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SOME CONSIDER
NURSING A CAREER.

WE BELIEVE IT’S
MORE OF A CALLING.

At St. Vincent – Little Rock’s first hospital – nurses have been caring for Arkansans 
since 1888. Today, opportunities abound for nurses to carry on this sacred trust. 
We offer a professional, friendly and technologically advanced work environment. 
Our nurses embody the finest traditions of reverence, integrity, compassion 
and excellence – and receive competitive 
compensation and outstanding benefits in return. 
Find out more about nursing opportunities by 
calling 501-552-3738 today.

StVincentHealth.com/Nurses

You have a choice: St. Vincent offers competitive wages and benefits for professional nurses.
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In last month’s letter, I posed four questions for
your consideration regarding your “Professional
Image.”  How do you do this?  Is it possible?  Is it
necessary?  Why should you do it?  This article will
focus on how to develop a professional image.  Yes, it
is possible and absolutely necessary for a professional.
And why?  To gain the respect and creditability of our
peers and colleagues as well as to position ourselves as
role models and leaders of regulation and change in
the nursing profession.

There are ten elements I believe are key to brand-
ing your professional image. They are:

Position Yourself:  Positioning is the process of
assessing your unique personal and professional assets
and determining how your assets can fulfill an unmet
need in your profession and/or organization.  This is
based on your unique assets that set you apart from
others that are genuine and attractive to your col-
leagues.

A Promise Well Kept: Your professional image in
essence is a promise about who you are and what
unique assets you deliver that are reinforced every sin-
gle time people come in contact with you.  Your pro-
fessional image is a pledge upon which you stake your
reputation.

Image Begins from the Inside Out: Your profes-
sional image is a reflection of your core values (what
you stand for).  The identity you present to the world
must be in synch with the identity that resides at the
core of your being.  In other words, you can’t be a
“phony.”  If this doesn’t occur, you will lack credibility
with your colleagues.

Be Consistent: You must present a professional
image and experience with total consistency.  Display
a consistent look, project a consistent tone, develop a
consistent level of quality demonstrated through your
communication and work, and be consistently true to
yourself.

People Drive Image: Your professional image is
made or broken by human encounters that either
advance or erode your image.  Gaining the respect and
confidence of your colleagues will boost your image.
Once you have gained a champion, they will promote

you, but how?  Referrals, recommendations, commen-
dations, recognition, etc.

First Impressions: When people hear your name,
they automatically conjure up impressions and memo-
ries of what they believe about you.  First impressions
are lasting impressions:  appearance, communication
and behavior all contribute to the success of this
encounter.  Regardless of whether the beliefs others
hold about you are many or few; good or bad; right or
wrong, they are your professional image and impact
how others respond to you.

Name Your Image: How you name or describe
your image establishes a memory that’s uncovered
when people interact with you.  If you had to choose
one word to describe the image you desire to project,
what would it be?  Sharp, sophisticated, confident,
debonair, etc.

Actions over Words: What you say fades in com-
parison to what you do.  Personal encounters trump
your message every time.  Colleagues rely first on their
own experiences with you.  Always convey, reinforce,
and amplify your professional image through every
encounter with your colleagues.  Walk the walk; talk
the talk!

Stay Relevant: Your professional assets should fill
an unmet need in your profession or organization.
Your professional image should begin and remain
credible, current, consistent, and relevant to what is
needed by customers’ wants, needs, or interest.  Be
flexible, able to adapt, and adjust as the market needs
change.  Be a lifelong learner.

Most Valuable Asset: The value of your profes-
sional image translates into economic benefits:  ability
to negotiate a premium salary, increases career mobili-
ty, reduces concern of competition, increases recogni-
tion by colleagues, industry leaders, media, etc.

If we expect to bring about a culture change in
nursing and address major regulation issues facing our
profession, we must portray a professional image!

Adapted from Branding for Dummies by Bill
Chiaravalle and Barbara Findlay Schenck

P r e s i d e n t ’s  M e s s a g e LEPAINE MCHENRY, RN

PROFESSIONAL IMAGE:  
HOW DO WE ACCOMPLISH THIS?
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ASBN BOARD UPDATE
• During the March 12 Board meeting,

author and facilitator Susan Jones Smith led

Board members and staff through a guided

process of group strategic planning. The

Board identified objectives to focus on in

the future, as well as prioritizing responsi-

bilities and goals for performance improve-

ment, to fulfill its mission of protecting the

public. Some of the items the Board dis-

cussed are: improving the process involving

freedom of information requests, the disci-

plinary process, and how the Board collects

data and disseminates accurate information

to the public.  Specific initiatives and the

updated strategic plan will be submitted to

the Board for approval at its May meeting.

• Board President Lepaine McHenry

presided over the disciplinary hearings held

March 13.

2008 BOARD
MEET ING DATES

MAY 14 WEDNESDAY DISCIPLINARY

MAY 15 THURSDAY BUSINESS

JUNE 11 WEDNESDAY DISCIPLINARY

JUNE 12 THURSDAY DISCIPLINARY

JULY NO MEETINGS SCHEDULED

AUGUST 13 WEDNESDAY DISCIPLINARY

AUGUST 14 THURSDAY DISCIPLINARY

SEPTEMBER 10 WEDNESDAY DISCIPLINARY

SEPTEMBER 11 THURSDAY BUSINESS

*OCTOBER 15 WEDNESDAY DISCIPLINARY

*OCTOBER 16 THURSDAY DISCIPLINARY

NOVEMBER 12 WEDNESDAY DISCIPLINARY

NOVEMBER 13 THURSDAY DISCIPLINARY

DECEMBER NO MEETINGS SCHEDULED

*Will decide by September if dates are needed.

Board Members: Standing L to R:  Brenda Murphree, RN; Doris Scroggin, RN; Darlene Byrd,
APN; Cynthia Burroughs, Consumer Rep.; Lori Eakin, LPN; Clevesta Flannigan, LPN; Gladwin
Connell, Rep. of Older Population; Stephanie Rockett, RN, Seated L to R:  Peggy Morgan, LPN;
Lepaine McHenry, RN; Kathy Hicks, RN; Cassandra Harvey, RN, Board member not pictured:
Robert Currie, LPTN

Celebrate Nurses Week May 6-12! See pg 10 for details.

Changes to ASBN Rules • Several changes to the ASBN Rules became effective May 1, 2008.  In Chapter 2:  Licensure, the
requirement for submission of a picture with an application for licensure has been deleted.  This change will facilitate the move toward
online applications.  In Chapter 6:  Standards for Nursing Education Programs, the requirement for onsite survey visits for nursing pro-
grams that meet specific standards was deleted. There were also several changes for clarification.  The updated Rules can be found on
the ASBN Web site, www.arsbn.org.
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Have you heard young people say “What’s
Up With That?”  Well, I have surmised that in
so saying, they are questioning the audacity of
someone to do something.  I’ve heard a lot of
nurses saying that recently in response to the
Arkansas State Medical Board’s proposed
Regulation #30.  What IS up with that?  I’m

not sure is the answer, but a little history is in order.
Since the passage of Act 128 of 1913, nurses have been regulated

by the Board of Nursing.  Act 613 of 1979 created a licensure category
called registered nurse practitioners (RNP).  

In 1980, the State Medical Board promulgated Regulation #10,
which provided, among other things, that when a physician employed
an RNP, the physician must file prescribed forms with the Medical
Board setting forth the professional qualifications and experience of the
M.D. and RNP, describing how the RNPs services were to be utilized,
stipulating that the physician could employ no more than two RNPs,
that the RNP must clearly identify to the public that he/she was an
RNP and not a physician, and violation of the regulation constituted
malpractice.  

In response to a request by a state representative from Blytheville,
the Arkansas attorney general in September of 1980 opined that the
State Medical Board could not regulate the practice of nursing in the
state.  Further, the attorney general added that “any requirement of the
Medical Board which directly or indirectly affects a nurse practitioner’s
right to practice in accordance with the rules and regulations of the
State Board of Nursing would be beyond the powers authorized by the
State statutes.” (Opinion No. 80-148).  The Arkansas Nurses
Association brought suit against the State Medical Board and lost in
Circuit Court.  The Nurses Association appealed to the Arkansas
Supreme Court and won in 1984.  The Supreme Court found that the
Medical Board regulation was invalid and arbitrary.  

Fast forward to 1993.  In May of 1993, the State Medical Board
adopted Regulation #15.  Among other things, this regulation required
physicians to file prescribed forms with the Medical Board disclosing
his/her own professional background as well as that of the RNP,
describing how the RNP would be utilized, stipulating that the physi-
cian could employ no more than two RNPs, that the RNP must clearly
be identified to the public that he/she was an RNP, and violation of the
regulation constituted malpractice.  Sound familiar?  

Well it sounded familiar to the legislators as well, and in response
to a request by a state representative from Forrest City, the attorney
general reaffirmed the 1980 opinion – that the State Board of Nursing,
rather than the State Medical Board, is authorized to regulate the prac-
tice of nursing by registered nurse practitioners and that such a regula-
tion was outside the authority of the Medical Board (Opinion 93-208).
The Arkansas Nurses Association again brought suit against the State
Medical Board and won in Circuit Court in 1993.

In 1995, legislation was passed creating advanced practice licensure
and prescriptive authority certificates to be issued by the Board of

Nursing to qualified applicants who have a collaborative practice
agreement with a physician.  Then, Act 464 of 2001 allowed the
Medical Board to take action on a physician for violation of its rules.
In 2007 a bill was filed in the state legislature to give the State Medical
Board authority to promulgate rules to “regulate and review physician
supervision of medical personnel and the role and function of physi-
cians in collaborative practice agreements.”  The bill was struck down
by the legislators for having been filed inappropriately.

Before the 2007 legislative session officially ended, the State
Medical Board asked for an attorney general’s opinion regarding their
authority to promulgate rules “setting forth a standard of conduct for
physicians who desire to enter into a collaborative agreement with an
Advanced Practice Nurse.” (Correspondence ASMB May 4, 2007).
The AG opined that they could, to the extent the regulation attempts
to ensure physician compliance with the Medical Practices Act.  Now
you are almost up to date….  The Medical Board is now in the process
of promulgating Regulation #30 which purports to “better delineate
and explain the requirements on a physician” in a collaborative prac-
tice agreement with an advanced practice nurse (APN).  It apparently
takes three pages of rules to explain to physicians what the Arkansas
legislature covered in one paragraph in the Nurse Practice Act.  This
“new” regulation requires, among other things, that the physician file
prescribed forms with the Medical Board disclosing MDs and the APNs
scope, specialty and expertise of practice, describing the extent of
scope of practice and written specific procedures or functions (how the
APN will be utilized), a policy to notify patients of the title of the M.D.
or APN, a sign or signs posted in a conspicuous place that informs
patients of the collaborative physician’s name and contact information,
when the physician is on-site and of the patient’s right to have their
chart reviewed by the physician.  These requirements sound all too
familiar to 1980 and 1993.  In addition, the Medical Board requires
that the collaborating physician must be within 60 minutes of the
APNs practice, review 10 percent of the APNs charts, and be on-site
with the APN for a half day every two weeks.  Compliance with some
of the regulation may be waived or different from the requirements if
the Medical Board deems it so.  Failure to comply with the Board’s
requirements puts the physician in jeopardy of license sanctions for
violation of their rules.  Can you imagine the two MDs working for the
health department reviewing all the APN charts across the state?  That
part of the regulation can’t be waived.  It all makes me wonder what
has changed in the last almost 30 years.  More care has been given to
more patients and access to care has been improved, but the opposi-
tion to the provision of care by advanced practice nurses has stayed
the same.  What really is up with that?  A rose by any other name
(Regulation 10, 15 or 30) smells the same.

E x e c u t i v e  D i r e c t o r ’s  M e s s a g e

Faith A. Fields, MSN, RN

What’s Up With That?
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Bradley, Rosa Marie L16658
Gonzalez, Jessica      Exam Application
Knemeyer, Denise L40696
Mulhernin, James L28486
Sanders, Amber R73529
Shaheed, Nathan T01220

Shupert, Angela L37543
Sivils, June Elizabeth L30290
Wilborn, Rhonda L30911
Williams, Della L28175
Williams, Sally F. L26287

The following names appear on the ASBN records for checks returned to the ASBN due to insufficient funds.  If
practicing in Arkansas, they may be in violation of the Nurse Practice Act and could be subject to disciplinary

action by the Board.  Please contact Gail Bengal at 501.686.2716 if any are employed in your facility.

ASBN NOTICE OF INSUFFICIENT FUNDS

ATTENTION:
All APNs

If you did not receive a “Test
Message” for the APN Listserv in
late March 2008, then we do not
have your current e-mail address.
We use e-mail and the ASBN
Update as methods for communi-
cation with you.  On occasion, the
Board has the need to inform the
APN group of issues that affect
your practice.  For example, in the
past few months, we notified you
about the “tamper-resistant” pre-
scription pads required for
Medicaid prescriptions. 

If you want to be on the APN
Listserv, please send an e-mail to
Ellen Harwell, the licensing coordi-
nator for advanced practice, at
eharwell@arsbn.org with your e-
mail address, and Ellen will add
you to the list.  If you have ques-
tions, please contact Dr. Jackie
Murphree at jmurphree@arsbn.org
or call 501.686.2725.

COMMUNITY HEALTHCARE

• Excellent Benefits

• Competitive Salaries with Premium Pay Options

• Flexible Scheduling

• Weekend Option Opportunities

• New RN Graduate Nurse Program

• Competency-based, Precepted Orientation

• Shared Governance Environment

• Team Approach to Patient Care

• Continuing Education/Scholarship Opportunities

Why More Nurses Choose St. Bernards:

For more information call:

Nurse Recruiter • 870-336-4911

Employment Center • 870-336-4905
or apply online at www.stbernards.info

225 East Jackson • Jonesboro, AR 72401

We are community healthcare at its finest.
The region’s trusted provider of quality comprehensive, compassionate healthcare, 
St. Bernards Medical Center in Jonesboro is a 435-bed regional referral center for 
23 counties in Northeast Arkansas and Southeast Missouri. Here you will find a top-down 
commitment to investing in the resources—technology, infrastructure and healthcare 
professionals—that can best serve the medical needs of our community.

M/F/D/V   EOE 

-Shellei Rowe, RN
Seven years of service

Stand Out Among The Best
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More than 1,500 miles from home, Karina Alvarado Mejia is
an international nursing student who is making Arkansas her
new home.  She was born and raised in La Ceiba, a port city on
the northern coast of Honduras.  Honduras is a democratic
republic in Central America bordered to the west by Guatemala,
to the southwest by El Salvador and to the southeast by
Nicaragua.

She lived in Honduras with her father, a scientist for Dole Fruit
Company, her mother, a homemaker, and her younger brother
and sister.  She was valedictorian of her graduating class at
Mazapan School, an American accredited high school in
Honduras.  

Karina said she has always been interested in healthcare, but
“nursing is not a valued profession in my country like it is here in
the United States.”   

At least two-thirds of the Honduran people live below the
poverty level, and many have no access to health care. When she
was in high school and because she spoke English and Spanish
fluently, she had the opportunity to be an interpreter for an
American medical brigade doing mission work in Honduras. 

“When I saw the role of the nurse in that aspect I became
interested in being a nurse, so I did a lot of research on the
Internet and found out about the shortage of nurses in the
United States,” she said.  

Her chance to become a nurse became a reality when Karina
was offered a full tuition scholarship to attend the University of
Central Arkansas after a college recruiter, who also happened to
be a nurse, came to her high school.  

Karina said, “It was a very big blessing that I was not expect-
ing.” 

Initially the hardest part of leaving her country was leaving her
family and being independent because she didn’t know anyone
in the United States.  Karina said families in Honduras are
extremely close, and she misses her large extended family and
how they find any excuse for a celebration.  However, technology
has allowed her to see her family more often because she visits
with them through a Web cam.  Her family will be visiting
Arkansas for her college graduation this spring. 

Karina said she credits a lot of her success in the United States

to the International Student Program and her instructors in the
nursing program at UCA.  “People here are very compassionate,”
she said.  

Karina recently presented her undergraduate thesis, Providing
Culturally Competent Prenatal and Postnatal Care for Mexican
American Women: A Guide for Nurses, to an audience at UCA.
As part of her clinical rotation for a Leadership and Management
nursing class, Karina interned at the Board of Nursing where she
participated in mock disciplinary hearings and learned the func-
tions of each department at the board.  

Karina said her favorite thing about the United States is her
independence. “Now that I’ve been independent I like that you
don’t have to depend on anyone.  It makes you stronger,” she
said.   Her favorite things about Arkansas are the people and the
beauty of the state.

Even though Karina has an obvious love for her country, she
said she hopes to stay in the United States to practice nursing
after graduating because “people in my country live in fear of
muggers.  There is a lot of violence and drug trafficking.  Houses
are fenced, glass on top, gates locked, barbed wires.  There are five
locks to get into my parents’ house.”  She also noted how hospi-
tals in Honduras are not modern and specialized as they are in
the United States.

For now she’s finishing her studies at UCA, studying for the
NCLEX® and working as a Patient Care Partner at Arkansas
Children’s Hospital.  Karina has a special interest in pediatric
cardiology and future plans include getting a master’s degree in
nursing.

There are many other international nursing students in the
nursing programs in our state.  The students and their country
are:  Africa – Aza Mofor (SAU), Ritha Ntemi(UAMS);  Cambodia
– Seyhan Suon (ASU); Cameroon – Emmanuel Tabe (HSU),
Monga Ceraphin (UACC, Hope), Isabelle Simeni (UAMS), Cathy
Fleurett Tankoua (HSU),  Christian Fatso (NPCC), Olive Fai
Yengo (ASU); China – Quan Li (SAU); Indonesia – Andri
Artayudianto (Ouachita Technical), Junita Tanudjaja (NWACC);
Kenya – Rose Euppah (HSU), Edith Musebe (HSU), Jack
Tharamba (ASU), Mercy Wathondu (UCA); Korea – Sin Kim
(UAPB); Malaysia – Mooi Teoh (UA); Nigeria – Yinka Alayande
(UAPB), Abayomi Ajasin (ASU), Sabaniah Awopetu (UAPB),
Frank Dafe (UAPB), Edith Egwim (UAPB), Mary Gachukia
(NWACC), Esther Ikanih (UAPB), Angela Nwachuku (UAPB),
Rita Omagun-Izekor (UAPB), Frank Onyeokeziri (UAPB), Emiola
Sanni (ASU), Omotomike Kuku (ASU), Kikanwa Osih (UAMS);
Pakistan – Syed Owais (ASU); Philippines – Ma Rachel Lacerna
(UAMS); Russia – Vera Borisovna Pollard (UCA).

We wish all our international students well and hope they take
nursing positions in Arkansas when they graduate!

KARINA ALVARADO: International Nursing Student

Celebrate Nurses Week May 6-12! See pg 10 for details.

by LouAnn Walker, Public Information Specialist/ASBN Update Editor
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NW Ark. HArrison
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AETN IS SEEKING WORLD
WAR II NURSES

The Arkansas Educational Telecom-
munications Network (AETN) is looking for
World War II nurses to be interviewed for In
Their Words: AETN's World War II Oral
History Project. Now, more than ever, a
combat nurse's traits of courage, integrity,
loyalty and compassion need to be record-
ed and remembered. Once interviewed, the
testimony will be archived for future genera-
tions at our online video library located at
www.aetn.org/intheirwords.

Through the use of oral history, AETN
can now tell the stories of women who in
years past received little representation in
WWII history. With AETN's In Their Words
project, we now have a unique opportunity
to share the whole story of World War II. If
you served our country, in any capacity,
during the Second World War and would
like to be interviewed for this project, please
contact David Elmore, AETN Production
Technician, at 501-852-2804.

What is your calling as a healthcare professional?
Are you inspired by people’s transformation?

Do you believe people can change?

Then explore a Personal Health Coach career with TrestleTree.

We are seeking a variety of passionate healthcare professionals who are
committed to transforming lives by actively helping people change the

toughest health behaviors. 

TrestleTree values our employees and the lives of the people we influence. 
We believe life is a mosaic, rich with messiness, meaning and texture. 

Be an “Agent of Influence”.  

E-mail your resume to careers@trestletree.com
755 E. Millsap Road

Fayetteville, AR
Phone:  479-582-0777

Fax:  479-582-0778
www.trestletree.com
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NURSES – Making a
Difference Everyday! 
Nurses Week Activities:
May 12: Arkansas Travelers Celebrate Nursing 
@ Dickey-Stephens, Little Rock, 7:10 pm 

$3 tickets available for purchase at Baptist Health,
JRMC, North Metro, UAMS, and Bank of the Ozarks
(Taylor Loop branch and Benton locations). 

May 10: Arkansas Twisters Celebrate Nursing 
@ Alltel Arena, Little Rock, 7:05 pm 

Limited Supply of $10 tickets by calling Shari 
at (501) 221-9986. 

May 7: Arkansas Naturals Celebrate Nursing @
Arvest Ballpark, Springdale, 7:00 pm 

Limited Supply of $4 tickets available at the gate and at
Bank of the Ozarks in Fayetteville (Wedington Drive
Branch) & Rogers (Olive Branch). 

Plus look for our red, white, and blue signs for special discounts
at the following Central Arkansas retailers: 

• Blue Coast Burrito 
• Cunningham Photography 
• McCain Mall (select stores) 
• Northpoint Nissan 
• Pleasant Ridge Town Center (select stores): Nia Ja’s, M2 

Gallery, Posh, Tuck & Cover, Jeanté, Frock & Sole,
Cheeburger Cheeburger, Vesta’s, Faux Pas, Bonefish Grill,
Thread, Crew Restaurant, Understatement 

• Tropical Smoothie 

For more details, visit 
thinkaboutitnursing.com or

call 501-221-9986.
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During the 86th General Assembly
Regular Session of 2007, Act 125 was
passed, which establishes the Arkansas
Legislative Task Force on Traumatic Brain
Injury (TBI).  The purposes of this act are:

(1) To study the rates and severity of
traumatic brain injuries in Arkansas;
(2) To project the incidence of traumatic
brain injuries over the next 10 years;
(3) To develop a strategic statewide plan
to ensure an appropriately prepared
workforce to treat traumatic brain
injuries and provide for rehabilitation
services to the extent possible; and
(4) To convene stakeholders from health
care providers, the health care industry,
business, the legislature, and the public.

The task force is comprised of 27 mem-
bers representing stakeholders in the diag-
nosis and treatment of traumatic brain
injuries in Arkansas.  The task force has
four nurses serving who represent
advanced practice nurses, school nurses,
case managers and Rep. Sandra Prater.
Members of the task force also include fam-
ily members of persons with TBI.  The
population of TBI individuals includes all
ages, all methods of injury consistent with
the definition of “traumatic brain injury”
and all methods of payment.  The task
force held its first meeting in January and
elected Prater as chair and Sen. Steve Faris
as vice chair.  

In its second meeting in February, the
task force divided into four areas of interest
to research and develop a comprehensive
plan to deliver to the Legislative Council by
November 1, 2008.  The four areas coin-
cide with the four purposes outlined above.
Also, the first two meetings have involved
reviewing successful models currently in

use by other states.  A statewide review is
now in progress to assess the systems in
place in Arkansas and determine gaps in
services.

If you have specific issues regarding TBI
patients, contact Kellie Lisenby, MNSc,
CPNP, at Arkansas Children’s Hospital, 800
Marshall, Slot 838, Little Rock, AR  72202
or via e-mail at Lisenbykl@archildrens.org.

TASK FORCE ON TRAUMATIC BRAIN INJURY ESTABLISHED

“A STATEWIDE REVIEW
IS NOW IN PROGRESS

TO ASSESS THE SYSTEMS
IN PLACE IN ARKANSAS
AND DETERMINE GAPS

IN SERVICES.”

Celebrate Nurses Week May 6-12! See pg 10 for details.
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Experience the

MERCY

We invite you to experience 
technology, compassion and 
excellence all working together 
in Hot Springs. You’ll also enjoy a 
competitive benefits package, 
flexible scheduling and continuing 
education and tuition reimbursement.

Now Hiring:
• Full time, part time and PRN
• ICU, ER and Float Pool
 (float pool includes differential)
• Days and Nights
• Recently doubled differential
• Specialty Float ICU and ER  
 positions available for RNs with 
 one or more years of critical  
 care experience (includes  
 additional specialty differential)

Apply online at saintjosephs.com 
or call 501-622-1030 to speak 
directly with a nurse recruiter.

saintjosephs.com EOE

Kristen Seamons, R.N.

Board Member Darlene Byrd
Appointed to National Committee

Michael Leavitt, U.S. Department
of Health and Human Services
Secretary, appointed Darlene Byrd to
the National Advisory Committee on
Rural Health and Human Services.
The committee is a 21-member
board made up of rural physicians,
nurses, educators, researchers, hospi-
tal and clinical administrators,
human services and policy experts
who study and make recommenda-
tions on issues affecting health and
human services in rural areas, such
as shortages of providers, limited
access to services, the financial viabil-
ity of struggling rural health and
human service systems.

Committee members are nominat-
ed through the Office of Rural
Health Policy, which staffs the
Committee.  The nominations are
then reviewed and submitted to the
Department, and the Secretary makes

the final appointment.  Committee
members serve overlapping four-year
terms.  The Committee, at its recent
meeting in Washington, D.C.,
formed three sub-committees to
address specific issues.  Byrd was
selected to serve on The Medical
Home Model:  Viability for Rural
Communities sub-committee.  The
other two sub-committees are:
Teaching “At Risk” Children in Rural
Areas and Workforce and
Community Development.

Byrd received a bachelor’s degree
and a master of nursing science
degree from University of Arkansas
for Medical Sciences and also holds a
bachelor’s degree from Ouachita
Baptist University in Arkadelphia.
She has 19 years in the nursing pro-
fession, including 10 years as an
advanced practice nurse, and holds
national certifications as a Family
Nurse Practitioner from the
American Nurses Credentialing
Center and as a Certified
Professional Coder from the
American Association of Professional
Coders.  Byrd is serving her second
term on the Arkansas State Board of
Nursing.  She also serves on the
Advanced Practice Registered Nurse
Committee for the National Council
of State Boards of Nursing.

Lori Wozniak
St. Joseph's Mercy Health Center

Employment Manager
PO Box 29001 

Hot Springs AR 71903

Celebrate Nurses Week May 6-12! See pg 10 for details.



15www.arsbn.org

May student nurses who
work in a facility outside of

their school-directed clinical set-
ting perform procedures that
they have been “checked off” by
their clinical instructor?

Student nurses working as unli-
censed personnel in facilities out-

side their school-directed clinical setting
may only perform procedures as speci-
fied in the ASBN Rules Chapter 5,
Delegation.  These are the same rules
that apply to delegation to any unli-
censed person working in a healthcare
setting.  Nurses may have disciplinary
action taken against their licenses for
inappropriate delegation.

What would the risk be to
a nurse who works in a

physician’s office where medical
assistants perform invasive pro-
cedures and administer medica-
tions?

The Delegation Chapter of the
ASBN Rules lists tasks that can be

delegated without prior assessment,
tasks that shall not be delegated and
describes circumstances under which
other tasks can be delegated if the five
rights are met.  Medication administra-
tion by any route is in the list of tasks
that shall not be delegated to any unli-
censed persons.  Nurses who delegate to
unlicensed personnel the performance
of tasks other than as described in
Chapter 5 are subject to disciplinary
action for unprofessional conduct.

What does the Board con-
sider to be patient aban-
donment?

Inquiries have been received by
the Board regarding which

actions by a nurse constitute patient
abandonment and thus may lead to dis-
cipline against a nurse’s license.

For patient abandonment to occur, the
nurse must have:

• Accepted the patient assignment,
thus establishing a nurse-patient rela-
tionship.

• Severed that nurse-patient relation-
ship without giving reasonable notice
to the appropriate person (e.g., super-
visor, patient) so that arrangements
could be made for continuation of
nursing care by others.

Once the nurse has accepted responsi-
bility for the nursing care of a patient,
severing the nurse-patient relationship
without giving reasonable notice to the
appropriate person may lead to disci-

pline for unprofessional conduct pur-
suant to ASBN Rules Chapter 7, Section
XV.A.6.i.

Refusal to accept an assignment is not
considered patient abandonment nor is
refusal to work additional hours or
shifts.  It should be noted that the
Board has no jurisdiction over employ-
ment and contract issues.  While nurses
who refuse to accept certain patient
assignments may not be violating the
Nurse Practice Act, the nurse must be
willing to accept the consequences of
such a decision on the employ-
er/employee relationship.

My license is on inactive
status.  How many continu-

ing education contact hours do I
need?

You are not required to have con-
tinuing education if your nursing
license is inactive.  (ASBN Rules

Chapter 2, Section VII.C.2.)

A

A
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At HELENA REGIONAL MEDICAL CENTER, we are expanding our
services.  WE ARE LOOKING FOR: • Responsible, caring professional Nurses

• Nurses who are Proud of their Profession • Nurses who Value Teamwork
• Nurses who are dedicated to providing the very best patient care

and customer service

Come and talk to us about full time, part time
and PRN opportunities in the following areas:

• Med-Surg- LPNs and RNs
• ICU- RNs
• Labor and Delivery- RNs
• Nursery- RNs
• Surgery- RNs
• Med Surg Nurse Manager

Consider growing with us and becom-
ing a part of HRMC’s family of “Proud
Responsible Nurses”

NEW COMPETITIVE WAGES,
A LUCRATIVE SIGN ON BONUS, & 
EXCELLENT BENEFIT PACKAGE.

To Join Our Team Please Contact:
HUMAN RESOURCES 
1801 MARTIN LUTHER KING DR.
P.O. BOX 788
HELENA, AR  72342
870-816-3941

EOE www.helenarmc.com
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I have not worked in nursing
for the past eight years, and I
would like to re-enter nursing

practice.  My license is on inactive
status (or expired.)  What do I need
to do?

To renew your license, you must
have completed 20 practice-focused
contact hours within the past two

years and complete a Board approved
refresher course or an employer competen-
cy orientation program.  You must obtain a
temporary permit to practice while taking
the refresher course or competency orienta-
tion program.  This temporary permit is
only valid for attendance in the refresher
course or orientation program.  You cannot
“work” on this permit.  (ASBN Rules
Chapter 2, Section VII.C.3b.& 4)

I attended a weeklong educa-
tional conference and
received 30 continuing educa-

tion contact hours.  Can I use those
hours to count for the next two
license renewal periods?

Continuing education contact hours
beyond the required contact hours
cannot be “carried over” to the next

renewal period.  (ASBN Rules Chapter 2,
Section VII.C.5.)

continued from previous page

MAKING A 
DIFFERENCE

IN LIFE!
AHC is a State Operated long-
term care nursing home facility
specializing in physical and
mental health.

Enjoy the satisfaction of working
in the best nursing home located in Central Arkansas. Working at AHC you
can have it all—Quality of Life, Career, State Benefits, Continuing Education,
C.N.A Training, Advancement Opportunities and a Family Atmosphere.

We have openings for RN’s, LPN’s and C.N.A’s, 
(Hiring/Retention Bonuses apply)

Additional openings in Housekeeping, Dietary and Administrative Services

Shifts available: 7A-7P; 7P-7A; 7-3; 3-11; 11-7

AHC is an EEO employer.  Applicants may apply on line at
www.arstatejobs.gov OR at Arkansas Health Center

Human Resource
Department
6701 Hwy 67

Benton, AR 72015
501-860-0500

Human Services
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 At Baxter Regional Medical Center, you can have it  

all – quality of life and career. Located in beautiful Mountain 

Home, Arkansas, we offer our employees a progressive 

environment to practice their professions, along with value-

based leadership and professional opportunities. All of this 

is backed with a strong network of technology, tools and 

resources in a community that offers superior quality of life 

for individuals and families.

 For more information about our current opportunities, 

including full-time CRNA opportunities, contact Sheila 

Wilson, Employment Coordinator, at 888-723-5673 or 

swilson@baxterregional.org. View complete job listing and 

apply online at www.baxterregional.org. 

Discover the Possibilities

624 Hospital Drive  ı  Mountain Home, Arkansas 72653
www.baxterregional.org
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Did You Know?

Did you know that CRNAs can write orders for drugs to be
given preoperatively and/or postoperatively?  The CRNA
order has to be directly related to the operative or invasive
procedure but could include such medications as anti-hyper-
tensives, antibiotics or, if authorized by the institution under
the institutions DEA registration number, the CRNA may order
the administration of controlled substances.  Nurses can carry
out these orders just as if written by any other authorized pre-
scriber.

Did you know that a CRNA can only work under a physician
licensed by the State Medical Board?  The Medical Board
does not license podiatrists, so the CRNA may not work under
the supervision of a podiatrist.

Advanced Nurse Practitioner (ANP)
. . . . . . . . . . . . . . . . . . . . . . . 889

Certified Nurse Midwife (CNM)
. . . . . . . . . . . . . . . . . . . . . . . . 24

Certified Registered Nurse 
Anesthetist (CRNA). . . . . . . . . . 625
Clinical Nurse Specialist (CNS)
. . . . . . . . . . . . . . . . . . . . . . . 109

Licensed Practical Nurse (LPN)
. . . . . . . . . . . . . . . . . . . . . 14692

Licensed Psychiatric Technician 
Nurse (LPTN) . . . . . . . . . . . . . . 215
Prescriptive Authority

. . . . . . . . . . . . . . . . . . . . . . 847
Registered Nurse (RN)
. . . . . . . . . . . . . . . . . . . . . 29467

Registered Nurse Practitioner (RNP)
. . . . . . . . . . . . . . . . . . . . . . . 744

Active Licensees

100 Years 
of Nursing Excellence

Why JRMC?
     

Contact  us  a t :
870-541-7774 or visit

www.jrmc.org

1001 Schneider Drive
Malvern, AR 72104

501-337-4911  •  Fax 501-332-1059
www.hscmedicalcenter.org

HSC Medical Center is a 92-bed acute care hospi-
tal with a full range of healthcare services.  HSC

Medical Center mission is serving our communities
by providing quality and comprehensive health-
care services through professional excellence,

compassion, respect and leadership.

Med-Surg, ICU, 12 Bed Adult Psych Unit, 15
Bed Acute Rehab Unit. RN and LPN positions
available, new graduates welcome! Fun Team
Environment, Excellent Patient Care, Competitive
Salary with Great Benefits.

Malvern is a charming town, is family oriented
with great schools and progressively growing
and changing. Malvern offers easy access by
Interstate 30 to Little Rock, Hot Springs and sur-
rounding areas. We are only a few minutes to
health resorts, horse racing and hot water
springs in Hot Springs. For fishing or boating it is
just a short drive to some of the most beautiful
lakes and streams in the country.

contact: Dee Schall, CNO   501-332-7367
e-mail dschall@hscmc.org HR

e-mail khopkins@hscmc.org
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Does My Responsibility to Report Change With My Job Title?

The Arkansas State Board of

Nursing’s primary responsibility is to

protect the public.  This is done

through effective regulation of nurses.

The ASBN Rules require certain respon-

sibilities of nurses.  One of which is

the responsibility to report a fellow

nurse in a timely manner when there is

a violation or attempted violation of

the Nurse Practice Act.  “Failure to

report to the Board within a reasonable

time of the occurrence, any violation or

attempted violation of the Arkansas

Nurse Practice Act (NPA) or duly prom-

ulgated rules or orders” is an example

of unprofessional conduct as identified

by the Arkansas State Board of Nursing

Rules, Chapter 7, Section XV (6)(j).  A

nurse found guilty of unprofessional

conduct is subject to disciplinary

action.

A violation of the NPA can include,

but is not limited to, diverting con-

trolled substances, practicing on an

expired license, exhibiting unsafe nurs-

ing practices where potential harm to a

patient may occur, and/or violation of

a board order.  For advanced practice

nurses, violations of the NPA may also

include, but are not limited to, practic-

ing on an expired national certification

or prescribing without an appropriate

collaborative practice agreement. 

The board recently heard a case

where the nursing administrator did

not report the nurse for violations of

the NPA.  The nurse was actually

reported through other means.  The

nursing administrator can be charged

with unprofessional conduct for not

reporting or ensuring the report of the

violation.

Although any nurse can be held

responsible for not notifying the board

of an alleged violation, the people who

are in a unique position to recognize a

violation of the NPA are nursing

administrators.  The staff nurse or

other healthcare professionals will usu-

ally follow the chain of command and

report a violation to administration.

The nursing administration should take

the lead and report a violation to the

Board and work with the Board in the

investigation of the alleged violation.

However, Chapter 7 of ASBN Rules

states that failing to report a violation

to the Board is unprofessional conduct.

So, any nurse who does not comply

with this rule is subject to discipline of

their license.  Nursing administration

should not create an environment that

leads staff nurses to fear their job secu-

rity for reporting an alleged violation.

Nursing administration should not del-

egate or assume another department,

e.g. pharmacy, has reported a nurse for

an alleged violation, but must ensure

that it is reported.  Having multiple

reports of the same allegation is not a

problem.  Not reporting the allegation

is the problem.

So, the short answer to the question

posed in the title “Does My

Responsibility to Report Change With

My Job Title?”, the answer is NO.  If

anything, nursing administrators have

a greater responsibility to ensure the

nurses under their direction are per-

forming best practices and are safe to

practice nursing.  Whether you are a

staff nurse, an office nurse, charge

nurse, a nursing director in the hospital

or outpatient setting, or the chief nurs-

ing officer, the one constant in all of

these titles is nurse.  We are a nurse

first.  Our job title does not change our

responsibility to our patients, the nurs-

ing profession or to the Board of

Nursing.

by Darlene Byrd, MNSc, APN Board Member

Although any nurse can be held
responsible for not notifying the

board of an alleged violation, the
people who are in a unique position
to recognize a violation of the NPA

are nursing administrators...The
nursing administration should take

the lead and report a violation to the
Board and work with the Board in the
investigation of the alleged violation.

Celebrate Nurses Week May 6-12! See pg 10 for details.
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www.wregional.com

Nursing: We’re different here.
Twenty-five percent of the nursing staff at Washington Regional have worked

here for 10 years or more. All our nurses have excellent clinical skills because

Washington Regional is the only hospital in northwest Arkansas that has full-time

nurses in every clinical area to teach the latest nursing techniques. What better

way is there to show that We’re Here for You?

We know the 
best nurses equal 

the best care.
Kirk, RN  Emergency Department

ARE ONLINE
PAYMENTS
MAKING YOU
NERVOUS?

Online renewals have been available for a while.
As you know, we recently stopped mass mailing of
renewal forms and instead have started mailing post-
cards to remind nurses to go online to renew their
license(s).  

This change is saving the Board money in
postage, printing and processing costs. Since most of
the Board’s expenses are paid by licensure fees, this
is a good thing for you also.  As you can imagine, we
have received comments about the change to the
renewal process.  A special thanks to all of you that
have gracefully made the transition.  For those who
are having a little difficulty with the change, we hope
these suggestions are helpful.

The two difficulties we hear most often are “I do
not have a computer at home” or “I do not like pay-
ing for things on the Internet.”

• If you do not have a computer at home, many
places of employment will allow you to renew at
work, or there is always the local library.

• You have the option of paying by Visa,
MasterCard, American Express or e-check.  All of the
transactions involving currency or private information
are conducted using a protocol called Secure Sockets
Layer or SSL for short. SSL is an Internet protocol
that safeguards electronic communications between
two or more computers. When transmissions are sent
over an SSL connection, data is encrypted and cannot
be modified in transit by other parties on the
Internet.

•However, if using a credit card or a check to
make a payment online has you uneasy, buy a Visa,
MasterCard or American Express “gift card” and
renew your license with it. If you decide to use this
method, be sure to add enough to the card to cover
any fees the credit card company may charge. These
cards are easily accessible.  (You can buy them at
most discount retailers.)

We are working hard to make this an easy transi-
tion and hope you will enjoy the benefits of online
renewal.

by Darla Erickson, CPA, 
Director of Accounting
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Online renewal of nursing licenses is not
new in Arkansas. However, the Board of
Nursing has made big improvements to the
online license renewal process. In addition
to adding the payment option of e-checks,
the following nurses can now renew online:

• Currently on probation 
• Hold a license that has been expired or
inactive for less than five years 
Renewal forms are no longer automati-

cally sent out to licensees. When it is time
to renew, a postcard reminder is mailed to
each license holder with instructions to
renew online. Nurses opting not to renew
online must submit a written request for a
renewal form to the ASBN office. The
request should include the licensee’s name,
license number and current address. A
renewal form will be sent by mail, so allow

sufficient time for the renewal form to reach
you and be returned back to the ASBN
office before the last day of the month.

Online renewals are great for all of the
procrastinators. The license renewal is con-
sidered “on-time” as long as it is submitted
by midnight on the last day of the expira-
tion month. However, be careful with wait-
ing until the last minute because if prob-
lems occur that prevent renewing online,
the license will expire, a $100 late fee will
be charged to each expired license, and you
cannot work until the renewal process has
been completed.

These may sound like minor changes,
but these changes have increased the online
renewals from approximately 50 percent to
90 percent. The ASBN staff can process the
online renewals much faster, which has

resulted in the license usually being mailed
out the next business day.

The online renewal process requires the
licensee to enter the continuing education
that was completed for the current renewal,
so have your documents handy in order to
facilitate the renewal process. For complete
information on the continuing education
requirements, go to the ASBN Web page
www.arsbn.org (also listed on the back of
your license) and click on the continuing
education link. 

Online renewal is one of many electronic
processes provided by the board. If you
haven’t renewed online yet, give it a try, and
you may find that you actually like it. Also,
visit the ASBN Web site and see the wealth
of information accessible with just a click of
the mouse.

Sue Tedford, MNSc, RN
Director of Nursing Education

RE N E W I N G ON L I N E…HO W SW E E T I T I S

AN ENTIRE HOSPITAL FIGHTING HEART DISEASE

AHH is a nationally recognized and award winning hospital dedicated
to the prevention, diagnosis, and treatment of cardiovascular disease. 
Enjoy working in a patient focused care environment!  We offer
advancement opportunity, continuing education, and excellent bene-
fits.  We currently have openings for RN’s:

• Job Sharing Option
• Sign on Bonus
Shifts available: 
7a-7p or 7p-7a

Applicants may apply on line
at www.arheart.com or con-
tact Human Resources at
501.219.7539.
AHH is an EEO employer.
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If you ask Dr. Jackie Murphree who her

hero is, she will tell you that it is Florence

Nightingale.  In fact, some of her friends call

her “Flo,” and she has been known to dress

as her hero on occasion.  She has taught the

history of nursing dressed as Miss

Nightingale and has appeared at a student

nurse’s pinning ceremony on occasion.

It is fitting to remember Miss Nightingale

as her birthday is just around the corner

(May 12th), which always coincides with the

National Nurse’s Week celebration each year.

She became known as “The Lady with the

Lamp” as she made her rounds at night

checking on patients with a small lamp in her

hand.  Henry Longfellow wrote a poem in

1857 that immortalizes this image – “Santa

Filomena”:   

Lo! In that hour of misery

A lady with a lamp I see

Pass through the glimmering gloom,

And flit from room to room.

Why is Florence Dr. Murphree’s hero?  She

will tell you that it was Miss Nightingale that

elevated nursing to the image it enjoys today.

In Victorian England, nurses were considered

the “dregs” of society.  They were usually

prostitutes, drunkards and thieves who were

given the option by the English courts to go

to prison or take care of the sick.  Miss

Nightingale’s wealthy family opposed her

desire to become a nurse because of nursing’s

poor reputation, but she persisted and did so

anyway.  History records the wonderful

things she accomplished in her lifetime as a

nurse.  One of the most notable was opening

the Nightingale Training School at St.

Thomas’ Hospital in London to train nurses.

Her book, Notes on Nursing, written in 1860,

provided the cornerstone for the school’s cur-

riculum and for other nursing schools.  Her

ideas still influence nursing and nursing edu-

cation today.

Dr. Murphree has spent much of her

career teaching the history of nursing and

promoting Florence Nightingale’s beliefs

about nursing as they are still relevant today.

Nurses need to remember Miss Nightingale

and her contributions to the profession of

nursing. 

A Tribute to Florence Nightingale
Left: Jackie Murphree, EdD, MNSc, RN, Assistant Director for Advanced Practice Nursing, 

portraying Florence Nightingale. 

BE A 
REGISTERED

NURSE 
AT MCSA

QUALIFY YOUR
CHILD FOR A

COLLEGE
SCHOLARSHIP

THROUGH
EL DORADO

PROMISE

Medical Center of South Arkansas is the area leader in health care
– a 166-bed acute care facility serving the healthcare needs of
south Arkansas and north Louisiana – dedicated to providing quality
healthcare using advanced technology – while maintaining a warm
and friendly hometown atmosphere.  A wide range of general and
specialty services are provided.   

• RN POSITIONS AVAILABLE
INTERMEDIATE CARE (STEP DOWN) UNIT, 
MEDICAL/TELEMETRY, SURGICAL/PEDIATRICS, 
NEONATAL INTENSIVE CARE, INTENSIVE CARE

• TUITION REIMBURSEMENT AVAILABLE
• EXCELLENT BENEFITS
• COMPETITIVE SALARIES
• CLINICAL LADDER
• SPECIALTY CERTIFICATION DIFFERENTIALS
• BSN DIFFERENTIAL
• EQUAL OPPORTUNITY EMPLOYER

For more info contact: Nursing Administration · 870-864-3264
Human Resources · 870-863-2482 • Fax · 870-863-2550 

Mail · Post Office Box 1998,  El Dorado, Arkansas 71731-1998

700 West Grove Street
El Dorado, Arkansas 71730 

www.TheMedCenter.net
www.GoElDorado.com
www.ElDoradoPromise.com

Celebrate Nurses Week May 6-12! See pg 10 for details.



The Arkansas State Board of Pharmacy

recently made changes to a regulation

(Regulation 7 – Drug Products/

Prescriptions 07-00-0009 Proper

Practitioner-Patient Relationship) regard-

ing the “proper practitioner-patient rela-

tionship.”  In accordance with Arkansas

Code Annotated §17-92-1004 (c) and

Arkansas Code Annotated §17-92-1003

(15), “an in-person physical exam of the

patient performed by a practitioner,

physician, doctor or other prescribing

health professional (“a practitioner”) prior

to the issuance of any prescription is

required in order to establish a valid prior

patient-practitioner relationship.”  The

two exceptions include a prescribing prac-

titioner who is being consulted at the

request of a practitioner who does have a

relationship with the patient, has per-

formed an in-person physical exam on the

patient, and will be supervising the care

and use of the prescribed medications of

the patient.  The other exception is an

emergency situation where the prescribing

practitioner interacts with the patient

through an on-call or cross-coverage situ-

ation.

This regulation is aimed at the Internet

pharmacies/brokers that are prescribing

medications after an Internet question-

naire, an Internet consultation or tele-

phone consultation without an in-person

physical exam.  This practice puts public

health, safety and welfare at risk for harm

due to inappropriate, illegitimate or exces-

sive prescription drugs.

Having said all the above, this should

be nothing new for the advanced practice

nurse with prescriptive authority.

Although the Arkansas State Board of

Nursing Rules are not as specific as this

rule, it is implied that the APN has seen

the patient being prescribed for, as

Chapter 4, Advanced Practice Nursing,

Section VIII, Prescriptive Authority, D. 5

states “that the APN shall note prescrip-

tions on the client’s medical record…”

The Board has the expectation that the

APN has a proper patient-practitioner

relationship with those individuals that

are being prescribed for.

ADVANCED PRACTICE NURSES WITH PRESCRIPTIVE AUTHORITY
Proper Practitioner-Patient Relationships

2222 501.686.2700

Human Resources, 11401 Interstate 30, Little Rock, Arkansas 72209
Job Line: (501) 455-7078, (501) 455-7136 • Fax 455-7243

We Accept Applications M-F from 7am–7pm  www.southwestregional.com

small enough to make a 

BIG Difference
Join our nursing team! At Southwest, our employees 

are like family.
Excellent Benefits:
• Medical, Dental, Vision, 401(k)
• Competitive Salaries
• Premium Shift/Weekend

Differentials
• Close/Convenient Parking
• Tuition Reimbursement
• Sign on Bonus for hard to fill

areas

Nursing Education Faculty
Arkansas State University-Beebe seeks a full-time nursing edu-
cation faculty member for the evening and weekend Licensed
Practical Nursing program on the ASU-Heber Springs campus.
The position begins July 1, 2008. This is a full-time twelve (12)
month teaching position. Previous teaching experience is
highly desirable

Minimum qualifications are a formal education equivalent of a
Bachelor's Degree in Nursing, plus two years of experience or
Associate Degree in Nursing plus four years experience. Must
be knowledgeable of the principles in nursing and experi-
enced in the clinical setting. Must be a licensed Registered
Nurse in the State of Arkansas. 

The selected faculty member will schedule and teach all phas-
es of the evening and weekend Practical Nursing Program;
coordinate and supervise clinical practice; supervise extra
help clinical assistants as needed; teach other health-related
classes, such as CPR, CNA and other short nursing related
classes if needed. 

A complete fringe benefits package is provided including
retirement, medical insurance, employee and dependent
tuition discounts throughout the ASU system, vacation, sick
leave, paid holidays, etc.  Salary is dependent on education
level and experience.

An ASU-Beebe employment application is required.
Incomplete applications will not be reviewed by the Search
Committee. To download the application, go to
http://HR.asub.edu or call (501)882-8367. Send an ASU-Beebe
Employment Application, letter of application, resume, unoffi-
cial copies of transcripts, and a list of four references with
addresses and telephone numbers.   Initial screening will
begin on March 1, 2008 and will continue until the position is
filled.  Send completed application packet to:

Nursing Education Faculty, c/o Human Resources, Arkansas
State University-Beebe, P.O. Box 1000, Beebe, AR 72012
ASU-Beebe is committed to Equal Employment Opportunity and Diversity.
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NEW PRESCRIPTIVE AUTHORITY 
ADVISORY COMMITTEE MEMBERS 

The Prescriptive Authority Advisory

Committee was created to assist in the

implementation of the provisions of the

prescriptive authority chapter.  The Nurse

Practice Act, ACA §17-87-205, stipulates

the composition of the committee.  The

five committee members, to be approved

by the Governor, shall include three

members who are advanced practice nurs-

es holding certificates of prescriptive

authority, one member who is a licensed

physician who has been involved in a col-

laborative practice with a registered nurse

practitioner for at least five years, and one

licensed pharmacist who has been in

practice for at least five years.  The com-

mittee meets on an as needed basis.  The

newly approved members are:

• Janice Dean, ANP, North Little Rock

• Lori Ellis, DNP, ANP, Searcy

• Jerry Mallott, M.D., Little Rock

• Lisa Martin, ANP, Conway

• Jeremy Veteto, PharmD, Fayetteville

When a skillful blend of art and 
surgical science come together, 
it’s beautiful. Call Dr. Suzanne Yee
at 501.224.1044 to schedule 
your consultation.  

Laser Procedures
Laser Resurfacing 
PhotoFacial®
Wrinkle Removal 
Laser Hair Removal
Thermage®  
Rosecea Treatment
Age Spot Removal
Tattoo Removal 
Leg Vein Removal
Cellulite Reduction
Noninvasive Skin Tightening

MedSpa
Botox® 
Juvederm 
Restylane 
Collagen
Acne Treatment 
Chemical Peels
Radiesse®
Skin Care Products in
  Obagi, Prevage MD
  NIA 24, ColoreScien
  & SkinCeuticals

 Phone 501.224.1044  /  Toll Free 866.831.1044
12600 Cantrell Road  / drsuzanneyee.com

Board Certified

tunning 

COSMETIC
SURGERY 
Face/Necklift
Breast Surgery
Eyelid Surgery
Endoscopic
Browlift
LipoSelection/

Liposuction
SmartLipo
Tummy Tuck
Facial Implants
Laser Resurfacing

LASER/MEDSPA
Hair Removal
Wrinkle Removal
Accent
PhotoFacial
Cellulite Reduction
Skin Tightening
Botox
Juvederm/Restylane
Chemical Peels
Skin Care-Obagi,
PrevageMD,
ColoreScience

IMPROVE THE LIVES OF PEOPLE EVERYDAY

STARTING WITH YOURS.

Just as you make a difference
in the lives of the patients you
care for, BAPTIST HEALTH
wants to make a difference in
your life.

For more information call 501 202-2475 or 
visit us online at www.baptist-health.com

BAPTIST HEALTH is the state’s most comprehensive healthcare
system employing over 7,000 Arkansans. Being a nurse at
BAPTIST HEALTH means you’ll have the most competitive salary
and benefits package, flexible scheduling and the opportunity for
growth at our more than 130 patient points of access.

BAPTIST HEALTH Medical Center-Little Rock

BAPTIST HEALTH Medical Center-North Little Rock

BAPTIST HEALTH Medical Center-Arkadelphia

BAPTIST HEALTH Medical Center-Heber Springs

BAPTIST HEALTH Rehabilitation Institute

BAPTIST HEALTH Home Health & Hospice
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REGISTRATION FORMREGISTRATION FORMREGISTRATION FORMREGISTRATION FORMREGISTRATION FORM
Mail completed registration form and $45.00 registration fee (in-state check or money order) to ASBN, 1123 South

University, Suite 800, Little Rock, AR  72204.  Registration must be received one week prior to workshop.

Check date you plan to attend:  (    ) February 19         (    ) April 17         (   ) September 24         (    ) October 21         (    ) November 20

NAME                                                                                                                 LICENSE NUMBER

ADDRESS

CITY                                                                                            ZIP                                              PHONE

A S
B N

           ARKANSAS STATE BOARD OF NURSING           ARKANSAS STATE BOARD OF NURSING           ARKANSAS STATE BOARD OF NURSING           ARKANSAS STATE BOARD OF NURSING           ARKANSAS STATE BOARD OF NURSING
          www.arsbn.org          www.arsbn.org          www.arsbn.org          www.arsbn.org          www.arsbn.org
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NURSING REGULNURSING REGULNURSING REGULNURSING REGULNURSING REGULAAAAATION AND PRACTICETION AND PRACTICETION AND PRACTICETION AND PRACTICETION AND PRACTICE
Continuing Education WorkshopContinuing Education WorkshopContinuing Education WorkshopContinuing Education WorkshopContinuing Education Workshop

SCHEDULESCHEDULESCHEDULESCHEDULESCHEDULE
FEBRUARY 19

St. Vincent Infirmary
Two St. Vincent Circle

Little Rock

APRIL 17
Baxter Regional Medical Center

624 Hospital Drive
Mountain Home

SEPTEMBER 24
University of Arkansas

Community College at Batesville
Independence Hall Auditorium

2005 White Drive
Batesville

OCTOBER 21
Baptist School of Nursing

11900 Colonel Glenn Road
Little Rock

NOVEMBER 20
University of Arkansas at Fort Smith

Smith-Pendergraft Campus Center
Reynolds Room

5210 Grand Avenue
Fort Smith

  8:00 a.m. Registration
  8:30 a.m. ASBN 101
  8:45 a.m. Crossing Boundaries
  9:30 a.m. Break
  9:45 a.m. Chemical Dependency
10:45 a.m. Nursing Liability
11:30 a.m. Lunch
12:15 p.m. Mock Disciplinary Hearing
  2:15 p.m. Break
  2:30 p.m. Criminal Backgrounds
  3:00 p.m. Break
  3:05 p.m. NCLEX

CONTINUING EDUCATIONCONTINUING EDUCATIONCONTINUING EDUCATIONCONTINUING EDUCATIONCONTINUING EDUCATION
The continuing education awarded is 6.2 contact hours.  Participants
who leave immediately prior to the NCLEX presentation will receive
5.2 contact hours. Application for CE approval has been submitted
to Arkansas Nurses Association, an accredited approver by the
American Nurses Credentialing Center's Commission on
Accredition.

Nursing Regulation and PracticeNursing Regulation and PracticeNursing Regulation and PracticeNursing Regulation and PracticeNursing Regulation and Practice is
sponsored by the Arkansas State Board of Nursing.
Pre-registration is required. If you have questions,
contact the Board of Nursing at 501.686.2701 or e-
mail lwalker@arsbn.org.

REGISTRATION
FEE $45.00

(includes lunch)

fees are non-refundable

COM
PLE

TED

COM
PLE

TED

NURSING REGULATION AND PRACTICE
Continuing Education Workshop
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In today’s medical field, nurses are con-

sistently challenged to provide a safe, high-

quality environment for patient care. Yet,

every day many nurses face stressful work

environments and the task of caring for

sicker patients with fewer resources.

Information technology (IT) applied with

process redesign can support nurses in car-

ing for their patients, which creates oppor-

tunities to provide safer and more patient-

focused care.

Streamlined workflow
Physicians, nurses and patients alike

complain about the time nurses spend on

documentation. Estimates indicate that

nurses spend up to 50 percent of their time

on documentation, but as little as 15 per-

cent on direct patient care. Too often, this

documentation includes redundant and

non-productive efforts. For example, tran-

scribing results from one paper entry to a

paper chart is clearly inefficient. 

Two Institute of Medicine reports

emphasize the importance of IT in nursing.

Keeping Patients Safe: Transforming the Work

Environment for Nurses,1 recognizes and vali-

dates the role nurses play in patient safety.

Patient Safety: Achieving a New Standard for

Care2 focuses on nursing work redesign

and identifies areas where IT can streamline

and improve the nursing process. 

No group in health care has more to gain

from IT than nurses. IT allows for point-of-

care clinical documentation, which enables

nurses to focus more on patients and less

on documentation. Bedside access to elec-

tronic documentation automates the care

process and helps clinicians make better

patient care decisions. In addition, as IT

streamlines the workflow, it improves com-

munication between clinical professionals,

making it easier to work together and share

expertise.

Nursing informatics
In Scope and Standards of Nursing

Informatics, the American Nurses

Association defines nursing informatics (NI)

as “a specialty that integrates nursing sci-

ence, computer science and information sci-

ence to manage and communicate data,

knowledge and nursing practice.”3

As nurses become an integral part of

clinical IT advancement, NI is becoming >>

Information technology improves nursing care

by Rebel Ward-McKnight, CPHIT, CPEHR

Celebrate Nurses Week May 6-12! See pg 10 for details.



26 501.686.2700

continued from previous page

a key term in many IT implementation

plans. Nurses have informally worked in

informatics roles for more than 25 years as

part of a hospital’s or clinic’s IT implemen-

tation team. Recently, CEOs, administra-

tors and IT professionals have realized the

importance of including nurses in every

aspect of IT evaluation and implementa-

tion. From choosing a vendor to training

staff, the nurses’ knowledge of workflow,

procedures and staffing of an organization

make their involvement imperative. 

Nursing at a crossroads
Nursing and health care as a whole is

at a crossroads. The IT explosion has chal-

lenged nurses to learn IT systems and

integrate them into an already demanding

workload. As computers evolve into the

primary tool for capturing clinical data, it

is imperative that all nurses gain computer

competencies. In the hands of trained pro-

fessionals, IT can enhance patient safety,

patient wellness and disease management.

Today, many centers of learning include

NI tracks in their nursing curriculums.

For a comprehensive list of nursing and

medical health informatics programs, visit

http://www.amia.org/informatics/acad&trai

ning/. 4
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Acclimation of International Nurses into  

US Nursing Practice

6.6 Contact Hours  |  $40

Confronting Colleague  

Chemical Dependency

3.3 Contact Hours |  $20

Delegating Effectively

4.2 Contact Hours  |  $25

Disciplinary Actions: What Every Nurse  

Should Know 

4.8 Contact Hours  |  $29

Diversity: Building Cultural Competence 

6.0 Contact Hours  |  $36

Documentation: A Critical Aspect of Client Care 

5.4 Contact Hours | $32

End-of-Life Care and Pain Management 

3.0 Contact Hours  |  $18

Ethics of Nursing Practice 

4.8 Contact Hours  |  $29

Medication Errors: Detection & Prevention 

6.9 Contact Hours  |  $41

Nurse Practice Acts CE Courses  
Participants: AR, IA, ID, KY, MA, MN,  
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN 
2.0 Contact Hours  |  $12

Patient Privacy 

5.4 Contact Hours  |  $32

Professional Accountability  

& Legal Liability for Nurses  

5.4 Contact Hours  |  $32

Respecting Professional Boundaries

3.9 Contact Hours  |  $23

Sharpening Critical Thinking Skills  

for Competent Nursing Practice  

3.6 Contact Hours  |  $22

CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM 

E-LEARNING FOR THE NURSING COMMUNITY

UNLIMITED, 24-HOUR ACCESS  

TO ENGAGING NURSING CE CONTENT  

@ LEARNINGEXT.COM

Celebrate Nurses Week May 6-12! See pg 10 for details.

Lisa Douglas,
A T T O R N E Y

LICENSED 

REGISTERED NURSE

FOR 20 YEARS

• MEDICAL MALPRACTICE
• AUTO ACCIDENTS

• SOCIAL SECURITY DISABILITY
• NURSING HOME NEGLECT
NO RECOVERY • NO FEE

Call for a 

free consultation

501-758-3320
406 W. PERSHING

NORTH LITTLE ROCK, AR 72114



Disciplinary Actions
The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent violations are ACA §17-87-309

(a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a license to practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a
crime or gross immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully or
repeatedly violated any of the provisions of this chapter.” Other orders by the Board include civil penalties (CP), specific education courses (ED), and research papers (RP). Probation peri-
ods vary and may include an impaired-nurse contract with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a report or to receive additional information, contact the
Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 1123 South University, Suite 800, Little Rock, Arkansas 72204.

PROBATION
Alcorn, Patricia Partney
R13383, P00121, Jonesboro
A.C.A. §17-87-
309(a)(4)&(a)(6)
Probation – 2½ years
Civil Penalty - $1,000.00

Barry, Elizabeth Jane
R50398, Little Rock
A.C.A. §17-87-
309(a)(4)&(a)(6)
Reinstated to Probation – 2
years
Civil Penalty - $1,000.00

Bradshaw, Tonya Gail Kelley
L39979, Camden
A.C.A. §17-87-309(a)(6)
Probation – 18 months
Civil Penalty - $1,500.00

Cosey, Maryland L. Ingram
T01686, Little Rock
A.C.A. §17-87-309(a)(6)
Probation – 18 months
Civil Penalty - $750.00

Cox, Michael David
R42992, Alexander
A.C.A. §17-87-
309(a)(4)&(a)(6)
Probation – 1 year
Civil Penalty - $750.00

Dearing, Shirley Ann Griggs
R73024, Benton
A.C.A. §17-87-
309(a)(4)&(a)(6)
Probation – 18 months
Civil Penalty - $900.00

Deaton, Danna Lynn Scott
R55269, A01771,
PCA01634, Manila
Probation Non-Compliance
Probation – 3½ years
PCA suspended until Board
reinstates ANP license
Civil Penalty - $1,800 + prev.

Dilley, Joan Carroll Howie
R33291, West Helena
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500.00

Duggar, Christa Rene
R76718, Rosie
A.C.A. §17-87-
309(a)(4)&(a)(6)
Probation – 2 years
Civil Penalty - $1,000.00

Finn, Morgan Elizabeth
R78139, Pottsville
A.C.A. §17-87-309(a)(6)
Probation – 1½ years
Civil Penalty - $1,500.00

Garbett, Elizabeth Ann
Faulkner
R70796, Little Rock
A.C.A. §17-87-309(a)(4),
(a)(6)&(a)(7)
Reinstated to Probation – 3
years
Civil Penalty - $1,500.00

Gonzales, Rita Jo Rollans
L43796, Van Buren
A.C.A. §17-87-309(a)(4),
(a)(6)&(a)(9)
Reinstated to Probation – 2
years
Civil Penalty - $ 1,000

Haley, Patti Dawn Hadley
R54019, Cabot
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500.00

Jenkins, Stacy Marie Bauer
L36449, Mountain Home
A.C.A. §17-87-309(a)(6)
Probation – 18 months
Civil Penalty - $750.00

Light, Moncherri Lynn Taylor
L40666, Monticello
A.C.A. §17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $2,500.00

McDermott, Patrick W.
L41168, Blytheville
Probation Non-Compliance
Probation – 2 years
Civil Penalty - $800.00

Perkins, Michael Lynn
R63751, Holiday Island
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500

Snipes, Tara Anne
L40970, North Little Rock
A.C.A. §17-87-309(a)(4),
(a)(6)&(a)(7)
Reinstated to Probation – 3
years
Civil Penalty - $1,500.00

SUSPENSION
Golden, Laura Deanne Pinson
R44224, Kirby
Probation Non-Compliance
Reinstated to Suspension –
2 years, followed by
Probation – 2 years
Civil Penalty - $2,000 + prev.

Gregory, Angela Renee Williams
L29494, Pocola, OK
A.C.A. §17-87-309(a)(2),
(4)&(6)
Suspension – 3 years, fol-
lowed by Probation – 2
years
Civil Penalty - $2,500

Klein, Steven Daniel
L44114, Paris
A.C.A. §17-87-
309(a)(4)&(6)
Suspension – 2 years, fol-
lowed by Probation – 2 years
Civil Penalty - $2,000

Lindsey, Susan Ann Torres
L33516, El Dorado
A.C.A. §17-87-
309(a)(4)&(a)(6)
Suspension – until provides
proof of completion of
Treatment Program, followed
by Probation – 2 years
Civil Penalty - $1,000.00

Richmond, Brauna Rose
Richmond Amos Motley
Butchenschoen Woodard
Richmond
R69537, L31733(exp),
Danville
Probation Non-Compliance
Suspension – 6 months, fol-
lowed by Probation – 3
years
Civil Penalty - $500 + prev.

Rose, Donald Lee
R45458, Little Rock
Probation Non-Compliance
Suspension – 9 months, fol-
lowed by Probation – 3 years
Civil Penalty - $1,000.00 +
prev.

Staggs, Howard Paul, Jr.
R55642, Amity
Probation Non-Compliance
Suspension – 1 year, fol-
lowed by Probation – 3 years
Civil Penalty - $2,000 + prev.

Wright, Josh L.
L40977, Texarkana
A.C.A. §17-87-
309(a)(4)&(6)
Suspension – 2 years, fol-
lowed by Probation – 2 years
Civil Penalty - $2,000

VOLUNTARY SURRENDER
Alberson-Cook, Nancy
Dealonnia
L39347, Cabot
January 30, 2008

Bennett, Donna Sue
L39783, Fort Smith
February 5, 2008

Dever, Gerald Roger
R45003, Rogers
January 22, 2008

Hendix, Billie Jean Campbell
L37430, Tuckman
February 6, 2008

Pierce, Michelle Dianne Stacy
L33908, Bono
January 17, 2008

Pillow, Lisa Michelle Coke
R68750, Trumann
January 17, 2008

Smith, Alpha Sue Smith
Wilkinson
R69752, Fort Smith
January 31, 2008

Snow, Wanda Sue
R53154, L22744(exp),
Clarksville
January 23, 2008

REINSTATEMENTS WITH
PROBATION
Haywood, Deborah Eloise
R70411, Hot Springs
January 30, 2008
Reinstate to Probation – 3
years

REINSTATEMENTS
Coleman, Carie Melissa
L23466, Marion
February 1, 2008

Savage, Martha Lea Hillis
R42106, L27291(exp),
Bryant
January 21, 2008

REPRIMAND
Henderson, Karen Elise
R79989, Rogers
October 30, 2007
A.C.A. §17-87-
309(a)(1)&(2)

PROBATIONARY STATUS
REMOVED
Cornwell, Odessa Anne Prince
R28956, Morrilton
January 29, 2008

Cullom, Mary Jacqueline
Bennett
R12048, Wilson
January 29, 2008

McAllister, Chasidy Ann
McCullers Fitzgerald
R66269, Van Buren
January 29, 2008

Rhodes, Smith, Jeannie Lynnette 
L10192, N. Little Rock
January 29, 2008

Shipman, Bobbie Carlene Noel
L27114, Paragould
January 29, 2008

Wright, Kara Beth Fenwick
Dixon
R45440, Fort Smith
January 29, 2008

APPEAL DENIED
Henderson, Karen Elise
R79989, Rogers
Uphold Letter of Reprimand

WAIVER GRANTED
Kline, Gabrielle Dawn
RN Applicant

Shoptaw, Michelle George
RN Applicant

February 2008
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Disciplinary Actions
The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent violations are ACA §17-87-309

(a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a license to practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a
crime or gross immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully or
repeatedly violated any of the provisions of this chapter.” Other orders by the Board include civil penalties (CP), specific education courses (ED), and research papers (RP). Probation peri-
ods vary and may include an impaired-nurse contract with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a report or to receive additional information, contact the
Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 1123 South University, Suite 800, Little Rock, Arkansas 72204.

PROBATION
Bell, Kimberly Diane
R53404, Elkins
A.C.A. §17-87-309(a)(4)&(6)
Probation – 3 years
Civil Penalty - $2,500
Course – AR Nurse Practice
Act and Legal & Ethical Issues

Blevins, Cornelius Louise
Brown Means
L28779, Pine Bluff
A.C.A. §17-87-309(a)(6)&(9)
Probation – 2 years
Civil Penalty - $900
Course – Documentation

Burton, Daniel Christopher
R67440, Heber Springs
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500
Course – AR Nurse Practice
Act and Professional
Accountability & Legal
Liability

Clopton, Patte Kay Danko
L30611, Huntington
A.C.A. §17-87-309(a)(4)&(6)
Probation – 3 years
Civil Penalty - $1,500
Course – AR Nurse Practice
Act, Legal & Ethical Issues
and Documentation

Cox, Tonia Sabrina Ragsdale
R30281, Benton
A.C.A. §17-87-309(a)(6)
Probation – 1 year
Civil Penalty - $500
Course – AR Nurse Practice
Act

Darr, Bethany Allison Tosh
R71948, A01883, PAC 1777,
Jonesboro
A.C.A. §17-87-309(a)(4)&(6)
PAC – suspended; DEA# -
surrendered until PA is rein-
stated; 
RN and APN – Probation – 4
years
Civil Penalty - $2,500
Course – Legal & Ethical
Issues

Farmer, Kandy Kolett Kimes
R19489, Monticello
A.C.A. §17-87-309(a)(4)&(6)
Probation – 3 years
Civil Penalty - $1,500
Course – AR Nurse Practice
Act and Legal & Ethical Issues

Kline, Gabrielle Dawn
R80670, Fayetteville
A.C.A. §17-87-309(a)(4)&(6)
Probation – 1 year

O’Neal, Susan Renee Miller
Boyd
L36469, Pearcy
A.C.A. §17-87-309(a)(6)&(7)
Probation – 2 years
Civil Penalty - $500 + prev.
Course – AR Nurse Practice
Act and Professional
Accountability & Legal
Liability

Pena, Durinda Kay Cochran
R34609, A02908, PAC 2816,
Bentonville
A.C.A. §17-87-309(a)(4)&(6)
Suspension of PA – 2 years
Probation of RN and APN – 3
years
Civil Penalty – $2,000
Course – AR Nurse Practice
Act and Legal & Ethical Issues

Pickard, Lynanne Glover
L45281, Lonoke
A.C.A. §17-87-309(a)(6)
Probation – 2 years
Civil Penalty – $2,500
Course – AR Nurse Practice
Act, Documentation, Anger
Management and Stress
Management

Shanahan, Danny George
R80083, Bentonville
A.C.A. §17-87-309(a)(4)&(6)
Probation – 2 years
Civil Penalty - $1,000
Course – AR Nurse Practice Act
and  Professional
Accountability & Legal Liability

Tyree, Barbara Louise
Woodson McNeil Lowery
R18067, Powhatan
A.C.A. §17-87-309(a)(6)
Probation – 2 years
Civil Penalty - $2,100
Course – AR Nurse Practice
Act, Documentation, Legal &
Ethical Issues, Preventing
Medication Errors

Woolsey, Holly Christine
Whitley
R70607(exp), L38015(exp),
Bella Vista
A.C.A. §17-87-309(a)(4)&(6)
Probation – 2 years
Civil Penalty - $2,400
Course – AR Nurse Practice
Act, Legal & Ethical Issues,
Documentation and New
Drugs

SUSPENSION
Breaker, Amanda Barrett Halk
R67158, Jonesboro
Probation Non-Compliance
Suspension – 3 months, fol-
lowed by Probation – 36
months
Civil Penalty - $500 + prev.
Course – Professional
Accountability & Legal
Liability
Course paper on AR Nurse
Practice Act

Cardoza, Dawn Marie
L37623, Harrison
A.C.A. §17-87-309(a)(4)&(6)
Reinstated to Suspension – 3
years, to be followed by
Probation – 2 years
Civil Penalty - $2,000 + prev.

Cook, Courtney Lynn Gant
R67156, L38687
Probation Non-Compliance
Reinstate to Suspension – 2
years, to be followed by
Probation – 3 years
Civil Penalty - $2,500 + prev. 

Funston, Anna Kristina
L33235, Little Rock
Probation Non-Compliance
Suspension – 6 months, fol-
lowed by Probation – 18
months
Civil Penalty - $1,000 + prev.
Course – AR Nurse Practice
Act and Professional
Accountability & Legal
Liability

Landree, Mariah Elizabeth
L43601, Shannon Hills
Probation Non-Compliance
Suspension – 2 years, to be
followed by Probation – 2
years
Civil Penalty - $2,000 + prev.

Linn, Mariah Elizabeth
L43601, Greenbrier
Probation Non-Compliance
Reinstate to Suspension – 3
years, to be followed by
Probation – 2 years
Civil Penalty - $2,500 + prev.

Moody, Karen Louise Mays
Quick
R56816, Portageville, MO  
Suspension Non-Compliance
Reinstated to Suspension – 3
years, to be followed by
Probation – 2 years
Civil Penalty - $2,500 + bal-
ance

Stine, Jenni Rebecca Norwood
L33256, Bryant
February 20, 2008
A.C.A. §9-14-239

VOLUNTARY SURRENDER
Ahmad, Mia Shannon Yates
R51746, Kingsport, TN
February 12, 2008

Allen, Ginger Kay Davenport
Allen Lorenz
R29756, Huntington
February 13, 2008

Currie, Rhonda Denice
Robinson Adams
L30264, Jonesboro
February 29, 2008

Parks, Linda Jean Faulk
R50159, Mt. Pine
March 5, 2008

Ross, James Allen
R63726, Hot Springs
March 8, 2008

Smith, Janie Ellen
L37483, Lockesburg
February 26, 2008

Tedder, Christy Renae Norman
Emery
L31381, Jonesboro
February 12, 2008

Ward, Kimberly Kay Fatheree
Walden
L31877, Ashdown
February 28, 2008

REPRIMAND
Beck, Misty Lyn
L44564, Hot Springs
December 12, 2007
A.C.A. §17-87-309(a)(6)

Duran, Tara Dawn Treat
L41727, Batesville
January 8, 2008
A.C.A. §17-87-309(a)(6)

Ensign, Deborah Jo Willis
Ezell
R32348, Decatur
January 10, 2008
A.C.A. §17-8-309(a)(6)

Helms-Ratliff, Sandra Kay
LTP-001424, Hot Springs
December 27, 2007
A.C.A. §17-87-309(a)(6)

McVey, Paula Inez Byrd
L26657, Springdale
November 20, 2007
A.C.A. §17-87-309(a)(6)

Takasaki, Denita Ann Fort
R19145, Little Rock
December 10, 2007
A.C.A. §17-87-309(a)(6)

Wyatt, Sara Ann Edwardson
R74056, L43079(exp),
Poughkeepsie
December 12, 2007
A.C.A. §17-87-309(a)(6)

REVOCATION
Arnold, Vera Anne Kiesling
R43883, Jacksonville
A.C.A. §17-87-309(a)(2)&(6)
and A.C.A. §17-87-312(e)(31)
March 13, 2008

PROBATIONARY STATUS REMOVED
Abbott, Debbie Paulette
Griblin
L25074, Norman
February 19, 2008

Holman, Toya Lashon
L45582, Pine Bluff
February 13, 2008

Lowe, Susan Rhoda 
R34047, Little Rock
February 13, 2008

Martin, Penny Lee Garrison
R35355, Little Rock
February 19, 2008

Pohler, Rodger Wayne
L41237, Hardy
February 13, 2008

Simons, Loura May
L19843, Beebe
February 19, 2008

Stambaugh, Elizabeth Louise
Brown
R53336, Little Rock
March 10, 2008

Turner, Millisa Waynn
Harrisom Bramlett
L34690, Monette
March 11, 2008

March 2008

Celebrate Nurses Week May 6-12! See pg 10 for details.
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PA, APN, or RNP Position
in Clinton, Arkansas

Do you have experience and desire to
work in a private practice clinical envi-
ronment?  Duties involve patient
assessments and follow up care.Must have pre-

scriptive authority. Competitve
salary with a work incentive
bonus. Full benefit package with
paid time off. Apply online at
www.practice-plus.com

ASSOCIATE / ASSISTANT PROFESSOR OF NURSING
Southern Arkansas University, Magnolia

Position: Associate Professor, Assistant Professor or
Instructor rank. Areas of need include
Pediatric/OB/MS/Psych/Community Nursing (in any com-
bination). Teaching responsibilities include classroom and
clinical instruction of ADN and RN to BSN students. Ability
to teach in more than one area of nursing mandatory.
Additional duties include academic advising, committee
work, and professional scholarship. Nine-month appoint-
ment beginning August 2008. Rank and salary are nego-
tiable based on advanced degree and experience. Tenure-
track available to qualified applicants.  
Qualifications: Unrestricted Arkansas RN license with
significant hours towards the Master’s Degree in Nursing;
PhD or DNS is preferred may be considered.
Department: Approximately 230 undergraduate nursing
majors and 13 full-time faculty accredited through NLNAC.
Future departmental plans include the addition of a mas-
ter’s in nursing program. Additional information is available
at www.saumag.edu. 
Application: Submit hard copies or electronic version of
application, letter of intent, curriculum vitae, and contact
information for two references to: 
Office of Human Resources, Southern Arkansas
University, P.O. Box 9288, Magnolia, AR  71754 
or email to HR@saumag.edu
Southern Arkansas University is an affirmative action,
equal opportunity employer and encourages applications
from women and minorities. 

• NO STRESS  • SMALL GROUPS
• COURSES  THROUGHOUT CENTRAL AR

• FULL SCHEDULE OF CLASSES 
THROUGHOUT THE SUMMER

With over 100 ‘open’ ACLS, PALS &
CPR courses annually, we have

something that fits your schedule

(877) NEED CPR www.tosavelives.com

� Providing critically ill and grieving children, teens, and 
their families our  

Kaleidoscope of Caring Services: 
 

��Peer Support Bereavement Groups � Grief Counseling �  
��Camp Healing Hearts Grief Camp ��Kids Club Social Activities ���

��Supportive Care for Critically Ill Kids � 
��School-based Education � Professional Trainings �  

 
Kaleidoscope Grief Center is a nonprofit organization 

offering fun and rewarding volunteer and sponsorship 
opportunities: 

 

��Hands-On Program Assistance ��Fundraising ��Office/Clerical � 
��Kaleidoscope Resale Boutique Assistance ��Marketing / PR � 

Kaleidoscope Grief Center 
1501 North University • Suite 680 • Little Rock, AR 72207 

501-978-5437 • 877-357-5437 
www.kaleidoscopekids.org 

Batesville

R E A D

at school or online at
www.stunurse.com

NURSES –
Making a

Difference
Everyday!
Check out the
Special Nurses
Week Activities

and Discount
Specials on

page 10.
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Are you a good

listener?

Nurse Recruitment 800 Marshall St. Slot 607 Little Rock, AR 72202

TEL: 501.364.1398    EMAIL: nurse@archildrens.org    Apply online at www.archildrens.com

Then Arkansas Children’s Hospital

is the ideal place for you.

I T  TA K E S  S O M E O N E  S P E C I A L to be a pediatric nurse. If you are one of those 

special people then we want you to join our team at Arkansas Children’s Hospital. 

We offer advancement oppurtunities, a benefits package, and an interdisciplinary care

approach, but above all we offer the chance to impact the lives of children every day.

Arkansas Children’s Hosptial


