight Nurses Association

 National Student Nurses Association

 Nurse Consultants Association, Inc.

 Nurses Organization of Veterans Affairs

 Nursing Pain Association
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• Anticoagulation

•  Case Management

• Diabetes

• Health Promotion 

   and Worksite Wellness

• Health Informatics

• Heart Failure

• Oncology

• Pain

• Stroke

Education in Your Own Time and Place

Online degree programs RN-BSN, MSN, DNP

http://health.usi.edu • 877/874-4584

http://health.usi.edu/certifi cate

We offer 18 Accredited 
Online Certifi cate Programs including: 

D13-108035

Online Continuing Education for

Health 
Professionals

View our current openings at www.saintfrancis.com/career

Build your career here.

Saint Francis Health System    
6600 South Yale, Suite 1100, Tulsa, Oklahoma 74136  
918-502-8300  |  Toll Free 800-888-9553

SAINT FRANCIS HOSPITAL | THE CHILDREN’S HOSPITAL AT SAINT FRANCIS | WARREN CLINIC | HEART HOSPITAL AT SAINT FRANCIS  
SAINT FRANCIS HOSPITAL SOUTH | LAUREATE PSYCHIATRIC CLINIC AND HOSPITAL

Saint Francis is an EOE/Vet/Disabled

Trauma Emergency Center  
and patient tower now open.

Position Statement 94-1

Continued from page 16
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Come Grow with US

 Sparks is expanding and has immediate needs in Clinical Decision, Intermediate 
Care, Cardio/Pulmonary and Family Center. We are looking for experienced as well 

as new graduate nurses and encourage all to apply.
 

We have new pay incentives, a clinical ladder and new weekend option program.

Ask about our on campus housing
If you would like more information please contact one of our recruiters:

Carolann Love at 479-441-5457 and Theresa Phillips at 479-441-5458 
Sparks Health System is a 
substance-free work place,

Equal Opportunity Employer

 Phone 501.224.1044  /  Toll Free 866.831.1044
12600 Cantrell Road  /  drsuzanneyee.comBefore

Anne Shelton
Dr. Yee Patient

Procedures:
Facelift
Submental Liposuction
Platysmaplasty

Give the Gift of
Looking Great!

Holiday Gift 
Certificates

Wrap up your holiday 
shopping with a gift 

certificate from 
Dr. Suzanne Yee’s
Cosmetic & Laser

Surgery Center. 
Stop by or call and

we’ll mail to you.

Insta

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

m

Who says Continuing 
Education can’t be fun?
Join ThinkNurse and Poe Travel for our 9th Annual 
CE Cruise. Cruise the Caribbean on Carnival’s Dream 
while you earn your annual CE credits and write 
the trip off on your taxes! Prices for this cruise and 
conference are based on double occupancy (bring 
your spouse, significant other, or friend) and start at 
only $838 per person (not including airfare to New 
Orleans) A $250 non-refundable per-person deposit 
is required to secure your reservations. Please ask 
about our Cruise LayAway Plan!

South Central Accreditation Program (SCAP) is 
accredited as a provider of continuing nursing 
education by the American Nurses Credentialing 
Center’s Commission on Accreditation.

For more information about the cruise and 
the curriculum call Teresa Grace at Poe 
Travel Toll-free at 800.727.1960.

NinthAnnual

Day Port Arrive Depart

Sun New Orleans, LA  4:00 PM

Mon Fun Day At Sea

Tue Cozumel, Mexico 8:00 AM 6:00 PM

Wed Belize 8:00 AM 5:00 PM

Thu Mahogany Bay, Isla Roatan 9:00 AM 5:00 PM

Fri Fun Day At Sea

Sat Fun Day At Sea

Sun New Orleans, LA 8:00 AM

NursiNg 
CoNtiNuiNg 
EduCatioN      Cruise

April 12-19, 2015
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Many nurses who appear before the Board 

are disciplined in some manner. The Board is-

sues an ORDER with stipulations for the nurse 

to comply with. The nurse who cannot comply 

with the stipulations of the Board Order faces 

further discipline for noncompliance. If the 

nurse is on probation, the opportunity for 

voluntary surrender is still available. If a nurse 

is on suspension, then voluntary surrender is 

not an option. 

With a voluntary surrender, the nurse sur-

renders licensure and the privilege to practice 

in Arkansas. Voluntary surrenders are any-

where from one (1) year to a lifetime. Most 

voluntary surrenders are for three (3) years or 

less. 

A voluntary surrender does not mean that 

the nurse loses licensure. Instead, voluntary 

surrender should be viewed as an opportunity 

for self-improvement while the licensure is 

held by the Board. 

What happens when it is time to request 

reinstatement of the surrendered licensure? 

What does the nurse do?

First, send a written request to the board’s 

office. This should be addressed to: REIN-

STATEMENT REQUEST, 1123 S. University, 

Suite 800, Little Rock, Arkansas, 72204. In the 

request, be sure to include your name. Sounds 

silly, right? Well, as stated before, life hap-

pens. People get married or divorced.  If you 

have not updated your name properly with 

the licensure department, the name you may 

be using now may not be the name in our 

database. 

Go online to our website and update your 

contact information. This may be done at 

www.arsbn.org. There will be written commu-

nication from board staff requesting informa-

tion. To be effective in reaching you, staff needs 

current contact information. In the reinstate-

ment request, include your license number. A 

few years ago, a leading zero was added to all 

license numbers. If you have been surrendered 

for a while, you may not realize this. Please be 

aware that as of July 1, 2003, if you have been 

absent from nursing for five years; you will 

also be required to take a refresher course. 

Once a license is surrendered, 20 continu-

ing education hours are required for rein-

statement. Start working on your continuing 

education requirements. Other documentation 

requirements will vary dependent on each 

nurse’s circumstance. Documentation may in-

clude a personal narrative, treatment programs 

intake and discharge summaries, criminal his-

tory, court documents, complete work history, 

prescription history, and other information 

from your personal care provider.

After the request is received, an instruction 

packet is sent out by certified mail (you will 

need to sign for it).  Six weeks is allowed for 

you to submit the requested documentation 

and criminal background check application, 

and obtain an addiction/psychological evalua-

tion.    It is your responsibility to submit com-

plete and accurate information.  This is your 

opportunity to explain and provide evidence 

of the steps you have taken in your life to cor-

rect the problems that led to surrendering your 

licensure.  It is not unusual to have you submit 

to a criminal background check at the state 

and federal level.

Once all requested documents, Arkansas 

State Police and FBI background check reports, 

and evaluation report(s) are received, your 

file will be reviewed.  After the initial review it 

is sometimes necessary to request additional 

information.  Submit complete and accurate 

information to avoid delays in the reinstate-

ment process.  After the final review, if it is 

determined that your licensure is eligible for 

reinstatement, your file will be sent to the at-

torney specialist to prepare. 

Reinstatement of a surrendered license is 

normally through probation Consent Agree-

ment with the Board.  Once properly executed 

and notarized Consent Agreement and accom-

panying forms are returned to the board office, 

the Consent Agreement will be presented to 

the Board for ratification (approval) at the next 

scheduled board meeting. The Board reserves 

the right to modify or reject the Consent Agree-

ment upon presentation.  

The probationary period starts the day the 

Consent Agreement is ratified by the Board.  

After ratification, you will receive an instruc-

tion packet via certified mail and begin the 

terms of the Consent Agreement.  The packet 

will contain your renewal application that 

you will need to submit proof of completion 

of twenty (20) CE hours and any applicable 

renewal fees in order to have your reinstated 

licensure renewed. Renewal fees generally 

include a late fee and licensure fee(s).

If you have additional questions please 

contact Mary Trentham, Attorney Specialist, at 

mtrentham@arsbn.org.

DISCIPLINE 101: REINSTATEMENT 
AFTER VOLUNTARY SURRENDER

Life is complicated. No one would disagree with that statement. Situations arise that most persons would never imagine possible. 

For example, nursing students, generally before graduation, come to the board office and observe hearings. Depending on the 

schedule and the nurse before the Board, some hearings may be quite memorable. Generally, however, what students hear are 

cases involving poor documentation, poor patient care, or cases involving drug diversion or substance use disorder by the nurse. 

After hearings, it is not unusual for board staff to be told by many students “YOU ARE NEVER GOING TO SEE ME HERE BEFORE 

THE BOARD!” But life is complicated and things happen.

Mary Trentham, MNSc, MBA, APRN-BC
Attorney Specialist
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Arkansas Children’s Hospital has partnered with Versant RN Residency 
to offer an 18-week comprehensive nursing residency program to ACH 
new graduate Registered Nurses.

 
ELIGIBILITY:
1. Graduate from an accredited baccalaureate nursing program (BSN) 
2. GPA 3.0+ Preferred 
3. Selected candidates must pass the NCLEX prior to the start  

of the residency

RN-I Resident positions for the February cohort close on OCTOBER 17.

EOE

archildrens.org/DreamJobs | Healing is in our nature.®

NEW RN RESIDENC Y OPENINGS 
at Arkansas Children’s Hospital

FOR MORE INFORMATION CONTACT:
Julie Bane, MS, BSN, RN 
RN Residency Manager 
Clinical Education Specialist 
Email: baneja@archildrens.org

Nominate a Nurse 
Who Excels In… 

——- 

Commitment to 

 Excellence 

——- 

Service/Outreach 

——- 

Leadership 

——- 

Contribution to           
Advancement of 

 Nursing  

Profession 

Nomination Deadline: 
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Winners Notified: 
March 31, 2015  

Visit our website 
for applications:  

http://
campaignforaction.org 

/state/Arkansas 
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online.uark.edu/nurse

The baccalaureate and master’s degree programs at the University of Arkansas 
are accredited by the Commission on Collegiate Nursing Education, 

One Dupont Circle, NW, Suite 530, Washington, DC 20036, (202) 887-6791.

ELEANOR MANN SCHOOL OF NURSING
College of Education and Health Professions

MSN and DNP online programs also available

Nursing
ONLINE

Degree Program

Flexible degree plans for working nurses

Marsha Jordin
Springdale school nurse
RN to BSN student

DOCTOR OF NURSING PRACTICE
 
Post Master’s Doctor of Nursing Practice 

  •  Accepting applications October 15, 2014 - January 15, 2015
   •  Admission requirements: a Master’s degree from an accredited  
       nursing program (not limited to APRN’s) 
   •  Online program with a 2 day campus intensive each year
   •  6 semesters (including summers); 6 credits each semester
   

UCA.EDU/NURSING

501.450.3118 | uca.edu/nursing | 201 Donaghey Avenue | Conway, AR 72035
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Arkansas’ only TRICARE-certified 
residential program.

“TRICARE” is a registered trademark
of the  TRICARE Management
Activity.  All rights reserved.

Leading the Way
in Award Winning

Quality Care!

We are the state's largest behavioral hospital for ages 5-17. 
Contact us for a free, confidential assessment.

Pinnacle Pointe
Behavioral Healthcare System

1-800-880-3322
www.pinnaclepointehospital.com

11501 Financial Centre Parkway • Little Rock, AR 72211

Positions Available
POSITION: RN     SHIFT: Full-time 3p-11p, PRN 

The Staff Nurse (RN) is a registered professional nurse who prescribes,
coordinates, and evaluates patient care through collaborative

efforts with health team members in accordance with the nursing
process and the standards of care and practices. 

Education: Graduate from an accredited program of professional
nursing required; Bachelor's Degree preferred. 

Experience: A minimum of three (3) years experience in a psychiatric health-care
facility preferred.

POSITION: LPN     SHIFT: Full-time 7a-3p, WEO
Education: Graduate from an accredited vocational school of nursing.
Experience: Minimum one (1) year as an LPN/LVN/LPTN in psychiatric nursing preferred. 
Must pass a medication administration exam before administering medications.
CPR certification and successful completion of HWC including restraint and seclusion
policies, within 30 days of employment and prior to assisting in restraining procedures.

POSITION: Intake Clinician     SHIFT: PT (WEO), PRN
This position will provide administrative support for the assessment team and will be
responsible for scheduling assessments and documenting inquiries. This position
works closely with the Nursing Services Department and external clinicians to facilitate
the admission process for clinically appropriate patients. 
Education: Registered Nurse. 
Experience: A minimum of two (2) years direct clinical experience in a psychiatric or
mental health setting, with direct experience in patient assessment, family motivation,
treatment planning, and communication with external review organizations.

Award 
Winning Care

2012 Top Performer
by The Joint Commission

2011 Top Performer
by The Joint Commission

2011 Governor’s Quality
Achievement Award

2009 President's Award
for Outstanding 

Juvenile Programs

2008, 2009 and 2011
ATRS Facility of the Year

2007 APA Residential 
Facility of the Year 

for Outstanding Service
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Disciplinary Actions
The full statutory citations for disciplinary actions can be 

found at www.arsbn.org under Nurse Practice Act, Sub Chapter 
3, §17-87-309. Frequent violations are A.C.A. §17-87-309 (a)(1) 
“Is guilty of fraud or deceit in procuring or attempting to procure 
a license to practice nursing or engaged in the practice of nurs-
ing without a valid license;” (a)(2) “Is guilty of a crime or gross 
immorality;” (a)(4) “Is habitually intemperate or is addicted to 
the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated 
any of the provisions of this chapter.” Other orders by the Board 

include civil penalties (CP), specific education courses (ED), and 
research papers (RP). Probation periods vary and may include an 
employee monitored nurse contract and/or drug monitoring and 
treatment programs.

Each individual nurse is responsible for reporting any actual 
or suspected violations of the Nurse Practice Act. To submit a 
report use the online complaint form at www.arsbn.org, or to 
receive additional information, contact the Nursing Practice 
Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

SEPTEMBER & OCTOBER 2014

continued on page 26
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Name	   License	  #	   City	   Action	   Effective	  Date	  

Arnold	   Amy	  M	   R094729	   Arkadelphia	   Letter	  of	  Reprimand	   October	  1,	  2014	  

Ashton	   Crystal	   L053435	   Paragould	   Probation	  Status	  
Removed	  

October	  3,	  2014	  

Baker	   Christe	  Dawn	   L053139	   Foreman	   Voluntary	  Surrender	   September	  29,	  2014	  

Bane	   Kendra	  Marlene	   L051534	   Conway	   Voluntary	  Surrender	   October	  7,	  2014	  

Beaty	   Kathy	  Elaine	  Bray	   L028291	   West	  Plains,	  MO	   Voluntary	  Surrender	   September	  11,	  2014	  

Branton	   Pamela	  Sue	  	   Tennessee	  
Privilege	  to	  
Practice	  

Murfreesboro,	  
TN	  

Appeal	  Dismissed	  -‐	  
Failure	  to	  appear	  

October	  8,	  2014	  

Breckenridge	   Jodi	  Deshea	   R081358	   Hot	  Springs	   Voluntary	  Surrender	   September	  11,	  2014	  

Brown	   Lorna	  Deloris	  
Wiles	  

R025518	   Little	  Rock	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Brush	   Jennifer	  Anne	  
Long	  

R073119	   Texarkana	   Probation	  -‐	  2	  yrs.	   October	  9,2014	  

Burse	   Lynda	  Benita	  
Coleman	  Avery	  

R063334,	  
L032453	  

Wilmar	   Probation	  -‐	  2	  yrs	   October	  8,	  2014	  

Byers	   Cassandra	  Marie	  
Wilson	  

L041987	   Nashville	   Suspension	  until	  terms	  of	  
Letter	  of	  Reprimand	  are	  
met	  

October	  8,	  2014	  

Bynum	   Mae	  Catherine	  	   Wisconsin	  
Privelege	  to	  
Practice	  

Little	  Rock	   Privilege	  to	  Practice	  
Revoked	  

October	  8,	  2014	  

Champlin	   Jenny	  Rebecca	  
Bowen	  Roberson	  

L038988	   Hindsville	   Suspension	  2	  yrs.	  -‐	  
Probation	  2	  -‐	  yrs.	  

October	  8,	  2014	  

Chapman	   Patsy	  Jean	  
Johnson	  Lynn	  

L021257	   Hermitage	   Voluntary	  Surrender	   October	  7,	  2014	  

Curtis	   Steven	  Douglas	   R044879	   Hot	  Springs	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Dailey	  
	  

Kimberly	  
Ann	  
	  

R034391	   Texarkana	  
	  

Cease	  &	  Desist	  
RESCINDED	  
	  

July	  30,	  2014	  

Duvall	   Rhett	  Robert	   R077478	   Atkins	   Probation	  -‐	  1.5	  yrs.	   October	  8,	  2014	  

Flynn	   Trevor	  Gilbert	   R094491	   Bentonville	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Fuller	   Linda	  S	   R096433	   Conway	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Gibson	   Shellie	  Leeann	   R077359	   Benton	   Probation	  -‐	  3.5	  yrs	   October	  9,2014	  

Graham	   Marie	  Antoinette	  
Lewis	  

A003059,	  
R054905,	  
Prescriptive	  
Authority	  

North	  Little	  Rock	   Voluntary	  Surrender	  -‐	  
CNP	  &	  PAC	  

September	  29,	  2014	  

Gregory	   Amy	  Leanne	  
Broadwater	  
Canard	  

R085012,	  
L044427	  

Marianna	   Probation	  -‐	  3	  yrs.	   October	  8,	  2014	  

Griffin	   Brandon	  Garrett	   L051220	   Bentonville	   Letter	  of	  Reprimand	   September	  30,	  2014	  
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Name	   License	  #	   City	   Action	   Effective	  Date	  

Arnold	   Amy	  M	   R094729	   Arkadelphia	   Letter	  of	  Reprimand	   October	  1,	  2014	  

Ashton	   Crystal	   L053435	   Paragould	   Probation	  Status	  
Removed	  

October	  3,	  2014	  

Baker	   Christe	  Dawn	   L053139	   Foreman	   Voluntary	  Surrender	   September	  29,	  2014	  

Bane	   Kendra	  Marlene	   L051534	   Conway	   Voluntary	  Surrender	   October	  7,	  2014	  

Beaty	   Kathy	  Elaine	  Bray	   L028291	   West	  Plains,	  MO	   Voluntary	  Surrender	   September	  11,	  2014	  

Branton	   Pamela	  Sue	  	   Tennessee	  
Privilege	  to	  
Practice	  

Murfreesboro,	  
TN	  

Appeal	  Dismissed	  -‐	  
Failure	  to	  appear	  

October	  8,	  2014	  

Breckenridge	   Jodi	  Deshea	   R081358	   Hot	  Springs	   Voluntary	  Surrender	   September	  11,	  2014	  

Brown	   Lorna	  Deloris	  
Wiles	  

R025518	   Little	  Rock	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Brush	   Jennifer	  Anne	  
Long	  

R073119	   Texarkana	   Probation	  -‐	  2	  yrs.	   October	  9,2014	  

Burse	   Lynda	  Benita	  
Coleman	  Avery	  

R063334,	  
L032453	  

Wilmar	   Probation	  -‐	  2	  yrs	   October	  8,	  2014	  

Byers	   Cassandra	  Marie	  
Wilson	  

L041987	   Nashville	   Suspension	  until	  terms	  of	  
Letter	  of	  Reprimand	  are	  
met	  

October	  8,	  2014	  

Bynum	   Mae	  Catherine	  	   Wisconsin	  
Privelege	  to	  
Practice	  

Little	  Rock	   Privilege	  to	  Practice	  
Revoked	  

October	  8,	  2014	  

Champlin	   Jenny	  Rebecca	  
Bowen	  Roberson	  

L038988	   Hindsville	   Suspension	  2	  yrs.	  -‐	  
Probation	  2	  -‐	  yrs.	  

October	  8,	  2014	  

Chapman	   Patsy	  Jean	  
Johnson	  Lynn	  

L021257	   Hermitage	   Voluntary	  Surrender	   October	  7,	  2014	  

Curtis	   Steven	  Douglas	   R044879	   Hot	  Springs	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Dailey	  
	  

Kimberly	  
Ann	  
	  

R034391	   Texarkana	  
	  

Cease	  &	  Desist	  
RESCINDED	  
	  

July	  30,	  2014	  

Duvall	   Rhett	  Robert	   R077478	   Atkins	   Probation	  -‐	  1.5	  yrs.	   October	  8,	  2014	  

Flynn	   Trevor	  Gilbert	   R094491	   Bentonville	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Fuller	   Linda	  S	   R096433	   Conway	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Gibson	   Shellie	  Leeann	   R077359	   Benton	   Probation	  -‐	  3.5	  yrs	   October	  9,2014	  

Graham	   Marie	  Antoinette	  
Lewis	  

A003059,	  
R054905,	  
Prescriptive	  
Authority	  

North	  Little	  Rock	   Voluntary	  Surrender	  -‐	  
CNP	  &	  PAC	  

September	  29,	  2014	  

Gregory	   Amy	  Leanne	  
Broadwater	  
Canard	  

R085012,	  
L044427	  

Marianna	   Probation	  -‐	  3	  yrs.	   October	  8,	  2014	  

Griffin	   Brandon	  Garrett	   L051220	   Bentonville	   Letter	  of	  Reprimand	   September	  30,	  2014	  
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Griffith	   Sheila	  Ann	  
Leopard	  

L035592	   Mountain	  View	   Suspension	  until	  terms	  of	  
Letter	  of	  Reprimand	  are	  
met	  

October	  8,2014	  

Gross	   Kevin	  Reed	   R096669,	  
L036061	  

Charleston	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Hilton	   Darlene	  Kolbicka	  	   R031102	   Glenwood	   Voluntary	  Surrender	   October	  7,	  2014	  

Hobson	   Justin	  Lynn	   L052077	   Fayetteville	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Hollinger	   Robert	  Benjamin	   A003968,	  
R082103	  

Monticello	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Lloyd	   Ashley	  Dawn	  
Allen	  

R074370,	  
L042616	  

Jonesboro	   Suspension	  5	  yrs.	  -‐	  
Probation	  3	  yrs.	  

October	  9,	  2014	  

Malone	   Deanna	  Kaye	  
Hannuksela	  

L050164	   Harrison	   Voluntary	  Surrender	   September	  29,	  2014	  

Michael	   Dana	  Lee	  Bowden	  
Orsbun	  

R020519	   Greenwood	   Reinstatement	   September	  11,	  2014	  

Miller	   Trista	  Kaye	  
Howland	  

L046976	   Camden	   Probation	  -‐	  5	  yrs.	   October	  8,	  2014	  

Mooney	   Krystal	  Gale	  
Edwards	  

L044659	   Camden	   Voluntary	  Surrender	   September	  11,	  2014	  

Moore	   Sheila	  Ann	   L042775	   Hampton	   Suspension	  -‐	  2	  yrs.	  
Probation	  -‐	  2	  yrs.	  

October	  9,	  2014	  

Patton	   Tracy	  Eilzabeth	  
Tarvin	  Vail	  

R043531	   Farmington	   Voluntary	  Surrender	   October	  6,	  2014	  

Pierce	   Shawn	  Dalrymple	   L035430	   Hot	  Springs	   Probation	  -‐	  1	  yr.	   October	  8,	  2014	  

Powell	   Shawn	  Delaney	   R055803	   Mulberry	   Voluntary	  Surrender	   September	  22,	  2014	  

Pullin	   Kristy	   R096165	   Lowell	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Rainbolt	   Travis	  Cole	   L054460	   Paragould	   Voluntary	  Surrender	   October	  2,	  2014	  

Rains	   Julie	  Kathryn	  
Finley	  Cole	  

R032872	   Benton	   Probation	  -‐	  1	  yr.	   October	  9,	  2014	  

Sailor	   Tasha	  Marie	  
Boppeler	  

R071253	   Mountain	  Home	   Probation	  -‐	  5	  yrs.	   October	  8,	  2014	  

Schuttrow	   Kelly	  Rae	   R092165,	  
L050737	  

Hot	  Springs	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Simmering	   Taira	  Renea	   R089079	   Benton	   Voluntary	  Surrender	   September	  29,	  2014	  

Simmons	   Chelsea	  Ann	   PN	  Applicant	   Springdale	   Probation	  -‐	  2	  yr.	   October	  8,	  2014	  

Vallery	   Samuel	  Todd	   R096678	   Conway	   Letter	  of	  Reprimand	   October	  6,	  2014	  

West	   Irma	  Pearl	  Stinson	   L035698	   Taylor	   Probation	  Status	  
Removed	  

September	  29,	  2014	  
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Name	   License	  #	   City	   Action	   Effective	  Date	  

Arnold	   Amy	  M	   R094729	   Arkadelphia	   Letter	  of	  Reprimand	   October	  1,	  2014	  

Ashton	   Crystal	   L053435	   Paragould	   Probation	  Status	  
Removed	  

October	  3,	  2014	  

Baker	   Christe	  Dawn	   L053139	   Foreman	   Voluntary	  Surrender	   September	  29,	  2014	  

Bane	   Kendra	  Marlene	   L051534	   Conway	   Voluntary	  Surrender	   October	  7,	  2014	  

Beaty	   Kathy	  Elaine	  Bray	   L028291	   West	  Plains,	  MO	   Voluntary	  Surrender	   September	  11,	  2014	  

Branton	   Pamela	  Sue	  	   Tennessee	  
Privilege	  to	  
Practice	  

Murfreesboro,	  
TN	  

Appeal	  Dismissed	  -‐	  
Failure	  to	  appear	  

October	  8,	  2014	  

Breckenridge	   Jodi	  Deshea	   R081358	   Hot	  Springs	   Voluntary	  Surrender	   September	  11,	  2014	  

Brown	   Lorna	  Deloris	  
Wiles	  

R025518	   Little	  Rock	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Brush	   Jennifer	  Anne	  
Long	  

R073119	   Texarkana	   Probation	  -‐	  2	  yrs.	   October	  9,2014	  

Burse	   Lynda	  Benita	  
Coleman	  Avery	  

R063334,	  
L032453	  

Wilmar	   Probation	  -‐	  2	  yrs	   October	  8,	  2014	  

Byers	   Cassandra	  Marie	  
Wilson	  

L041987	   Nashville	   Suspension	  until	  terms	  of	  
Letter	  of	  Reprimand	  are	  
met	  

October	  8,	  2014	  

Bynum	   Mae	  Catherine	  	   Wisconsin	  
Privelege	  to	  
Practice	  

Little	  Rock	   Privilege	  to	  Practice	  
Revoked	  

October	  8,	  2014	  

Champlin	   Jenny	  Rebecca	  
Bowen	  Roberson	  

L038988	   Hindsville	   Suspension	  2	  yrs.	  -‐	  
Probation	  2	  -‐	  yrs.	  

October	  8,	  2014	  

Chapman	   Patsy	  Jean	  
Johnson	  Lynn	  

L021257	   Hermitage	   Voluntary	  Surrender	   October	  7,	  2014	  

Curtis	   Steven	  Douglas	   R044879	   Hot	  Springs	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Dailey	  
	  

Kimberly	  
Ann	  
	  

R034391	   Texarkana	  
	  

Cease	  &	  Desist	  
RESCINDED	  
	  

July	  30,	  2014	  

Duvall	   Rhett	  Robert	   R077478	   Atkins	   Probation	  -‐	  1.5	  yrs.	   October	  8,	  2014	  

Flynn	   Trevor	  Gilbert	   R094491	   Bentonville	   Probation	  Status	  
Removed	  

September	  29,	  2014	  

Fuller	   Linda	  S	   R096433	   Conway	   Letter	  of	  Reprimand	   October	  6,	  2014	  

Gibson	   Shellie	  Leeann	   R077359	   Benton	   Probation	  -‐	  3.5	  yrs	   October	  9,2014	  

Graham	   Marie	  Antoinette	  
Lewis	  

A003059,	  
R054905,	  
Prescriptive	  
Authority	  

North	  Little	  Rock	   Voluntary	  Surrender	  -‐	  
CNP	  &	  PAC	  

September	  29,	  2014	  

Gregory	   Amy	  Leanne	  
Broadwater	  
Canard	  

R085012,	  
L044427	  

Marianna	   Probation	  -‐	  3	  yrs.	   October	  8,	  2014	  

Griffin	   Brandon	  Garrett	   L051220	   Bentonville	   Letter	  of	  Reprimand	   September	  30,	  2014	  
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After a long road of studying, and preparation, you have reached 
the finish line. And yet, ahead of you is the starting line to 
another journey as you begin your nursing practice. As you 

start your job search, or perhaps begin orientation at your first nursing 
job, the road ahead of you may seem challenging; sometimes you may 
not see where the road leads. The most important thing to remember 
about your journey, said best by Ralph Waldo Emerson, is this: “What 
lies behind us, and what lies before us, are tiny matters compared with 
what lies within us.”

Within each of you is an excellent nurse—a person who chose to 
dedicate her or his career to the care of others. No matter where your 
road takes you, it is vital that this aspect of you, this caring, dedicated 
nurse, does not get lost along the way. The staff here at NCSBN have 
thought back on their own nursing journeys. Here is some of the advice 
they offer for staying focused on the outstanding nurse that lies within: 

Respect your license. Your nursing license is one of the most 
valuable things you will ever own. Protect it by reviewing your state 
nurse practice act and its rules and regulations; know what is expected 
of you as a professional. Don’t ever forget that your license is an agree-
ment between you and the state board of nursing that you will provide 
safe and competent care.

Provide safe and competent care: 
⦁⦁ Never distribute medication without remembering the five 

rights of medication administration. 
⦁⦁ Stay focused. Avoid distractions while you are administering 

medication, performing a treatment, or documenting in the 
medical record.

⦁⦁ Think about what has been ordered for the patient. Does it make 
sense? If you are unsure, question the order.

⦁⦁ If you do not know how to do it, do not do it. Ask for help.
⦁⦁ Care for every patient as you would your mother, father, hus-

band, wife, or child. 
Know what you do not know. Do not be afraid to ask questions 

and ask for help. If you do not know why a patient needs a certain 
medication, test, or treatment, you need to stop and find out. 

If something does not seem right, trust your intuition and fol-
low up. Do not think that someone with more experience must be 
right and you, the new grad, must be wrong. Remember, you are that 
crucial last line of defense for the patient. Take that position seriously: 
Speak up and follow up. 

Talk to your patients and 
their families. Pay attention to their 
concerns. If a patient or family mem-
ber is telling you something is wrong, 
listen to them.

Respect everyone you work with. Build relationships with the 
staff on your unit and the interdisciplinary team; you will be surprised 
at how much each person on the unit can teach you and help you, if 
you let them. 

Do not discuss your patients on social media. Posting a picture 
or mentioning a patient on Facebook, Twitter, or other social media, 
even if you do not include his or her name, will get you into trouble.

Learn about substance use disorder. If you suspect one of your 
colleagues has a substance abuse problem, talk to your supervisor. 
Doing so may save the life of a patient or that of your colleague. If you 
have a substance use disorder, talk to your supervisor. It may save your 
life and/or your nursing license. In many states, nurses are mandated 
to report substance abuse.

Pursue continued competence. Nursing is a profession that 
requires life-long learning. Join a professional organization, read nurs-
ing journals, attend meetings, or become certified; be engaged in 
the profession. If acquiring continuing education credits, think about 
what you need, what you do not know, and areas or skills you want 
to improve upon; then get CEs in those areas. Look for websites that 
can send information to you, such as drug updates or new diagnostic 
and treatment information.

Have a mentor. Find someone more experienced than you, 
someone you admire and who can serve as a role model. She or he will 
help you and your career in more ways than you can imagine.

“Smile.” Some of the NCSBN staff who are not nurses said, a 
smile goes a long way in helping patients feel at ease.

One last piece of advice: Take time for yourself and for your 
family and friends along the way. Keep a balance in your life.

The nursing profession encompasses an endless number of career 
possibilities. Pursue your passion. Become a leader. Your career path 
may lead you to being an educator, a chief nursing officer, the presi-
dent of a nursing organization, a researcher, a policy maker, or even a 
member of your state board of nursing.

Good luck, best wishes, and enjoy the journey! 
Maryann Alexander, PhD, RN, FAAN

Editor-in-Chief

Congratulations, Nursing 
Graduates of the Class of 2014!

Journal of Nursing Regulation, July 2014, Volume 5, Issue 2

Reprinted with permission from the Journal of Nursing Regulation.



29www.arsbn.org

Harding

John Brown University, private, evangelical and Christian, is 
seeking FOUR full-time faculty members for its newly approved 
nursing program, positions to begin July 1, 2016.   JBU is seeking 
outstanding applicants who are visionary, innovative, and passionate 
about teaching.  The Department of Nursing is seeking a balanced 
educational team in order to enrich and augment students’ nursing 
education; and faculty in a variety of specialties are needed, including 
simulation.  Responsibilities include but are not limited to teaching 
undergraduate nursing classes, advising, committee assignments, 
and the development of graduate programs. An earned doctorate is 
preferred; MSN required.  Applicants must show evidence of scholarly 
potential, have effective teaching experience in higher education, and a 
commitment to Christian higher education.  Must hold (or be eligible 
for) an unencumbered license in the state of Arkansas.  Visionary 
leadership skills are essential. Positions begin July 1, 2016, with one 
position potentially beginning a semester or two prior to this date. 
Screening process begins November 3, 2014. Submit electronically  
(as attachments) a letter of interest and vita to academicaffairs@jbu.
edu  Attn: Dr. Ed Ericson III, Vice President for Academic Affairs, 
John Brown University, Siloam Springs, AR. Phone: 479.524.7129.  
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Reach over 52,000 nurses in 
Arkansas with your message!NURSING connection

800-455-0581
www.DarrenOQuinn.com

The Law Offices of Darren O’Quinn
415 North McKinley Street, Suite 1000

Little Rock, Arkansas 72205

Nursing Board Issues?

Call an attorney with
Nursing Board experience...

Darren O’Quinn

/ARDHSJobsEOE/AA

HIRING GREAT NURSES
•LPNs
•LPN Supervisors
•RNs
•RN Supervisors
•Plus Many More!
APPLY ONLINE AT
AR-DHSJobs.com

Baptist Health Schools Little Rock -
Schools of Nursing are seeking med/surg 
and critical care adjunct faculty. For job 

descriptions, qualifications and application 
information please visit jobs at 
www.baptist-health.com/jobs

Conway Human Development Center
Full-Time LPN Positions Available
Pay Grid Based on Experience
Evening, Night, and Weekend Shift Differential
 
Full-Time Positions Eligible For
Health Benefits
Retirement Benefits
12 Paid Vacations Days
11 Paid Holidays
12 Sick Days
Apply Online at www.arstatejobs.com

Home Health RN
Get the reward of seeing your patients’ health 

progress while in the comfort of their own home!
Case Management

Patient Care Planning and Teaching 
Goal Setting

For more information: Call LaDonna Wilder
501-664-4933 • lwilder@stvincenthealth 

Apply online at: 
www.stvincent.vna.healthcareservices.org

EOE
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For more than 100 years, Jefferson Regional Medical Center has been investing in the future of Southeast Arkansas. 
We are dedicated to creating a healthier community by providing a wide range of healthcare services, a highly skilled 
nursing staff and access to the latest technology, all right here at home. We’re proud to be part of Southeast Arkansas’ 
history…and its future.

JRMC congratulates 
our most recent DAISY 
Award recipient

JRMC is Now Hiring Registered Nurses in All Areas!
Contact us for information on a $4,000 sign-on bonus. Call Debbie Robinson, 

Nursing Recruiter at 870-541-7774. 

If you’re considering a career in nursing, the JRMC School of Nursing 

is now accepting applications for the Associates of Applied Science in 

Nursing degree. Classes begin in January. To apply, go to www.jrmc.org/

schoolofnursing or call 870-541-7850.

Your 
Healthcare 

Team

Where Care Comes To Life

Melisa Weaver, RN


