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A  P A S S I O N
FOR CHANGING LIVES.

When a nurse joins CHI St. Vincent, they become part of a team that sets 
the standard for nursing excellence. As a system that includes the first 
Arkansas hospital to earn Magnet® designation from the American Nurses 
Credentialing Center, CHI St. Vincent is the clear choice for exceptional nurses.

• Critical Care/ED 
•  Med-Surg
•  Orthopaedics 
•  Surgery

Start with yours.

Departments who need you. 

Find out more from our nurse recruitment team: 
Kristy Fritz at 501-552-3738 (Little Rock)
or Tamme Kinney at 501-622-4621 (Hot Springs)

Find out more by visiting chistvincent.com

Our emphasis is on creating an excellence in clinical practice, the
workplace environment, and the patient experience through a
rich program supporting nursing professional development and
interdisciplinary shared governance.

Our Nursing Clinical Advancement Program (clinical ladder) is a
robust mechanism for recognizing nurses who achieve clinical
expertise, model service in the community, and engage in
evidence based practice and nursing research.
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E x e c u t i v e  D i r e c t o r ’ s  M e s s a g e SUE A. TEDFORD, MNSc, RN

If Nothing Ever Changed, 
There’d Be No Butterflies

We all know the fall season brings cooler 
weather. However, it also brings changes to 
the Board of Nursing. In the last issue of the 
ASBN Update, I talked about the governor 
appointing new board members.  Now, 
I would like to formally say good bye to 
the three awesome board members who 
have completed their appointments on the 
board: Doris Scroggins, RN, Dr. Gladwin 
Connell and Dr. Cynthia Burroughs. They 
have each served on the board for the past 
eight years. Over the years, they have shared 
their wisdom and provided guidance to the 
staff and other board members. 

Some of the most notable 
accomplishments of the board during their 
tenure are:
• Developed guidelines for trained staff 

to administer Glucagon in public 
schools

• Eliminated paper licenses
• Initiated online applications
• Developed a position statement on 

Expedited Partner Therapy
• Reestablished the nursing scholarship 

program
• Celebrated the 100th Anniversary of 

ASBN

The Board of Nursing would not be 
where it is today without the support and 
leadership of its board members. Arkansas 
is fortunate to have a great group of leaders 
setting the direction of nursing in this state. 
We have 10 great board members remaining 
and I know the governor will appoint 
three new members who will be just as 
wonderful.

After eight years, the board members 
become an important part of the agency, 
which makes it difficult to say good bye. I 
know our paths will cross in the future, but 
I will truly miss their guidance, wisdom 
and most of all, their wit. Here come the 
butterflies!

Cynthia Burroughs was the consumer 
representative on the board and served as 
board treasurer from 2008 - 2011. She is an 
associate professor of biology at Philander 
Smith College in Little Rock. Burroughs 
earned a bachelor’s degree in biology from 
Talladega College in Talladega, Ala., and a 
master’s degree and Ph.D. in endocrinology 
from the University of California at 
Berkeley. She has received numerous honors 
including the Distinguished Service Award 
from the National Center for Toxicological 
Research and the Blue Heron Award from 
Audubon Arkansas. Burroughs is married 
and has two children.

Gladwin Connell was the consumer 
representative of the older population 
on the board and served as board vice 
president from 2009-2010, board secretary 
from 2010-2012 and as board treasurer 
from 2012-2014. He is a retired United 
Methodist minister and previously served 
as pastor of churches in El Dorado, Malvern 
and Little Rock. Connell has served in 
numerous capacities on various boards 
and committees including the Hendrix 
College Board of Trustees and previously as 
president of the West Arkansas Area Agency 
on Aging. He also served as president of the 
Good Shepherd Ecumenical Retirement 
Center in Little Rock. He earned his 

bachelor’s degree from Hendrix College, a 
master of theological studies degree from 
Southern Methodist University in Dallas 
and a doctor of ministry degree from United 
Theological Seminary in Dayton, Ohio.

Doris Scroggin represented the 
diploma nurses on the board and served 
as board treasurer from 2011-2012 and 
as board secretary from 2012-2014.  She 
is a registered nurse and a graduate of St. 
Edward Mercy Hospital School of Nursing 
in Fort Smith. Scroggin works in the nursing 
pool at Central Arkansas Radiation Therapy 
Institute. She has served as a nurse in 
the medical/surgical unit, public health, 
emergency room, operating room, home 
health and oncology. Previously, she was an 
emergency medical technician and licensed 
practical nurse instructor.

L to R:  Doris Scroggin, RN; Dr. Gladwin 
Connell; Dr. Cynthia Burroughs
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   I choose 
         flexibility.

I choose
   UAMS.
Accelerated RN to BSN or RN
to BSN/MNSc Programs 

 Flexible schedule for the busy nurse

 5 start dates throughout the year

 7 1/2  week courses

 Program completion in 
 12 to 18 months

 BSN online / MNSc hybrid 

 Project-based capstone at the 
 end of the program 

 All students graduate with a BSN degree 

Program Choices
RN to BSN/MNSc

7 hours of Master’s core courses online 
and hybrid 

Some Master’s courses run the full 
semester instead of 7 ½ weeks

Meet for initial orientation class. Some 
Master’s courses require occasional 
meetings.

Program length 18 months
www.nursing.uams.edu

Arkansas' most comprehensive nursing college offering BSN, MNSc (7 specialties), DNP, BSN-PhD and PhD degrees.

     Redesigned with
           You in Mind.

Accelerated RN to BSN 

Completely online

All courses run 7 ½ weeks

Only meet the first day of orientation 
for ID badge and onboarding 

Program length 12 months

UAMS CON recruiting ad.indd   1 7/30/15   1:52 PM
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P r e s i d e n t ’ s  M e s s a g e SHELA UPSHAW, RN

ONE FOOT 
IN FRONT OF 
THE OTHER

This past August I traveled to Chicago with several Arkansas State 
Board of Nursing board members and staff for the annual meeting of the 
National Council of State Boards of Nursing (NCSBN). As usual, it was 
interesting.

Sue Tedford, executive director and I were sent as voting delegates. 
We voted on several items, including the new NCLEX®-RN test plan. The 
delegation voted to accept the new test plan. (I’m sure you remember that 
the test plan changes every three years.)

We also voted to accept three new associate members to the NCSBN.  
NCSBN is becoming more international every year.

I was able to attend a meeting where we discussed the problems facing 
state boards of nursing as they attempt to implement the enhanced 
Nursing Licensure Compact (NLC). Several attorneys participated, 
including general counsel for the ASBN, Fred Knight. He did a wonderful 
job highlighting problems that still need work before the NLC can be 
successfully implemented.

Kathy Apple, retiring CEO of NCSBN, was recognized for the 
contributions she made during her tenure. 

We heard several interesting speakers, but I particularly enjoyed Polly 
Letofsky. She spent five years walking around the world to raise money 
and awareness for breast cancer. She set what seemed to be an impossible 
goal, and achieved it by putting one foot in front of the other and moving 
forward every day. She could have let many obstacles stop her, but she 
persisted. 

I challenge you to exercise persistence in achieving your goals. Put one 
foot in front of the other each day, and keep moving forward. Be creative 
in solving problems and overcoming obstacles. Sometimes, the only 
difference between those who are successful and those who are not is 
persistence.

Minimum Job Requirements
1. Arkansas Registered Nurse 

with current license and in 
good standing with at least 3 
years of clinical practice.

2. CM Certification required.  If 
certification not obtained prior 
to employment, must sit for 
exam after 12 months of em-
ployment.  If not passed on first 
attempt, must re-test and pass 
within 2 yrs of employment.

3. Bachelors (or higher) degree in 
health related field preferred.

4. Experience in case manage-
ment, home health, critical 
care, medical/surgical, social 
work, and discharge planning 
or concurrent review. Renal ex-
perience a plus

5. Keyboarding skills.
6. Average PC navigation skills.
7. Excellent interpersonal skills 

and above average communi-
cation skills.

Arkansas Blue Cross 
Blue Shield
Caring for your future

RN CARE CASE 
MANAGER
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Board Business
2015
BOARD DATES
October 14 Hearings

October 15 Hearings

November 18 Hearings

November 19 Hearings

December 9 Hearings

2016
January 6  Hearings

January 7  Business Meeting

February 17  Hearings

February 18  Hearings

March 14-16 NCSBN Midyear 

  Meeting, 

  Baltimore, MD

April 13   Hearings

April 14   Hearings

May 11   Board Strategic   

  Planning

May 12   Business Meeting

June 8   Hearings

June 9   Hearings

July 13   Hearings

July 14   Hearings

August 17-19 NCSBN Annual 

  Meeting, 

  Chicago, IL

September 7  Hearings

September 8  Business Meeting

October 12  Hearings

October 13  Hearings

November 16  Hearings

November 17 Hearings

President Shela Upshaw presided over the hearings held on September 9 and the business meeting 

held on September 10.  Highlights of Board actions are as follows:

• Granted Continued Full Approval to Phillips Community College of UA Practical Nurse 

Program until the year 2020

• Granted Continued Full Approval to Arkansas Northeastern College Practical Nurse Program 

until the year 2020

• Granted Continued Full Approval to Arkansas State University Mountain Home Practical 

Nurse Program until the year 2020

• Granted Continued Full Approval to the University of Arkansas Community College 

Batesville Associate of Science Degree in Nursing Program until the year 2020

• Granted Prerequisite Approval to the University of Arkansas Community College at Hope for 

a Satellite Practical Nursing Program on the Texarkana campus

• Voiced support for Arkansas Nurses Association’s (ARNA’s) proposal to allow APRNs with 

prescriptive authority and a DEA number to prescribe Schedule II controlled substances

WELCOME NEW EMPLOYEES
Jim Potter joined the staff of the Arkansas State Board of Nursing as ASBN Regulatory Board Chief 

Investigator.  He graduated from the FBI Academy in Quantico, Va., and has been in law enforcement 

for 23 years.  Potter previously worked at the Pulaski County Sheriff’s Office in various divisions, 

including the homicide unit, major crime unit, uniformed drug interdiction units, and as commander 

of the narcotics unit.  He is the third generation of law enforcement in his family, and his daughter 

recently joined a police force. In his spare time, he likes to bird hunt, fish and watch baseball.  He is 

married with two daughters.

Albert Williams is the Arkansas State Board of Nursing’s new Information Systems Coordinator.  

Previously, he worked at the Department of Community Corrections for 12 years as senior software 

support, and he worked three years as a software support analyst for the City of Little Rock.  Williams 

graduated from Central Baptist College with a bachelor’s degree in organizational management.  Also, 

he earned an associate’s degree in IT network management from Ouachita Tech in Malvern and an 

associate’s degree in IT & user support from Pulaski Tech in Little Rock.  He coaches a 9th & 10th grade 

AAU basketball team in his spare time, and he plays on a church and city league basketball team.  

Williams has a 2 ½ year old son named A.J.

NEW BOARD OFFICERS
The Board elected new officers at the September business meeting.  They are:

L to R:  Treasurer -  Patricia Staggs, LPN; President - Ramonda Housh, MNSc, APRN, CNP,

C-PNP; Vice President - Terri Imus, RN; Secretary -  Yolanda Green, LPN
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ARKANSAS STATE
BOARD OF NURSING

1123 South University Ave. 
Suite 800
Little Rock, AR 72204
Office Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using first 
initial and last name@arsbn.org

ADMINISTRATION

Sue A. Tedford, MNSc, RN
ASBN Executive Director

Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APRN-BC - Attorney 
Specialist
Susan Lester, Executive 
Assistant to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager

Gail Bengal
Fiscal Support Specialist  

Sydni Williams           
Administrative Specialist II

DISCIPLINE & PRACTICE

Deborah Jones, RN, 
MNSc, - ASBN Assistant 
Director

Debra Garrett, MNSc, 
APRN, ASBN Program 
Coordinator

Jim Potter, ASBN 
Regulatory Board  
Chief Investigator 

Corrie Edge, Legal 
Support Specialist 

Debra Fletcher, Legal 
Support Specialist

Carmen Sebastino 
Administrative Analyst

Patty Smith  
Legal Support Specialist

EDUCATION & 
LICENSING
Karen McCumpsey, 
MNSc, RN, CNE - ASBN 
Assistant Director

Tammy Claussen, MSN, 
RN, CNE - ASBN Program 
Coordinator
Jill Hasley, MNSc, RN 
ASBN Program Coordinator
Margie Brauer
Licensing Coordinator
Carla Davis 
Licensing Coordinator
Lori Gephardt
Licensing Coordinator
Ellen Harwell
Licensing Coordinator

Andrea McCuien 
Administrative Specialist III
Markeisha Phillips  
Licensing Coordinator

INFORMATION 
TECHNOLOGY
LouAnn Walker, Public 
Information Coordinator 
Albert Williams
Information Systems 
Coordinator
Susan Moore
Computer Operator

STAFF
DIRECTORY

Rosa Marie Bradley L016658

Amber Sanders R073529

Nathan Shaheed T001220

Angela Shupert L037543  

June Elizabeth Sivils L030290   

Della Williams L028175

The following names appear on the ASBN records 

for checks returned to the ASBN due to insufficient 

funds. If practicing in Arkansas, they may be in 

violation of the Nurse Practice Act and could be 

subject to disciplinary action by the Board. Please 

contact Gail Bengal at 501.686.2716 if any are 

employed in your facility.

ASBN NOTICE OF 
INSUFFICIENT FUNDS

SPECIAL NOTICE 
The Arkansas State Board of 
Nursing has designated this 

magazine as an official method 
to notify nurses residing in the 
state and licensed by the Board 

about information and legal 
developments. Please read this 
magazine and keep it for future 
reference as this magazine may 

be used in hear ings as proof 
of notification of the ASBN 

Update’s contents. Please contact 
LouAnn Walker at the Board 

office (501.686.2701) if you have 
questions about any of the articles 

in this magazine.

BOARD MEMBERS Standing, L to R: Cynthia Burroughs, Consumer Rep.; Doris Scroggin, RN; Cathleen Schultz, RN; Haley Strunk,
LPN; Karen Holcomb, RN; Secretary - Yolanda Green, LPN; Treasurer - Patricia Staggs, LPN; President - Ramonda Housh, APRN; 
Gladwin Connell, Rep. of the Older Population. Seated, L to R: Sandra Priebe, RN; Tammy Mitchell, LPN; Shela Upshaw, RN; Vice 
President - Terri Imus, RN
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Ensuring Quality 
Patient-Care by 

Promoting Nurse 
Wellness

October 22-23, 2015 
Embassy Suites Hotel 

Little Rock, AR

Arkansas 
Nurses 

Association 
102nd Annual 

Convention 
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Fetal Alcohol Spectrum Disorder 

(FASD) is the only birth defect that can 

be completely avoided by the expectant 

mother’s decision not to drink during 

pregnancy. Alcohol use during pregnancy 

can cause miscarriage, stillbirth and 

prematurity. Prevention is the only choice 

we have.

FASD is an umbrella term referring to 

the range of effects that can occur in an 

individual whose mother drank alcohol 

during pregnancy. These effects may 

include physical, mental, behavioral or 

learning disabilities with possible lifelong 

implications. A spectrum disorder includes 

individuals on the continuum from mild 

to severely affected - even though there 

are often similar behavioral problems and 

traits. FASD is not recognized as a medical 

diagnostic term.  

The medically diagnosed conditions 

on the FASD spectrum include: fetal 

alcohol syndrome (FAS), partial fetal 

alcohol syndrome (pFAS), alcohol related 

neurodevelopmental disorder (ARND), 

alcohol related birth defects (ARBD) and 

neurodevelopmental disorder associated 

with prenatal alcohol exposure (Other 

Specified/ND-PAE), now included in the 

DSM V.

FASD affects nearly 40,000 newborns 

annually in the U.S. Prevalence exceeds 

1 percent of all births when FAS, ARND 

and ARBD are combined. The cost of FAS 

alone is estimated at $6 billion annually. 

For one individual with FAS, the lifetime 

cost exceeds $2 million. We cannot even 

begin to measure the human toll it takes.

There is no safe level of alcohol use at 

any time during pregnancy or when trying 

to become pregnant. Alcohol includes 

all types of wine, beer, liquor and all 

medications containing alcohol.  

A study published in the American 

Journal of Health Education found that 

women recognize the risks of drinking 

during pregnancy. However, they have 

many misconceptions, including the 

belief that certain kinds of alcohol, small 

amounts of alcohol or drinking during 

the last three months of pregnancy will 

not harm the baby. Some women do not 

consider beer or wine as alcohol. Many 

have said their doctor approved drinking 

“a little” or actually recommended 

drinking a glass of wine a day during 

pregnancy.

A woman’s partner, family and friends 

are a powerful influence on her decision 

not to drink during pregnancy. Nurses 

and other health care providers are also 

key sources of information. FASD cases 

can be prevented by starting conversations 

with women of childbearing age about 

the dangers of drinking during pregnancy. 

In personal interactions with family and 

friends, don’t be silent - speak up about 

the lifelong heartbreak of FASD. Providing 

education and raising awareness about 

the risks of alcohol use during pregnancy 

continues to be the most important tool 

to prevent FASDs.  

Simple screening tools such as the 

T-ACE questionnaire can help identify 

women who need services. It also 

provides the opportunity to give clear 

and consistent messaging to all pregnant 

women.  

Level I screening is practice-based and 

may include motivational interviewing 

and supportive dialogue. In many cases, 

providing the correct information is all 

the mother will need. You can clear up 

any misconceptions and the expectant 

mother can move forward with a healthy 

pregnancy. If a woman indicates she 

does not drink alcohol, then positive 

reinforcement is the required response. 

Level I can include questions that 

establish rapport and introduce a 

discussion about alcohol use, such as: 

• Do you ever enjoy a drink or two?

• Do you sometimes drink a beer, 

wine, or other alcoholic beverages?

• When was the last time you had a 

drink?

• In the past month or two, have you 

had a drink or two? 

• Before you were pregnant, how 

often did you have a beer or wine?

• After you became pregnant, how 

THE PREVENTABLE HEARTBREAK: 
FETAL ALCOHOL SPECTRUM DISORDERS

Carol Rangel, Program Manager of the AECCS Project at the University of 
Arkansas for Medical Sciences and serves on the FASD state task force.
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Arkansas Nursing Students’ 
Association Conference
Meet Rebel Smith during 
exhibit hall hours at the State 
House Convention Center

Arkansas Nurses 
Association Conference
Talk with Julie Stagner 
10 a.m. to 12:30 p.m. at the 
Embassy Suites Hotel

OCTOBER  8

OCTOBER 23

Join us in Little Rock!

The bachelor’s and master’s degree programs at the University 
of Arkansas are accredited by the Commission on Collegiate 
Nursing Education, One Dupont Circle, NW, Suite 530, 
Washington, D.C., (202) 887-6791.  

Nursing Degree Programs

RN to Bachelor of Science in Nursing

Master of Science in Nursing

Doctor of Nursing Practice

  ·  Family Nurse Practitioner

  ·  Adult Geriatric Acute Care 
     Nurse Practitioner

ELEANOR MANN SCHOOL OF NURSING 
College of Education and Health Professions

ONLINE

online.uark.edu

Visit U of A recruiters  
at the ANSA and ARNA  
conferences in October

John Brown University, private, evangelical and Christian, is seeking 
FOUR full-time faculty members for its newly approved Bachelor of 
Science in Nursing program, positions to begin July 1, 2016.   JBU is 
seeking outstanding applicants who are visionary, innovative, and 
passionate about teaching.  The Department of Nursing is seeking a 
balanced educational team in order to enrich and augment students’ 
nursing education; and faculty in a variety of specialties are needed, 
including simulation.  Responsibilities include but are not limited 
to teaching undergraduate nursing classes, advising, committee 
assignments, and the development of graduate programs. An earned 
doctorate is preferred; MSN in nursing required.  Applicants must 
show evidence of scholarly potential, have effective teaching experience 
in higher education, and a commitment to Christian higher education.  
Must hold (or be eligible for) an unencumbered license in the state of 
Arkansas.  Visionary leadership skills are essential. Positions begin July 
1, 2016, with one position potentially beginning a semester prior to this 
date. Submit electronically as attachments a letter of interest and CV 
to academicaffairs@jbu.edu  Attn: Dr. Ed Ericson III, Vice President 
for Academic Affairs, John Brown University, Siloam Springs, AR. 
Phone: 479.524.7129.  Application materials will be sent upon receipt 
of documents requested. Minorities are encouraged to apply.

often did you have a beer or wine? 

Level II screening uses tools such as the T-ACE 

or the TWEAK.

Level III is more advanced screening that 

recognizes a serious alcohol problem. It includes 

laboratory-based tools to confirm the use of 

drugs or alcohol. 

Always document the frequency and amount 

of alcohol consumed on a routine basis. Research 

shows that it is helpful to provide brochures and 

other information about a healthy lifestyle during 

pregnancy that include details about alcohol 

abstinence and the effects of alcohol on the fetus. 

For more information about FASD:  

http://www.cdc.gov/ncbddd/fasd/alcohol-use.

html

http://www.cdc.gov/ncbddd/fasd/alcohol-

screening.html 

http://www.fasdcenter.samhsa.gov/

http://www.niaaa.nih.gov/publications/

brochures-and-fact-sheets

http://www.come-over.to/FASCRC/

www.nofas.org/



12 501.686.2700

Apply now to advance your career
ualr.edu/nursing   •   501.569.8070

Complete your BSN online while working full time as a registered nurse.  
UALR offers full time (12 month) and part time (18 month) enrollment to 
meet the needs of Arkansas’ working RN’s.  

University of ArkAnsAs At LittLe rock

DepArtment  
of nUrsing

RN to BSN Online
Now accepting applications — Complete in 1 year

Stephanie Paladino
BSN Graduate
Walker Scholar

NURSING 
PROFESSIONALS

Correct Care Solutions 
currently has job openings 

in Arkansas for:
 

Registered Nurses
Licensed Practical Nurses

New Grad RN’s

We offer generous 
compensation and a 

benefits package which 
includes medical, 

dental, 401K, tuition
reimbursement and more.  

We invite you to take a 
look at our career 

opportunities and the 
benefits of working at CCS
www.correctcaresolutions.com/careers

Contact Alex English
for more information 

aenglish@correctcaresolutions.com
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Pinnacle Pointe Hospital offers no-cost assessments 24/7 to 
children and adolescents who are struggling with emotional 
or behavioral issues.  

501.223.3322 • 800.880.3322
www.PinnaclePointeHospital.com

“TRICARE” is a registered trademark of the 
TRICARE Management Activity. All rights reserved.

We are dedicated to helping 
our patients find a way to  
live happy lives!

Pinnacle Pointe Behavioral Healthcare System
1501 Financial Centre Parkway

Little Rock, Arkansas 72211

We are dedicated to helping 
our patients find a way to  
live happy lives!

Positions Available:
Chief Nursing Officer, CNO
RN 11p-7a M-F
RN 3p-11p M-F
RN House Supervisor WEO 7a-7p
Intake Clinician/ PRN
RN (Pool)
 

All major Insurances, 
TRICARE® and  
Medicaid Accepted.

Pinnacle Pointe is the largest child and adolescent behavioral 
healthcare hospital in Arkansas.  If you have a heart for 
offering hope and healing to families in need, come join our 
dynamic team!
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The annual pass rate for the National Council Licensure Examination (NCLEX) is calculated based on a fiscal year (July 1-June 30) for each nursing 
program in Arkansas.  The Arkansas State Board of Nursing (ASBN) Rules require each program to achieve at least a 75 percent annual pass rate. 
Programs that do not achieve this minimum standard must submit documentation to the ASBN analyzing all aspects of their program. The report must 
identify and analyze areas contributing to the low pass rate and include a resolution plan that must be implemented.

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College – Blytheville 39 35 89.7
Arkansas Rural Nursing Education Consortium (ARNEC) 239 207 86.6
Arkansas State University – ADN 62 58 93.5
Arkansas State University - BSN 108 84 77.7
Arkansas State University – Mountain Home ADN 22 18 81.8
Arkansas Tech University - BSN 58 46 79.3
Arkansas Tech University – Ozark – ADN 30 24 80.0
Baptist Health School of Nursing 194 170 87.6
College of the Ouachitas 58 35 60.3
East Arkansas Community College 25 14 56.0
Harding University 48 45 93.7
Henderson State University 9 9 100
JRMC School of Nursing 30 18 60.0
National Park Community College 46 41 89.1
North Arkansas College 43 40 93.0
Northwest Arkansas Community College 89 83 93.2
Phillips Community College/U of A 14 12 85.7
Southeast Arkansas College 21 15 71.4
Southern Arkansas University – ADN 27 20 74.0
Southern Arkansas University – BSN 34 22 64.7
University of Arkansas at Fayetteville 210 171 81.4
University of Arkansas at Fort Smith – ADN 7 7 100
University of Arkansas at Fort Smith – BSN 50 48 96.0
University of Arkansas at Little Rock – ADN 112 88 78.5
University of Arkansas at Monticello – BSN 20 17 85.0
University of Arkansas at Monticello – ADN 13 12 92.3
U of A Community College – Batesville 60 45 75.0
University of Arkansas for Medical Sciences 144 128 88.8
University of Central Arkansas 61 52 85.2

NCLEX® Pass Rates

REGISTERED NURSE PROGRAMS
July 1, 2014 - June 30, 2015

Tammy Claussen, MSN, RN, CNE
ASBN Program Coordinator

PRACTICAL NURSE PROGRAMS
July 1, 2014 - June 30, 2015

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College – Blytheville 33 29 87.8
Arkansas State University  – Beebe 30 29 96.6
Arkansas State University – Mountain Home 21 19 90.4
Arkansas State University – Newport 27 20 74
Arkansas State University Newport Jonesboro Campus 49 41 83.6

continued on page 16
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Home Health RN
Get the reward of seeing your 

patients’ health progress while in the 
comfort of their own home!

Case Management
Patient Care Planning and Teaching 

Goal Setting
$7500  sign on bonus for full time

For more information: 
Call Melissa Butler

501-664-4933 
mebutler@stvincenthealth.com

Apply online at: 
www.stvincent.vna.healthcareservices.org

EOE

OFFER EXPIRES
DECEMBER 30, 2015

Griffey’s Professional Uniforms, Inc.
Serving the UNIFORM NEEDS of Medical

Professionals in Arkansas since 1970

4 Locations to serve you:

8609 W. Markham, LR
501.225.6007

4000 McCain, NLR
501.758.7808

813 Oak St., Conway
501.329.6007

315 Section Line Rd.,
Hot Springs

501.525.1007

$5.00 Off
Any total purchase of 

$25.00 or more

(ONE COUPON PER CUSTOMER, 
EXCLUDES LITMANN PRODUCTS)

We are the LARGEST retailer of 
SCRUBS & MEDICAL UNIFORMS in Central AR

www.griffeysuniforms.com

Honoring
ALL

Nursing
Professionals

LIGHT UP
THE

HOLIDAYS
HOLIDAY OPEN HOUSE

THURSDAY, NOVEMBER 5
11:30 A.M. – 6:30 P.M.

· Special Event-only Pricing
· Coupon Book for Year-round Savings
· Grand Prize – $500 Gift Certificate
· Hourly Door Prizes 

Mark your calendar and watch our website 
and social media for event information  
and updated door prize list.

Join us for  
holiday cheer and learn  

about the latest procedures, 
treatments and products 

to help you shine just  
in time for the holidays.

Triple Board Certified
Phone 501.224.1044 / Toll Free 866.831.1044

12600 Cantrell Road / drsuzanneyee.com

Follow us on

REGISTERED NURSE
Methodist Family Health has the following 

current openings for RNs 
 MBH: MCH:
 3p11p                 2p10p
 7a7p Weekend 
Qualifications:

• Arkansas Licensed Graduate of an Accredited 
School of Nursing

• Current Arkansas Registered Nurse license
• Experience with adolescents and children in a 

psychiatric setting preferred

Must pass criminal background check.  
Drug and alcohol free workplace. 

Apply at www.methodistfamily.org/careers   EOE 
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PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Tech University – Ozark 34 31 91.1
Baptist Health School of Practical Nursing 127 111 87.4
Black River Technical College 34 34 100
College of the Ouachitas 46 39 84.7
Crowley’s Ridge Technical Institute 17 14 82.3
National Park Community College 21 19 90.4
North Arkansas College 27 25 92.5
Northwest Technical Institute 49 47 95.9
Ozarka Technical College 78 75 96.1
Phillips Community College U of A – Dewitt 12 12 100
Pulaski Technical College 35 28 80.0
Rich Mountain Community College 23 21 91.3
Southeast Arkansas College 24 22 91.6
SouthArk Community College 24 21 87.5
Southern Arkansas University Tech 12 10 83.3
UA Cossatot – DeQueen 41 27 90.2
Univ. of AR Monticello College of Technology – Crossett 11 11 100
Univ. of AR Monticello College of Technology – McGehee 7 7 100
Univ. of AR Community College – Batesville 42 29 69.0
Univ. of AR Community College – Hope 32 23 71.8
Univ. of AR Community College – Morrilton 42 38 90.4
Univ. of AR at Fort Smith 18 16 88.8

Practical Nurse Programs NCLEX® Pass Rates continued from page 14

ConwayRegional.org/jobs

Free Subscription to
StuNurse magazine!

e d u c a t i o n / e m p l o y m e n t
nationwide

OPPO H LFOR NURSING DEGREE HOLDERS

Thinking Outside the Box:COMBINING CARINGAND TECHNOLOGY

E D I T I O N  1 2 Reaching every nursing student/school in America

WEST EDITION

April 2009

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

MAKE YOUR EDUCATIONAL
JOURNEY SMART

Reaching every nursing student/school in America

The Art and Science of Crafts

TREATMENT OF PHYSICAL

AND COGNITIVE DISABILITIES

E D I T I O N  1 3SEPTEMBER 2009

Do you know someone who is a 
student nurse, or someone 

considering a nursing career?   Then 
let them know about the StuNurse 
magazine.  A subscription to the 

StuNurse digital magazine is FREE and 
can be reserved by visiting 

www.StuNurse.com and clicking on 
the Subscribe button at the upper 
right corner. Educators... let your 
students know they can subscribe 

free of charge! 

AW
RS
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C O N G R A T U L A T I O N S 
T O  N U R S I N G 
P R O G R A M S 

W I T H 1 0 0 
P E R C E N T  N C L E X ® 

P A S S - R A T E S 
F O R  2 0 1 5

Congratulations to the following 

programs for achieving a 100 percent 

pass-rate on the NCLEX-RN® and PN® 

exams for the fiscal year 2015:

Three Consecutive Years 2013 to 2015

University of AR – Monticello College of 

Technology – Crossett – PN

Two Consecutive Years 2014 to 2015

Black River Technical 

College – Pocahontas – PN

University of AR – Monticello College of 

Technology – McGehee – PN

First Year 2014

Henderson State

University – Arkadelphia – BSN

University of Arkansas at 

Fort Smith – ADN

Phillips Community 

College UA – Dewitt – PN

Arkansas nursing programs did well on 

the NCLEX exams during 2014-2015. Overall, 

the Arkansas RN programs averaged 83.5 

percent, as compared to the national average 

for all RN programs of 82.5 percent.  Arkan-

sas PN programs averaged 88.6 percent, as 

compared to the national average for all 

PN programs of 81.2 percent.  Congrat-

ulations to all Arkansas approved nursing 

programs for averaging above the national 

NCLEX passing rate!

LPNs, RNs,
APNs,
ANPs, PAs
SPECIALTY CLINICS
& CASE MANAGEMENT
POSITIONS in Central Arkansas

 shannon@theemploymentexperts.net

teresa@theemploymentexperts.net

What’s different about being a pediatric nurse?  
YOU make a difference in the life of a child!
Our experienced nurses come to work at Arkansas Children’s Hospital because 
of the culture that only a children’s hospital can provide and the opportunity to 
truly make an impact on the life of a child. Every day.

AT ACH, NURSES ENJOY:
• New experiences every day with an ever-changing patient population
• A team of enthusiastic care providers who love working with kids
• A leadership team that role models hospital values
• A culture that provides a supportive and FUN work environment

Join our team of experienced nurses!
Apply online at archildrens.org/dreamjobs.  |  501-364-1398

  MAKE A DIFFERENCE
at Arkansas Children’s Hospital

you

EOE
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ASBN Position Statement 98–6

Decision 
Making Model

The following position statement, the Decision Making Model,  
is provided as a special pull-out section for reference  
when making decisions about your scope of practice.

The profession of nursing is a dynamic discipline. Practice 
potentials change and develop in response to health care 
needs of society, technical advancements, and the expansion 
of scientific knowledge. All licensed nurses share a common 
base of responsibility and accountability defined as the prac-
tice of nursing. However, competency based practice scopes 
of individual nurses may vary according to the type of basic 
licensure preparation, practice experiences, and professional 
development activities.

The parameters of the practice scopes are defined by 
basic licensure preparation and advanced education. Within 

this scope of practice, all nurses should remain current and 
increase their expertise and skill in a variety of ways, e.g., prac-
tice experience, in-service education, and continuing educa-
tion. Practice responsibility, accountability, and relative levels 
of independence are also expanded in this way.

The licensed nurse is responsible and accountable, both pro-
fessionally and legally, for determining his/her personal scope 
of nursing practice. Since the role and responsibilities of nurses, 
and consequently the scope of nursing practice, is ever chang-
ing and increasing in complexity, it is important that the nurse 
makes decisions regarding his/her own scope of practice.

The Practice of Professional (Registered) Nursing:

-

The performance for compensation of any acts involving:

skill based on knowledge and application of the principles of 
biological, physical and social sciences. ACA § 17-87-102 (2) (A-E)

The Practice of Advanced Practice Nursing:

-

-

The delivery of health care services for compensation by profes-
sional nurses who have gained additional knowledge and skills 
through successful completion of an organized program of nurs-
ing education that certifies nurses for advanced practice roles as 
advanced nurse practitioners, certified nurse anesthetists, certified 
nurse midwives, and clinical nurse specialists. ACA § 17-87-102 (3) 

The Practice of Registered Nurse Practitioner Nursing:
The delivery of health care services for compensation in col-

laboration with and under the direction of a licensed physician 
or under the direction of protocols developed with a licensed 
physician. ACA § 17-87-102 (4) (A)

The Practice of Practical Nursing:
The delivery of health care services which are performed under 

the direction of the professional nurse, licensed physician, or 
licensed dentist, including observation, intervention, and evalua-
tion, fall within the LPN/LPTN scope of practice.

The performance for compensation of acts involving:

under the direction of a registered professional nurse, an 
advanced practice nurse, a licensed physician or a licensed 
dentist, which acts do not require the substantial special-

-
sional nursing. ACA § 17-87-102 (5)

The Practice of Psychiatric Technician Nursing:
The performance for compensation of acts involving:

-
nel the carrying out of medical orders under the direction 
of a registered professional nurse, an advanced practice 
nurse, a licensed physician or a licensed dentist, where 
such activities do not require the substantial specialized 

nursing. ACA § 17-87-102 (6)
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ACA § 17-87-102 (4)

ACA § 17-87-102 (8) (A)

The advanced practice nurse shall practice in accordance with the 
scope of practice defined by the appropriate national certifying body and 
the standards set forth in the ASBN Rules.  The advanced practice nurse 
may provide health care for which the APN is educationally prepared 
and for which competence has been attained and maintained.
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    personnel
the carrying out of medical orders under the direction of a regis-
tered professional nurse, an advanced practice nurse, a licensed 
physician or a licensed dentist, where such activities do not re-
quire the substantial specialized skill, judgement, and knowledge 
required in professional nursing.  ACA § 17-87-102 (7)

where such acts require substantial specialized judgment and skill 
based on knowledge and application of the principles of biologi-
cal, physical and social sciences.  ACA § 17-87-102 (6) (A-E) under the direction of a registered professional nurse, an 

advanced practice nurse, a licensed physician or a licensed 
dentist, which acts do not require the substantial specialized 
skill, judgement, and knowledge required in professional 
nursing.  ACA § 17-87-102 (5)

The delivery of health care services which are performed under 
the direction of the professional nurse, licensed physician, or licensed 
dentist, including observation, intervention, and evaluation, fall 
within the LPN/LPTN scope of practice.
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Scope of Practice Decision Making Model
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Define the activity/task. Identify,  
Describe, Clarify problem/need

Is the activity permitted by the  
Arkansas Nurse Practice Act?

Is the activity/task precluded under  
any other law, rule or policy?

Has the nurse completed special  
education if needed?

Does the nurse possess the  
appropriate knowledge?

Is there documented evidence  
of competency & skill?

Would a reasonable & prudent  
nurse do the act?

Is the nurse prepared to accept  
the consequences of action?

Is the activity consistent with:
Pre-licensure/post-basic education program National 

Nursing Standards Nursing Literature/Research 
Institutional policies and procedures Agency 

Accreditation Standards Board Position Statements
Community Standards?

Nurse may perform the 
activity/task according  

to acceptable and  
prevailing standards of safe 

nursing care.

Defer to the Arkansas State 
Board of Nursing for deci-

sion.

Defer to a professional qual-
ified to do activity/task.
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Is the activity consistent with
Pre-licensure/post-basic education program; National 

Nursing Standards; Nursing Literature/Research;
Institutional policies and procedures; Agency Accreditation 

Standards; Board Position Statements;
Community Standards?

continued on page 20
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POSITION STATEMENT 98–6   DECISION MAKING MODEL 17

1. Define the Activity/Task:
Clarify: what is the problem or need?
Who are the people involved in the decision?
What is the decision to be made and where (what setting or organization) 
will it take place?
Why is the question being raised now?
Has it been discussed previously?

2. Is the activity permitted by Arkansas Nurse Practice Act?
NO—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Go to Question # 5—Special education needed?
Unsure— Go to Question # 3—Precluded by other law, rule, or policy?

3. Is activity/task precluded under any other law, rule or 
policy?
No—Go to Question #4—Consistent with....
Yes—Stop. Defer the activity/task to 
a professional qualified to do the 
activity/task or to the Arkansas State 
Board of Nursing for a decision.

4. Is the activity consistent with:
Pre-licensure/post-basic education 
program
National Nursing Standards
Nursing Literature/Research
Institutional policies and procedures
Agency Accreditation Standards
Board Position Statements
Community Standards?
No—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Go to Question # 5—Special education needs?

5. Has the nurse completed special education if needed?
No—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Go to Question # 6—Possess appropriate knowledge?

6.  Does nurse possess appropriate knowledge?
No—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Go to Question #7—Documented competency?

7. Is there documented evidence of competency &  skill?
No—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Go to Question #8—Reasonable & prudent nurse?

8. Would a reasonable & prudent nurse perform the  act?
No—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Go to Question #9—Prepared to accept consequences?

9. Is nurse prepared to accept the consequences of action?
No—Stop. Defer the activity/task to a professional qualified to do the 
activity/task or to the Arkansas State Board of Nursing for a decision.
Yes—Nurse may perform the activity/task according to acceptable and 
prevailing standards of nursing care.

The nurse is constantly involved in 
the decision-making and problem solv-
ing process, whether as a staff nurse or a 
manager, regardless of the practice  
setting. Although their perspectives are 
different the  process is the same. The  
following steps are basic to the process.

Clarify: What is the problem or need?

Who are the people 
involved in the decision?

What is the decision to be 
made and where (what  
setting or organization) will 
it take place?

Why is the question being 
raised now?

Has it been discussed  
previously?

Assess: What are your resources?

What are your strengths?
What skills and knowledge 
are required?
What or who is available to 
assist you?

Identify What are possible solutions?
Options: What are the characteristics 
 of an ideal solution?

Is it feasible?

What are the risks?

What are the costs?

Are they feasible?

What are the implications 
of your decision?

How serious are the conse-
quences?

Point of  What is the best decision?
Decision: When should it be done?

By whom?

What are the implications 
or consequences of your 
decision?

 
the effectiveness of  
your decision?

Guidelines  
 Decision  
MakingDecision Making Process

17www.arsbn.org

continued from page 19
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Clarify what it is you are being asked to do:
Gather facts that may influence the decision.
Are there written policies and procedures available to describe 
how and under what conditions you will perform this task?
Does the new responsibility require professional judgement or 
simply the acquisition of a new skill?
Is this a new expectation for all RNs? LPNs? LPTNs?
Has this been done before by others in your unit or health care 
facility?
Is it just new to you?
What about the other facilities in your community or region?
What are the nurse manager’s expectations about you or other 
RNs, LPNs, LPTNs, becoming responsible for this procedure?
When will this become effective?
Will there be an opportunity to help you attain the needed 
clinical competency?
Who will be responsible for the initial supervision and evalua-
tion of this newly performed task?
Will you be given additional time to learn the skill if you need 
it?

Assess:
Are you clinically competent to perform this procedure?
Do you currently have the knowledge and skills to perform the 
procedure?
Have you had experience in previous jobs with this procedure?
Who is available to assist you who has that skill and knowl-
edge?
Is that person accessible to you?
Do you believe you will be able to learn the new skill in the 
allotted time?
How can you determine that you are practicing within your 
scope of nursing?
What is the potential outcome for the patient if you do or do 
not perform the procedure?

Identify options and implications of your decision.  The options 
include:

The responsibility/task is not prohibited by the Nurse Practice 
Act.

If you believe that you can provide safe patient care based upon 
your current knowledge base, or with additional education and 
skill practice, you are ready to accept this new responsibility.

You will then be ethically and legally responsible for performing 
this new procedure at an acceptable level of competency.

If you believe you will be unable to perform the new task compe-
tently, then further discussion with the nurse manager is neces-
sary.  

At this point you may also ask to consult with the next level of 
management or nurse executive so that you can talk about the 
various perspectives of this issue.

It is important that you continue to assess whether this is an isolated 
situation just affecting you, or whether there are broader implica-

tions.  In other words, is this procedure new to you, but nurses in 

other units or health care facilities with similar patient populations 
already are performing?  To what do you relate your reluctance to ac-
cept this new responsibility?  Is it a work load issue or is it a compe-
tency issue?

At this point, it is important for you to be aware of the legal rights of 
your employer.  Even though you may have legitimate concerns for 
patient safety and your own legal accountability in providing com-
petent care, your employer has the legal right to initiate employee 
disciplinary action, including termination, if you refuse to accept 
an assigned task.  Therefore, it is important to continue to explore 
options in a positive manner, recognizing that both you and your 
employer share the responsibility for safe patient care.  Be open to 
alternatives.

In addition, consider resources which you can use for additional 
information and support.  These include your professional orga-
nization, both state and national, and various publications.  The 
American Nurses Association Code for Nurses, standards on practice, 
and your employer’s policies and procedures manuals are valuable 
resources.  The Nurse Practice Act serves as your guide for the legal 
definition of nursing and the parameters that indicate deviation 
from or violation of the law.

POINT  OF  DECISION /I MPLICATIONS . 
Your decision may be:

ACCE PT the newly assigned task.  You have now made an agreement 
with your employer to incorporate this new responsibility, under the 
conditions outlined in the procedure manual.  You are now legally 
accountable for its performance.

AGREE  to learn the new procedure according to the plans established 
by the employer for your education, skills practice and evaluation.  
You will be responsible for letting your nurse manager know when 
you feel competent to perform this skill.  Make sure that documenta-
tion is in your personnel file validating this additional education.  If 
you do not believe you are competent enough to proceed after the 
initial in-service, then it is your responsibility to let the educator and 
nurse manager know you need more time.  Together you can develop 
an action plan for gaining competency.

R EFUSE  to accept the newly assigned task.  You will need to docu-
ment your concerns for patient safety as well as the process you use 
to inform your employer of your decisions.  Keep a personal copy of 
this documentation and send a copy to the nurse executive.  Cour-
tesy requires you also send a copy to your nurse manager.  When 
you refuse to accept the assigned task, be prepared to offer options 
such as transfer to another unit (if this new role is just for your unit) 
or perhaps a change in work assigned tasks with your colleagues.  
Keep in mind though, when you refuse an assignment you may face 
disciplinary action, so it is important that you be familiar with your 
employer’s grievance procedure.

For additional information on the Nurse Practice Act, Rules and 
Position Statements see the ASBN website: www.arsbn.org 

Application of Guidelines for Decision Making

Reviewed January 10, 2013
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LARGEST EVER 
NURSING EXPO!
LARGEST GATHERING OF HOSPITALS, 
ALLIED HEALTH CARE PROFESSIONALS 
& SCHOOLS EVER IN ONE PLACE!

NEW LOCATION! 
JACK STEPHENS CENTER 

9am- 3pm 
UALR CAMPUS LITTLE ROCK

Contact Michele Forinash
800-561-4686, ext. 112 •  mforinash@pcipublishing.com

Thi
nkNurse.comApril 2, 2016

Presented by:
Publishing 
ConCePts, inC. 
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What Matters the most to a VA Nurse?
…Our Veterans!

We at Central Arkansas Veterans Healthcare System have a great 
opportunity for you to reach new heights in nursing excellence by 
joining our team of highly-qualified healthcare professionals who 
have an unwavering commitment to providing the best care for 
America’s Heroes! Working with and for America’s Veterans is a 

privilege and we pride ourselves on the quality of care we provide.

CAVHS offers an outstanding benefits package that includes:
Health/Life/Long-term Care Insurance
Federal Employee Retirement System

Generous Vacation Leave
Academic Education Programs

Recruitment Incentives may be available for highly qualified applicants
If you have what it takes please consider applying for one of our available

positions online at www.usajobs.gov. Phone inquiries may be made
at (501) 257-1748.

VA IS AN EQUAL OPPORTUNITY EMPLOYER
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On July 1, 2011, we transitioned from a 

paper nursing license to an online license.  

Keepsake cards are still mailed for the initial 

licensure, but a card in the mail no longer 

follows a renewal.  Although this has been in 

place for a while, we still receive a surprising 

number of people calling to see why they do 

not have their “license” yet.    

 ASBN no longer mails paper licensure 

cards to be used as verification of licensure.  

Instead, you will receive a permanent plastic 

card about two to three months after initial 

licensure.  The cards are different not only 

because they are plastic, but also because they 

are permanent.  The license expiration date is 

no longer printed on the card, so it may not 

be used as validation of licensure. To verify 

your license, you and/or your employer must 

go to www.arsbn.org and follow these steps:

• Under Online Services select “Registry 

Search”

• Click the link by “1. ASBN Registry 

Search”

• Under Search License Registry type 

your license number or your name 

 (not both)

• Click “Search”

• Click on your name

You can print this as the website is 

secure and may be used as primary source 

verification.  The next time you renew your 

license, you will not receive a plastic card.  

After you renew, give us a few days to process 

your application, and then go online as 

described above to check your status.  

WHERE 
IS MY 
LICENSE?

Darla Erickson, CPA, 
Administrative Services 

Manager
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We’re Transforming
Health with
a Caring Spirit!

Experienced RN opportunities available
throughout SCL Health! 

SCL Health offers a myriad of career choices within eight hospitals in Colorado,
Montana and Kansas. There is a setting for every career and lifestyle as our facilities
are located near numerous quality-of-life activities for you and your family to enjoy.

RNs may participate in Shared Governance, Pathways to Excellence and 
other quality-focused programs to augment patient care. In addition, RNs are 
encouraged and rewarded to continue education or obtain national certifications 
to enhance their own careers. With so many settings and locations, we offer both 
career mobility and advancement opportunities.

*For specific jobs and locations, we’re offering transition incentives of up to 
$10,000 for experienced RNs in addition to excellent pay, benefits, and a work/
play environment second to none at all locations.

For details on desired positions, hospital locations of choice, and other questions, 
please call Kate Christmas, RN, Senior Sourcer, at 919-977-6186 or email  
Kathryn.Christmas@sclhs.net. Please enter this code to apply online:  
http://bit.ly/1EjaxcL or visit our website at sclhealth.org/careers.

Follow us on Twitter @sclhealthjobs 

sclhealth.org/careers
An Equal Opportunity Employer

©2015 Sisters of Charity of Leavenworth Health System. All rights reserved.

Up to
$10,000*  

Special 
Transition 
Incentives

A Free Telemedicine
Resource for Individuals
with Spinal Cord Injury
and Their Primary Care

Clinicians.

Treatment varies for a 
patient with spinal cord injury 
(SCI) as compared to patients 
without disability.

The Call Center triage nurse 
or a SCI specialist can assist in 
diagnosis to help make proper 
care determinations. 

Primary care after 
spinal cord injury.

What Every 
Clinician 
Should Know.

1-855-767-6983

TRIUMPH

24/7
access

CALL CENTER

ASCF initiative made possible
through grant funding provided
by the Craig H. Neilsen Foundation.

A R K A N S A S
S P I N A L  C O R D
F O U N D A T I O N

1/3 page
ASBN
ASCF Initative

Attention:
Laura Wehner

Joy Wier
501-779-2162

       CONTACT
Michele Forinash

mforinash@pcipublishing.com

1-800-561-4686 
ext. 112

For Advertising
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The full statutory citations for disciplinary actions can be found at www.
arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent viola-
tions are A.C.A. §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or 
attempting to procure a license to practice nursing or engaged in the practice of 
nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorali-
ty;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming 
drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully 
or repeatedly violated any of the provisions of this chapter.” Other orders by 

the Board include civil penalties (CP), specific education courses (ED), and 
research papers (RP). Probation periods vary and may include an employee 
monitored nurse contract and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected 
violations of the Nurse Practice Act. To submit a report use the online com-
plaint form at www.arsbn.org, or to receive additional information, contact the 
Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 
1123 South University, Suite 800, Little Rock, Arkansas 72204.

Disciplinary Actions SEPTEMBER 2015

ARKANSAS	  STATE	  BOARD	  OF	  NURSING	  
DISCIPLINARY	  ACTIONS	  

September	  2015	  
	  

Page	  1	  of	  2	  
	  

Name	   License	  #	   City	   Action	   Violation	   	  	  	  	  Effective	  Date	  

Adams	   Courtney	  Brooke	  
Fuchs	  

R081093	   Heber	  Springs	   Probation	  -‐	  1	  year	   (a)(6)	   September	  9,	  2015	  

Belony	   Guerla	  M	   R095832	   Randolph,	  MA	   Summary	  Suspension	   	  	   September	  9,	  2015	  

Bennett	   Rachel	  Lynnae	   L050808	   Bernie,	  MO	   Voluntary	  Surrender	   	  	   August	  13,	  2015	  

Bowen	   Joshua	  Wayne	   R098294	   Greenwood	   Suspension	  -‐	  3	  months	  	  	  	  	  	  	  	  	  	  	  	  	  	  
Probation-‐	  	  2	  1/2	  years	  

Terms	  of	  
Probation	  

September	  9,	  2015	  

Boyd	   Melissa	  Lynn	   R086409	   Walnut	  Ridge	   Probation	  -‐	  2	  years	   (a)(1),	  (a)(6)	   September	  9,	  2015	  

Brooks	   Jennifer	  Anne	  Long	  
Brush	  

R073119	   Texarkana	   Voluntary	  Surrender	   	  	   July	  8,	  2015	  

Butler	   Jonna	  Anne	  Hillyard	   R069022	   Star	  City	   Probation	  -‐	  3	  years	   (a)(1),	  (a)(6)	   September	  9,	  2015	  

Byrd	   Laura	  Loraine	   R071873	   Fayetteville	   Probation	  -‐	  20	  months	   (a)(2),	  (a)(6)	   September	  9,	  2015	  

Craig	   Angela	  Marie	   L055225	   Harrison	   Probation	  -‐	  1	  year	   (a)(6)	   September	  9,	  2015	  

Cripe	   Casey	  Allen	   L054859	   El	  Dorado	   Voluntary	  Surrender	   	  	   July	  29,	  2015	  

Dunn	   Catherine	  Elaine	  Bell	  
Stell	  

L043287	   Little	  Rock	   Suspension	  -‐	  3	  years	  
Probation	  -‐	  3	  years	  

Terms	  of	  
Probation	  

September	  9,	  2015	  

Edgemon	   Debra	  Denise	  Coyne	   R070652	   Barling	   Voluntary	  Surrender	   	  	   August	  19,	  2015	  

Everage	   Lisa	  Lynn	  Bates	   L042031	   Hot	  Springs	   Probation	  -‐	  4	  years	   (a)(4),	  (a)(6)	   September	  9,	  2015	  

Frazier	   Leslie	  Marie	  Wallace	   R071559	   Blytheville	   Probation	  -‐	  5	  years	   (a)(4),	  (a)(6)	   September	  9,	  2015	  

Fuller	   Relda	  Sue	  Cockman	   L019637	   Hot	  Springs	   Voluntary	  Surrender	   	  	   July	  20,	  2015	  

Garrison	   Macy	  Danielle	   L054087	   Greenbrier	   Probation	  -‐	  1	  year	   Terms	  of	  
Probation	  

September	  9,	  2015	  

Glover	   Kristi	  Dawn	  
Shackleford	  

L045491	   Lonoke	   Suspension	  -‐	  3	  years	  
Probation	  -‐	  3	  years	  

(a)(1),	  (a)(4),	  
(a)(6),	  (a)(7)	  

September	  9,	  2015	  

Griffin	   Kimberly	  Anne	   L042461	   Hot	  Springs	   Voluntary	  Surrender	   	  	   August	  19,	  2015	  

Hampton	   Allen	   R092074	   Jonesboro	   Probation	  -‐	  2	  years	   (a)(6)	   September	  9,	  2015	  

Hayes	   Carolyn	  Diane	   R084663,	  
L020148	  

Heber	  Springs	   Voluntary	  Surrender	   	  	   August	  12,	  2015	  

Hollis	   Amy	  Sheryl	  Jewell	  
McDaniel	  Jewell	  

L044578	   Judsonia	   Voluntary	  Surrender	   	  	   August	  19,	  2015	  

Howe	   Davilyn	  Carruth	   L054093	   Altus	   Probation	  -‐	  1	  year	   (a)(2),	  (a)(6)	   September	  9,	  2015	  

Hoyt	   Samantha	  Ann	  
DeSalvo	  

L051205	   Conway	   Voluntary	  Surrender	   	  	   August	  14,	  2015	  

Hulsey	   Ashley	  Nicole	   R091980	   Conway	   Probation	  -‐	  1	  1/2	  years	   Terms	  of	  
Probation	  

September	  9,	  2015	  

Lovell	   Janet	  Lynn	  Smith	   R037502	   Little	  Rock	   Voluntary	  Surrender	   	  	   September	  9,	  2015	  

Maness	   Brian	  Ray	   R079592,	  
L044333	  

Perryville	   Probation	  -‐	  2	  years	   (a)(2),	  (a)(4),	  
(a)(6)	  

September	  9,	  2015	  

Markcum	   Dana	  Michelle	  
Merchant	  

L042923	   Nashville	   Suspension	  -‐	  2	  years	  
Probation	  -‐	  2	  years	  

(a)(6)	   September	  9,	  2015	  

continued on page 28
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What is SavingsPlus?
SavingsPlus is an exclusive benefit for Arkansas Farm Bureau members. Using 
the nation’s largest private discount network, you’ll find savings on everyday 
necessities like food, clothing, car care plus more. In fact, you’ll save enough 
to offset the entire cost of your membership ... and beyond!

 

Thousands of locations
in Arkansas, and over 

100,000 locations
nationwide.

Arkansas

 

 

Saving money is as easy as 1-2-3!

101540   -   Membership ID #

Any problems? Contact SavingsPlus 
support at 888-507-1397.

ONLINE:
Have your membership 
number ready.

1 Go to www.ARFB.com

2 Click on the SavingsPlus link.

3 Register and click “Submit.” Once 
you’ve registered, you’ll receive a 
confirmation email, and you can 
start saving immediately!

MOBILE:
1 Search for our “My Deals” mobile app here:

2 Log in using your mobile password:

 

3 Search participating locations nearby 
or enter any ZIP Code of where you’ll be.

Fayetteville: 740

Jonesboro: 707

Fort Smith: 360

Little Rock: 1,087

Hot Springs: 874

Pine Bluff: 389

Texarkana: 331

M9628 ARFB Poster.pdf   1   5/12/14   1:46 PM

Contact your County Farm Bureau to start saving today!

Dean of Nursing and Allied Health
Provides departmental oversight and is charged with the planning, budgeting, and 
operational management of the instructional programs within the Nursing and Allied 
Health department. The Dean reports to the Vice President for Academic Affairs and 
provides guidance and direction to Program Coordinators.  

Minimum Qualifications:  Five years of administrative and/or teaching experience in 
Nursing or Allied Health at the college or university level.  Salary based on qualifications 
and experience.

For full job description, qualifications, & how to apply, please visit:
www.seark.edu/about/employment   

Southeast Arkansas College
Full-Time Employment Opportunity
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Disciplinary Actions SEPTEMBER 2015ARKANSAS	  STATE	  BOARD	  OF	  NURSING	  
DISCIPLINARY	  ACTIONS	  

September	  2015	  
	  

Page	  2	  of	  2	  
	  

Name	   License	  #	   City	   Action	   Violation	   	  	  	  	  Effective	  Date	  

Martino	   Kathryn	   L012861	   Fayetteville	   Suspension	   Terms	  of	  
Letter	  of	  
Reprimand	  

September	  9,	  2015	  

Melendez	   Daniel	   R099587	   Pearcy	   Probation	  -‐	  1	  year	   (a)(2)	   September	  9,	  2015	  

Miller	   Regina	  Ann	  Miller	  
Omohundro	  

R052337	   Hot	  Springs	  
Village	  

Probation	  -‐	  5	  years	   (a)(4),	  (a)(6)	   September	  9,	  2015	  

Mundy	   Brenda	  C	   L019134	   Barling	   Probation	  -‐	  14	  months	   Terms	  of	  
Probation	  

September	  9,	  2015	  

Nesdahl	   Gregory	  Ellis	   R099588	   Conway	   Probation	  -‐	  2	  years	   (a)(2),	  (a)(4)	   September	  9,	  2015	  

Parks	   Devin	  Cherise	  Ryan	   L052969	   Tull	   Probation	  -‐	  2	  years	   (a)(4),	  (a)(6)	   September	  9,	  2015	  

Patterson	   Stephanie	  Dawn	  
Patterson	  Webster	  
Marshall	  

L030730	   Harrisburg	   Probation	  -‐	  5	  years	   (a)(4),	  (a)(6)	   September	  9,	  2015	  

Reed	   April	  Janee	  Martin	   R081557	   Fayetteville	   Voluntary	  Surrender	   	  	   August	  10,	  2015	  

Riddle	   Gregory	  Clay	   L037697	   Hot	  Springs	   Voluntary	  Surrender	   	  	   July	  23,	  2015	  

Russell	   Sherry	  Ann	  Smith	  
Wiles	  Moore	  

R068602	   Sherrill	   Probationary	  Status	  
Removed	  

	  	   July	  20,	  2015	  

Savage	   Martha	  Lea	  Hillis	   R042106,	  
L027291	  

Bryant	   Probationary	  Status	  
Removed	  

	  	   July	  14,	  2015	  

Smith	   Chariti	  Dawn	   R077128	   Jonesboro	   Probation	  -‐	  5	  years	   (a)(2),	  (a)(4),	  
(a)(6)	  

September	  9,	  2015	  

Stender	   Cathleen	  Renee	   L022055	   Cabot	   Reinstatement	   	  	   August	  27,	  2015	  

Talley	   Regina	  Deanna	   L053712	   Rogers	   Probation	  -‐	  3	  years	   (a)(4),	  (a)(6),	  
(a)(9)	  

September	  9,	  2015	  

Taylor	   Rebecca	  Dawne	  Britt	  
Dumas	  

L025791	   El	  Dorado	   Probation	  -‐	  1	  year	   (a)(6),	  (a)(9)	   September	  9,	  2015	  

Taylor	   Ashley	  Nicole	   R092075,	  
L045773	  

Bryant	   Probationary	  Status	  
Removed	  

	  	   July	  14,	  2015	  

Taylor	   Micquel	   R091849	   North	  Little	  Rock	   Probation	  -‐	  1	  year	   (a)(4),	  (a)(6)	   September	  9,	  2015	  

Thomas	   Elizabeth	  Vanevera	   A0003974,	  
R080387,	  
L044654	  

Bono	   Letter	  of	  Reprimand	  	   (a)(1),	  (a)(6)	   September	  9,	  2015	  

Thompson	   Amanda	  Corey	   L050739	   Sherwood	   Probation	  -‐	  1	  year	   (a)(6)	   September	  9,	  2015	  

Thompson	   Melinda	  M	   L045919	   Huntsville	   Probation	  -‐	  2	  years	   (a)(6)	   September	  9,	  2015	  

Ward	   Nathan	  Dwayne	   R067098	   Barling	   Probation	  -‐	  18	  months	   Terms	  of	  
Probation	  

September	  9,	  2015	  

Washam	   Kimberly	  Michelle	  
Vestal	  

L033452	   Bald	  Knob	   Probation	  -‐	  3	  years	   (a)(6)	   September	  9,	  2015	  

Williams	   Bobbie	  Campbell	   R055008	   Tuckerman	   Probation	  -‐	  1	  year	   (a)(6)	   September	  9,	  2015	  

Wilson	   Linda	  Lavaree	  Higgs	   L043013	   North	  Little	  Rock	   Probation	  -‐	  2	  years	   (a)(6)	   September	  9,	  2015	  

Winslow	   Lesa	  Gail	  Tucker	   R050771	   Little	  Rock	   Probationary	  Status	  
Removed	  

	  	   July	  14,	  2015	  

	  

continued from page 26
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We have opportunities for Nurses in all stages of their career both 
at Sparks in Fort Smith and Sparks Van Buren.
 
Looking for candidates who are self-reliant, motivated and  
passionate about the art & science of Nursing.
 
Ask about Bonus Opportunities, Clinical LaddeAsk about Bonus Opportunities, Clinical Ladder, Shared Governance
 
To apply go to SparksHealth.com

Nursing Opportunities…

Looking for a Challenge? Come work for the busiest ED in the state
 
Career needing alignment? Check out our new Joint and Spine Center
 
Feeling the need to grow? Be a part of our ICU expansion
  
… Come Join one of our award-winning Teams

An Equal Employment Opportunity Employer: 
Females, Minorities, Veterans and Disabled.

If you are an experienced nurse and have a passion for quality patient care in a  
state-of-the-art facility, we are looking for you. We are expanding our Trauma Emergency 
Center Tower and have immediate openings in the new critical care step-down unit. 

To view our current openings go to www.saintfrancis.com/career

EOE/M/F/Vet/Disabled

Saint Francis Health System 
6600 South Yale, Suite 1100, Tulsa, Oklahoma 74136  
918-502-8300  |  Toll Free 800-888-9553

Follow us on

Grow with us.

SAINT FRANCIS HOSPITAL | THE CHILDREN’S HOSPITAL AT SAINT FRANCIS | WARREN CLINIC 

HEART HOSPITAL AT SAINT FRANCIS SAINT FRANCIS HOSPITAL SOUTH | LAUREATE PSYCHIATRIC CLINIC AND HOSPITAL

NURSES NEEDED
NEW Critical Care Step-Down

R N  t o  B S N  

R N  t o  B S N / M S N  

R N P  t o  B S N / M S N

M S N

P o s t - M S N

N u r s e  E d u c a t o r  
C e r t iC e r t i f i c a t e

E n r o l l  p a r t - t i m e  o r  
f u l l - t i m e .  B e g i n  t h e  p r o g r a m  a n y  

s e m e s t e r ,  i n c l u d i n g  s u m m e r .  
C l i n i c a l s  a r e  i n  y o u r  h o m e  

c o m m u n i t y .

C h e c k  u s  o u t  f o r  y o u r  C h e c k  u s  o u t  f o r  y o u r  
o n l i n e  e d U C A t i o n

* P e r i o d i c  c a m p u s  v i s i t s  r e q u i r e d .  
D a t e s  k n o w n  a t  t i m e  o f  r e g i s t r a t i o n .    

F o r  m o r e  i n f o :  5 0 1 - 4 5 0 - 3 1 1 9  
w w w . u c a . e d u / n u r s i n g  

NURSING
 O N L I N E *  P r o g r a m s

f r o m  U C A
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The Law Offices of Darren O'Quinn
36 Rahling Circle, Suite 4

Little Rock, AR 72223

LPNs
Now accepting applications for 

LPN/RN for all shifts

Apply in person at
Nursing & Rehab@Good Shepherd

3001 Aldersgate Rd. LR.
501-217-9774

EOE

EEO
/A

A
/M

/F/Vet/D
isabled

HIRING GREAT NURSES
•LPNs
•LPN Supervisors
•RNs
•RN Supervisors
•Plus Many More!
APPLY ONLINE AT
AR-DHSJobs.com

/ARDHSJobs

/Arkansas DHS Jobs

Visit afmc.org/healthit or call 501-212-8616.

THIS MATERIAL WAS PREPARED BY AFMC HEALTHIT, A DIVISION OF THE ARKANSAS FOUNDATION FOR MEDICAL CARE (AFMC), PURSUANT TO A CONTRACT WITH THE
ARKANSAS DEPARTMENT OF HUMAN SERVICES, DIVISION OF MEDICAL SERVICES. THE CONTENTS PRESENTED DO NOT NECESSARILY REFLECT ARKANSAS DHS POLICY.

THE ARKANSAS DEPARTMENT OF HUMAN SERVICES IS IN COMPLIANCE WITH TITLES VI AND VII OF THE CIVIL RIGHTS ACT. MP2-AHIT.DMO.AD,8/15

AT TENTION MEDIC AID ELIGIBLE PROFESSIONALS

AFMC is now offering Arkansas Medicaid eligible professionals
no-cost assistance to achieve meaningful use. 

Let us help you earn your maximum Medicaid incentive payment. 

Your specialty is medicine. 
Our specialty is helping you

get the most out of your EHR.

for advertising
information

contact

MICHELE 
FORINASH

501-221-9986 ext.112
mforinash@pcipublishing.com
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At UAMS we recognize how important gaining competence and confidence 
are to the new graduate RN and to patient care. The UAMS ICU Nursing 
Residency Program provides a structured approach to equipping new 
graduates with all the skills and support needed to successfully acclimate to 
this practice environment. 
In addition to hands-on skills, this 15-week program includes an assigned 
preceptor, classroom training, simulated scenarios, completion of ACLS and 
a matching process for the RN to select their home unit and shift for the final 
three weeks of the residency.

UAMS SUPPORTS  
NEW GRADUATE RNs

If you want a nursing career where nurses are valued 
and supported, consider UAMS.
Visit nurses.uams.edu or call 501-686-5691.

2015 UAMS new graduate ICU Nursing 
Residency Program participants 
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