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A  P A S S I O N
FOR CHANGING LIVES.

When a nurse joins CHI St. Vincent, they become part of a team that sets 
the standard for nursing excellence. As a system that includes the first 
Arkansas hospital to earn Magnet® designation from the American Nurses 
Credentialing Center, CHI St. Vincent is the clear choice for exceptional nurses.

• Critical Care/ED 
•  Med-Surg
•  Orthopaedics 
•  Surgery

Start with yours.

Departments who need you. 

Find out more from our nurse recruitment team: 
Kristy Fritz at 501-552-3738 (Little Rock)
or Tamme Kinney at 501-622-4621 (Hot Springs)

Find out more by visiting chistvincent.com

Our emphasis is on creating an excellence in clinical practice, the
workplace environment, and the patient experience through a
rich program supporting nursing professional development and
interdisciplinary shared governance.

Our Nursing Clinical Advancement Program (clinical ladder) is a
robust mechanism for recognizing nurses who achieve clinical
expertise, model service in the community, and engage in
evidence based practice and nursing research.
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E x e c u t i v e  D i r e c t o r ’ s  M e s s a g e SUE A. TEDFORD, MNSc, RN

Tell Us What You Think

In the last issue of the ASBN Update I shared some results from the disciplinary section of the 
CORE (Commitment to Ongoing Regulatory Excellence) survey. The CORE survey is one tool 
utilized by the Board of Nursing to assess how effective we are in our job of protecting the 
public. Some of you had the opportunity to respond to the survey, but many of you were not 
afforded the opportunity. Now is your chance. Every three years the Board of Nursing asks their 
stakeholders a few questions about our performance. Your input provides valuable feedback 
that we can utilize in the development of our strategic plan and in making changes in our day-
to-day operations. The direct link to the survey is https://www.surveymonkey.com/r/G9LN9LG.  
The survey can also be found can be found on www.arsbn.org and on our Facebook page. The 
survey will be open until March 15, so take a few minutes of your day to complete the survey 
and share your thoughts. As you answer the questions keep our mission in mind because if it 
isn’t regulation related to public protection, it isn’t under our purview. 

The mission of the board of nursing is to protect the public and act 
as their advocate by effectively regulating the practice of nursing.  
The main mechanisms by which this is accomplished are: 
• Issuing licenses to qualified individuals
• Approving nursing programs
• Establishing and upholding competency standards
• Imposing disciplinary actions against nurses who violate the 

Nurse Practice Act 
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P r e s i d e n t ’ s  M e s s a g e RAMONDA HOUSH, 
MNSC, APRN, CNP, C-PNP

THE RESULTS ARE IN! 
Nurses have 

been voted as the 
most honest and 
ethical profession 
in the annual 
Gallup Poll for 

the 14th year in a row!  Nurses have 
had the honor of being  ranked as the 
most trusted profession yearly since 
being included in the poll in 1999, 
with the only exception being 2001 
when firefighters and their response 
to 9/11 earned them a well-deserved 
top spot.  

http://content.gallup.com/origin/
gallupinc/GallupSpaces/Production/
Cms/POLL/gildahtgteoxsxeinwuo_g.
png 

The Gallup Poll determines how 
ethical and moral a profession is 
by surveying Americans and rank-
ing the professions from very low 
to very high.  At least 80 percent of 
Americans have ranked the nursing 
profession high/very high on ethics 
and honesty since the year 2005.  

http://www.gallup.com/poll/180260/
americans-rate-nurses-highest-hones-
ty-ethical-standards.aspx

Morality is basically defined as 
someone’s personal values, character 
and conduct of that person or group 
of people (i.e., nurses) within a soci-
ety.   Ethics often refers to whether 
or not something is right or wrong 
– good or evil. Ethics is the knowl-
edge that deals with moral principles.   
What does it mean to be of high 
moral standards and an ethical pro-
fession?   We often look to Florence 
Nightingale as an example of an eth-
ical, moral nurse, and consider her 
the model and pioneer of the nursing 
profession. When you are trusted to 
care for someone’s loved ones, you 
must possess high ethical and moral 
standards.  The nurse is expected to 
accurately assess the situation, criti-
cally think, make life-changing deci-
sions, document efficiently, admin-
ister medications, care, comfort, and 
compassion, and often be the voice of 
the patient. 

The American Nurses Association 
(ANA) revised its Code of Ethics in 
2015 – the first time since 2001.  The 
nine provisions of the 2001 Code 
are still included with some small 
changes that increase the “inclusivity 
of nursing roles, settings, and con-
cerns,” while maintaining the focus 
on relationships between “nurse-to-
patient, nurse-to-nurse, nurse-to-self, 
nurse-to-others, nurse-to-profession, 
and nurse-to-society.”  The Code 
addresses “the most fundamental val-
ues and commitments of the nurse, 
the boundaries of duty and loyalty, 
and aspects of duties beyond individ-

ual patient encounters.”  Interpretive 
statements are also included for each 
provision, providing additional guid-
ance for the practice of nursing.  You 
can see the fully revised version with 
interpretive statements on the ANA’s 
website, at http://nursingworld.org/
DocumentVault/Ethics_1/Code-of-
Ethics-for-Nurses.html

How do we continue to meet those 
provisions?  

• Education is a fundamental key.  
Make sure you never stop learn-
ing.  Whether it is formally or 
informally.  Nurses are required 
to have a minimum of 15 con-
tinuing education hours every 
two years related to their prac-
tice area.  This is a minimum 
– do more.  Continue to pursue 
your formal education if you 
have the opportunity.  

• Maintain professional boundar-
ies.  Do not overstep your scope 
of practice. Do not engage in 
inappropriate relationships with 
coworkers or patients. 

• Do not eat your young!  Train 
and encourage other nurses.  
Work as a team.  

• Be active in your professional 
organizations and promote 
your profession.  Know what 
issues the profession of nursing 
faces.

• Be a professional advocate in 
the workplace.  Focus on nurse 
and patient safety.   

• Be a patient advocate.  
• Be honest and forthcoming.  If 

you make a mistake, admit it, 
own it, learn and grow from it.

• Take care of yourself first.  Just 

Save the date  • Nursing Expo • Saturday, April 2, 2016
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2016
BOARD DATES
February 17   Hearings
February 18   Hearings
March 14-16  NCSBN
  Midyear Meeting,
  Baltimore, MD
April 13   Hearings
April 14   Hearings
May 11   Board Strategic   
  Planning
May 12   Business Meeting
June 8   Hearings
June 9   Hearings
July 13   Hearings
July 14   Hearings
August 17-19  NCSBN Annual   
  Meeting, 
  Chicago, IL
September 7   Hearings
September 8   Business Meeting
October 12   Hearings
October 13   Hearings
November 16   Hearings
November 17  Hearings

like on a plane, if you are going 
down, put your oxygen on first 
and then help others.  If you do 
not take care of yourself, you can-
not take care of others.  Society is 
looking to us as role models for 
the healthy lifestyles we are pro-
moting. 

• Participate in and contribute to 
society.  Engage in community 
service.  It feels good to give!

As a nurse educator, I always tell the 
new nursing students that we will edu-
cate them to be knowledgeable and high-
ly-skilled nurses.  But more importantly, 
we will spend their nursing school career 
molding them to be the ethical and 
moral professionals we will be proud to 
call our peers, to represent our profes-
sion, and to care for us and our families.  
I am proud to be a member of this high-
ly revered profession.  Continue to rep-
resent our profession well and maintain 
this high standard! 

Board Business

President Ramonda Housh presided over the hearings held on January 6 and the business meeting held on January 7.  
Highlights of Board actions are as follows:

• Granted Initial Approval for a Satellite Practical Nurse program in Texarkana to the University of Arkansas Community 
College-Hope to begin admission in January 2017

• Approved the addition of one satellite location to each of the eight Arkansas Rural Nursing Education Consortium mem-
ber colleges, beginning with Rich Mountain, UA Cossatot, and UA Hope, Texarkana in the Spring of 2017

• Approved the curriculum revision for Phillips Community College U of A Practical Nurse program effective Fall of 2016
• Approved the curriculum revision for Arkansas State University, Mountain Home Practical Nurse program effective 

immediately
• Approved the curriculum revision for the University of Arkansas at Cossatot Practical Nurse program effective immedi-

ately
• Accepted the 2015 NCLEX® low pass rate responses for the following:

• College of the Ouachitas ADN – two consecutive years
• East Arkansas Community College ADN – three consecutive years
• Jefferson Regional Medical Center School of Nursing Diploma – two consecutive years
• Southern Arkansas University BSN – three consecutive years
• Southeast Arkansas College ADN – one year
• Arkansas State University Newport PN – one year
• University of Arkansas Community College Batesville PN – one year
• University of Arkansas Community College Hope PN – one year

Med/Surg RN
OB RN

Recruiting RNs to join Drew Memorial 
Hospital in Monticello 

Immediate Openings for:

Recruiting RNs to join Drew Memorial 
Hospital in Monticello 

Immediate Openings for:

Recruiting RNs to join Drew Memorial 
Hospital in Monticello 

Immediate Openings for:

Apply Online!
Visit our website to learn more about living 

in Southeast Arkansas and working 
with our team: www.drewmemorial.org
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ARKANSAS STATE
BOARD OF NURSING

1123 South University Ave. 
Suite 800
Little Rock, AR 72204
Office Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using first 
initial and last name@arsbn.org

ADMINISTRATION

Sue A. Tedford, MNSc, RN
ASBN Executive Director

Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APRN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager

Gail Bengal
Fiscal Support Specialist  

Carol Craft
Administrative Specialist II   

DISCIPLINE & PRACTICE

Deborah Jones, RN, 
MNSc, - ASBN Assistant 
Director

Debra Garrett, MNSc, 
APRN, ASBN Program 
Coordinator

Jim Potter, ASBN 
Regulatory Board  
Chief Investigator 

Corrie Edge, Legal 
Support Specialist 

Debra Fletcher, Legal 
Support Specialist

Stephanie Johnsen,  
Legal Support Specialist

Carmen Sebastino 
Administrative Analyst

Patty Smith  
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director

Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator
Jill Hasley, MNSc, RN 
ASBN Program Coordinator
Margie Brauer
Licensing Coordinator
Carla Davis 
Licensing Coordinator
Lori Gephardt
Licensing Coordinator
Ellen Harwell
Licensing Coordinator

Carla Jordan
Licensing Coordinator  
Andrea McCuien 
Administrative Specialist III
Markeisha Phillips  
Licensing Coordinator

INFORMATION 
TECHNOLOGY
LouAnn Walker, Public 
Information Coordinator 
Albert Williams
Information Systems 
Coordinator
Susan Moore
Computer Operator

STAFF
DIRECTORY

Rosa Marie Bradley L016658

Amber Sanders R073529

Nathan Shaheed T001220

Angela Shupert L037543  

June Elizabeth Sivils L030290   

Della Williams L028175

The following names appear on the ASBN records 

for checks returned to the ASBN due to insufficient 

funds. If practicing in Arkansas, they may be in 

violation of the Nurse Practice Act and could be 

subject to disciplinary action by the Board. Please 

contact Gail Bengal at 501.686.2716 if any are 

employed in your facility.

ASBN NOTICE OF 
INSUFFICIENT FUNDS

SPECIAL NOTICE 
The Arkansas State Board of 
Nursing has designated this 

magazine as an official method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notification of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

office (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS Standing, L to R:  Tammy Mitchell, LPN; Karen Holcomb, RN; Haley Strunk, LPN; Sandra Priebe, RN; Cathleen 
Schultz, RN, Treasurer; Mike Burdine, RN; Kaci Bohn, Consumer Representative; Pamela Leal, Rep. of the Older Population; Renee 
Mihalko-Corbitt, RN, Seated, L to R:  Yolanda Green, LPN, Secretary; Terri Imus, RN, Vice President; Ramonda Housh, APRN, CNP, 
President; Patricia Staggs, LPN
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Arkansas’ 
Largest
Behavioral 
HealthCare 
System

Pinnacle Pointe Behavioral HealthCare System
11501 Financial Centre Parkway

Little Rock, Arkansas 72211

501.223.3322 • 800.880.3322
www.PinnaclePointeHospital.com

Pinnacle Pointe Behavioral Healthcare System 
(PPBHS) is so excited to welcome our new 
Chief Nursing Officer, Barbara Grimaudo, to 
the community!  

A seasoned nursing executive, Barbara brings 
more than 20 years of nursing and healthcare 
experience to the organization.  

Barbara will be responsible for overseeing 
patient care services and nursing personnel 
within Pinnacle Pointe Hospital.  The key focus 
of her position will be to ensure the delivery of 
extraordinary care and service to our patients 
and families, in addition to expanding the 
services we offer to those in our community.

Prior to joining PPBHS, Barbara dedicated her time, energy, and 
nursing expertise over the last 20 years to serving vulnerable 
populations and caring for those in need.  Clinically, Barbara has 
extensive experience in behavioral health and psychiatry, holding a 
certification in psychiatric nursing.  Administratively, she has owned 
and operated multiple retirement homes, as well as a facility for 
those with mental illness. In addition to being a Registered Nurse, 
Barbara has been a clinical instructor for nursing students, has a 
Bachelor’s Degree in Business, and a Master’s Degree in Healthcare 
Administration.  

Barbara is very passionate about nursing and has a heart for patient 
care that is unprecedented;   we are fortunate to have her.  Welcome 
to the team Barbara!
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There are two ways to prevent genital 
human papillomavirus (HPV) infection: 
abstinence or vaccination.  

Avoiding sexual activity is the surest 
way to prevent HPV infection. Other 
risk-reducing behaviors include being in 
a monogamous relationship, limiting 
the number of partners, and choosing a 
partner with few or no previous partners. 
HPV infection can occur even in persons 
with only one partner. Correct and con-
sistent condom use can also reduce the 
risk for HPV, genital warts and cervical 
cancer.1

Vaccination with Cervarix, Gardasil 
or Gardasil 9 provides another way to 
prevent HPV. Girls and young women 
should have any one of these HPV vac-
cines to prevent cervical cancer. Two of 
the HPV vaccines (Gardasil and Gardasil 
9) also protect against genital warts and 
anal cancer in both females and males. 
Boys should get either one of these HPV 
vaccines. 

Common infection
HPV infections are common in the 

U.S. An estimated 79 million persons are 
infected and approximately 14 million 
new infections occur annually in persons 
15 to 59 years of age.2

A healthy immune system can usually 
clear HPV infection within one to two 
years. However, some infections result in 
abnormal cell changes, which if untreat-
ed, can progress to cancer. Although there 

are more than 100 types of HPV, types 
16 and 18 are most often associated with 
cervical cancer. HPV can also cause anal, 
rectal, vaginal, vulvar, penile and oropha-
ryngeal cancers. 

Despite the ability of HPV vaccina-
tion to prevent cancers, only one-third 
of adolescent girls have been vaccinated. 
According to the U.S. Centers for Disease 
Control and Prevention (CDC), no state 
comes close to meeting the Healthy 
People Immunization objective of 80 
percent completion of the HPV vaccine 
series in females and males, 13 to 15 
years of age. In 2013, the rate of coverage 
for female adolescents in Arkansas was 
24.4 percent.3 

Increasing vaccination rates is critically 
important because there is no treatment 
for HPV infections. Increasing vaccine 
coverage to 80 percent of females would 
result in 53,000 fewer cases of cervical 
cancer over the lifetimes of girls currently 
12 years of age and younger.4

Immunization recommendations
The Advisory Committee on 
Immunization Practices recommends:

• 9vHPV, 4vHPV or 2vHPV for rou-
tine vaccination of females aged 
11 or 12, and females through age 
26 who have not been vaccinated 
previously or not completed the 
three-dose series

• 9vHPV or 4vHPV for routine vac-
cination of males aged 11 or 12 

and males through age 21 who 
have not been vaccinated previ-
ously or not completed the three-
dose series 

• Either 9vHPV or 4vHPV vacci-
nation for men who have sexual 
relations with men and immuno-
compromised persons through 
age 26, if not vaccinated previ-
ously

• If females or males reach age 27 
before the vaccination series is 
complete, the second and/or third 
doses can be administered after 
age 26 to complete the vaccina-
tion series5

 
The National Foundation for Infectious 
Diseases encourages health care profes-
sionals to:

• Recommend HPV vaccine with 
the same strength and conviction 
as other adolescent vaccines

• Educate yourself about HPV and 
HPV vaccines

• Inform your colleagues and staff 
to ensure consistent, positive 
message delivery to patients and 
parents

• Communicate vaccination ben-
efits to patients and parents at 
every opportunity

• Make vaccination procedures rou-
tine and focus on ways to reduce 
missed opportunities

Cervical cancer screening

By Joanne Jones, RNP, MPH, BSN chronic disease prevention and control community 

clinical linkage lead, comprehensive cancer control section chief, Arkansas Department of Health.
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The bachelor’s, master’s and DNP degree programs at the University of Arkansas are accredited by the Commission 
on Collegiate Nursing Education, One Dupont Circle, NW, Suite 530, Washington, D.C., (202) 887-6791.  

Nursing Degree Programs
That Fit Your Life
Flexible plans for working nurses

RN to Bachelor of Science in Nursing
Advanced degrees 
Master of Science in Nursing
Doctor of Nursing Practice

ELEANOR MANN SCHOOL OF NURSING
College of Education and Health Professions

online.uark.edu/nurse

ONLINE

Vaccination does not prevent all types of 
HPV. There is still a need for cervical cancer 
screening. About 12,000 women annually 
in the U.S. receive a cervical cancer diagno-
sis and almost 4,000 die.

Cervical cancer is the most preventable 
female cancer if women get regular screen-
ing and early treatment. While screening 
does not prevent HPV or cancer, it can pre-
vent most cervical cancer cases and cancer 
deaths if women with abnormal screening 
results receive appropriate follow-up and 
treatment. 

Screening recommendations
In 2012, the U.S. Preventive Services 

Task Force, the American Cancer Society, 
American Society for Colposcopy and 
Cervical Pathology, American Society for 
Clinical Pathology, and the American 
College of Obstetrics and Gynecology col-
lectively recommended:

• Beginning at age 21: screening with 

cervical cytology (Pap test) 
• Ages 21 to 65: screening Pap every 

three years
• Ages 30 to 65 who want to lengthen 

the screening interval: screen with  
Pap and HPV test every five years

For more information:
• National Foundation for Infectious 

Diseases  
• http://www.adolescentvaccination.

org/hpv-resource-center
• http://www.nfid.org/homepage/

additional-offerings/hpv-call-to-ac-
tion.pdf

• Centers for Disease Control and 
Prevention  www.cdc.gov/hpv/vac-
cine.html
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Karen McCumpsey, MNSc, RN, CNE, ASBN Assistant Director

When it is time to renew your license, 

you must do so within the 60-day period 

preceding your expiration date. You renew 

your license by accessing the Arkansas 

State Board of Nursing online renewal 

system. You can access the process at  www.

arsbn.org under online services. Have your 

information available before you begin the 

renewal process since you will be required 

to list your continuing education for the 

renewal cycle (do not send certificates 

to ASBN unless you receive a letter 

informing you that you have been selected 

for an audit). You can access additional 

information at www.arsbn.org. Click on 

the Licensing tab and click the Renewal 

Frequently Asked Questions (FAQs).

You are expected to complete your 

license renewal via the online system. 

However, you may not renew online if one 

or more of the criteria listed below apply to 

you:

• Your license has been expired for 

more than five years

• Since your last renewal, you have 

been convicted of a crime, pled 

guilty or nolo contendere to any 

charge in any state or jurisdiction. 

(With the exception of DWI, traffic 

violations do not constitute a 

crime.)

• Since your last renewal, you have 

been addicted to or treated for the 

use of alcohol or any other abuse 

potential substances

• Your primary state of residence is 

Arizona, Colorado, Delaware, Idaho, 

Iowa, Kentucky, Maine, Maryland, 

Mississippi, Missouri, Nebraska, 

New Hampshire, New Mexico, 

North Carolina, North Dakota, 

Rhode Island, South Carolina, 

South Dakota, Tennessee, Texas, 

Utah, Virginia, Wisconsin, or any 

compact state other than Arkansas.  

 

Primary state of residence means 

your home for legal purposes 

shown on your driver’s license, voter 

registration, or federal income tax 

forms.

ONLY if you do not meet the criteria 

to renew online, mail a request to ASBN 

(including your full name, license number, 

and current address) and send a self-

addressed, stamped (prepaid) envelope 

with your request to the ASBN at 1123 S. 

University, #800, Little Rock, AR  72201. 

LICENSE RENEWAL INFORMATION

Save the date  • Nursing Expo • Saturday, April 2, 2016
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R N  t o  B S N  

R N  t o  B S N / M S N  

R N P  t o  B S N / M S N

M S N

P o s t - M S N

N u r s e  E d u c a t o r  
C e r t iC e r t i f i c a t e

E n r o l l  p a r t - t i m e  o r  
f u l l - t i m e .  B e g i n  t h e  p r o g r a m  a n y  

s e m e s t e r ,  i n c l u d i n g  s u m m e r .  
C l i n i c a l s  a r e  i n  y o u r  h o m e  

c o m m u n i t y .

C h e c k  u s  o u t  f o r  y o u r  C h e c k  u s  o u t  f o r  y o u r  
o n l i n e  e d U C A t i o n

* P e r i o d i c  c a m p u s  v i s i t s  r e q u i r e d .  
D a t e s  k n o w n  a t  t i m e  o f  r e g i s t r a t i o n .    

F o r  m o r e  i n f o :  5 0 1 - 4 5 0 - 3 1 1 9  
w w w . u c a . e d u / n u r s i n g  

NURSING
 O N L I N E *  P r o g r a m s

f r o m  U C A

Like prizes?
Like and share us!

Simply like and share us on Facebook for a chance to 

win a Carnival Cruise for two
and other great prizes!

St Francis
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In my short time as the Regulatory Chief Investigator for the 
Arkansas State Board of Nursing, I can honestly say I was sur-
prised at the number of cases I have been assigned to investigate.  
Nursing in Arkansas is a large group of professionals, and with 
large groups, there will be some that are not indicative of the 
norm.  While cases run the gamut from practice issues to felony 
crimes, it seems like an overwhelming majority of the cases I 
investigate are drug related. 

I love nurses.  My mother recently passed away and she 
received outstanding ICU care at a hospital in Little Rock.  I was 
amazed at the amount of multi-tasking by her caregivers. Yet, 
they still found time to be compassionate, empathetic and profes-
sional.  Nurses really are special people.  I use my mother as the 
baseline for the cases I investigate by asking myself, “Where would 
I stand on this nurse taking care of my mom?”  If you are stealing 

narcotics and other medications from your patients, you cannot.  
If you are practicing impaired, you cannot.  If you are buying ille-
gal street drugs and using them, you cannot.  Please take my sim-
ple standard and apply it to your own mother.  If you have started 
or have been on that slippery slope of narcotics use and abuse, 
RIGHT NOW is a great time to consider the commitment, educa-
tion, training and pride you have put into your career.  Remember 
how proud you were when you were able to identify yourself as 
a nurse!  Turn it around before your case ends up on my desk.  
Remember who you are and what your skills mean to patients and 
their families.  

If you have any questions, contact me at (501) 683-0486, or at 
jpotter@arsbn.org.  Make Florence Nightingale proud!  

ARE YOU ON THE SLIPPERY SLOPE?

By Jim Potter, ASBN Regulatory Board Chief Investigator

Come explore the exciting new career opportunities at NARMC where a 
decade of progress has resulted in patient satisfaction ratings above the 
90th percentile, quality recognized by multiple Healthgrades Five Star 
ratings, and a vision to be the  most trusted and preferred healthcare 
resource. 

Career opportunities for both new graduates and experienced nurses.
• Competitive salaries & excellent benefits 
• Continuing education & certification programs
• Leadership opportunities
• Excellent, family-friendly community
• World-class outdoor recreation

VISION  COMMITMENT   RESULTS

EOE
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AMS

AR Tech

NURSING 
PROFESSIONALS

Correct Care Solutions 
currently has job openings 

in Arkansas for:
 

Registered Nurses
Licensed Practical Nurses

New Grad RN’s

We offer generous 
compensation and a 

benefits package which 
includes medical, 

dental, 401K, tuition
reimbursement and more.  

We invite you to take a 
look at our career 

opportunities and the 
benefits of working at CCS

jobs.correctcaresolutions.com

Contact Tammy Lamb
for more information 

TLamb@correctcaresolutions.com

CCS is an EOE/Minorities/Females/Vet/Disability 
Employer

Follow us on Facebook & Twitter @ThinkNurse! 
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Three programs received 10-year 

accreditations — Bachelor of Science in 

Nursing, Master of Science in Nursing 

and the Post-Master’s Advanced Practice 

Certificate. The Doctor of Nursing 

Practice, which began in 2013, received 

a five-year initial accreditation, the 

maximal length awarded to new 

programs.

The college is also home to the state’s 

only Ph.D. program in nursing. However, 

the commission does not provide 

accreditation for Ph.D. programs.

“I’m extremely proud of our 

faculty and students,” said Patricia 

A. Cowan, Ph.D., R.N., dean of the 

College of Nursing. “It speaks strongly 

to our exemplary programs and the 

commitment we have from university 

administration and the community.”

The Commission on Collegiate 

Nursing Education serves higher 

education institutions and acute care 

hospitals throughout the United States 

for the purpose of ensuring the quality 

and integrity of baccalaureate, graduate 

and residency programs in nursing. It 

is recognized by the U.S. Secretary of 

Education as a national accreditation 

agency.

“While the accreditation is voluntary, 

there is an expectation that nursing 

schools will obtain the credential,” 

said Cowan. “Further, this accreditation 

process reviews the quality of a program 

and exemplifies those with merit.”

The accreditation is a non-

governmental, peer-review process that 

operates in agreement with nationally 

recognized standards established for 

the accreditation practice throughout 

the country. The commission’s 

standards for accreditation include 

reviews of the program’s mission and 

governance, institutional commitment 

and resources, curriculum and teaching-

learning practices, and assessment and 

achievement of program outcomes.

Each institution is required to 

submit a report to the commission, 

which addresses each standard. The 

process includes an on-site visit over 

multiple days that involves meetings 

with students and institutional and 

external constituents. The commission 

visitors observe classroom, laboratory 

and clinical experiences of students 

and review documents supporting the 

overall quality of the programs, including 

student evaluations of courses, clinicals 

and faculty, as well as student graduation, 

licensure and certification pass rates. 

UAMS is the state’s only 

comprehensive academic health center, 

with colleges of Medicine, Nursing, 

Pharmacy, Health Professions and Public 

Health; a graduate school; a hospital; a 

northwest Arkansas regional campus; a 

statewide network of regional centers; 

UAMS COLLEGE OF NURSING 
RECEIVES MAXIMUM ACCREDITATION 
FOR FOUR PROGRAMS

The Commission on Collegiate Nursing Education has granted maximum accreditation 
to four programs in the College of Nursing at the University of Arkansas for Medical 
Sciences (UAMS), the only university in Arkansas to have all four accredited by the 
commission.

Save the date  • Nursing Expo • Saturday, April 2, 2016

News Release
    Media Contacts:

Leslie W. Taylor  
leslie@uams.edu

Liz Caldwell
 liz@uams.edu
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and seven institutes: the Winthrop P. 

Rockefeller Cancer Institute, the Jackson T. 

Stephens Spine & Neurosciences Institute, 

the Myeloma Institute, the Harvey & Bernice 

Jones Eye Institute, the Psychiatric Research 

Institute, the Donald W. Reynolds Institute 

on Aging and the Translational Research 

Institute. It is the only adult Level 1 trauma 

center in the state. UAMS has 3,021 students, 

789 medical residents and two dental 

residents. It is the state’s largest public 

employer with more than 10,000 employees, 

including about 1,000 physicians and other 

professionals who provide care to patients at 

UAMS, Arkansas Children’s Hospital, the VA 

Medical Center and UAMS regional centers 

throughout the state. Visit www.uams.edu or 

www.uamshealth.com. Find us on Facebook, 

Twitter, YouTube or Instagram.

2015 Nursing Compassion Award Winner, Karen Richardson, APRN 
2015 Outstanding Educator  Award Winner, Dr. Jane Evans

Publishing 
Concepts, Inc. 

2015 2015
www.arsbn.org June 2015• Volume 19 Number 3

P u b l i c a t i o n  o f  t h e  A r k a n s a s  S t a t e  B o a r d  o f  N u r s i n g

2015 2015

2015 Nursing Compassion Award Winner

Karen Richardson, APRN Baptist Health Family Clinic (Warren)

2015 Outstanding Nurse Educator Award Winner

Dr. Jane Evans, UALR Department of Nursing

For Details call Suzanne Ramsel
at 501-221-9986 or 800-561-4686 ext. 101
mforinash@pcipublishing.com

Visit the ThinkNurse Facebook Page to
download the nomination form

Come Celebrate Nursing at the 2016 Compassionate Nurse and 
Nurse Educator of the Year Awards. Saturday June 4,2016. 

Held in the beautiful Chenal Country Club in West Little Rock. 
Seating is limited-Order your table early!

• We hope to have nominees from every county and school.
• Be sure you’re a part of this celebration. 

Nominate a candidate from your school or facility.
• Order your reserved table early. Seating is limited.
• Proceeds benefit the ThinkNurse Scholarship Fund.

Griffeys
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Procrastination is an ugly word that often gets us in trouble.  In 
the case of renewing your nursing license, it can also cost you money 
($100).  If you renew your license after it has expired, you must pay 
a late fee in addition to the cost of the license.

Sometimes, once people realize they will have to pay the $100 
late fee, they will call or email requesting that we make an exception 
for them.  (This is most commonly true of people who choose to 
renew on or close to their expiration date.)

• You can easily avoid this situation.  Here is a way to be cer-
tain you are not making an unintentional donation to the 
Board.

• Renew early! Renew early! Renew early!  Renew early!
• Print your confirmation. The final step of the online renewal 

process is a confirmation page.  Always print this page for 
your records.  

Follow Up.  Once the renewal application has been submit-
ted, it can take up to three days for your license status change to 
show on the registry search.  Be sure to give it a few days to update.  

Then, check the registry search to make sure your license has been 
renewed.

A third-party vendor processes online payments for the board.  
These payments and related applications are downloaded into our 
system daily at 6 a.m. (for the prior day’s transactions).  If you do 
not renew until the expiration date and have an issue in the process, 
the issue may not be resolved before your license expires.  A late fee 
is charged whenever a license is renewed after the expiration date.  
Each licensee has a 60-day window to renew his or her nursing 
license before the expiration date.  Part of the reason for this 60-day 
window is to allow sufficient time to resolve any issues with your 
renewal before your license expires.  We highly recommend renew-
ing your license early in the process.  

If you must procrastinate, maybe wait until next Monday to start 
the new diet.  Just kidding — procrastination is never really a good 
idea, but waiting until the last minute to renew your license is defi-
nitely not the way to go.

DON’T PROCRASTINATE!

Darla Erickson, CPA, 
Administrative Services Manager

Harding University Carr College of Nursing 
online Family Nurse Practitioner program 

(Master of Science in Nursing)

 • Now accepting applications for fall 2016 admission
• Full- and part-time options available

• Presented in a hybrid format (primarily online with required on-campus attendance three times a year)

For more information, please contact
Dr. Dona Clarin, FNP program director, at 501-279-4859.

www.harding.edu/nursing
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 What is it?
 How does it work?
 How do I get paid?
To learn more about telehealth and to get the latest 
news on the South Central Telehealth Forum, sign 
up for our newsletter at www.LearnTelehealth.org

SAVE THE DATE!
AUGUST 1-2, 2016
SHERATON MUSIC CITY HOTEL
NASHVILLE, TN

2016

Get the latest  
on telehealth

AR heart

Follow us on Facebook & Twitter @ThinkNurse! 

Conway regional
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NURSING SCHOLARSHIP LOAN 
RECIPIENTS ANNOUNCED

Recipients were recently selected to be awarded the Faith A. Fields Nursing Scholarship Loan for the Spring 2016 semester.

Recipient Amount Academic Program

Aclin, Nicole $3,000 American Sentinel

Arikawe, Abisola $600 University of Arkansas at Little Rock

Cummings, Shalah $1,200 Arkansas Tech University

Ditmanson, Jennifair $3,000 Grand Canyon

Ellis, Leigh Ann $1,200 University of Arkansas

Escobar, Shaana $1,500 Graceland University

Flemming, Addie $600 University of Arkansas for Medical Sciences

Gatewood-Henderson, Tamisha $1,500 University of Arkansas for Medical Sciences

Gillihan, Crystal Dawn $1,500 University of Arkansas for Medical Sciences

Griffin, Sheila $600 Chamberlin

Haile, Amber $1,200 Baptist School of Nursing

Jordan, Ginger $1,500 Chamberlin

Koch, Debbie $3,000 Capella

Mayweather, Jennifer $600 Baptist School of Nursing

Nipper, Roslyn $3,000 Walden

Richardson, Leah $1,500 University of Arkansas for Medical Sciences

Smith, LaQuana $1,500 University of Central Arkansas

Steele, Kamala $1,500 American Sentinel

Listed below are the student recipients, monetary amounts and academic programs in which they are enrolled.

For information about the scholarship, visit our website at www.arsbn.org                                                                  

Full-Time Nursing –MSN Required
Med/Surg experience preferred

 Part-Time Clinicals-BSN required

 Apply at www.nwacc.edu under 
employment opportunities

 NWACC practices equal opportunity in education and employment 
and  is Strongly and actively committed to diversity within the 

college community

RN Openings:  FT, PT or PRN
Fast Track Sign on Bonus for 

Full Time Staff RN’s
LPN Openings:  FT All Shifts

Apply online at vantagepointnwa.com
or apply in person 

4253 N Crossover Road 
 Fayetteville, AR  72703

Clean background and drug screen required
Vantage Point is a drug free work environment

EOE

LPNs
Now accepting applications for 

LPN/RN for all shifts

Apply in person at
Nursing & Rehab@Good Shepherd

3001 Aldersgate Rd. LR.
501-217-9774

EOE



21www.arsbn.org

Unity health
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NCSBN BOARD 
OF DIRECTORS 

(BOD) UPHOLDS 
CURRENT PASSING 

STANDARD FOR THE 
NCLEX-RN®

 EXAMINATION 
National Council of State Boards of Nursing

The National Council of State Boards of 
Nursing (NCSBN), www.ncsbn.org, voted Dec. 
9, 2015, to uphold the current passing standard 
for the NCLEX-RN Examination (the National 
Council Licensure Examination for Registered 
Nurses). The passing standard will remain at the 
level of 0.00 logit, which was instituted April 1, 
2013. This passing standard will remain in effect 
through March 31, 2019.

After considering all available information, 
the NCSBN BOD determined the current passing 
standard was sufficient as a measure of safe and 
effective entry-level registered nurse (RN) prac-
tice. The BOD used multiple sources of infor-
mation to guide its evaluation and discussion 
of the passing standard. As part of this process, 
NCSBN convened an expert panel of 11 nurses 
to perform a criterion-referenced standard-set-
ting procedure. The panel’s findings supported 
retaining the current passing standard. NCSBN 
also considered the results of national surveys 
of nursing professionals, including nursing edu-
cators, directors of nursing in acute care settings 
and administrators of long-term care facilities.

In accordance with a motion adopted by the 
1989 NCSBN Delegate Assembly, the NCSBN 
BOD evaluates the passing standard for the 
NCLEX-RN Examination every three years to pro-
tect the public by ensuring minimal competence 
for entry-level RNs. NCSBN coordinates the pass-
ing standard analysis with the three-year cycle of 
test plan evaluation.  This three-year cycle was 
developed to keep the test plan and passing stan-
dard current.

A PDF of the 2016 NCLEX-RN Test Plan is 
available free of charge from the NCSBN website. 

Speakers: 
Cindy Cooke, DNP, FNP-C, 

FAANP - President American 
Association of Nurse 

Practitioners 
Barb Bancroft, RN, MSN, PNP 

ANPA Mission: to unite, 
support, educate, and 

enhance the professional 
identity of Nurse 

Practitioners in Arkansas

Arkansas Nurse Practitioner Association 
Invites you to attend the 1st ANNUAL CONFERENCE

“Nurse Practitioners – the Natural Choice”
Friday, April 15th, 2016 and Saturday, April 16th, 2016 

Embassy Suites in Little Rock • 11301 Financial Centre Parkway 
 Little Rock, AR 72211

To register: anpassociation.org

ASU College of Nursing



23www.arsbn.org

Thank you
for your gift of
making children 
better today and 

healither tomorrow

To all the nurses of 
Arkansas Children’s Hospital 

during the holiday season ...

Apply online at 
baptist-health.com/jobs

IMMEDIATE 
OPENINGS FOR RN 
CASE MANAGERS

Baptist Health Home Health or
Hospice expanding areas in Little 
Rock, North Little Rock, Lonoke 

Arkadelphia,  Malvern and 
England.

Full-time Day and Evening Shifts

RN Minimum Requirements:
• Current RN license.
• 1 year of RN experience required.
• Current BLS preferred.

RN Tuition Assistance 
- $5,250 per year

RN Student Loan Repayment - $5,000
• 2 yrs RN Experience
• 2 year commitment

SIGN-ON BONUS 
FOR HOME HEALTH

The Law Offices of Darren O'Quinn
36 Rahling Circle, Suite 4

Little Rock, AR 72223

EEO
/A

A
/M

/F/Vet/D
isabled

HIRING GREAT NURSES
•LPNs
•LPN Supervisors
•RNs
•RN Supervisors
•Plus Many More!
APPLY ONLINE AT
AR-DHSJobs.com

/ARDHSJobs

/Arkansas DHS Jobs

Follow us on Facebook & Twitter @ThinkNurse! 
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ASBN FEES
EFFECTIVE JULY 1, 2016

New Fee
Renewal

APRN $65.00
RN $100.00

LPN/LPTN $90.00

Endorsement
APRN $125.00

RN & LPN $125.00

Initial Licensure
APRN $125.00

RN/LPN $100.00

Miscellaneous Fees
Duplicate license $30.00

Prescriptive Authority $160.00
Temporary permit $30.00

Retired License $15.00

ASNA
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Reserved for ad
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The full statutory citations for disciplinary actions can be found at www.
arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent viola-
tions are A.C.A. §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or 
attempting to procure a license to practice nursing or engaged in the practice of 
nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorali-
ty;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming 
drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully 
or repeatedly violated any of the provisions of this chapter.” Other orders by 

the Board include civil penalties (CP), specific education courses (ED), and 
research papers (RP). Probation periods vary and may include an employee 
monitored nurse contract and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected 
violations of the Nurse Practice Act. To submit a report use the online com-
plaint form at www.arsbn.org, or to receive additional information, contact the 
Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

Disciplinary Actions DECEMBER 2015

DISCIPLINARY ACTIONS 
December 2015 

 

Page 1 of 2 
 

Name License 
Number 

City Action Violation Effective Date 

Blair Laida Nicole R089902 Alexander Probation - 2 
years 

(a)(2), 
(a)(4), (a)(6) 

December 9, 2015 

Bassetti Wanda Renee 
Billingsley 
McClellan 

A001769, 
R040785 

New 
Edinburgh 

Probation Status 
Removed 

 November 17, 2015 

Baughman Bridget Michele 
Clavet Turner 

L038045 McGehee Suspension Terms of 
Letter of 
Reprimand 

December 9, 2015 

Bell Zanneckia 
Shunnessa L. 

L050587 Lockesburg Voluntary 
Surrender 

 December 3, 2015 

Bohanan Angela Marie L056085 Siloam 
Springs 

Probation Status 
Removed 

 November 18, 2015 

Braley Jennifer Denise 
Franklin 
Wingerter 

R070416, 
L036091 

Benton Probation - 2 
years 

Terms of 
Probation 

December 9, 2015 

Brown Lorna Deloris 
Wiles 

R025518 Little Rock Suspension Terms of 
Letter of 
Reprimand 

December 9, 2015 

Burton Ginnie Harris R031676 Jonesboro Probation - 3 
years 

(a)(4), (a)(6) December 9, 2015 

Clayborn Alesha Diane R089257 Mt. Judea Suspension - 1 
year Probation 2 
years 

Terms of 
Probation 

December 9, 2015 

Doyle Nexie Nicole 
Sweeten 
Johnston 
Hartwick 

R066110, 
L037718 

Quitman Voluntary 
Surrender 

 December 9, 2015 

Evans Monica Nicole R078126, 
L040452 

Hardy Suspension - 6 
months 
Probation - 1 
year 

Terms of 
Probation 

December 9, 2015 

Fogle Gypsy Gail Fogle 
Jackson 

R020806 Little Rock Probation - 2 
years 

(a)(6) December 9, 2015 

Furgason Irma Ruth Green L017450 Desha Voluntary 
Surrender 

 December 3, 2015 

Garner Christopher 
Michael 

R095077, 
L053184 

Nashville Voluntary 
Surrender 

 November 24, 2015 

Garner Noel Valdala 
Parrish Rogers 

L047854 Benton Probation Status 
Removed 

 November 18, 2015 

Gott Annell Kathryne 
Taylor 

L019151 Russellville Probation Status 
Removed 

 November 18, 2015 

Griffin Brandon Garrett L051220 Bella Vista Voluntary 
Surrender 

 December 9, 2015 

Harris Kizzie Takeka 
Gulley Coulter 

R068046 Delight Probation - 2 
years 

Terms of 
Probation 

December 9, 2015 
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continued on page 28

Disciplinary Actions DECEMBER 2015DISCIPLINARY ACTIONS 
December 2015 

 

Page 2 of 2 
 

Name 
 

License 
Number 

City Action Violation Effective Date 

Hines Brandy Annette 
Hines Briggs 
Howland Briggs 

L039147 Waskom, TX Voluntary 
Surrender 

 December 9, 2015 

Howard Jenifer L052365 Benton Voluntary 
Surrender 

 December 9, 2015 

Humphreys April Rose L044126 Blytheville Revocation (a)(2), 
(a)(4), (a)(6) 

December 9, 2015 

Knight Regina Denise 
Mosley Crossland 

R030440 Cammack 
Village 

Suspension 1 
year, Probation – 
3 years 

(a)(4), 
(a)(6), (a)(9) 

December 9, 2015 

Mizell Sarah Nicole 
Grant 

R080981, Benton Probation – 2 
years 

(a)(4), (a)(6) December 9, 2015 

Noel Billy Hartley A001824. 
R042221 

Branch Probation Status 
Removed 

 December 3, 2015 

Olds Stephanie Diane 
Taylor Pauley 
Powell 

L035210 Chidester Voluntary 
Surrender 

 December 9, 2015 

Pierce Shawn Dalrymple L035430 Benton Suspension - 1 
year Probation 1 
year 

Terms of 
Probation 

December 9, 2015 

Pruitt Amy Marie L045186 Alexander Probation - 4 
years 

(a)(4), (a)(6) December 9, 2015 

Smith Alyson Blaire R096957 Jonesboro Voluntary 
Surrender 

 December 9, 2015 

Thigpin Bret Eliot R074434 Texarkana Probation - 2 
years 

(a)(4), (a)(6) December 9, 2015 

Throckmorton Kathleen Long L033985 El Dorado Suspension Terms of 
Letter of 
Reprimand 

December 9, 2015 

Valentine Sondra Gaye 
Evans 

R029771 White Hall Voluntary 
Surrender 

 December 9, 2015 

Wilson Lindsey Nicole R090388 Russellville Probation - 5 
years 

(a)(4), (a)(6) December 9, 2015 

Wilson Nikki Suzanne 
Waldorf Dickinson 

R044512 Cabot Probation - 3 
years 

(a)(4), (a)(6) December 9, 2015 

Younkin Robin Lea L043870 Fayetteville Voluntary 
Surrender 

 December 9, 2015 

 

Follow us on Facebook & Twitter @ThinkNurse! 
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Disciplinary Actions JANUARY 2016
continued from page 27

Save the date  • Nursing Expo • Saturday, April 2, 2016

DISCIPLINARY	ACTIONS	
January	2016	

	

Page	1	of	2	
	

Name	 License	#	 City	 Action	 Violation	 Effective	Date	

Burnside	 Cheryl	Ann	
Kelley	

R081471	 Redfield	 Probation	-	2	years	 (a)(6)	 January	6,	2016	

Bates	 Pollyanna	Aida	 R098051,	
L054030	

Harrison	 Voluntary	Surrender	 	 December	14,	2015	

Bowen	 Joshua	Wayne	 R098294	 Greenwood	 Reinstatement	to	
Probation	-	2	1/2	
years	

Terms	of	
Probation	
and	(a)(4),	
(a)(6)		

December	9,	2015	

Brewer	 Destinee	Lenee	 L047540	 Hot	Springs	 Suspension	-	5	years	 (a)(6)	 January	6,	2016	
Brown	 Leslie	Annette	

Wright	Clark	
L040239	 Rogers	 Voluntary	Surrender	 	 December	29,	2015	

Cheesman	 Misty	Renea	 R072372	 Marked	Tree	 Voluntary	Surrender	 	 December	15,	2015	

Cochran	 Whitney	Leann	
Crowson	Hargis	

R065895	 Benton	 Probation	-	3	years	 (a)(6)	 January	6,	2016	

Davis	 John	Dylan	 R072201	 Little	Rock	 Voluntary	Surrender	 	 December	17,	2015	

Dixon	 Scotta	Paisley		 R085996,	
L039032	

North	Little	
Rock	

Probation	-	1	year	 Terms	of	
Probation	

January	6,	2016	

Gault	 Michael	David	I	 R093205	 Benton	 Voluntary	Surrender	 	 December	17,	2015	

Graham	 Patrice	Marie	 Imposter	 Cassville,	MO	 Cease	&	Desist	 (a)(6)	 December	16,	2015	

Grant	 Randi	Jeanine	
Trivitt	

R072563	 Fayetteville	 Probation	-	3	years		 Terms	of	
Probation	

January	6,	2016	

Hale	 Meredith	 R090080	 Little	Rock	 Reinstatement	to	
Probation	-	2	years	

Terms	of	
Probation	

December	9,	2015	

Haller	 Candace	K	 R062769	 Rogers	 Suspension	-	3	years	
Probation	-	3	years		

(a)(4),	
(a)(6)		

January	6,	2016	

Hanson	 Stephanie	Anne	
Newton	Hanson	
Hacksenson	

R071447	 Little	Rock	 Probation	-	3	years	 (a)(4),	
(a)(6)		

January	6,	2016	

Hart	 Stephanie	Jean	
Andrews	Griffin	
Andrews	

R069792	 Ward	 Voluntary	Surrender	 	 December	22,	2015	

Hubbard	 Caroline	Anne	
McConnell	

L034386	 Conway	 Voluntary	Surrender	 	 December	20,	2015	

Jackson	 Nadia	Danielle	
Wade	

L045594	 Conway	 Probation	-	1	year	 (a)(6)	 January	6,	2016	

Lester	 Jennifer	
Michelle	Owen	
McBride	Ramos	

L042121	 Lowell	 Voluntary	Surrender	 	 December	28,	2015	
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Name	 License	#	 City	 Action	 Violation	 Effective	Date	

Morrison	 Deana	Michelle	
Guffey	Allen	

A001408,	
R045431,					
01318,	
P001683,	
L030558	

Cotter	 Suspension	-	1	year	
Probation	-	3	years		

(a)(4),	
(a)(6)		

January	6,	2016	

Rector	 Carl	Lee	 L056089	 Mountain	
View	

Probation	-	1	year	 Terms	of	
Probation	

January	6,	2016	

Rhea	 Megan	 R098982	 Jonesboro	 Letter	of	Reprimand	
-Upheld	

(a)(1),	
(a)(2)		

January	6,	2016	

Sally	 Linda	Lynette	 L023744	 Little	Rock	 Probation	-	3	years	 (a)(4),	
(a)(6)		

January	6,	2016	

Tedder	 Nancy	Beth	 R090478	 Atkins	 Suspension	-	2	years	
Probation	-	2	years	

(a)(4),	
(a)(6)		

January	6,	2016	

Terrell	 Cynthia	 R095090	 Centerton	 Voluntary	Surrender	 	 December	15,	2015	

Vela	 Lisa	Ann	 Imposter	 Neosho,	MO	 Cease	&	Desist	 (a)(6)	 December	17,	2015	

Washington	 LaQuinta	Tanya	
Johnson	

R068214	 Sherwood	 Board	Reprimand	 (a)(1),	
(a)(6)	

January	6,	2016	

Wilkinson	 Jamie	Denise	
Aker	Kersh	Davis	
Walters	Sims	
Hackworth	

L029721	 Donaldson	 Voluntary	Surrender	 	 December	28,	2015	
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UAMS nurses don’t stop helping people when their shifts end! Here are just a few of 
the many ways they gave back to the community at the end of 2015:
•	The	Ambulatory Council	of	the	Professional	Nursing	Organization	teamed	up	with	the	UAMS	Good	
Neighbor	Committee	to	help	provide	Christmas	gifts	for	Woodruff	Elementary	Pre-K	students.

•	Surgical Services	collaborated	with	the	Physical	Plant	Department	through	participation	in	a	toy	
drive	benefiting	the	Arkansas	Dream	Center.

•	The	Women’s Health Service Line	collected	requested	items	for	the	Dorcas	House,	a	rescue	
mission	that	provides	emergency	services	–	such	as	food,	shelter,	clothing	and	crisis	intervention	–	
to	more	than	400	women	and	children	annually.	

•	Unit H4 - Surgical/Cardiovascular Intensive Care launched	“Operation	Warm	Feet	for	Christmas”	
to	collect	150	pairs	of	new	socks	to	donate	to	patrons	of	the	Stewpot	-	Little	Rock.

If you want a nursing career where nurses are valued 
and supported, consider UAMS.
Visit nurses.uams.edu or call 501-686-5691.

UAMS NURSES SUPPORT 
THE COMMUNITY

Unit E6 - Perinatal	representatives	
conducted	a	car	seat	safety	check	
event	in	Maumelle	on	Nov.	7.
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