Volume 12 Number 1 January 2008

SCHOOL NURSE &
GUIDELINES
REVISED

b |
N,

i

¥ . ARKANSAS
= SCHOOLS

NCLEX®
PASS RATES

Publication of the Arkansas State Board of Nursing



Wn Our Inspirec

wsing “Team

The Critical Care Nursing staff at St. Vincent Health System invites
you to come join us. Positions are open for RNs with critical care
experience and for RNs interested in becoming critical care nurses.
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For more information contact Rebecca Brosius, RN, Recruitment Manager

(501) 552-3738 Apply online at: www.StVincentHealth.com
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WE NEED YOUR INPUT

The Arkansas State Board of Nursing will be conducting strate-
gic planning in March, which is why we need your help. Help
guide the Board by completing a survey on our Website,
www.arsbn.org. There’s a link to the survey on the front page
and will take just a few minutes of your time.

Thanks in advance!
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Change is on the horizon for
nursing in our country. Nursing
makes up the largest cost center in
hospitals. Unfortunately, when

downsizing and restructuring
became an option, nursing was easily targeted as the first area
to cut in some states. This has led to many concerns within
the profession and among the public. The type of patient
being treated today in comparison to when I entered the pro-
fession has dramatically changed. As patients’ acuity levels
continue to climb and the complexity of care increases, now
more than ever, we need sufficient nurse staffing to meet the
demands of each patient.

A new ruling from the Center for Medicare/Medicaid
Services (CMS') is just one example of change on the horizon.
Researchers at George Washington University reviewed CMS'
final inpatient prospective payment system (IPPS) rule as part
of a two-year study funded by Robert Wood Johnson and
recently released their findings. The purpose of the rule is to
reform the diagnosis-related group system, which determines
how much Medicare pays a given hospital in exchange for cer-
tain services. Beginning with Oct. 1, 2008, discharges, the rule
eliminates additional Medicare payments for eight selected
conditions including in-patient pressure ulcers, certain injuries
(e.g., fractures), catheter-associated urinary tract infections, vas-
cular catheter-associated infections, certain surgical site infec-
tions, objects left in surgery, air embolism and blood incom-
patibility. Follow this link to download the white paper: A
Summary of the Impact of Reforms to the Hospital Inpatient

CHANGE ON THE HORIZON

Prospective Payment System (IPPS) on Nursing Services
http://www.rwjf.org/files/research/ippswhitepaper2007.pdf.

This ruling will have major implications for nursing. CMS
views this move as a cost savings of millions of dollars in gov-
ernment monies. However, hospitals will experience a loss of
federal reimbursement. How will this trickle down and
impact how nursing care is provided to patients? Will there be
financial cuts reflected by reducing staff and staff training or
will hospitals make a solid commitment to invest in their
nursing staff to develop systems to ensure the delivery of qual-
ity care? The researchers make a plea to nurse leaders and a
call to action:

“The IPPS final rule signals the continuation of national
policy setting that inadequately reflects nurses’ essential role in
providing quality (i.e., care that is safe, effective, patient-cen-
tered, timely, efficient, and equitable'). This action, along with
other recent developments (e.g., mandated statewide reporting
of nursing care quality data’), is a “call” to health care lead-
ers—and, specifically, to nurses and nursing leaders—to devel-
op their quality literacy’ and become fully informed about cur-
rent and future policy discussions related to quality, perform-
ance measurement, public reporting, and value-based purchas-
ing. Without nursing leadership engaged in these emerging
policy issues, it is unlikely that such policies will reflect nurs-
ing's vital contribution to quality.”

Nurse regulators should take a leading role to ensure
national policies not only protect the public, but also reveal
the fundamental importance of nursings critical role to quali-
ty. This is only one change, more is to come.

'In Crossing the Quality Chasm: A New Health System for the 21st Century (2001), the Institute of Medicine adopted these six aims for health
care quality. See Institute of Medicine (IOM). Crossing the Quality Chasm: A New Health System for the 21st Century. Washington, DC:

National Academy Press; 2001.

’In Maine, statutory authority under 22 M.R.S.A. §8708-A, Chapter 270, provides for uniform statewide reporting of data related to health
care quality including the Nursing-Sensitive Patient-Centered (NSPC) and Nursing-Sensitive System-Centered (NSSC) Health Care Quality
Data Sets. Available at http://mhdo.maine.gov/imhdo/_pdf/NSI%20Manual%20V10%207-01-06.pdf Last accessed November 26, 2007.
*In 2007, the National Quality Forum released findings from a 15-month study on the degree to which NQF's endorsed national
voluntary consensus standards for nursing-sensitive care have been implemented. Recommendations based on these findings urge

senior leaders to develop a sharpened understanding of patient safety, clinical care, and healthcare outcomes including the role of

nurses in inpatient care. See National Quality Forum (NQF). Tracking NQF-Endorsed Consensus Standards for Nursing-Sensitive Care: A 15-
Month Study. Washington, DC: NQF; 2007. Available at http://www.qualityforum.org/pdf/reports/Nursing70907.pdf Last accessed

November 26, 2007
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Message from the Editor

LouAnn Walker, Public Information Specialist/ASBN Update Editor

Happy New Year! The beginning of a new year usually
seems to bring about change. That's certainly true at the
Board of Nursing. The ASBN Update was created as a 4-page
newsletter in October 1997. Georgia Manning Lewis saw the
need for change, and with the July 2002 issue contracted with
PCI Publishing to change the ASBN Update into the 32-page
full-color professional magazine that it is today.

The most recent change with the ASBN Update is me being
named as editor. I'm not new to the Board of Nursing, having
previously worked with Ms. Lewis as the assistant editor of the
ASBN Update, and most recently as executive assistant to
Executive Director Faith Fields. For me, this recent change is
exciting and challenging, and I strive to continue the excellent
work done by the previous editors by keeping you informed
about areas of interest while continuing the Board’s mission
of protecting the public.

A recently instituted change at the Board is that we no
longer automatically mail you a paper renewal form and
request that you go online to renew. The Board continually
searches for ways to reduce costs and increase effectiveness.
This change will save the Board thousands of dollars in

postage. Change is good!

Another big change that began this month at the Board of
Nursing is that the Board will be processing state criminal
background checks online instead of having them sent to the
Arkansas State Police. This will save weeks of processing time
and enable nurses to begin working much sooner.

As I have traveled all over the state the last three years to
help present Board-sponsored continuing education work-
shops to you, I've observed how you have welcomed and
embraced the change created when Act 86 was passed by the
legislature in 2001 requiring continuing education for all
nurses.

As Mary Englebreit said, “If you don't like something,
change it; if you can't change it, change the way you think
about it.” I know sometimes that’s easier said than done, but
for the most part, change is good! I'm sure there’s plenty of
change in store for 2008, so keeping in mind the Board’s
focus on protecting the public — do you know of changes in
nursing or other articles of interest that you'd like to hear
about? Or write about? Let me know at lwalker@arsbn.org.

Somebody just got a free laptop...

To request more information, call 501.776.6016
or email us at, freelaptop@salinememorial.org

1 Medical Park Drive * Benton, AR 72015

ATTENTION RNs

CAREER OPPORTUNITIES

Call the SMH Human Resources department to hear
more about:

FREE Laptop for New Hire RNs

For full time new hires. Limited supply and limited
time. Ask for details during interview or tour.

FREE $25 Gas Card

For RNs who attend a tour and interview session.
Must show proof of current Arkansas RN license.

www.salinememorial.org
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Commitment to Ongoing Regulatory Excellence
Arkansas Nurses Participate in Study

The purpose of the Commitment to Ongoing Regulatory Excellence (CORE) project of the National Council of State Boards
of Nursing is the establishment of a performance measurement system that incorporates data collection from internal and
external sources, identification of best practices, and the use of benchmarking strategies. Forty-two boards of nursing partici-
pated in this study conducted during 2006.

By utilizing CORE key performance indicators, boards of nursing are able to measure their performance based on national
performance data. Such performance monitoring will simultaneously provide accountability to the state's citizens and assist
nursing boards to better carry out their mission to protect the public and improve their services to their customers and citizens
throughout the states.

Board member Darlene Byrd states, “We want to thank all those who took time to complete the surveys. We are interested
in your evaluation of the board of nursing. As I reviewed this survey, I felt good about the work that is being done by the
board and board staff. I believe this survey validates the hard work done by the board's staff. The survey indicates that the
public believes we are doing a good job at fulfilling our mission of protecting the public and effectively regulating the practice
of nursing. However we can not become satisfied with our performance, there is always room for improvement. We must look
at the areas that need improvements and implement effective change. We want to be proactive, not reactive to changes and
issues within the regulatory arena.

Of the nearly twenty eight thousand nurses surveyed, 5,061 nurses (18 percent) responded. Of those, 1,383 (28 percent)
were LPN/VNs, 3,567 (73 percent) were RNs, 58 (one percent) were APRNs with prescriptive privileges, 32 (one percent) were
APRNs without prescriptive privileges, and 77 (two percent) were categorized in additional ways.

Some of the data collected from nurses, by the National Council of State Boards of Nursing, is listed below

RN Preparation for Practice

Perception of Basic Preparation Perception of Current Abilities

Aggregate AR Aggregate AR

2002 2005 2005 2002 2005 2005
(n=1,915) (n=3,473) = (n=78) (n=1,915) (n=3,470) = (n=79)
Very Well 50.3% 46.9% 34.6% 62.0% 57.8% 48.1%
Well 46.2% 49.0% 62.8% 32.6% 39.2% 51.9%
Poorly 3.4% 4.0% 2.6% 4.9% 2.7% 0.0%
Very poorly 0.1% 0.1% 0.0% 0.5% 0.3% 0.0%

LPN/VN Preparation for Practice

Perception of Basic Preparation = Perception of Current Abilities

Aggregate AR Aggregate AR

2002 2005 2005 2002 2005 2005
(n=628) | (n=1,303) = (n=95) (n=1,915) (n=3,470) = (n=79)
Very Well 58.0% 45.3% 46.3% 62.0% 57.8% 48.1%
Well 40.8% 52.2% 50.5% 32.6% 39.2% 51.9%
Poorly 1.3% 2.4% 3.2% 4.9% 2.7% 0.0%
Very poorly 0.0% 0.1% 0.0% 0.5% 0.3% 0.0%

Perceptions of Nurses Regarding Board Web Site, Telephone System, and Newsletter

Aggregate AR
2002 2005 2005
n Rating n Rating n  Rating
Website 757 1.97 3,429 1.96 140 1.81
Telephone System 753 2.25 2,120 2.4 84 2.16
Newsletter 2,270 1.94 3,724 1.93 155 1.81

(scale: 1=excellent; 2=good; 3=fair; 4=poor)

BN
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Perceptions of Nurses Regarding Communication with Board on Non-Practice Issues

Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Satisfaction with communication to Board 295 1.66 743 1.75 48 1.56 7"of 28

(scale: 1=excellent; 2=good; 3=fair; 4=poor)

Perceptions of Nurses Regarding Adequacy of Regulation

Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Practice standards/scope of practice 2,189 1.99 4,274 2.00 160 2.01 7%of 28
Complaint resolution/discipline process 1,738 2.01 3,438 2.03 146 2.05 20" of 28
Education program approval/accred. 2,114 2.02 4,234 2.03 158 2.02 9" of 28
Requirements for licensure 2,334 2.02 4,603 2.00 170 2.03 15" of 28

(scale: 1=excellent; 2=good; 3=fair; 4=poor)

Perceptions of Nurses Regarding Effectiveness in Protecting the Public

Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Effectiveness in protecting the public 2,450 1.90 4,855 1.79 174 1.61 1%0of 28

(scale: 1=excellent; 2=good; 3=fair; 4=poor)

Understand the Scope of Practice as defined by the Nurse Practice Act

Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Understand scope of practice 2,622 1.58 4,909 1.68 176 1.53 1%of 28

(scale: 1=completely understand; 2=understand; 3=misunderstand; 4=completely misunderstand)

Helpfulness of Board of Nursing on Questions about Practice Issues

Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Helpfulness of board of nursing 279 1.63 298 1.68 11 127 390of28

(scale: 1=very helpful; 2=helpful; 3=unhelpful; 4=very unhelpful)

Responsiveness of Board of Nursing to Changes in Practice

2005 2005
Aggregate = AR (n=10) Ranking
(n=286)
Responsiveness of Board to changes in practice 2.06 1.90 7"of 28

(scale: 1=very responsive; 2=responsive; 3=somewhat responsive; 4=not responsive at all)



Methods Used to Obtain Practice Information

2002 2005 2005
Aggregate Aggregate AR

n=2,574 (n=4.279) (n=159)
Nursing practice law and rules 73.5% 75.0% 84.3%
Board newsletter 62.6% 41.0% 44.0%
Bard Web site 21.1% 36.9% 44.0%
Personal communication with board staff or member 24.9% 15.7% 12.6%
Public meetings/educational workshops 23.4% 14.1% 15.1%
Public hearings 2.1% 1.3% 0.6%
Public notice 6.3% 4.8% 2.5%
Other association newsletter 12.1% 10.8% 5.0%
Other association Web site 3.3% 6.3% 3.1%
Other 9.5% 7.2% 7.5%

Perceptions of Nurses Regarding Work Environment
Aggregate AR
2002 2005 2005

Environmental factor n Rating n Rating n Rating Ranking
Caseload 2,398 2.12 4,715 2.28 177  2.28 14™of 28
Staff skills or experience 2,402 1.70 4.678 1.73 174 1.58 3“of28
Training opportunities 2,366 1.75 4.643 1.70 175 1.72 18" of 28
Appropriateness of assighment to nurses 2,378 1.70 4,629 1.77 174 1.71 7" of 28
Adequacy of equipment 2,388 1.66 4,709 1.69 176 1.82 237 0of 28
Adequacy of supplies 2,391 1.57 4,706 1.60 175 1.67 19" of 28
Quality of supervision 2,387 1.61 4,661 1.59 171  1.49 7" of 28
Appropriateness of assisn. to assist. pers. 2,344 1.68 4,464 1.63 170 1.52 3" of 28
Administrative paperwork 2,365 2.11 4,316 1.98 156 1.84 6"of28
Work schedule 2,394 1.04 4,691 1.62 178 1.56 7" of 28
Adequate org. commitment to performace - - 4,535 1.59 8 . I T B 7
Adequate error reduction program - - 4,307 1.51 159 1.43 5"0f28

(scale: 1= no significant problem; 2= a minor problem; 3= a major problem)

Perceptions of Nurses Regarding the licensure and Renewal Process

2005 Aggregate 2005 AR
n Rating n Rating Ranking
Satisfaction with licensure and renewal process 4,814 1.64 166 1.61 11"of 28

(scale: 1=very satistied; 2=satisfied; 3=dissatisfied; 4=very dissatisfied)

Type of Nurse Involvement in Disciplinary Process*

2002 2005 2005
Aggregate Aggregate AR

n=103 (n=105) (n=6)
Filed a complaint 21.4% 62.9% 66.7%
Provided a report to the Board of Nursing 36.9% 30.5% 16.7%
Complaint was filed against respondent 20.4% 22.9% 0.0%
Was a witness during a hearing 2.9% 9.5% 0.0%
Interviewed about a complaint 29.1% 24.8% 0.0%
Other 24.3% 8.6% 33.3%

* Responding nurses were invited to answer as often as appropriate.

Fairness of the Disciplinary Process to All Parties

Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Fairness of disciplinary process 96 1.86 102 1.71 5 1.40 3“of 10

(scale: 1=very fair; 2=fair; 3=unfair; 4=very unfair)

N
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Fairness of the Investigative Process to All Parties

2005 Aggregate 2005 AR
Investigative Process n Rating n  Rating Ranking
Provided an opportunity to respond to charges/allegations 98 1.56 5 1.00 1*of 10
Provided reasonable notice of meetings and hearings 88 1.64 5 1.00 1%of 8
Provided information on right to legal representation 76 1.65 4 1.00 -
Provided information regarding the appeals process 78 1.73 4 1.00 -
Provided an opportunity to petition/re-petition 76 1.76 4 1.00 -
(scale: 1=very fair; 2=fair; 3=unfair; 4=very unfair)
Timeliness of the Disciplinary Process
Aggregate AR
2002 2005 2005
n Mean n Mean n Mean
% saying complaint resolved in timely manner 72 72.2% 86 72.1% 4  75.0%
Reasonable time to resolve a complaint (days) - - 73 110 3 50
Fairness of the Resolution Process Used by the Board
2005 Aggregate 2005 AR
Resolution Process n Rating n  Rating Ranking
Provided an opportunity to respond to charges/allegations 89 1.56 5 1.20 2"of 8
Provided reasonable notice of meetings and hearings 78 1.58 4 1.25 -
Provided information on right to legal representation 72 1.67 4 1.25 -
Provided information regarding the appeals process 74 1.70 4 1.25 -
Provided an opportunity to petition/re-petition 73 1.75 4 1.25
(scale: 1=very fair; 2=fair; 3=unfair; 4=very unfair)
Aspects of the Disciplinary Process
Aggregate AR
2002 2005 2005
n Rating n Rating n Rating Ranking
Communication of process 95 2.07 98 1.79 6 1.50 2™of 10
Followed established process 92 1.97 96 1.67 6 1.17  1*of 10
Provided needed assistance 89 2.02 96 1.85 4 1.50 -
(scale: 1=very well; 2=well; 3=poorly; 4=very poorly)
Effectiveness of the Dsiciplinary Process in Protecting the Public
Aggregate AR
2002 2005 2005
n Rating n Rating n  Rating Ranking
Effectiveness of disciplinary provess 94 2.17 97 1.83 5 1.40 2™of 10
(scale: 1=very effective; 2=effective; 3=ineffective; 4=very ineffective)
Know how to Report a Suspected Violation of Nursing Statute and Rules
Aggregate AR
2002 2005 2005
n Mean n Mean n Mean

Percent saying know how to report violation ' 2,616 66.5% 5,012 62.9% 179 69.3%

Understand Obligation to Report Conduct which Violates the State Nursing Statutes and Rules

Aggregate AR
2002 2005 2005
n Rating n Rating n  Rating Ranking
Understand obligation to report 2,632 1.53 5,013 1.51 179 137 1%0of 28

(scale: 1=completely understand; 2=somewhat understand; 3=somehwhat misunderstand; 4=completely misunderstand)

-
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ASBN PROMOTIONS

Chiquita Hadley has accepted the
position of licensing
coordinator/renewals. Hadley has been
with the Board as the receptionist/cashier
since February 2007. Her new responsi-
bilities include renewing, reactivating and
inactivating licenses, as well as handling
name changes, address changes, and the
issuing of duplicate licenses. She has an
associate degree in business and informa-
tion systems from Seminole State
College. Hadley studies Spanish and vol-
unteers monthly in Bible education work
for the Spanish community.

Ellen Harwell has been promoted to
the position of licensing
coordinator/advanced practice. Harwell
joined the ASBN staff three years ago as
the receptionist/cashier. She also held
the position of accounting assistant. In
this new position, she is responsible for
licensing advanced practice nurses and
issuing certificates of prescriptive authori-
ty. Harwell resides in Bryant with her
husband, Rick. She has four grown chil-
dren and one grandchild.

Sandy Murphy was recently named as
the accounting assistant. Her responsibil-
ities include ordering supplies, stocking,
payment to vendors, resources and equip-
ment. She is married with two adult chil-
dren and five grandchildren. Murphy is a
resident of North Little Rock and enjoys
art and music-her husband is a local jazz
musician.

Pamela Tyler is the new executive
assistant to the executive director. Tyler
joined the Board in August 2005 as the
receptionist/cashier, and most recently
has been the licensing coordinator for
renewals. Tyler has an associate degree in
administrative office technology from
East Arkansas Community College. Her
second language is American Sign
Language, and she volunteers over 800
hours per year in Bible education work
for the deaf.

LouAnn Walker has been promoted to
the public information specialist posi-
tion. Walker attended the University of
Arkansas at Little Rock where she studied
business administration. She came to the

W www.arsbn.org

Board from Mail Contractors of America,
where she served as executive assistant to
the president and editor of the Mail Call.
Her previous experience includes being
an office manager with a real estate firm
and many years as administrative assis-
tant with the United Methodist Center in
Little Rock. On staff with the Board since
July of 2001, Walker has held several

PLEASE JOIN US IN CONGRATULATING THESE
EMPLOYEES ON THEIR RECENT PROMOTIONS:

positions with the Board, including the
advanced practice nursing secretary, edi-
torial assistant for the ASBN Update and
assistant to the executive director and the
Board. In her new position, Walker is
editor of the ASBN Update and handles
all public information for the Board.
Walker is married and has two grown
daughters.

STAND OUT AMONG THE BEST

e Excellent Benefits

e Flexible Scheduling
e \Weekend Option Opportunities
e New RN Graduate Nurse Program

e Shared Governance Environment
e Team Approach to Patient Care

For more information call:

Nurse Recruiter *+ 870-336-4911

or apply online at www.sthernards.info

ST. BERNARDS
MEDICAL CENTER

225 East Jackson e Jonesboro, AR 72401

Why More Nurses Choose St. Bernards:

e Competitive Salaries with Premium Pay Options

e (Competency-based, Precepted Orientation
e Continuing Education/Scholarship Opportunities

Employment Center « 870-336-4905

. ) |

Seven years of service,

We are community healthcare at its finest.

The region’s trusted provider of quality comprehensive, compassionate healthcare,

St. Bernards Medical Center in Jonesboro is a 435-bed regional referral center for

23 counties in Northeast Arkansas and Southeast Missouri. Here you will find a top-down

commitment to investing in the resources—technology, infrastructure and healthcare
professionals—that can best serve the medical needs of our community.

M/F/D/V EOE

COMMUNITY HEALTHCARE [t AT ST. BERNARDS
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Mory-He/en Forrest, MNSc, RN, C:NAA, BC, Chief Nursing Officer

il i:l

Tammy C. King-Jones, PhD(c), RNC, Magnet Program Director

Clinical ladder programs are nothing new to nursing. In the 1970’s,
many clinical ladders simply provided a reward for behaviors rather
than identifying varied levels of practice (Buchan, 1999). The dynamics
surrounding supply and demand of nurses over the past 30 years along
with the increased acuity of hospitalized patients has forced health
care facilities to rethink the purpose and design of clinical advance-
ment programs. Proactive organizations have already made significant
investments in programs designed to recruit and retain the best and
brightest registered nurses to care for very ill patients across the care
continuum,

The enhancement of the clinical ladder at the University of
Arkansas for Medical Sciences (UAMS) Medical Center represents a
commitment to meet patient care needs and the professional growth
and advancement of our nurses. This program, entitled SOARn
(Supplying Opportunities for Advancement of the RN), is based on the

SOARn Mission

Personal and professional growth are valued, supported,
and recognized at UAMS.

These opportunities for professional advancement foster
and support excellence by developing clinical competence
and leadership and encouraging accountability at the point

of care.

Benner Model (1984) which delineates the nurse’s career path from
novice to expert. SOARn fosters, recognizes, and rewards the develop-
ment of clinical and leadership skills of nurses at all levels while sup-
porting the aim of retaining the savvy bedside clinician.

While the design and development of the clinical ladder requires
diligence, the successful implementation represents a larger challenge.
SOARn attributes that will facilitate successful implementation include:

1. Increased face-to-face time between managers and nurses (quar-

terly assessments)

2. Peer review and mentoring

3. Structured self-appraisal process

4. Flexible schedules and monetary support for continuing educa-

SOARn Objectives
Encourage and support personal and professional develop-
ment

Create an environment that promotes nurse accountability,
autonomy, and collaboration in the provision of patient care

Define role and competence expectations within each prac-
tice level

Develop and recognize excellence in nursing practice and
leadership

Support recruitment and retention of nurses

501.686.2700 W



UAMS recognizes the importance of
creating an environment that promotes
Jjob satisfaction, recognition, and
professional development for nurses.

tion and degree completion

5. Education for professional portfolio development, goal setting, and

exemplars

6. Commitment to ongoing evaluation

UAMS recognizes that appropriate evaluation is equally important to
the success of SOARn as design and implementation. Six months post-
implementation nursing leadership will evaluate the implementation
process and modify as necessary. Further, nurse advancement, portfolio
development, and quarterly assessment data also will be reviewed at this
time. Continued program evaluation will take place 12- 18 months post
implementation, which will include surveying nursing staff and evaluating
the achievement level of SOARn objectives. A clinical ladder assessment
tool will be administered to measure nurse perceptions of how well the
clinical ladder: 1) differentiates the levels, 2) reinforces

Um www.arsbn.org

responsibility/accountability, 3) guides evaluation of clinical performance,

4) assures opportunities for professional growth, and 5) provides for
increased levels of autonomy and decision-making (Strzelecki, 1989).
Ultimately, the commitment to ongoing evaluation and incorporation of
nurse input into modification of the SOARn program may be the greatest
determinant of its success.

Creating and sustaining clinical advancement programs will promote a
professional nursing environment and influence the future of nursing.
UAMS recognizes the importance of creating an environment that pro-
motes job satisfaction, recognition, and professional development for
nurses. Although programs such as SOARn may not remedy the nursing
shortage, they can assist health care facilities’ recruitment and retention
efforts by providing a framework for the nurse on a professional journey.

13
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NCLEX-PN® PERFORMANCE BY PROGRAM

The performance, by program, for graduates of Arkansas programs taking the National Council Licensure Examination for
Practical Nurses (NCLEX-PN®) for the first time, regardless of where the exam was taken, is shown below:

NCLEX-PN® PERFORMANCE BY PROGRAM

PROGRAM Number
Taking

Arkansas Northeastern College — Burdette 35
Arkansas State University — Mountain Home 18
Arkansas State University — Newport 21
Arkansas State University — Searcy 20
Arkansas State University Technical Center 50
Arkansas Valley Technical College 28
Baptist School of Nursing 114
Black River Technical College =
Cossatot Technical College 18
Crowley’s Ridge Technical Institute 19
National Park Community College 35
North Arkansas College 28
Northwest Technical Institute 32
Ouachita Technical College 42
Ozarka Technical College 46
PCC/U of A — DeWitt 0
Pulaski Technical College 32
Rich Mountain Community College 21
SAU Tech 20
SEARK College 44
SouthArk Community College 57
St. Vincent’s School of Practical Nursing 21
U of A Community College - Batesville 33
U of A Community College — Hope 24
U of A Community College — Morrilton 44
U of A Monticello College of Technology — Crossett 12
U of A Monticello College of Technology - McGehee 14
University of Arkansas at Fort Smith 13

TOTAL 874

July 1, 2006 - June 30, 2007

Number

Passing

ASBN HOT CHECK NOTICE

The following names appear on the ASBN records for
checks returned to the ASBN due to insufficient funds.
If practicing in Arkansas, they may be in violation of
the Nurse Practice Act and could be subject to discipli-

nary action by the Board. Please confact Sandy
Murphy at 501.686.2716 if any are employed

in your facility.

Gonzalez, Jessica

Bradley, Rosa Marie

Mulhernin, James 28486
Sanders, Amber R73529
Shaheed, Nathan To1220

L16658
Exam App.

Shupert, Angela
Sivils, June Elizabeth
Williams, Della
Williams, Sally F.

501.686.2700

Percent
Passing

94.3
77.8
90.5

100

96.0
92.9
92.1

100

100
100
94.3

100
96.9
83.3
82.6

n/a
96.9
76.2
85.0

97.7
75.4
100
100

95.8
100
92.9
100
92.6

L37543
L30290
L28175
L26287

AN



NCLEX-RN® PERFORMANCE BY PROGRAM

The licensure examinations for registered and practical nurses is administered via computerized adaptive testing (CAT).
The performance, by program, for first time candidates taking the National Council Licensure Examination for Registered
Nurses (NCLEX-RN®), regardless of where the exam was taken, is shown below:

NCLEX-RN® PERFORMANCE BY PROGRAM
July 1, 2006 - June 30, 2007

PROGRAM Number Num'ber Percent
Taking Passing Passing

Arkansas Rural Nursing Education
Consortium (ARNEC) 55 50 90.1
Arkansas State University, ADN 85 77 90.6
Arkansas State University, BSN 59 52 88.1
Arkansas Northeastern College — Blytheville 65 59 90.8
Arkansas Tech University 58 55 94.8
Baptist School of Nursing 228 214 93.9
East Arkansas Community College 34 25 73.5
Harding University 41 39 95.1
Henderson State University 25 20 80.0
Har-Ber School of Nursing 19 15 79.0
Jefferson School of Nursing 26 25 96.1
National Park Community College 62 59 95.2
North Arkansas College 43 41 95.4
Northwest Arkansas Community College 48 47 97.9
PCC/U of A 25 24 96.0
SEARK College 24 18 75.0
Southern Arkansas University 69 56 81.2
U of A Community College — Batesville 36 33 91.7
University of Arkansas at Fayetteville, BSN 79 66 83.5
University of Arkansas at Little Rock 84 78 92.9
University of Arkansas at Monticello, BSN 36 34 94.4
University of Arkansas at Monticello, ADN 11 10 90.9
University of Arkansas at Pine Bluff 9 8 88.9
University of Arkansas for Medical Sciences 94 85 90.4
University of Central Arkansas 55 48 87.3
University of Arkansas at Fort Smith 87 82 94.3
TOTAL 1457 1320 90.6

BOARD BUSINESS

* Board President Lepaine McHenry presided over disciplinary hearings held November 14-15, 2007.
e On November 14th, the Board granted initial approval to the Arkansas State University-Newport Medication
Assistant Training Program.

CORRECTIONS FROM THE NOVEMBER 2007 ASBN UPDATE  Board President Lepaine McHenry is the PAST Vice President of the National Association of

Directors of Nursing Administration in Long Term Care and PAST nursing faculty for the University of Akansas Eleanor Mann School of Nursing. McHenry cur-
rently is part of the nursing faculty at the Regis University School of Nursing.

W www.arsbn.org 15



Great Schedules
Less Paperwork

RNs & LPNs:

Schedules that disrupt your life? Endless forms? Not with us.

Our RNs and LPNs carry laptops, not paper charts. And,
whether you want to work primarily weekdays, or weekends-
only, we will try to accommodate your needs.

Whether you're working on our Home Health, Hospice,
Personal Care or Maternity team, you can enjoy what you
love most; the satisfaction of working with one patient at a
time, the respect of grateful people, and the freedom that
working independently brings.

For more info, visit our website or contact Betty Dunn, RN
phone 501-661-2276 or email: Betty.Dunn@Arkansas.gov).

=
=

www.adhhomecare.org

Arkansas Department of Health

Home Health and Hospice Care

Your Local Health Uni

eoe m/flh

We know the

best nurses equal
the best care.

| —

-

Kirk, RN Emergency Depgllrtment

Nursing: Were different here.

Twenty-five percent of the nursing staff at Washington Regional have worked
here for 10 years or more. All our nurses have excellent clinical skills because
Washington Regional is the only hospital in northwest Arkansas that has full-time
nurses in every clinical area to teach the latest nursing techniques. What better

way is there to show that We're Here for You?

www.wregional.com

== WashingtonRegional
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Please Write Us

BY DARLA ERICKSON, CPA, DIRECTOR OF ACCOUNTING

We sometimes receive payments by mail with no forms or
explanations attached. This most often happens when a person
is sending a payment for a fine. It also occurs when a person
has already spoken with someone on the board staff and knows
we are expecting this payment. Or, the person has already sent
the appropriate form, but forgot to send the payment with if, so
the payment is mailed in a separate envelope.

Even if your payment is expected in a cerfain department,
the staff that processes the payments must know what type of
payment you are making and which department needs to know
it has been received. Also, paying a cerfain dollar amount does
not necessarily mean that we know where you intend for the
payment fo be applied. For example, if we receive $100 in the
mail, it could be payment for an endorsement, an APN applica-
tion, an examination fee with a temporary permit request, a RN
renewal with a returned check fee or a payment on a fine.

Another potential difficulty occurs when the payment docu-
ment has a different name on it than the person intended to
receive credit. For example, when a parent pays for his or her
child’s license renewal, or when the name on your check is dif-
ferent from your legal name registered with the Board (i.e. you
“g0 by” your nickname), it can be more difficult to match the
payment fo the correct person. Here are some helpful hints to
avoid confusion and make sure your payment is applied where
you intended.

1. If possible, complete your transaction online. This way we

can completely avoid the “where do we apply this payment”
problem.
2. If submitting a paper application, include the payment
with the appropriate form.
3. Always write your license number on your check, cashiers
check or money order.
4. If you are making a payment for someone else, write for
whom the payment is made and his or her license number
on the check, cashiers check or money order.
5. If there is not a form required with the payment, indude a
written note with your name, address, contact phone number,
your license number and why you are sending the payment.
6. You might want o send the note to the atfention of a
particular staff member if you have already spoken with that
member and he or she gave you specific instructions regard-
ing your payment. However, if you include in the note the
reason for your payment, we will be able fo direct it fo the
correct person.
If we are unable to determine how the payment should be
applied, or the proper attachments are not enclosed, the pay-
ment will be retumed to you requesting more information.
Following the suggestions above can help us process your
requests more quickly.

501.686.2700 m



PROGRAMS
BSN

LPN to BSN

RN to BSN

RN to MSN

MSN

Post-Masters

For more information

2nd degree Certificate

GRADUATE (MS

contact: |
Adult Nurse Practitio

UNIVERSITY OF
CENTRAL
ARKANSAS,
DEPARTMENT OF
NURSING

Adult Psychiatric Men

Medical Surgical CNS

501-450-3120
www.uca.edu

Nurse Educator

Family Nurse Practitio

Family Community Hez
Nurse Specialist/Nur:

Psychiatric Mental He

Distance Sites: UAES im Fort Smith & ATU in Russellville

\“

AHC is a State Operated long-
term care nursing home facility
specializing in physical and
mental health.

Enjoy the satisfaction of working
in the best nursing home located in Central Arkansas. Working at AHC you
can have it all—Quality of Life, Career, State Benefits, Continuing Education,
C.N.A Training, Advancement Opportunities and a Family Atmosphere.

We have openings for RN’s, LPN’s and C.N.A's,
(Hiring/Retention Bonuses apply)

Additional openings in Housekeeping, Dietary and Administrative Services

ARKANSAS HEALTH CENTER
& T MAKING A

IN LIFE!

&

Human Resource AI

X

Shifts available: 7A-7P; TP-TA; 7-3; 3-11; 11-7 Department G E R TG A%

6701 Hwy 67 e

AHC is an EEO employer. Applicants may apply on line at Benton, AR 72015 H Lﬂ LTH

www.arstatejobs.gov OR at Arkansas Health Center 501-860-0500 CENTER
A i b (el § e B

W www.arsbn.org

*.,1"

Experience the
Mercy Difference.

St. Joseph’s Mercy Health Center,
located in beautiful Hot Springs, places
a special emphasis on the Mercy
difference. From our award winning
family-friendly work environment, to a
focus on teamwork and faith-based
health care, the Mercy difference truly
is unique.

We invite you to experience the
Mercy difference first hand. Enjoy a
competitive benefits package, flexible
scheduling and continuing education
and tuition reimbursement.

Experienced RNs:

¢ Full time, part time and PRN

¢ |CU, ER and Float Pool
(float pool includes differential)

¢ Days and Nights

e Specialty Float ICU and ER
positions available for RNs with
one or more years of critical care
experience. (includes additional
specialty differential)

Apply online at saintjosephs.com or
call 501-622-1030 to speak directly
with a nurse recruiter.

Arkansas ,
Governor's

Family
\Friendly

Employer Award
Vs

Tvercy

ST. JOSEPH’'S MIERCY
HEALTH CENTER

saintjosephs.com EOE
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CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM

Acclimation of International Nurses into Documentation: A Critical Aspect of Client Care
US Nursing Practice 5.4 Contact Hours | $32
6.6 Contact Hours | $40 End-of-Life Care and Pain Management
gz::?:;:n[?ei';:zzgﬂ: 3.0 Contact Hours | $18 When a skillful blend of art and
Ethics of Nursing Practice surgical science come together,
3.3 Contact Hours | $20 4.8 Contact Hours | $29 >t : 1
Delegating Effectivel : it's beautiful. Call Dr. Suzanne Yee
4.2 Contact Hours vI $25 Medication Errors: Detection & Prevention at 501.224.1044 to schedule
’ 6.9 Contact Hours | $41 your e e
gll]scllpdlllr(lary Actions: What Every Nurse Nurse Practice Acts CE Courses
" é"é ;‘“": H | $29 Participants: AR, IA, ID, KY, MA, MN, i i
-¢ -ontact Hours MO, NC, ND, NM, NV, OH, VA, WV-PN/RN . .
. . o Face/Necklift Wrinkle Removal
Diversity: Building Cultural Competence 2.0 Contact Hours | $12 S Sy J—
6.0 Contact Hours | $36 Patient Privacy Eyelid Surgery PhotoFacial
5.4 Contact Hours | $32 Endoscopic Cellulite Reduction
i Skin Tighteni
UNLIMITED, 24-HOUR ACCESS professional fecourtability E;’J“s'.ifrem/ FE R
egal Liability for Nurses . .
TO ENGAGING NURSING CE CONTENT 20 = o o o e Liposuction Juvederm/Restylane
@ LEARNINGEXT.COM ’ SmartLipo Ch.emlcal Peels .
’ Respecting Professional Boundaries Tummy Tuck Skin Care-Obagi,
3.9 Contact Hours | $23 Facial Implants PrevageMD,

Laser Resurfacing ColoreScience

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

EEm = DR.
Cosmefic & Laser Surgery Center
= e Board Certified
Phone 501.224.1044 / Toll Free 866.831.1044
E-LEARNING FOR THE NURSING COMMUNITY 12600 Cantrell Road / drsuzanneyee.com

Fund My Future

Rind l"!il" Rt £ Arkanias i I::"ln-l:'l:l-'.-:-ﬂ-n-_]. £l s B g e i mats Bk ol
recaliee: ey and isbie %o ind baidak H:!_‘.mn_;lqeh: B O PTG ORG-S I IR i e

Chein r_lrn.:rl-. are .r.tr.m._;h‘t'!ur.r. anil:

R T it and pafmaiy FJ.'-:'.-LHJ_; P oG e b el e {mED W of a0 of Tinsscnl
il ot aiwddaounl |'-q;_-:t1:;.

o R A hETmEndd Boatoe Torsdataine, Loteram and amyployrm et el iniatise fai
1L i) )il T ) Ol | T i CIRRON Ly masichar] B0 5 o e ] T el o O

B it Fin miscasd mid mlmipistrsdors gmetdickolink & o) e el w it o aml

dmij oy i Al ARG el ave R 10 | RS E FeMEReE of vl e i il 1
SRPOTIORIITE in The Tehlz of (LT e T T

For mowe information, fundmuNm
visit wuwewt fundmyfuture info

or call 800,443, 6030, Spiaed by Arfewis Thebnl Gom dp henily

AN
18 501.686.2700



"Did You Know?

* There are 58 Board-approved nursing education programs and six medication assistant programs in Arkansas.

* The University of Arkansas Community College at Batesville had a 100 percent pass rate for graduates taking the
National Council Licensure Examination for Practical Nurses (NCLEX-PN®) during fiscal year 2007.

* During the yearly reporting period, 442 nurses were randomly audited for compliance with the continuing education
requirements with a compliance rate of 95.9 percent.

* One hundred forty-four advanced practice nurses were licensed during fiscal year 2007.

What other schools had 100 percent , computer, and it can be downloaded
pass rates for graduates taking the free of charge on our Web site. To pur-
NCLEX-PN®? How many licensed chase a bound, printed copy of the
practical nurses are there in Arkansas? \ Annual Report, go to our Web site and
Registered nurses? = click on Publications/Certificates, then

The information above, the answers to the click on Purchase Publications and Wall
questions, and much more is found in the o Certificates Online and the bound, printed
Board’s Annual Report, which is prepared annually in accor- i~ copy will be mailed to you upon purchase.
dance with the Nurse Practice Act of the State of Arkansas. To purchase by mail, send an in-state check or

The Annual Report is available for review and can be money order in the amount of $20, payable to
downloaded and printed free of charge on our Web site. the Arkansas State Board of Nursing, to the ASBN offices.
Simply go to www.arsbn.org - on the left side, select the Clearly state on the check/money order or a separate sheet of

Publications/Certificate link, and then select the 2007 Annual  paper what you are purchasing and to whom it should be
Report link. To view, you must have Adobe Acrobat on your mailed.

\_ J

Prefferred Medical

DISCOVER THE POSSIBILITIES Staffing

At Baxter Regional Medical Center, you can have it
all — quality of life and career. Located in beautiful
Mountain Home, Arkansas, we offer our employees a
progressive environment to practice their professions,
along with value-based leadership and professional
opportunities. All of this is backed with a strong network
of technology, tools and resources in a community that
offers superior quality of life for individuals and families.

For more information about joining our extraordinary
team, contact Sheila Wilson, Employment Coordinator,
at 888-723-5673 or swilson@baxterregional.org. View

job listings and apply online at www.baxterregional.org.

Baxter Regional
Medical Center

624 Hospital Drive | Mountain Home, Arkansas 72653
www.baxterregional.org

m www.arsbn.org 19



By Jennifer Payton, JD, SRMC CCO; Whitney Leder, PharmD,& Eddy Hord, M.D.

Health information technology (HIT) can dramatically
improve outcomes in patient safety and quality improve-
ment, as Stuttgart Regional Medical Center (SRMC) has
shown with its recent implementation of the Bar Code
Medication Administration (BCMA) system.

BCMA allows users to electronically document the
administration of medications at the bedside, using real-
time network connection and barcode labeling to assure
accurate administration. BCMA software verifies that the
“Five Rights” universal standard of medication administra-
tion is maintained: right patient, right medication, right
dose, right time, and right route.

Under the BCMA system, it was logical that the pharma-
cy become solely responsible for medication in the facility
from “bulk bottle to bill.” The pharmacy also took the ini-
tiative to verify that barcode labels from each medication
are recognized by the BCMA system and tied to items in
the formulary and charge master, so that a handheld scan-
ner used by nurses and respiratory therapists can recognize
the same barcode on a medication package.

To reach and sustain 100 percent compliance with
BCMA usage, the pharmacy ensured that the program was
rolled out complete from the start. However, employee
compliance was still low in the early stages of BCMA
implementation. Most non-compliance issues were user-
related and involved education and systems procedures.
Technology literacy varied widely among hospital staff
members who used the BCMA system. The nursing admin-
istration, quality, and pharmacy staff provided daily train-
ing for new users, including instruction on how to correct
barcode label scanning issues and how to predefine med-
ication orders in the point of care system.

Utilization reports were monitored weekly to ensure
that all nursing and cardiopulmonary staff members used
the medication verification system. A weekly “Top of the
Crop” report showed individual employee BCMA usage
and accuracy. This report was posted in the nursing med-
ication rooms, and was also given to physicians, the board
of directors and the medical staff Pharmaceuticals and
Therapeutics Committee.

Once the improvement process stabilized, the report

changed to the “Out of Compliance” report, and action

20

plans were developed to address specific issues that
required attention. Two weeks later, 100 percent compli-
ance was achieved. If the BCMA system is not utilized on a
single medication, the clinical staff must complete docu-
mentation justifying the deviation, and such documenta-
tion is reviewed by nursing administration, pharmacy, and
risk management. The pharmacy and compliance staff also
review any system overrides and BCMA system warning
reports weekly to identify and address patterns and prob-
lems with the BCMA system.

The BCMA system at SRMC has been proven to prevent
medication errors. For example, SRMC gave 2,917 medica-
tions on the acute care nursing floors from February 18
through 25, 2007. All 2,917 medications were scanned
prior to administration for correct patient, drug, dosage,
route and time. The BCMA system prevented at least 15
medication errors during that time.

The BCMA system ensures that patient medications are
administered in a safe and timely manner. It can also iden-
tify potential medical errors and incorrect administration
of medications that would not have been identified by the
former manual system.

The SRMC board of directors and administrative staff
agree that this information technology is well worth the
investment. During the first year of system integration, the
return on investment was realized in improved patient care,
reduced risk of medication and medical errors, improved
capture of charges, reduction of cost and the ability to meas-
ure the outcomes of standardization and care.

Submitted by the Arkansas Foundation for Medical Care
This article was previously published in the Journal of the

Arkansas Medical Society.
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ARKANSAS NURSES VOLUNTEER FOR NCSBN'’S PANELS

Arkansas nurses continue to be
active in volunteering for the National
Council of State Board of Nursing's
NCLEX® Panels. In the development
of the NCLEX exam panels, nurses
from across the states are asked to
serve on a special panel of item writ-
ing, item review or panel of judges.

During 2007, the following
Arkansas nurses have represented the
Arkansas State Board of Nursing in the
NCLEX® item development program.
Item Writing Panel:
Tammy Lea Goodwin, RN, Saratoga -
PN Item Writing Panel
Item Review Panel:
Carmencita M Poe, RN, Little Rock -
RN Item Review
Barbara Ann Caviness, RN, Little Rock
— RN Item Review
Susan Kay Kontir, RN, Fort Smith -
PN Item Review

The experience of serving on a panel

2008 BOARD
MEETING DATES

JANUARY 16 WEDNESDAY  BUSINESS
JANUARY 17 THURSDAY  DISCIPLINARY
FEBRUARY 13 WEDNESDAY  DISCIPLINARY
FEBRUARY 14 THURSDAY  DISCIPLINARY
MARCH 12~ WEDNESDAY  BOARD RETREAT
MARCH 13~ THURSDAY  DISCIPLINARY
APRIL NO MEETINGS SCHEDULED
MAY 14 WEDNESDAY  DISCIPLINARY
MAY 15 THURSDAY  BUSINESS
JUNET1 WEDNESDAY  DISCIPLINARY
JUNE 12 THURSDAY  DISCIPLINARY

is an excellent opportunity to network the nurse must be currently licensed in

with nurses across the nation, learn the jurisdiction of practice and a RN
will apply for the NCLEX-RN® panel
and a LPN or RN may apply for the
NCLEX- PN®.

To apply to become a panel mem-

new skills in professional development
and contribute to the continuing excel-
lence in nursing practice. These panels
meet three to five days in Chicago at

various times thoughout the year. ber, go to www.ncsbn.org and select
Travel, lodging and most meal expens- Item Development On-Line

es are covered. To qualify for a panel, Application.

IMPROVE THE LIVES OF PEOPLE EVERYDAY

STARTING WITH YOURS.

P Just as you make a difference
/s | in the lives of the patients you
care for, BAPTIST HEALTH
wants to make a difference in
your life.

Arkansas

Govem.or’s
Family
Friend|

| )4
i Employer Award
i y

BAPTIST HEALTH is the state’s most comprehensive healthcare
system employing over 7,000 Arkansans. Being a nurse at
BAPTIST HEALTH means you’ll have the most competitive salary
and benefits package, flexible scheduling and the opportunity for
growth at our more than 130 patient points of access.

BAPTIST HEALTH Medical Center-Little Rock
BAPTIST HEALTH Medical Center-North Little Rock
BAPTIST HEALTH Medical Center-Arkadelphia
BAPTIST HEALTH Medical Center-Heber Springs
BAPTIST HEALTH Rehabilitation Institute
BAPTIST HEALTH Home Health & Hospice

Baptist Health
ALL OU R\(B es /

For more information call 501 202-2475 or
visit us online at www.baptist-health.com

W www.arsbn.org
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by Debbie Jones, RN, MNSc, LNCC,
Assistant Director of Nursing Practice

SCHOOL NURSE GUIDELINES REVISED

B ecause healthcare is
changing almost daily
with new procedures and technology,
because children with complex health-
care needs are attending public schools,
because more students receive the
majority of their personal healthcare
from the school nurse, the role of the
School Nurse is expanding. It is no
news to school nurses that schools have
seen an increase in the number of stu-
dents with diabetes, allergies, asthma,
seizures and attention deficit disorders.
In addition, schools are seeing students
who are ventilator dependent, wheel
chair bound, have feeding tubes, and
complicated treatment and medication
schedules.

A group of school nurses met with the
Board staff this past summer to revise the
School Nurse Roles and Responsibilities
Practice Guidelines. These nurses gave
up their time during the summer break
to help make the practice of nursing in
schools better. They were instrumental
in updating this document to clarify
roles and responsibilities and to add new
procedures and technology that school
nurses are dealing with on a daily basis.
The document is available at
www.arsbn.org under “position state-
ments.”

The task group included:

Melanie Allen - Vilonia School

District

Valerie Beshears - Fort Smith School

District

Margo Bushmiaer - Little Rock School

District

Sandra Campbell - North Little Rock

School District

Lisa Drake - Forrest City School

District

Lori Eakin — ASBN Board Member

Cassandra Harvey - Brinkley School

22

District and ASBN Board Member
Kathey Haynie — Bryant School
District

Sandra Kinsey - England School

District

Paula Smith - State School Nurse

Consultant

This document defines the scope of
practice of the Advanced Practice Nurse
(APN), Registered Nurse (RN), Licensed
Practical Nurse (LPN) and Licensed
Psychiatric Technician Nurse (LPTN)
when practicing in the school setting.
Additionally, the document defines nurs-
ing tasks that may be delegated by the
school nurse to unlicensed assistive per-
sonnel (UAP.)

Ark. Code Ann. § 6-18-706 sets out
the requirements for school districts to
hire school nurses. § 6-18-706(b)
defines “school nurse” as a licensed
nurse engaging in school nursing activi-
ties. Neither the ASBN School Nurse
Roles and Responsibilities Practice
Guidelines (2007) nor state law pro-
hibits employing an APN, RN, LPN or
LPTN in the school nurse position(s).
However, the LPN and LPTN are
required by law to work under the direc-
tion of an APN, RN, licensed physician
or licensed dentist (Ark. Code Ann. §17-
87-102 (5) and (7).)

The ASBN School Nurse Roles and
Responsibilities Practice Guidelines
(2007) requires each nurse employed in
a school setting to practice within the
scope of practice for the license level the
nurse holds. These scopes of practice are
set out in Ark. Code Ann. §17-87-102,
ASBN Position Statement 95-1 Scopes of
Practice and ASBN Position Statement
98-6 Scope of Practice Decision Making
Model. Some school nursing duties,
such as developing individualized
healthcare plans, may only be performed

by an APN or RN. Other examples of
APN or RN only duties are listed in the
ASBN School Nurse Roles and
Responsibilities Practice Guidelines
(2007.)

Two citations from the Education
Chapter of the Arkansas Code specifical-
ly address the issue of providing for a
child’s healthcare needs and who is to
perform the tasks required.

A.C.A. §6-18-1005 (a)(6)(A)

“Students with special health care

needs, including the chronically ill,

medically fragile, and technology-

dependent and students with other
health impairments shall have indi-
vidualized health care plans.”

A.C.A. §6-18-1005 (a)(6)(B)(i)

“Invasive medical procedures required

by students and provided at the

school shall be performed by trained,
licensed personnel who are licensed

to perform the task subject to §17-87-

102 (6)(D) or other professional

licensure statutes.”

Therefore, according to the Education
Statutes and Nurse Practice Act, a RN or
APN is required in the school setting to
direct care and to perform those tasks
and duties that require assessment, diag-
nosis and care planning. Directing care
does not require the RN or APN to be
physically present 100 percent of the
time. However, the RN or APN must be
able to critically watch and direct the
LPN’s, LPTN’s and/or UAP's activities or
course of action to ensure the appropri-
ate outcome is achieved. The RN or APN
must be available as needed by the LPN,
LPTN or UAP. The amount of direction
required is directly related to the individ-
ual LPN's, LPTN’s or UAP’s experience,
skills and abilities, and the healthcare
needs of the students being served.

Licensed nurses may be assigned or

N
501.686.2700



delegated nursing tasks based upon their
scope of practice, education, experience and
competency validation. Only licensed nurs-
es may delegate nursing care tasks to unli-
censed assistive personnel. Delegation is
based upon the UAP’s education, experience
and competency validation for the skills
needed to perform the delegated tasks. The
ASBN School Nurse Roles and
Responsibilities Practice Guidelines (2007)
define the criteria for delegation and the
nursing tasks that may be assigned or dele-
gated to the LPN, LPTN, and UAP. The list
of tasks was updated with tasks that are cur-
rently required of the school nurse.

Pharmacy Services requires that all con-
trolled substances have an accounting sys-
tem and controlled substances be kept under
a double lock. It is recommended that the
licensed nurse limit access to controlled sub-
stances. When possible, all unused medica-
tion is to be sent home to a parent/guardian
when a student is changing schools, no
longer needs to take the medication at
school or the school term has ended. When
any quantity of a controlled substance or
when large quantities of other medications
cannot be sent to the parent/guardian, the
medication is to be sent to Pharmacy
Services at the Arkansas Department of
Health for identification and destruction. To
obtain a Pharmacy Services Surrender Form
and instructions, call 501-661-2325.

Other changes to the document included
the Roles and Responsibilities section of the
guidelines being updated to reflect the cur-
rent information from the National School
Nurses Association. The task group also
updated the recommended qualifications of
the school nurse and added recommended
qualifications of the unlicensed assistive per-
sonnel.

While the school nurse may be account-
able to the principal or superintendent
regarding his or her employment, the
licensed nurse is responsible for providing
and directing nursing care. The school nurse
is held accountable both professionally and
legally for practicing within his or her scope
of practice and for appropriate delegation.

W www.arsbn.org

BE A
REGISTERED
NURSE

AT MCSA

QUALIFY YOUR
CHILD FOR A
COLLEGE
SCHOLARSHIP
THROUGH

EL DORADO
PROMISE

700 West Grove Street
El Dorado, Arkansas 71730

www. TheMedCenter.net
www.GoEIDorado.com

www.ElDoradoPromise.com | Mail - Post Office Box 1998, El Dorado, Arkansas 71731-1998

AL CENTER

of South Arkansas

A SHARE Foundaron Parneshin

Medical Center of South Arkansas is the area leader in health care
—a 166-bed acute care facility serving the healthcare needs of
south Arkansas and north Louisiana — dedicated to providing quality
healthcare using advanced technology — while maintaining a warm
and friendly hometown atmosphere. A wide range of general and
specialty services are provided.

e RN POSITIONS AVAILABLE
CVICU, ICU, STEP-DOWN, NICU, MEDICAL/TELEMETRY,
SURGICAL/PEDIATRICS, FIRST ASSISTANT CVOR

e TUITION REIMBURSEMENT AVAILABLE

e EXCELLENT BENEFITS

e COMPETITIVE SALARIES

e CLINICAL LADDER

e SPECIALTY CERTIFICATION DIFFERENTIALS
e BSN DIFFERENTIAL

e EQUAL OPPORTUNITY EMPLOYER

For more info contact: Nursing Administration - 870-864-3264
Human Resources - 870-863-2482 e Fax - 870-863-2550

Little Rock GRE C C presents—

GERIATRIC MEDICINE UPDATE:

Pulmonary Diseases in the Elderly
February 1-2, 2008 e Crowne Plaza, Little Rock, AR

COURSE DESCRIPTION: This is a one-evening-one-day conference that will address key issues in
pulmonary and respiratory conditions in older adults. Topics will include a review of the aging lung,
newest advances in the treatment of pneumonia, COPD, tuberculosis, asthma, lung cancer, allergic
respiratory disease, and sleep apnea, conditions that are commonly seen in older adults. This meeting
is sponsored by the Central Arkansas Veterans Healthcare System, Geriatric Research, Education
and Clinical Center (GRECC). To register call: 501-661-7962 or visit our website at

www.littlerockgrecc.org
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At lefferson Regional Medical Genter, our nnrsing staff exemylifies the finest w the
healthcare industry. We salite their dedication, aud ivite other nurses to join s for
III|IE GArBEF BX|IETIENGE.

Embracing Excellence ...

... WNe patient at A time

Licensed Registered Nurse IM
for 20 years AT 0-541-1670
* Medical Malpractice WWW.|IIC.OTE

e Auto Accidents
e Social Security Disability
e Nursing Home Neglect

M Cometiive Pay Tale
No Recovery e No Fee I g

M Flesilie Sleling k

, M Geieions Beneik Fxkae

Call for a free consultation B hibaical Tecluology ichaling
501-758-3320 Ecljsys Eleciinnic Cliica

4Q6 W. Pershing Deeieirion Sysian

Encellent Beneliti

e Medical, Dental, Vision, 401 (k)

e Competitive Salaries

®Premium Shift/Weekend Differentials
¢ Close/Convenient Parking

e Tuition Reimbursement

¢ Sign on Bonus for hard to fill areas

‘Suuthwest
Regional

Medical Center

Human Resources, 11401 Interstate 30, Little Rock, Arkansas 72209
Job Line: (501) 455-7078, (501) 455-7136 ® Fax 455-7243

We Accept Applications M-F from 7am—7pm www.southwestregional.com
[ PE 8 2
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Why Should | Do Continuing Education?

by Sue Tedford, MNSc, RN, Director of Nursing Education

The medical environment is one of
incredible specialization and change. It
is so hard to keep up with everything.
Many nurses believe that because they
are out there “in the trenches,” they are
“up-to-date” with the latest and great-
est information. However, that is far
from the truth. It takes seven years for
new medical practice to become main-
stream practice. That is a long time
when you are talking about the life
and death of patients.

The Institute of Medicine report
(1999) stated that 44,000 - 98,000
patient deaths are due to preventable
medical errors. Even though these sta-
tistics reflect other healthcare practi-
tioners, it is still a large number of
deaths. How many of those could have
been prevented if the practitioner had
the most current information available
when providing care? I am not sure we
will ever know the answer to that ques-
tion, but I am sure that if it saved one
life, it would be well worth keeping up
with new knowledge.

Are you familiar with the 100,000
Lives Campaign? What about the
Protecting 5 Million Lives Campaign?
The Institute for Healthcare
Improvement (IHI) partnered with
other organizations in a national effort
to reduce preventable deaths in the
United States. The initial goal was to
save 100,000 lives. Within 18 months,
this goal was achieved and the IHI set
a new goal of 5 million lives. This
campaign identified interventions to
save lives such as rapid response
teams, evidence-based care for acute
MI and prevention of central line
infections. Continuing education
brought about changes in practice
which resulted in practitioners making
a difference in mortality and morbidity
rates. This shows that continuing edu-

IW? www.arsbn.org

cation can and does make a difference.

Each time you fly in an airplane,
you are putting your life in the hands
of the pilot. You board the plane hop-
ing that the pilot is competent at their
profession. What about the patient
that is under your care? Don't you

think he or she is hoping

that you are competent

in your profession? Airline pilots must
take a competency test every year in
order to fly a plane. That makes us feel
better when we fly, but what is the

continued on Page 28

(Get Your

Flu

Shot.

|

providers can protect themselves and those they
care for by taking the time to get an annual flu shot.

You already know the reasons why you need one.

Don’t Be A

Baby.

Flu shots aren’t just for patients. Health care

ARKANSAS
DEPARTMENT OF

\“ZHUMAN

2% SERVICES Akansas Foundation
for Medical Care

www.afmc.org

So, don’t be a baby. Get your flu shot today.

This material was prepared by Arkansas Foundation for Medical Care Inc. (AFMC), the Mediicare Quality Improvement Organization for Arkansas, under contracts with the Centers for Medicare & Medicaid
Services (CMS), an agency of the U.S. Department of Health and Human Services, and the Arkansas Department of Human Services, Division of Medical Services. The contents presented do not necessarily
reflect their policies. The Arkansas Department of Human Services is in compliance with Titles Vi and VIl of the Civil Rights Act. QP2-ASBN.FLUAD,4-10/07
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The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent violations are ACA §17-
87-309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a license to practice nursing or engaged in the practice of nursing without a valid license;”
(a)(2) “Is guilty of a crime or gross immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofessional con-
duct;” and (a)(9) “Has willfully or repeatedly violated any of the provisions of this chapter.” Other orders by the Board include civil penalties (CP), specific education cours-
es (ED), and research papers (RP). Probation periods vary and may include an impaired-nurse contract with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a report or to receive additional information,
contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 1123 South University, Suite 800, Little Rock, Arkansas 72204.

Ball, Lindsey Raye Tarry

L46968, Sherwood

A.C.A. §17-87-309(a)(6)
Probation - 2 years

Course — AR Nurse Practice Act
and Professional
Accountability & Legal Liability

Beaird, Leah Beth

R77687, Little Rock

Probation Non-Compliance
Probation - addt'l 18 months
Civil Penalty - addt’l $600
Course — AR Nurse Practice Act
and Professional
Accountability & Legal Liability

Brewer, Rebecca Kristina K.
Godwin

R40812, Hot Springs

A.C.A. §17-87-309(a)(4)&(6)
Probation - 1 year

Course — AR Nurse Practice Act

Cooper, II, Richard Allen
R80074, Harrison

A.C.A. §17-87-309(a)(4)&(6)
Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act

Davis, Stacy A. Sulcer Dryer
R70843, L36064(exp),
Jonesboro

A.CA. §17-87-
309(a)(2),(4).(6)&(7)
Probation - 3 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act,
Legal & Ethical Issues in
Nursing and Documentation

Currie, Rhonda Denice Adams
Robinson

130264, Jonesboro

Probation Non-Compliance
Probation - extended to
December 31, 2008

Civil Penalty - addt’l $500
Course — AR Nurse Practice Act

Davis, Melissa Anne Monson
Robson

R49589, Austin

A.C.A. §17-87-309(a)(6)
Probation - 1 year

Civil Penalty - $700

Course — AR Nurse Practice Act
and Professional
Accountability & Legal Liability

Floyd, Kellylyn Mae Spoon
R65134, Little Rock

A.CA. §17-87-309(a)(4)&(6)
Probation - 18 months

Civil Penalty - $1,000

Course — AR Nurse Practice Act

Gawthrop, Toni Fuller

R45070, Bentonville
Probation Non-Compliance
Probation - addtl 3 years
Civil Penalty - addt’l $1,000
Course - Legal & Ethical Issues
in Nursing

and AR Nurse Practice Act

Graves, Johnny Lee
143302, Hot Springs
A.CA. §17-87-309(a)(6)
Probation - 1 year

AN

Civil Penalty - addt’l $400.00
Course — AR Nurse Practice Act

Harrison, Christy Ann DeFoure
Glass

A01573(exp), PAC01437(exp),
P01729(exp),

R52710(exp), Bald Knob
Amended to A.C.A. §17-87-
309(6)

Probation - 2 years
Civil Penalty - $1,000

Harris, Courtney Leigh Cavitt
L41032, Tyronza

A.CA. §17-87-
309(a)(4),(6)&(7)
Suspension - 3 months, fol-
lowed by

Probation - 3 years

Civil Penalty - $2,000
Course - AR Nurse Practice Act
and Legal & Ethical Issues in
Nursing

Harris, Robert Dennis

R31677, Benton

A.C.A. §17-87-309(a)(4)&(6)
Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act

Hess, Stephanie Gail

135292, McCrory

A.CA. §17-87-
309(a)(4),(6)&(7)

Probation - 3 years

Civil Penalty - $1,200

Course - AR Nurse Practice Act,
Legal & Ethical Issues in
Nursing and Documentation

Hudspeth, Melissa Jann Bradley
Price

R79968, L20457, Warren
A.C.A. §17-87-309(a)(6)
Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act
and Legal & Ethical Issues in
Nursing

Hughes, Sharon

128935, Little Rock

Probation Non-Compliance
Probation - addt'l 1 year

Civil Penalty - $500 + prev. bal.

Trvan, Deborah Lee Lawson
R54256, L31298(exp), Horatio
A.CA. §17-87-309(a)(4)&(6)
Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act
and Legal & Ethical Issues in
Nursing

Kunath, Katherine Ilene Davidson
144225, Mountain Home
A.C.A. §17-87-309(a)(6)
Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act,
Documentation,

Pharmacology and Geriatric
Nursing

McCoy, Christine Sue Wilson
R69929, Huntsville

A.C.A. §17-87-309(a)(4)&(6)
Probation - 3 years

Civil Penalty - $2,000

www.arsbn.org

Course - AR Nurse Practice Act
and Legal & Ethical Issues in
Nursing

Perry, Wanda Sue Oguinn
L16457, Banks

A.C.A. §17-87-309(a)(4)&(6)
Probation - 18 months

Civil Penalty - $800

Course — AR Nurse Practice Act

Pullen, Melanie Karen Cullinan
Matchett

R31764, Hot Springs

A.CA. §17-87-

309(a)(4), (6)&(7)

Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act

Richardson, Lula

R26811, State University
A.CA. §17-87-
309(a)(2),(6)&(7)
Probation - 2 years

Civil Penalty - addt'l $700
Course - RN Refresher, AR
Nurse Practice Act,

Anger Management,
Documentation,

Medical Administration and
Legal & Ethical Issues in
Nursing

Rogers, Robin Ashley Dendy
L40981, Clinton

A.CA. §17-87-
309(a)(4),(6)&(7)

Probation - 2 years

Civil Penalty - addt’l $1,200
Course — AR Nurse Practice Act
and Legal & Ethical Issues in
Nursing

Russell, Stephanie Paige Sturch
Winston

L38176, Jonesboro

A.CA. §17-87-
309(a)(2),(4),(6)&(9)
Probation - 2 years

Civil Penalty - $1,000

Course — AR Nurse Practice Act

Wallace, Melba Jean Spiers Moore
Lovett Bickford Vanhook
R55414, L31834(exp), Van
Buren

A.C.A. §17-87-309(a)(6)
Probation - 2 years

Civil Penalty - $1,000

Course - Anger Management,
Legal & Ethical Issues,
Preventing Medical Errors and
Documentation

Warren, Rhonda Leigh Runnells
144637, Little Rock

A.CA. §17-87-309(a)(6)
Probation - 2 years

Civil Penalty - $1,000

Course - Documentation, AR
Nurse Practice Act,

Legal & Ethical Issues in
Nursing, Pharmacology

and Patient Assessment

Wilson, Katherine Renee Stephens
R49363, North Little Rock
A.CA. §17-87-309(a)(6)
Probation - 1 year

Civil Penalty - $750.00

Course — AR Nurse Practice Act

and Professional
Accountability & Legal Liability

Adams, Armonia Yevette
R41665, L16197(exp), Pine
Bluff

A.CA. §17-87-
309(a)(4),(6)&(9)

Suspension - 3 years, followed
byProbation - 2 years

Civil Penalty - $2,500

Baguwell, Barbara Marie Flynn
134049, Ash Flat

Letter of Reprimand Non-
Compliance

Suspension until terms are met

Christmas, Chrisi Marie
Goodman Jones

R67286, Batesville

A.CA. §17-87-309(a)(4)&(6)
Suspension - 3 years, followed
by Probation - 2 years

Civil Penalty - $2,500

Deloach, Kimberley Simmons
Hunt

L40009, El Dorado

A.CA. §17-87-309(a)(4)&(6)
Suspension - 3 years, followed
by Probation - 2 years

Civil Penalty - $2,500

Dyke, Greg Francis

135948, North Little Rock
Letter of Reprimand Non-
Compliance

Suspension - 1 years, followed
by Probation - 2 years

Civil Penalty - $1,500 + prev.
bal.

Fisher, Carol Lynn Evans
R72607, L40673(exp), Des Arc
Probation Non-Compliance
Suspension - 3 years, followed
by, Probation - 2 years

Civil Penalty - $2,500 + prev.
bal.

Hildebrand, Rebecca Lynn Baker
R45075, L27923(PS Inactive),
Jonesboro

Board Reprimand Non-
Compliance

Suspension until terms are met

Jackson, Tonya Rena Kirkland
L43789, Trumann

A.CA. §17-87-309(a)(4)&(6)
Suspension - 1 year, followed
by Probation - 2 years

Civil Penalty - $1,500

Jones, Shiela Coyann Norris
R62635, L30201(exp), Weiner
Probation Non-Compliance
Suspension - until previous
course is complete, followed by
Probation - 2V2 years

Civil Penalty - addt’l $500
Course - AR Nurse Practice Act

Long, Melonie Faye Curtis
126991, Lonsdale

Letter of Reprimand Non-
Compliance

Suspension until terms are met

Scherff, Michael Allen

124876, Fayetteville

Probation Non-Compliance
Suspension - 6 months, fol-
lowed by

Probation - 3 years

Civil Penalty -$1,500

Course - AR Nurse Practice Act

Terhune, Tracy Lea

130321, Fayetteville

Probation Non-Compliance
Suspension - 3 years, followed

Probation - 3 years
Civil Penalty - $2,500

Trammell, Inas Lena

L42147, Mountain View

Letter of Reprimand Non-
Compliance

Suspension until terms are met

Brewer, Linda Sue Laswell
L38357, Rose Bud
October 30, 2007

Brown, Catherine Marie Davis
McConnell

141553, Marmaduke
September 28, 2007

Brown, Paige Allissa Taylor
R52005, Benton
September 27, 2007

Deroe, Eugenia Anne George
141971, Paragould
November 8, 2007

Granger, Mark A.
143429, Clarksville
November 9, 2007

Hicks, Kimberly Ann Godfrey
Maring

Barr Weatherford
R53661, L28745(exp),
Mountain Home
September 25, 2007

Kinney, Deborah Anne McElroy
R27030, Forrest City
October 2, 2007

Martin, Carolyn Lynette Martin
Chambers

R31582, Royal

September 19, 2007

Mullins, Mary Theresa Hill
R29198, North Little Rock
October 11, 2007

Ross, Deborah Jean Watts
134223, Vanndale
October 12, 2007

White, Carrie Joy
R54497, Little Rock
November 6, 2007

Dean, Rose Marie Laird Harris
R79582, L30130, Pine Bluff
A.C.A. §17-87-309(a)(1)&(2)
September 14, 2007

continued on next page
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Jacobs, Vincent Curtis

R48912, Benton

A.CA. §17-87-309(a)(1)
and §17-87-207(c)(2)

Late Fee - $750.00

September 25, 2007

Joiner, Ginny Lee
L40771, Marble Falls
A.CA. §17-87-309(a)(1)
And §17-87-207(c)(2)
Late Fee - $1,000
September 25, 2007

Kerstetter, Sicily Alice Brown
Torres

R44120, Junction City

A.CA. §17-87-309(a)(1)&(2)

Rouse, Shasta Marie
R79713, Harrison
A.CA. §17-87-309(a)(1)&(2)

Stender, Cathleen Renee

Thompson

122055, Jacksonville

A.CA. §17-87-309(a)(1)
and S17-87-207(c)(2)

Late Fee - $1,000

Young, Bettie Ruth Lambert

120246, Rison

A.CA. §17-87-309(a)(1)
and §17-87-207(c)(2)

Late Fee - $1,000

REVOCATION
Washington, Michelle
135813, Dallas, TX
A.CA. §17-87-
309(a)(1),(2)&(6)

and §17-87-312(e)(25)
November 14, 2007

PROBATIONARY STATUS REMOVED
Armstrong, Barbara Lee Biggs
R34316, Van Buren
October 19, 2007

Ballard, Annie Lorie Newton
Webb

R54719, Curtis

November 1, 2007

Camplain, Brent James
R70701, Little Rock
October 19, 2007

Cox, Leanne Voy Tennant Estes
R51867, Little Rock
October 3, 2007

Davis, Kristin Kay Kimbrow
R53082, Little Rock
October 19, 2007

Decker, Patricia Naomi
Vandenbiggelaar Barnett
R64958, Hot Springs
October 19, 2007

Johnson, Janna Denice Worsham
R68897, Osceola
October 3, 2007

Mayo, Kimberly Dawn Mathis
Marshall

R42180, Alexander
November 9, 2007

McCown, Courtney Elizabeth
143037, North Little Rock
October 19, 2007

McDermott, Patrick W.
141168, Blytheville
October 3, 2007
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Meyer, Anita Kay Slape McElroy
R34564, Fayetteville
October 24, 2007

Moody, Pamela Rana Ellis
L37761, Earle
September 28, 2007

Napier, Barry Alan
R51874, Benton
September 19, 2007

Parker, Kelly Corrine McKinnis
133486, El Dorado
November 1, 2007

Pickett, Christi Deann Statler
R44915, Bauxite
November 9, 2007

Raley, Shelley Jan
R73598, Star City
September 24, 2007

Ross, Lee Ann Lester
R56092, Pine Bluff
November 1, 2007

Scott, Rhonda Marie Martin
R63322, Rogers
November 2, 2007

Spickard, Eva Jo Combee Gilbert
R42976, Bauxite
November 9, 2007

Waddell, William Richard
R53426, North Little Rock
October 3, 2007

Weems, Tina Rachel Whitley
L20779, Benton
October 19, 2007

LS i

Wilson, Doris Jane McGee Ford
123130, Batesville

October 19, 2007

APPEAL DENIED

Dean, Rose Marie Laird Harris
R79582, 130130, Pine Bluff
WAIVER GRANTED

Stewart, Dana LeAnn
RN Applicant

LICENSE VERIFICATION

Arkansas Nursing License Verification Options
The Arkansas State Board of Nursing provides the following options for
individuals attempting to verify an Arkansas nursing license.

1.) Phone Verification. Public (free). Call
501.682.2200 put in license number and # sign.
Listen for instructions.

2.) Information Network of Arkansas. Public (sub-
scription required). Call 501.324.8900 or go to
http:/ /www.arkansas.gov/sub_services.php for more
information.

3.) Nursys® Nurses' verification. Go to
www.nursys.com. If the original state of nurse licen-
sure is not a Nursys® participant, contact the origi-
nal state licensing board.

continued from Page 25

reassurance to the public that healthcare
workers are competent? In fact, there is
no assurance at this time. Some Boards
of Nursing have taken the position of
requiring practice hours and/or continu-
ing education. Neither one of these
methods guarantees competency, but it is
a good start.

Continuing education for license
renewal has been required in Arkansas
since July of 2003. Many nurses have
been doing continuing education for
their entire career, and other nurses have
not done anything to keep up with the
expanding knowledge base. Truly, if nurs-
es are only maintaining their practice,
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they are really falling behind. Join this
bandwagon and make continuing educa-
tion more than something the Board
requires - make it something you want
to do to improve the care you provide to
your patients.
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FEBRUARY 19

SCH EDU LE St. Vincent Infirmary

Two St. Vincent Circle

NURSING REGULATION AND PRAGTIGE

CONTINUING EDUCATION

The continuing education awarded is 6.2 contact hours. Participants
who leave immediately prior to the NCLEX presentation will receive
5.2 contact hours. Application for CE approval has been submitted
to Arkansas Nurses Association, an accredited approver by the
American Nurses Credentialing Center's Commission on
Accredition.

Q 8:00a.m. Registration Little Rock
2 4 830am. ASBN 101
o 8:45am. Crossing Boundaries APRIL 17
n 9:30a.m. Break Baxter Regional Medicgl Cen_ter
Z 9:45a.m. Chemical Dependency 624 Hospital Drive
() 10:45a.m.  Nursing Liability Mountain Home
m 11:30a.m. Lunch o - SEPTEMBER 24
z 12215p.m.  Mock Disciplinary Hearing University of Arkansas
< 2:15p.m. Break Community College at Batesville
N 2:30 p.m.  Criminal Backgrounds Independence Hall Auditorium
E 300 p.m. Break s00%%00e, o 2005 White Drive
. o* ®e Batesville
: .m.  NCLEX J o
E 3:05p .*’ REGISTRATION "°.
. FEE $45.00 % OCTOBER 21
g . (includes lunch) e  Baptist School of Nursing
% foes are nonrefundable « 11900 Colonel Glenn Road
l‘ ° . .° ° Little Rock
< NOVEMBER 20
Nursing Regulation and Practice is University of Arkansas at Fort Smith
'-u sponsored by the Arkansas State Board of Nursing. Smith-Pendergraft Campus Center
z Pre-registration is required. If you have questions, Reynolds Room
H contact the Board of Nursing at 501.686.2701 or e- 5210 Grand Avenue
d mail Iwalker@arsbn.org. Fort Smith
3

REGISTRATION FORM

Mail completed registration form and $45.00 registration fee (in-state check or money order) to ASBN, 1123 South
University, Suite 800, Little Rock, AR 72204. Registration must be received one week prior to workshop.

Check date you plan to attend: ( ) February 19 () April 17 () September 24 () October 21 () November 20

NAME LICENSE NUMBER
ADDRESS
CITY. ZIP PHONE

W www.arsbn.org
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7 Day Eastern Caribbean Itinerary

DAY PORT ARRIVE ~ DEPART

(E) HENDERSON

NIVERSI

Arkadelphia. Arkansas

Nursing

Ass istant
Professor o:
Instructor

Areas of focus:
Pediatric, OB, MS,
Psych, Community

Nursing

For information, visit
www.hsu.edu/
Affirmative-Action

Project Manager - Electronic Medical
Record/Practice Management System
(EMR/PM System) This position will be responsible

for the planning, implementation, and support of the
EMR/PM system in 50 plus medical practices.
Candidate must have strong leadership, communica-
tion, organizational, and customer service skills. Will
work directly with physicians, clinic and organizational
leadership and personnel. Minimum of 5 years clinical
or operation experience in clinic setting. Experience
and knowledge of project management and six
sigma/Lean preferred. Must have a B.S. in business or
clinical related field.

For Advertising that reaches over 48,000 nurses in
Arkansas confact Michele Forinash
at mforinash@pcipublishing.com
501-221-9986
or 1-800-561-4686

RECRUIT NURSES

FACULTY
POSITIONS

Med/Surg and 7NP specialties

Contact Dr. Barbara G. Williams
bgwilliams@uca.edu or 501-450-3119
http://www.uca.edu/hr/faculty positions.shtml

Sun. Miami HIOPM.

Mon.__ Nassau TO0AM. 200PM.
Tues._FunDay”at Sea

Wed St Thomas/ St John™

S00AM. B00PM.

Thurs. St Maarten T-00AM. 600P M

Fi.  "FunDay’at Sea

Sat. "FunDay”at Sea

Sun. Miami B0AM.

“Dptional shore excursion fo 3. John avalabl.

)lCarnival

The Fun Ships.
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Who said Continuing Education can't be fun? We are changing that forever. Join ThinkAboutltNursing and Poe Travel for a CE

Cruise that will cure your overworked blues with some salsa and sun on board Carnival's “Valor”

. While you're soaking up the

Caribbean culture, you can earn your annual CE credits AND write the trip off on your taxes. How is that for paradise?

Prices for this cruise and conference are based on double occupancy (bring your friend, spouse or significant other please!) and
start as low as $868 per person (not including airfare). If you won't be attending the conference, you can deduct $75. A $250
non-refundable per-person deposit is required to secure your reservation for the cruise, BUT please ask us about our Cruise

LayAway Plan.

THE 2008 NURSING CARIBBEAN EDUCATION CRUISE
DEPARTING SUNDAY, APRIL 06,2008

For more information about the cruise, call or email
Teresa Grace at Poe Travel e toll-free at 800.727.1960 * tgrace@poetravel.com

501.686.2700 W
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LEADERSHIP OPPORTUNITIES:
Psychiatric Research Institute

(Opening March, 2008)

Career opportunity for a Director of Nursing to
open a 40 bed in-patient, partial hospitalization,
day treatment and outpt. Operations!

MEDICAL  _fam ")
CENTER (I

UARS Nurss Recrsitment = PE24 » 4301 W, Burkhow 50, » Litthy Reck, AR 7225 » FAX: S00/408-5600
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Do you have what it takes to wear this

2, uniform?

Then Arkansas Children’s Hospital is the ideal place for you.

IT TAKES SOMEONE SPECIAL to be a pediatric nurse. If you are one of
those special people then we want you to join our team at Arkansas Children’s
Hospital. We offer opportunities for professional growth and development and
an interdisciplinary teaching environment, but above all we offer the chance to
impact the lives of children every day.

Nurse Recruitment 800 Marshall St., Slot 607 | Little Rock, AR 72202 | TEL: 501.364.1398
® EMAIL: nurse@archildrens.org | Apply online at www.archildrens.org.



