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Infirmary MorriltonInfirmary

A  P A S S I O N
FOR CHANGING LIVES.

When a nurse joins CHI St. Vincent, they become part of a team that sets 
the standard for nursing excellence. As a system that includes the first 
Arkansas hospital to earn Magnet® designation from the American Nurses 
Credentialing Center, CHI St. Vincent is the clear choice for exceptional nurses.

• Critical Care/ED 
•  Med-Surg
•  Orthopaedics 
•  Surgery

Start with yours.

Departments who need you. 

Find out more from our nurse recruitment team: 
Kristy Fritz at 501-552-3738 (Little Rock)
or Tamme Kinney at 501-622-4621 (Hot Springs)

Find out more by visiting chistvincent.com

Our emphasis is on creating an excellence in clinical practice, the
workplace environment, and the patient experience through a
rich program supporting nursing professional development and
interdisciplinary shared governance.

Our Nursing Clinical Advancement Program (clinical ladder) is a
robust mechanism for recognizing nurses who achieve clinical
expertise, model service in the community, and engage in
evidence based practice and nursing research.
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E x e c u t i v e  D i r e c t o r ’ s  M e s s a g e SUE A. TEDFORD, MNSc, APRN

What is the Board of 
Nursing’s Scope of Practice?

I know you have read the mission of the Board of 
Nursing many times, but I will share it again -  

The mission of the Arkansas State Board of Nursing (ASBN) 
is to protect the public and act as their advocate by effectively 
regulating the practice of nursing.

You practice under a specific scope of practice and our 
mission statement defines the scope of practice for the 
Board of Nursing. Have you ever stopped to think about 
what the ASBN mission statement really means? The down 
and dirty is that we are in existence to protect the health, 
safety and welfare of consumers. All nursing boards and 
other health care related boards have basically the same 
mission – public protection. The provisions of the Nurse 
Practice Act and Rules dictate how we carry out our mission. 
The main activities of the board that enable us to carry out 
our mission and result in public protection are:

• License only qualified nurses,
• Establish and uphold competency standards,
• Approve nursing programs, and
• Discipline nurses for violations of the 
 Nurse Practice Act.
The Nurse Practice Act only gives the board authority over 

nurses, not employers or facilities.  If an issue with a nurse 
arises and it is not a violation of the Nurse Practice Act, we 
cannot do anything about it. For example, if we get a com-
plaint that a nurse has committed adultery and it occurred 
on the weekend while she/he was off duty, there isn’t any-
thing the board can do about it. I believe it reflects badly 
on the profession, but our hands are tied by the Nurse 
Practice Act. However, if the same behavior occurred while 
the nurse was on duty, we could possibly take disciplinary 
action for unprofessional conduct.

Workplace issues, such as mandatory overtime, staffing 
ratios and wage increases are also not under the auspices 
of the nursing board. I know you are probably thinking 
these issues do affect patient safety. I totally agree, but we 
only have jurisdiction over nurses – not over employers. 

These issues, and those like them, are where the profes-
sional nursing organizations have a very important role. 
Professional nursing organizations exist to support nurses. 
They respond and act based on their membership’s direc-
tives. Look at the mission of several nursing associations 
you may be familiar with:

Arkansas Nurses Association (ARNA) fosters high stan-
dards of nursing practice, promotes professional develop-
ment, and advocates for the profession of nursing. ARNA 
collaborates with other healthcare providers to facilitate 
access to quality health care for the people of Arkansas.

American Nurses Association (ANA) advances the nurs-
ing profession by fostering high standards of nursing prac-
tice, promoting the economic and general welfare of nurses 
in the workplace, projecting a positive and realistic view of 
nursing, and by lobbying the Congress and regulatory agen-
cies on health care issues affecting nurses and the general 
public.

Emergency Nurses Association (ENA) serves as an 
authority, advocate, lobbyist and voice for emergency nurs-
ing. 

Are you a member of a professional nursing organiza-
tion? There are many professional nursing organizations 
in existence – just google “professional nursing organiza-
tions.”  You will find many that relate to nursing in general, 
as well as many specialty organizations. Your professional 
organizations are the ones to fight your battles with work-
place issues. I believe every nurse should be a member of at 
least one nursing organization. Join one and let your voice 
be heard. Be a part of resolving issues that affect your nurs-
ing practice.
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2016

BOARD DATES

July 13   Hearings

July 14   Hearings

August 17-19  NCSBN Annual   

  Meeting, 

  Chicago, IL

September 7   Hearings

September 8   Business Meeting

October 12   Hearings

October 13   Hearings

November 16   Hearings

November 17  Hearings

Saint Francis Health System, northeastern Oklahoma’s leading healthcare provider,  
is seeking experienced nurses who have a passion for exceptional patient care.  

We have immediate openings in several adult units, and qualified RNs* can receive  
a $10,000 sign-on bonus plus an enhanced relocation package.

* Applies to Registered Nurses in adult patient units with at least two years of  
 professional experience. Two-year work commitment required. EOE/M/F/Vet/Disabled

SAINT FRANCIS HOSPITAL | THE CHILDREN’S HOSPITAL AT SAINT FRANCIS 
WARREN CLINIC | HEART HOSPITAL AT SAINT FRANCIS | SAINT FRANCIS HOSPITAL SOUTH 
LAUREATE PSYCHIATRIC CLINIC AND HOSPITAL

$10,000 bonus plus relocation package for RNs  
with minimum two years’ experience.

Be part of a winning team.

For more information, please call 918-502-8300 or toll free 800-888-9553.
To view our current openings, please visit saintfrancis.com/career. 

Tulsa, OK

President Ramonda Housh presided over the business meeting held
on May 12.  Highlights of Board actions are as follows:
• Granted Continued Full Approval to:

o Arkansas Rural Nursing Education Consortium LPN 
to RN Associate of Applied Science Degree in nursing 
program until the year 2021

o Northwest Technical Institute practical nurse program 
until the year 2021

o Arkansas Tech University Ozark campus Associate 
Degree in nursing program until the year 2021

• Continued Conditional Approval for the Southern Arkansas 
University Baccalaureate of Science in Nursing program until 
two years of an above 75 percent pass rate is achieved or until 
the board withdraws approval status for noncompliance with 
the education standards

• Approved the curriculum revision for Arkansas State 
University, Beebe Practical Nursing program effective 
immediately

• Approved the curriculum revision for National Park College 
Practical Nurse program effective immediately

• Approved the alignment of curriculum for the Arkansas State 
University-Newport, Jonesboro and Marked Tree satellite 
campus practical nursing programs effective immediately

• Approved the addition of a Licensed Practical Nurse to 
Associate of Applied Science in Nursing online degree 
program at Arkansas State University-Jonesboro, to begin 
August 2017

• Approved the closure of Arkansas State University Newport-
Jonesboro and its satellite campus in Marked Tree Practical 
Nursing programs and transition both campuses to satellite 
programs of Arkansas State University-Newport, effective 
immediately

• Approved the transition of the University of Arkansas Fort 
Smith Practical Nursing program under the Western Arkansas 
Technical Center (WATC) program effective fall 2017

• Offered commendation to the ASBN staff in regards to the 
Commitment to Ongoing Regulatory Excellence (CORE) 
Committee Report Data in which Arkansas’ statistics far 
exceeds the national averages presented

Board Business
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P r e s i d e n t ’ s  M e s s a g e RAMONDA HOUSH, 
MNSC, APRN, CNP, C-PNP

By the time you 
read this, summer 
should be coming 
into full-bloom!  I 
love warm weath-
er, sunshine, long 
summer days, the 

smell of fresh-cut grass, beautiful flow-
ers, budding trees, Cardinal baseball 
and spending time at the lake!  I hope 
you take some time to enjoy this beau-
tiful season in Arkansas as well! We are 
blessed with an amazing Natural State!

In March, six ASBN board members 
and staff represented Arkansas at the 
National Council of State Boards of 
Nursing (NCSBN) Midyear meeting in 
Baltimore.  This was my first visit to 
Baltimore and I was impressed with its 
history and culture.  It was a welcoming 
city and I hope to go back again some-
day.

This was also my first time to attend 
the NCSBN Midyear meeting and it 
was very enlightening.  Among the 
topics covered were the Enhanced 
Nurse Licensure Compact, the APRN 
Licensure Compact, Legislative updates, 
Simulation Guideline Updates and a 
Standards Committee Forum.  Each 
Area met for an afternoon to dis-
cuss issues in their states.  Arkansas 
is in Area III, along with Alabama, 
Florida, Georgia, Kentucky, Louisiana, 
Mississippi, North Carolina, Oklahoma, 
South Carolina, Tennessee, Texas and 
Virginia.  It was great to meet with the 
other presidents and see how they are 
addressing the issues in their states.  

We also had the privilege of hearing 
from expert presenters on topics, such 
as fraud detection, resources available 
for protecting the public, a review of 
criminal convictions in nursing and an 

update on the Federal Rap Back pro-
gram.  Sue Tedford and I attended the 
Executive Officer and Member Board 
President Leadership Forum on the first 
day, and it was a wonderful opportunity 
to look at how other boards of nursing 
are working in their respective states to 
improve the practice of nursing, protect 
the public, and work alongside their 
legislators to improve health care. 

I would like to share a few important 
tidbits from the meeting.  One is Nursys 
e-Notify through the NCSBN.  If you 
are not aware of Nursys, it is a national 
licensure verification and disciplinary 
database repository that allows you to 
access information on nursing licenses 
when needed.  There are several very 
important features available to nurses 
and employers alike.  

As a nurse, you can register online 
and you will be notified of a license 
status change or discipline updates for 
any of your licenses enrolled in Nursys 
e-Notify.  Nursys is a free service and 
registration is quick and easy.  You just 
go to www.nursys.com and register.  You 
will receive license expiration reminders 
via e-mail and/or text, as well as status 
updates.  It also offers free fraud protec-
tion, notifying you of any changes made 

to your license.  
As a health care or educational 

institution, you can register your com-
pany and enroll your employees in the 
system.  You will be notified of any 
disciplinary action taken on employees’ 
license, reminded of upcoming expi-
ration dates, and made aware of any 
nursing license that has expired.  It is a 
simple way to manage a large group of 
employees and not miss out on import-
ant information.   Again, this is a free 
service and Arkansas does participate 
in Nursys, along with most of our sur-
rounding states.  

Second, the items we are watching 
closely include Telehealth, the new 
Enhanced Nurse Licensure Compact 
and the APRN Compact.  Know that 
your board staff and board members 
are staying up-to-date on the changes 
occurring daily in surrounding states 
and across the nation.  I encourage you 
to be informed and educated on the 
changes as well.  You can get additional 
information on these and other health 
care policy issues by visiting our web-
site, www.arsbn.org, National Council 
of State Boards of Nursing website, 
www.ncsbn.org and Arkansas Nurses 
Association website at www.arna.org.  
We will continue to keep you updated 
as changes occur.

In closing, I would like to mention 
that one of our board members, Kaci 
Bohn, PhD, consumer member, was 
recognized alongside her mother, Mrs. 
Kathy Shipp, APRN, president of the 
Texas State Board of Nursing, at the 
NCSBN Midyear Meeting as the first 
mother-daughter board members to 
attend the conference.  We are proud to 
have Dr. Bohn representing Arkansas. 

SOME IMPORTANT TIDBITS

Kathy Shipp, APRN, president of the Texas 
State Board of Nursing; Kaci Bohn, PhD, 

consumer member, Arkansas State 
Board of Nursing

Photo courtesy of the National Council of
State Boards of Nursing.
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WE’RE BUILDING SOMETHING 

SPECIAL AT BAPTIST!

BHScareers @BHScareers

We’re a nicotine-free workplace.    |    EOE

It’s fun to live in such a vibrant, exciting and affordable city. Did you know that last 
year, Forbes ranked San Antonio as one of the Top 10 Best Cities for Jobs? And 
Baptist Health System was just named one of Forbes Top 500 employers in the 
nation! Join us!

For more information & to have a recruiter contact you, 
visit our website: BaptistOrthoJobs.com

Get in on the ground floor as we open our newest hospital,  
Baptist Orthopedic Hospital in San Antonio, Texas!
There’s a reason why so many people visit San Antonio. Why just visit when you can 
live here? We have great RN jobs for many specialties throughout our six-hospital 
system, and we are looking for Ortho, OR and Acute Rehab RNs for our brand new 
orthopedic hospital!

NOw HiriNG Or, OrTHO & AcuTe reHAB rNS!

BAPTIST ORTHOPEDIC HOSPITAL
Opening Fall 2016

Next to North Central Baptist Hospital
520 Madison Oak Dr.  •  San Antonio, Texas 78258

San Antonio, Texas

arArkansas
tobacco 
control
coalition

ALL ARKANSANS DESERVE TO BE PROTECTED FROM SECONDHAND SMOKE.

To learn more 
about the AR Tobacco 
Control Coalition and 
the state of tobacco 
control in Arkansas,

call 501-353-4249 
or email us at

ARTCC@lungse.org

NONSMOKERS WHO ARE EXPOSED TO

AT WORK INCREASE THEIR RISK OF
DEVELOPING LUNG CANCER,

SECONDHAND SMOKE

ASTHMA AND COPD.

TALK TO YOUR PATIENTS TODAY.

SECONDHAND 
STAMP OUT SMOKING

1-800-QUIT-NOW

NCSBN Provides 
Nursys e-Notify 

Free of Charge to 
Nurses Wishing to 
Track Their License 

Status
The National Council of State Boards of 
Nursing (NCSBN) now provides auto-
matic license status quickly, easily, securely 
and free of charge to individual nurses who 
enroll through Nursys e-Notify. This innova-
tive nurse licensure notification system was 
previously only available to institutions that 
employ nurses.
 
Nursys is the only national database for 
licensure verification for registered nurses 
(RNs), licensed practical/vocational nurses 
(LPN/VNs) and advanced practice regis-
tered nurses (APRNs). Nursys is designated 
as a primary source equivalent database 
through a written agreement with partici-
pating boards of nursing (BONs). Nursys 
is live and dynamic, and all updates to the 
system are reflected immediately, pushed 
directly from participating BON databases 
through frequent, secured data updates.
 
In just a few minutes, nurses can self-en-
roll into Nursys e-Notify for free and take 
advantage of a quick and convenient way 
to keep up-to-date with their professional 
licenses. They can receive licensure sta-
tus updates, track license verifications for 
endorsement and create and manage mul-
tiple license expiration reminders. Keeping 
on top of license status can help nurses pre-
vent fraudulent licenses or certificates being 
issued in their names.
 
Creating an account is quick and easy. 
Enroll at www.nursys.com/e-notify and 
select “As a Nurse” to complete the regis-
tration process. Learn more about Nursys 
e-Notify by viewing an introductory video 
or visiting the Nursys website. For questions, 
contact nursysenotify@ncsbn.org.
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ARKANSAS STATE
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1123 South University Ave. 
Suite 800
Little Rock, AR 72204
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8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using first 
initial and last name@arsbn.org

ADMINISTRATION 
Sue A. Tedford, MNSc, 
APRN - ASBN Executive 
Director

Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APRN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services 

Manager

Gail Bengal
Fiscal Support Specialist  

Andrea McCuien 
Administrative Specialist II

DISCIPLINE & PRACTICE

Deborah Jones, RN, 
MNSc, - ASBN Assistant 
Director

Debra Garrett, DNP, 
MNSc, APRN, ASBN 
Program Coordinator

Jim Potter, ASBN 
Regulatory Board  
Chief Investigator 

Corrie Edge, Legal 
Support Specialist 

Debra Fletcher, Legal 
Support Specialist

Stephanie Johnsen,  
Legal Support Specialist

Carmen Sebastino 
Administrative Analyst

Patty Smith  
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director
Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator
Jill Hasley, MNSc, APRN 
ASBN Program Coordinator
Margie Brauer
Licensing Coordinator
Carla Davis 
Licensing Coordinator
Lori Gephardt
Licensing Coordinator
Ellen Harwell
Licensing Coordinator

Carla Jordan
Licensing Coordinator  
Markeisha Phillips  
Licensing Coordinator

INFORMATION 
TECHNOLOGY
LouAnn Walker, Public 
Information Coordinator 
Albert Williams
Information Systems 
Coordinator
Susan Moore
Computer Operator

STAFF
DIRECTORY

SPECIAL NOTICE 
The Arkansas State Board of 
Nursing has designated this 

magazine as an official method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notification of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

office (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS Standing, L to R:  Sandra Priebe, RN; Kaci Bohn, Consumer Representative; Haley Strunk, LPN;
Lance Lindow, RN; Tammy Mitchell, LPN;  Pamela Leal, Rep. of the Older Population; Renee Mihalko-Corbitt, APRN; 
Mike Burdine, RN (not pictured is Board member, Karen Holcomb, RN)
Seated, L to R:  Yolanda Green, LPN, Secretary; Ramonda Housh, APRN, CNP, President; Terri Imus, RN, Vice President; 
Cathleen Schultz, RN, Treasurer

11501 Financial Centre Parkway
Little Rock, Arkansas 72211

501.223.3322 • 800.880.3322
www.PinnaclePointeHospital.com

We are a private care agency 
licensed by the Arkansas State 
Board of Health and certi�ed by 
the Arkansas Department of 
Human Services to provide the 
following services: personal care, 
companion services, homemaker 
services, respite services.
 
www.absolutecaremanagement.com

866-935-3730
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11501 Financial Centre Parkway
Little Rock, Arkansas 72211

501.223.3322 • 800.880.3322
www.PinnaclePointeHospital.com
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Substance Use Warmline
Peer-to-Peer Consultation and 

Decision Support
7 am – 3 pm PST Monday - Friday

855-300-3595

Free and confidential consulta-
tion for clinicians from the Clinician 
Consultation Center (CCC) at San 
Francisco General Hospital focusing on 
substance use in primary care 

Objectives of the Substance Use 
Warmline: 
• Support primary care providers 

in managing complex patients 
with addiction, chronic pain, and 
behavioral health issues 

• Improve the safety of medication 
regimens to decrease the risk of 
overdose 

• Enhance the treatment, care and 
support for people living with or 
at risk for HIV 

• Discuss useful strategies for clini-
cians in managing their patients 
living with substance use, addic-
tion and chronic pain. 

Consultation topics include: 
• Assessment and treatment of opi-

oid, alcohol, and other substance 
use disorders 

• Approaches to suspected misuse, 
abuse, or diversion of prescribed 
opioids 

• Methods to simplify opioid-based 
pain regimens to reduce risk of 
misuse and toxicity 

• Urine toxicology testing — when 
to use it and what it means 

• Use of buprenorphine and the 
role of methadone maintenance 

• Withdrawal management for 
opioids, alcohol, and other CNS 
depressants 

• Harm reduction strategies and 
overdose prevention 

• Managing substance use in special 
populations (pregnancy, HIV, hep-
atitis) 

• Productive ways of discussing 
(known or suspected) addiction 
with patients. 

The CCC’s multi-disciplinary team 
of expert physicians, clinical pharma-
cists and nurses provides consultation 
to help clinicians manage complex 
patient needs, medication safety, and 
a rapidly evolving regulatory environ-
ment. 

Case Scenarios
Clinician Consultation Center 

Substance Use Warmline (CCC SUW) 
Case 1*:

A physician called after his first visit 
with a 36-year old female patient tak-
ing methadone for chronic low back 
pain for 2 years. Physical therapy had 
been ineffective. She asked the provid-
er for alternatives to methadone, as 

well as treatment for chronic anxiety 
and insomnia. She had a history of 
substance use but denied current use. 
She was one of the physician’s new-
ly-inherited panel of patients with his-
tories of comorbid pain and substance 
use. 

The caller was concerned about: (1) 
cardiac toxicity from methadone, (2) 
how to titrate the patient off meth-
adone, and (3) whether the patient 
should be referred to a methadone 
maintenance program. 

The CCC SUW consultant advised 
the caller to try to get additional details 
on the patient’s past and current sub-
stance use to verify whether an opioid 
use disorder was present (specific DSM 
categories for opiate use disorders were 
discussed). If an opioid use disorder 
seemed likely, the caller was advised 
not to prescribe methadone because 
prescribing methadone for opioid 
addiction maintenance/detoxification 
requires being registered with the DEA 
as a Narcotic Treatment Program. The 
patient would need to be referred to a 
methadone treatment program or to a 
provider who holds a buprenorphine 
waiver. If the patient did not have a 
diagnosis of opioid use disorder, the 
caller was advised to work with (and 
possibly refer the patient to) a pain 
specialist to discuss buprenorphine 
and non-opioid therapies (including 

RESOURCE FOR CLINICIANS 

continued on page 12

The Arkansas Department of Health has requested that the following information be shared with cli-
nicians to provide them with a resource for managing complex patients with addiction, chronic pain, 
behavioral health issues and people living with or at risk for HIV. The Substance Use Warmline provides 
peer-to-peer consultation and decision making support. Please see below for more information and two 
case scenarios how Warmline has benefitted clinicians.  This information is also available on the Pre-
scription Drug Monitoring Program (PMP) website under the “Resources” link.
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The University of Arkansas Hope-Texarkana is a growing educational institution 
seeking dynamic, engaging individuals for full time instructor positions. Successful 
candidates will be well organized, punctual, reliable, team oriented, and will 
motivate students. They will possess the ability to interact positively with diverse 
groups of individuals, possess strong communication skills, and have the ability 
and willingness to use advanced technology. They will have a passion for teaching, 
and a genuine desire to serve students and the workforce.

The University of Arkansas Hope-Texarkana is accepting applications for a Full-
time Nursing Instructor & ARNEC Program Chair (11 month appointment) for 
the 2016-2017 academic year. Requirements:
• Masters degree in Nursing with an unrestricted Arkansas RN license.
• Three years clinical practice in patient care or nursing education.
• Teaching experience preferred.
• Willingness to teach at Hope and or Texarkana campuses.
• Night and weekend duties may be required.

Interested candidates should submit an application online which can be found at 
www.uacch.edu, letter of interest, resume, official transcripts, and three letters of 
recommendation. Applications may be mailed to University of Arkansas Hope-
Texarkana, Human Resource Officer, P.O.B.140 Hope, Ar. 71801.The review process 
will begin immediately. Only complete applications will be considered.

This position is subject to a pre-employment criminal background check. A criminal conviction or arrest pending adjudication 
alone shall not disqualify an applicant in the absence of a relationship to the requirements of the position. Background check 
information will be used in a confidential, nondiscriminatory manner consistent with state and federal law.
EOE/AA

Visit afmc.org/healthit or call 501-212-8616.

THIS MATERIAL WAS PREPARED BY AFMC HEALTHIT, A DIVISION OF THE ARKANSAS FOUNDATION FOR MEDICAL CARE (AFMC), PURSUANT TO A CONTRACT WITH THE
ARKANSAS DEPARTMENT OF HUMAN SERVICES, DIVISION OF MEDICAL SERVICES. THE CONTENTS PRESENTED DO NOT NECESSARILY REFLECT ARKANSAS DHS POLICY.

THE ARKANSAS DEPARTMENT OF HUMAN SERVICES IS IN COMPLIANCE WITH TITLES VI AND VII OF THE CIVIL RIGHTS ACT. MP2-AHIT.DMO.AD,8/15

AT TENTION MEDIC AID ELIGIBLE PROFESSIONALS

AFMC is now offering Arkansas Medicaid eligible professionals
no-cost assistance to achieve meaningful use. 

Let us help you earn your maximum Medicaid incentive payment. 

Your specialty is medicine. 
Our specialty is helping you

get the most out of your EHR.

For more information: 
www.arksna.com

ASNA School
Nurse Conference

June 13 & 14, 2016
Benton Event Center

17322 I-30, Benton, AR 72019
Phone:(501) 776-8068

                                                                        

Make reservation at the: 
Fairfield Inn & Suites Little Rock Benton

Address: 17320 I-30 North, Benton, AR 72019
Phone:(501) 722-6330

TELL THE HOTEL THAT YOU ARE WITH
ASNA TO GET YOUR DISCOUNT
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non-pharmacologic interventions) for 
chronic pain. The consultant discussed 
principles of opioid safety (including 
cardiac monitoring and tapering), how to 
approach new patients who transfer into 
care on chronic opioid therapies, and to 
consider obtaining a DATA 2000 waiver 
to prescribe buprenorphine.

Clinician Consultation Center 
Substance Use Warmline (CCC SUW) 
Case 2*:

A nurse practitioner called regarding a 
young, homeless HIV+ male patient with 
a 2-year history of daily methamphet-
amine use and severe agoraphobia and 
depression. His substance use and mood 
had worsened since his mother’s death 3 
months ago. He now presented to re-en-
gage in care after being ‘lost to follow-up’ 
for the past year, at the urging of his new 
partner (who is HIV negative) and other 
family members. 

The NP wanted to know: (1) what 

medications to use for treatment of his 
stimulant use disorder, and (2) whether 
structured treatment programs were avail-
able. 

The CCC SUW consultant discussed 
multiple evidence-based pharmacologic 
treatment options now available, includ-
ing mirtazapine and naltrexone. The 
decision was made to start mirtazapine 
to address methamphetamine use as well 
as the patient’s anxiety and depression. 
The consultant advised that a selective 
serotonin reuptake inhibitor (SSRI) could 
be added at a later point to help aug-
ment treatment if necessary. The consul-
tant also provided information on alter-
native treatment options (e.g. naltrexone, 
bupropion) if the recommended first-line 
approach was unsuccessful. Finally, the 
consultant provided the name of a local 
program dedicated to treating metham-
phetamine use among men who have sex 
with men (MSM) and offered to connect 

the caller to the CCC HIV Warmline and/
or PrEPline to discuss further HIV care 
and prevention for the patient and his 
partner. 

*Please note these are abbreviated 
case write-ups. Follow-up and additional 
details have been omitted for purposes of 
brevity.

This project is supported by 
the Bureau of Primary Health 
Care (BPHC) and the HIV/AIDS 
Bureau (HAB) AIDS Education 
and Training Centers (AETCs) of 
the Health Resources and Services 
Administration (HRSA) in the U.S. 
Department of Health & Human 
Services (DHHS)

Learn more about the Clinician 
Consultation Center Substance Use 
Warmline at http://nccc.ucsf.edu/clini-
cal-resources/substance-use-resources

Resource for Clinicians continued from page 10
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   I choose 
         flexibility.

I choose
   UAMS.
Accelerated RN to BSN or RN
to BSN/MNSc Programs 

 Flexible schedule for the busy nurse

 5 start dates throughout the year

 7 1/2  week courses

 Program completion in 
 12 to 18 months

 BSN online / MNSc hybrid 

 Project-based capstone at the 
 end of the program 

 All students graduate with a BSN degree 

Program Choices
RN to BSN/MNSc

7 hours of Master’s core courses online 
and hybrid 

Some Master’s courses run the full 
semester instead of 7 ½ weeks

Meet for initial orientation class. Some 
Master’s courses require occasional 
meetings.

Program length 18 months
www.nursing.uams.edu

Arkansas' most comprehensive nursing college offering BSN, MNSc (7 specialties), DNP, BSN-PhD and PhD degrees.

     Redesigned with
           You in Mind.

Accelerated RN to BSN 

Completely online

All courses run 7 ½ weeks

Only meet the first day of orientation 
for ID badge and onboarding 

Program length 12 months

UAMS CON recruiting ad.indd   1 7/30/15   1:52 PM



14 501.686.2700

ATTENTION APRNS: LEGISLATIVE 
UPDATES TO THE NURSE PRACTICE ACT 
AND CHAPTER 4 RULES 

The spring 2015 legislative session 
brought multiple changes to the Nurse 
Practice Act and Chapter 4 Rules that 
pertain to advanced practice registered 
nurse (APRN) practice and prescribing. 
Statute changes to the Nurse Practice Act 
became effective on July 22, 2015, and 
the subsequent changes to the Chapter 
4 Rules became effective on March 26, 
2016. 

Act 529:
Allows APRNs with Prescriptive 

Authority and a Drug Enforcement 
Administration (DEA) number to 
prescribe hydrocodone-combination 
products (now in the Schedule II con-
trolled substance category) if expressly 
authorized by the collaborative practice 
agreement (CPA). APRNs who wish to 
prescribe hydrocodone-combination 
products (HCPs) must submit a new or 
updated CPA that contains the follow-
ing language:

“The (above named) APRN is autho-
rized to prescribe drugs listed in Schedules 
III through V and hydrocodone-combination 
products from Schedule II of the Controlled 
Substance Act.”

After the ASBN receives the new or 
updated CPA with the required lan-
guage, the DEA is contacted and the 
APRN is sent a letter containing the 
remaining steps to complete the pro-
cess.  This process is also located on 
the ASBN’s website and under the Adv. 

Practice tab (see link “APRNS: Process for 
Verification of DEA Registration for HCP 
Product Prescribing”). After the DEA has 
updated the APRN’s DEA registration 
to include Schedules 2, 3, 3N, 4, and 5, 
the APRN can begin prescribing HCPs 
(within their scope of practice). Please 
note that HCPs are the ONLY Schedule 
II controlled substance that can be pre-
scribed by APRNs. 

Also, remember:
• APRNs must fax a copy of their 

new or updated DEA registration 
to the ASBN for their file (fax #: 
501.686.2714, attention APRN 
Dept). No confirmation of receipt 
will be sent.

• APRNs must add HCPs to their pre-
scriptive protocols – do not submit 
these to the ASBN unless requested.

• It is the responsibility of APRNs 
to notify the DEA of additions or 
terminations to their collaborative 
practice agreements (including prac-

tice location/address). 

Act 824:
Allows APRNs to enter into a collab-

orative practice agreement (CPA) with 
a practicing physician who has similar 
training in scope, specialty, or exper-
tise to that of the APRN. The previous 
language required that the physician 
had to have a practice comparable in 
scope, specialty, or expertise to that of 
the APRN. This change provides APRNs 
with more options for qualified collab-
orative physicians for their CPA. It also 
requires that the collaborating physi-
cian be in current practice. Please note 
that this update does NOT change the 
APRN’s scope of practice.     

 
Act 1208: 

Allows the AR Department of Health 
(DHS) to review prescriber and dispens-
er information to determine if there is 
suspicion of abuse or misuse of con-

Jill Hasley, MNSc, APRN, ASBN Program Coordinator
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ATTENTION APRNS: LEGISLATIVE 
UPDATES TO THE NURSE PRACTICE ACT 
AND CHAPTER 4 RULES 

Follow us on Facebook & Twitter @ThinkNurse! 

trolled substances. If identified, DHS will 
notify the appropriate licensing board.

Permits DHS to issue an alert to the 
prescriber if his/her patient is being pre-
scribed opioids by more than three physi-
cians within a 30-day period.                                             

Requires prescriber education, patient 
evaluation, and prescriber requirements 
for treating patients with chronic nonma-
lignant pain. This requirement was added 
to the Chapter 4 Rules.

Prescribing Education – 
Requirement of two hours of prescribing 
laws that apply to Arkansas APRNs. For 
APRNs who hold a Prescriptive Authority 
Certificate (PAC), upon APRN license 
renewal (every two years), two of the 
five required pharmacotherapeutic con-
tinuing education hours must contain 
information on maintaining professional 
boundaries and prescribing laws. APRNs 
issued a PAC after December 31, 2015, 
shall obtain a minimum of three hours 
of continuing education on maintaining 
professional boundaries and prescrib-
ing laws for their first license renewal. 
Subsequent license renewal cycles will 
only require two of the five hours to 
include this information. Please check 
the ASBN website and ASBN Update for 
information on how to obtain these con-
tinuing education hours. Also, to reacti-
vate a PAC number, the APRN must sub-
mit documentation of two hours (total) 
of continuing education (that includes 
maintaining professional boundaries and 
prescribing laws). These two hours are 
counted toward the five hours for each 12 
months of non-prescribing activity.

Allows licensing agencies to require 
prescribers to run a PMP report prior to 
prescribing opioids.

Opioid prescribing guidelines for 
emergency departments – hospitals will 
be responsible for drafting and adopting 
these guidelines for provider prescribing 
of opioids to their emergency department 
patients. These guidelines shall address, 
at a minimum:

Our Nursing Team has helped AHP to 
become a leading supplier of temp 
nurses to facilities across the state 
for almost 25 years!!  Thank you to 

all of you who have made this 
possible.  We are forever grateful!

425 N. University 
Little Rock, AR 72205
www.ahpnurses.com
501-666-1825
FAX 501-666-8544
FOLLOW US ON 
FACEBOOK!

RN’S & LPN’S FOR PRN SHIFTS.  RN TRAVELERS NEEDED 
FOR SHORT TERM CONTRACTS IN ALL AREAS OF THE 

STATE:  MS, ER, PSYCH, OB, CCU, ETC. COMPLETION AND 
REFERRAL BONUSES FOR TRAVEL ASSIGNMENTS! 

TEMP NURSES WITH BENEFITS:  CALL TODAY 
FOR MORE INFO…MEDICAL, DENTAL, VISION INSURANCE 

AVL., ALONG WITH 401K RETIREMENT!

CURRENTLY 
HIRING 

Be a part of Changing Lives for the better, together at 

Hillcrest Medical Center

We welcome applications for all nursing positions, specifically: 

Med/Surg • Med/Surg ICU •  Cardiac • Surgery
Our nurses enjoy competitive benefits & pay, terrific sign-on bonuses, 

continuing education, a friendly work environment and more!

Up to $10,000 sign-on bonus and/or relocation 
available for select areas.
Learn more and apply online at 

www.hillcrest.jobs or call 918.579.7878.

1120 S. Utica Ave. • Tulsa, OK 74104continued on page 16
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continued on page 18

• Treatment of chronic nonmalignant 
pain and acute pain

• Limits on amounts & duration of 
opioid prescriptions

• Identification of situations where 
opioid prescriptions should be dis-
couraged or prohibited

Makes changes in the administration 
of the PMP.

Allows prescribers and dispensers to 
delegate the task of obtaining prescrip-
tion monitoring PMP reports. Delegates 
must sign up using a delegated account 
with DHS prior to running a report. 
Delegates (licensed nurses) will have 
their own account/password.  The 
Chapter 4 Rules stipulate that APRNs can 
only delegate this task to two licensed 
nurses per practice location. Prescribers 
should NEVER give out their account 
information or password to anyone, 
including their delegates. The process 
for APRNs to sign up delegates to access 
PMP reports on their behalf is as fol-
lows:
• After selection of two licensed 

delegates (licensed nurses), the 
APRN has to activate their delegate 
accounts; their accounts will be 
linked to the APRN’s account, so be 
sure the delegate is someone trust-
worthy and ethical, as PMP reports 
are HIPAA-protected documents 
(part of the medical record). 

• Go to: http://www.arkansaspmp.
com 

• Select the “Delegate” link 
• Follow the directions on pages 

34-37 of the Training Guide for AR 
Practitioners & Pharmacist (there is 
a link for this on the website)

For technical help, contact the Help 
Desk at arpmp-info@hidinc.com or 
855.729.8917.

It is the responsibility of the APRN to 
terminate a delegate’s access to the PMP 
system upon termination or resignation 
of the delegate’s employment.

Act 411:
For APRNs who own their own clinics 

or serve in an administrative role, this 
information is important to know:

Health care facilities are required to 
report to the appropriate licensing agen-
cy:
• Disciplinary action as a result of 

diversion, misuse, or abuse of illicit 
drugs or controlled substances

• Voluntary resignation of individuals 
facing disciplinary action as a results 
of diversion, misuse, or abuse of 
illicit drugs or controlled substances

• Must be reported within 7 days of 
final disciplinary action or employee 
resignation

Act 997:
Changes the composition of the 

Board of Nursing:
• Increases the number of APRNs 

from one to two; at least one of 
these APRNs must hold a prescrip-
tive authority certificate (PAC) num-
ber. 

• Decreases the number of RNs from 
six to five

• Decreases the number of LPNs/
LPTNs from four to three

• Adds an “at large” position that can 
be filled by an RN, LPN or LPTN

• Requires one of the APRNs or RNs 
to be a nurse educator

Additional Chapter 4 Rules Updates:
For retired APRN license status:

• APRNs who want to retire their 
APRN license may request to do so, 
and be allowed to use the title, but 
they shall not practice advanced 
practice nursing. 

• Retired APRNs who maintain an 
active RN license may practice in the 
role of an RN (but not in the role of 
an APRN).

Additional language was added to 
the Prescribing Privileges, Section VIII. 
D. 6 – 8:

6.  The APRN will keep accurate records 
to include the medical history, 
physical examination, other evalu-
ations and consultations, treatment 
plan objective, informed consent, 
treatment, medications given, agree-
ments with the patient and periodic 
reviews.

7. The APRN will periodically review 
the course of scheduled drug 
treatment of the patient and any 
new information about etiology 
of the pain. If the patient has not 
improved, the APRN may assess the 
appropriateness of continued pre-
scribing of scheduled medications 
or dangerous drugs, or trial of other 
modalities.

8.  The APRN will obtain written 
informed consent from those 
patients he or she is concerned may 
abuse controlled substances and 
discuss the risks and benefits of the 
use of controlled substances with 
the patient, his or her guardian, or 
authorized representatives.

APRNs (who hold a DEA number) 
who have violated the Nurse Practice 
Act/Rules involving prescription drugs 
who are on current probation with the 
ASBN: 
• Shall review a current PMP report 

(run within the past 30 days) prior 
to prescribing an opioid. Review of 
the PMP report shall be documented 
in the patient’s medical record.

Per Act 1208, an additional section 
was added to the Chapter 4 Rules: 
Section XII “Prescribing for Chronic 
Nonmalignant Pain:” 
A.  Chronic nonmalignant pain is 

defined as pain requiring more than 
three consecutive months of pre-
scriptions for:

1. An opioid that is written for more 
than the equivalent of 90 tablets, 
each containing five milligrams of 

Attention APRNs: Legislative Updates to the Nurse Practice Act and Chapter 4 Rules continued from page 15
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Griffey’s Professional Uniforms, Inc. 
Serving the UNIFORM NEEDS of medical 
professionals in Arkansas since 1970

 

4 LOCATIONS TO SERVE YOU: 

8609 W. Markham, LR  501.225.6007                                                                                                                     813 Oak St., Conway   501.329.6007 

4000 McCain, NLR  501.758.7608                                                                                                315 Section Line Rd., Hot Springs  501.525.1007 

instore only  coupon   $5.00 off  
Any one item purchase of $25. or more, one use only, one coupon per day/visit. Not to 

be combined with any other offers.      Offer expires July 31, 2016                                           

Enter ARNURSE in the group sign 
in box for for 10% off total 
online purchase
www.griffeysuniforms.com
Expires: July 31, 2016

NURSING 
PROFESSIONALS

Correct Care Solutions 
currently has job openings 

in Arkansas for:
 

Registered Nurses
Licensed Practical Nurses

New Grad RN’s

We offer generous 
compensation and a 

benefits package which 
includes medical, 

dental, 401K, tuition
reimbursement and more.  

We invite you to take a 
look at our career 

opportunities and the 
benefits of working at CCS

jobs.correctcaresolutions.com

Contact Tammy Lamb
for more information 

TLamb@correctcaresolutions.com
615-870-2580

CCS is an EOE/Minorities/Females/Vet/Disability Employer

EEO
/A

A
/M

/F/Vet/D
isabled

HIRING GREAT NURSES
•LPNs
•LPN Supervisors
•RNs
•RN Supervisors
•Plus Many More!
APPLY ONLINE AT
AR-DHSJobs.com

/ARDHSJobs

/Arkansas DHS Jobs

The Law Offices of Darren O'Quinn
36 Rahling Circle, Suite 4

Little Rock, AR 72223
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Attention APRNs: Legislative Updates to the 
Nurse Practice Act and Chapter 4 Rules continued 
from page 16

hydrocodone; or
2. A morphine equivalent dose of more 

than 15 mg per day; or
3. Tramadol – a prescription for 120 or 

more, 50 milligram tablets.

B.   Patient Treatment and Evaluation
1. The patient shall be evaluated at least 

one time every six months by a physi-
cian who is licensed by the Arkansas 
State Medical Board.

2. A current PMP report shall be 
reviewed at least every six months. 
The review shall be documented in 
the patient’s medical record.

3. A current pain contract with the 
patient shall be maintained and 
include, at a minimum, requirements 
for:
a.   Random urine drug screens and
b.   Random pill counts

C.  The requirements of this section shall 
not apply to a patient:

1.   Whose pain medications are being 
prescribed for a malignant condition:

2.   With a terminal condition;
3.   Who is a resident of a licensed 

healthcare facility;
4.  Who is enrolled in a hospice pro-

gram; or
5.   Who is in an inpatient or outpatient 

palliative care program.   

For questions, please contact Jill Hasley 
at jhasley@arsbn.org or 501.686.2725. 

 

The University of Arkansas – Fort Smith is located on a beautiful 140-acre campus in the River Valley of Western 
Arkansas, nestled between the scenic Ozark and Ouachita Mountains. UAFS is one of 18 campuses that comprise the 
University of Arkansas system and is one of the largest suppliers of healthcare professionals in the state. 

The Carolyn McKelvey Moore School of Nursing offers an exciting environment to educate future nurses!  Housed 
in a 66,000 square foot facility that features a birthing center, critical care unit, 2-nine bed and 1-six bed fully 
equipped lab, a 7 bed simulation lab with one way mirror and cameras and hi-fidelity patient simulators, a fully 
equipped patient room, a nursing station and three computer labs. Classrooms feature a nova station, Sanyo 
televisions with DVD/VCR combination mounted in the ceiling on either side of a large electric projection screen, 
Educarts, Elmos, and the capability to engage the DVD/VCR from the nova station!

Faculty enjoy fully furnished private offices! The School of Nursing is eager to attract faculty who are committed 
to active, learner-centered teaching, innovation in curriculum design and delivery, and ongoing professional 
development and scholarship. We are currently seeking candidates for the following nursing faculty positions:

Community Health
Jim L. Hanna Endowed Professorship

Licensed Practical Nursing
Medical - Surgical

Pediatrics
Douglas O. Smith Jr. Endowed Professorship

For additional information visit our website: www.uafs.edu
University of Arkansas – Fort Smith

Human Resources
5210 Grand Avenue, Fullerton Administration Bldg., Room 239

P.O. Box 3649
Fort Smith, AR  72913-3649

 Telephone: 479-788-7088     •      Email: jobs@uafs.edu
AA/EOE

LPNs
Now accepting applications for 

LPN/RN for all shifts

Apply in person at
Nursing & Rehab@Good Shepherd

3001 Aldersgate Rd. LR.
501-217-9774

EOE
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ASBN FEES
EFFECTIVE JULY 1, 2016

Fee
Renewal

APRN $65.00
RN $100.00

LPN/LPTN $90.00

Endorsement
APRN $125.00

RN & LPN $125.00

Initial Licensure
APRN $125.00

RN/LPN $100.00

Miscellaneous Fees
Duplicate License $30.00

Prescriptive Authority $160.00
Temporary permit $30.00

Retired License $15.00
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Silver Sponsors
Baptist Health Schools
Chenal Properties
Griffey’s Professional Uniforms

Jefferson Comprehensive Care System
Jefferson Regional Medical Center
John Brown University
Little Rock School District

UAMS
UAMS College of Nursing
Unity Health 
University of Arkansas Fort Smith

     Sponsored by 

Compassion finalists:

Travis Carter, RN Unity 
Health Harris Medical 
Center 

Carolyn Dotson, RN 
Baptist Hospital Little 

Rock

Kerin Gray RN, UAMS

James Hemund, CHI St. 

Vincent Hot Springs

Peggy Langston, ARINS 
Home IV Infusion 

Kajsa Pyers, RN CHI St. 

Vincent
Carol Richards 
MBA,BSN,RN 

Central AR. VA

Uvita Scott RN, Little 
Rock School District 
Health Services

Alisa Carlock, RN UAMS

Julie Sullivant RN, JRMC 
Labor and Delivery

Educator finalists:
Dr. Debbie Koch
University of Arkansas Ft. 
Smith 
Dr. James Mark Tanner 
University of Arkansas 
Medical Sciences College 
of Nursing

Laura Shirey 
Southern Arkansas 
University

Emily Arnold
Jill Avery

Susan Barnett
Mary Jo Burger
Julie Burkheart
Alisa Carlock
Travis Carter
Patti Cash

Jeanine Charles
Angela Chukuana

Pam Clayborn 

Keya Cooley
Amelia Dawson

Valentina Del Carmen
Carla Devose

Carolyn Dotson
Connie Douda

Rashad Eackles
Kari Epperson
Mary Fehlberg

Ashley Ferguson
Phillip Flanders

Leann Furgason
Paula Gonzalez

Kerin Gray
Gretchen Hackler

Marjorie Hays 
James Hemund

Lori Hill 
Joan Hooper
Jarrod Jerry

Michelle Kimball
Rachel Kiser

Angela Kuntz
Heath Lafavers
Peggy Langston

Christel McEntyre
Beth Mericer

Christina Miller
Nancy Murdock

Dana Niederhauser
Christie Northern BSN, RN 

 Jon Peters
Daina Potter

Connie Pugh
Kajsa Pyers

Karen Reynolds 
Carol Richards

Clara Richardson
Uvita Scott

Julie A. Sullivant
Bonnie Sutton
Tomeka Toney

Dr. James Mark 
Monica Chipps
Dr. Karen Davis

Carolyn Hockersmith
Debbie Koch

Heather Lawrence
Christina McDaniel
Carolyn Morrisey

Ellen Odell
Larronda Rainey

Fermin Renteria
Laura Shirey

Dr. James Mark Tanner

Diamond

CREATING 
HEALTHIER 
COMMUNITIES 
IS OUR MISSION.
CHI St. Vincent is proud to care for you.

Chad S. Aduddell 
Interim Market Chief Executive Officer

Creating a healthier Arkansas means reaching beyond our walls.  
It means working together to build healthier families and foster 

greater hope. 

We are an active member in the neighborhoods we serve, and we 

are dedicated to providing world-class care that is easily accessible to 

every Arkansan. 

CHI St. Vincent is committed to delivering the very best health care 

to you and your family and creating healthier  communities.

Discover how CHI St. Vincent serves your community at chistvincent.com.
PlatinumDiamond
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10th Annual Compassionate 
Nurse and Nurse Educator 

Awards Banquet
 Nurses and Nurse Educators from around 

the state gathered with their families, em-

ployers, co-workers and friends for the 10th 

annual Awards Banquet Saturday, June 4th at 

the beautiful Chenal Country Club in Little 

Rock.

 This annual event, created and presented 

by Publishing Concepts, Inc, celebrates the 

outstanding efforts our Arkansas Nurses and 

Nurse Educators put forth everyday-both on 

the job and off. Nominations for our Nurse 

and Nurse Educator heroes were submitted 

by patients, co-workers and employers state-

wide.

 The Banquet was hosted by Mistress of 

Ceremonies, Donna Terrell, local Fox News 

anchorperson. Awards were presented by Al 

and Virginia Robertson founders of Publish-

ing Concepts, Inc.

This year’s Compassionate Nurse Award 

Winner was Uvita Scott. Debbie Koch was 

chosen Nurse Educator of the year.

The Nurse Comforter

Everyone has heard of “horse whisper-

ers”, who can calm those majestic animals.  

I would like to introduce you to a “Nurse 

Comforter”, who has affected our group of 

nurses in profound ways.  Her name is Uvita 

Scott.  She is like a mighty wind blowing 

away the hurts and anguish for those of us 

who are supposed to do that for our patients 

(who happen to be students in our public 

schools).  That mighty wind infuses strength 

into each of us as School Nurses in the Little 

Rock School District enabling us to carry that 

strength to those we serve.  

Our students are not protected by a hos-

pital environment.  In fact they often live in 

the war torn areas of our own city, the streets 

of Little Rock.  They are subjected to violence 

that not so infrequently takes away someone 

they love, perhaps even before their own eyes.  

Our students are sometimes victims of abduc-

tion, rape, human trafficking, hunger, child 

neglect or abuse and the list actually goes on 

and on. 

At times someone will come into a health 

room with a broken body part and not nec-

essarily caused from an injury that occurred 

that day.  Sometimes it will have occurred on 

a Friday evening or weekend and they have 

to wait through the agony of a fractured bone 

until they can see the School Nurse on Mon-

day.  That nurse will then take steps to contact 

the parent to advise immediate medical care, 

which is not as “cut and dry” as it sounds, but 

it can take considerable time to get the parent 

involved and committed to take action.  

In other words, School Nurses are often on 

the front lines of not only treating illnesses 

and injuries that present to the school health 

room and giving medications, but counseling 

children and young people broken by their 

circumstances.  That involves intervening in 

crisis situations such as students with suicidal 

thoughts and/or threats.  Uvita has a great 

record of performing all of these many times 

2016 2016

2016 2016

2016 2016
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over in the more than twenty-five years of ser-

vice she has rendered to her students in Little 

Rock School District.

Uvita is a seasoned nurse with an impec-

cable work ethic who does not shy away from 

honing her skills and continuing her educa-

tion to improve her clinical strengths.  She 

also maintains membership in professional 

nursing organizations such as ANA, ARNA, 

ASNA, NASN.

Her diligence in improving community 

health is evidenced by the projects she initi-

ates at Booker Arts Magnet Elementary School 

in Little Rock.  These have included exercise 

programs, science fairs and other ventures that 

benefit not only the students but the faculty 

and staff also.  Each year in the Fall Uvita 

hosts the Little Rock School District Flu Vac-

cine kick off clinic which is usually reported 

by the local TV news channels.

Parents have even called to compliment 

her competent care of students with health 

concerns like diabetes.  Teachers and staff have 

been known to seek her advice concerning 

their health issues.

A teacher and longtime coworker described 

her as someone who never gets lunch and 

remembrance of her not so infrequent com-

ment: “Oh my gosh, it’s head lice”.

At one time in her own life Uvita faced 

an earth-shaking surgery that would have 

brought down a person of lesser strength.  

But she came back and overcame the odds 

in order to continue contributing to school 

nursing in particular and humanity in general.  

She did not whine or complain about her 

circumstances but became an even greater en-

courager to us, her fellow school nurses.  She 

often signs off her messages with “BNKurged” 

(be encouraged).  We consider her a “silent 

servant”, not expecting any compensation for 

her kindness except the good feeling she gets 

inside herself.

So it is in this environment as school 

nurses that we at times become overwhelmed 

when we ourselves face crisis in our own 

personal families.  That can include the illness 

or death of someone we love such as husband, 

wife, child, friend or even illness for ourselves.

Uvita prays with us collectively with such 

profound faith that it is evident she gains her 

strength from God and not mere man.  She 

is very quick to admit that.  She calms our 

anxieties and our fears.  She brings peace with 

her caring words. Uvita is always there with 

the right things to say and her tender touch 

that we can feel even through the “cloud” of 

an email.  I would not only call her a “Nurse 

Comforter”, but I really consider her our 

“Nurse Chaplain”.  She can take our pain and 

help us see that good can even come out of 

crisis.

Uvita Scott is our “Nurse Comforter”.                                                   

2016 2016

It is my privilege to nominate Dr. Debbie 

Koch for the honor of being recognized as 

the most outstanding nurse in our state. Dr. 

Koch is a caring servant leader to patients, 

students, faculty members, supervisors, as 

well as nurses and members of the commu-

nity. Dr. Koch sets an example of excellence 

and compassion in her daily walk. She is the 

first to identify opportunities for support 

and or growth and offers to lead or collabo-

rate with others to achieve desired goals for 

health care delivery and teaching learning 

experiences. Dr. Koch portrays the qualities 

of professional nursing in a quiet manner 

to ensure that she does not draw attention 

to her leadership actions as she serves those 

around her. 

Dr. Koch is instrumental in the develop-

ment of new faculty and nursing students 

in their careers. She is a driving force in the 

success of others and the school of nursing. 

Dr. Koch goes above and beyond to lift up 

those around her through example and the 

gift of her time and talent. She has the ability 

to understand the view and needs of others 

and offer support at the time of need. She 

seeks and implements new opportunities for 

learning, improvement, and the pursuit of 

excellence. Dr. Koch contributes to the de-

velopment of all those around her. Students 

and faculty members often describe her as 

committed to their success and always there 

for them when they need something. She in-

spires us on a daily basis and I believe she is 

a light in the lamp of the nursing profession 

in Arkansas.   



23www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! 

Looking for adventure? Your SEARHC stops here!

We’re looking for nurses interested in an adventurous lifestyle 
and are community oriented to fill open positions at SEARHC’s 
Ethel Lund Medical Center in Juneau, Alaska.

Our focus is providing the highest quality of care to our patients. 

Let the adventure begin. . .

Join us in caring for the health of 
Southeast Alaska communities.

recruitment@searhc.org 
1.907.364.4596

Competitive salary and benefits 
package including sign-on bonus and 
relocation!
Apply online today!  
searhc.org/careers

Apply now to advance your career
ualr.edu/nursing   •   501.569.8070

Complete your BSN online while working full time as a registered nurse.  
UALR offers full time (12 month) and part time (18 month) enrollment to 
meet the needs of Arkansas’ working RN’s.  

University of ArkAnsAs At LittLe rock

DepArtment  
of nUrsing

RN to BSN Online
Now accepting applications — Complete in 1 year

Stephanie Paladino
BSN Graduate
Walker Scholar

Public Notice of Accreditation 
Review of University of 
Arkansas Baccalaureate 

Degree in Nursing
 

Signed, written comments may be 
submitted to: Commission on 
Collegiate Nursing Education
Attn: Third-Party Comments

One Dupont Circle NW, Suite 530
Washington, DC 20036

The University of Arkansas Eleanor 
Mann School of Nursing’s Bachelor of 
Science in Nursing (BSN) program is 

scheduled for an on-site accreditation 
review by the Commission on 

Collegiate Nursing Education (CCNE) 
on September 26-28, 2016.

Written and signed third-party 
comments will be accepted by CCNE 

until September 5, 2016. “CCNE shares 
third-party comments with members 

of the valuation team prior to the visit, 
but at no time during the review 

process are these comments shared 
with the program” (CCNE, 2014, p.8).  
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By Angela Lasiter, BA; Madeleine Parrish, BS, Academic Affairs Specialist, Arkansas Department of 
Higher Education and Roger Guevara, PhD, MA, Professor, Southern Arkansas University

ACTION PLAN TO PREVENT 
UNPLANNED PREGNANCIES

Arkansas has the highest teen 
birth rate in the nation. In 2014, 
3,782 Arkansas teens gave birth to an 
unplanned child. Of these unplanned 
pregnancies, almost 75 percent occurred 
in women aged 18 to 19 years. While 
there have been improvements in the 
past decade, the need for dramatic action 
is necessary in Arkansas to improve the 
lives and futures of young adults.

Students who face an unplanned 
pregnancy encounter many obstacles 
to continue their education. They must 
balance time and energy between the 
obligations of rearing a family, school 
work and potentially a job. Those who 
are unable to continue their education 
because of these obstacles are much 
more likely to face economic challenges 
throughout their life. The value of a 
college education is clear. Individuals 
who go on to receive a degree are more 
likely to build a career and earn higher 
salaries. 

During the 2015 Arkansas General 
Assembly Regular Session, State 
Reps. Deborah Ferguson and Robin 
Lundstrom, and State Sen. Keith Ingram 
sponsored legislation that Gov. Asa 
Hutchinson signed into law as Act 
943.  The law requires the Arkansas 
Department of Higher Education 
to implement a plan of action to 
prevent unplanned pregnancies among 
unmarried 18- and 19-year-old college 
students. Arkansas is only the second 
state in the country to initiate such 
a bold endeavor. Mississippi passed 

similar legislation in 2014.
A working group was established to 

draft an action plan for all two- and 
four-year public colleges and universities 
in Arkansas. The plan is designed to 
be a guide that can be adapted to meet 
individual needs and preferences at 
each school. The working groups was 
co-chaired by Angela Lasiter, Arkansas 
Department of Higher Education; 
Lynette Watts, Women’s Foundation; 
and Dr. Roger Guevara, Southern 
Arkansas University. Members included 
co-sponsors Ferguson and Lundstrom, 
student intern Madeleine Parrish, and 
representative of colleges, universities, 
nonprofits and various agencies.

The action plan received approval 
from the Arkansas Higher Education 
Coordinating Board and the Arkansas 
Legislative Council in early November 
2015. The working group continued to 
collaborate on the best way forward. 

Working closely with the National 
Campaign to Prevent Teen and 
Unplanned Pregnancy (National 
Campaign), the group developed 
suggested resources for the schools’ 
consideration that include:
• A website with information and data 

from state, regional and national 
sources

• A video featuring Arkansas students 
discussing the obstacles of an 
unplanned pregnancy

• Online lessons developed by the 
National Campaign including 
interactive activities that focus 

on the importance of preventing 
unplanned pregnancy, abstinence, 
information on birth control, and 
the creation of a personalized action 
plan

Schools retain the ability to choose 
which resources they will utilize. These 
tools can be easily incorporated into 
student orientation, curriculum, and/or 
an already established health awareness 
program. 

While the Act 943 action plan 
targets unmarried older teens attending 
college, we anticipate a much further 
reach. As students receive preventative 
information as freshmen, they may 
reach out to older students, friends and 
family.  Student organizations are also 
encouraged to educate and mentor 
younger teens on the prevention of 
unplanned pregnancy.  

The action plan will help ensure 
students have readily available and 
accurate information and resources 
to prevent an unplanned pregnancy. 
Ultimately, this can help young women 
and men pursue and complete their 
higher education and reduce the rate of 
unplanned teen pregnancies in Arkansas.  

For more information, contact:
• Angela Lasiter at 501-371-2021 or 

angela.lasiter@adhe.edu
• The National Campaign website at 

http://thenationalcampaign.org/
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AMERICA’S
PREMIER
BIG CAT
REFUGE

Donate & Volunteer
Camping & Lodging
Trolley Tours & Education
Motorcycles & Groups Welcome

7 Miles South of  
Eureka Springs on Hwy 23

239 Turpentine Creek Lane, Eureka Springs, AR 72632

TurpentineCreek.org

479.253.5841

R N  t o  B S N  

R N  t o  B S N / M S N  

R N P  t o  B S N / M S N

M S N

P o s t - M S N

N u r s e  E d u c a t o r  
C e r t iC e r t i f i c a t e

E n r o l l  p a r t - t i m e  o r  
f u l l - t i m e .  B e g i n  t h e  p r o g r a m  a n y  

s e m e s t e r ,  i n c l u d i n g  s u m m e r .  
C l i n i c a l s  a r e  i n  y o u r  h o m e  

c o m m u n i t y .

C h e c k  u s  o u t  f o r  y o u r  C h e c k  u s  o u t  f o r  y o u r  
o n l i n e  e d U C A t i o n

* P e r i o d i c  c a m p u s  v i s i t s  r e q u i r e d .  
D a t e s  k n o w n  a t  t i m e  o f  r e g i s t r a t i o n .    

F o r  m o r e  i n f o :  5 0 1 - 4 5 0 - 3 1 1 9  
w w w . u c a . e d u / n u r s i n g  

NURSING
 O N L I N E *  P r o g r a m s

f r o m  U C A
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The full statutory citations for disciplinary actions can be found at www.
arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent viola-
tions are A.C.A. §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or 
attempting to procure a license to practice nursing or engaged in the practice of 
nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorali-
ty;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming 
drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully 
or repeatedly violated any of the provisions of this chapter.” Other orders by 

the Board include civil penalties (CP), specific education courses (ED), and 
research papers (RP). Probation periods vary and may include an employee 
monitored nurse contract and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected 
violations of the Nurse Practice Act. To submit a report use the online com-
plaint form at www.arsbn.org, or to receive additional information, contact the 
Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

Disciplinary Actions APRIL 2016

DISCIPLINARY	ACTIONS	
April	2016	
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Name	 License	#	 City	 Action	 Violation	 Effective	Date	

Almond	 Derek	 L055192	 Spirit	Lake,	
ID	

Letter	of	
Reprimand	

(a)(6)	 March	29,	2016	

Arnold	 Daniel	Blaine	Jr.	 R039906,	
L021724	

Alexander	 Letter	of	
Reprimand	

(a)(6)	 March	30,	2016	

Ashcraft	 Randi	Carol	
Davis	

L040113	 Grapevine	 Letter	of	
Reprimand	

(a)(6),	
(a)(9)	

February	29,	2016	

Ault	 Martin	Alan	 R097071	 Hot	Springs	 Probationary	
Status	Removed	

	 March	14,	2016	

Bassetti	 Wanda	Renee	
Billingsley	
McClellan	

A001769,	
R040786,	PAC	
01636	

New	
Edinburg	

Probation	of	
Prescriptive	
Authority	-	2	years	

a(9)	 April	14,	2016	

Beaty	 Chardae	C.E.C.	
Webster	

R096610	 Hatfield	 Letter	of	
Reprimand	

(a)(2)	 February	17,	2016	

Bollinger	 Jeffrey	Michael	 L053463	 Little	Rock	 Suspended	 Terms	of	
Reprimand	

April	13,	2016	

Boyles	 Brandie	Ellen	 R093567	 North	Little	
Rock	

Probation	-	1	year	 (a)(6)	 April	13,	2016	

Brewer	 Elaina	 L055316	 Marion	 Probation	-	1	year	 (a)(2),	
(a)(6)	

April	13,	2016	

Brinton	 Crystal	S	 MO	
RN2011018028,	
PN	2009120977	

Shell	Knob,	
MO	

Cease	and	Desist	 Rules	 March	16,	2016	

Brown	 Dyeanne	Kimble		
Buckner	Walker	

L034450	 Little	Rock	 Letter	or	
Reprimand	

(a)(2),(a)(9)	 April	7,	2016	

Burns	 Janice	Lea	 L047031	 Montrose	 Voluntary	
Surrender	

	 March	24,	2016	

Cameron	 Brook	Erin	 R094808	 Rogers	 Letter	of	
Reprimand	

(a)(6)	 March	29,	2016	

Capshaw	 Amanda	Deshae	
Livingston	
Ensminger	

R095550,	
L042272	

Des	Arc	 Voluntary	
Surrender	

	 March	17,	2016	

Carter	 Monique	Renee	
Solis	

LTP	-008535	 Hot	Springs	 Endorsement	
Denied		

	 April	13,	2016	

Chronister	 Danielle	Nicole	 L045516	 Mulberry	 Voluntary	
Surrender	

	 April	12,	2016	

Clark	 Rhonda	Gail	
Hunt	

L043234	 Rosie	 Letter	of	
Reprimand	

(a)(2),	
(a)(6)	

April	6,	2016	

Clower	 Misty	Michelle	
Burdan	

R081710	 McGehee	 Voluntary	
Surrender	

	 April	7,	2016	

Collins	 Shirley	Rebecca	
Leavitt	Spencer	

L026075	 Prescott	 Letter	of	
Reprimand	

(a)(6)	 March	31,	2016	
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Disciplinary Actions APRIL 2016

Follow us on Facebook & Twitter @ThinkNurse! 

continued on page 28

DISCIPLINARY	ACTIONS	
April	2016	
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Name	 License	#	 City	 Action	 Violation	 Effective	Date	

Counts	 Charolette	Lea	
Dividson	Trujillo	

R071157	 Cabot	 Probation	-	3	
years	

(a)(2),	
(a)(4),	
(a)(6)	

April	13,	2016	

Crawley	 Amy	Nicole	
Davis	

R064211	 Springdale	 Voluntary	
Surrender	

	 April	11,	2016	

Crum	 Tasha	K.	 L045980	 Booneville	 Probation	-	1	year	 (a)(6)	 April	13,	2016	

Dixon	 Tiffani	Renee	 L056509	 Batesville	 Letter	of	
Reprimand	

(a)(6)	 March	21,	2016	

Dixon	 Jessica	Pearl	 R100979	 Cabot	 Probation	-	1	year	 (a)(2),	
(a)(4)	

April	13,	2016	

Doolittle	 Jo	Evelyn	
Cleveland	Austin	
Sykes	

L021895	 Wynne	 Letter	of	
Reprimand	

(a)(2),(a)(6)	 March	4,	2016	

Everman	 Dianna	Paige	 TX	LVN318999	 Clarendon	 Cease	and	Desist	 (a)(6)	 March	22,	2016	

Gillespie	 Carrie	Robin	 R045071	 Ft.	Smith	 Revocation	 Terms	of	
Probation	

April	13,	2016	

Hatfield	 Jennifer	Nicole	 L053358	 Berryville	 Voluntary	
Surrender	

	 April	20,	2016	

Hearst	 Allison	Michelle	
Copel	

R096004	 Maumelle	 Probation	-	2	
years	

(a)(6)	 April	13,	2016	

Hinton	 Heather	Lyn	Hill	
Thomason	

R072526	 Little	Rock	 Letter	of	
Reprimand	

(a)(6)	 March	10,	2016	

Holbrook	 Kimberly	Alice	 L054895	 Springdale	 Probation	-	3	
years	

(a)(4),	
(a)(6)	

April	13,	2016	

Holliday	 Alicia	Dawn	 R093203	 Batesville	 Probation	-	1	1/2	
years	

Terms	of	
Probation		

April	13,	2016	

Holmes	 Kaitlin	Ann	 L056086	 Fayetteville	 Suspension	-	5	
years	Probation	-	
2	years	

(a)(4),	
(a)(6)	

April	13,	2016	

Holt	 Ashley	Michele	 R080680,	
L045065	

Mountain	
View	

Voluntary	
Surrender	

	 April	13,	2016	

Howe	 Davilyn	Carruth	 L054093	 Altus	 Voluntary	
Surrender	

	 March	29,	2016	

Ivie	 Angela	Gayle	 R078057,	
L043243	

Tuckerman	 Voluntary	
Surrender	

	 April	12,	2016	

Jones	 Jennifer	Jolyn	 L053890	 Smackover	 Suspension	-	3	
years	Probation	-	
3	years	

Terms	of	
Probation		

April	14,	2016	

Keiselhorst	 Taira	Renea	
Simmering	

R089079	 Benton	 Probation	-	4	
years	

(a)(4),	
(a)(6)	

April	13,	2016	

Kennamer	 Cynthia	Ann	 L050143	 Van	Buren	 Voluntary	
Surrender	

	 March	21,	2016	
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Disciplinary Actions APRIL 2016
continued from page 27

DISCIPLINARY	ACTIONS	
April	2016	
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Name	 	
	

License	#	 City	 Action	 Violation	 Effective	Date	

Lawrence	 Torasa	Galynda	 L054286	 Vilonia	 Letter	of	
Reprimand	
Rescinded	

	 Feburary	9,	2016	

Loe	 Alison	K		 L031343	 Midway	 Letter	of	
Reprimand	

(a)(6)	 March	15,	2016	

Loetscher	 Kandace	Lyn	
Scobey	

R085389	 Pine	Bluff	 Probation	-	2	
years	

(a)(4),	
(a)(6)	

April	13,	2016	

Matayo	 Shonda	Michelle	 R095352,	
L051374	

Dardanelle	 Probation	-	1	year	 (a)(6)	 April	13,	2016	

Matlock	 Jason	Eugene	 MD	
PN2007009085	

Huntsville	 Cease	and	Desist	 (a)(1)	 March	31,	2016	

McDaniel	 Melanie	
Elizabeth	

L046326	 Leachville	 Voluntary	
Surrender	

	 April	4,	2016	

McQuay	 Amanda	Lee	
Gamblin	

R082224	 Jonesboro	 Voluntary	
Surrender	

	 April	11,	2016	

Ming	(Shields)	 Pasliso	Lajune	 TX	PN175905	 Texarkana,	
TX	

Cease	and	Desist	 (a)(6)	 March	31,	2016	

Mitchell	 Mark	Allan	 R089982,	
L050848	

Hot	Springs	
Village	

Voluntary	
Surrender	

	 April	6,	2016	

Morgan	 Melissa	Lynn	
Blankenship	
Williams	
Schweitzer	

L032638	 Conway	 Voluntary	
Surrender	

	 April	11,	2016	

Morris	 Lacey	Kayleigh	
Greenamyer	
Gale	

R084815	 Yellville	 Letter	of	
Reprimand	

(a)(1)	 February	23,	2016	

Nichols-Byars	 Jasmine	Fuata'i	 L053487	 Jacksonville		 Letter	of	
Reprimand	

(a)(1),	
(a)(6)	

March	14,	2016	

Nugent	 Desiree	Mae	 L052122	 Camden	 Suspension	-	3	
years	Probation	-	
3	years	

(a)(6)	 April	13,	2016	

Nwokoro	 Martha	Oluchi	
Idima	

R068914,	
L034390	

Maumelle	 Probation	-	1	year	 (a)(6)	 April	13,	2016	

Olivier	 Jennifer	Blair	 R100978	 Little	Rock		 Probation	-	1	year	 (a)(2),	
(a)(4)	

April	13,	2016	

Pitchford	 Afton	Laree	 R089968,	
L046609	

El	Paso,TX	 Voluntary	
Surrender	

	 April	12,	2016	

Posey	 Kelly	Deane	 R083389	 Mountain	
Home	

Letter	of	
Reprimand	-	
Rescinded	

	 March	2,	2016	

Reed	 Kristie	Michelle	
Conery	

R040668	 Maumelle	 Letter	of	
Reprimand	

(a)(6)	 March	2,	2016	

Reynolds	 Stormi	Shalee	
Reynolds	
Sherman	

R095356,	
L043980	

Brinkley	 Letter	of	
Reprimand	

(a)(6)	 March	14,	2016	
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Name	 	 License	#	 City	 Action	 Violation	 Effective	Date	

Riddle	 Lindsey	 R094111	 Sherwood	 Letter	of	
Reprimand	

(a)(6)	 March	29,	2016	

Robinson	 Troy	Howard	 L031421	 Benton	 Letter	of	
Reprimand	
Rescinded	

	 Feburary	29,	2016	

Rodriguez	 Anthony	Ray	 L031776	 Waldron	 Probation	-	2	
years	

Terms	of	
Probation		

April	13,	2016	

Rouse	 Jonathan	Allan	 R087098	 Fort	Smith	 Voluntary	
Surrender	

	 March	8,	2016	

Schwartz	 Carri	Marie	
Jeffers	Schwartz	
McCain	

R066257	 Fayetteville	 Probation	-	2	
years	

(a)(4),	
(a)(6),	
(a)(9)	

April	13,	2016	

Scoles	 Summer	Leann	
Kennedy	

R079058,	
L044327	

White	Hall	 Probation	-	3	
years	

(a)(4),	
(a)(6)	

April	13,	2016	

Shipman	 Bruce	Allen	 L056090	 Mountain	
View	

Probation	-	1	year	 Terms	of	
Probation		

April	13,	2016	

Smith	 Murriah	Jean		 L056808	 Sherwood	 Letter	of	
Reprimand	

(a)(2)	 February	15,	2016	

Stone	 Kristina	Leann	 MO	
PN2012027581	

Hornersville	 Cease	and	Desist	 a(6)	 April	11,	2016	

Story	 Wendy	Ann	 L048534	 Russellville	 Letter	of	
Reprimand	

(a)(6)	 April	13,	2016	

Sumey	 April	Elaine	 L049889	 White	Hall	 Probation	-	2	
years	

(a)(6)	 April	13,	2016	

Taylor	 Cassandra	
Antoinette	

R094562	 Little	Rock	 Revocation	 (a)(6),	
(a)(7),	
(a)(9)	

April	14,	2016	

Tharaldson	 Eric	Andrew		 L056254	 Greenwood	 Voluntary	
Surrender	

	 April	11,	2016	

Udouj	 Lisa	Udouj	
Ledbetter	

R049514	 Ft.	Smith	 Probation	-	1	year	 (a)(6)	 April	13,	2016	

Vaden	 Alisha	Dawn	
Laxamana	

L046136	 Bryant	 Letter	of	
Reprimand	

(a)(1),	
(a)(6),	
(a)(9)	

March	30,	2016	

Walker	 Irene	Givan	
Swanson	

R069055,	
L025992	

Little	Rock	 Letter	of	
Reprimand	

(a)(6)	 March	10,	2016	

Watt	 Laura	Jean	
Olson	

R088012,	
L017628	

Gassville	 Probation	-	3	1/2	
years	

(a)(4),	
(a)(6)	

April	13,	2016	

Witcher	 Ginger	Leanne	 L053261	 Wynne	 Suspension	-	3	
years	Probation	-	
3	years	

(a)(4),	
(a)(6)	

April	13,	2016	

Wood	 Jessica	Dianne	 R090745	 Lamar	 Probationary	
Status	Removed	

	 March	14,	2016	

Wray	 Sarah	 R091759	 Dallas	 Probation	-	3	
years	

(a)(4),	
(a)(6)	

April	13,	2016	
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Speakers:
Sophia L. Riviere, MN, APRN, FNP-BC, 
PPCNP-BC, FNAP, FAANP, Past AANP 

Region 6 Director 
Dr. Jean McSweeney, PhD, 

RN, FAHA, FAAN
Jill Hasley, MNSc, APRN, ASBN 

Program Coordinator for APRN Practice

Saturday, August 6, 2016
Embassy Suites

11301 Financial Parkway
Little Rock, AR 72211

 To register: 
anpassociation.org

 First 90 registrants will receive an 
ANPA bag with goodies 

 
You are Invited to Attend: 
ACT 1208 and the APRN 

Chapter 4 Rule Changes* 
Related to the APRN 

Practice and Prescribing 

*Renewal Update: If you have prescriptive 
authority, effective January 1, 2017, 2 of the 5 
hours of pharmacology credit MUST contain 

information related to maintaining 
professional boundaries and prescribing 

rules, regs, and laws.

Continental breakfast | Lunch provided
 

This education activity will be 
submitted to the American 

Association of Nurse Practitioners 
for approval of up to 5 contact hours 

of accredited education.

Congratulations
Clinical RN - ICU
Marcy Wright
Clinical RN - Med Surg
Alisha Stephenson
Clinical RN- Surgical/Ancillary
Ashlea West
Clinical RN- Ambulatory
Heather Brady
Clinical RN- Specialty
Sonya Thompson
Friend of Nursing - ICU
Semeria Hill
Friend of Nursing - Med Surg
Carol Manning
Friend of Nursing - Surg/Ancillary
Paula Oliver 

Friend of Nursing  - Ambulatory
Michelle Blackmon
APRN of the Year
Bonnie Kitchen 
LPN of the Year
Kaila Kelly
Nursing Educator of the Year
Lora Parker
Excellence in Research
Amy Huett
Nursing Leader of the Year
Diana Ramsey
Spirit of Nursing
Nancy Halbert
Daisy Teamwork Award
Pediatric Intensive Care Unit Team

to the 
2016 award recipients 

of the Excellence in 
Nursing Awards at 

Arkansas Children’s 
Hospital.

Your commitment to 
excellence in nursing 

is an inspiration to 
all of us.
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If you want a nursing career where nurses 
are valued and supported, consider UAMS.
Visit nurses.uams.edu or call 501-686-5691.

UAMS RECOGNIZES  
EXCEPTIONAL NURSES

We congratulate the following nurses who were recognized as our 
2016 Annual Nursing Award recipients:

l Christina Davis, RN, BSN –  
Transformational Leadership

l Eric Peppers, RN, BSN –  
Preceptor

l Kaylee Sisoukrath, RN, BSN –  
Resource Nurse

l Kerin Gray, RN, ADN, BS –
Innovation

l Susan Porter, RN, BSN –  
Nurse Educator

l Megan Thomas, RN, BSN – 
Community Service

From left, Kaylee Sisoukrath, Susan 
Porter, Christina Davis, Megan 
Thomas, Kerin Gray and Eric Peppers
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