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Magnet® status  
means nursing 
excellence.
First, St. Vincent Infirmary became the only 
Arkansas hospital ever to earn Magnet® status 
from the American Nurses Credentialing 
Center. Now, U.S. News & World Report has 
ranked St. Vincent the No. 1 hospital in the 
state and listed us as “high-performing” in 
eight clinical specialties – more than twice as 
many as any other Arkansas hospital. 

We were rated No. 1 and best in cancer, 
cardiology & heart surgery, gastroenterology 
& GI surgery, geriatrics, nephrology, neurology 
& neurosurgery, orthopaedics, and urology. 
The hospital ranked No. 2  in Arkansas trails 
St. Vincent with three “high-performing” 
specialties, and St. Vincent outranked every 
specialty hospital in Arkansas in their own 
specialty.

With this level of prestige and recognition, 
it’s safe to say we set the standard when it    
 comes to health care, and we’re the clear  
  choice for exceptional nurses.

The Magnet Recognition Program®, ANCC Magnet Recognition®, Magnet® names and logos  
are registered trademarks of the American Nurses Credentialing Center. All rights reserved.
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    If you’d like to be a part 
of an innovative, nationally 
recognized team of nurses, visit 
StVincentHealth.com/Careers.

We have current openings for 
cardiac nurses. Postions available  

    for day and night
       shift, full time  and

  part time,
  weekend option
  and  12-hour shifts.
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Execu t i v e  D i r ec to r ’ s  Mes sage SUE A. TEDFORD, MNSc, RN

Navigating the Future

Most of us know the story of Alice in Wonderland by 

Lewis Carroll. One of my favorite parts of the story is when 

Alice asks the Cheshire Cat, “Would you tell me, please, 

which way I ought to go from here?” The Cheshire Cat re-

sponds, “That depends a good deal on where you want to 

get to.” With Alice’s usual innocence she answers, “I don’t 

much care where.” There is great wisdom in the Cheshire 

Cat’s response, “Then it doesn’t much matter which way 

you go.” This statement holds true for each of us in our 

personal and professional life. We  need to set goals and 

review these goals on a regular basis so when we are look-

ing back on our life, we are satisfied with the path we took.

Over the past year, the Board worked on setting its path 

for the next three years. The outcome of this work resulted 

in the development of our 2014-2016 Strategic Plan. Our 

mission of public protection served as the foundation for 

the plan. We began the process by assessing the external 

and internal environment in which we conduct business. 

We reviewed a current environmental scan and the 2012 

CORE (Commitment to Ongoing Regulatory Excellence) 

Report, as well as conducted a stakeholder survey and a 

Strengths, Weaknesses, Opportunities, and Threats (SWOT) 

Analysis. These activities assisted the Board in develop-

ment of the strategic initiatives along with a roadmap 

(objectives) of how to achieve the initiatives. 

Let me share a couple of items on the strategic plan. 

One item that the Board will focus on is increasing com-

munication with nurses and employers. This will include 

review of our website and magazine, review of the method 

of delivery of our state-wide workshops and disciplinary 

hearings and how we handle phone calls. Over the past 

ten years, we have improved the information sharing with 

nurses, employers and other stakeholders, but since com-

munication is an essential for carrying out the mission, we 

must always strive for improvement. 

The investigation of complaints and subsequent disci-

pline consume the majority of the Board and staff’s time. 

Nationally, only about 3 percent of nurses have disci-

plinary action against their license, but a lot of work is 

involved with this small number of nurses. In 2007, there 

were 349 investigations that were assigned to investiga-

tors, and in 2012 there were 1,533 investigations assigned 

to investigators. In spite of the increase in the number 

of investigations, the average length of time to complete 

the process (includes Board action) in 2012 was 87 days. 

To help you put that in perspective, the length of time to 

complete the process for all other Boards averaged 360 

days. As proud of those statistics as we are, we are still 

committed to improving the process. A few of the items 

related to discipline that we will be looking at are: identi-

fying best practices from other Boards of Nursing, review-

ing staff guidelines related to the disciplinary process, 

implementing TERCAP® (Taxonomy of Error, Root Cause 

Analysis and Practice responsibility) and improving com-

munication with nurses while their license is encumbered.  

Strategic planning is an essential function of all suc-

cessful organizations. The Board will frequently review the 

2014-2016 Strategic Plan and revisions will occur along the 

way. However, we have taken the Cheshire Cat’s advice and 

identified the direction we are headed.  As 2016 approach-

es, we will know what path we are on and be able to alter 

that path as needed. 
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Diploma and associate degreed 
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Master of Science in Nursing degree. 
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For more information, 
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RN to MSN

coxcollege.edu

facebook.com/coxcollege

Increase your earning 
potential in one step.

RN Case Manager
Home Health in 

Little Rock
Full-time or Part-time

WEO:  7AM to 7PM 

RN license. 1 year of RN 
experience required. Home 

Health experience preferred. 
CPR required. Technically 
profi cient in therapeutic 

rapport and nursing procedures 
adapted to the home setting. 

Knowledge and demonstration 
of clinical standards of practice 

for Home Health.

www.baptist-health.com/jobs

Wound Care
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P re s iden t ’ s  Mes sage KAREN HOLCOMB, RN

RN VS. LPN IN HOSPITALS

Licensed practical nursing, called in some states 
licensed vocational nursing, has a noble history. This 
category of nurse began to emerge in the early 1940s 
as a way to get licensed caregivers into the workforce in 
a shorter period of time than it took registered nurses. 
This was important after World War II when many RNs 
served in the military, which resulted in somewhat of a 
nursing shortage in the U.S. While they fi lled a defi nite 
need during that time period, the question is often 
asked whether LPN programs are still relevant and 
needed today.

Are LPNs being phased out? It will not happen 
anytime soon.

This pervasive rumor has been circulating since the 
American Nurses Association (ANA) fi rst proposed the 
BSN as the minimum entry point for all new nurses in 
1965. They also discussed the elimination of the LPN 
role, and the incorporation of associate degree RNs as 
‘technical’ nurses.

Forty-six years have elapsed since the ANA made the 
proposal, and the LPN is still in health care. Just because 
you see less of them in some acute care hospitals does 
not mean they’re being phased out. LPNs are the 
backbone of nursing homes, home health and hospice. 
LPNs can also be found in psychiatric hospitals, rehab 
facilities, group homes, clinics, physician offi ces and 
other settings outside the hospital. 

The essential difference between the LPN and the 
RN is not task-related. LPNs in many states engage in 
IV therapy, communicate directly with physicians, and 
write verbal and telephone orders, etc. LPNs are trained 
to be the bedside caregiver, while  RN nursing education 
typically focuses on more supervisory functions. 
Establishment of a clear articulation between LPN and 
RN in the educational system could be benefi cial to 
both levels of licensure for those who wish to pursue 
a higher level of nursing education. LPNs have a 
wonderful knowledge base upon which RN education 
can be added. 

Many of the tasks the RNs perform can be done 
by the LPN in many jurisdictions. This is clearly 
demonstrated by a research study conducted by NCSBN, 
which obtained information from newly licensed LPNs. 
The tasks these individuals routinely perform include 
such things as organizing and prioritizing patient care, 
following up with patients after discharge, and using 
data from different sources to make clinical decisions. 

This research was performed upon the request of 
some of my fellow LPN colleagues. I cannot answer  
your question as to why hospitals are not hiring LPNs. 
Each institution governs themselves. Therefore, the 
Arkansas State Board of Nursing cannot mandate who 
each institution hires pertaining licensed nurses.

RNs or registered nurses have more schooling than LPNs or licensed 
professional nurses. In hospitals, this advanced education leads to a number 

of differences between the two types of nurses.
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Board 
Business
2014 BOARD DATES
February 12 Hearings

February 13 Hearings

March 10-12 NCSBN Midyear  
 Meeting, Kansas  
 City, MO

April 9 Hearings

April 10 Hearings

May 7 Board Strategic  
 Planning

May 8 Business Meeting

June 11 Hearings

June 12 Hearings

July 9 Hearings

July 10 Hearings

August 12-13 NCSBN Annual  
 Meeting,   
 Chicago, IL

September 10 Hearings

September 11 Business Meeting

October 8 Hearings

October 9 Hearings

November 5 Hearings

November 6 Hearings

President Karen Holcomb presided over the 

hearings and business meeting held on Janu-

ary 8-9.  Highlights of Board actions are as 

follows:

• Accepted the response of the Arkansas 

State University- Newport Practical Nursing 

Program for the fi rst year of low pass rates on 

the NCLEX-RN®

• Accepted the response of the Arkansas 

Northeastern College Associate Degree in 

Nursing program for the third consecutive 

year of low pass rates on the NCLEX-RN

• Accepted the response of the Southern 

Arkansas University Magnolia Baccalaureate 

of Science in Nursing for the fi rst year of low 

pass rates on the NCLEX-RN and Associate of 

Applied Science Degree in Nursing program 

for the second year of low pass rates on the NCLEX-RN

• Approved the Curriculum revision for the College of the Ouachita’s Practical Nurs-

ing Program to be implemented in Fall 2014

• Approved the Curriculum revision for the University of Arkansas Community 

College at Hope Practical Nursing Program, National Park Community College 

Practical Nursing Program and Arkansas Tech University Ozark Practical Nursing 

Program

• Granted Continued Full Approval to :

• Arkansas Tech University – Ozark Practical Nurse Program until the year 2018

• Arkansas Tech University – Russellville Baccalaureate Degree in Nursing Pro-

gram until the year 2018

• Cossatot Community College of the University of Arkansas Practical Nurse 

Program until the year 2018

• East Arkansas Community College Associate Degree in Nursing program until 

the year 2018

• Southern Arkansas University Tech – Camden Practical Nurse Program until 

the year 2018

• Accepted the response of the East Arkansas Community College Associate Degree 

in Nursing program for the fi rst year of low pass rates on the NCLEX-RN

• Granted Full Approval to the Arkansas State University – Mountain Home LPN/

Paramedic to Associate Degree in Nursing program until the year 2016

• Continued Conditional Approval for Arkansas Northeastern College Associate 

Degree in Nursing Program until there are two consecutive years of an above 75 

percent pass rate on NCLEX or until the Board withdraws approval status for non-

compliance with the education standards

The American Assembly of Men in Nursing is on its way to starting the 
first Arkansas chapter!  If you are a nurse, male or female, interested in 
helping raise the awareness of nursing as a viable care option for men, 
then this organization is for you.  The founding members are excited 
about starting our first chapter in Little Rock. If you are interested, 

contact Norman R. Swope, RN, at nswope@uams.edu
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MBA, APRN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager

Gail Bengal
Fiscal Support Specialist
Alyssa Lauland 
Administrative Specialist II

Andrea McCuien 
Administrative Specialist II 

DISCIPLINE & PRACTICE

Deborah Jones, RN, 
MNSc, - ASBN Assistant 
Director

Debra Garrett, MNSc, 
APRN, ASBN Program 
Coordinator

Christine Brown
Legal Support Specialist

Carmen Sebastino
Legal Support Specialist

Patty Smith
Legal Support Specialist

Sydni Williams           
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director
Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator

Jill Hasley, MNSc, RN 
ASBN Program Coordinator
Margie Brauer
Licensing Coordinator
Carla Davis
Licensing Coordinator
Lori Gephardt
Administrative Specialist III
Ellen Harwell
Licensing Coordinator
Susan Moore
Licensing Coordinator
Markeisha Phillips  
Licensing Coordinator
Mary Stinson
Licensing Coordinator

INFORMATION 
TECHNOLOGY
LouAnn Walker, Public 
Information Coordinator 

Daria Carpenter, Licensing 
Coordinator

Matt Stevens, Information 
Systems Coordinator

STAFF
DIRECTORY

Rosa Marie Bradley L16658

Jessica Gonzalez Exam Application

Amber Sanders R73529

Nathan Shaheed T01220

Angela Shupert L37543

June Elizabeth Sivils L30290

Della Williams L28175

The following names appear on the ASBN records 

for checks returned to the ASBN due to insuffi cient 

funds. If practicing in Arkansas, they may be in 

violation of the Nurse Practice Act and could be 

subject to disciplinary action by the Board. Please 

contact Gail Bengal at 501.686.2716 if any are 

employed in your facility.

ASBN NOTICE OF 
INSUFFICIENT FUNDS

SPECIAL NOTICE
The Arkansas State Board of 
Nursing has designated this 

magazine as an offi cial method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notifi cation of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

offi ce (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS Standing, L to R:  Cathleen Schultz, RN; Clevesta Flannigan, LPN; Ramonda Housh,  APRN; Cynthia Burroughs, 
Consumer Rep.; Shela Upshaw, RN; Tammy Mitchell, LPN, Sandra Priebe, RN; Patricia Staggs, LPN, Terri Imus, RN
Seated, L to R:  Gladwin Connell, Rep. of the Older Population, Treasurer; Richard Spivey, LPN, Vice President; Karen Holcomb, 
RN, President; Doris Scroggin, RN, Secretary



The Healthcare Industry is thriving
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FREE ADMISSION!
FREE RESUME REVIEW!

 ONE DAY ONLY...
SATURDAY DEC. 6, 2014
Metroplex Event Center -  Little Rock • 9am till 3pm 

I-430 & Col. Glenn Road • 10800 Colonel Glenn Rd, Little Rock 72204

FOR INFORMATION CALL 
SUZANNE AT 221-9986 ext. 101
FOR SALES CALL MICHELE AT 
221-9986 ext. 112

Co-Sponsored By:

All proceeds from this event benefit 

nursing & nursing scholarships.

Presented By:          Publishing Concepts, Inc. 
and the Arkansas State board of Nursing

JEWELRY! HANDBAGS!

HOURLY PRIZE DRAWINGS!
GAS GIVEAWAYS!

Recruiters & Representatives from:
All About Staffing    
Amedisys Home Health
Arkansas Childrens Hospital
Arkansas Department of Health
Arkansas Heart Hospital
Arkansas Tech University
Arkasnas Nursing Student Association
Arkansas Nurses Association
Arkansas State Board of Nursing
ASU College  of Nursing at Jonesboro
Baptist Health Schools
Briarwood Nursing and Rehab
Central  Arkansas Veterans Healthcare
Community Health Centers of Arkansas
Conway Regional
DaVita
DHHS
Eleanor Mann School of Nursing
Harding University
Henderson State University
HIllcrest Healthcare System
Hurst Review
K-Cardiopelmobile
MedLinc CNA School & Staffing
Mercy Hospital
Natural State Health Center
PHILLIPS Community College
Pinnacle Pointe  Hospital
Pulaski Technical College
Remington College
The Right Solutions
The Univeristy of Arkansas/Global Campus
UALR School  of Nursing
UAMS
UCA
US Army Medical Recruiting
Visiting Nurse  Association of Arkansas
Walden University
White County Medical Center
and many more....

Nursing    Jobs
Education   Healthcare

Allied Health and 
More!

SCRUBS! GIFTS FOR NURSES!

• Looking for a career change? 
• High school grad looking for a school? 
• Nurse or student Nurse looking for the perfect opportunity? 
Don’t miss this Expo! It’s the single largest gathering of 
healthcare providers, educators and recruiters ever assembled, 
in one place, at one time, in this entire region!

Due to Inclement Weather the 10th Annual 
Nursing Expo was cancelled, but we will be 

back again in 2014! Don’t miss it! 
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D I S C I P L I N E  1 0 1 : 
K E E P  C O M M U N I C A T I O N  C H A N N E L S  O P E N

Mary Trentham, MNSc, MBA, APRN-BC, Attorney Specialist

How does something as simple as keeping your address 

updated protect your license? The Arkansas State Board of 

Nursing Rules, Chapter 2, Licensure, Section XI, require: 

“A licensee, whose address changes from the address on 

fi le with the Board, shall immediately notify the Board in 

writing of the change.” It is not possible to call board staff 

and ask them to change your contact information in the 

database. A nurse has to send the request in writing or may 

go online and update the information. 

 You must keep your mailing address and other means 

of contacting you up-to-date in the licensure database. On 

the offi cial website of the ARKANSAS STATE BOARD OF 

NURSING accessed at www.arsbn.org, there is a link for 

“Change of Address” on the home page. It is possible to do 

an online address update as long as you have your social se-

curity number and date of birth. A screen opens and allows 

you to update your address. There are fi elds where you may 

also enter a phone number and an email contact. 

By providing timely, accurate contact information, board 

staff will be able to contact you about licensure issues. 

Complaints have proceeded to hearings because board 

staff have not been able to communicate with the licensee 

and all attempts through various communication channels 

have been exhausted. The Arkansas State Board of Nurs-

ing Rules state: written notice of a disciplinary hearing is to 

be  “directed to the licensee or applicant at his or her last 

known address as shown by the records of the Board,” and 

“failure of the licensee to keep the Board informed of a 

change of address shall not be grounds to have the hearing 

reopened.” 

Often, the licensee is receiving communication from 

board staff but fails to contact the staff. Board staff general-

ly makes many attempts to contact a licensee if information 

is needed.  The licensee may only contact the board staff 

once the license is due for renewal and the licensee discov-

ers that the online licensure renewal process will not allow 

the renewal. The licensee now has to contact board staff to 

discuss why the licensure renewal was blocked. As many 

nurses wait until the last few days of the month to renew, 

this may result in the license expiring and the licensee not 

being able to work until certain information is received. 

If the licensee is subject to disciplinary action and con-

tact information changes during the process, the licensee 

must not only update the contact information but also 

notify board staff of the change. For example, if the licensee 

has entered into a Consent Agreement with the Board, it 

takes about ten (10) days to process the ratifi ed agreement 

in the offi ce. The agreement is then mailed to the licensee. 

If the licensee has moved during that time, it would be best 

to contact the board staff to notify them that the contact 

address has changed. Letters are prepared a few days prior 

to mailing and the former address may be on the letter. 

At times, the licensee misses a due date on a document 

sent by the board staff. It would amaze many reading this 

how often there is no contact by the licensee with the staff. 

Board staff is available to answer questions about licensure 

and disciplinary matters. Not responding to a letter, email, 

or phone call will not dismiss the matter. CALL US. If it is a 

disciplinary issue, do not let the matter proceed to hearing 

as you ignore communication attempts by board staff. 

A nursing license is a professional license that allows 

the nurse to legally practice. The best way to protect your 

license is to keep all contact information updated and com-

municate with the Board of Nursing as needed. 

In the past few articles, information regarding discipline by the Board of Nursing has been presented. All 
nurses should be reading this information. While you plan to never have an issue with your licensure, all it 

takes is one complaint, founded or unfounded, for an investigation to be opened on your license. 
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SCHEDULE 
8:30 a.m.  ASBN 101 
9:00 a.m.  Navigating Safely Through Social Media 
10:00 a.m.  Break 
10:15 a.m.   Swimming with the Sharks:  Creating a 
    Healthy Work Environment 
11:00 a.m.  View From the Lighthouse:  ASBN  
    Perspective 
12:00 noon  Lunch 
12:45 p.m.  Avoiding the Rocky Shores: Issues of  
    Liability 
1:30 p.m.  “I’m Allergic to Tylenol, but Percocet  
    Works Great!”  Drug Diversion & Tools 
    to Combat Drug Abuse 
2:30 p.m.  Break 
2:45 p.m.  Zapping Your Fear of NCLEX® 

Ligh ng the Way for the 
Future of Nursing 
2014 ASBN Con nuing Educa on Workshop 

2014 Dates & Locations 

This continuing education sponsored by 

the Arkansas State Board of Nursing is 

awarded 6.0 contact hours.  Participants 

who leave immediately prior to the 

NCLEX presentation will receive 5.0 

contact hours.  Email info@arsbn.org if 

you have questions. 

Mail completed registration form and $45.00 registration fee (in-state check or money order) to ASBN,  
1123 S. University, #800, Little Rock, AR 72204. Registration must be received one week prior to workshop. 

 
Check date you plan to attend: [     ]  February 20          [     ]  September 18          [     ]  November 13 
 
NAME                                                                                                        LICENSE NUMBER 
 
CITY                                                                     ZIP                                PHONE 

February 20 

Baptist Health Schools, 11900 Colonel Glenn Road, 
Room 1601, Little Rock 

September 18 

Southern Arkansas University, Reynolds Center, 
Grand Ballroom, Magnolia 

November 13 

Northwest Arkansas Community College, White        
Auditorium, Bentonville 

Registration fee 
$45.00 

 
Register online at 

www.arsbn.org 

Registration Form 

ARKANSAS STATE BOARD OF NURSING     ·     1123 S. UNIVERSITY, #800      ·      LITTLE ROCK, AR  72204      ·      501.686.2700      ·      WWW.ARSBN.ORG 

This activity has been submitted to  
Arkansas Nurses Association for     
approval to award contact hours.    
Arkansas Nurses Association is       
accredited as an approver of            
continuing education by the           

American Nurses Credential Center’s 
Commission on Accreditation. 
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Call for Nominees

Send or email your nomination to: 
NURSING COMPASSION &
NURSE EDUCATOR 2014

P.O. Box 17427, 
Little Rock, Arkansas 72222
sramsel@pcipublishing.com

2013 Nursing Compassion Award Winner, Melanie Morrison, RN
2013 Outstanding Educator  Award Winner, Linda Castaldi, MSNc, RN

P u b l i c a t i o n  o f  t h e  A r k a n s a s  S t a t e  B o a r d  o f  N u r s i n g

2013 Nursing Compassion Award Winner

Melanie Morrison RN St. Vincent Morrilton

2013 Outstanding Nurse Educator Award Winner

Linda Castaldi MNSc,RN National Park Community College

June 2013 Volume 17 Number 3

www.arsbn.org

Suzanne Ramsel
at 501-221-9986 or 800-561-4686 ext. 101

We’re searching Arkansas to find the 
one nurse we can say is the most 

outstanding in our state. Do you know a 
nurse that you feel is the most 

compassionate, caring and empathetic 
caregiver? A nurse who has given 

comfort or care to you, a family member 
or friend? We are asking you to send us 

their name, where they work, phone 
number and a short message expressing 

why you think they are the most deserving 
nurse in Arkansas.

For the third year we are also honoring 
the outstanding nurse educator of the 

year.  If you are a student and you have 
an educator that has been a driving force 

in development and support of your 
nursing career , send in your nominee’s 
name, place of work and a short story of 
why they should receive the award.  Be 

sure you include your contact information 
for us to get back in touch with you.

 
Nominate a candidate from your school or facility 

today. Deadline is April 4, 2014  

Publishing 
Concepts Inc.
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Publishing 
Concepts, Inc. 

For Details call Suzanne Ramsel
at 501-221-9986 or 800-561-4686 ext. 101
sramsel@pcipublishing.com

Come Celebrate Nursing at the 2014 Compassionate Nurse 
and Nurse Educator of the Year Awards. Saturday June 7,2014. 

Held in the beautiful Chenal Country Club in West Little Rock. 
Seating is limited-Order your table early!

• We hope to have nominees from every county and school.
• Be sure you’re a part of this celebration.

Nominate a candidate from your school or facility.
• Order your reserved table early. Seating is limited.
• Proceeds benefi t the ThinkNurse Scholarship Fund.
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The Arkansas State Board of Nursing (ASBN) accepts 

applications electronically through the online application 

system located on our website at www.arsbn.org. National 

Council Licensure Examination (NCLEX®) exam candidates 

(RN, LPN, LPN equivalency - U.S. educated only) are 

one of the types of applicants who electronically submit 

their application to ASBN. The process for submitting 

an electronic ASBN examination application streamlines 

the application process for the applicant and eliminates 

submission of a paper application. 

When a nursing student is preparing to graduate from a 

nursing education program and is anticipating taking the 

NCLEX, ASBN encourages them to make application early. 

The applicant may make application up to two months 

prior to graduation. Doing so will enable submission of 

the criminal background checks. An applicant pays for the 

criminal background checks and submits the state criminal 

background check from within the system. To submit 

the federal background check, after submission of the 

electronic application, the applicant receives an automatic 

email. The email contains a specifi c number that is 

placed on a fi ngerprint card applicants use to obtain their 

fi ngerprints and mail to the Arkansas State Police.

Early submission of an examination application 

facilitates processing by allowing ASBN to potentially 

receive the criminal background check results prior to an 

applicant completing the program. If an applicant waits 

and submits application at or after completion of the 

nursing education program, ASBN does not receive the 

criminal background check results until several weeks later, 

so the application processing time takes longer. Regardless 

of when an applicant submits an application to ASBN, 

whether or not an applicant successfully completes the 

nursing education program, fees are nonrefundable. 

Submission of an examination application does not 

mean an applicant is automatically or immediately 

processed. Once an application is electronically submitted, 

it is manually processed through a series of vital steps 

before an applicant is issued a temporary permit (if 

applicable) or made eligible to test. New applications 

are in a queue of applications for review. The ASBN staff 

verifi es receipt of associated fees for an application and 

changes the application status to a pending status. The 

application status is not updated on a daily basis, but will 

remain pending until required information is received 

and a respective application is processed.

Processing steps include verifi cation of 

registration with the testing vendor (Pearson 

VUE), submission of a complete and accurate 

application, receipt of program director 

verifi cation, review of responses to application 

screening questions, and receipt of clear state and 

federal background checks. 

Registration with the testing vendor (Pearson 
VUE)

In addition to completing the ASBN 

Examination Application for Licensure 

online, an applicant must register 

with Pearson VUE to take the 

NCLEX. An applicant is encouraged 

to make application to Pearson 

VUE before graduation when 

making/submitting the ASBN 

state application. Registration 

with Pearson VUE must 

be complete before ASBN 

can begin processing an 

application and before 

a temporary permit (if 

applicable) will be issued. 

Submission of a 
complete and accurate 
application It is important 

that an applicant reviews an 

application before submitting it to 

ASBN. Any areas that are incomplete 

or incorrect and do not match the 

Pearson VUE registration will have to 

I have submitted an examination 
application online and graduated from my 

nursing education program.
Where is my license?

Karen McCumpsey, MNSc, RN, CNE, ASBN Assistant Director

501.686.2700501.686.2700

verifi es receipt of associated fees for an application and verifi es receipt of associated fees for an application and 

changes the application status to a pending status. The changes the application status to a pending status. The 

application status is not updated on a daily basis, but will application status is not updated on a daily basis, but will 

remain pending until required information is received remain pending until required information is received 

and a respective application is processed.and a respective application is processed.

Processing steps include verifi cation of Processing steps include verifi cation of 

registration with the testing vendor (Pearson registration with the testing vendor (Pearson 

VUE), submission of a complete and accurate VUE), submission of a complete and accurate 

application, receipt of program director application, receipt of program director 

verifi cation, review of responses to application verifi cation, review of responses to application 

screening questions, and receipt of clear state and screening questions, and receipt of clear state and 

federal background checks. federal background checks. 

Registration with the testing vendor (Pearson Registration with the testing vendor (Pearson 

In addition to completing the ASBN In addition to completing the ASBN 

Examination Application for Licensure Examination Application for Licensure 

online, an applicant must register online, an applicant must register 

with Pearson VUE to take the with Pearson VUE to take the 

NCLEX. An applicant is encouraged NCLEX. An applicant is encouraged 

to make application to Pearson to make application to Pearson 

VUE before graduation when VUE before graduation when 

making/submitting the ASBN making/submitting the ASBN 

state application. Registration state application. Registration 

with Pearson VUE must with Pearson VUE must 

be complete before ASBN be complete before ASBN 

can begin processing an can begin processing an 

applicable) will be issued. applicable) will be issued. 

complete and accurate complete and accurate 
 It is important  It is important 

that an applicant reviews an that an applicant reviews an 

application before submitting it to application before submitting it to 

ASBN. Any areas that are incomplete ASBN. Any areas that are incomplete 

or incorrect and do not match the or incorrect and do not match the 

Pearson VUE registration will have to Pearson VUE registration will have to 
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be clarifi ed before processing can occur. 

Receipt of program director verifi cation The nursing director 

of an applicant’s nursing education program must verify graduation 

after completion of the nursing education program. The ASBN 

receives notifi cation via a secure electronic verifi cation process.

Review of responses to application screening questions An 

applicant responds to a set of questions on the ASBN examination 

application regarding prior conviction(s), drug treatment etc. 

Refer to the application for specifi c questions. It is imperative that 

an applicant respond honestly to the questions.  An applicant 

responding “yes” to any of the questions will be routed for 

additional review and investigation. For additional information, you 

may access the Criminal Background Information and Frequently 

Asked Questions located on our website at www.arsbn.org. Click on 

the Licensing tab. This information is in the left hand column.

Receipt of clear state and federal background checks: Arkansas 

law requires applicants for licensure by examination to submit to 

criminal background checks (CBC). If an applicant has pleaded 

guilty or nolo contendere to or found guilty of any offense listed in 

ACA 17-87-312, he/she is not eligible for Arkansas licensure. (ACA 

17-87-312 provides the applicant an opportunity to request a waiver 

of eligibility criteria related to a criminal background in certain 

circumstances.)

Processing of an application includes review of the results of both 

the state and federal criminal background checks. An applicant with 

a state or federal background check that is not clear will be routed 

for additional review and investigation.

An applicant that responds “yes” to any of the questions on 

the examination application or if there is a  positive criminal 

background check(s), a temporary permit (if applicable) will not be 

issued nor will an applicant be deemed eligible to take the NCLEX 

until ASBN has reviewed the information and your case is 

complete.

Once all of the processing steps are completed, ASBN 

will deem an applicant eligible to test, and the testing 

vendor (Pearson VUE) will send the Authorization 

to Test (ATT) via email if an applicant provided an 

email address on registration with Pearson VUE. The 

nursing education program is required to submit 

an offi cial transcript to ASBN prior to release of the 

examination results and before a permanent license 

can be issued. 

An important feature of the online application 

system is the ability for applicants to check the 

status of their specifi c application. The Application 

Status feature allows applicants to access a secure 

portal from the ASBN website, thus ASBN is able to 

communicate information to applicants regarding their 

application. The status link will refl ect updated information 

as a respective application is processed or if additional 

information is needed. Applicants may access this link at 

www.arsbn.org, from the homepage, click on “Check Status of 

Application” under Online Services.

There are often times an application is delayed in 

processing. A few of the most common mistakes that 

an applicant may make that will delay processing of an ASBN 

application follows:

Failing to submit application (register) to Pearson Vue prior to 
graduation. 
o Result: The applicant’s ASBN state examination application 

is not able to be processed, a temporary permit will not be 

issued and an applicant will not be deemed eligible to test and 

receive the Authorization to Test (ATT). The applicant must 

submit application for both the Arkansas State Board of Nursing 

Licensure and NCLEX at Pearson VUE. An applicant should note 

that the ASBN examination application and the application to 

Pearson VUE are two separate applications and both must be 

submitted. 

Failing to provide social security number when registering with 
Pearson VUE. 
o Result: The applicants ASBN state application is incomplete and 

will not be processed until receipt of applicant’s social security 

number, a temporary permit will not be issued and an applicant 

will not be deemed eligible to test and receive the Authorization 

to Test (ATT). The applicant must submit a copy of the social 

security number to ASBN. 

Incorrectly checking the “CBC box” that indicates applicant 
already has CBC on fi le at the ASBN. 
o Result: The applicant will not receive an INA Search Number to 

place on the fi ngerprint card and a CBC will not be conducted. 

The applicant must correctly request that background checks be 

conducted and contact ASBN if this step is omitted. 

Choosing the wrong nursing education program of study from the 
drop down menu on the application. 
o Result: The automatic notifi cation of application submission is 

sent to an incorrect Nursing Education Program Chair. The correct 

Nursing Education Program Director will not receive an email to 

verify program completion. The applicant should closely review 

and edit the application for accuracy prior to submission. 

 Incorrectly entering email address on the application. 
o Result: The applicant will not receive the two automatic email 

notifi cations and will not receive an INA Search Number to 

place on the fi ngerprint card and a CBC will not be conducted. 

The applicant should closely review and edit the application for 

accuracy prior to submission.

Failing to double check accuracy of application material before 
submission. 
o Result: The applicant enters incorrect, address, social security 

number, date of birth, etc. Subsequently, the application is 

incomplete/incorrect and does not match the Pearson VUE 

application. The applicant should closely review and edit the 

application for accurateness prior to submission.

continued on page 16
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 Failing to check status of application. 

o Result: The ASBN may post information 

to the applicant status link regarding 

missing or additional information that is 

needed. If the applicant does not check 

their status link, they will not receive this 

information. 

Failing to submit court documentation, if 
applicable.
o Result: If an applicant is required 

to submit documentation for an 

investigation and does not, an 

investigator cannot review the required 

material.

ASBN is excited as new graduates 

complete their nursing education and 

prepare to enter the workforce. An applicant 

is encouraged to read and follow all 

directions carefully when completing an 

examination application to assist ASBN 

in processing applications in as timely a 

manner as possible.

Also offering shoes, hosiery, 
lab coats & a complete line 

of medical accessories

Griffey’s Professional Uniforms, Inc.

Serving the UNIFORM NEEDS of medical profeSSionalS in arkanSaS Since 1970

the LARGEST retailer of SCRUBS & MEDICAL UNIFORMS in Central AR

4 LOCATIONS TO SERVE YOU!
8609 West Markham, LR 
501.225.6007
4000 McCain BLVD   

501.758.7608

813 Oak Street, Conway 
501.329.6007
315 Section Line Rd., Ste. F, Hot Springs 
501.525.1007

www.griffeysuniforms.com

HAVE YOU HEARD??
GRIFFEY’S 

(NORTH LITTLE ROCK)

HAS MOVED!!

Offer expires 4/15/2014
Certain restrictions apply,

ask store for details
Go to Griffey’s
Uniforms Website

4000 McCain BLVD, NLR
(the other center next to target)

Go to Griffey’s

$5.00 OFF ANY TOTAL PURCHASE 
OF $25.00 OR MORE 

(one coupon per customer) 

Here for you.
Mark Alan Spears, RN, BSN, CEN
Emergency Department

To join our team 
Apply online at www.wregional.com  
or call HR at 479-463-1065 and ask for  
Melissa Williams, Employment Manager. Washington Regional is an EO/AA Employer

The primary focus for the nursing staff at Washington Regional is doing what’s 

best for our patients. Having recently achieved certification in emergency 

nursing, Alan exemplifies Washington Regional’s commitment to quality.

R N  t o  B S N  

R N  t o  B S N / M S N  

R N P  t o  B S N / M S N

M S N

P o s t - M S N

N u r s e  E d u c a t o r  
C e r t iC e r t i f i c a t e

E n r o l l  p a r t - t i m e  o r  
f u l l - t i m e .  B e g i n  t h e  p r o g r a m  a n y  

s e m e s t e r ,  i n c l u d i n g  s u m m e r .  
C l i n i c a l s  a r e  i n  y o u r  h o m e  

c o m m u n i t y .

C h e c k  u s  o u t  f o r  y o u r  C h e c k  u s  o u t  f o r  y o u r  
o n l i n e  e d U C A t i o n

* P e r i o d i c  c a m p u s  v i s i t s  r e q u i r e d .  
D a t e s  k n o w n  a t  t i m e  o f  r e g i s t r a t i o n .    

F o r  m o r e  i n f o :  5 0 1 - 4 5 0 - 3 1 1 9  
w w w . u c a . e d u / n u r s i n g  

NURSING
 O N L I N E *  P r o g r a m s

f r o m  U C A

I have submitted an examination application online, 

and graduated from my nursing education program.

Where is my license?

Continued from page 15
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NCSBN RAISES THE PASSING STANDARD FOR THE 
NCLEX-PN® EXAMINATION

The National Council of State 
Boards of Nursing (NCSBN) Board 
of Directors (BOD) voted on Dec. 
10, 2013, to raise the passing stan-
dard for the NCLEX-PN Examination 
(the National Council Licensure 
Examination for Practical Nurses). 
The passing standard will be revised 
from the current logits* -0.27 to 
-0.21 logits beginning April 1, 2014, 
with the implementation of the 2014 
NCLEX-PN Test Plan. The new passing 
standard will remain in effect through 
March 31, 2017.

After consideration of all available 
information, the NCSBN BOD deter-
mined that safe and effective entry-
level licensed practical/vocational 
nurse (PN/VN) practice requires a 
greater level of knowledge, skills, and 
abilities than was required in 2010 
when NCSBN implemented the cur-
rent standard. The passing standard 
was increased in response to changes 
in U.S. health care delivery and nurs-
ing practice that have resulted in the 
greater acuity of clients seen by entry-
level PN/VNs. 

In their evaluation the BOD used 
multiple sources of information to 
guide its evaluation and discussion 
regarding the change in passing stan-
dard. These sources include the results 
from the criterion-referenced stan-
dard-setting workshop, a historical 
record of the NCLEX-PN passing stan-
dard and candidate performance, the 

educational readiness of high school 
graduates who expressed an inter-
est in nursing, and the results from 
annual surveys of nursing educators 
and employers conducted between 
2011 and 2013. As part of this process, 
NCSBN convened an expert panel of 
13 subject matter experts to perform 
a criterion-referenced standard-setting 
procedure. The panel’s fi ndings sup-
ported the creation of a higher pass-
ing standard. NCSBN also considered 
the results of national surveys of 
nursing professionals, including nurs-
ing educators, directors of nursing in 
acute care settings and administrators 
of long-term care facilities. 

In accordance with a motion 
adopted by the 1989 NCSBN Delegate 
Assembly, the NCSBN BOD evaluates 
the passing standard for the NCLEX-
PN Examination every three years to 
protect the public by ensuring mini-
mal competence for entry-level PNs. 
NCSBN coordinates the passing stan-
dard analysis with the three-year cycle 
of test plan evaluation.  This three-
year cycle was developed to keep the 
test plan and passing standard cur-
rent. The 2014 NCLEX-PN Test Plan 
is available free of charge from the 
NCSBN website.

 Media inquiries may be directed 
to the contact listed above. Technical 
inquiries about the NCLEX examina-
tion may be directed to the NCLEX 
information line at 1.866.293.9600 

or nclexinfo@ncsbn.org.
*A logit is defi ned as a unit of 

measurement to report relative differ-
ences between candidate ability esti-
mates and item diffi culties. 

Founded March 15, 1978, as an 
independent not-for-profi t organiza-
tion, NCSBN was created to lessen the 
burdens of state governments and bring 
together boards of nursing (BONs) to 
act and counsel together on matters of 
common interest. NCSBN’s member-
ship is comprised of the BONs in the 
50 states, the District of Columbia, and 
four U.S. territories — American Samoa, 
Guam, Northern Mariana Islands and 
the Virgin Islands. There are also 16 
associate members that are either nursing 
regulatory bodies or empowered regula-
tory authorities from other countries or 
territories. 

NCSBN Member Boards protect the 
public by ensuring that safe and compe-
tent nursing care is provided by licensed 
nurses. These BONs regulate more than 
3 million licensed nurses, the second 
largest group of licensed professionals in 
the U.S. 

Mission: NCSBN provides education, 
service and research through collabora-
tive leadership to promote evidence-based 
regulatory excellence for patient safety 
and public protection.

 The statements and opinions 
expressed are those of NCSBN and not 
the individual member state or territorial 
boards of nursing.

National Council of State Boards of Nursing
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Whether we like it or not, the profession of nursing is dynamic and ever-changing. In order to respond 

effectively to the increasing demands of health care delivery, nurses should embrace and even be the 

catalyst for change that results in better patient outcomes. In the past, the infl uence of nursing on the 

overall health care system has been undervalued, but, fortunately, that is no longer the case. 

In 2010, the Institute of Medicine (IOM) presented an actionable plan in The Future of Nursing: 

Leading Change, Advancing Health. This report calls on nurses to take the role of “full partner” in the 

health care system and covers four key messages that are pivotal to the future of nursing and health 

care (IOM, 2010). 

Of particular interest is the IOM’s ambitious recommendation to increase the number of nurses 

prepared with a Bachelor of Science in Nursing (BSN) to 80 percent by the year 2020.  Many have 

The 21st Century RN

Tammy Jones, PhD, RN-C

Associate Chief Nursing Offi cer

www.uams.edu/don
501-686-5691
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Recognition
Support for Degree 

Completion
Selective Hiring

Bi-annual event for graduates

Highlight graduates  
internally/externally

Proposed phased increase of 
BSN salary differential 

Increase funding options in 
current loan program

Development of scholarships  
for UAMS nurses

Establish mentoring program 
for BSN/MSN/Doctoral 

students

BSN students primarily 
selected for recruitment 
programs (Externs/CCA) 

Preferential hiring of BSN 
applicants over ADN or 

diploma

In 2015 require non-BSN 
applicants to complete a 

letter of intent for fi ve-year 
degree completion upon hire

questioned the  feasibility or necessity of this recommendation, 

but throughout the country, the charge is being met and the IOM 

does a good job of making the case for why knowledge of basic 

nursing skills is no longer enough. BSN preparation provides the 

wider range of knowledge necessary in an increasingly complex 

environment that becomes more technologically sophisticated 

every day. The IOM clearly outlines the core competencies 

required for the registered nurse (RN) of the 21st century (IOM, 

2010):

• Leadership

• Health Policy

• System Improvement

• Research and evidence-based practice

• Teamwork and collaboration

• Competency in specifi c content areas (community, public 

health, geriatrics)

• Technological knowledge (informatics)

It should come as no surprise that nurses must have advanced 

knowledge and skills to be effective and credible partners in 

transforming health care. The challenge is how to make the IOM 

recommendation a reality.

UAMS Plan
The national average for BSN prepared nurses is around 50 

percent and institutions across the country have implemented 

a wide range of strategies to increase this rate. The University 

of Arkansas for Medical Sciences (UAMS), Medical Center 

also embraces the IOM recommendations and a team of nurses 

from various levels of practice and educational backgrounds 

developed an action plan to increase the percentage of BSN 

nurses. This plan focuses on three primary areas: (1) Recognition, 

(2) Support for Degree Completion, and (3) Selective Hiring.  

Table 1 includes a few examples of the actions/strategies 

identifi ed by this team.

While all UAMS nurses are encouraged to achieve their educational goals, we 

recognize that degree completion will not be the path everyone chooses. The UAMS 

80 percent BSN by 2020 plan provides support for currently employed nurses who 

wish to pursue their BSN but is only a requirement if they desire to achieve RN IV status 

in the clinical ladder or want to move into a nursing leadership position. The selective 

hiring component of the plan is phased in over two years and will affect new graduates 

as well as experienced nurses seeking positions at UAMS. 

To truly position nurses as full partners in transforming health care, institutions must 

embrace the IOM recommendations and develop actionable strategies to meet 

the goals. At UAMS, a formal plan has been implemented and we are committed to 

ensuring that our nurses are positioned to lead change and advance health for the 

patients and families we serve.

Institute of Medicine. (2010). The future of nursing: Leading change, advancing health. 

Retrieved from http://books.nap.edu/openbook.php?record_id=12956&page=R1

Table 1
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FAILURE TO WEAR A NAME TAG
IS IT CONSIDERED UNPROFESSIONAL CONDUCT?

The answer is YES!  “Failure to display appropriate insignia to 

identify the nurse during times when the nurse is providing 

health care to the public,” is grounds for disciplinary action 

in ASBN Rules Chapter 7, Section IV.A.6.r. as an example of 

unprofessional conduct.  ASBN Rules Chapter 1, Section III.B. 

reads, “Any person licensed to practice nursing shall wear an 

insignia to identify himself by his name and appropriate legal 

title or abbreviation during times when such person is providing 

health care to the public for compensation.”  Section III.C. states, 

“The insignia shall be prominently displayed and clearly legible 

such that the person receiving care may readily identify the type 

of nursing personnel providing such care.”

The insignia may be a name tag, badge or even monogramming 

on a lab coat. This insignia must show the nurse to be a LPN, 

LPTN, RN, RNP or APRN, whichever the case may be.  Wearing 

identifi cation separates the nurse from individuals who are doing 

nursing functions but are unlicensed personnel.  

So be sure to wear a name tag and let your patients know that 

you are a nurse.  

It helps your patients and it’s the law!

LouAnn Walker, ASBN Update Editor/Public Information Coordinator

AGENDA

8:30-9:00 a.m.  
Sign-in- In the Rotunda                                            
Obtain Own Legislator Information
Agenda for the Day
Governor’s Proclamation for Nurses Day 
at the Capitol
    
9:00 – 10:00 a.m. 
Meet Informally with Your Legislators

10:00-12:00 p.m.  
Attend Appropriate House Meeting
(a meeting that your district 
representative is a member of; on-site 
information)

12:00-1:15 p.m.    
Lunch on Your Own

1:15-2:15  p.m.                
Legislative Update: ARNA’s Lobbyist 
Graham Catlett & ARNA Health Policy 
Committee- Capitol Room- TBA
   
2:30 p.m.    
Adjournment

Sponsored Jointly by:
Arkansas Nurses Association              

Arkansas School Nurses Association      

Arkansas State Board of Nursing        

Arkansas Nursing Student Association

NURSES DAY at the CAPITOL  TUESDAY, MARCH 11, 2014 
ARKANSAS STATE CAPITOL
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Central Arkansas Veterans Healthcare System

We have a great opportunity for you to reach new heights in 
nursing excellence by joining our team of highly-qualified 
healthcare professionals who have an unwavering commit-

ment to providing the best care for America’s Heroes! Work-
ing with and for America’s Veterans is a privilege and we 

pride ourselves on the quality of care we provide.

CAVHS offers an outstanding benefits package that includes:
Health/Life/Long-term Care Insurance
Federal Employee Retirement System

Generous Vacation Leave
Academic Education Programs

If you have what it takes please consider applying for one of our avail-
able positions online at www.usajobs.gov. Phone inquiries may be made 

at (501) 257-1748.
VA IS AN EQUAL OPPORTUNITY EMPLOYER

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

Reaching every nursing student/school in AmericaNOVEMBER 2009
E D I T I O N  1 4

MEDICATION
ERRORS
LIVING & N URSING IN
CLEVELAND

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

AND NEEDED!

Reaching every nursing student/school in AmericaFEBRUARY 2010
E D I T I O N  1 5

HONING SKILLS 
THROUGH CLINICAL SIMULATION

MY COMPUTER:
IS IT SAFE?

NURSING STUDENTS 
ARE WANTED…

FREE SUBSCRIPTION TO

StuNurse
MAGAZINE!

StuNurse targets student nurses 
as well as nurses advancing their 
education across the RN – PhD 

career tracts. We offer nurse 
employers and businesses a 

unique channel to enhance their 
name recognition and prestige 

nationally with a new generation of 
nurses and leaders. 

To introduce your message to 
qualified nursing candidates 

contact: Michele Forinash
@ 1- 800-561-4686 ext.112

or e-mail 
mforinash@pcipublishing.com

DEFINING THE 
FUTURE  OF 
NURSING

S t u N u r s e . c o m    1   e d u c a t i o n / e m p l o y m e n t

nationwide

Reaching every nursing student/school in AmericaAPRIL 2013
E D I T I O N  2 8

A Comparison
of Student
Perceptions:
Online and
Face-to-Face
Learning

S t u N u r s e . c o m    1   e d u c a t i o n / e m p l o y m e n t

nationwide

Reaching every nursing student/school in AmericaFEBRUARY 2013
E D I T I O N  2 7

Mind Mapping:
How It Can Help
You Write a Better
College Paper

LPNs, RNs,
APNs,
ANPs, PAs
SPECIALTY CLINICS
& CASE MANAGEMENT
POSITIONS in Central Arkansas
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Gov. Mike Beebe recently appointed 

two new members to the Arkansas State 

Board of Nursing.  The new board mem-

bers are:

Ramonda Housh, of Pocahontas, is 

a certified pediatric nurse practitioner, 

and fills the Board position for advanced 

practice registered nurse.  Housh received 

her bachelor’s degree from Arkansas 

State University in Jonesboro.  She 

earned her Master of Nursing Science 

degree from University of Arkansas for 

Medical Sciences in Little Rock.  Housh 

is the interim director of nursing at Black 

River Technical College in Pocahontas.  

Previously she served patients as a regis-

tered nurse in medical-surgical services, 

community health and as an Advanced 

Practice Registered Nurse in pediatrics.  

Housh is a member of Sigma Theta 

Tau and is a Certified Pediatric Nurse 

Practitioner.  Housh, a native Arkansan, 

stated, “After 20 years as a nurse and ten 

years as a nurse educator, I want to be 

involved in the protection of the public 

and in the regulation of our profession.”  

She is married to Eric Housh and has two 

children.  Housh replaces Debra Garrett 

on the Board.

Patricia Staggs, of Searcy, is a 

licensed practical nurse and fills the 

position for one of the licensed practical 

nurses or licensed psychiatric technician 

nurses on the Board.  Staggs earned a 

nursing certificate from Crowley’s Ridge 

Technical Institute in Forrest City.  She 

enjoys working with the geriatric popula-

tion in her position as a clinic nurse at 

Nephrology Associates and previously 

at Searcy Healthcare.  When asked why 

she wanted to serve on the Board, Staggs 

stated, “I was thumbing through my 

nursing magazine and saw how to apply 

and I thought what an awesome way to 

serve my community and my state.  I 

applied thinking there is no way I will 

be selected out of everyone that applies.  

Well, here I am!  I am so honored that I 

was chosen for this position.”  Staggs is 

married and enjoys camping and boat-

ing.  She replaces Peggy Baggenstoss on 

the Board.

GOV. BEEBE APPOINTS TWO NEW MEMBERS 
TO THE ARKANSAS STATE BOARD OF NURSING

LouAnn Walker, ASBN Update Editor/Public Information Coordinator

View our current openings at  
www.saintfrancis.com/career

Build your career here.

Saint Francis Health System  |  6600 South Yale, Suite 1100, Tulsa, Oklahoma 74136  
918-502-8300  |  Toll Free 800-888-9553

SAINT FRANCIS HOSPITAL | THE CHILDREN’S HOSPITAL AT SAINT FRANCIS | WARREN CLINIC | HEART HOSPITAL AT SAINT FRANCIS 

SAINT FRANCIS HOSPITAL SOUTH | LAUREATE PSYCHIATRIC CLINIC AND HOSPITAL Saint Francis is an AA-EOE

Trauma Emergency Center and  
patient tower opening in 2014

Ramonda Housh, APRN, of Pocahontas, and 

Patricia Staggs, LPN, of Searcy
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Arkansas’ only TRICARE-certified 
residential program.

“TRICARE” is a registered trademark
of the  TRICARE Management
Activity.  All rights reserved.

Leading the Way
in Award Winning

Quality Care!

We are the state's largest behavioral hospital for ages 5-17. 
Contact us for a free, confidential assessment.

Pinnacle Pointe
Behavioral Healthcare System

1-800-880-3322
www.pinnaclepointehospital.com

11501 Financial Centre Parkway • Little Rock, AR 72211

Positions Available
POSITION: RN     SHIFT: Full-time 3p-11p, PRN 

The Staff Nurse (RN) is a registered professional nurse who prescribes,
coordinates, and evaluates patient care through collaborative

efforts with health team members in accordance with the nursing
process and the standards of care and practices. 

Education: Graduate from an accredited program of professional
nursing required; Bachelor's Degree preferred. 

Experience: A minimum of three (3) years experience in a psychiatric health-care
facility preferred.

POSITION: LPN     SHIFT: Full-time 7a-3p, WEO
Education: Graduate from an accredited vocational school of nursing.
Experience: Minimum one (1) year as an LPN/LVN/LPTN in psychiatric nursing preferred. 
Must pass a medication administration exam before administering medications.
CPR certification and successful completion of HWC including restraint and seclusion
policies, within 30 days of employment and prior to assisting in restraining procedures.

POSITION: Intake Clinician     SHIFT: PT (WEO), PRN
This position will provide administrative support for the assessment team and will be
responsible for scheduling assessments and documenting inquiries. This position
works closely with the Nursing Services Department and external clinicians to facilitate
the admission process for clinically appropriate patients. 
Education: Registered Nurse. 
Experience: A minimum of two (2) years direct clinical experience in a psychiatric or
mental health setting, with direct experience in patient assessment, family motivation,
treatment planning, and communication with external review organizations.

Award 
Winning Care

2012 Top Performer
by The Joint Commission

2011 Top Performer
by The Joint Commission

2011 Governor’s Quality
Achievement Award

2009 President's Award
for Outstanding 

Juvenile Programs

2008, 2009 and 2011
ATRS Facility of the Year

2007 APA Residential 
Facility of the Year 

for Outstanding Service

1310903 Pinnacle Pointe Job Openings Ad:Layout 1  11/7/13  4:08 PM  Page 1
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REFUNDS 

ASBN receives requests from people 
who would like a refund because they 
have overpaid the agency. The policy 
of the ASBN regarding refunds has not 
changed.  We do not refund overpay-
ments.

Being a governmental agency, the 
ASBN is restricted in the types and 
amounts of payments we can make 
to vendors and individuals. Refunds 
are not exempt from such restrictions. 
Therefore, the best way to ensure you 
are not making an unintended contri-
bution to the Board is by making sure 
you avoid overpaying.

There have been many reasons over 

the years for overpayments.  Listed 
below are a few:
• Their license expiration date was close, 

and they wanted to get their license “in 

time,” so they mailed their renewal, and 

then renewed online also.

• They applied for a license by 

endorsement or examination when they 

already had an Arkansas license.

• They could not remember if they had 

renewed, so they paid again to make sure 

it was done.  

• They had already gone through the 

application process online, but wanted to 

make sure it worked, so they did it again.

Although there are 
countless reasons, the result 
is still the same.  We do not 
give refunds. The following are sugges-
tions of ways to avoid overpayment:
• When paying by check or money order, 

make sure it is payable in the correct 

amount.

• If you mail your renewal form and 

payment, do not duplicate by also 

renewing online.  

• If you are not sure if you have already 

Darla Erickson, CPA
Administrative Services Manager

Although there are Although there are 
countless reasons, the result countless reasons, the result 
is still the same.  We do not is still the same.  We do not 
give refunds. The following are sugges-give refunds. The following are sugges-

R.N. TO BACHELOR OF SCIENCE IN NURSING
• Three paths: complete in 3, 4 or 5 semesters

MASTER OF SCIENCE IN NURSING - NURSE EDUCATOR
DOCTOR OF NURSING PRACTICE
• Two specialties: adult/geriatric clinical nurse specialist and adult/geriatric acute care nurse practitioner
• Two entry levels: post bachelor’s degree and post master’s degree

online.uark.edu/nurse
The bachelor’s and master’s degree programs are accredited by the Commission 
on Collegiate Nursing Education, Washington, D.C., 202.887.6791.  

Degree Programs

ONLINE
Degree ProgramsDegree ProgramsDegree ProgramsDegree ProgramsDegree Programs

ONLINEONLINEONLINEONLINEONLINE
Degree ProgramsDegree ProgramsDegree Programs

ONLINEONLINEONLINE
NursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursing

ONLINE
Nursing

ONLINE
Nursing

ONLINE
Nursing

ONLINEONLINE
Nursing

ONLINE
Nursing

ONLINE
Nursing

ONLINE
NursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursingNursing

ONLINE
Nursing

ONLINE
Nursing

ONLINE
Nursing

ONLINEONLINE
Nursing

ONLINE
Nursing

ONLINE
Nursing

ONLINE

College of Education and Health Professions
ELEANOR MANN SCHOOL OF NURSINGELEANOR MANN SCHOOL OF NURSING
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Maternal - Child 
Home Visiting

eoe m/f/h/v

The Arkansas Department of Health’s 
Nurse-Family Partnership Program 
seeks two registered nurses in an exciting 
program targeting first-time moms.  
Position Locations: 
• Blytheville (# 22105835)
• Osceola (# 22106006).

The Nursing Model:
Starting during pregnancy, the RN visits 
mom at home, and continues until the child 
reaches age two. This intensive level of 
support has shown improved outcomes in: 
• preventive health and prenatal practices 

for the mother; 
• health and development education and 

care for both mother and child, and
• life coaching for the mother and her 

family, by encouraging them to develop a 
vision for their own futures.

How To Follow Up ?
• Web: www.adhhomecare.org (under 

Nurse-Family Partnership);
• Phone: Crystal Webb @ 870-633-6812; 
• Email Crystal.Webb@arkansas.gov;
• Openings posted under “employment” at 

www.healthy.arkansas.gov; use position 
numbers above to apply online.

www.adhhomecare.org

We LOVE our NURSES and FACILITIES!! 
Cherishing both relationships is our honor!

Keeping Arkansas Nurses Close to Home!
Hiring & Staffing Statewide:

Registered Nurses, Licensed Practical Nurses in all areas of healthcare.

We are now increasing our staff in Central Arkansas:
Immediate openings for nurses in LTAC, L&D, PSYCH and others!!

Call today Arkansas Patients need YOU, and so do WE!!

Please write this down ...
501-224-1010 to experience or to join 

our professional team!!
Arkansas Medical Staffing, LLC

paid, check your records before repeating 

the process.

• If you worked on your application 

online and are unable to verify the 

application was completed, contact us 

before repeating the process.

• Do not wait until the last minute to 

make your payment; renew early.

• The easiest way to avoid overpaying 

is to read the instructions. Although 

this sounds elementary, sometimes 

when there are a lot of instructions you 

may be tempted to skim over them. 

However, we advise you to read all the 

instructions before completing the 

application process. This is where you 

fi nd out those important things like 

you need to complete a renewal (not an 

endorsement) form.

We hope this will help you to only 
pay the necessary fees.

Wound, Ostomy, Cont. RN 
Home Health in 

Little Rock 
Full-time - 8 am to 4:30 pm 

RN with current Arkansas 
License and one year of clinical 
experience.  Must be certifi ed 

as an Enterostomal Therapy 
Registered Nurse by Wound, 

Ostomy, and Contenience Nurse’s 
Society.  Integrates his/her 

expertise as clinician, educator, 
consultant, and researcher in 

provision of care for patients with 
select disorders of GI, GU, and 

Integumentary systems.

www.baptist-health.com/jobs
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Disciplinary Actions
The full statutory citations for disciplinary actions can be 

found at www.arsbn.org under Nurse Practice Act, Sub Chapter 
3, §17-87-309. Frequent violations are A.C.A. §17-87-309 (a)(1) 
“Is guilty of fraud or deceit in procuring or attempting to procure 
a license to practice nursing or engaged in the practice of nurs-
ing without a valid license;” (a)(2) “Is guilty of a crime or gross 
immorality;” (a)(4) “Is habitually intemperate or is addicted to 
the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated 
any of the provisions of this chapter.” Other orders by the Board 

include civil penalties (CP), specifi c education courses (ED), and 
research papers (RP). Probation periods vary and may include an 
employee monitored nurse contract and/or drug monitoring and 
treatment programs.

Each individual nurse is responsible for reporting any actual 
or suspected violations of the Nurse Practice Act. To submit a 
report use the online complaint form at www.arsbn.org, or to 
receive additional information, contact the Nursing Practice 
Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

NOVEMBER 2013

NAME LICENSE NUMBER ACTION EFFECTIVE DATE

Akins Randall Allan C000894, R044033 Voluntary Surrender October 22, 2013

Beal Jesse Lee L052481 Suspension - 2 years, 
Probation - 2 years

November 14, 2013

Bobbitt Katie Lynn Page A003815, R076957, 
PAC 003660

Probation - 2 years November 13, 2013

Britt Scott Hamilton R029734, P001640 Probation - 5 years November 13, 2013

Brown Amanda Elizabeth Brown 
Graves

L047398 Suspension - 6 months, 
Probation - 2 years

November 13, 2013

Burton Ginnie Lee Harris Baggett R031676 Voluntary Surrender November 13, 2013

Childress Jessica Rene Mobley L044345 Voluntary Surrender October 17, 2013

Clowers Wannetta Fay Legros A003017, R033731 Reinstatement of Prescriptive 
Authority Certifi cate

Cranford Thomas Walter C000258, Voluntary Surrender October 15, 2013

Cranford Thomas Walter C000258, Voluntary Surrender November 12, 2013

Dixon Chantal Lea Benson Salazar L049085 Probation status removed October 14, 2013

Dunn Catherine Elaine Steen Bell L043287 Probation status removed October 14, 2013

Glenn Charles L054876 Probation - 1 year November 13, 2013

Gott Annell Kathryne Taylor L019151 Probation - 2 years November 14, 2013

Haygood Talisa Milsm R063331 Probation status removed November 7, 2013

Hopkins Bobbie Jean Stuckey L015253 Voluntary Surrender November 5, 2013

Hotz Seth Joseph R092525 Revocation November 14, 2013

Hunt Virginia Leigh Crim-Hunt L042525 Probation - 2 years November 13, 2013

Imboden Kelly Littlejohn R054903 Voluntary Surrender November 4, 2013

Johnston Rebecca Ellen Beal Bowen R027574, P000881 Suspension - 1 year, 
Probation - 2 years

November 13, 2013

Keech Robert Paul R083332 Probation - 2 years November 13, 2013

Kimble Tammy Lynn R063962 Probation - 3 years November 5, 2013

LeBoeuf Marjorie Wood Golson R026778 Probation status removed October 14, 2013

Mayfi eld Kathleen R. Steinbeck Rule 
Utecht

R042303 Suspension 3 years, 
Probation - 2 years

November 14, 2013

Medley Deborah Lynn Price R015366 Probation - 1 year November 13, 2013

Miller Martha Jane Ronning R062917 Voluntary Surrender November 8, 2013

Nephew Kimberly Diane Johnson L045137 Probation - 4 years November 13, 2013

Newton Stephen Cory L035911 Suspension - 2 years, 
Probation - 3 years

November 13, 2013

Parker Michelle Renee Loftin 
Loyd Weier

L027976 Probation - 5 years November 13, 2013

Patterson Kimberly Dawn L047398 Suspension until terms of 
Letter of Reprimand are met

November 13, 2013
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NAME LICENSE NUMBER ACTION EFFECTIVE DATE

Pickle Ashley Lin L051683 Suspension - 2 years, 
Probation - 2 years

November 14, 2013

Pitts Teresa Kay L052652 Probation - 1 year November 13, 2013

Reynolds Laura Beth R080021 Probation - 5 years November 13, 2013

Rosado Sandra Marie C001385, R067397 Suspension until terms of 
Letter of Reprimand are met

November 13, 2013

Smith Melissa Maree Ward Cutlip L042654 Suspension until terms of
 Letter of Reprimand are met

November 14, 2013

Smith Nathan Joseph R094806 Probation - 1 year November 13, 2014

Staats Dawn Peterson R037290 Probation status removed October 14, 2013

Steele Shannon Matthew R073323 Probation - 5 years November 13, 2013

Thielsen Beverly Ann Grisham Mills R040986 Suspension - 2 years, 
Probation - 3 years

November 13, 2013

Tubbs Lasonya Lyn PN Endorsement Applicant Waiver Granted November 13, 2013

Vaughn Ronald Glenn A003061, R068371 Reinstatement of Prescriptive 
Authority Certifi cate

Williamson Melanie Ann Cole Willingham L042480 Suspension until terms of
 Letter of Reprimand are met

November 13, 2013

Wilson Lisa Ann R091496 Probation - 18 months November 13, 2013

NAME LICENSE NUMBER ACTION EFFECTIVE DATE

Abbott Holly Ann Snowden R083448, L042025 Probationary Status 
Removed

November 25, 2013

Arnett-
Jackson

Jessica Latrice R073751, L037711 Probationary Status 
Removed

November 21, 2013

Belt Amanda Dawn R090980 Probationary Status Removed December 17, 2013

Bond Sarah Ann L054619 Reprimand November 13, 2013

Burnside Julie Marie Burnside Croom R085069, L048232 Probation – 3 years January 8, 2014

Burrow Michelle Lynn McDaniel L043063 Voluntary Surrender January 7, 2014

Case Pamela G. Cupp Baldwin L015752 Probationary Status Removed November 20, 2013

Clenney Cheri Lisa Clenney Tidwell R034706 Probationary Status Removed November 20, 2013

Corbin Sherrie L. Richardson R065953 Suspension November 26, 2013

Dalton Lesley Jean R081734 Suspension December 20, 2013

Dick Thelma L054856 Reprimand November 13, 2013

Ellenbarger Sabrina Hope L054687 Reprimand November 13, 2013

Evans Tracy Renea Sibert Bryan R072884, L040747 Voluntary Surrender December 3, 2013

Flagg Ashley L053621 Probationary Status Removed November 20, 2013

Fordham Martin L. R093421 Reprimand November 13, 2014

Forga Jill Kathleen Hutchinson 
Forga Schaap

R042571 Probation – 2 ½ years January 8, 2014

Garner Charles Wayne R052046 Probationary Status Removed November 20, 2013

Glover Hapsy Denann Broussard A003199, R063824, 
L033878

Probation – 5 years January 8, 2014

Goodman Marvin Lee C002997, R032929 Reprimand November 13, 2013

Goodrich Thereasa Margaret R087152 Probation – 1 ½ years January 8, 2014

Disciplinary Actions JANUARY 2014

Continued on page 28
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NAME LICENSE NUMBER ACTION EFFECTIVE DATE

Harris Kelly Jean Summer L050282 Probationary Status Removed November 21, 2013

Harwell Kim Annette R055285 Probationary Status Removed November 21, 2013

Hodge Dean Allan R069904 Probation – 3 years January 8, 2014

Holmes Lisa Dawn Thomas Bailey L040991 Probation – 2 years January 8, 2014

Hottinger Christin J. L053620 Probationary Status Removed November 20, 2013

Jones Laura L054969 Probation – 5 years January 8, 2014

Kincaid Caroline Ann R044312 Reinstatement, Probation – 
3 years

November 27, 2013

Kincaid Caroline Ann R044312 Probationary Status Removed January 2, 2014

Kipkurui Linda Jean Pennington L036697 Voluntary Surrender January 6, 2014

Mauldin Jennifer Carolyn R092353 Probationary Status Removed November 21, 2013

McCollough Christie Lynn L048410 Probation – 2 years January 8, 2014

McLaughlin Hollie Hinkle Swallers A001892, R064059, 
L037969

Probation – 3 years January 8, 2014

McMurry Jennifer Suzanne R077829 Reprimand September 4, 2013

Myers Justin Theo R092352 Probationary Status Removed November 20, 2013

Onyia Marilyn Jeanette Worley 
Dangerfi eld

R052770 Suspension – 2 years, Probation 
– 2 years

January 8, 2014

Petchenik Gail Elizabeth Williams R070978 Voluntary Surrender November 18, 2013

Plyler Terrie Gwen Brown Babineaux A003958, R068154 Probaton – 1 year January 8, 2014

Rabon Jeremiah Dale L051755 Voluntary Surrender November 21, 2013

Regan Kerry Frances R089757 Probation – 4 years January 8, 2014

Rios Maura Lynn Sivage L042644 Voluntary Surrender January 8, 2014

Roberts Jason Lynn L040166 Probationary Status Removed November 20, 2013

Sadoski Juanita Joann R087270 Voluntary Surrender December 17, 2013

Sailes Arnece Taylor L022048 Probation – 5 years January 8, 2014

Sharp Sherri Alnita L040123 Probationary Status Removed November 21, 2013

Smith Chariti Dawn R077128 Voluntary Surrender November 18, 2013

Smith Philander D. L042145 Voluntary Surrender January 7, 2014

Steele Shannon Matthew R073323 Voluntary Surrender December 13, 2013

Strickler Amber Nicole R079008 Probationary Status Removed December 3, 2013

Taylor Micquel R091849 Voluntary Surrender January 8, 2014

Taylor Casssandra Antoinette R094562 Reprimand November 13, 2013

Walton Redawnda Car-rie L035291 Voluntary Surrender December 11, 2013

Wells Tory Deann R092354 Probationary Status Removed November 20, 2013

Westwood Carolyn Lynn Johnson L044671 Probation – 1 year January 8, 2014

Williams Frances Denasia R084204 Suspension January 10, 2014

Woolsey Dana Michelle R080011 Probation – 3 years January 8, 2014

Young Krystn Janee L046566 Probation – 2 years January 8, 2014

Disciplinary Actions JANUARY 2014
Continued from Page 27
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What is different about being a pediatric nurse?  
YOU make a difference in the life of a child!
Our experienced nurses come to work at Arkansas Children’s Hospital because of the 
culture that only a children’s hospital can provide and the opportunity to truly make 
an impact on the life of a child. Every day.

 

AT ACH, NURSES ENJOY:
• A low nurse/patient ratio
• New experiences every day with an ever-changing  

patient population
• A team of enthusiastic care providers who love  

working with kids
• A leadership team that role models hospital values
• A culture that provides a supportive and  

FUN work environment

Our experienced nurses come to work at Arkansas Children’s Hospital because of the 
culture that only a children’s hospital can provide and the opportunity to truly make 

New experiences every day with an ever-changing 

A leadership team that role models hospital values

Join our team of experienced nurses! Apply online at 
archildrens.org/dreamjobs.  |  501-364-1398 

Healing is in our nature.®

EOE

MAKE A DIFFERENCE
at Arkansas Children’s Hospital

MAKE A DIFFERENCE
at Arkansas Children’s Hospitalat Arkansas Children’s Hospital

youyouyouyou

Join our team of experienced nurses! Apply online at 
archildrens.org/dreamjobsarchildrens.org/dreamjobs
Join our team of experienced nurses! Apply online at 
archildrens.org/dreamjobs

RN Emergency Dept
RN POST OP/PEDS

ED Director

Contact:
Beverly Morrison

Recruiter
Northwest Medical Center - 

Springdale
609 W. Maple

Springdale, AR 72704
(479) 757-4434 (Office)

BMorrison@NW-Health.com 

 Home Health

Little Rock  •  Hot Springs  •  Russellville  •  Fayetteville

  RNs and LPNs : 
 We’re hiring!

Since 1993, Care IV Home Health has proudly provided quality 
home health services to the state of Arkansas. Join us today!

NOW HIRING:
uRNs & LPNs: Private Duty shifts open in cities such as: 
Little Rock, Lonoke, Springfield, Russellville, Ozark, Dover, Ft. 
Smith, Springdale, Prairie Grove, Hot Springs, HS Village, 
Pearcy, Glenwood, Jessieville, Horatio, and more. Flexible 
part-time or PRN! One Patient / One Nurse. Training avail.

Also hiring Skilled Visit Nurses in Little Rock & Russellvlle!

To apply, visit: www.care4.com
Ph: 501-686-2420

Toll Free:  855-877-JOBS (5627)
Email: nkustoff@care4.com

       CONTACT
Michele Forinash

mforinash@pcipublishing.com

1-800-561-4686 ext. 112

For Advertising



Reach over 52,000 nurses in Reach over 52,000 nurses in 
Arkansas with your message!Arkansas with your message!NURSING connection

LEGAL

EMPLOYMENT

 Phone 501.224.1044  /  Toll Free 866.831.1044
12600 Cantrell Road  /  drsuzanneyee.com

Pam Holt
Dr. Yee Patient

SERVICE AWARDS 2013

WINNER

“Look as good as you feel.”
– Dr. Suzanne Yee
    Triple Board Certified

2013

Before

Procedures:
• Facelift
• Mid Facelift
• PermaLip
• Upper/Lower Eyelids
• Endoscopic Browlift
• Full Face Laser Resurfacing
• Platysmaplasty Band Cutting
• Submental Liposuction

800-455-0581
www.DarrenOQuinn.com

The Law Offices of Darren O’Quinn
415 North McKinley Street, Suite 1000

Little Rock, Arkansas 72205

Nursing Board Issues?

Call an attorney with
Nursing Board experience...

Darren O’Quinn

K-CARDIOPULMOBILE
MOBILE CPR AND FIRST AID TRAINING

KATHY WOODS
CEO/INSTRUCTOR

501-590-6248

KEVIN WILLIAMS
CMO/INSTRUCTOR

501-952-4331

NEED CPR/FIRST AID? CALL US TODAY!

Apply online at:
www.arstatejobs.com

DHS is hiring nurses!
Positions include:
Licensed Practical Nurse
Licensed Practical Nurse Supervisor
Registered Nurse
Registered Nurse Supervisor

+ many others!

EOE/AA

CNA Training & Educational Services
Day and Evening Classes

We offer CPR & First Aid certifi cation, 
TB Skin tests and fl u shots; on-site credentialing, 

annual inservices and license renewal

Classes begin every two weeks
Call us today! 501-492-7200

Awarded the Joint Commission’s Gold Seal of Approval TM



          There are many personal and professional reasons a nurse may choose to advance their education. 

At UAMS, we encourage and support nurses in achieving their educational goals because we recognize 

the positive impact this has on nursing practice and patient care. We are 

proud to have so many UAMS nurses currently enrolled in bachelor’s and

graduate programs. Here’s what three of our nurses had to say about why 

they are pursuing a bachelor’s degree in nursing. 

C U R R E N T  E M P L O Y M E N T  O P P O R T U N I T Y
Save the Date > April 11, 2014 Research Day > http://nursing.uams.edu/research/researchday

P R O F E S S I O N A L  G R O W T H

Magnet Principles 
Are Working at UAMS

“Obtaining a higher degree will 
allow me the opportunities and 
platforms to be a positive influence 
on a career that has brought me so 
many joys.” Eric Peppers, RN 

“Obtaining my Bachelor’s Degree 
will enhance my professional growth 
in nursing and will open doors for 
other career opportunities.” 
Pam Woods, RN

“Pursuing my Bachelor’s Degree 
in Nursing is the next step in my 
journey.” Glen Lewis, RN

(501) 686-5691  www.uams.edu/don



Arkansas State Board of Nursing
University Tower Building
1123 S. University, Suite 800
Little Rock, AR 72204
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For more than 100 years, erson Regional Medical Center has been investing in the future 
of Southeast Arkansas. We are dedicated to creating a healthier community by providing 
a wide range of healthcare services, a highly skilled nursing  and access to the latest 
technology, all right here at home. We’re proud to be part of Southeast Arkansas’ history…
and its future.

The JRMC School of Nursing is now accepting applications for the 2015-2016 schedule. Classes January of 2015 . 
To apply, go to www.jrmc.org/schoolofnursing/ or call 870-541-7850.

JRMC congratulates 
our most recent DAISY 
Award recipient

Connie Douda, RN

While JRMC is the center of the Southeast Arkansas medical community, it 

has also been recognized nationally for its technological advancements and 

commitment to patient education. JRMC was one of the  hospitals in the 

United States to successfully demonstrate meaningful use of its Electronic 

Health Records system, which transfers all patient information to electronic 

 and improves the quality, safety and ectiveness of patient care. 

JRMC recently introduced the new Jchart system, which allows patients to 

access a secure website and see their own medical records. And last    

year, JRMC was the only hospital in Arkansas to be named “Most Wired” by 

Hospitals and Health Networks Magazine.

Your 
Healthcare 

Team

Where Care Comes To Life
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