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SOME CONSIDER
NURSING A CAREER.

WE BELIEVE IT’S
MORE OF A CALLING.

At St. Vincent – Little Rock’s first hospital – nurses have been caring for Arkansans 
since 1888. Today, opportunities abound for nurses to carry on this sacred trust. 
We offer a professional, friendly and technologically advanced work environment. 
Our nurses embody the finest traditions of reverence, integrity, compassion 
and excellence – and receive competitive 
compensation and outstanding benefits in return. 
Find out more about nursing opportunities by 
calling 501-552-3738 today.

StVincentHealth.com/Nurses

You have a choice: St. Vincent offers competitive wages and benefits for professional nurses.
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During the 2008 NCSBN Delegate Assembly in Nashville, Tenn., I was elected to serve a two-year 

term as vice president of the National Council of State Boards of Nursing (NCSBN) Board of Directors.  

The NCSBN is a not-for-profit organization whose membership comprises the boards of nursing in the 

50 states, the District of Columbia, and four United States territories-American Samoa, Guam, Northern 

Mariana Islands, and the Virgin Islands.  I was previously the chair of the NCSBN Transition to Practice 

Committee and served on the NCSBN Practice, Regulation, and Education Committee from 2005 to 2007.

The NCSBN is the premier national regulatory nursing organization.  The mission of NCSBN is to pro-

vide leadership to advance regulatory excellence for public protection.  Our vision is to build regulatory 

expertise worldwide.  Our values consist of:

Integrity:  Doing the right thing for the right reason through informed, open and ethical debate. 

Accountability:  Taking ownership and responsibility for organizational processes and outcomes.

Quality:  Pursuing excellence in all endeavors.

Vision:  Using the power of imagination and creative thought to foresee the potential and create 

the future.

Collaboration:  Forging solutions through the collective strength of internal and external stake-

holders.

NCSBN currently has six strategic initiatives, one of which is to assist member boards in their role 

in the evaluation of initial and continued nurse competence.  Another initiative is to assist member 

boards in implementing strategies to promote regulatory effectiveness to fulfill their public protection 

role.  NCSBN also seeks to analyze the changing health care environment to develop state, national, and 

international strategies to impact public policy and regulation effecting public protection.  NCSBN will 

develop information technology solutions valued and utilized by member boards to enhance regulatory 

sufficiency.  Lastly, NCSBN seeks to support the education and development of member board staff, board 

members, and boards of directors to lead in nursing regulation.

I appreciate the opportunity to represent our state and country in this capacity.  I assure you that I will 

work to exceed your expectations as I serve in this role.

Visit the Web site, www.ncsbn.org, to review and stay abreast of what is going on with nursing regula-

tion here in the United States and around the world.

P re s iden t ’ s  Mes sage

ASBN President Elected Vice 
President of National Council of State 
Boards of Nursing Board of Directors

LePaine McHenry, MS, rn, FacDOna
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STAff DiRECToRy Board Business

Board President Lepaine McHenry pre-

sided over the disciplinary hearings held 

on August 13, August 14 and September 

10 and the business meeting held on 

September 11.  The Board took the fol-

lowing actions:

•	 The	Board	passed	a	verbal	motion	

allowing staff to proceed with oppos-

ing proposed Regulation 30, which 

will allow the Medical Board to have 

regulations concerning collaborative 

practice.

•	 Granted	Continued	Full	Approval	

to the Practical Nurse Program of 

Ozarka College until the year 2013.

2008 BoARD 
MEETiNg DATES 

November 12 WedNesday discipliNary

November 13 Thursday discipliNary

december No meeTiNgs scheduled

2009 BoARD 
MEETiNg DATES 

JaNuary 14    WedNesday discipliNary

JaNuary 15 Thursday busiNess

February 11 WedNesday discipliNary

February 12 Thursday discipliNary

march 18  WedNesday board sTraTegic  
  plaNNiNg

march 19 Thursday discipliNary

may 13 WedNesday discipliNary

may 14 Thursday busiNess

JuNe 10 WedNesday discipliNary

JuNe 11 Thursday discipliNary

July 22 WedNesday discipliNary

July 23 Thursday discipliNary

sepTember 16 WedNesday discipliNary

sepTember 17 Thursday busiNess

*ocTober 21 WedNesday discipliNary

*ocTober 22 Thursday discipliNary

November 18 WedNesday discipliNary

November 19 Thursday discipliNary

*Will decide by september if dates are needed. 

5www.arsbn.org
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Alexander Pope’s famous quote, “To err is human, to forgive divine,” was an essay on criticism.  The 

beginning of the quote, however, was used by the Institute of Medicine almost 10 years ago as the title 

of their report discussing preventable medical errors.  The report lays out a comprehensive strategy which 

government, health care providers, industry, and consumers can use to reduce preventable medical errors.  

The report states that the know-how already exists to prevent many of these mistakes.

According to the Agency for Healthcare Research and Quality (AHRQ), potentially preventable medi-

cal errors that occur during or after surgery can cost employers nearly $1.5 billion a year.  Their study 

entitled “The Impact of Medical Errors on Ninety-Day Costs and Outcomes:  An Examination of Surgical 

Patients,” found that one out of every 10 patients who died within 90 days of surgery did so because of a 

preventable error and that one-third of the deaths occurred after hospital discharge.

My dad was in the hospital several years ago following a transient ischemic attack.  Hospital personnel 

awakened him in the wee hours of the morning to take a Phisohex shower in preparation for surgery.  He 

tried to explain that he wasn’t in the hospital for surgery, but the staff insisted, probably thinking he was 

elderly and maybe didn’t remember.  Dad, being the easy going guy that he was, said, “Well, I guess it 

wouldn’t hurt.  It’s just a shower.”  The person later realized that my dad indeed was not having surgery 

and came in and apologized.  I suppose that was a near miss.  Others aren’t quite so lucky.

Most hospitals and surgery centers have some type of checklist to help in preventing errors.  The World 

Health Organization has on their Web site at http://www.who.int/patientsafety/safesurgery/tools_resourc-

es/SSSL_Checklist_finalJun08.pdf a safe surgery checklist that may be helpful if you do not have one.

Wouldn’t it be helpful to come up with checklists for many of the procedures that we do so that errors 

could be eliminated all together?  It would be like pilots in their pre-flight checks to ensure safety.

When a single error is reported to the board of nursing, we do not generally take action against the 

nurse’s license.  A nurse is not seasoned until he or she makes a mistake and has to grieve over the poten-

tial consequences.  After all, “To err is human,” and I can safely say that all nurses are human!  (At least 

in this century.)  In fact, single errors should not generally be reported to the board unless there is a 

patient injury or controlled substance involved.  It is only when a pattern of behavior develops revealing 

that the nursing care being given is a result of a lack of competency or a deliberate act that the nurse is 

disciplined by the board.

Here’s my advice.  Don’t get too busy to follow institutional policy and procedures.  Take time to be 

safe even when the situation is critical.  The director of AHRQ, Dr. Carolyn M. Clancy, has been quoted as 

saying, “Eliminating medical errors and their after effects must continue to be top priority for our health 

care system.”  I agree.

Execu t i v e  D i r ec to r ’ s  Mes sage

JUST CULTURE

FAITH A. FIELDS, MSN, RN
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•	 Granted	Continued	Full	Approval	to	

the Practical Nurse Program of the Uni-

versity of Arkansas Community College 

- Batesville until the year 2013.

•	 Opposed	the	Draft	Bill	–	An	act	to	

authorize public schools and public 

school districts to provide trained dia-

betes management personnel to assist 

students with diabetes.

•	 Rescinded	the	approval	of	the	clinical	

nurse specialist in public/community 

health certification exam for advanced 

practice licensure and that the ASBN 

allow persons who completed the mas-

ter’s degree education as a public/com-

munity health nurse and hold ANCC 

certification as a clinical nurse specialist 

in public/community health nursing 

attained prior to June 2008 to apply 

for advanced practice nurse licensure, 

if application is made prior to June 30, 

2009.

•		Elected	officers	for	2008-2009:

President - Lepaine McHenry

Vice President - Stephanie Rockett

Secretary - Lori Eakin

Treasurer - Peggy Morgan

coNTiNued From page 5 

the Board and staff extend their appreciation to 
robert currie, LPtn, for his years of service and com-
mitment to public protection.  Mr. currie’s second four-
year term on the Board ended October 1.  Pictured 
are currie and executive Director Faith Fields.

Join the team

that Forbes

ranked 7th as

“America’s 200

Best Small

Companies”

At LHC Group, we understand that it’s essential that your 
goals, dreams and your career are a priority. Our broad 
network of affiliates and locations throughout the southeast 
offers you the opportunity to pursue those goals. Become a 
member of our team today.  www.lhcgroup.com

Calico Rock CMC Home Health & Hospice  870.297.3738
Fayetteville Northwest Arkansas HomeCare  479.582.5147
Fordyce  Dallas County Med Ctr Home Care 870.352.2603
Forrest City Northeast Arkansas HomeCare  870.261.0188
Forrest City Patient’s Choice Hospice   870.261.0188
Holiday Island Northwest Arkansas HomeCare  479.253.5554
Holiday Island Patient’s Choice Hospice   479.253.5554
Hot Springs Central Arkansas HomeCare  501.627.0540
Mena  Mena Regional Home Health & Hospice 479.391.1812
Mt. Home North Arkansas HomeCare  870.425.8844
Nashville Southwest Arkansas HomeCare  870.845.8206
Pine Blu� Je�erson HomeCare   870.541.7210
Salem  North Arkansas HomeCare  870.895.2273
W. Memphis Northeast Arkansas HomeCare  870.733.0058
  

To apply online, visit our Career Center at www.lhcgroup.com
Toll Free: 1.877.386.3086
It’s all about helping people, including our employees.



Substance Other Names

1-phenylcyclohexylamine precusor of pcp

1-piperidinocyclohexanecarbonitrile pcc, precusor of pcp

alfentanil alfenta

alphaprodine Nisentil

amobarbital amytal, Tuinal

amphetamine adderall, dexedrine, biphetamine, vyvanse

anileridine leritine

benzoylecgonine cocaine metabolite 

bezitramide burgodin

carfentanil Wildnil

coca leaves

cocaine methyl benzoylecgonine, crack

codeine morphine methyl ester, methyl morphine

dexmethylphenidate Focalin

dextropropoxyphene, bulk (non-dosage forms) propoxyphene

dihydrocodeine didrate, parzone 

diphenoxylate

diprenorphine m50-50

ecgonine cocaine precursor, in coca leaves

ethylmorphine dionin

etorphine hcl m 99

Fentanyl innovar, sublimaze, duragesic 

glutethimide doriden, dorimide

hydrocodone dihydrocodeinone

hydromorphone dilaudid, dihydromorphinone

isomethadone isoamidone

levo-alphacetylmethadol laam, long acting methadone, levomethadyl acetate

levomethorphan

levorphanol levo-dromoran

meperidine demerol, mepergan, pethidine

meperidine intermediate-a meperidine precursor

meperidine intermediate-b meperidine precursor

Substance Other Names

meperidine intermediate-c meperidine precursor 

metazocine

methadone dolophine, methadose, amidone

methadone intermediate methadone precursor

methamphetamine desoxyn, d-desoxyephedrine, ice, crank, speed

methylphenidate concerta, metadate, methylin, ritalin, daytrana, medadate

metopon

moramide-intermediate

morphine ms contin, roxanol, duramorph, rms, msir

Nabilone cesamet

opium extracts

opium fluid extract

opium poppy papaver somniferum 

opium tincture laudanum

opium, granulated granulated opium

opium, powdered powdered opium

opium, raw raw opium, gum opium

oxycodone oxycontin, percocet, Tylox, roxicodone, roxicet

oxymorphone Numorphan

pentobarbital Nembutal

phenazocine Narphen, prinadol

phencyclidine pcp, sernylan

phenmetrazine preludin

phenylacetone p2p, phenyl-2-propanone, benzyl methyl ketone

poppy straw opium poppy capsules, poppy heads 

poppy straw concentrate concentrate of poppy straw, cps

racemethorphan

racemorphan dromoran

remifentanil ultiva

secobarbital seconal, Tuinal

sufentanil sufenta

Thebaine precursor of many narcotics

8 501.686.2700

I n 1970, Congress authorized the Controlled Substances Act, 

which was meant to provide greater federal oversight of the 

manufacturing and dispensing of pharmaceuticals in this 

country. Currently, there are five drug schedules covered under 

the Controlled Substances Act. The drugs range from highly 

addictive (those in Schedule I) to minimally or not addictive 

*Information obtained from U.S. Drug Enforcement Administration and 2008 Nursing Drug Handbook®.  This document is a general 
reference and not a comprehensive list. This list describes the basic or parent chemical and does not describe the salts, isomers and salts of 
isomers, esters, ethers and derivatives which may also be controlled substances.

LouAnn Walker, Public Information Specialist/ASBN Update Editor

*SChEDuLE ii

What constitutes a Schedule ii Drug?

NursiNg Expo  Jobs! CarEErs! aNd MorE!
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www.wregional.com

“As I considered working at Washington Regional, the
whole package looked good (excellent facility, great
technology, good salary and benefits), but it wasn’t until
I started working here that I understood why this place
was so appealing. I felt like part of the team from the
minute I got here, and to this day I still feel like we are
all working for the good of the patient. I enjoy my job
because I know that I am making a difference.”  – Kim

For more information: 
> View our job listings at

www.wregional.com
> Contact our Nurse 

Recruiter at 479.463.1066
> Fax your resume to 

479.463.1297

We know the 
best nurses equal 
the best care.
Kim Baltz, RN

life associates

ad to come

(those in Schedule V). Schedule II 

drugs include some commonly abused 

substances, such as amphetamines and 

painkillers, and can produce dependen-

cy or addiction with chronic use. These 

drugs require more stringent records 

and storage procedures than drugs in 

Schedules III and IV.

Attention Deficit Hyperactivity Dis-

order (ADHD) medications were added 

July 2007 to the Preferred Drug List that 

the state of Arkansas Medicaid program 

has in place. These medications are all 

Schedule II on the Drug Enforcement 

Administration controlled substance 

list and include:  Adderall, Adderall 

XR, Focalin, Focalin XR, Concerta, 

Daytrana, and Ritalin tablets. Other 

medications, also Schedule II, that are 

not preferred are Dexedrine, Vyvanse, 

Methylin, Medadate CD, and Ritalin 

LA.

In Arkansas, advanced practice 

nurses with prescriptive authority may 

write prescriptions for drugs in Sched-

ules III through V, but physicians must 

write any Schedule II medications and 

sign the prescription personally.

An advanced practice nurse with pre-

scriptive authority recently self-reported 

to the Arkansas State Board of Nursing 

that she had inadvertently written a 

prescription for cough medicine that in-

cluded a Schedule II drug, and because 

she self-reported the incident to the 

Board, she received a Letter of Warning 

from the Board. A Letter of Warning is 

a non-disciplinary letter which notifies 

individuals that disciplinary action will 

follow if they continue such acts.

Schedule II controlled substances in-

cludes examples such as morphine, am-

phetamines and methamphetamines. 

The drugs are listed by their chemical 

names, but common or street names 

are also listed for many of them.

saturday, dECEMbEr 1st, 9am - 3pm • Clear Channel Metroplex
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by Pam Brown, RN, BSN, CPhQ, and Paula Dyer, RN

An emerging focus in health care is how providers communi-

cate across care settings the information essential to managing the 

patients’ care. This is essential as many patients have increasingly 

more complicated and chronic needs, and thus frequently transi-

tion between systems of care.

The term “transitions of care” applies primarily to the chroni-

cally ill who are at risk for increased use of health care services. 

Transitions of care combine the best elements of inpatient care, 

home health, disease management and case management in a 

personalized health care system to keep these patients as healthy 

as possible while reducing the use of costly services, such as the 

emergency room and inpatient hospitalization.

Transitions of care can be complex. A patient might receive care 

from a physician in an outpatient setting and then be admitted 

as an inpatient to a hospital before moving to a skilled nursing 

facility. Because a patient’s journey in health care involves encoun-

ters with multiple disciplines and multiple persons within those 

disciplines, the ownership of this process can be dropped.

An example of this can be seen in patient care after discharge. 

Medicare patients express greater dissatisfaction with discharge-

related care than any other aspect of medical care. Within 30 days 

of discharge, 17.6 percent of Medicare beneficiaries are re-hospital-

ized. Of these beneficiaries, 64 percent receive no post-acute care be-

tween discharge and readmission. The Medicare Payment Advisory 

Commission (MedPAC) estimated that up to 76 percent of these 

readmissions may be preventable.

Nationwide, most organizations, experts and stakeholders agree 

that three main principles must exist for the transition of care pro-

cess to succeed:  accurate communication, provider accountability 

and patient involvement.

Accurate communication:  Poor communication is often 

found to be the root cause of patient safety and quality concerns 

within medical care organizations. Communication of informa-

tion about a patient’s treatment plan and expectations of follow-

up should be accurate, clear and timely. This will ensure that the 

patient’s needs are met across the continuum of care. Effective 

communication plays an essential role in assuring provider ac-

countability and patient involvement during transitions of care.

Provider accountability:  Accountability among provid-

ers will help ensure that all providers involved in a patient’s care 

have access to information at each phase of care and are aware of 

when a transition occurs. Identifying and standardizing essential 

information will ensure improved transitions of care. Elements to 

include are:

•	 An	accurate	list	of	medications	(utilize	a	“medication	reconcili-

ation” process).

•	 Name	and	contact	information	for	the	patient’s	primary	

physician(s).

•	 Expectations	for	follow-up.

•	 A	list	of	treatments	or	procedures	the	patient	has	received.

•	 Signs	and	symptoms	to	report.

•	 Discharging	facility/unit/nurse.

Patient involvement:  The patient and his or her family 

should always be informed about the details of the transition 

process. Failure to do so can have a negative impact on patient 

self-management. A strong provider/patient relationship helps to 

ensure a patient’s involvement and understanding. The patient 

should:

•	 Have	access	to	his/her	Personal	Health	Record.

•	 Be	familiar	with	the	discharge	preparation	checklist.

•	 Receive	a	self-activation	and	management	session	with	a	transi-

tion coach.

•	 Receive	follow-up	visits	from	the	transition	coach	at	home	or	

in a skilled nursing facility, along with accompanying phone 

calls designed to sustain the first three components and provide 

continuity.

Focusing on the critical transitions of patients and their caregiv-

ers across health care settings and among providers is a promising 

approach to enhancing transitions of care and improving health 

care quality. 

Transitions of Care:
improving Patient care Across Settings
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If you are a nurse with a master’s 

degree in public/community health 

and have national certification from 

the American Nurses Credentialing 

Center (ANCC) for the public/com-

munity health nursing clinical nurse 

specialist, you need to know that 

the Arkansas State Board of Nursing 

voted to rescind the approval of the 

Clinical Nurse Specialist in Public/

Community Health Nursing exami-

nation as meeting the requirements 

for advanced practice licensure effec-

tive June 30, 2009.

ANCC has changed the criteria 

for eligibility for the examination 

and no longer meets the ASBN’s 

criteria for an approved certification 

for advanced licensure.  If you took 

the certification examination and 

received national certification prior 

to June 2008, you are eligible to 

apply for advanced practice licensure 

as a CNS until June 30, 2009.  The 

exam eligibility changed after the 

last testing date in May 2008.  The 

Board will not license anyone as a 

CNS in public/community nursing 

whose test date occurred after May 

2008.  This certification was never 

eligible for prescriptive authority, as 

it did not meet the Board’s criteria 

for prescriptive authority.  If you 

have questions, contact Dr. Jackie 

Murphree at 501.686.2725 or e-mail 

jmurphree@arsbn.org.

AtteNtION!!
nurses with a Master’s 

Degree in Public/
community Health

…the Arkansas State board of 
nursing voted to rescind the approval 

of the clinical nurse Specialist…

reserved for ads

Jo Ann Boozer Exam Results
Kim Dean Carmichael L38334
Michelle Davis R66067
Stacie Goodnight L33798

The following names appear on the ASBN records for checks returned to the ASBN due to insufficient funds. 
If practicing in Arkansas, they may be in violation of the Nurse Practice Act and could be subject to disciplinary

action by the Board.  Please contact Gail Bengal at 501.686.2716 if any are employed in your facility.

ASBN Notice of iNSufficieNt fuNdS

Beverly Gail Grayson R32464
Toni Diane McKeever R42190
Becky Pearrow R44401
Kym Peterson R63503
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…that you can call the Arkansas Drug Information Center to receive answers to your drug related questions?

•	 The	Arkansas	Drug	Information	Center	is	staffed	by	UAMS	College	of	Pharmacy	faculty	members.		The	primary	function	of	

the Center is to receive and answer drug information questions of all types called in by Arkansas health care professionals.  

To locate the needed information, the staff members utilize the extensive print and computer drug and medical information 

resources available in the Center and in the UAMS Library, as well as other resources such as pharmaceutical companies and 

the FDA.  The toll-free telephone number for Arkansas health care professionals is 1.888.228.1233.  The Little Rock local tele-

phone number is 686.5072.  The Center telephone number is not advertised to the general public, but health care profession-

als are welcome to provide the number to individual patients who have a drug information question (other than a medica-

tion identification question).  The Arkansas Drug Information Center is open Monday through Friday, 8:30 a.m. to 5:00 p.m. 

and closed on New Year’s Day, Fourth of July, Thanksgiving Day, Christmas Eve and Christmas Day.

•	 The	Arkansas	Drug	Information	Center	also	provides	a	medication	identification	service	to	Arkansas	health	care	profession-

als, school officials and members of law enforcement.  If a member of the general public calls the Center with a medication 

identification question, the caller will be referred to their pharmacy or physician’s office so that a health care professional at 

one of those locations can call the Center.  For medication identification on nights, weekends and holidays, health care pro-

fessionals and members of law enforcement may call the Arkansas Poison Control Center at 1.800.376.4766 for assistance.

did you Know???

NursiNg Expo  Jobs! CarEErs! aNd MorE!
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Mountain Home, Arkansas  |  888-723-5673  |  www.baxterregional.org

Discover the possibilities at BRMC
 At Baxter Regional Medical Center, you can have it all – quality of life and career. Located 
in beautiful Mountain Home, Arkansas, we offer our employees a progressive environment to 
practice their professions, along with value-based leadership and professional opportunities.  
All of this is backed with a strong network of technology, tools and resources in a community 
that offers superior quality of life for individuals and families.
 For more information about BRMC and our current employment opportunities, contact 
Sheila Wilson, Employment Coordinator, at 888-723-5673 or swilson@baxterregional.org. 
View complete job listing and apply online at www.baxterregional.org. 
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The annual meeting of the National 

Council of State Boards of Nursing was 

held August 5-8 in Nashville, Tenn.  I 

was privileged and honored to attend 

this meeting and NCSBN’s 30-year 

celebration of nursing regulation.  It is 

good to remember our nursing heri-

tage and NCSBN’s accomplishments in 

nursing regulation.

As an alternate delegate, I was 

privileged to hear many issues affect-

ing nursing regulation and how to 

meet these challenges.  It was exciting 

to hear each individual who spoke 

regarding assembly initiatives.  High-

lights of some of the significant actions 

approved by the member boards of 

nursing included the adoption of 

revised APRN Model Act and Rules, 

adoption of revised Education Model 

Rules, and the charge of reassessing the 

Uniform Core Licensure Requirements 

for currency and relevance in today’s 

regulatory arena.

During the meeting, our own ex-

ecutive director, Faith Fields, RN, was 

honored for her work as the outgo-

ing NCSBN board president.  Lepaine 

McHenry, RN, Arkansas State Board of 

Nursing’s board president, was elected 

By Peggy Morgan, LPN
Board Member

NCSBN
annuaL
MeetING
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l to R:  Dr. Gladwin connell,
lepaine McHenry, Rn,
and Darlene byrd, APn

l to R:  Peggy Morgan, lPn,
Dr. cynthia burroughs, and
Robert currie, lPtn. Seated: 
lepaine McHenry, Rn.

vice president of NCSBN Board of 

Directors at this meeting.  One of our 

board staff, Calvina Thomas, Ph.D., 

RN, received the Exceptional Contri-

bution Award, which is awarded for 

significant contribution by a board of 

nursing staff member.  The ASBN has 

much to be proud of in its history with 

NCSBN.

I met many different people 

involved in the strive for regulatory 

excellence for public protection.  One 

of the attendees was Cathy William-

son, CNM, RN, from the Mississippi 

Board of Nursing.  We were friends in 

elementary school and high school, 

and I discovered at this meeting that 

she now delivers babies at the hospital 

where I was born.  It was good to catch 

up and know that we have a common 

interest.  It is a small world!

 We are building a safer workforce 

through the initiatives passed and by 

following our mission of protection of 

the public.  Board members from the 

ASBN attending were Robert Currie, 

LPTN; Dr. Cynthia Burroughs, con-

sumer member; Dr. Gladwin Connell, 

representative of the older population; 

Darlene Byrd, APN; Lepaine McHenry, 

RN; and Peggy Morgan, LPN.

By Peggy Morgan, LPN
Board Member
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a 
34-year-old mother of three, a successful LPN for 

14 years and now a drug addict, sits with her head 

bowed and eyes full of fear.  The evidence of the 

misappropriation of controlled substances is compelling from 

the documentation on the medication administration record 

(MAR) to the drug screen that validates hydrocodone in her 

system.  She hurt her back and was prescribed pain medicine 

and now needs it just to do her work.  “Hey, but I have never 

hurt anyone.”  Wrong!!!  The bottom line is that a patient that 

needed pain relief did not get it, and others were placed at risk 

because a nurse was working impaired.  Unfortunately, most 

cases are not that simplistic.

The state has mandated the Pharmacy Services Branch of the 

Arkansas Department of Health to establish regulations for the 

control and accountability of all controlled substances and to 

investigate nurses who are suspected of being in violation of 

the Nurse Practice Act.  Too often, the abuser has been work-

ing impaired for some time and may have had several jobs 

before being reported.  The failure to report a suspected abuser 

not only places that nurse’s license in jeopardy but has the 

potential for inflicting serious harm on those our profession 

is entrusted to serve.  One may debate decriminalizing the use 

of certain drugs, but there is no debate over the potential for 

harm of a nurse working impaired.

Most of the cases that the health department investigates for 

the Board for adjudication are the result of substance abuse.  

But because the abuser is trying to manipulate the system, 

there are a variety of other regulatory infractions, such as fail-

ure to follow physician orders and/or failure to properly docu-

ment the date, time and person administering the controlled 

substance in the MAR or in the nurses notes where the date, 

time, the condition of the patient before and after administrat-

ing the controlled substance and the signature of the person 

administering the controlled substance is required.  Each of 

these steps is required in Health Department regulations.

Too often, investigators also find systemic failures that 

relate to controlled drug accountability.  Health Department 

regulations require all facilities to maintain controlled sub-

stance procurement and disposition records at each nursing or 

specialty unit.  The disposition record shall reflect the actual 

dosage administered and the patient’s name, date, time and 

signature of person administering the controlled substance.  If 

there is breakage or wastage of all or a partial dose of a con-

trolled substance not in its original sealed package and/or not 

administered to a patient, the amount administered and the 

amount wasted shall be recorded by the licensed person who 

wasted the controlled substance and verified by the signature 

of another licensed person who observes the wastage and how 

it was wasted.  If there is not a licensed person to make this 

observation, the wastage must be sent to Pharmacy Services 

and Drug Control for destruction.

Covering every regulation and program would be too 

lengthy, but as a professional working in a medical setting, you 

have a responsibility to familiarize yourself with the policies 

under which you function, because you are ultimately respon-

sible.  Keeping up with regulations and policy is a difficult job 

and consumes a lot of energy, but remember that knowledge 

may empower you to avoid the pit that some nurses have fallen 

into.

Health Department Rules and Regulations may be ac-

cessed online at http://www.healthyarkansas.com (Controlled 

Substances, Home Health Agencies, Hospice, Hospitals and 

Related Institutions).

DRug AccountAbility

By Mary hudnall, RN, Drug Control Investigator
Pharmacy Services Branch

arkansas Department of Health

NursiNg Expo  Jobs! CarEErs! aNd MorE!
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Debbie Dean, MNSc, RN, director of the 

Practical Nursing Program at North Arkan-

sas College in Harrison, received a plaque 

from the Arkansas State Board of Nursing 

honoring the college’s achievement in edu-

cational excellence by having 100 percent 

NCLEX-PN® pass rates from 2004-2008.

The plaque was presented by Dr. Calvina 

Thomas, ASBN assistant director of Nursing 

Education, and on hand during the ceremo-

ny were Dr. Jeff Olson, NAC president; Dr. 

Gwen Gresham, vice president of learning; 

Elizabeth Robinson, MSN, RN, division 

chair of Nursing and Allied Health; PN fac-

ulty and students in the PN program.

members of the pN Faculty at Nac, harrison.  l to r:  darryl gillit, rN; debbie 
dean, mNsc, rN; lana boggs, rN; carla Jacobs, rN; and donna sherman, rN.

Nac president dr. Jeff olson and debbie dean, mNsc, rN, pN program director.

dr. gwen gresham; debbie dean, mNsc, rN; dr. calvina Thomas; and elizabeth 
robinson, msN, rN.

achievemeNT iN eDucatiOnaL eXceLLence

saturday, dECEMbEr 1st, 9am - 3pm • Clear Channel Metroplex
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INStItutION 2004 2005** 2006** 2007** 2008**

arkansas Northeastern college - burdette, ark. 36 31 86.1 33 28 84.9 28 26 92.9 35 33 94.3 32 31 96.9

arkansas state university - mt. home, ark. 12 12 100.0 10 10 100.0 18 17 94.4 18 14 77.8 17 16 94.1

arkansas state university - Newport, ark. 26 25 96.2 24 24 100.0 23 20 87.0 21 19 90.5 30 25 83.3

arkansas state university - searcy, ark. 0 0 Na 22 22 100.0 51 51 100.0 20 20 100.0 33 33 100

asu Technical center - Jonesboro, ark. 45 42 93.3 43 41 95.4 40 37 92.5 50 48 96.0 49 48 98.0

arkansas valley Technical institute - ozark, ark. 41 36 87.8 41 36 87.8 20 16 80.0 28 29 92.9 59 34 57.6

baptist school of practical Nursing - little rock, ark. 91 84 92.3 109 105 96.3 107 92 86.0 114 105 92.1 105 91 86.7

black river Technical college - pocahontas, ark. 41 33 80.5 44 37 84.1 34 31 91.2 33 33 100.0 25 23 92.0

cossatot Technical college - deQueen, ark. 12 12 100.0 12 12 100.0 19 18 94.7 18 18 100.0 21 20 95.2

crowley’s ridge Technical institute - Forrest city, ark. 15 14 93.3 15 14 93.3 27 26 96.3 19 19 100.0 17 17 100

National park community college - hot springs, ark. 25 23 92.0 25 23 92.0 31 27 87.1 35 33 94.3 28 27 96.4

North arkansas college - harrison, ark. 19 19 100.0 25 25 100.0 26 26 100.0 28 28 100.0 25 25 100

Northwest Technical institute - springdale, ark. 33 31 93.9 36 34 94.4 43 43 100.0 32 31 96.9 33 31 93.9

ouachita Technical college - malvern, ark. 10 10 100.0 25 22 88.0 25 21 84.0 42 35 83.3 58 56 96.6

ozarka Technical college - melbourne, ark. 29 23 79.3 38 34 89.5 29 26 89.7 46 38 82.6 37 34 91.9

pcc/u of a - deWitt, ark. 11 10 90.9 11 10 90.9 2 2 100.0 12 12 100

pulaski Technical college - North little rock, ark. 24 22 91.7 25 23 92.0 27 25 92.6 32 31 96.9 28 27 96.4

rich mountain community college - mena, ark. 30 27 90.0 29 27 93.1 25 22 88.0 21 16 76.2 24 20 83.3

sau Tech - camden, ark. 28 27 96.4 25 23 92.0 14 14 100.0 20 17 85.0 25 23 92.0

southark community college - el dorado, ark. 22 17 77.3 40 30 75.0 46 37 80.4 57 43 75.4 51 42 82.4

southeast ar college - pine bluff, ark. 55 49 89.1 55 50 90.9 54 49 90.7 44 43 97.7 38 32 84.2

st. vincent health system - little rock, ark. 18 16 88.9 21 18 85.7 21 19 90.5 21 21 100.0 22 20 90.9

u of a community college - batesville, ark. 36 36 100.0 36 36 100.0 32 30 93.8 33 33 100.0 41 40 97.6

u of a community college - hope, ark. 19 14 73.7 28 24 85.7 26 22 84.6 24 23 95.8 29 25 86.2

u of a community college - morrilton, ark. 30 28 93.3 43 40 93.0 33 32 97.0 44 44 100.0 47 43 91.5

university of ar at Ft. smith 24 23 95.8 28 23 82.1 16 16 100.0 13 13 100.0 22 20 90.9

university of ar - monticello; college of Technology - crossett, ark. 14 13 92.9 14 13 92.9 15 15 100.0 12 12 100.0 16 12 75.0

university of ar - monticello; college of Technology - mcgehee, ark. 14 13 92.9 14 13 92.9 17 15 88.2 14 13 92.9 15 13 86.7

arkansas special - equivalency (partial completed rN) 47 47 100.0 50 50 100.0 71 68 95.8 73 68 93.2 67 64 95.5

arkansas special - equivalency (lpTN) 1 1 100.0 0 0 0 0 0 0 1 1 100.0 0 0 0

arkansas special - rN educated (rN Test Failures) 15 15 100.0 14 13 92.9 20 20 100.0 18 15 83.3 20 20 100.0

arkaNsas ToTal TakiNg/passiNg 823 753 936 860 940 863 966 893 1026 924

% passiNg 91.5 91.9 91.8 92.4 90.1

NaTioNal ToTal TakiNg

% passiNg* 89.4 90.0 88.2 87.4 86.5

49,284 51,394 55,029 58,693 61,176

no graduating class this year

ARKANSAS STATE BOARD OF NURSING 
PRACTiCAL NuRSiNg PRogRAMS

Number Taking - Number Passing - Percent Passing 
Licensure Exam Results 2004 -2008

* u.S. Educated  •  Source:  ncSbn jurisdiction program summary of first time candidates regardless of where they took the examination.  •  Passing percentages reported reflect all campuses of a college combined. First column=number 
of candidates taking the exam; Second column=number of candidates passing; third column=percentage passing.  •  ** Fiscal year Statistics (July 1 – June 30) – All previous years’ statistics are based on calendar year results.

NCLEX® PASS RATES
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CORPORATE SPONSORS:

fun
nursingThinkaboutit

scholarship
fund

Publishing Concepts, Inc. is celebrating its 15 
year anniversary in 2008 with the launch of the 
"thinkaboutitnursing" Scholarship Foundation (TNSF). 
The TNSF scholarship awards will benefit students 
pursuing a career in nursing or nurse education.

Through its relationship with advertising partners, 
corporate sponsors, and through private donations, 
the TNSF Foundation plans to award half a million 
dollars over the next five years.

INDIVIDUAL DONORS:
David & Susan Brown

Steve & Vanna Eddington
Rusty & Terri Pruitt

Al & Virginia Robertson

HOSPITAL/INSTITUTIONAL DONORS:
Arkansas Children’s Hospital

Central Arkansas VA
UAMS

The TNSF Foundation would 
like to thank the generosity  
of our donors to date:

By contributing to the TNSF fund, you 
will encourage the pursuit and 
continuing education of student nurses. 
Join the list of donors by contributing 
today at thinkaboutitnursing.com or 
email serwin@pcipublishing.com for 
more information! 

Flu shots are not
one-size-fits-all.

This material was prepared by Arkansas Foundation for Medical Care Inc. (AFMC), the Medicare Quality Improvement 
Organization for Arkansas, under contracts with the Centers for Medicare & Medicaid Services (CMS), an agency of the 
U.S. Department of Health and Human Services, and the Arkansas Department of Human Services, Division of Medical 
Services. The contents presented do not necessarily reflect their policies. The Arkansas Department of Human 
Services is in compliance with Titles VI and VII of the Civil Rights Act.   QP2-ASBN.FLU.AD,4-10/08

The Centers for Disease Control and 
Prevention recommends speci�c �u 
vaccines based on age and health status. 
By making sure your patients get the right 
vaccine, you can help keep them well.

Most small children and people aged 65 or 
older or with long-term health conditions 
need an annual �u shot to avoid serious 
illness. Almost anyone can bene�t from 
vaccination — and that includes you. 
Health care workers need to be vaccinated 
to protect themselves and their patients.

Visit www.afmc.org/vaccines for a 
printable handout of the CDC guidelines 
and other tools and information for you 
and your patients.

reserved for ads



NCLEX® PASS RATES

COlleGe/uNIverSIty 2004 2005** 2006** 2007**

arkansas state university - state university, ark. (Jonesboro) 70 50 71.4 59 50 84.8 104 91 87.5 59 52 88.1 80 61 76.3

arkansas state university - russellville, ark. 39 29 74.4 45 33 73.3 43 31 72.1 58 55 94.8 59 46 78.0

harding university - searcy, ark. 25 23 92.0 38 36 94.7 28 25 89.3 41 39 95.1 37 33 89.2

henderson state unversity - arkadelphia, ark. 19 19 100.0 24 24 100.0 17 16 94.1 25 20 80.0 36 27 75.0

university of arkansas - Fayetteville, ark. 29 26 89.7 43 39 90.7 58 40 69.0 79 66 83.5 120 91 75.8

university of arkansas for medical sciences - little rock, ark. 97 90 92.8 107 99 92.5 116 101 87.1 94 85 90.4 79 75 94.9

university of arkansas at monticello 27 16 59.3 27 16 59.3 29 29 100.0 36 34 94.4 25 20 80.0

university of arkansas at pine bluff 4 1 25.0 5 1 20.0 17 15 88.2 9 8 88.9 13 8 61.5

university of central arkansas - conway, ark. 45 41 91.1 55 51 92.7 49 45 91.8 55 48 87.3 12 12 100

arkaNsas ToTal TakiNg 355 295 403 349 461 393 456 407 461 373

% passiNg - bsN 83.1 86.6 85.2 89.3 80.9

arkaNsas ToTal TakiNg/passiNg

% passiNg* 84.8 85.8 87.2 88.2 86.47

arkaNsas ToTal TakiNg/passiNg

% passiNg all programs 84.5 87.3 87.9 90.5 83.05

NaTioNal ToTal TakiNg

% passiNg all Types oF programs* 85.3 86.1 87.5 87.6 85.5

30,648 33,299 38,416 43,522 47,068

1,035 1,175 1,290 1,458 1,495

87,173 94,058 105,427 114,771 123,133

2008**
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Acclimation of International Nurses into  
US Nursing Practice
6.6 Contact Hours  |  $40

Confronting Colleague  
Chemical Dependency
3.3 Contact Hours |  $20

Delegating Effectively
4.2 Contact Hours  |  $25

Disciplinary Actions: What Every Nurse  
Should Know 
4.8 Contact Hours  |  $29

Diversity: Building Cultural Competence 
6.0 Contact Hours  |  $36

Documentation: A Critical Aspect of Client Care 
5.4 Contact Hours | $32

End-of-Life Care and Pain Management 
3.0 Contact Hours  |  $18

Ethics of Nursing Practice 
4.8 Contact Hours  |  $29

Medication Errors: Detection & Prevention 
6.9 Contact Hours  |  $41

Nurse Practice Acts CE Courses  
Participants: AR, IA, ID, KY, MA, MN,  
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN 
2.0 Contact Hours  |  $12

Patient Privacy 
5.4 Contact Hours  |  $32

Professional Accountability  
& Legal Liability for Nurses  
5.4 Contact Hours  |  $32

Respecting Professional Boundaries
3.9 Contact Hours  |  $23

Sharpening Critical Thinking Skills  
for Competent Nursing Practice  
3.6 Contact Hours  |  $22

  
CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM 

E-LEARNING FOR THE NURSING COMMUNITY

UNLIMITED, 24-HOUR ACCESS  
TO ENGAGING NURSING CE CONTENT  
@ LEARNINGEXT.COM

ARKANSAS STATE BOARD OF NURSING 
BACCALAuREATE DEgREE REgiSTERED NuRSiNg PRogRAMS

Number Taking - Number Passing - Percent Passing 
Licensure Exam Results 2004 -2008

continued from page 18

NursiNg Expo  Jobs! CarEErs! aNd MorE!



* u.S. Educated  •  Source:  ncSbn jurisdiction program summary of first time candidates regardless of where they took the examination.  •  Passing percentages reported reflect all campuses of a college combined. First column=number 
of candidates taking the exam; Second column=number of candidates passing; third column=percentage passing.  •  ** Fiscal year Statistics (July 1 – June 30) – All previous years’ statistics are based on calendar year results.

NurSING PrOGrAMS 2004 2005** 2006** 2007** 2008**

baptist school of Nursing - little rock 174 152 87.4 187 161 86.1 223 199 89.2 228 214 93.9 397 248 83.5

Jefferson school of Nursing  - pine bluff 24 12 50.0 27 20 74.1 25 21 84.0 26 25 96.1 17 16 94.1

har-ber school of Nursing - springdale 26 24 92.3 20 19 95.0 27 25 92.6 19 15 79.0

arkaNsas ToTal TakiNg/passiNg 224 118 234 200 320 279 273 254 314 264

% passiNg - diploma 83.9 85.5 87.2 93.0 84.1

arkaNsas ToTal TakiNg/passiNg

% passiNg* 88.2 89.1 89.9 90.0 86.6

arkaNsas ToTal TakiNg/passiNg

% passiNg all programs 84.5 87.3 87.9 90.5 83.5

NaTioNal ToTal TakiNg

% passiNg all Types oF programs* 85.3 86.1 87.5 87.6 85.5

closed program

3,162 3,394 3,745 3,795 3,764

1,035 1,175 1,290 1,458 1,495

87,173 94,058 105,427 114,771 123,133
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COlleGe/uNIverSIty 2004 2005** 2006** 2007**

53,275 57,286 63,132 67,253 72,120

1,035 1,175 1,290 1,458 1,495

87,173 94,058 105,427 114,771 123,133

2008**

arkansas Northeastern college -  blytheville, ark. 19 16 84.2 30 25 83.3 24 23 95.8 65 59 90.8 51 40 78.4

arkansas rural Nursing education consortium (arNec) - deQueen, ark. 45 34 76 55 50 90.1 56 53 94.6

arkansas state university - state university, ark. (Jonesboro) 66 45 68.2 71 60 84.5 74 66 89.2 85 77 90.6 100 80 80.0

east arkansas community college - Forrest city, ark. 22 20 90.9 17 14 82.4 28 22 78.6 34 25 73.5 17 11 64.7

National park community college - hot springs, ark. 39 37 94.9 74 71 96.0 16 16 100.0 62 59 95.2 44 38 86.4

North arkansas college - harrison, ark. 39 36 92.3 49 47 95.9 50 44 88.0 43 41 95.4 56 45 80.4

Northwest arkansas community college - bentonville, ark. 28 26 92.9 30 27 90.0 49 45 91.8 48 47 97.9 60 59 98.3

ouachita Technical college - malvern, ark. 13 9 69.2

phillips community college/u of a - helena, ark. 14 12 85.7 11 9 81.8 18 18 100.0 25 24 96.0 24 23 95.8

seark college - pine bluff, ark. 20 12 60.0 23 13 56.5 18 12 66.7 24 18 75.0 13 13 100

southern arkansas university - magnolia, ark. 39 34 87.2 51 45 88.2 40 33 82.5 69 56 81.2 81 58 71.6

university of arkansas c/c - batesville, ark. 22 21 95.5 27 26 96.3 30 30 100.0 36 33 91.7 46 43 93.5

university of arkansas at Ft. smith 64 53 82.8 58 49 84.5 72 65 90.3 87 82 94.3 54 43 93.5

university of arkansas at little rock 65 64 98.5 80 77 96.3 77 76 98.7 84 78 92.9 99 90 90.9

university of arkansas at monticello 19 16 84.2 17 14 72.4 13 12 92.3 11 10 90.9 6 6 100

arkaNsas ToTal TakiNg 456 392 538 477 509 462 728 659 720 611

% passiNg - bsN 86.0 88.7 90.8 90.5 84.9

arkaNsas ToTal TakiNg/passiNg

% passiNg* 85.3 86.2 87.6 87.1 84.9

arkaNsas ToTal TakiNg/passiNg

% passiNg all programs 84.5 87.3 87.9 90.5 83.5

NaTioNal ToTal TakiNg

% passiNg all Types oF programs* 85.3 86.1 87.5 87.6 85.5

NeW program

NeW program

DiPLoMA REgiSTERED NuRSiNg PRogRAMS
Number Taking - Number Passing - Percent Passing 

Licensure Exam Results 2004 -2008

ASSoCiATE DEgREE REgiSTERED NuRSiNg PRogRAMS
Number Taking - Number Passing - Percent Passing 

Licensure Exam Results 2004 -2008

saturday, dECEMbEr 1st, 9am - 3pm • Clear Channel Metroplex
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Drug
screen

reporting
An increasing number of employ-

ers are reporting to the Arkansas State 

Board of Nursing when a nurse tests 

positive for illegal, controlled or abuse 

potential substances and cannot pro-

duce a legitimate prescription for the 

drug in question.  Once reported to the 

Board, an investigation and determi-

nation will be made as to whether 

disciplinary action should be taken.  

Clearly, any nurse who tests positive 

for illegal, controlled or abused poten-

tial substances and cannot produce a 

current prescription for the drug is at 

risk of being in violation of the Nurse 

Practice Act, ACA 17-87-309(a)(4) and 

(a)(6).  Nurses who are aware that 

another nurse has violated a provision 

of the Nurse Practice Act are obligated 

to report that nurse to the Board.  A 

failure to do so, in and of itself, is a 

violation of the Nurse Practice Act, ACA 

17-97-309(a)(6), and the Arkansas 

State Board of Nursing Rules Chapter 

7, Section XV.A.6.j.
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www.adhhomecare.org
Arkansas Department of Health

Your Local Health Unit

Feeling Walled-In ?

In-Home Health & Hospice Services
eoe m/f/h

Get Out and Breathe the Air !
You’ll get to breathe the fresh air 
while you are out working all over the 
community. Working with doctors, 
pharmacists, families and patients, you’ll 
get to concentrate on one patient at a 
time, right there in the patient’s home, 
enjoying their sincere gratitude and 
respect. You will be the expert.

Family-Friendly Schedules
Get a schedule geared to family and fun, 
with primarily weekday work hours, 
eleven paid holidays, vacation and sick 
leave.

Want to know more?
Visit our website, or phone Betty Dunn, 
RN (501-661-2276). You can email Betty 
at: Betty.Dunn@Arkansas.gov.
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Fiscal year Quarter total number 
of licenses 
Renewed

total number 
of licenses 
Renewed 
online

Percentage 
of online 
Renewals

Fy2008 2 6025 5333 89

Fy2008 1 6288 3705 59

Fy2007 22263 12035 54

Fy2006 21947 9853 45

Fy2005 35259 8183 23

Fy2004 30052 6583 22

Fy2003 27621 5489 20

Fy2002 23801 3985 17

Fy2001 4 6000 500 8

Fy2001 3 6000 168 3

Thank you to everyone who has renewed their license online.  The 

option to renew online began in 2001.  At that time, three percent of the 

people renewing their nursing license did so online.  As of June 2008, 

the percentage of people who renewed their nursing license online had 

increased to 89 percent.

There has been a gradual increase in the acceptance rate over the years.  

However, the most dramatic change occurred when we began sending 

postcard reminders to renew your license online instead of the paper 

renewal applications.

The good news is this form of renewal usually means your renewal 

is processed more quickly.  It also costs us less to process your renewal 

online than by paper application.  This is also good news for you because 

your renewal fees are set at a rate to ensure the costs of operations are 

covered.  Therefore, lower processing costs for us means we do not have 

to increase the rates you pay for renewals or other fees required.

If you are one of the few who have not tried this method of renewal, 

please give it a try. Again, thank you to all of you who are helping us to 

make this process as efficient as possible.  Stay tuned, we may have paper-

less licenses next!

onlinE REnEwAl StAtiSticS

by Darla Erickson, CPA, Director of Accounting
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At the May 15, 2008, Board meeting, 

The Arkansas State Board of Nursing 

(ASBN) approved a motion to propose 

a rule to require all advanced practice 

nurses to complete five contact hours of 

pharmacotherapeutics continuing educa-

tion in the APN’s area of certification 

each biennium prior to license renewal.

There were some negative public 

comments regarding APNs who did 

not have prescriptive authority being 

required to meet this requirement.  In 

the September 10, 2008, Board meeting, 

the ASBN revised the proposed rule to 

apply only to “APNs who have prescrip-

tive authority.”

During the May 15 Board Meeting, 

the Board also approved a motion to re-

quire APNs whose prescriptive authority 

is inactive to complete five contact hours 

of pharmacotherapeutics in the APN’s 

area of certification for each 12 months 

of non-prescribing activity in addition to 

the five contact hours required for APN 

license renewal, prior to reactivation of 

prescriptive authority.  For example, if 

the APN’s prescriptive authority has been 

inactive for 24 months, he would need 

15 pharmacotheraeutics contact hours 

in order to reactivate his prescriptive 

authority.  The new rules will be placed 

in Chapter Two of the ASBN Rules in the 

continuing education section.

These proposed rules have been 

promulgated following the Arkansas Ad-

ministrative Procedures Act and become 

effective January 1, 2010.

REQuiREMENT foR APNs -   
PHARMAcotHERAPEuticS continuinG EDucAtion

Regency Hospitals of Northwest Arkansas and Springdale are critical care 
hospitals that treat patients who require acute care for a longer time 
period than traditional hospitals are designed to provide. And we do 
this with a di�erence. The di�erence is how we care for our patients, our 
intimate setting and our exceptionally knowledgeable and caring sta�.

We are a di�erent kind of hospital with a di�erent kind of culture. And it 
shows in everything we do. 

If this sounds like what you’ve been looking for, we want you on our 
team. We look forward to exceeding your expectations of what a hospital 
should be. Please visit our website at www.regencyhospital.com to learn 
more, or come see us at our booth at the ARNA/ANSA Convention. 

Regency Hospital of Northwest Arkansas
1125 North College Avenue, 4th Floor • Fayetteville, AR 72703

Regency Hospital of Springdale
609 West Maple Avenue, 6th Floor • Springdale, AR 72764

Experience
 a new kind of hospital .

NursiNg Expo  Jobs! CarEErs! aNd MorE!
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st. joseph mercy health center

ad to come

What happens when renewal time is fast 

approaching and you realize that you have not 

completed your continuing education? Usually a 

sense of panic creeps in and you start scrambling for 

your continuing education. Continuing education 

for license renewal must be obtained by one of the 

following options:

Fifteen practice-focused contact hours from a 

nationally recognized or state continuing edu-

cation approval body recognized by the ASBN

           OR

Maintenance of certification or re-certification 

by a national certifying body recognized by 

ASBN

           OR

Completed academic course in nursing or 

related field

The majority of nurses complete activities that 

offer contact hours, and contact hours have never 

been easier to find. They are in nursing journals, on 

the Web, sent to your home, and of course, there are 

still workshops.

Articles for contact hours are found in many 

nursing journals. Just open the American Journal of 

Nursing, RN, the American Nurse Today, or most 

any other professional journal, and you will find at 

least one article that has been designated as offering 

contact hours.

The World Wide Web provides hundreds of Web 

sites that cover a wide variety of topics. Do a general 

search, or use the easy way and check the ASBN 

list of acceptable Web sites (Continuing Educa-

tion link). Because of the variety of topics available 

through the Internet, it is easy to find contact hours 

which are specific to your area of practice.

Home study courses are mass mailed to licensed 

nurses. They provide reading material on specific 

topics. Most have a brief post-test that is mailed or 

faxed to the company. This type of offering allows 

you to obtain contact hours at your convenience, 

even lying in bed with your pajamas on.

There are always the traditional workshops in 

which a person stands in front of a live audience 

and shares their wisdom and thoughts on a specific 

topic. Some places that upcoming workshops can be 

found are from an employer, on a mail out from the 

sponsoring organization and on the ASBN Web site, 

www.arsbn.org, (Continuing Education link).

All of the options are great mechanisms of pro-

viding enhancement to your knowledge base. How-

ever, the amount of learning is dependent on the 

effort put into the activity rather than on the type 

of continuing education offering. No matter which 

source of contact hours is selected, it is the nurse’s 

responsibility to make sure the offering meets the 

ASBN guidelines (Rules, Chapter. 2, Section VII).

Continuing education for license renewal is not 

an	option	–	it	is	the	law!	The	purpose	behind	the	

law is to improve nursing practice, which in turn 

will improve patient safety. Start obtaining contact 

hours early in your renewal cycle so that you can 

select activities which you will enjoy and will also 

improve your nursing practice.

By Sue A. Tedford, MNSc, RN

Where Can I Find Contact Hours?
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Disciplinary Actions
The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent viola-

tions are ACA §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a license to practice nursing or engaged in the practice of 
nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-form-
ing drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has willfully or repeatedly violated any of the provisions of this chapter.” Other orders 
by the Board include civil penalties (CP), specific education courses (ED), and research papers (RP). Probation periods vary and may include an impaired-
nurse contract with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a report or to receive addi-
tional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 1123 South University, Suite 800, Little Rock, 
Arkansas 72204.

AuguST 2008
SuSPenSIon ReTRaCTIon
Roberts, Mary Jeanette Rodgers
L39222, Paragould
Compliant prior to Board hearing

PRoBaTIon
Bermingham, Kellie Renee Freeman
R54454, Benton
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $1,775

Crawley, Amy Nicole Davis
R64211, Ashdown
A.C.A. §17-87-309(a)(6)
Reinstated	to	Probation	–	2	years
Civil Penalty - $200

Douglas, LaTina Evonne Rogers
L32557, Lavaca
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	3	years
Civil Penalty - $1,500

Drabek, Geneva Carol Ansbrooks Noles
R33856, North Little Rock
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $600

Eudy, Melinda Martinek
R64108, Little Rock
A.C.A. §17-87-309(a)(6)
Probation	–	2	years
Civil Penalty - $1,200

Evans, Angela Carol Britt Hooks
L33904, Prescott
Letter of Reprimand Non-Compliance
Probation	–	1	year
Civil Penalty - $500

Fletcher, Randall Wayne
R73512, Alma
A.C.A. §17-87-309(a)(6)
Probation	–	2	years
Civil Penalty - $3,500

Hoover, Cathy Leigh Wellman Hale Evans
R50607, Arkadelphia
A.C.A. 17-87-309(a)(6)
Probation	–	add’t	6	months
Civil Penalty - $500

Johnson, Debra Machelle Burks
T01648, Bryant
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	3	years
Civil Penalty - $1,000

Johnston, Rebecca Ellen Beal Bowden
R27574, P00881, Bryant
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	3	years
Civil Penalty - $1,000

Kollbaum, Tina Denise Miller
R73937, Cabot
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	2	years
Civil Penalty - $1,000

McVay, Rhonda Tefaney
R67797, L39639 (exp), Poyen
A.C.A. §17-87-309(a)(6)
Probation	–	2	years
Civil Penalty - $1,800

Morrow, Mary Ellen
L46681, Ash Flat
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $600

Prochazka, Joanne Teresa
R43400, Russellville
A.C.A. §17-87-309(a)(6)
Probation	–	1	year

Stephens, Carla Sue
L47682, Van Buren
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	2½	years

Yeoman, Debra Jean
L42963, Oxford, KS
Probation Non-Compliance
Probation	–	add’t	6	months

SuSPenSIon
Ahart, Vallerie Renay Dunn
L41453, Malvern
A.C.A. §17-87-309(a)(6)
Suspension	–	2	years,	followed	by
Probation	–	5	years
Civil Penalty - $3,500

Bennett, Jacqueline Suzanne Chadwick
L36543, Wilmar
Probation Non-Compliance
Suspension	–	6	months,	followed	by
Probation	–	2	years

Boyett, Laura M. Heiser
R53621, White Hall
Probation Non-Compliance
Suspension	–	6	months,	followed	by
Probation	–	3	years
Civil Penalty - $1,000 + bal.

Brewer, Paula Kay Cobb Harris
R66332, Locust Grove
Probation Non-Compliance
Suspension	–	6	months,	followed	by
Probation	–	2	years
Civil Penalty - $1,000

Brown, Mark Linley
R29736, Sherwood
Probation Non-Compliance
Suspension	–	6	months,	followed	by
Probation	–	3	years
Civil	Penalty	–	prev.	balance

Byrd, Gloria Jean Dixon
R44182, Springdale
Probation Non-Compliance
Suspension	–	6	months,	followed	by
Probation	–	3	years
Civil Penalty - $900 + prev. bal.

Caviness, Angelia Kay
L31785, Malvern
A.C.A. §9-14-239
July 7, 2008

Davis, Deborah Lynn Doyle
R56717, Talihina, Okla.
Letter of Reprimand Non-Compliance
Suspended until terms are met

Johnston, Kimberly Kay Edmonson Bradford
R43037, Flippin
Probation Non-Compliance
Suspension	–	2	years,	followed	by
Probation	–	3	years
Civil Penalty - $2,500 + bal.

Melton, Margaret Elaine Hooper
L16495, Batesville
N/C Probation Non-Compliance
Suspension	–	3	years,	followed	by
Probation	–	2	years
Civil Penalty - $2,500 + bal

Parker, David Lee
R56960, L30215 (exp), Monticello
Probation Non-Compliance
Suspension	–	6	months,	followed	by
Probation	–	2	years
Civil Penalty - $100 + prev. bal.

Price, Patsy Jean
R42252, Winslow
Letter of Reprimand Non-Compliance
Suspended until terms are met

Stender, Cathleen Renee Thompson
L22055, Jacksonville
Letter of Reprimand Non-Compliance
Suspended until terms are met

Thomas, Sedric Fitzgerald
L38636, Texarkana
A.C.A. §17-87-309(a)(1),(6)&(9)
Privilege to Practice suspended 1 year
Civil Penalty - $500

Venzant, Tamara Michele Johnson
R67038, Camden
Probation Non-Compliance
Suspension	–	1½	years,	followed	by
Probation	–	4	years
Civil Penalty - $1,000 + bal.

Young, Bettie Ruth Lambert
L20246, Rison
Letter of Reprimand Non-Compliance
Suspended until terms are met

VoLunTaRY SuRRenDeR
Bugg, William John
R34847, Cherokee Village
June 26, 2008

Burton, Ginnie Lee Harris Baggett
R31676, Jonesboro
August 13, 2008

Cumberbatch, Debra Patricia Rose-Dowden
R55759, Sherwood
July 8, 2008

Davis, Michelle Ruth Thomas Holden
R66067, L36410 (exp), Perry
June 17, 2008

Garloch, Melissa Sue Stromley Burch
R72474, Greenwood
July 18, 2008

Hess, Stephanie Gail
L35292, Searcy
June 17, 2008

Johnson, Minnie Lee
L29527, England
June 5, 2008

Langston, Kimberle Jean Eads
R52394, El Dorado
July 7, 2008

Lemaster, Stephanie Elaine Jeter
R40098, Cabot
June 25, 2008

Poe, Delores Jean Carlton
R33079, Little Rock
July 1, 2008

Rice, Judith Anne Tensfeldt
R17767, Rogers

Robertson, Charlotte Lee Robertson 
     Betz Renard Cook
L38169, Mena
July 14, 2008

Stobaugh, Sarah Marie
R77253, Conway
July 22, 2008

Williams, Calvin Lynn
L33067, Jonesboro
June 23, 2008

ReInSTaTeMenTS wITh PRoBaTIon
Breaker, Amanda Barrett Halk
R67158, Jonesboro
June 13, 2008
Reinstatement	to	Probation	–	3	years
Civil	Penalty	–	balance	$1,875

Carroll, Janet Marie Hallmark
R52484, L21854 (exp), Jonesboro
July 22, 2008
Reinstatement	to	Probation	–	3	years
Civil	Penalty	–	balance	$1,705

Harris, Courtney Leigh Cavitt
L41032, Tyronza
July 7, 2008
Reinstatement	to	Probation	–	3	years
Civil	Penalty	–	balance	of	$1,544

ReInSTaTeMenTS 
Shuler, Allen C.
R56567, Little Rock
July 16, 2008

27www.arsbn.org
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RePRIManD
Andrews, Jeffrey Douglas
L37739, Lavaca
A.C.A. §17-87-309(a)(6)
June 5, 2008

Bell, Cheryl Rae
R15159, Elkins
A.C.A. §17-87-309(a)(6)
June 26, 2008

Boskus, Cathy Alene Martin Perdue
R43294, Mountain Home
A.C.A. §17-87-104 and 
   §17-87-309(a)(6)
May 28, 2008

Bridgeman, Brenda Sue Catterlin
R39942, L25116 (exp), Newport
A.C.A. §17-87-309(a)(6)
May 22, 2008

Button, Chrisanda
R28442, Elkins
A.C.A. §17-87-309(a)(6)
May 28, 2008

Dixon, Karla Christian Darter
L39796, Perryville
A.C.A. §17-87-309(a)(2)&(6)
June 4, 2008

Hall, Heather N. Wilcher
R68940, Jacksonville
A.C.A. §17-87-309(a)(6)
June 16, 2008

Harrow, Veronica J. McGee
L13310, Little Rock
A.C.A. §17-87-309(a)(6)
June 30, 2008

Henley, Victoria R. Toney Gorton
L34365, McCrory
A.C.A. §17-87-309(a)(6)&(9)
July 1, 2008

Knuckles, Janice Kay Bradley
R63734, L35299 (Inactive)
A.C.A. §17-87-309(a)(6)
July 2, 2008

Kruskopp, Angela Kay Cronin
R64188, L33947 (exp), Van Buren
A.C.A. §17-87-309(a)(6)
July 2, 2008

Mears, Lana Sue Drum Wilkins
A01938, R40915, Colt
A.C.A. §17-87-309(a)(6)
July 2, 2008

Pearson, Leah Kristin Farnell
R67043, Benton
A.C.A. §17-87-309(a)(6)
June 16, 2008

Shelby, Matthew Walter
R81146, L34464 (exp), Jonesboro
A.C.A. §17-87-309(a)(1)&(2)
June 30, 2008

Williams, Taunikka Lashe
L35703, Jonesboro
A.C.A. §17-87-309(a)(1),(a)(6) and
   §17-87-207(c)(2)
Civil Penalty - $750
May 28, 2008

ReVoCaTIon
Fralin, Randall Lee
R37720, Benton
August 13, 2008

PRoBaTIonaRY STaTuS ReMoVeD
Arnold, Annette McCann Lassen
R21844, A01112, P01156 (exp), Little Rock
June 23, 2008

Buckley, Lynetta Walker
L18456, Little Rock
June 19, 2008

Enyart, Kim Marie Rabitt
L39996, Colcord, Okla.
August 6, 2008

Goodman, Barbara Ellen Myers
R54249, Lamar
July 15, 2008

Hall, Doyla Sue Walls Bowman
L29808, North Little Rock
July 29, 2008

King, James Stanley
R49387, Searcy
August 6, 2008

Monroe, Todd Bryant
R63939, Memphis, Tenn.
July 3, 2008

Motley, Betty Lou Earl
L15163, Vilonia
August 6, 2008

Parris, Jodi Amanda
L45299, Hot Springs Village
August 6, 2008

Rouse, Sherrie Paulette Jetton Bruce Benefield
R39702, Wynne
August 6, 2008

Sparrow, Tamara Gale Combs
R29895, Little Rock
August 6, 2008

Wooley, Sherry Denise McCarty Alford
L13455, Little Rock
June 17, 2008

waIVeR GRanTeD
Bradford, Renee Treba Epperson
PN Applicant, Springdale
August 13, 2008

SEPTEMBER 2008
PRoBaTIon
Abney, Terica Kay
R64479, Fayetteville
A.C.A. §17-87-309(a)(6)
Probation	–	2	years
Civil Penalty - $1,000

Barham, Melissa Renee Davis
R42881, Hope
A.C.A. §17-87-309(a)(6)
Probation	–	1½	years
Civil Penalty - $1,500

Bouscher, Kami Rachelle Holbert Franks
R70284, DeWitt
A.C.A. §17-87-309(a)(6)
Probation	–	2	years
Civil Penalty - $1,500

Burgess, E. Ellen Thurman McCracken
R50470, Mayflower
A.C.A. §17-87-309(a)(4),(6)&(9)
Probation	–	3	years
Civil Penalty - $2,000

Charleville, Kelly Marie Winter
R76848, L41217 (exp), Redfield
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	3	years
Civil Penalty - $3,000

Dedmon, Michael Tyler
R80558, Springdale
A.C.A. §17-87-309(a)(6)
Probation	–	1½	years

Gilmore, Ann Elizabeth Rogers
L44703, Conway
A.C.A. §17-87-309(a)(6)
Probation	–	2	years
Civil Penalty - $1,000

Hamwi, April Rose Outlaw
R66090, Little Rock
A.C.A. §17-87-309(a)(4)&(6)
Probation	–	2	years

Hart, Jennifer Lauren
R82033, Fayetteville
A.C.A. §17-87-309(a)(4)
Probation	–	2	years
Civil Penalty - $1,000

Hewitt, Stacy Lee Bartram Morris 
Krueger Morris Short Morris
L35306, Wooster
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $500

Nelson, Deidre Deane
L43648, DeQueen
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $1,000

Pennington, Sibley Ann Holmes
R40190, Fort Smith
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $500

Spurlin, Natali Elizabeth Polychron
L47862, Donaldson
A.C.A. §17-87-309(a)(4)
Probation	–	1½	years

Williams, Renisa R.
R54268, Little Rock
A.C.A. §17-87-309(a)(6)
Probation	–	1	year
Civil Penalty - $500

SuSPenSIon
Caviness, Angelia Kay
L31785, Malvern
A.C.A. §9-14-239
July 7, 2008

Gonzales, Rita Jo Rollans
L43796, Van Buren
Probation Non-Compliance
Suspension	–	5	years,	followed	by
Probation	–	3	years
Civil Penalty - $4,000 + bal.

Jacobs, Vincent Curtis
R48912, Benton
Letter of Reprimand Non-Compliance
Suspension until terms are met

Klein, Steven Daniel
L44114, Spiro, Okla.
A.C.A. §9-14-239
September 2, 2008

Peyton, Yvonna Faye McLendon
L37857, White Hall
A.C.A. §17-87-309(a)(2)&(6)
Suspension	–	3	years,	followed	by
Probation	–	2	years
Civil Penalty - $2,500

VoLunTaRY SuRRenDeR
Anglin, Leta Ann Bennett
L24732, Little Rock
August 26, 2008

Bhatia, Ravi Alethea
R56347, Little Rock
September 4, 2008

Cannon, Sandra Lee Woodall Crouse
R40334, Searcy
August 28, 2008

Cottrell, Angela Denise
L46057, Benton
July 10, 2008

Douglas, Lanita Denae Piker
R63623, L33198, Bald Knob
September 2, 2008

Stevens, Daniel Lee
L44804, Mountain View
September 4, 200

ReInSTaTeMenTS wITh PRoBaTIon
Miller, Lori L. Benefield
L34412 (exp), Pottsville
A.C.A. §17-87-309(a)(6)
Reinstated	to	Probation	–	2	years
Civil Penalty - $1,000

ReInSTaTeMenTS 
Wallace, Joy Nicole
L35131, Gillett
August 26, 2008

RePRIManD
Alexander, Andrea Denae Winter
L38650, Mount Vernon
A.C.A. §17-87-309(a)(1)&(9)
July 22, 2008

Breshears, Leanne
R81583, Montgomery, Ala.
A.C.A. §17-87-309(a)(1)
July 29, 2008

Fuller, Alice Carolyn Grimmer
L24372, Adona
A.C.A. §17-87-309(a)(1),
   §17-87-207(c)(2) and Rules
CE Late Fee - $1,000
July 29, 2008

McGraw, Shari Lynn
L47629, Little Rock
A.C.A. §17-87-309(a)(1)
July 29, 2008

Whittenburg, Billie Faye
L13279, Atkins
A.C.A. §17-87-309(a)(1),
   §17-87-207(c)(2) and Rules
CE Late Fee - $1,000
July 29, 2008

ReVoCaTIon
Cisco, Jennifer Dawn Randolph
R66662, Oak Grove
A.C.A. §17-87-309(a)(2), (a)(6)
   and §17-87-312(e)(16)&(L)(1).

PRoBaTIonaRY STaTuS ReMoVeD
Besancon, Fern Elizabeth
R53199, North Little Rock
August 26, 2008

Phillips, Kathy Ann Ashley
R40194, L18132 (exp), Mena
September 5, 2008

aPPeaL DenIeD
Jones, Rainell Robeta
L47346, Altamonte Springs, Fla.
September 10, 2008

NursiNg Expo  Jobs! CarEErs! aNd MorE!
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For more information about the cruise and the curriculum, please log onto our website at www.thinkaboutitnursing.com  

I N  C O O P E R A T I O N  W I T H  T H E  A R K A N S A S  S T A T E  B O A R D  O F  N U R S I N G

Who said Continuing Education can’t be fun? We are changing that forever. Join ThinkAboutItNursing and Poe Travel for a CE Cruise that 
will cure your overworked blues with some salsa and sun on board Norweigan Cruise Lines ”Spirit”.  While you’re soaking up the Caribbean 
culture, you can earn your annual CE credits AND write the trip off on your taxes. How is that for paradise?  

Prices for this cruise and conference are based on double occupancy  (bring your friend, spouse or significant other please!) and start as low 
as $944 per person (not including airfare). If you won’t be attending the conference, you can deduct $75. A $250 non-refundable 
per-person deposit is required to secure your reservation for the cruise, BUT please ask us about our Cruise LayAway Plan.

THE 2009 NURSING CARIBBEAN EDUCATION CRUISE

March 29 - April 5

DAY
Sun.
Mon. 
Tues.
Wed.
Thurs.
Fri.
Sat.
Sun.

PORT
New Orleans
At Sea
Costa Maya
Santo Tomas De Castilla
Belize City
Cozumel
At Sea
New Orleans

Inside Cabins start at $944
Ocean View Cabins start at $1164

Ocean View Cabins with balcony start at $1294

or call Teresa Grace at Poe Travel  • toll-free at 800.727.1960 

FAQ

Q

‘s
F R E Q u E N T L y  A s k E D  Q u E s T i o N s

Q:  should medication errors be reported 
to the Board of Nursing?

A:  Failing to administer medications and/
or treatments in a responsible manner is 
considered unprofessional conduct.  Your 
agency policy will provide guidance as to 
the exact reporting parameters for medi-
cation administration errors.  The policy 
should provide criteria to determine wheth-
er an incident involving a medication error 
is reportable to the Board of Nursing.  An 
incident which is determined to be minor 
does not need to be reported to the Board 
if all of the following factors exist:
1. The potential risk of physical, emotional 

or financial harm to the client is very 
low.

2. The incident is a one-time event and the 
nurse has no previous pattern of poor 
practice.

3. The nurse exhibits a conscientious 

approach to and accountability for 
his/her practice.

4. The nurse appears to have the knowl-
edge and skill to practice safely.

Q:  May nurses accept telephone orders 
from personnel working in the physician’s 
office?

A:  While the best route to receive orders 
is for the authorized prescriber to write 
the order or give it directly to the receiv-
ing nurse, there are times when this is 
not feasible.  Nurses may accept verbal 
or telephone orders only from licensed 
personnel.  The receiving nurse must know 
the name and licensure of the person who 
is relaying the order.  Orders cannot be 
accepted from unlicensed personnel.  The 
order must be documented according to 
the facility’s policy, and that includes a 
making a list of persons with their legal 

titles who were involved in relaying the 
order.

Q:  Can i delegate the administration of 
ACLs drugs to an EMT during a code in 
the Emergency Department of the hospital 
where i work?

A:  No.  ASBN Rules Chapter 5.E.5. 
strictly prohibits the delegation of ad-
ministration of any medications to any 
unlicensed person in any setting and under 
any circumstances.

Q:  What does a multistate privilege to 
practice mean?

A:  Similar to the driver’s license, this is 
the mechanism in the Nurse Licensure 
Compact that allows a nurse who is 
licensed in one compact state (home state) 
to legally practice in another compact 

continued on the next page

saturday, dECEMbEr 1st, 9am - 3pm • Clear Channel Metroplex
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state (remote state).  The Compact re-
quires the nurse to adhere to the practice 
laws of the state where practicing.  In the 
case of electronic practice (telenursing), 
the nurse must adhere to the laws of the 
state in which the client receives care.

Q:  should i wait to change my address 
when i renew my license?

A:  All address changes must be reported 
to the Board in accordance with Chapter 
2, Section X of the Arkansas State Board 
of Nursing Rules.  Pursuant to the Rules, 
a licensee shall immediately notify the 
Board in writing of an address change.  
The Board will not accept address 
changes by telephone.  The change may 
be made online at our Web site, www.
arsbn.org, faxed to 501.686.2714, or 

mailed to the Board office.  There is no 
fee for an address change.

Q:  We (school of Nursing) are in the 
process of implementing background 
checks on our students as a requirement 
from area hospitals.  of course, this gets 
into a sticky situation when there is a 
positive criminal background check on 
a student.  Does the AsBN have or plan 
to have a process so students can check 
with the board and receive a Declaratory 
order similar to the Texas Board of Nurs-
ing so that students can find out whether 
the board would consider them for 
licensure prior to spending the time and 
precious space in our nursing program?  
We are wondering what do to with such 
students; should we deny admission 
for an offense that the board may have 
given an exception to, or should we err 

on the other side and take a chance that 
the student progresses into the soN and 
is rejected by an institution and/or the 
board later?  Can you give any guid-
ance?

A:  The Board of Nursing has no author-
ity over students, so we are not in a posi-
tion to give a declaratory order as Texas 
does.  Our statutory authority in ACA 
§17-87-309 is only for licensees or “ap-
plicants” for licensure.  My best advice is 
to advise the potential student that if he/
she has any felony convictions or two or 
more misdemeanor convictions that there 
is a chance that the board would deny 
him/her the ability to sit for the exam.  If 
you’d like to talk with a legislator about 
legislation broadening our scope such 
that we have jurisdiction to issue declara-
tory orders, we’re certainly open to it.

CaReeR oPPoRTunIT IeS

   

 

  

   

   

 

  

   

   

 

  

   

   

 

  

   

Providing critically ill and grieving 
children, teens, and their families our 

Kaleidoscope of Caring Services: 
 

Peer Support Bereavement Groups 
Individual & Family Grief Counseling 

Camp Healing Hearts Grief Camp 
Kids Club Social Activities 

Supportive Care for Critically Ill Kids 
School-based Education 

Professional Trainings  
 

Kaleidoscope Grief Center is a nonprofit 
organization offering fun and rewarding 

volunteer and sponsorship opportunities: 
 

Hands-On Program Assistance 
Kaleidoscope Resale Boutique Assistance 

Fundraising 
Marketing/Public Relations 

Office/Clerical 

Kaleidoscope Grief Center 
1501 North University • Suite 680 

Little Rock, AR 72207 
501-978-5437 • 877-357-5437 

www.kaleidoscopekids.org 

 Providing critically ill and grieving children, teens, and 
their families our  

Kaleidoscope of Caring Services: 
 

Peer Support Bereavement Groups  Grief Counseling   
Camp Healing Hearts Grief Camp Kids Club Social Activities 

Supportive Care for Critically Ill Kids  
School-based Education  Professional Trainings   

 
Kaleidoscope Grief Center is a nonprofit organization 

offering fun and rewarding volunteer and sponsorship 
opportunities: 

 

Hands-On Program Assistance Fundraising Office/Clerical  
Kaleidoscope Resale Boutique Assistance Marketing / PR  

Kaleidoscope Grief Center 
1501 North University • Suite 680 • Little Rock, AR 72207 

501-978-5437 • 877-357-5437 
www.kaleidoscopekids.org 
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S TAT E W I D E  C A R E E R
O P P O R T U N I T I E S

For Advertising that reaches over 48,000 nurses 
in Arkansas contact Michele Forinash 
at mforinash@pcipublishing.com 

501-221-9986  or 1-800-561-4686
   

 

  

   

   

 

  

   

   

 

  

   

   

 

  

   

PA, APN, or RNP Position
in Clinton, Arkansas

Do you have experience and desire to
work in a private practice clinical envi-
ronment?  Duties involve patient
assessments and follow up care.Must have pre-

scriptive authority. Competitve
salary with a work incentive
bonus. Full benefit package with
paid time off. Apply online at
www.practice-plus.com

ASSOCIATE / ASSISTANT PROFESSOR OF NURSING
Southern Arkansas University, Magnolia

Position: Associate Professor, Assistant Professor or
Instructor rank. Areas of need include
Pediatric/OB/MS/Psych/Community Nursing (in any com-
bination). Teaching responsibilities include classroom and
clinical instruction of ADN and RN to BSN students. Ability
to teach in more than one area of nursing mandatory.
Additional duties include academic advising, committee
work, and professional scholarship. Nine-month appoint-
ment beginning August 2008. Rank and salary are nego-
tiable based on advanced degree and experience. Tenure-
track available to qualified applicants.  
Qualifications: Unrestricted Arkansas RN license with
significant hours towards the Master’s Degree in Nursing;
PhD or DNS is preferred may be considered.
Department: Approximately 230 undergraduate nursing
majors and 13 full-time faculty accredited through NLNAC.
Future departmental plans include the addition of a mas-
ter’s in nursing program. Additional information is available
at www.saumag.edu. 
Application: Submit hard copies or electronic version of
application, letter of intent, curriculum vitae, and contact
information for two references to: 
Office of Human Resources, Southern Arkansas
University, P.O. Box 9288, Magnolia, AR  71754 
or email to HR@saumag.edu
Southern Arkansas University is an affirmative action,
equal opportunity employer and encourages applications
from women and minorities. 

• NO STRESS  
• SMALL GROUPS
• COURSES  IN

CENTRAL AR

• NEWEST FACILITY 
NOW OPEN 
IN BRYANT

With over 100 ‘open’ ACLS, PALS &
CPR courses annually, we have

something that fits your schedule

continued from previous pageA
R E g i S T E R  o N L i N E  AT  W W W. A R S B N . o R g

nuRSinG REGulAtion & PRActicE
continuing Education workshop

November 20 • Unversity of Arkansas at Fort Smith • Smith - Pendergraft Campus Center • Reynolds Room • 5210 Grand Avenue
Nursing regulation and practice is sponsored by the arkansas state board of Nursing. pre-registration is required.
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Arkansas State Board of Nursing
University Tower Building
1123 S. University, Suite 800
Little Rock, AR 72204

PReSoRTeD STanDaRD
u.S. PoSTaGe PaID

LittLe Rock, AR
PeRmit No. 1884

Nurse Recruitment 800 Marshall St. Slot 607 | Little Rock, AR 72202
TEL: 501.364.1398 |  EMAIL: nurse@archildrens.org
Apply online at www.archildrens.org.

Have you got what it takes 

to fill these shoes?
Then Arkansas Children’s Hospital is the ideal place for you.
IT TAKES SOMEONE SPECIAL to be a nurse in the Cardiovascular Intensive Care Unit. 
If  you are one of  those special people then we want you to join our team at Arkansas Children's 
Hospital. In the CVICU you’ll find state-of-the-art technology, a strong mentoring program and 
family-centered care. We offer an interdisciplinary teaching approach and opportunities for 
professional growth and development but above all we offer the chance to impact the lives of
children every day.


