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The ASBN Update’s 
circulation includes 
over 48,000 licensed 
nurses and student 
nurses in Arkansas.

Oops!  The article, “Nurses-Yesterday, Today and Tomorrow,” by 
Melda Sue Logan, RN, MSN, Retired, and Cheryl Hickman, RN, BSN, 
MS, published in the May issue of ASBN Update, was reprinted from 

the KB Nursing Connection magazine and should have noted that the 
authors are members of the Kentucky Board of Nursing.  Due to an 
error by the publisher it was not properly credited to the Kentucky 

Board of Nursing magazine. We apologize for the omission.



In case you are one of the few people in the universe that has not heard, I’m going to be a grand-
mother!  Not only have my daughter and son-in-law been trying to think up a name for this new addi-
tion to our family, I’ve been trying to decide what I’m changing my name to as well.  I’m considering 
“Na-nah.”  It’s not too old, not too hip, respectful and, most of all, loveable.  There are no classes on 
grandmother-hood and no license to be issued, so I am open to “on-the-job training” and advice from 
anyone who is willing to endure the pictures you will certainly receive after little “Something” Keith 
Kelley is born in September.  Yes, things will be changing in our lives very soon.  If there were a license 
for grandmothers, I would certainly apply!

Webster’s Dictionary defi nes license as “permission granted by competent authority to engage in an occupation or in an 
activity otherwise unlawful.”  It is also proof of the permission granted.  When an individual chooses to practice the pro-
fession of nursing, there are certain requirements that the person must meet to protect the citizens of Arkansas.  According 
to the Nurse Practice Act in ACA §17-87-101, “in order to safeguard life and health, any person practicing or offering to 
practice nursing for compensation shall be required to submit evidence that he or she is qualifi ed to so practice and shall 
be licensed…”.

To be licensed means the individual has met the requirements in order to be able to practice nursing.  The nurse then 
has the legal and offi cial permission necessary to practice.  Licensure for registered professional nurses (RNs) became man-
datory in Arkansas in 1913 (Act 128 of 1913), and licensure for licensed practical nurses (LPNs) became mandatory in 
Arkansas in 1948 (Act 64 of 1947).

Back then, how could a person know if an individual was in fact licensed to practice as a nurse?  In order to show 
evidence that a nurse had the offi cial and legal permission to practice, that individual was awarded a wallet card (often 
referred to as the license) to demonstrate that the Board of Nursing had reviewed the evidence the person submitted upon 
application and determined that requirements had been met.  This wallet card served as the proof that permission had 
been granted to practice as a nurse.

The Board of Nursing will soon be establishing a FREE service on its Web site for the public to ascertain whether an 
individual is licensed as a nurse.  This will serve as evidence that the person has permission to practice and reveals the 
current status of that permission (whether it is active or inactive).  Online verifi cation has been available for more than 10 
years, but is just now becoming free to the public.

In the near future, it will be time to take the next step…. paperless proof of licensure.  What this means in practical 
terms is that an individual will be awarded an offi cial document upon initial licensure in Arkansas and then upon renew-
al, simply have that proof of permission to practice (the license) posted on the board’s Web site.  Wallet cards will no lon-
ger be needed and will no longer be issued.  They will become a relic—a thing of the past.  There are many advantages to 
going paperless:  the status of a license may be verifi ed at anytime, anywhere online; there is no loss of a wallet card either 
through theft, misplacement or destruction; there is no need to pay for a new wallet card when your name changes; and 
identity theft is minimized.

These are exciting times for Arkansas nurses as we turn a corner in history.  Some may complain, some may wonder 
why we’ve waited so long, but in any case, just like my new grandson’s diapers, “things they are a changing.” So if you are 
into antiques, you may want to hold onto your licensure card, as in the coming year(s), just like eight track tapes, record 
players and typewriters, people will begin to say, “What was that?”  Get yourself a new mindset!  Your license is your 
authority to practice - NOT a piece of paper!

(Adapted from The Art of Licensing…and Going Paperless in the 21st Century, Myra Broadway, Maine)

Execu t i v e  D i r ec to r ’ s  Mes sage

WHAT IS A LICENSE?

FAITH A. FIELDS, MSN, RN
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P re s iden t ’ s  Mes sage

DELEGATION

KATHY HICKS, RN, BOARD PRESIDENT 

The Executive Director’s Message in the May 2009 issue of ASBN Update spoke to the passage 

of House Bill 239 which allows physicians to delegate “simple procedures,” including medication 

administration to unlicensed employees in the physician’s clinic.  This will allow unlicensed indi-

viduals to perform procedures that previously required a nursing license to do.  

The mission of the board of nursing is to protect the public by regulating the practice of nursing; 

for this reason we opposed this bill.  With the passage of this bill, I feel obligated to let nurses, espe-

cially clinic nurses, know how this new law may affect you.

Arkansas State Board of Nursing Rules, Chapter 5, Delegation, page 5-2, Section E, (which can be 

found at www.asbn.org) defi nes “Nursing tasks that shall not be delegated.”  On that list, one thing 

that shall not be delegated to an unlicensed individual is “Administration of any medication or 

intravenous therapy, including blood or blood products except as allowed by ASBN Rules, Chapter 8, 

Medication Assistant-Certifi ed, and by ASBN School Nurse Practice Guidelines.

In essence, if Dr. S. says “have Ms M. (who is an unlicensed employee) give the patient this medi-

cation or that medication,” you can tell the unlicensed assistive personnel that the doctor said to do 

this but YOU cannot delegate it to them.  If you are the advanced practice nurse seeing the patient, 

you cannot delegate to an unlicensed person the administration of medication or violate the del-

egation rules in any other manner.  You may not delegate that particular task even if the physician 

assumes full responsibility.  ONLY the physician can personally delegate that task.

Arkansas Code §17-87-309 gives the ASBN sole authority to deny, suspend, revoke or limit any 

license or privilege to practice nursing or to otherwise discipline a licensee upon proof that the per-

son is guilty of unprofessional conduct.  In the ASBN Rules, Chapter 7, Section IV, A.6.k., the term 

“unprofessional conduct” includes, but is not limited to, delegating nursing care functions and/

or responsibilities in violation of the Nurse Practice Act and Rules.  (ASBN Rules, Chapter 5, is titled 

“Delegation”)

It is a nurse’s personal responsibility to protect their license and privilege to practice.  Be sure you 

are aware of what is contained in the Arkansas Nurse Practice Act and the ASBN Rules. It is not the 

physician you may work for, nor the ASBN’s responsibility to protect your license.  A copy of the 

Delegation Model is included in this issue of ASBN Update.  
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President Kathy Hicks presided over the disciplinary hearings 
held on May 13 and the business meeting held on May 14.  
Highlights of Board actions are as follows:

• Granted Initial Approval to the Medication Assistant Train-
ing Program of Northwest Technical Institute

• Granted Continued Full Approval to:
– Practical nurse program of Pulaski Technical College until  

2014 
– Practical nurse program of Ouachita Technical College 

until 2014
– Associate of applied science degree in nursing program of 

Southeast Arkansas College until 2014
 – Practical nurse program of South Arkansas College until 

2014
 – Practical nurse program of the University of Arkansas 

Community College at Hope until 2014
 – Bachelor of science degree in nursing program of Hard-

ing University, Searcy, until 2014
 – Practical nurse program of the Baptist Health Schools, 

Little Rock, until 2014
• Approved the University of Arkansas Community College 
at Batesville associate of applied science degree in nursing 
program’s request to add generic entry option to the existing 
LPN to RN program

• Approved the National Park Community College to offer 
an evening/weekend option of the associate degree in nurs-
ing program to be implemented in the fall of 2009

BOARD MEETING DATES
 JULY 22 WEDNESDAY DISCIPLINARY

 JULY 23 THURSDAY DISCIPLINARY

 SEPTEMBER 16 WEDNESDAY DISCIPLINARY

 SEPTEMBER 17 THURSDAY BUSINESS
*OCTOBER 21 WEDNESDAY DISCIPLINARY  
*OCTOBER 22 THURSDAY DISCIPLINARY

 NOVEMBER 18 WEDNESDAY DISCIPLINARY

 NOVEMBER 19 THURSDAY DISCIPLINARY

*Will decide by September if dates are needed

Board Business

Arkansas  Children's Hospital

Central Arkansas VA
St. Vincent
UAMS

Join other exhibitors
and sponsors such as:

Don’t miss your chance! Call Michele 
501-221-9986 

 

NURSING EXPO 2009
SAT. DECEMBER 5TH
EXHIBITOR
BOOTH SPACE
N o w  A v a i l a b l e

Reach thousands of nurses, 
student nurses, high 
school students,and 

potential allied health 
candidates in one place,

at one time.

7th
Annual

5th
9

Jobs, Education, and Fun!

Baptist Health  

 Or Visit thinkaboutitnursing.com for more information.

Washington Regional

IT TAKES SOMEONE SPECIAL to be a Pediatric Medical Surgical Nurse. If  you 
are one of  those special people then we want you to join our team at Arkansas 
Children’s Hospital. There are new opportunities for med-surg nurses at ACH with the 
addition of  new facilities. We offer opportunities for professional growth and 
development and an interdisciplinary teaching environment, but above all we offer the 
chance to impact the lives of  children every day. 

Arkansas Nursing News 5

Save the Date...Save the Date...Save the Date...Save the Date...Nurses – Save the Date
AugustJuly

November 
• National Hospice 
Month 

• American Diabetes 
Month 

• Great American 
Smokeout: 20th  

• Professional Wellness Month
• Nursing Assistants Wk: 11-18
• Prostate Cancer Awareness 
   Day: 21st 
• June 12th- CE Approval 
Workshop 

September
• Cholesterol Education
• Sept 19, 2009 APN Pharmacy 
Seminar, Little Rock, AR
 • Prostate Cancer Awareness 
Wk: 21-27     
 
     
  
     
    

     
  

June

September
• Cholesterol Education
• Sept 19, 2009 APN Pharmacy 
Seminar, Little Rock, AR
 • Prostate Cancer Awareness 

    

    

    
    

November 
• National Hospice 
Month

• American Diabetes 
Month

• Great American 
Smokeout: 20th 

October 
November 
• National Hospice 

• American Diabetes 

• Great American 
Smokeout: 20th 

December

• 7th Annual Nursing 
Expo: Dec. 5th
Clear Channel 
Metroplex, 9a-3p

• 7th Annual Nursing 

7thAnnual

5th9

•Join the largest team of 
nurses to Race for the Cure.
Sign up at www.nursesforthegirls.com 
today!

• Breast Cancer Awareness

• Nurses Week May 6-12

celebrate
NURSING
NURSES WEEK 2009 • MAY 6-12

May
• Register now for the Nurses  
for the Girls Komen Race team

• Independence Day: July 4  
  
• Mental Illness Awareness  
    

     

• Reserve your booth at the 
7th Annual Nursing Expo in 
December

• Immunization Awareness  
  
• Spinal Muscular Atrophy
   Awareness Month
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ARKANSAS STATE
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1123 South University 
Ave., Suite 800
Little Rock, AR  72204
Offi ce Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
Verifi cations:
501.682.2200
www.arsbn.org

All staff members may be
reached via e-mail by using fi rst 
initial and last name@arsbn.org

- i.e. ffi elds@arsbn.org

ADMINISTRATION

Faith A. Fields, MSN, RN
ASBN Executive Director
Fred Knight
ASBN General Counsel
Mary Trentham, MNSc, 
MBA, APN-BC - Attorney 
Specialist
Pamela Tyler
Executive Assistant
LouAnn Walker
Public Information 
Coordinator

ACCOUNTING

Darla Erickson, CPA
Administrative Services 
Manager
Gail Bengal
Fiscal Support Specialist
Angela Jones
Administrative Specialist II
Andrea McCuien
Administrative Specialist II

DISCIPLINE & PRACTICE

Phyllis DeClerk, RN, LNCC
ASBN Assistant Director
Deborah Jones, MNSc, 
RN - ASBN Program 
Coordinator
Carmen Sebastino
Legal Support Specialist
Patty Smith
Legal Support Specialist
Leslie Suggs
Legal Support Specialist

EDUCATION & 
LICENSING
Sue Tedford, MNSc, APN, 
RN
ASBN Assistant Director

Jackie Gray, EdD, MNSc, 
RN - ASBN Program 
Coordinator
Calvina Thomas, Ph.D., 
RN - ASBN Program 
Coordinator
Lauren Belt
Licensing Coordinator
Margie Brauer
Licensing Coordinator
Naomi Bryant
Licensing Coordinator
Lori Gephardt
Administrative Specialist III
Ellen Harwell
Licensing Coordinator
Susan Moore
Licensing Coordinator
Mary Stinson
Licensing Coordinator

INFORMATION 
TECHNOLOGY

Matt Stevens
Information Systems 
Coordinator
Robert Horn, Imaging 
Coordinator

STAFF DIRECTORY

BOARD MEMBERS - Seated, L to R:  Peggy Morgan, LPN, Treasurer; Kathy Hicks, RN, President; Lori Eakin, LPN, Vice Presi-
dent; Darlene Byrd, APN    Standing, L to R:  Roger Huff, LPN;  Cathleen Shultz, RN; Brenda Murphree, RN, Secretary; Doris 
Scroggin, RN;  Cassandra Harvey, RN;  Sandra Priebe, RN; Clevesta Flannigan, LPN; Gladwin Connell, Rep. of the Older 
Population; Cynthia Burroughs, Consumer Rep.

Rosa Marie Bradley  L16658
Stacie Goodnight L33798
Jessica Gonzalez  Exam Application                             
Toni Diane McKeever R42190                  
Amber Sanders R73529
Nathan Shaheed T01220
Angela Shupert L37543
June Elizabeth Sivils L30290
Della Williams  L28175
Sally F. Williams L26287

The following names appear on the ASBN records 

for checks returned to the ASBN due to insuf-

fi cient funds.  If practicing in Arkansas, they may 

be in violation of the Nurse Practice Act and could 

be subject to disciplinary action by the Board.  

Please contact Gail Bengal at 501.686.2716 if 

any are employed in your facility.

ASBN NOTICE OF 
INSUFFICIENT FUNDS

WELCOME ABOARD

The Board of Nursing is delighted that 
Angela Jones has joined us as an admin-
istrative assistant.  She answers incoming 
telephone calls, provides nurses with licen-
sure information, assists nurses and nursing 
students with applications, serves as 
agency timekeeper and balances fi nancial 
transactions.  Jones is a native Arkansan, 
as she was born in Paragould, grew up in 
Piggott, and lives in Beebe.  She has an 
associate degree in general studies from 
Arkansas State University and is working 
on her bachelor of arts degree from the 
University of Arkansas at Little Rock.  In 
her free time, she enjoys being with her 
husband and two daughters, and she likes 
to camp and volunteer at animal shelters.



Have you ever been having a bad day and 

looked up to see a friend’s smiling face and 

find that your troubles suddenly seem so 

small? Have you been soothed by a back rub 

or a warm bath? I believe these comforting 

measures are the backbone of the nursing 

profession. Nurses are there to lift people up 

when they are feeling down and give comfort 

when they need a little rest.

I have always known nursing to be a proud 

profession. My grandmother was a nurse and 

so was another woman I have always looked 

up to with admiration – my mother Kathie 

Robertson.

My mom received her nursing degree 

in 1980. After graduation, she was hired by 

Baptist Health in Little Rock to work in the 

nursery. At the time, she was six months 

pregnant with me. She loved her job and 

developed fast friends at the hospital. In 

February 1981, she took what was to be a 

temporary leave of absence to give birth 

to me on April 7. One month later, she was 

diagnosed with malignant breast cancer.

My mother passed away on June 27, 1982, 

but her memory and spirit have always been 

a part of my life. She is still an inspiration to 

me. Today, I’m a labor and delivery nurse at 

Baptist Health, and I’m looking for others 

who aspire to make a difference.

Join me in creating the largest team of nurses 
to Race for the Cure in Arkansas. By doing so, 

you will help build breast cancer awareness 
and you’ll be donating to scholarships for 
nurses who are so important in the fight. You 
don’t have to be a nurse. You don’t have to be a 
woman. We know this battle touches us all! So 

please join us in this effort today!
Stefanie Bryant, Noon Show Anchor for Today’s 

THV, is also a supporter of Komen and the Nurses 

for the Girls team. We appreciate her involvement 

in our recruiting efforts!

Jaime Alverson (left) with Stefanie Bryant, KTHV

nurses for the girls:
Join the Largest Team of Arkansas Nurses
to Participate in the Race for the Cure

9www.arsbn.org
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REGISTER ONLINE AT WWW.ARSBN.ORG

Nursing:  Your 
Career and Your                       
Responsibilities

SCHEDULE
 8:00 a.m. Registration
 8:30 a.m. Board of Nursing Overview
 8:45 a.m. Medication Errors and Patient Safety
 9:30 a.m. Break
 9:45 a.m. Ethics:  Don’t Leave Home Without It
 10:30 a.m. Protect Yourself:  Defending Your            
   License to Practice
 11:30  a.m. Lunch
 12:15 p.m. CSI:  What Not to Do
 12:45 p.m. Just In Time:  A Primer For Just Culture
 1:45 p.m. Break
 2:00 p.m. Myths and Mysteries of Addiction
 3:00 p.m. Break
 3:10 p.m. Are You Ready for NCLEX®? 

REGISTRATION 
FEE:  $45.00 

(includes lunch)
Pre-registration required
Fees are non-refundable

REGISTRATION FORM
Mail completed registration form and $45.00 registration fee (in-state check or money order) to ASBN, 1123 South University, Suite 
800, Little Rock, AR  72204.  Registration must be received one week prior to workshop.

Check date you plan to attend:   [    ] September 22               [    ] October 7               [    ] November 10

NAME            LICENSE NUMBER

CITY                                                                                                   ZIP                                          PHONE

E-MAIL ADDRESS
     (to receive an e-mail confi rming receipt of registration)

February 18  St. Vincent Infi rmary  
   Two St. Vincent Circle  
   Little Rock 

April 29  St. Bernard’s Medical   
   Center Auditorium
   225 E. Jackson
   Jonesboro

September 22 Northwest Arkansas  
   Community College
   White Auditorium
   One College Drive
   Bentonville

October 7  Baptist Health School  
   of Nursing
   11900 Colonel Glenn 
   Little Rock

November 10  Southern Arkansas   
   University
   100 E. University  
   Magnolia

Continuing education awarded is 6.25 contact hours.  Participants who leave immediately prior to the NCLEX presentation will 
receive 5.25 contact hours.  Application for CE Approval has been submitted to Arkansas Nurses Association, an accredited approver by 
the American Nurses Credentialing Center’s Commission on Accreditation. E-mail lwalker@arsbn.org if you have questions.

Continuing Education Workshop sponsored by Arkansas State Board of Nursing

COMPLETED

COMPLETED
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Providing critically ill and grieving 
children, teens, and their families our 

Kaleidoscope of Caring Services: 
 

Peer Support Bereavement Groups 
Individual & Family Grief Counseling 

Camp Healing Hearts Grief Camp 
Kids Club Social Activities 

Supportive Care for Critically Ill Kids 
School-based Education 

Professional Trainings  
 

Kaleidoscope Grief Center is a nonprofit 
organization offering fun and rewarding 

volunteer and sponsorship opportunities: 
 

Hands-On Program Assistance 
Kaleidoscope Resale Boutique Assistance 

Fundraising 
Marketing/Public Relations 

Office/Clerical 

Kaleidoscope Grief Center 
1501 North University • Suite 680 

Little Rock, AR 72207 
501-978-5437 • 877-357-5437 

www.kaleidoscopekids.org 









I look forward to each issue of the 

ASBN Update, but it is with mixed 

emotions that I turn the fi nal pages to 

read what nurses have done that now 

jeopardizes their professional status.  

We struggle to increase the numbers 

of nurses, yet with each Update, the 

equivalent of a couple of graduating 

classes is effectively negated – and this is 

repeated several times a year.  Sad! 

  Cynthia B. Skinner, RN

  Jacksonville

EDITOR’S NOTE
Thank you for taking the time to read 

the Update and to communicate your 

thoughts to us.  As you know, nursing is 

one of the health professions that pose 

risk of harm to the public if practiced 

by someone who is unprepared 

or incompetent.  While having to 

discipline even one nurse is one too 

many, the number of licensed nurses 

disciplined annually is low compared 

to the total number of licensed 

nurses.  More than 6,000 nurses a year 

are disciplined in the United States, 

according to the National Council of 

State Boards of Nursing, but U.S. boards 

of nursing regulate more than 3 million 

licensed nurses.  In the fi scal year 2008, 

507 licensed nurses in Arkansas were 

disciplined out of 46,234 licensed 

nurses in Arkansas; this is 0.01 percent 

of our state’s licensees.

       LouAnn Walker
      ASBN Update Editor

LETTER 
TO THE EDITOR

nurses in Arkansas; this is 0.01 percent 

of our state’s licensees.

       LouAnn Walker
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The 87th General Assembly of 
the Arkansas State Legislature passed 
several pieces of legislation that impact 
nurses and nursing.  The full text of the 
legislation may be obtained at www.
arkleg.state.ar.us, the Web site of the 
Arkansas State Legislature. Choose Acts 
from the column on the left, then enter 
the Act number you are interested in 
reading. 

Act 432 by Representative 
Edwards:  The Uniform 
Emergency Volunteer Health 
Practitioners Act

This act addresses volunteer 
health practitioners registered with a 
registration system that complies with 
A.C.A. § 12-87-105, and who provide 
health or veterinary services in this state 
for a host entity while an emergency 

declaration is in effect.  The act defi nes 
the conditions of an emergency, who 
is considered a health practitioner, 
how services are to be regulated during 
an emergency, what constitutes a 
registration system, and how a health 
practitioner registers for emergencies, 
as well as credentialing privileges for 
volunteer health care practitioners 
and limitations of immunity.  It also 
addresses the state’s liability when a 
registered volunteer experiences injury 
or death. 

Act 718 by Representative 
Shelby:  An Act to Clarify When 
Employees of Nursing Facilities 
Are Not Required to Initiate 
Cardiopulmonary Resuscitation 
for Unwitnessed Deaths; And For 
Other Purposes

Licensed nurses employed by 
a nursing facility may withhold 
cardiopulmonary resuscitation (CPR) 
from a resident of a long-term care 
facility regardless of the presence or 
absence of a do not resuscitate order 
in the event of a resident’s death 
and are not liable for administrative 
sanctions, civil damages, or subject to 
criminal prosecution for their actions 
or the actions of others based on the 
withholding of CPR under certain 
circumstances.  The Act defi nes that CPR 
may be withheld when the following 
conditions are present:
(1) The death of the resident was 
unwitnessed; and
(2) The body evidences clear and 
unmistakable dependent lividity; or
(3) The body evidences clear and 
unmistakable rigor AND the following 
conditions must be present:

(1) Respirations are absent for at 
least thirty (30) seconds;
(2) Carotid pulse is absent for at 
least thirty (30) seconds;

LEGISLATION THAT IMPACTS NURSING

27F r o n t  P o r c h   I   www.arfb.com

For 
Advertising 
inFormAtion

Front
Porch

Magazine

#1 Largest Bi-monthly audited 
circulation in Arkansas

*statewide 700,000 plus 
readership

*interesting-timely-Pertinent

*invest your advertising dollars 
securely & wisely 

*Circulation Audited by verified 
Audit Circulation

Call or e-mail David Brown
1.800.561.4686  

dbrown@pcipublishing.com

RAINBOW DRIVE RESORT
Cotter, Arkansas • (870) 430-5217 • www.rainbowdriveresort.com • e-mail: rainbow@mtnhome.com

Nestled on the banks of the  White River, 
Rainbow Drive Resort hosts world-class 
 fishing for rainbow, brown and cutthroat 
trout. Enjoy exceptional accommodations 
in a picturesque setting. Perfect for 
family fun, reunions, corporate trips and 
romantic escapes, all with “above and 
beyond”  Southern hospitality.

• Riverview Cabins & Lodges

• Fireplaces & Jacuzzi Tubs

• RV Sites & Tent Sites

• Camper Cabins

• Guided Trout Fishing

• Jon Boat & Canoe Rentals

By Mary Trentham, MNSc, MBA, APN-BC, ATTORNEY SPECIALIST
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(3) Lung sounds auscultated by 
stethoscope bilaterally are absent for at 
least thirty (30) seconds; and
(4) Both pupils, if accessible, are 
nonreactive to light.

Act 472 by Senators Bledsoe 
and Horn:  An Act To Authorize 
Physicians And Podiatrists to 
Delegate the Performance of Some 
Simple Procedures to Employees

This act amends the rules on a 
physician’s or podiatrist’s authority to 
delegate the performance of medical 
practices to a qualifi ed and properly 
trained employee who is not licensed or 
otherwise specifi cally authorized by the 
Arkansas Code to perform the practice. The 
delegating physician remains responsible 
for the acts of the employee performing 
the delegated practice. The Arkansas State 
Medical Board is required by the law to 
adopt rules to establish the standards 
to be met and the procedures to be 
followed by a physician with respect to the 
physician’s delegation of the performance 
of medical practices. The Act does not 
require the physician or podiatrist to do 
the training. It states that the employee 
may not be represented to the public as a 
nurse, and the delegated practices are to 
be performed under the supervision of 
the physician. The physician or podiatrist 
may only delegate supervision to another 
physician or podiatrist.  Administration 
of drugs in the physician’s or podiatrist’s 
offi ce not requiring specialized judgment 
is included under this act. Before drugs 
may be administered, the physician or 
podiatrist must consider the acuity of the 
patient, training and competency met 
by the employee administering the drug 
and other standards and procedures the 
Medical Board considers relevant. 

Special Notice about the Arkansas State Board     
of Nursing Magazine
The Arkansas State Board of Nursing has designated this magazine as an of-

fi cial method to notify nurses licensed by the Board about information and 

legal developments. Please read this magazine and keep it for future refer-

ence as this magazine may be used in hearings as proof of notifi cation of the 

ASBN Update’s contents. Please contact LouAnn Walker at the Board offi ce 

(501.686.2701) if you have questions about any of the articles in this magazine.



I hold a current RN license and a current 
LPN license.  How many continuing educa-
tion hours will I need?

Whether you are an LPN, RN and/or have advanced 
practice licensure, if you are meeting the requirement 
by contact hours, you need 15 contact hours every re-

newal cycle (two years) if renewing on time; for late or inactive/
reinstatements - 20 contact hours. 

What is the correct nurse to patient ratio?

Nurse to patient ratio is an employment issue and is 
not regulated by the ASBN.  The regulatory body for 
the facility may have staffi ng requirements. Long term 

care has specifi c requirements set out in law.

May student nurses who work in a facil-
ity outside of their school-directed clinical 
setting perform procedures that they have 
been “checked off” on by their clinical in-
structor?

Student nurses working as unlicensed personnel in 
facilities outside their school directed clinical setting 

may only perform procedures as specifi ed in the ASBN Rules, 
Chapter 5, Delegation.  These are the same rules that apply to 
nurse delegation to any unlicensed person working in a health 
care setting.  Nurses may have disciplinary action taken against 
their licenses for inappropriate delegation. 

My hospital requires that I attend yearly 
in-services such as fi re safety and infection 
control and that I maintain CPR certifi cation.  
Will that count as my continuing education?       

No.  In-service programs and CPR certifi cation are 
not acceptable for continuing education.    
(ASBN Rules, Chapter 2, Section VII.G.)

Why do RN, LPN and LPTN licenses cost 
more than the RNP, ANP, CRNA, CNM and 
CNS licenses?      

At fi rst glance, it does look like there is an inequity, 
but the registered nurse practitioner and the ad-
vanced practice nurse must also hold the registered 

nurse license.  So, they must pay the RN fee plus the fee for the 
additional license.  Some APNs also hold an RNP license or two 
APN licenses (i.e., Certifi ed Nurse Midwife and Women’s Health 
Nurse Practitioner), and they must pay an additional fee for 
each license.
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INTERNET ACCESS FOR RENEWING ONLINE
Do you need to renew your license online but do not have access to a 

computer?  Have you checked with your employer about renewing online 

at your place of employment?  Also, you may want to contact your local 

library to inquire about public access to a computer.  Most public libraries 

provide free Internet access, although they might require that users have a 

library card.  To locate a public library in your area, contact the Arkansas 

State Library at 501.682.2053, or you may access a list of public libraries 

by selecting Links on our Web site, www.arsbn.org, and choosing Arkansas 

Public Library Directory.
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Modifi cation of Position Statement 94-1
The Arkansas State Board of Nursing 

seeks comments on the language that is 
being suggested to modify the existing 
Position Statement 94-1 to refl ect the 
current terminology used in procedural 
sedation and limit who the registered 
nurse may administer anesthetic agents 
to when those agents are generally 
considered for use only by persons 
trained in the administration of general 
anesthesia.

Comments regarding the language 
or intent of the proposed changes to 
Position Statement 94-1: Administration 
of IV Conscious Sedation should be sent 
in writing, by August 15, via e-mail to 
mtrentham@arsbn.org, by postal mail 
to Mary A. Trentham, ASBN Attorney 
Specialist, 1123 So. University, Suite 
800, Little Rock, AR  72204, or faxed to 
501.686.2714.

Suggested wording modifi cation to 
Position Statement 94-1:  Administration 
of IV Moderate Sedation by the 
Registered Nurse

The Arkansas State Board of Nursing 
has determined that it is within the scope 
of practice of a registered professional 
nurse to administer pharmacologic 
agents via the intravenous route to 
produce moderate sedation. Consistent 
with state law, the attending physician 
or the qualifi ed provider must order 
the drugs, dosages, and concentrations 
of medications to be administered 
to the patient. Optimal anesthesia 
care is best provided by qualifi ed 
anesthesiologists and certifi ed registered 
nurse anesthetists. However, the board 
recognizes that the demand in the 
practice setting necessitates non-CRNA 
registered nurses providing IV conscious 
moderate sedation. A registered nurse 
may not administer medications that 
should be administered only by persons 
trained in the administration of general 
anesthesia. However, the administration 
of these medications for moderate 
sedation for comfort care in the fi nal 
hours of life or for sedation of intubated 
critically ill patients is not prohibited.

As with all areas of nursing practice, 
the registered nurse must apply the 
Nurse Practice Act and Board Rules to 
the specifi c practice setting, and must 
utilize good professional judgment in 
determining whether to engage in a 
given patient-care related activity.

Employing facilities should have 
policies and procedures to guide the 
registered nurse. The Arkansas State 
Board of Nursing has adopted the 
attached guidelines. 

Position Statement 94-1 Guidelines

A. Defi nition of Moderate Sedation.

The American Society of 
Anesthesiologists (ASA) defi nes the 
various levels of sedation and anesthesia 
that are now incorporated into this 
statement. (ASA policy statement on 
Continuum of Depth of Sedation 
defi nition of  General Anesthesia and 
Levels of Sedations/Analgesia, Approved 
by ASA House of Delegates on October 
12, 1999, and amended on October 27, 
2004.) 

“Minimal Sedation” (Anxiolysis) is 
a drug-induced state during which 
patients respond normally to verbal 
commands. Although cognitive function 
and coordination may be impaired, 
ventilatory and cardiovascular functions 
are usually not affected. Appropriate 
medications for this purpose are 
benzodiazepines and opioids, but not 
anesthesia agents.  

 “Moderate Sedation” (“Conscious 
or Moderate procedural sedation”) 
is a drug-induced depression of 
consciousness during which patients 
respond purposefully to verbal 
commands, either alone or accompanied 
by light tactile stimulation. No 
interventions are required to maintain 
a patent airway, and spontaneous 
ventilation is adequate. Cardiovascular 
function is usually maintained. 
Also, note that Procedural Sedation 
is also defi ned as the technique of 
administering sedatives or dissociative 
agents with or without analgesics to 

induce a state that allows the patient to 
tolerate unpleasant procedures while 
maintaining cardiorespiratory function. 
(American College of Emergency 
Physicians [ACEP], Clinical Policy for 
Procedural Sedation and Analgesia in 
the Emergency Department, Annals of 
Emergency Medicine, 2005.)

“Deep Sedation/Analgesia” is a drug-
induced depression of consciousness 
during which patients cannot be easily 
aroused but respond purposefully 
following repeated or painful 
stimulation. The ability to independently 
maintain ventilatory function may be 
impaired. Patients may require assistance 
in maintaining a patent airway, and 
spontaneous ventilation may be 
inadequate. Cardiovascular function is 
usually maintained. 

“General Anesthesia” is a drug-induced 
loss of consciousness during which 
patients are not arousable, even by 
painful stimulation. The ability to 
independently maintain ventilatory 
function is often impaired. Patients 
often require assistance in maintaining 
a patent airway, and positive pressure 
ventilation may be required because 
of depressed spontaneous ventilation 
or drug-induced depression of 
neuromuscular function. Cardiovascular 
function may be impaired. 

B.   Position Statement 94-1 Guidelines 
for Management and Monitoring

It is within the scope of practice of a 
registered nurse to manage the care of 
patients receiving IV moderate sedation 
during therapeutic, diagnostic or surgical 
procedures provided the following 
criteria are met:

1.  Administration of IV moderate 
sedation medications by non-
anesthetist RNs is allowed by 
state laws and institutional policy, 
procedures and protocol.

2.  A qualifi ed anesthesia provider or 
attending physician selects and 
orders the medications to achieve 
IV moderate sedation.



3. Guidelines for patient monitoring, 
drug administration and protocols 
for dealing with potential 
complications or emergency 
situations are available and have 
been developed in accordance with 
accepted standards of anesthesia 
practice.

4.  The registered nurse managing 
the care of the patient receiving IV 
moderate sedation shall have no 
other responsibilities that would 
leave the patient unattended 
or compromise continuous 
monitoring.

5.  The registered nurse managing 
the care of the patient receiving IV 
moderate sedation is able to:

a.  Demonstrate the acquired 
knowledge of anatomy, 
physiology, pharmacology, 
cardiac arrhythmia recognition 
and complications related 
to IV moderate sedation and 
medications.

b.  Assess total patient care 
requirements during IV 
moderate sedation and recovery. 
Physiologic measurements 
should include, but not be 
limited to, respiratory rate, 

oxygen saturation, blood 
pressure, cardiac rate and 
rhythm, and patient’s level of 
consciousness.

c.  Understand the principles of 
oxygen delivery, respiratory 
physiology, transport and uptake 
and demonstrate the ability to 
use oxygen delivery devices.

d.  Anticipate and recognize 
potential complications of IV 
moderate sedation in relation 
to the type of medication being 
administered.

e.  Possess the requisite knowledge 
and skills to assess, diagnose 
and intervene in the event of 
complications or undesired 
outcomes and to institute 
nursing interventions in 
compliance with orders 
(including standing orders) 
or institutional protocols or 
guidelines.

f.  Demonstrate skill in airway 
management resuscitation.

g.  Demonstrate knowledge of 
the legal ramifi cations of 
administering IV moderate 
sedation and/or monitoring 
patients receiving IV moderate 

sedation, including the RN’s 
responsibility and liability in the 
event of an untoward reaction or 
life threatening complication.

6.  The institution or practice 
setting has in place an education 
competency validation mechanism 
that includes a process for evaluating 
and documenting the individual’s 
demonstration of the knowledge, 
skills, and abilities related to the 
management of patients receiving 
IV moderate sedation. Evaluation 
and documentation of competence 
occurs on a periodic basis according 
to institutional policy.

C. Additional Guidelines

1.  Intravenous access must be 
continuously maintained in the 
patient receiving IV moderate 
sedation.

2.  All patients receiving IV moderate 
sedation will be continuously 
monitored throughout the 
procedure as well as the recovery 
phase by physiologic measurements 
including, but not limited to, 
respiratory rate, oxygen saturation, 
blood pressure, cardiac rate and 
rhythm and patient’s level of 
consciousness.

3.  Supplemental oxygen will be 
immediately available to all patients 
receiving IV moderate sedation and 
administered per order (including 
standing orders).

4.  An emergency cart with a 
defribillator must be immediately 
accessible to every location where IV 
moderate sedation is administered. 
Suction and a positive pressure 
breathing devise, oxygen, and 
appropriate airways must be in each 
room where IV moderate sedation is 
administered.

5.  Provisions must be in place for 
back-up personnel who are experts 
in airway management, emergency 
intubation, and advanced 
cardiopulmonary resuscitation if 
complications arise.

www.arsbn.org 17



19www.arsbn.org

DELEGATION MODEL 
 

The Arkansas State Board of Nursing realizes that certain tasks may be delegated to unlicensed assistive 
personnel (UAP) without a nurse assessing the client prior to delegating the task.  These tasks are specifically 
listed in the Arkansas State Board of Nursing Rules, Chapter 5, Section C.  There are also certain nursing 
responsibilities, specifically listed in Chapter 5, Section E, which are prohibited from being delegated.  This model 

was developed to assist the nurse in making decisions about whether a specific task may be delegated. 

 
        No  Task must be specifically 
          listed in ASBN Rules,

      Yes         Section C, in order to delegate 
           

                
        Yes  Do Not Delegate 
           
 
       No 

 
        
        No   Do Not Delegate 

 
      Yes 

    
        

 No  Do Not Delegate 

 
      Yes 
    

   
          
        No  Do Not Delegate 

 
 
      Yes 

 
 
   
        Yes  Do Not Delegate 

 
       No 

 
 
        No  Do Not Delegate 

 
      Yes 

 
        

No  Do Not Delegate 

 
      Yes 

        
 
        No  Do Not Delegate 
 
      Yes 
    
  Delegate 

 
 

Adopted 9/12/96 

Nursing assessment of client’s nursing 
care needs completed 

Specific ASBN Rules prohibit delegation 
of task 

Task is within the nurse’s scope of 
practice 

Delegating nurse is directly responsible 
for the client’s care 

Task is one that a reasonable and 
prudent nurse would assess to be 
appropriately delegated in light of client’s 
condition 

Task requires nursing judgment, 
assessment, intervention, evaluation, 
referral, follow-up or teaching skill 

 Written procedures are available                
for proper performance of the task 

 UAP is identified with appropriate training 
and competency documented 

 Appropriate supervision is available 

Delegation Model

Adopted 9/12/96

Chapter 5

Fifth Annual

Nursing      Continuing Education Cruise

Cruise your way to Nursing CE Credits 
    on the Mexican Riviera aboard 
Carnival’s Newest and Biggest ship –        

Splendor!

April 18-25, 2010

Sunday, Apr 18 – Los Angeles (Long Beach), CA
Monday, Apr 19 – Fun Day At Sea
Tuesday, Apr 20 – Fun Day At Sea
Wednesday, Apr 21 – Puerto Vallarta, Mexico
Thursday, Apr 22 – Mazatlan, Mexico
Friday, Apr 23 – Cabo San Lucas, Mexico 
Saturday, Apr 24 – Fun Day At Sea
Sunday, Apr 25 – Los Angeles (Long Beach), CA
Presented by thinkaboutitnursing in association with the Arkansas 
State Board of Nursing

Who said Continuing Education can’t be fun? We are changing 
that forever. Join ThinkAboutItNursing and Poe Travel for a CE 
Cruise that will cure your overworked blues with some salsa and sun 
on Carnival’s newest, biggest ship- Splendor. While you’re touring 
the Mexican Riviera, you can earn your annual CE credits AND 
possibly write the trip off on your taxes. How is that for paradise?

Prices for this cruise and conference are based on double 
occupancy (bring your friend, spouse or significant other please!) 
and start as low as $820 per person (not including airfare). If you 
won’t be attending the conference, you can deduct $75. A $250 non-
refundable per-person deposit is required to secure your reservation 
for the cruise, BUT please ask us about our Cruise LayAway Plan.

What a week! We depart from Los Angeles. Your first stop is 
Puerto Vallarta, Mexico. Our next stop is Mazatlan, then Cabo San 
Lucas before cruising back to L.A.

For more information about the cruise and the curriculum, please log on 
to our website at www.thinkaboutitnursing.com or call Teresa Grace at 
Poe Travel Toll-free at 800.727.1960.
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MDS-Based Quality Measure (QM-QI) System For Long-Term Care

In 1984, the Institute of Medicine 
(IOM) began a two-year study of nurs-
ing home quality. The resulting report, 
“Improving the Quality of Care in 
Nursing Homes,” resulted in Congress 
mandating several provisions intended 
to improve nursing home care. These 
provisions included developing the 
Minimum Data Set for Resident As-
sessment and Care Screening (MDS), 
mandating routine use of the MDS and 
its companion care planning process 
for all nursing home residents, and 
requiring that a quality assurance and 
assessment process be used in all nurs-
ing homes to improve quality of care. 
This standardized resident assessment 
process was envisioned to improve 
resident care through the formulation of 
a resident-specifi c care plan, to provide 
staffi ng and quality of care performance, 

and to provide regulators with data for 
case mix, sampling for survey process, 
monitoring resident outcomes and utili-
zation review for Medicare or Medicaid 

eligibility.
The Centers for Medicare & Medicaid 

Services (CMS) offers a quality measure/
indicator (QM/QI) report for use by 
facilities as the foundation for quality 
assurance. The QM/QI reports provide 
very valuable information about the 
outcomes of care in the facility. They of-
fer a snapshot of the nursing facility at a 
point in time and allow the facility staff 
to compare their QM/QI scores to other 
facilities in the state and the nation.

The process that surveyors use during 
the licensing and certifi cation survey can 
be a sound basis for quality improve-
ment activities in a facility. As part of 
the survey process, an initial sample 
of QM/QIs and residents are selected 
during off-site preparation. For initial 
selection, surveyors must focus on any 
Sentinel Health Event, any other QM/
QI that is at the 90th percentile, and any 
QM/QI at the 75th percentile or greater. 
Sentinel Health Events are QM/QIs that 
should occur very infrequently, if at all, 
in a facility. The nature of a sentinel 
event is severe enough to warrant an 
investigation even if it occurs only once. 
In the process, MDS items are checked 
to verify that the resident’s condition is 
accurately represented. At least two QM/
QIs for each resident must be verifi ed 
using the QM/QI defi nitions and chart 
documentation.

With the 2005 merger to the QM/QI 
reporting system, a total of seven reports 
are available through the Certifi cation 
and Survey Provider Enhanced Report-
ing (CASPER) system. These reports 
continue to drive quality improvement 
priorities for CMS.  Surveyors also 
continue to utilize these reports in the 
off-site preparation phase of the survey 
as one source of information about a 
facility’s resident population, and about 
possible resident care problems. 

By Betty Bennett, RN, PROGRAM DEVELOPER, ARKANSAS INNOVATIVE PERFORMANCE PROGRAM
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If your organization has a need 
to ensure safety and save time while 
increasing effi ciency in regard to 
verifi cation of a nurse license and/or 
checking discipline status for employment 
decisions, then look no further than 
the NCSBN  Nursys® (www.nursys.
com) computer system. Nursys provides 
licensure verifi cation and discipline status 
instantly, allowing for faster informed 
employment decisions. 

Nursys contains personal, licensure, 
education, verifi cation and discipline 
information supplied as regular updates 
by boards of nursing in the U.S. and its 
territories. All boards of nursing, including 
non-licensure participating boards of 
nursing, have access to information within 
Nursys and are able to enter and edit 
discipline information. Nursys provides 
centralized license information to boards 
of nursing, which in turn, use this data 
to verify applicant license information, 
enter and review disciplinary actions and 
send electronic communications between 
boards of nursing for information 
requests.

NCSBN also provides public access 
to Nursys for the purposes of licensure 
verifi cation.  Nursys verifi es license and 
discipline status, including discipline 
against the privilege of working in a Nurse 
Licensure Compact (NLC) party state.  

The following is an example of 
verifi cation of a multistate license issued 
by Arkansas.  This nurse has no discipline 
action taken against his license and no 
privilege to practice discipline taken by 
any other NLC state.

When a licensed nurse applies for 
licensure in another state, verifi cation 
of existing or previous licenses may 
be required. A nurse can use Nursys to 
request verifi cation of licensure from a 
Nursys licensure participating board. For 
example, the Arkansas State Board of 
Nursing licensure participates in Nursys; 
therefore, licensed nurses in Arkansas 
can use Nursys for verifying licensure 
verifi cation to another board of nursing 
by visiting www.nursys.com. If the nurse 

needs to request license verifi cation from 
a non-licensure participating board, the 
nurse should contact the board of nursing 
where she/he holds license. 

Verifi cation can be requested by 
completing an online Nursys verifi cation 
request application (there is a $30.00 
fee for this service). Once verifi cation 
has been processed, the verifi cation 
information is available to all boards of 
nursing for 90 days. Multiple applications 
can be fulfi lled by the same verifi cation 

request and fee, as long as it is accessed 
by the board of nursing within the 90-day 
period.  Nursys license verifi cation is made 
available to boards of nursing immediately 
upon completion of the online verifi cation 
process, which expedites the endorsement 
process for nurses.

Employers can verify multiple licenses 
including all NLC party states within 
minutes and pay only for those reports 
they select.  Each report is available for 
printing directly from the Web browser 
upon payment.  A copy of the report and 

receipt are automatically sent by e-mail 
upon completion of the transaction. There 
are additional boards that have signed 
agreements to provide licensure data 
through Nursys; this data will be available 
in the coming months.  

For more information, e-mail 
NursysS@ncsbn.org, Call 312.525.3780 or 
visit www.nursys.com.

Information on the NLC is available by 
visiting: https://www.ncsbn.org/nlc.htm.

For a list of licensure participating 

Boards of Nursing, visit: (https://
www.nursys.com/includes/processing/
psPartState.asp

NOTE:  As of January 1, 2009, Nursys.
com nurse license verifi cation moved 
exclusively to an online application 
process. Paper Nursys verifi cation request 
forms will no longer be accepted by 
NCSBN.

This article is reprinted with permission 
from The National Council of State Boards of 
Nursing.

WHAT IS  NURSYS? by Nur Rajwany, MS, NCSBN, Director Information Technology
Dawn M. Kappel, MA, NCSBN, Director Marketing and Communication
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FOR YOUR INFORMATION

APNs: Collaborative 
Practice Agreements (CPA)
By Jackie Gray, EdD, MNSc, RN,  ASBN Program Coordinator

• Access sample CPA agreements by going to our Web 
site, www.arsbn.org, and choosing  “Advanced Practice” 
on the left side of the page.  The next screen will contain 
two samples – one for a multiple physician practice and 
one for a single physician practice with a back-up physi-
cian (required) in the absence of collaborating physician.  
These samples contain all the board criteria that must be 
in the agreement.
• Notice that the new agreements require that you submit 
a copy of your written Quality Assurance Plan with the 
agreement.  Guidelines for Quality Assurance are found 
under the above mentioned link.  The requirement for 
submission of the Quality Assurance Plan only refers to 
new collaborative practice agreements. 
• The “Advanced Practice” section also contains Guide-
lines for Prescriptive Protocols for those who aren’t sure 
how to write them!  Advanced practice nurses must have 
written prescribing protocols.  We do audit them. 
• What should NOT be in the CPA – a list of scope of 
practice or functions of the APN.  If the institution requires 
this, and many times they do for credentialing purposes, 
this should be a separate document between you and 
them – we do not want it in the CPA!
• Expect to get a letter from our offi ce “approving” the 
agreement prior to you prescribing in the setting.  It may 
take up to two weeks to receive the letter.  Plan ahead!
• It is not uncommon for APNs to allow the offi ce man-
ager to take care of the collaborative practice agreement.  
It is the APN’s responsibility to ensure that the agreement 
meets the criteria and is sent to the Arkansas State Board 
of Nursing. 
• The ASBN must be sent the original collaborative prac-
tice agreement.  If your agency also requires an original, 
then have two originals signed.
• The rule requires that the APN “shall notify the board 
in writing the next working day following termination of 
the collaborative practice agreement.  A new collabora-
tive practice agreement is required to be on fi le prior to 
reactivating prescriptive authority.”  This notifi cation can 
be sent via e-mail, fax or postal mail.
• The ASBN will send a copy of the agreement to the 
Arkansas Medical Board for their information.
If you have any questions, please contact Dr. Jackie L. 
Gray at 501.686.2725 or via e-mail jgray@arsbn.org. 
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HOW MUCH DOES IT COST?
by Darla Erickson, CPA, Administrative Services Manager

We sometimes get questions about how much certain items cost.  You can usually 
fi nd this information on the form for the application you are completing.  Also, for 
your convenience we are including a copy of our fee schedule in this publication.  
Although this printed version is current today, this schedule, like everything else in 
life, changes on occasion.  The fees do not change often, but to be certain you have 
the correct fee, your best bet would be to check our Web site at www.arsbn.org 
under “Fee Schedule” before submitting your payment 
to the Board of Nursing.  This is a quick reference to 
all of our charges, and the schedule is updated when-
ever changes are made, so you will always be 
sure to have the current information.  If you have a 
question regarding fees, check our Web site fi rst.  
Chances are you can save yourself some time 
and get the answers you need.  

Arkansas State Board of 
Nursing Fees
    RN APN* RNP* LPN LPTN MA-C

Certifi cate of Prescriptive 
Authority, APN   --- $150 --- --- --- ---

Certifi ed Copy of Records $20 $20 $20 $20 $20 ---

Duplicate License/Certifi cation $25 $25 $25 $25 $25 $25

License/Certifi cation
by Examination   $75 --- --- $75 --- $35

License/Certifi cation by
Endorsement   $100 --- --- $100 $100 $65

Original License   --- $100* --- --- --- ---

License by Examination for 
International Nurses   $125 --- --- $125 --- ---

License/Certifi cation Reinstatement 
(Late renewal penalty)  $100 $100 $100 $100 $100 $50

License/Certifi cation Renewal $75 $40* $40* $65 $65 $40

License/Certifi cation Verifi cation $30•  $30 $30• $30  $30•  $30 

PN Equivalency Application --- --- --- $75 --- ---

Reinstatement From Inactive 
Status **   $10 + license renewal †

Retired Nurse License  $10 $10 --- $10 $10 ---

Temporary Permit  $25 $25 --- $25 $25 ---
* Must also hold a valid RN license
• Provided for jurisdictions outside the USA
**Documentation of continuing education may be requested.
†  Applies to all nursing classifi cations listed

Palmetto Nurse22

   aking on...       omorrow...      ogether

Our Beautiful 
location has it all.

Centrally located a comfortable drive away from lakes, beaches 
and mountains, and just minutes from award-winning gardens 
on the Edisto River and one of the nation’s top-rated zoos, 
Orangeburg, South Carolina is a great place to live. Our 
community is also a wonderful place to work thanks to the 
Regional Medical Center, a 286-bed, TJC-accredited acute care 
facility, with a Level III Trauma Center, spacious LDRP rooms and 
a state-of-the-art Radiology Department.

Nursing opportunities in a variety of areas with 
special BONUS incentives and optimal schedule 

to meet every lifestyle need.

We are pleased to provide competitive salaries, outstanding 
benefi ts, excellent education reimbursement and fl exible 
scheduling. To learn more about our career opportunities, 
visit www.TRMChealth.org.

Human Resources Department
3000 St. Matthews Road
Orangeburg, SC 29118
Fax: (803) 395-4022
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ARE YOU? IF SO, COME JOIN OUR NURSING TEAM AND HELP US IMPLEMENT OUR

SHARED GOVERNANCE MODEL IN NURSING.

You'll find that we offer a variety of challenging and rewarding opportunities.
Piedmont is a 288-bed hospital located just minutes from Charlotte in Rock Hill,

South Carolina. We invite you to see first-hand our advanced technology and
beautiful facilities.

To learn more about other nursing opportunities, call toll-free 1 -866-818-1180 or
(803) 329-6855 or visit our Web site at www.piedmontmedicalcenter.com/careers.

222 S. HERLONG • ROCK HILL, SC 29732 Equal Opportunity Employer/ Drug-free, Tobacco-freeWorkplace

At Piedmont,
we’re passionate

about nursing.

Piedmont offers nurses:
• Competitive pay and

benefits
• Clinical Ladder Program



Disciplinary Actions
The full statutory citations for disciplinary actions can be found 

at www.arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-
87-309. Frequent violations are ACA §17-87-309 (a)(1) “Is guilty 
of fraud or deceit in procuring or attempting to procure a license 
to practice nursing or engaged in the practice of nursing without a 
valid license;” (a)(2) “Is guilty of a crime or gross immorality;” (a)
(4) “Is habitually intemperate or is addicted to the use of habit-
forming drugs;” (a)(6) “Is guilty of unprofessional conduct;” and 
(a)(9) “Has willfully or repeatedly violated any of the provisions 

of this chapter.” Other orders by the Board include civil penalties 
(CP), specifi c education courses (ED), and research papers (RP). 
Probation periods vary and may include an impaired-nurse contract 
with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or 
suspected violations of the Nurse Practice Act. To submit a report 
or to receive additional information, contact the Nursing Practice 
Section at 501.686.2700 or Arkansas State Board of Nursing, 1123 
South University, Suite 800, Little Rock, Arkansas 72204.

VOLUNTARY SURRENDER 
RETRACTION
Hughes, Sharon
L28935, Little Rock
January 14, 2009
Probationary Status Removed

PROBATION
Bennett, Donna Sue
L39783, Ft. Smith
A.C.A. §17-87-309(a)(4)&(6)
Probation – 3 years
Civil Penalty - $1,500 + prev.

Christman, Robbin Annette 
Earnest
R77682, L41744(exp), 
Sheridan
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500

Church, Lynna Beth
R23381(exp), L62663(exp), 
Sallisaw, OK
A.C.A. §17-87-309(a)
(4),(6)&(9)
Probation – 1 year
Civil Penalty - $500

Davidson, Shelley Jeanene Fallin
R64423, L31193(exp), 
Arkadelphia
A.C.A. §17-87-309(a)
(2),(4)&(6)
Probation – 3 years
Civil Penalty - $2,000

Emerson, Anita Suzanne
L48413, Harrison
A.C.A. §17-87-309(a)(6)&(9)
Probation – 1 year
Civil Penalty - $500

Ford, Kerry Lynn Cozart
R55025, Marked Tree
A.C.A. §17-87-309(a)(4)&(6)
Probation – 2 years
Civil Penalty - $2,200

Harrow, Veronica J. McGee
L13310, Little Rock
A.C.A. §17-87-309(a)(6)
Probation – 6 months
Civil Penalty - $250

Hawley, Deborah Lynne Medlin
T01693, Benton
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $1,100

Hendrix, Billie Jean Campbell
L37430(exp), Tuckerman
A.C.A. §17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $2,650

Lee, Lori Lynne 
R77688, Pearcy
A.C.A. §17-87-309(a)(6)
Probation – 1 year

MacCree, Karen Suzanne Goohs
R49231, L26994(exp), Cabot
A.C.A. §17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $1,000

McAdams, Angela Dynette Brown
L27686, Mena
A.C.A. §17-87-309(a)(4)&(6)
Probation – 1½ years
Civil Penalty - $750

McNatt, John Christopher
A03064, R80237, PAC 2964, 
Linder, TN
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $1,200

McTigrit, Brandilynn Yvonne Lee
L43783, North Little Rock
A.C.A. §17-87-309(a)(4)&(6)
Probation – 1 year
Civil Penalty - $600

Malone, Penny Sue
R31787, Wynne
A.C.A. §17-87-309(a)(4)&(6)
Probation – 2 years
Civil Penalty - $1,000

Maxwell, Hollis Kimberley
R83314, Little Rock
A.C.A. §17-87-309(a)(4)
Probation – 1½ years

Mondy, Megan Michelle Franklin 
Church
R52420, Van Buren
A.C.A. §17-87-309(a)(4)&(6)
Probation – 2 years

Murphy, Katherine Lynn Fowler 
Meek
R49810, West Helena
A.C.A. §17-87-309(a)(6)
Probation – 1 year

Rainbolt, Laura Lee Ellis
L15831, Conway
A.C.A. §17-87-309(a)
(1),(4)&(6)
Probation – 3 years

Rowe, Amanda Kaye
L42172, Magnolia
A.C.A. §17-87-309(a)(4)&(6)
Probation – 1½ years
Civil Penalty - $750

Simon, Chad Eugene
R77313, Fayetteville
A.C.A. §17-87-309(a)
(2),(4)&(6)
Probation – 1½ years

Spears, Felicia Marks
L39671, Fayetteville
A.C.A. §17-87-309(a)(4)&(6)
Probation – 2 years
Civil Penalty - $1,500

Tedder, Christy Renae Norman 
Emery
L31381, Jonesboro
A.C.A. §17-87-309(a)(4)&(6)
Probation – 3 years
Civil Penalty - $1,500

SUSPENSION
Boudra, Rebecca Irene Holliday 
Edwards Nixon
L31989, RN Applicant, Pine 
Bluff
A.C.A. §17-87-309(a)
(1),(2),(4),(6)&(9)
Suspension – 1 year, followed 
by Probation – 3 years
Civil Penalty - $2,000

Haley, Patti Dawn Hadley
R54019, Jacksonville
Probation Non-Compliance
Suspension – 6 months, 
followed by Probation – 6 
months

McFarland, Amber Nicole
L46978, Mountain Home
A.C.A. §17-87-309(a)(4)&(6)
Suspension – until appears 
before Board

Matthews, Amber Lynn
L48248, Harrison
A.C.A. §17-87-309(a)(2)&(6)
Suspension – until appears 
before Board

Moore, Rodney Lovell
L33300, Hampton
A.C.A. §17-87-309(a)
(2),(4)&(6)
Suspension – until previous 
Board requests are met

Pollock, Lisa Raye Jones
L44544, Bastrop, LA
Letter of Reprimand Non-
Compliance 
Suspension – until terms are 
met

Thomas, Debora Kay Griffi n
L42737, West Memphis
A.C.A. §17-87-309(a)(4)&(6)
Suspension – 3 years, followed 
by Probation – 2 years
Civil Penalty - $2,500

Williams, Taunikka Lashe
L35703, Jonesboro
Letter of Reprimand Non-
Compliance
Suspension – until terms are 
met

VOLUNTARY SURRENDER
Brooks, Kathryn Louise
R80537, L40488, Crossett
May 5, 2009

Courson, Sandra Leah Henderson
R70088, Hot Springs
March 19, 2009

King, Lauren Elizabeth King 
Bryant
L41798, Paragould
April 27, 2009

Omohundro, Regina Ann Miller
R52337, Hot Springs Village
April 30, 2009

Ratliff, Tisia Dee Taylor
R45369, Springdale
April 14, 2009

REINSTATEMENT WITH PROBATION
Jones, Shiela Coyann Norris
R62635(exp), L30201(exp), 
Weiner
Reinstate to Probation – 2½ 
years
Civil Penalty – prev.bal.
April 9, 2009

REPRIMAND
Bishop, Jacqueline Euginna
L43553, Mountain View
A.C.A. §17-87-309(a)(6)
March 10, 2009

Kunath, Katherine Ilene 
Davidson
L44225, Flippin
A.C.A. §17-87-309(a)(6)
February 23, 2009

Lawson, Holley Aleece
L48705, Harrisburg
A.C.A. §17-87-309(a)(2)&(4)
April 7, 2009

LeJeune, Gina Maria
L48491, Hot Springs
A.C.A. §17-87-309(a)(2)&(6)
February 23, 2009

Morris, Samuel Albert
L48617, Cabot
A.C.A. §17-87-309(a)(4)
March 10, 2009

Morrison, Robert
R36642, Little Rock
A.C.A. §17-87-309(a)(1)
   A.C.A. §17-87-207(c)(2) & 
Rules
Civil Penalty - $750
March 31, 2009

Neel, Corinna Drum James
L36144, Prairie Grove
A.C.A. §17-87-309(a)(3)&(6)
February 23, 2009

Odom, Rita Margaret Rader
A02940, Sherwood
A.C.A. §17-87-309(a)(6)&(9)
Board Reprimand
Civil Penalty - $630

Paone, Betty Evelyn Acree
L25326, Heber Springs
A.C.A. §17-87-309(a)(6)
March 9, 2009

Ponder, Zelda Ann Davis
R66693, L31402(Inactive), 
Camden
A.C.A. §17-87-309(a)(6)
February 24, 2009

Robinson, Lori Ann Stubbs Street
R82964, L36599, Pleasant 
Plains
A.C.A. §17-87-309(a)(1)&(2)
February 27, 2009

Stewart, Kathryn Jean Riddle
L18774, Alma
A.C.A. §17-87-309(a)(1),
   A.C.A. §17-87-209(c)(2) & 
Rules
Civil Penalty - $750
March 31, 2009

Thacker, Cynthia Marie Rollings 
Edwards
L41207, Paragould
A.C.A. §17-87-309(a)(6)
March 27, 2009

Watson, Gina Canada
L48676, Hot Springs
A.C.A. §17-87-309(a)(1)
March 31, 2009

Williams, Kera Lee Cotton Ring 
Bisbee
R40871, Bella Vista
A.C.A. §17-87-309(a)(6)&(7)
March 23, 2009

continued on next page
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DISCIPLINARY ACTIONS CONTINUED 
FROM PREVIOUS PAGE

REVOCATION
Whitaker, Eilea Louvet Douthet
L37463, RN Applicant, Jonesboro
May 13, 2009

PROBATIONARY STATUS REMOVED
Aycock, Joseph Parker
R51237, Little Rock
April 7, 2009

Barnes, Angela Marie Werninger 
Wessel
R39913, Little Rock
May 11, 2009

Bush, Michael Gregory
R44134, Bryant
April 7, 2009

Castille, Ola B. Williams Jones 
Mitchell
L14538, North Little Rock
May 4, 2009

Colclough, Kimberly Ann Barker
L40241, Little Rock
May 7, 2009

Cox, Michael David
R42992, Alexander
May 1, 2009

Ingram, Holly Gaylynn Davis
R45415, P01500, Jonesboro
May 11, 2009

Jones, James G., III
R70722, Fayetteville
April 7, 2009

McElroy, Cathy N. Card
R51540, Greenwood
April 7, 2009

Mooney, Annetta Marie
L34028, Clarksville
April 7, 2009

Neal, Sheila Michelle 
R70046, West Memphis
May 11, 2009

Wassner, Sybille Marianne Black
R68978, Greenbrier
May 11, 2009

WAIVER DENIED
Whitaker, Eilea Louvet Douthet
L37463, RN Applicant, Jonesboro
May 13, 2009

Challenging the 
LICENSURE EXAM

The Board staff frequently receive inquiries about challenging the licensure exam.  According 

to the Nurse Practice Act, §17-87-304:

(a) QUALIFICATIONS.  An applicant for a license to practice practical nursing shall submit 

to the Arkansas State Board of Nursing evidence, verifi ed by oath, that the applicant:

(3) Has completed a prescribed curriculum in a state-approved program for the prepara-

tion of practical nurses and holds a diploma or certifi cate therefrom.  However, the Arkansas 

State Board of Nursing may waive this requirement if the board determines the applicant to be 

otherwise qualifi ed.

The ASBN Rules, Chapter 2, Section 1, C., clarify this statute further by stating that the li-

censed practical nurse and licensed psychiatric technician nurse requirements may be waived if 

the applicant is determined to be otherwise qualifi ed.  Otherwise qualifi ed has been defi ned as:

• Persons who graduated from an Arkansas Board approved LPTN program after March 18, 

1980

• Persons who graduated from an approved registered nursing education program and have 

failed the NCLEX-RN® examination

• Persons who completed a portion of a registered nurse education program, according to 

specifi c criteria

In order to qualify to take the NCLEX-PN® as a partial RN education-completion candidate, 

the applicant must have successfully completed (with a grade of C or better) course work in 

a Board approved RN nursing program. The courses must include anatomy and physiology, 

growth and development, pharmacology and nutrition. In addition, the nursing courses (clini-

cal and didactic) that students must complete are medical-surgical, obstetrics and gynecology, 

mental health and pediatrics. Applicants must successfully complete the last nursing course no 

more than two years prior to submission of an application. 

The Nurse Practice Act and the Rules do not provide a mechanism to challenge the NCLEX-RN 

examination.  Graduation from a Board approved RN nursing program is required in order to 

take the RN licensure examination to obtain a RN license.

The LPN license issued under the equivalency provision is not accepted in all states, which 

may limit the ability to obtain a LPN license in other states.  However, the equivalency provi-

sion is an excellent stepping-stone toward RN licensure.  It allows entry into nursing practice 

during this time of a nursing shortage.

by Sue Tedford, MSN, APN, RN
ASBN Assistant Director




