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Execu t i v e  D i r ec to r ’ s  Mes sage SUE A. TEDFORD, MNSc, RN

The Annual Report to 
the Governor

The Arkansas State Board of Nursing (ASBN) is putting the fi nal touches on the annual report to the governor. 
All state agencies in Arkansas are required to report their activities for each fi scal year (July 1-June 30). The report 
contains information regarding the Board’s activities, as well as statistical information about the 54,415 nurses 
licensed by the ASBN. 

The mission of the ASBN is to protect the public and act as their advocate by effectively regulating the practice 
of nursing. The Board is proud of its history of public protection while providing services in an effi cient and cost 
effective method. Public protection is accomplished by:

• Issuing nursing licenses 
• Approving nursing education programs
• Establishing competency standards and monitoring compliance
• Ordering and enforcing disciplinary actions for violations of the Nurse Practice Act
The daily activities of the staff ensure these functions are carried out properly.  The Board received 1,592 

complaints during the 2011-2012 fi scal year, which is 47 percent more than it received fi ve years ago. Even with this 
increase of complaints received, the average time for complaint resolution has decreased 50 percent. There are 55 
Board-approved nursing programs in Arkansas, which contributed 3,070 graduates during the past fi scal year. The 
majority of these graduates received their initial license in Arkansas. 

Some of the activities and accomplishments of the Board and staff during the past year are:
• Issued 3,903 new licenses
• Renewed 24,166 nursing licenses
• Processed 2,852 applications for licensure by examination
• Held 89 Administrative Hearings
• Issued 416 disciplinary actions (i.e. revocation, suspension, probation, reprimand, etc) 
• Conducted 30 workshops and presentations to stakeholders 
• Completed 14 nursing program reviews
• Modifi ed the Nurse Practice Act (17-87-103) and ASBN Rules (Chapter 9) to allow trained school personnel  

 to administer Glucagon to children with diabetes 
• Revised Position Statement 08-1 to align with the Center for Disease Control (CDC) guidelines on   

 expedited partner therapy
• Replaced paper licenses with a one-time issued plastic licensure card 
• Disbursed $71,100 in scholarships to nursing students
The ASBN is proud of its step into the world of social media. Our website  has lots of useful information, such 

as the statutes and rules that govern the practice of nursing, schedule of our regional workshops, applications 
for licensure, as well as fun topics such as our T-shirt design contest. We also tweet important information to our 
followers, including the change in nurse’s license number from fi ve digits to six digits. Our Facebook page offers 
timely information and has more than 1,000 likes.

For all the advantages of social media, there is also a down side. The Board has seen an increase in licensed nurses 
posting and tweeting inappropriate information. The most common violation reported to our agency is a HIPAA 
violation. These are often made innocently, such as taking a picture of your co-workers and having a patient or 
patient information in the background. Nurses have been terminated from their job for such an action, and some 
have also received disciplinary action against their license(s). My advice for you, is if it is related to work at all, don’t 
post it on any social media site. It is always best to err on the side of caution.

The Board of Nursing is a busy place, but don’t ever hesitate to contact us via email (info@arsbn.org), phone 
(501.686.2700) or in person when you have questions. 
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18 Arkansas Nursing News

Join our team as a nurse in the 
following departments:

• Cardiovascular Intensive Care Unit
• Neonatal Intensive Care Unit
• Pediatric Intensive Care Unit

Are you an experienced RN who would enjoy:
• New challenges every day?
• A chance to expand your professional  

knowledge in a state-of-the-art ICU?
• Caring for critically ill children of all ages? 

Apply online at archildrens.org/dreamjobs today. 
 

Call 501-364-1398 for more details.

A

NOW HIRING EXPERIENCED NURSES
a t  A r k a n s a s  C h i l d r e n ’ s  H o s p i t a l

EOE
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P re s iden t ’ s  Mes sage SANDRA J. PRIEBE, MSN, RN

100 YEARS AND COUNTING….

 Woodrow Wilson was president of the United States.
 Hiram Bingham, a Yale University professor found Machu Picchu the “Lost City of the Incas.”
 J. Marion Futrell was governor of Arkansas.
 The University of Arkansas had a 7-2-0 season defeating Henderson State, Hendrix College, Oklahoma State,  

 Baylor, Austin College, Ouachita Baptist, and Tulane.
 The Arkansas State Board of Nursing was established by Act 128.

All the above occurred in 1913.  

Yes, the Arkansas State Board of Nursing has had the responsibility and accountability of public protection for 
100 years.  Noted sociologist Sally Hillsman stated, “Sociologist do understand the signifi cance of any organization 
being adaptive enough to survive for 100 years.”  Not only is the ability to adapt important but also the leadership 
involved in that adaptation.

The Arkansas State Board of Nursing members and staff are planning the Centennial Celebration for 2013. A very 
special thank you goes to Dr. Cynthia Burroughs and Dr. Cathy Schultz as co-chairs of the Centennial Committee. 
One event being planned during this celebration gives you the opportunity to meet the ASBN Board members 
and staff. ASBN Board members and staff will be traveling to areas of the state for open houses, allowing them 
to be available for nurses’ questions, comments and concerns. Other activities are still in the planning stages and 
opportunities for participation are open. The ASBN UPDATE will have the activities listed in your area as well as how 
to become part of this historic event. You will not have this opportunity again in your nursing career.

I have been privileged and honored to serve for the past four years on the Board of Nursing and humbled to serve 
the board, the staff and the people of Arkansas as president in 2012. My unique opportunities have included meeting 
many of the nurses who work in Arkansas, learning about the extensive role of the nurse practitioners, working with 
school nurses, meeting many nursing students, working on a national committee for the National Council of State 
Boards of Nursing and attending an Arkansas Medical Board session.  I look forward to meeting you at the 2013 
Centennial Celebration of the Arkansas State Board of Nursing.

Each day is a unique opportunity to share your pride in your nursing profession. 
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Board 
Business

100 YEARS AND COUNTING….
2012
BOARD DATES

October 10 Hearings

October 11 Hearings

November 8 

Nursing:  Kaleidoscope of 

Practice Continuing Education 

Workshop, Arkadelphia

November 14 Hearings

November 15 Hearings

December 1 

Ninth Annual Nursing Expo, 

Little Rock

2013 
BOARD DATES
January 9  Hearings

January 10 Business Meeting 

February 13  Hearings

February 14  Hearings

February 19  Centennial 

Celebration, Jefferson Regional 

Medical Center, Pine Bluff

to begin receiving ASBN information,
including disciplinary actions,
in your news feed. Find us at:

https://www.facebook.com/
ArkansasStateBoardofNursing

“Like” the ASBN 
on Facebook

President Sandra Priebe presided over the hearings held on September 12 and the business meet-

ing held on September 13.  Highlights of Board actions are as follows:

• approved the addition of Cyclobenzaprine, Zolpidem, Promethazine, and Naltrexone to the list 

of drugs to be included in Board monitored Urine Drug Screens.  

• accepted the response of Arkansas Northeastern College- Blytheville Associate Degree in nurs-

ing program for the second year of low pass rates on the NCLEX-RN®.

• accepted the response of Southern Arkansas University- Magnolia Associate Degree in nursing 

program for the fi rst year of low pass rates on the NCLEX-RN®.

• granted Continued Full Approval to the Arkansas State University- Newport Practical Nurse 

Program until the year 2017.

• granted Continued Initial Approval to the Arkansas State University- Mountain Home Paramed-

ic/Licensed Practical Nurse to Associate of Applied Science in nursing program.

• accepted 2010 Detailed NCLEX-RN® Test Plan Analysis for Henderson State University.

• accepted the response of University of Arkansas at Monticello Associate Degree in nursing pro-

gram for the second year of low pass rates on the NCLEX-RN®.

• accepted the response of Southeast Arkansas College in Pine Bluff Practical Nursing program 

for the fi rst year of low pass rates on the NCLEX-RN®.

• accepted the response of the University of Arkansas at Pine Bluff Baccalaureate Degree in nurs-

ing program for the fourth year of low pass rates on the NCLEX-RN®.

• approved the Arkansas State University- Newport Practical Nurse Program curriculum revisions 

to be implemented in January 2013.

• approved the Arkansas Northeastern College Practical Nurse Program curriculum revisions to 

be implemented in August 2013.

• approved the University of Arkansas at Pine Bluff Baccalaureate in Nursing program’s curricu-

lum revisions to be implemented with the Fall 2013 admitting class, pending Board approval in 

April 2013.

•      recognized three institutions for their 100 percent pass rate of the NCLEX® examination:

1. National Park Community College in Hot Springs, Arkansas;

2. Northwest Arkansas Technical Institute in Springdale, Arkansas; and

3. Phillips County Community College in DeWitt, Arkansas.

•      approved the Consumer Directed Care Decision Making Model.

The Board elected new offi cers for 2012-2013 
during the September Business meeting.  They 

are:  Seated (L to R):  Karen Holcomb, RN, 
President; Richard Spivey, LPN, Vice President; 
Standing (L to R):  Doris Scroggin, RN, Gladwin 

Connell, Consumer representative

Roger Huff, LPN; Sandra Priebe, MSN, RN

Board members were presented plaques during 
the September Business Meeting to commemorate 

their terms on the Board and to thank them 
for their service to the citizens of the State of 

Arkansas, to all nurses and to the Arkansas State 
Board of Nursing. 

ASBN Executive Director 
Sue Tedford, MNSc, RN; 

 Catheen Schultz, PHD, RN
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ARKANSAS STATE
BOARD OF NURSING

1123 South University Ave. 
Suite 800
Little Rock, AR 72204
Offi ce Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using fi rst 
initial and last name@arsbn.org

ADMINISTRATION

Sue A. Tedford, MNSc, RN
ASBN Executive Director
Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director
LouAnn Walker
Public Information 
Coordinator

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager

Gail Bengal
Fiscal Support Specialist
Andrea McCuien 
Administrative Specialist II 
Sydni Williams
Administrative Specialist II

DISCIPLINE & PRACTICE

Phyllis DeClerk, RN, LNCC
ASBN Assistant Director

Deborah Jones, RN, 
MNSc, - ASBN Program 
Coordinator

Chris Brown
Legal Support Specialist

Patsy Dooley
Legal Support Specialist

Carmen Sebastino
Legal Support Specialist

Patty Smith
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director
Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator
Jill Hasley, MNSc, RN 
ASBN Program Coordinator
Margie Brauer
Licensing Coordinator
Carla Davis
Licensing Coordinator
Lori Gephardt
Administrative Specialist III
Ellen Harwell
Licensing Coordinator
Susan Moore
Licensing Coordinator
Markeisha Phillips  
Licensing Coordinator
Mary Stinson
Licensing Coordinator

INFORMATION 
TECHNOLOGY

Carlos Miller, Information 
Systems Coordinator

Daria Carpenter, Licensing 
Coordinator

STAFF
DIRECTORY

Rosa Marie Bradley L16658

Jessica Gonzalez Exam Application

Tonya Humphrey R55602

Victoria Knighten R81020

Amber Sanders R73529

Nathan Shaheed T01220

Angela Shupert L37543

June Elizabeth Sivils L30290

Della Williams L28175

Sally F. Williams L26287

The following names appear on the ASBN records 

for checks returned to the ASBN due to insuffi cient 

funds. If practicing in Arkansas, they may be in 

violation of the Nurse Practice Act and could be 

subject to disciplinary action by the Board. Please 

contact Gail Bengal at 501.686.2716 if any are 

employed in your facility.

ASBN NOTICE OF 
INSUFFICIENT FUNDS

SPECIAL NOTICE
The Arkansas State Board of 
Nursing has designated this 

magazine as an offi cial method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notifi cation of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

offi ce (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS - Standing, L to R:  Debbie Garrett, APN; Terri Imus, RN; Doris Scroggin, RN, Treasurer; Cathleen Shultz, RN; 
Clevesta Flannigan, LPN; Shela Upshaw, RN; Karen Holcomb, RN, President; Peggy Baggenstoss, LPN
Seated, L to R:  Gladwin Connell, Rep. of the Older Population, Secretary; Sandra Priebe, RN; Richard Spivey, LPN, Vice President; 
Cynthia Burroughs, Consumer Rep.
Not pictured:  Roger Huff, LPN
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Maternal - Child 
Home Visiting: 

A Nursing 
Opportunity

An Equal Opportunity Employer

The Arkansas Department of Health’s 
Nurse-Family Partnership Program seeks 
registered nurses to work at selected locations, 
in an exciting new program targeting fi rst-time 
moms. 

Starting during pregnancy, the RN visits 
mom at home, and continues until the child 
reaches age two.

This intensive level of support has shown 
improved outcomes in: 
• preventive health and prenatal practices for 

the mother; 
• health and development education and care for 

both mother and child, and
• life coaching for the mother and her family, by 

encouraging them to develop a vision for their 
own futures.

How To Follow Up ?
For more information, see our website 

(below) under Nurse-Family Partnership, or 
contact April Moore (501-661-2465, email April.
Moore@Arkansas.gov). Openings posted under 
“employment” at www.healthy.arkansas.gov .

www.adhhomecare.org

Arkansas Department of Health:
Your Local Health Unit

In-Home Health Services

As the largest employer in Hot Springs and three-
time large-company Gold Award recipient and 
ambassador to the Arkansas Governor’s Work 
Life Balance Award, St. Joseph’s Mercy provides 
health care services for residents of Hot Springs 
and surrounding communities. With 24 clinics 
across five counties, St. Joseph’s Mercy offers a 
variety of health care positions tailored to fit the 
needs of co-workers. For more information on 
positions available at St. Joseph’s Mercy, log on 
to www.SaintJosephs.com

Healing 
the sick
Is a work 
of Mercy

Join Our Talent Network
http://www.jobs.net/jobs/mercy/join
Contact us at:  StJosephsHR@Mercy.net

St. Joseph’s Mercy Health System
300 Werner Street • PO Box 29001

Hot Springs, AR  71903
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Apply at www.jrmc.org Contact Debbie Robinson,
Nursing Recruiter 870-541-7774

Excellent RN Opportunities:
 Full-time positions available Cardiac and Med/Surg Areas; 
      • Up to $8000 sign-on bonus 
      •  Minimum of two years Cardiac or Med/Surgery experience required
 Full-time positions available RN Circulators -Operating Room;
 •  Special Area Differential
 •  Stand By Pay
 Short-term 3 month contracts; $41 per hour;  full-time hours;
 day shift and night shift options  
 •  Minimum of two years Cardiac or Med/Surg experience required
 •  Night and weekend differentials
 •  Current ACLS Certification required for Cardiac unit
 Critical Care and ER - experience preferred
 Inpatient Rehabilitation 
 Jefferson Staffing Solutions - In-House Agency
 •  Previous hospital experience required
 •  Per Diem - Nursing Pool
 •  Weekend Options available
 •  Up to $41 per hour

.org
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continued on page 12

The Offi ce of Long Term Care receives 
reports of suspected or known adult 
maltreatment from long-term care 
facilities and investigates to determine if 
adult maltreatment has occurred.  Long-
term care facilities are required by law to 
report all incidents, accidents, unusual 
deaths, deaths from violence and unusual 
occurrences that occur to the Offi ce of 
Long Term Care.  All reports that involve 
licensed nurses as an accused party are 
also referred to the Arkansas State Board 
of Nursing and to the Attorney General.

The most common reported incident 
that pertains to nurses is exploitation 
of resident property in regards to the 
misappropriation of narcotics.  The next 
most common allegations are negligently 
failing to provide care, reporting changes 
of condition, and carrying out the 
prescribed treatment plan.

Now that you have an understanding, 

you may ask what happens if I have been 
involved in an incident while working 
in a long-term care facility?  All reported 
incidents are reviewed based on the 
defi nition of abuse, neglect or exploitation 
as stipulated in the Act.  Following this 
review of information, a determination 
will be made based on the evidence.  
There must be a preponderance of 
evidence before a fi nding can be made.   
A preponderance of evidence means it 
is more likely to be true than not true. 
Effectively, the standard is satisfi ed if 
there is greater than 50 percent chance 
the accusation is true. There are two 
outcomes:  an unfounded or founded 
determination.  Unfounded reports are 
those that do not meet the defi nition 
outlined in the Act and there is not a 
preponderance of evidence.  Founded 
reports are the opposite.  There is 
preponderance of evidence to support 

the issuance of an administrative fi nding.  
The Board of Nursing is notifi ed of each 
determination of whether it is founded or 
unfounded.  

Why do I have this notice from the post 
offi ce that I have to go pick up a certifi ed 
letter?  When an administrative fi nding 
is issued, you will be notifi ed by certifi ed 
mail and have the opportunity to appeal 
the fi nding.  It is very important that if 
you have been involved in an incident in 
a long-term care facility and you receive 
a certifi ed mail notifi cation,  you pick up 
the letter at the post offi ce.  There is a 30 
day timeframe from either the time of the 
last notifi cation attempt or the date you 
signed for your letter to fi le an appeal.  If 
an appeal is not received within 30 days, 

Understanding Adult Maltreatment 
and Nurses’ Mandate

Renee Davison, RN
Program Administrator, AR Department of Human Services, Offi ce of Long Term Care

Adult maltreatment is the physical, verbal, mental, or sexual abuse, neglect, or exploitation 
of resident property in long-term care facilities. The adult maltreatment law is authorized by 
Arkansas Code Annotated §12-12-1701 and is cited as the Adult and Long Term Care 
Facility Resident Maltreatment Act (the Act).  It is used by the Offi ce of Long Term Care 
and Adult Protective Services to make determinations of maltreatment.   The Act also lists 
professions that are mandated reporters of maltreatment.  Nurses are mandated to report 
suspected or known cases of maltreatment.  Nurses that work in settings other than long-
term care must report suspected or known cases to Adult Protective Services and nurses that 
work in long term care must report suspected or known cases to the facility administrator.  
Facilities that fall under the scope of the Offi ce of Long Term Care include residential care, 
assisted living, nursing home, intermediate care facilities for developmentally disabled and 
post-acute traumatic brain injury centers. 
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your name will be placed on the Adult 
Protective Services, Adult Maltreatment 
Registry with an administrative fi nding 
of maltreatment.  After you are placed 
on the Registry, it becomes a permanent 
fi nding unless overturned by a court of 
law.  In addition to placement on the 
Registry, the Board of Nursing is also 
notifi ed of the administrative fi nding 
and may conduct an investigation into 
the incident.

If an appeal is fi led, you will have the 
opportunity to present your case to the 
Administrative Law Judge or Hearing 
Offi cer.  The Offi ce of Long Term Care 
will utilize the fi nding fi le to determine 
pertinent witnesses and prepare for the 
hearing.  You may choose to retain legal 
counsel, but is not required.   The Offi ce 
of Chief Counsel represents the Offi ce 
of Long Term Care in administrative 
hearings that involve licensed nurses.  
Hearings are conducted by telephone.

After the hearing has taken place, the 
Administrative Law Judge or Hearing 
Offi cer will receive the evidence and 
testimony and make a decision and 
issue a fi nal order.  Their decision 
will either affi rm the fi nding and it is 
upheld or it may reverse the decision.  
Issuance of the order is the fi nal agency 
action.  If the decision is not in your 
favor, you may request reconsideration.  
The request for reconsideration 
must be received within 10 calendar 
days of your receipt of the fi ndings 
of facts, conclusions of law and the 
order.  Reconsideration is for the 
limited purposes of correcting material 
misstatements of the record, clear errors 
of law, or both.  If the reconsideration 
is not granted or is not in your favor, 
you may request judicial review in 
Pulaski County Circuit Court or the 
Circuit Court in the county in which 
you reside.

In summary, the Offi ce of Long 

Term Care follows the Adult and Long 
Term Care Facility Resident Maltreatment 
Act to make determinations of physical, 
verbal, mental, or sexual abuse, neglect, 
or exploitation of resident property in 
long term-care facilities.  There must be 
enough evidence that the deed is more 
likely to be true than not true in order to 
make an administrative fi nding.  There 
is an appeal process that is available 
to individuals who have been found 
to have committed maltreatment in 
a long term care facility.  If the appeal 
decision is not in the person’s favor, 
there are two additional options for 
further review.  Adult Protective Services 
maintains a database of individuals that 
have had administrative fi ndings of adult 
maltreatment made against them and 
those fi ndings are permanent.

Understanding Adult Maltreatment and Nurses’ Mandate 
continued from page 11

SPECIAL NOTICE 
FREDERICK BRASWELL

A03067, R044116, 
PAC2968

SUMMARILY SUSPENDED 
8-6-2009

DOES NOT HAVE THE 
ABILITY TO LEGALLY WORK 
AS A REGISTERED NURSE, 

ADVANCED PRACTICE 
NURSE NOR IS HIS 

PRESCRIPTIVE AUTHORITY 
CERTIFICATE CURRENT 

Please write this down ...
Email resume to Arnurses@aol.com or call 501-224-1010 

to experience or to join our professional team!!
Arkansas Medical Staffing, LLC

What an AMAZING expericence it is to assist in 
bringing Arkansas BABIES into the world!!

  Come with your smiling faces and 
JOIN OUR TEAM TODAY!!

SIGN ON BONUS FOR 
LABOR/DELIVERY RN’S

NOW HIRING LTAC NURSES
“Keeping Arkansas Nurses Right Here At Home”
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Mary Trentham, MNSc, MBA, APN-BC ASBN Attorney Specialist

MULTI-STATE PRACTICE OF LICENSEES UNDER BOARD 
ORDERS AND DISCIPLINE AGREEMENTS

Arkansas joined the Nurse Licensure 
Compact July 1, 2000. The compact allows 
a nurse to have a multi-state license if the 
nurse’s primary state of residency (home 
state) is a compact state and the nurse 
wants to practice in another (remote) 
compact state. When the nurse is working 
in the remote state, the nurse is subject 
to the remote state’s practice laws and 
discipline. If the state is not in the compact, 
such as Oklahoma or Louisiana, it is up to 
those licensing boards whether to grant a 
license to practice in the respective state. 

Confusing – right?
An example to explain this may be 

helpful. Margie lives in Texarkana, Ark. As 
we know, many of the hospitals are on the 
Texas side of Texarkana. Therefore, Margie 
lives in Arkansas but works in Texas. 
She crosses the border each day to work 
and returns at night to her residence in 
Arkansas. 

Nurses living in Arkansas often cross 
borders to work in other compact states. 
The compact states of Texas, Mississippi, 
Tennessee and Missouri border Arkansas. 
Instead of paying licensing fees for each 
state, your Arkansas license allows you to 
work in any of these compact states. This 
is true as long as your primary state of 
residence is Arkansas. 

This changes if your license is under 
current discipline. The Nurse Licensure 
Compact Policy states, 

“A licensee who is under a disciplinary 
order or agreement that limits practice or 
requires monitoring or has an agreement 
with an alternative program may practice 
in a remote state only with prior written 
authority of both states.”

The Arkansas State Board of Nursing 
ensures compliance by placing a 

stipulation in all Board Orders and 
Consent Agreements that states, 

“The Respondent may not work outside 
the State of Arkansas in another compact 
licensure state without written permission 
of the Arkansas State Board of Nursing 
and the Board of Nursing in the compact 
licensure state where the Respondent 
wishes to work.”

The Respondent is a term used for 
the nurse under discipline. The process 
to obtain permission to travel outside 
your home state while under discipline is 
outlined below.

OBTAINING PERMISSION FOR 
NURSES UNDER CURRENT 
DISCIPLINE:
1. Request permission from the Arkansas 

State Board of Nursing (ASBN) to seek 
or retain employment in a remote state. 

2. Upon written permission from the 
ASBN to seek or retain employment, the 
nurse shall:

a. Share a copy of the Consent Agreement 

with the prospective or existing 
employer; and 

b. Arrange for the employer to send to the 
ASBN written acknowledgement of :

i. The available position;
ii. The employers understanding of the 

terms of the Consent Agreement;  
and,

iii.  The employer’s ability to provide a 
work environment that meets the 
terms of the Consent Agreement.

3. The ASBN staff will review the employer 
information and determine if the 
position is consistent with the terms of 
the Consent Agreement.

4. If the ASBN grants permission to 
practice in a remote state, the ASBN 
shall provide written authorization 
to practice in the remote state. 
Arkansas shall also provide a copy of 
the authorization and the Consent 
Agreement directly to the remote state’s 
Board. 

5. If the ASBN does not grant permission, 
the Board will notify respondent of the 
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action taken.
6. Respondent shall request permission 

from the remote state to practice there. 
The request shall include:
a. A copy of the ASBN’s  written 

authorization;
b. A copy of respondent’s Consent 

Agreement; and 
c. The name of the prospective or existing 

employer and a description of the 
position. 

7. If the remote state grants permission, that 
board will send written authorization to 
respondent and the ASBN.

8. If the remote state does not grant 
permission, that board will notify the 
respondent and the ASBN of the action 
taken by that Board.

RESPONSIBILITY OF THE NURSE 
UNDER CURRENT DISCIPLINE:
1. Submit any required reports in 

accordance with the Consent Agreement.
2. Adhere to all aspects of the Consent 

Agreement, regardless of work setting. 

RESPONSIBILITIES OF THE ASBN AND 
THE REMOTE STATE:
1. If a violation of the Consent Agreement 

occurs, the state alleging the violation 
has occurred shall immediately notify 
the other state.

2. The ASBN and the remote state shall 
determine which state shall initiate 
action on the violation.

3. The ASBN and the remote state shall 
determine if respondent may continue 
employment in the remote state if a 
violation of the Consent Agreement 
occurs.

4. The state taking action on the violation 
shall notify the other state of the fi nal 
action taken. 
If you have any further questions on this 

process, please contact me at mtrentham@
arsbn.org

Multi-State Practice of Licensees under Board Orders 
and Discipline Agreements  continued from page 13 

NEW INDEPENDENT LIVING
2 BEDROOM / 2 BATH COTTAGES

Call Teresa Farley • 2803 Albert Pike RD., Hot Springs 501-545-9324  •  www.theatrium.us

SENIOR LIVING COMMUNITY

nOW shOWing...
$500 Off yOur 1st mOnth

mentiOn cOde: WmBOnus

1st ad for other 
magazine

The Atrium 1st ad 2012_Layout 1  5/23/12  9:15 AM  Page 1

Caylor  Schoo l  o f  Nurs ing

Now recruiting for 
ASN and MSN in 

Knoxville for 
Spring 2013

Announcing...

1-800-325-0900
ext. 6324
for more

information

www.LMUnet.edu
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Saturday, December 1, 2012
Metroplex Event Center

Little Rock, AR
9am till 3pm - Make Plans Now!

• Arkansas
• Tennessee
• Mississippi
• Louisiana
• Oklahoma

The Mid-South’s
LARGEST-EVER NURSING EVENT!

Nurses, Allied Healthcare Professionals and 
Students from 5 states in one place at one time! 

This huge event will be extensively promoted 
through state board and student nurse 

publications, and their accompanying e-pubs, 
reaching over 400,000 interested Nurses, 

Students and Allied Healthcare Professionals!

Every Nurse, Allied Healthcare 
Professional and Student in this 
region will be invited to attend
For more information and to
reserve your booth, contact

Michele Forinash
1-800-561-4686, ext. 112
www.thinknurse.com

REGIONALREGIONAL

9th
Annual

     JOBS AND EDUCATIO
N12/1/12

NURSING AND

   
AL

LIE
D H

EALTHCARE PROFESSIONALS

Don’t Miss This One!

Nurses, Allied Health 
Professionals and 
Students from;

Proceeds from this event benefit Nurse Scholarships

A limited number of 8’X10’ booths
and sponsorships are available
For complete information contact Michele Forinash

The ThinkNurse 9th Annual Expo is now a 5-state...
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The annual pass rate for the National Council Licensure Examination (NCLEX) is calculated based on a fi scal year (July 1-June30) for each 
nursing program in Arkansas.  The Arkansas State Board of Nursing (ASBN) Rules requires that each program achieve at least a 75 percent 
annual pass rate. Programs that do not achieve this standard must submit documentation to the ASBN analyzing all aspects of their program. 
The report must identify and analyze areas contributing to the low pass rate and include a resolution plan that must be implemented.

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Rural Nursing Education Consortium (ARNEC) 186 158 84.9
Arkansas State University – ADN 80 76 95.0
Arkansas State University - BSN 107 94 87.8
Arkansas Northeastern College – Blytheville 112 80 71.4
Arkansas Tech University 66 64 96.9
Baptist Health School of Nursing 195 174 89.2
College of the Ouachitas 42 35 83.3
East Arkansas Community College 25 19 76.0
Harding University 59 51 86.4
Henderson State University 34 29 85.2
JRMC School of Nursing 29 25 86.2
National Park Community College 74 71 95.9
North Arkansas College 70 64 91.4
Northwest Arkansas Community College 74 68 91.8
Phillips County Community College/U of A 21 16 76.1
Southeast Arkansas College 25 23 92.0
Southern Arkansas University – ADN 54 40 74.0
Southern Arkansas University – BSN 5 4 80.0
University of Arkansas at Fayetteville 103 98 95.1
University of Arkansas at Fort Smith – ADN 27 23 85.1
University of Arkansas at Fort Smith – BSN 44 37 84.0
University of Arkansas at Little Rock – ADN 130 116 89.2
University of Arkansas at Monticello – BSN 32 30 93.7
University of Arkansas at Monticello – ADN 20 14 70.0
University of Arkansas at Pine Bluff 10 5 50.0
U of A Community College – Batesville 70 59 84.2
University of Arkansas for Medical Sciences 176 159 90.3
University of Central Arkansas 71 58 81.6

NCLEX® Pass Rates

REGISTERED NURSE PROGRAMS
July 1, 2011- June 30, 2012

Tammy Claussen, MSN, RN, CNE
ASBN Program Coordinator

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College – Burdette 49 46 93.8
Arkansas State University – Mountain Home 33 30 90.9
Arkansas State University – Newport 33 25 75.7
Arkansas State University – Beebe 40 39 97.5
Arkansas State University Newport Jonesboro Campus 53 48 90.5

PRACTICAL NURSE PROGRAMS
July 1, 2011- June 30, 2012
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StuNurse

e d u c a t i o n / e m p l o y m e n t
nationwide

OPPO H LFOR NURSING DEGREE HOLDERS

COMBININ  CARINGAND TECHNOLOGY

E D I T I O N  1 2 Reaching every nursing student/school in America

WEST EDITION

April 2009

1

e d u c a t i o n / e m p l o y m e n t

nationwide

MAKE YOUR EDUCATIONAL
JOURNEY SMART

Reaching every nursing student/school in America

The Art and Science of Crafts

REA NT PHY AL

AND COGNITIVE DISABILITIES

E D I T I O N  1 3SEPTEMBER 2009

FREE 

www.StuNurse.com

AW
RS

POSITION 
STATEMENT 

06-1
PRONOUNCEMENT 

OF DEATH
The Arkansas State Board of Nursing 
has determined that based on 
educational and skills preparation, 
it is within the scope of practice of 
the Advanced Practice Nurse and 
Registered Nurse to pronounce 
death. The Advanced Practice Nurse 
and Registered Nurse must adhere 
to other Arkansas statutes regarding 
pronouncement of death.

Approved September 13, 2006
Revised January 11, 2007

Arkansas Tech University – Ozark 40 37 92.5
Baptist Health School of Practical Nursing 105 80 76.1
Black River Technical College 55 53 96.3
College of the Ouachitas 49 41 83.6
Cossatot Technical College 50 40 80.0
Crowley’s Ridge Technical Institute 17 15 88.2
National Park Community College 23 23 100
North Arkansas College 33 32 96.9
Northwest Technical Institute 41 41 100
Ozarka Technical College 83 73 87.9
Phillips Community College U of A - Dewitt 15 15 100
Pulaski Technical College 23 19 82.6
Rich Mountain Community College 22 20 90.9
Southern Arkansas University – Technical 19 15 78.9
Southeast Arkansas College 33 23 69.7
SouthArk Community College 61 48 78.6
St. Vincent’s School of Practical Nursing (Closed) 3 3 100
Univ. of AR Community College – Batesville 35 30 85.7
Univ. of AR Community College – Hope 41 36 87.8
Univ. of AR Community College – Morrilton 45 43 95.5
Univ. of AR at Fort Smith 15 14 93.3
Univ. of AR Monticello College of Technology – Crossett 17 14 82.3
Univ. of AR Monticello College of Technology
McGehee

13 12 92.3

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING

Clinical Nurse Leader (CNL) (New Track)
•	 First	CNL	program	in	the	state	of	Arkansas
•	 Addresses	new	changes	in	the	healthcare	system
•	 Emphasizes	patient	care	quality	improvement	in	any	

healthcare	setting
•	 Graduates	are	eligible	for	national	certification
Nurse Educator with a
Clinical Focus (New Track):
•	 Prepares	the	graduate	to	be	a	Nurse	Educator	in	

a	nursing	program	staff	development,	or	patient	
education	setting

•	 Provides	role	preparation	with	a	clinical	
specialization

•	 Meets	national	standards	for	Nurse	Educator	
preparation

Other Tracks Available:
•	 Family	Nurse	Practioner
•	 Adult/Genrotology	Primary	Care	Nurse	Practioner
•	 RN	to	BSN,	RN	to	RSN/MSN
•	 Post	Master’s	Certificates	in	all	tracks

All Tracks: Graduates are eligible for national 
certification
•	 Full	or	part-time	study	available
•	 Clincals	are	in	your	home	town
•	 Periodic	campus	visits	required.	Dates	known	at	

time	of	registration.
•	 Post	Master’s	Certificates	in	all	tracks
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The Arkansas State Board of Nursing 
is pleased to recognize three nursing pro-
grams for receiving 100 percent NCLEX® 

pass rates for the fi scal year 2012:

First Year
National Park Community College – 

Practical Nursing Program
Phillips Community College U of A – 
Dewitt – Practical Nursing Program

Three Consecutive Years
Northwest Technical Institute – 

Practical Nursing Program

NCLEX® Statistics
Nursing programs in Arkansas con-

tinue to do well when compared to the 
national average on NCLEX pass rates. The 
overall pass rates reported for registered 
nursing programs in Arkansas increased 
from 84.4 percent in 2011 to 87 percent in 
2012.  Statistics show a pass rate of 88.9 
percent for all RN programs nationwide.  

For more than fi ve years, Arkansas 
practical nursing programs have been 
above the national average for NCLEX 
pass rates. The 2012 statistics show 
Arkansas programs with an 88.1 percent 
pass-rate, where the national average is 
83.9 percent.  
New NCLEX-RN® Test Plan

As we look toward statistical data for 
the next few reporting years, it is impor-
tant to remember  there will be a new 
2013 NCLEX -RN test plan implemented. 
Every three years, test-plans for both the 

NCLEX -PN® and NCLEX -RN exams are 
reviewed and revised. The new NCLEX 
-RN test plan should be available during 
the fall 2012 academic semester, with an 
effective date of April 2013.  

According to National Council of State 
Boards of Nursing Examinations Depart-
ment, the test plan is used to assist in 
identifying current content and behaviors 

that should be tested. The department 
also assures the examination refl ects entry-
level nursing items and can be used as a 
guide to assist the candidates in preparing 
for the examination. Test plans for both 
the NCLEX -PN and NCLEX -RN can be 
downloaded and viewed at www.ncsbn.
org, then click on the NCLEX Examina-
tions tab. 

Arkansas Nursing Programs with 
100 Percent NCLEX® Pass Rate

Tammy Claussen, MSN, RN, CNE
ASBN Program Coordinator
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Start Something™

Donate money or time at  
BigBrothersBigSisters.org

End poverty.
Start getting 
kids through 
high school.

Also offering shoes, hosiery, 
lab coats & a complete line 

of medical accessories

Griffey’s Professional Uniforms, Inc.

SERVING  THE  UNIFORM NEEDS OF  MEDICAL  PROFE SSIONAL S IN  ARKAN SAS SINCE  1970

the LARGEST retailer of SCRUBS & MEDICAL UNIFORMS in Central AR

4 LOCATIONS TO SERVE YOU!
8609 West Markham, LR 
501.225.6007
4198 E. McCain Blvd., NLR 
501.758.7608

813 Oak Street, Conway 
501.329.6007
315 Section Line Rd., Ste. F, Hot Springs 
501.525.1007

  

www.griffeysuniforms.com

Pssst!!...tell Griffey’s
“Florence Nightingale 

sent me”
and get an additional

10% OFF
ENTIRE PURCHASE!!

Offer expires 10/31/21012
Certain restrictions apply,

ask store for details
Go to Griffey’s
Uniforms Website

HOT SPRINGS HAS
NEW LOCATION!



20 501.686.2700

The costs of heart disease and stroke in 
the United States are enormous — in terms 
of both human lives and the fi nancial 
burden of treating patients who suffer 
from these conditions. The Million Hearts 
initiative, an educational outreach pro-
gram co-led by the Centers for Medicare & 
Medicaid Services (CMS) and the Centers 
for Disease Control and Prevention (CDC), 
seeks to bring together health care provid-
ers, community organizations, government 
agencies, and other partners in an effort to 
prevent 1 million heart attacks and strokes 
by 2017 through improving both clinical 
practice and community prevention.

The Arkansas Foundation for Medi-
cal Care (AFMC) is working under con-
tract with CMS to promote the Million 
Hearts initiative in our state. This work 
takes several forms. First, we are recruit-
ing 85 primary care, internal medicine, 
and cardiology practices to participate in 
a statewide “learning and action network”  
(LAN) to promote cardiac health. These 
networks provide opportunities for health 
care providers and consumers to engage in 
interactive learning sessions, with the goal 
of rapidly spreading best practices.

Participating practices sign a pledge to do the 
following:
• Increase patient awareness of heart 

disease and stroke and their risk factors
• Empower patients  to take control of 

their heart health
• Support patients’ efforts by providing 

access to high-quality health care
• Help patients manage their conditions 

effectively and  help them get active

• Promote smoking cessation efforts and 
awareness and help them stay smoke-
free

• Support patients’ efforts to reduce 
sodium and eliminate trans fats in the 
food supply

Practices also will collect clinical data 
related to improving cardiovascular health 
measures, including:
• Percentage of CVD or PVD patients 

whose most recent blood pressure dur-
ing the measurement year is <140/90 
mmHg

• Percentage of IVD patients whose most 
recent LDL-C screening was <100

• Percentage of IVD patients who have 
documentation of use of aspirin or 
other antithrombotic during the mea-
surement year

• Percentage of patients who smoke that 
have received smoking cessation coun-
seling
AFMC, in turn, will work with partici-

pating practice staff to help align compet-
ing priorities and initiatives, and to help as-
sess, develop and implement interventions 
needed to support sustainable organiza-
tional and/or practice-level processes to im-
prove cardiovascular health in the practices’ 
patient populations and communities.

AFMC is also developing a tool kit of 
educational materials that can be used in 
church health ministries, and conduct-
ing community outreach through pre-
sentations at civic clubs, health coalition 
meetings and health fairs. This outreach 
specifi cally targets communities with high 
concentrations of Medicare benefi ciaries

In the clinical setting, the Million Hearts 
campaign is focusing on improving access 
to effective care, improving the quality of 
care for the “ABCS” of heart health (aspirin, 
blood pressure, cholesterol and smoking 
cessation), and focusing clinical atten-
tion on the prevention of heart attack and 
stroke.

AFMC is developing a series of educa-
tional modules to use in academic pro-
grams preparing future nurses, pharmacists, 
physician assistants, and other providers. 
These modules will focus on the four 
health indicators spotlighted by the Million 
Hearts Campaign, providing the latest data 
and trends related to each of the “ABCS.” 

In addition, AFMC is creating a toolkit 
with evidence-based tools and interven-
tions that nurses and other health care 
providers can draw on to create programs 
tailored for their own practices. This toolkit 
is available for download from AFMC’s 
website.

AFMC’s work with health care provid-
ers will also focus on cultural competency 
issues. Many of the key risk factors for heart 
attack and stroke affect some racial, ethnic, 
and gender groups disproportionately, so 
it’s crucial for providers to understand any 
cultural factors that might affect how well 
a particular intervention or approach will 
work.

For more information about AFMC’s 
work with the Million Hearts initiative, 
please contact Jo Nycum at jnycum@afmc.
org or Greg Green at ggreen@afmc.org.

Jo Nycum, RN, BA, is manager of quality 
programs for the Arkansas Foundation for 
Medical Care..

NURSES, OTHER PROVIDERS KEY 
TO “MILLION HEARTS” SUCCESS

Jo Nycum, RN, BA

UPDATE ON
EXPEDITED PARTNER THERAPY

FOR APNs WITH PRESCRIPTIVE AUTHORITY
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NURSES, OTHER PROVIDERS KEY 
TO “MILLION HEARTS” SUCCESS

Day Port Arrive Depart

Sun Galveston, TX   4:00 PM

Mon Fun Day At Sea    

Tue Key West, FL 10:00 AM 6:00 PM

Wed Freeport, The Bahamas 8:00 AM 5:00 PM

Thu Nassau, The Bahamas 7:00 AM 5:00 PM

Fri Fun Day At Sea    

Sat Fun Day At Sea    

Sun Galveston, TX 8:00 AM

Nursing Continuing Education 

  Cruise
April 14-21, 2013

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

m

Day Port

Sun Galveston, TX

Mon Fun Day At Sea

Tue Key West, FL

Wed Freeport, The Bahamas

Thu Nassau, The Bahamas

Fri Fun Day At Sea

Sat Fun Day At Sea

Sun Galveston, TX

      Cruise your way to 

Nursing CE Credits 
   in the Eastern Caribbean 
aboard     

    Carnival’s 
      Magic!
One of the newest and 
           largest Fun Ships

Who says Continuing Education can’t be fun?

Join ThinkNurse and Poe Travel for our 8th Annual CE Cruise. Cruise the Caribbean on Carnival’s Magic while you earn your annual CE credits 
and write the trip off on your taxes! Prices for this cruise and conference are based on double occupancy (bring your spouse, significant 
other, or friend) and start at only $1088 per person (not including airfare to Galveston) A $250 non-refundable per-person deposit is required 
to secure your reservations. Please ask about our Cruise LayAway Plan!

Conquer the High Seas with the Carnival Magic. It’s one of their newest and largest “Dream Class” ships. With so much to do onboard you 
may not want to go ashore! Dining, live music, Seaside outdoor theatre, resort pools, stage shows and Karaoke, bars, pubs and clubs, Casino 
and gaming, spa and fitness center—even the first-ever ropes course at sea! And that’s only scratching the surface! Do try to work in a little 
shore time to visit the unique and beautiful Key West. You’ll be intrigued by the Bahamas. It’s all the more enjoyable knowing you are coming 
back to Magic! 

For more information about the cruise and the curriculum, 
please log on to our Web site at ThinkNurse.com or call 
Teresa Grace at Poe Travel Toll-free at 800.727.1960.

Eighth 
Annual

on our largest ship Ever!
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Darla Erickson, CPA
Administrative Services Manager

LEVEL 2 REGISTRATION REQUIRED… 
DO  I  N E ED  THAT?

Although the online verifi cation of licensure has been around for a while, we still get the question, “Do I need to 
register for Level 1, Level 2, or Level 3?”  The registration for the various levels is for employers use to have licensure status 
information available to them.  

When you open your license information from the “Registry Search,” you will fi nd the following:  (Please note the dates, 
etc. are examples only)

You see:
*Date Searched:  10-06-2012
*Information on every license you have held by ASBN listed here.  
*Your name and license number
*License Status: Active
*License Type:   Registered Nurse (RN) 
*Multistate?  Yes
*Date Issued:  02-24-1998
*Expiration Date: 10-09-2014
*Disciplinary Flag: N

Also listed on the page are the following:
*Last Renewal:  Level 1 Registration Required
*Primary State of Residence: Level 2 Registration Required
*Discipline Action Information:  Level 2 Registration Required
*Advanced Practice Issue Date:  Level 3 Registration Required
*Prescriptive Authority:  Level 3 Registration Required
*Collaborating Physician:  Level 3 Registration Required

Where you see “Level 1, Level 2, or Level 3,” a subscription to 
Information Network of Arkansas (INA) for nurse status watch and 
additional fees are required to access this information. This may be 
helpful if you are searching this information as an employer.  

However, if you are a nurse renewing your license, the free information 
provided on the registry search is all you need to verify your license is 
current after you have renewed. So, if you are renewing your license and 
see something that says “Level – Registration Required,” the short answer 
to the question above is, “No, you do not need that.”
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Recruitment Team
Theresa Phillips    479-441-5458 
Carolann Love     479-441-5457
1001 Towson Ave. Ft. Smith , AR  

It’s Fall!

 · Salary structures, pay plans and benefits

 · Positions and care delivery models

 · Collaborative model to clinical practice

 · State-of-the-art facilities and equipment

Learn what this could mean for you.  

                                                                                                               
    Chief Nursing Officer
    “Passion 4 Patients”
 

To view available positions and submit application go to 
www.SparksHealth.com

Drop by to find out how GREAT NURSING IS AT SPARKS!
 

                                                                                                               

As the trees change to vivid color, and the season brings the excitement of the Holidays, Sparks also 
has changed with new and exciting opportunities to brighten your career path. SPARKS has a lot 
to offer this Fall...… a NEW beginning for you in nursing. 
NEW….
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Pinnacle Pointe:
Leading the Way

Arkansas’ only TRICARE-certified 
residential program.

“TRICARE” is a registered trademark of
the  TRICARE Management Activity.
All rights reserved.

in Award Winning

Quality Care!

Award 
Winning Care

2011 Top Performer
by The Joint Commission

2011 Governor’s Quality
Achievement Award

2009 President's Award
for Outstanding 

Juvenile Programs

2008, 2009 and 2011
ATRS Facility of the Year

2007 APA Residential 
Facility of the Year 

for Outstanding Service

We are the state's largest behavioral hospital for ages 5-17. 
Contact us for a free, confidential assessment.

Pinnacle Pointe 
Behavioral HealthCare System

www.pinnaclepointehospital.com • 1-800-880-3322
11501 Financial Centre Parkway  • Little Rock, AR 72211

1210520 PP JointAward_SavvyKidsBC Ad:Layout 1  9/21/12  11:56 AM  Page 1

Chief Nursing Officer (CNO) 
SHIFT:   FT
Position Summary: The Chief Nursing Officer (CNO) is responsible for 
ensuring coordinated delivery of patient care in accordance with the 
established standards of care, hospital policy and goals and objectives 
of the program.  The CNO contributes to the hospital’s philosophy, 
objectives, educational and Performance Improvement efforts, while 
providing supervision to nursing staff and MHT’s, as well as clinical 
ancillary departments.  The CNO is expected to facilitate through 
participation and leadership the development and maintenance of a 
progressive department and oversee daily nursing operations to ensure 
quality patient outcomes.

Education: BSN Graduate from an accredited school of professional 
nursing required; MSN or Master’s Degree in related field (Healthcare 
admin, Nursing Admin, Business Admin) preferred.

Experience: A minimum of three (3) years experience in psychiatric 
nursing:  MSN preferred.  A minimum of one (1) year experience in 
Nursing Supervision/Management position.  Previous experience with 
children and adolescents preferred.

Licensure: Currently licensed (Registered Nurse-RN) to practice by the 
State Board of Nursing.  Must have a valid driver’s license.

Additional Requirements: Thorough knowledge of JCAHO, CMS, OSHA 
requirements and state and federal regulatory requirements.  CPR 
certification and successful completion of training in hospital approved 
crisis intervention program within 30 days of hire.
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Arizona
Arkansas
The District
 of Columbia
Indiana
Kentucky
Mississippi
Montana
Nebraska
Nevada
New Mexico

North Carolina
North Dakota
Ohio
Oregon
South Carolina
South Dakota
StuNurse/Nationwide
Tennessee
Washington
West Virginia
Wyoming

The Arkansas
Board of Nursing 

JOURNAL
to reserve advertising space
contact Suzanne Ramsel

sramsel@pcipublishing.com

Our nursing journals are
mailed directly to over 1.5 million
nurses, healthcare professionals

and educators nationwide.

ThinkNurse.com

Mailed to every nurse
in Arkansas – over over 48,000.

www.arsbn.org

November 2009Volume 13 Number 6

A r k a n s a s  S t a t e  B o a r d  o f  N u r s i n g

New Project aims to 
reduce childhood 

TTTTAAATATTAT IILLLSSSS

www.arsbn.orgwww.arsbn.org

P u b l i c a t i o n  o f t h e A r k a n s a s  S t a t e  B o a r d  o f  N u r s i n g

Volume 13 

CONGRATULATIONS 
Jasper Fultz

OF WHITE COUNTY 
MEDICAL CENTER

1-800-561-4686 ext. 101

Reach
Recruit
Retain

August 2012 Volume 16 Number 4
www.arsbn.org

P u b l i c a t i o n  o f  t h e  A r k a n s a s  S t a t e  B o a r d  o f  N u r s i n g

2012 Nursing Compassion Award Winner

Sherrie Guinn, rn In Home Medical Center a division of Arkansas Hospice

2012 Outstanding Nurse Educator Award Winner

Betty Diehl, msn, rn University of Central Arkansas Conway

9th
Annual

Thin
kNurse.com

M
etroplex Event Center   Lit

tle 
Ro

ck12/1/12

December 1, 2012
SAVE THE DATE

Help us kick 
off a century of 

leadership at the 
largest gathering of 

nurses in the state 
of Arkansas!

BIGGER & Better 
Than Ever...
9th Annual Nursing Expo
Metroplex Event Center
1st Saturday in December!
9am-3pm

December 1, 2012
SAVE THE DATE

1913 2013

A Century of Nursing Leadership
The Arkansas State Board of Nursing

For more information:
Suzanne Ramsel  •  1-800-561-4686, ext. 101 •  sramsel@pcipublishing.com

• advocate the interests of agriculture in the public arena;
• disseminate information concerning the value and importance of agriculture; and
• provide products and services which improve the quality of life for our members.

Our Mission:
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Here  
for you,
 for life.
Jessica Royal, RN, BSN, PCCN

Assistant Director, Cardiology

To join our team 
Apply online at www.wregional.com  
or call HR at 479-463-1065 and ask for  
Melissa Williams, Employment Manager. Washington Regional is an EO/AA Employer

“I started here as a staff nurse, moved into the role of a charge nurse, then 

became a preceptor to train and mentor new nurses, then shortly after that 

I was promoted to Assistant Director of Cardiology. Washington Regional 

has some of the areas best physicians and nurses, and I love that the 

hospital is committed to community service.” – Jessica
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Disciplinary Actions

The full statutory citations for disciplinary actions can be 
found at www.arsbn.org under Nurse Practice Act, Sub Chapter 
3, §17-87-309. Frequent violations are A.C.A. §17-87-309 (a)(1) 
“Is guilty of fraud or deceit in procuring or attempting to procure 
a license to practice nursing or engaged in the practice of nurs-
ing without a valid license;” (a)(2) “Is guilty of a crime or gross 
immorality;” (a)(4) “Is habitually intemperate or is addicted to 
the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated 
any of the provisions of this chapter.” Other orders by the Board 

include civil penalties (CP), specifi c education courses (ED), and 
research papers (RP). Probation periods vary and may include an 
employee monitored nurse contract and/or drug monitoring and 
treatment programs.

Each individual nurse is responsible for reporting any actual 
or suspected violations of the Nurse Practice Act. To submit a 
report use the online complaint form at www.arsbn.org, or to 
receive additional information, contact the Nursing Practice 
Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

PROBATION
Briggs, Rebekah Anne
R88615, North Little Rock
A.C.A.§17-87-309(a)(4)&(a)(6)
Probation – 3 years

Callis, Brent Alan
L51684, Bentonville
Probation Non-Compliance
Probation – 1 ½ years
Civil Penalty - $1,250.00

Epperson, Johnnie May
L45332, Nashville
A.C.A.§17-87-309(a)(2),(a)(4)&(a)(6)
Probation – 1 year

Harris, Thomas Dwayne
PN Applicant, Star City
A.C.A.§17-87-309(a)(2)&(a)(4)
Probation – 2 years

Hines, Theron Ray
L39894, Rogers
Violation of A.C.A.§17-87-309
(a)(1),(a)(4),(a)(6)&(a)(8)
Probation – 2 years
Civil Penalty - $2,200.00

Langel, Marquita Antoinette
L44825, Pine Bluff
A.C.A.§17-87-309
(a)(1),(a)(2),(a)(4)(a)(6)&(a)(9)
Probation – 3 years
Civil Penalty - $1,500.00

Madden, Julie Ann Sims
L28459, Fayetteville
A.C.A.§17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $1,000.00

McCarty, Harry Douglas
R35359, Benton
A.C.A.§17-87-309(a)(4)&(a)(6)
Probation – 2 years
Civil Penalty - $1,500.00

McGill, Rosalynn Denise Wise
R26709; APN Applicant, Malvern
A.C.A.§17-87-309
(a)(1),(a)(2),(a)(4)(a)(6)&(a)(9)
Probation – 3 years
Civil Penalty - $1,250.00

Morgan, Charles Michael
PN Applicant, Bryant
A.C.A.§17-87-309(a)(2)&(a)(4)
Probation – 2 years

Savage, Martha Lea Hillis
R42106 (exp.), L27291 (exp), Bryant
A.C.A.§17-87-309
(a)(2),(a)(4),(a)(6),(a)(8)&(a)(9)
Probation – 3 years
Civil Penalty - $1,500.00

Slavens, Erica Lynne
R81509, Fayetteville
A.C.A.§17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500.00

Sodoski, Juanita Joann Chaney
R87270, Mansfi eld
A.C.A.§17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $650.00

Thompson, Melinda M.
L45919, Huntsville
A.C.A.§17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $1,000.00

Wilson, Lisa Ann
RN Applicant, Alma
A.C.A.§17-87-309(a)(2)
Probation – 1 year

SUSPENSION
Logan, Mary Katherine
R51199, Little Rock
Probation Non-Compliance
Suspension – 6 months followed by
Probation – 3 years
Civil Penalty - $2,000.00 plus prev. bal.

Morris, Constance Williams
L22900 (exp.), Chula Vista, CA
A.C.A.§17-87-309(a)(6)&(a)(7)
Suspension – 3 years
Civil Penalty - $1,500.00

Wright, Michael James
L50162, Lamar
A.C.A.§17-87-309(a)(4)&(a)(6)
Suspension – 3 years followed by
Probation – 2 years
Civil Penalty - $3,187.50

VOLUNTARY SURRENDER
Cobb, Kevin Lamon
L45042, Muldrow, OK
July 11, 2012

Ford, Kelly Rena
R54073, Turner
June 20, 2012

Henry, Jamesena Louise
L23583, Judsonia
July 5, 2012

Price, Jodi Beth
R67119 (exp), L31235 (exp)
Mountain Home
July 9, 2012

Simmons, Susan Alene
R37278, El Paso
July 9, 2012

REINSTATEMENTS WITH PROBATION
Riley, Jill Kathleen Smelser
R66054 (exp.), L38199 (exp.), North 
Little Rock
Probation – 2 years
June 19, 2012

Cawthon, John Wesley
R67012, Rogers
Probation – 3 years
June 28, 2012

REPRIMAND
Brown, Tammy Lynn
R64472, Bentonville
July 6, 2012

Cawthon, John Wesley
R67012, Rogers
June 29, 2012

Farrell, Anissa Louise
L41565, Indianapolis, IN
June 28, 2012

REVOCATION
Thompson, Jennifer Susan Bredon
L32612 (exp.)
A.C.A.§17-87-309(a)(2),(a)(4),(a)
(6)&(a)(7)
A.C.A.§17-87-312(e)(28)
July 11, 2012

WAIVER DENIED
Murray, Stephanie Ann Weitkamp
PN Applicant, Pocahontas
July 11, 2012

Oxner, Mikah Brooke
PN Applicant, Bryant
July 11, 2012

WAIVER GRANTED
Artis, Ronald Wayne
RN Applicant, Little Rock
July 11, 2012

Sivage, Kally Marie E. Ritchie
RN Applicant, Fort Smith
July 11, 2012

CEASE & DESIST
Pitts, Suzanne L. Boyce
RN Imposter, Pleasant Plains
Civil Penalty - $1,027,000.00
July 11, 2012

JULY 2012

Incentives for Renting or Buying Your Home 
Discounted Security Deposits

Discounted Closing Costs among other incentives
Seller Discounts as low as 4.5%

info@twillierealty.com
www.twillierealty.com

We Appreciate You!

NURSE APPRECIATION PROGRAM

Call Jackie Twillie at  501-584-2790 

Incentives for Renting or Buying Your Home 
Discounted Security Deposits

Discounted Closing Costs among other incentives
Seller Discounts as low as 4.5%

NURSE APPRECIATION PROGRAM

Call Jackie Twillie at  501-584-2790 
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Disciplinary Actions SEPTEMBER 2012
PROBATION
Akines, Valerie Ann
L50712, White Hall
A.C.A.§17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500.00

Ashton, Crystal
L053435, Paragould
A.C.A.§17-87-309
(a)(2)&(a)(4)
Probation – 2 years

Baker, Christopher Cody
R81756, Maumelle
A.C.A.§17-87-309
(a)(4)&(a)(6)
Probation – 3 years

Bowman, Sarah Carmel
R49288, Mabelvale
A.C.A.§17-87-309(a)(1)&(a)
(6)
Probation – 2 years
Civil Penalty - $1,500.00

Burge, Jennifer Leeann
L49139, Bigelow
A.C.A.§17-87-309
(a)(4)&(a)(6)
Probation – 2 years
Civil Penalty - $1,000.00

Carter, Autumn Renee
L053436, Pocahontas
A.C.A.§17-87-309
(a)(2)&(a)(4)
Probation – 1 year

Davis, Beverly Rene
R80157, Pine Bluff
A.C.A.§17-87-309(a)(6)
Probation – 1 year

Dubrava, Amy Christine 
Brandlein
R72332, Benton
A.C.A.§17-87-309
(a)(4)&(a)(6)
Suspension – 6 months 
followed by
Probation – 3 years
Civil Penalty - $1,300.00

Gibson, Tara Ann Snipes
L40970 (expired), Mabelvale
A.C.A.§17-87-309
(a)(1),(a)(2),(a)(4),(a)(6),
(a)(8)&(a)(9)
Probation – 5 years
Civil Penalty - $2,500.00 
(plus prev. bal.)

Gilbert, James Kenneth
L30644, Little Rock
A.C.A.§17-87-309
(a)(4)&(a)(6)
Probation – 1 year

Jessup, Cynthia Lisa Robertson 
Overholser
R66656, L28076 (expired), 
Wynne
Probation Non-Compliance
Probation – 1 year
Civil Penalty – $500.00

Kelly, Linda Faye Ray
A03073 (expired), R65929 
(expired),
Memphis, TN
A.C.A. .§17-87-309
(a)(1)&(a)(6)
Probation – 1 year
Civil Penalty - $2,000.00

Lloyd, Ashley Dawn Allen
R74370 (expired), L42616 
(expired), Jonesboro
A.C.A.§17-87-309
(a)(4)&(a)(6)
Probation – 2 years
Civil Penalty - $2,000.00

McCullough, Rebecca Lynn
L34436, Conway
A.C.A.§17-87-309
a)(1),(a)(2),(a)(6)&(a)(9)
Probation – 1 year
Civil Penalty - $1,000.00

Mitchell, Aprill Lashae Brinsfi eld
L46860 (expired), White Hall
A.C.A.§17-87-309
(a)(4)&(a)(6)
Probation – 3 years
Civil Penalty - $1,500.00

Owens, Larry Wayne
R36243, Cabot
Probation Non-Compliance
Probation – 1 ½ years

Pena, Durinda Kay Cochran
A02908 (inactive), R34609, 
PAC 2816 (suspended), 
Fayetteville
Probation Non-Compliance
Probation – 1 year

Pennington, Linda Jean
L36697, Rison
A.C.A.§17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $1,000.00

Schuttrow, Kelly Rae
L50737, RN Applicant, Hot 
Springs
A.C.A.§17-87-309(a)(4)&
(a)(6)
Probation – 2 years

Sivage, Kally Marie E. Ritchie 
R091820, Fort Smith
A.C.A.§17-87-30
9(a)(2)&(a)(4)
A.C.A.§17-87-312(e)(24),
(g)(1)&(2)
Probation – 1 year
Civil Penalty - $500.00

Smith, Matthew Michael
R092078, Hot Springs
A.C.A.§17-87-309(a)(2)
Probation – 1 year

Steinfeld, David Adam
R092077, Little Rock
A.C.A.§17-87-309(a)(2)
Probation – 1 year

Stone, Ragen Kyleigh
R092076, Little Rock
A.C.A.§17-87-309(a)(2)
Probation – 1 year

Taylor, Ashley Nicole
R92075, L45773, Little Rock
Probation – Extended 1 year
Civil Penalty - $500.00 (plus 
prev. bal.)

Ward, Nathan Dwayne
R67098, Barling
A.C.A.§17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $1,200.00

SUSPENSION
Cantrell, Laura Lynn
R78118, Bryant
Suspension – 6 months 
followed by
Probation – 3 years
Civil Penalty - $1,500.00

Dubrava, Amy Christine 
Brandlein
R72332, Benton
A.C.A.§17-87-309(
a)(4)&(a)(6)
Suspension – 6 months 
followed by
Probation – 3 years
Civil Penalty - $1,300.00

Pack, Nadia Shaunte
L40657, Doddridge
A.C.A.§9-14-239
August 31, 2012

Pascuzzi, Melissa Faye
R84166, Royal
A.C.A.§17-87-309(a)(6)
Suspension – 2 years followed 
by
Probation – 2 years
Civil Penalty - $2,375.00

Sams, April D.
L41398, Morrilton
A.C.A.§17-87-309
(a)(4)&(a)(6)
Suspension – 2 years followed 
by
Probation – 2 years
Civil Penalty - $2,237.50

Sneed, Emily Gail Norris
L46096, New Albany, IN
A.C.A.§17-87-309(a)(6)
Suspension – 2 years
Civil Penalty - $1,350.00

Williams, Charlotte Marie 
Hutchinson
R20749, Little Rock
Letter of Reprimand Non-
Compliance
Until Terms of Letter of 
Reprimand Met

Young, Nadine Lejewel
L29232, Rison
Letter of Reprimand Non-
Compliance
Until Terms of Letter of 
Reprimand Met

SUMMARY SUSPENSION
Durand, Marie
R90847, Miami, FL
A.C.A.§17-87-309(a)(1)&(a)
(6)
September 12, 2012

VOLUNTARY SURRENDER
Crabtree, Dana Marie Spencer
R50345, Helena
September 7, 2012

Crawford, Lois Marie
L38056. Austin
July 25, 2012

Hodge, Melissa Danette
R78601, Benton
July 30, 2012

Propst, Rhonda Diane
R63621, Black Rock
September 10, 2012

Robertson, Barbara Ann
R51520, Uniontown
August 8, 2012

Ryan, Erin Nicole
L047090, Rogers
August 30, 2012

Ward, Sandy Nicole
R77408, L43536 (expired)
Barling
August 16, 2012

Wooldridge, Nicki Dale 
Butterworth
R82289, Bono
August 9, 2012

REINSTATEMENTS WITH 
PROBATION
Cosey, Taya Leann Boughfman
R70538 (expired), Fayetteville
Probation – 2 years
July 19, 2012

Reynolds, Kathleen Dawn 
R82052 (expired), Portland, 
OR
Probation – 1½ years
August 2, 2012

Rose, Donald Lee
R45458 (expired), Little Rock
Probation –3 years
August 10, 2012

Taylor, Ashley Nicole
L45773 (expired), Little Rock
Probation – 2 years
July 19, 2012

REINSTATEMENTS
Lavigne, Leasa Joy Nichols 
Henderson
L039731, Vinita, OK
September 11, 2012

REPRIMAND
Bennett, Rachel Lynnae
L50808, Paragould
July 31, 2012

Carlisle, David
C002926, Benton
August 2, 2012

Sollars, Kimberly Simpson
L24579, Stuttgart
July 24, 2012

Taliaferro, Haley
R79936, Fayetteville
August 2, 2012

Vinson, Ronald
C02914, Maumelle
August 2, 2012

PROBATIONARY STATUS 
REMOVED
Adams, Marshall Derrick
R87676, Rogers
July 17, 2012

Cunningham, Kara Suzanne
L51193, Van Buren
July 17, 2012

Crook, Kathy Jo Cockburn Taylor
R71122, Pocola, OK
August 1, 2012

Denson, Rhonda Jeyne Stewart 
Stephenson
R35418, Sherwood
July 17, 2012

Graham, Marie Antoinette Lewis
A03059, R54905, North Little 
Rock
July 13, 2012

Longstreth , Tracey Ellen 
Yarbrough Givens
R66936, Maumelle 
July 17, 2012

Martin, Candace Carol 
McFarland Branham
L30705, Barling
July 17, 2012

McClendon, Trishanna Lea 
Hawkins
L051073, Malvern
September 6, 2012

Pruitt, Scotty J.
R72459, L38509 (expired), 
Paragould
July 17, 2012
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The event coming up on 

December 1 is one that you, as a 

nurse, as a hospital or healthcare 

facility, should not miss under 

any circumstance! Every issue of 

ASBN UPDATE holds a multitude 

of opportunities in the way of jobs 

and education for the healthcare 

and allied healthcare industry.  

This very special event takes it 

off the printed journal pages and 

into a live arena of opportunity 

where you can meet and interact 

with real, live applicants and 

employers! 

Hospitals and health care 

facilities are hiring now and 

most will be here!   Every year 

hundreds from this event are hired 

simply because they took the time 

to personally meet and present 

their credentials.  There’s not 

another event of its type and size 

in the state-and maybe the entire 

region.

For the fi rst time in the 9 year 

history of the EXPO surrounding 

states have been invited to join 

Arkansans at this event. Facilities, 

applicants and students from 

Tennessee, Mississippi, Oklahoma 

and Louisiana will be in 

attendance.  It is now a growing 

5 state regional EXPO!

In addition, this year’s EXPO is 

made even more exciting by the 

fact that the Arkansas State Board 

of Nursing will be launching 

their 100 year Celebration at the 

event!  You will want to view the 

Centennial exhibit and hear more 

about the history of outstanding 

leadership for the state and what 

it means to you.  

This is a “Do-Not- Miss“ 

opportunity for healthcare 

providers seeking nurses and 

allied healthcare professionals, 

educators looking to reach 

students, nurses and those who 

may want to see what healthcare 

-related opportunities are 

available in the region.  

Great FREE prizes will be 

given to lucky attendees in hourly 

drawings!

Don’t miss what may very well 

be the opportunity of your life 

time!  Hiring is going on Now!

FREE ADMISSION!

TO OUR ASBN UPDATE READERS:

9th
Annual

12/1/12
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A Century of Nursing Leadership
The Arkansas State Board of Nursing

October 2012 Volume 16 Number 5

www.arsbn.org

P u b l i c a t i o n  o f  t h e  A r k a n s a s  S t a t e  B o a r d  o f  N u r s i n g

Understanding Adult Maltreatment and Nurses’ Mandate

NCLEX® Pass Rates
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Reach over 48,000 nurses in Reach over 48,000 nurses in 
Arkansas with your message!Arkansas with your message!NURSINGarkansas connection

Get YOUR
EVENT NOTICED!

Reach OVER 48,000 Nurses

800-455-0581
www.DarrenOQuinn.com

The Law Offices of Darren O’Quinn
415 North McKinley Street, Suite 1000

Little Rock, Arkansas 72205

Nursing Board Issues?

Call an attorney with
Nursing Board experience...

Darren O’Quinn

LEGALEMPLOYMENT

For more 
information, contact:

Suzanne Ramsel
1-800-561-4686, ext. 101
sramsel@pcipublishing.com

Metroplex  Event Center  
9am - 3pm

PUBLISHING 
CONCEPTS, INC. 

December 1, 2012
9th Annual Nursing Expo

Reach. Recruit. Retain

SAVE THE DATE

Allegiance 
Specialty
of  Little Rock

Seeking:  FT and PRN RN
2 years of critical care hospital experience

Resumes can be faxed to 501-985-7162
or email to careers@ahmgt.com

MULTIPLE EXPERIENCED RN AND LPN 
OPENINGS WITH EXCELLENT PAY

RN-Case Management- A valid Arkansas RN license 
in good standing with clinical practice experience.
CCM Certifi cation required or obtained by 2nd year 

of employment.  Must have experience in case 
management, home health, critical care, medical/

surgical, social work, discharge planning or 
concurrent review. Excellent pay.

Send resume to:
pamw@employment-solution.com

Baptist Health Schools Little Rock
Schools of Nursing are seeking adjunct 

faculty. For job descriptions, qualifi -
cations and application information 

please visit jobs at 
www.baptist-health.com/jobs

Holiday Open House
Kick Off the Holiday Season 
with Dr. Suzanne Yee and her Cheery Staff!

Join us for a HOLIDAY OPEN HOUSE 
to benefit the Arkansas Food Bank.

 
Thursday, November 8 • 11 a.m. – 7 p.m.

• Hourly Door Prizes
• Hors d’oeuvres
• Q&A with Product Reps
• Live Demonstrations
• Holiday Gift Certificates
• Event-Only Pricing• Event-Only Pricing

…and much more!

andFollow us on

Canned food and non-perishable items 
will be collected at the door.

For Event Information,
call 501.224.1044

Call Jackie Twillie at  501-584-2790 
info@twillierealty.com
www.twillierealty.com

We Appreciate You!

NURSE APPRECIATION 
PROGRAM

Buyer Discounts
Seller Discounts

Tenant Discounts

REAL ESTATE OPPORTUNITIES

HEALTH AND BEAUTY
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Come and
  grow with us.

Now accepting applications for experienced
Registered Nurses in Siloam Springs, Arkansas
Siloam Springs Regional Hospital (SSRH), a 73-bed hospital, is seeking highly 
motivated and experienced Registered Nurses. SSRH is located approximately 30 
minutes from Fayetteville, in beautiful Siloam Springs, AR.

Qualified candidates will have experience in one or more of the following 
areas: Intensive Care Unit, Operating Room, Medical/Surgical, Obstetrics, or the 
Emergency Department. Strong communication skills, both written and oral, are a 
must as well as a passion for caring for others. 

For more information or to apply for this position, please go to: 
www.siloamspringsregional.com

Siloam Springs’ 
new facility 

NOW OPEN 
& ACCEPTING 

APPLICATIONS!

SSRH remains 
focused on 
providing 

services our 
community 
needs with 
advanced 

equipment
in a modern 

facility nearly 
twice the size! (479) 215-3121 or jobs@ssmh.us

Voted One
of the top 20

“Best Towns
in America”

to live by
Smithsonian.com


