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Selected two years in a row as

“Best Place to Work”

— ARKANSAS DEMOCRAT-GAZETTE

UAMS Medical Center offers e Care-driven nurse-to-patient
you the opportunity to work  ratio

side-by-side with some of e Continuous up-to-date
the worlds best doctors and educational and
nurses in a teaching and multidisciplinary training

research environment and ina  ® Student Nurse Summer
hospital that's been named by  Externship and year-round
U.S. News & World Report as Assistant Programs

“One of America’s Best” eight

consecutive years. So, if you're looking for a
challenging and exciting
Some of the additional career in nursing, you need to
benefits of a nursing career at  talk with UAMS Medical
UAMS include: Center. For more information

e Opportunity for growth and  about employment
advancement with hospital, opportunities, call 501/686-

clinics and five medical 5691 or the 24-hour job line
colleges at 501/296-1335, or check us
o Excellent benefits package  out on the internet at:

e Competitive salaries www.uams.edu/don/

* Optional work hours (ie: nursing.htm

work weekends, get the week

off)
e Tuition discounts for you and U/.\MS

your family to any of the eight

University of Arkansas System
colleges and universities MEDICAL
CENTER

UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

Nurse Recruitment — #526 o University of Arkansas for Medical Sciences ® 4301 West Markham  Little Rock, AR 72205 e FAX: 501/686-5698 © www.uams.edu/don/nursing.htm




Cc onten-ts

President’s Message / 4

PUBLISHED BY

Arkansas State Board of Nursing
University Tower Building
1123 S. University, Suite 800
Little Rock, Arkansas 72204

Telephone: 501.686.2700 Licensing: Meet the Staff / 8
FAX 501.686.2714
Verifications: 501.682.2200
www.arsbn.org

Executive Director's Message / 6

Online Licensing Services @ www.arsbn.org / 9
BOARD MEMBERS

PRESIDENT Lawana Waters, RN
VICE-PRESIDENT Lance Black, LPN
SECRETARY Karen Taylor, LPN

The Criminal History Question / 10

TREASURER Kathy Hicks, RN Obtaining an Arkansas RN or LPN License / 11
Karen Buchanan, RN
Darlene Byrd, APN Jefferson Regional / 12
James Carr
Representative of the Older Population - - I
Lorenda Cox, LPN . 8
renea o Board Business and Important Information / 14
Pamela Crowson, Consumer
Robert Currie, LPTN \ i
hirl is, - ;
shirlen Harris, KN HIPPA-Just Exactly What Does That Mean? / 15 “ay
Tracy McLaughlin, RN Q
Dan West, RN - g
When Are You Practicing Nursing / 18 B
- =
The mission of the Arkansas State Board ~ - » i‘
of Nursing is to protect the public and act | | by . g
as their advocate by effectively regulating APN Licensure in Arkansas / 19 r T
the practice of nursing. —t ﬁ /
EMECUTIVE DIRECTOR Faith A. Fields, MSN, RN Medication and the Elderly: The Pitfalls of Polypharmacy / 20

EDITOR  Georgia Manning Lewis, MN, RN

Information published in the ASBN Update is not COHUHUlng Educatlon Q&A / 22
copyrighted and may be reproduced. The Board would
appreciate credit for the material used.
Direct ASBN Update questions or comments to: Editor, Walk the Talk / 23
Arkansas State Board of Nursing; 1123 S. University, Suite
800; Little Rock, AR 72204.

Advertisements contained herein are not necessarily FAQ & Nurse Licensure Compact / 24
endorsed by the Arkansas State Board of Nursing.
The publisher reserves the right to accept or reject

advertisements for the ASBN Update.

Disciplinary Actions—May, June 2004 / 26
The Arkansas State Board of Nursing is an equal
opportunity employer and does not discriminate on
the basis of race, color, religion, sex, national origin, ImpOSter Alel't / 26
age or disability in employment or in the provision
of services, programs or activities.
Classified Ads / 28-30

FOR ADVERTISING INFORMATION:
For advertising call:
Adrienne Freeman e adrienne@pcipublishing.com
501.221.9986 e 800.561.4686

)

CREATED BY:
Publishing Concepts, Inc.

Reserve booth space now...

BE A PART OF ARKANSAS’

SINGLE-LARGEST
gathering of

HEALTHCARE PROVIDERS,
14109 Taylor Loop Road : Li.ttle Rock, AR 72223 EDUCATORS & RECRU“RS
s IN 2004!

for booth space call Laura Norris at 501-221-9986 email: Inorris@pcipublishing.com

U1581\' [ 3
WI[I € www.asbn.org 501.686.2700



The Arkansas State Board of Nursing meets twenty
days each year, sixteen of which are for disciplinary
hearings. We usually have about seventy-five nursing
students in the audience to observe the disciplinary
process and, hopefully, learn from the experience. If
time allows at the end of the hearings,
the Board answers any questions the
students may have. Here are some of
the more frequently asked questions
and the answers given.

Where does the money from
fines go? The money goes into the
state treasury, earmarked exclusively
for the ASBN. It helps to defray the
cost of investigating and monitoring
the nurse being fined.

What does recuse mean, and
why would a Board Member
recuse from a case? It means that the Board Member
doesn’t participate in any way. Generally, Board
Members recuse whenever they feel unable to be
objective or unbiased. For example, having prior
knowledge of the incident in question would be a
reason for recusal. Some Board Members, will recuse on
any case involving a coworker or person they know. Past
experience with that person, favorable or unfavorable,
may color our judgment. We need to be able to make
our decisions based on the evidence at hand, not on our
personal feelings.

Can the Board hold a hearing if the accused
nurse does not appear? Even if the nurse chooses not
to appear, the Board can proceed with the hearing as
long as notice was sent to the last known address
provided to the Board by the licensee, according to the
ASBN Rules and Regulations. The disciplinary process
would be severely hampered if hearings could not be
held until the accused appeared. Would we be protecting
the public if we allowed that to happen?

Why didn’t you revoke the nurse’s license?
Although revocation has different meanings in different
states, it is a permanent loss of license in Arkansas.
Some of our cases are so serious--or there is simply no
way to fix the problem--that the Board has no other
choice. In other cases, nurses have already been on
probation or have had their licenses suspended but
simply refuse to comply with the conditions imposed on
them. In any case, revoking a license is probably the
hardest thing for a Board Member to do, and it is not
taken lightly.

How do you retrieve suspended or revoked
licenses from nurses if they don’t appear for the
hearing? The Board can send a process server to
retrieve the license from the nurse. Notices of all

president’'s message

disciplinary actions are posted on our website and
published in the ASBN Update, which is mailed to all
Arkansas licensed nurses and to many employers of
nurses in the state. Sometimes, a nurse’s employer will
see the notice and contact the Board staff who will then
initiate action to retrieve the license.

What is a consent agreement? A consent
agreement (CA) is a contract between the Board and the
nurse, similar to a plea bargain in the court system.
There are certain criteria that must be met before a CA is
offered to a nurse. Among other things, the nurse must
admit guilt to the charge(s) and must agree to the
conditions set out in the CA. ASBN staff use Board-
approved guidelines to establish the terms of the CA and
then meet with the nurse. The CA is brought before the
Board for ratification if the nurse signs it. Only after a
favorable vote by the Board will the CA be in effect.
Nurses who fail to comply with the CA terms will be
charged with non-compliance.

What is required of a nurse on probation? It
depends on the violation. Most of the cases involve
substance abuse and/or diversion (theft). Fines, random
urine drug screens, AA/NA meeting attendance,
examination by an addictionologist, and working under
an employer/impaired nurse contract may be conditions
of the probation. The Board may also require
completion of one or more courses, supervised practice,
or other remedies to re-educate the nurse. The ASBN can
fine a nurse as much as $1000 per day per violation, so
the monetary penalty alone can be prohibitive.

What else does the Board do besides discipline?
The Board promulgates legislation involving the practice
of nursing, a recent example being the Nurse Licensure
Compact. The Board licenses all nurses in the state by
renewal, exam, and endorsement and performs criminal
background checks on all new applicants for licensure.
The Board also issues certificates of prescriptive
authority to qualified advanced practice nurses, surveys
and approves all nursing education programs in the
state, and publishes a bi-monthly magazine. Board staff
and members present educational seminars around the
state, speak at nursing schools, and represent the Board
on national committees.

The question and answer sessions are always
enlightening to the students, but you do not have to be
a student to attend a hearing or be present to ask a
question. If you would like to attend a hearing, please
note the Board meeting dates on page 14. Questions
may be submitted by email, mail, or fax and may be
answered in the “Letters” section of the ASBN Update.

SQOUUJM bdatua

Lawana Waters, RN
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executive director’s message

Licensing is the focus of this issue of the ASBN Update. The Arkansas State Board of
Nursing issues over 46,000 licenses--more than any other healthcare licensing board in the
state. We issue licenses by endorsement from other states and by examination of new
graduates and internationally educated nurses.

With permission from my friend and colleague, Executive Director John Brion at the Ohio
Board of Nursing, [ will share with you the results of their statewide nursing licensee survey
and part of his editorial message. With a 53% response rate from the 182,000 Ohio nurses,
the survey revealed information that could probably be generalized to nurses in Arkansas as
well. The results suggest that, overall, nurses are satisfied with their nursing jobs (78%) and
with nursing as a career (80%); the written comments on the survey reflect that many nurses
are also frustrated. A commonly expressed frustration was that the dedication and sacrifice of
nurses often go unnoticed and unacknowledged. As a nurse myself, I can certainly understand these
frustrations. Although having not been involved in direct clinical practice for several years, I doubt that
my understanding of the demands of current clinical practice is complete. However, to address the
feeling of being unappreciated, and on behalf of all the people you care for, [ would like to offer the
following “Thank You.”

Thank you for working through the night, on weekends, and on holidays, for getting home
after your children are asleep, or for leaving before they get up in the morning to make sure that we
have someone there to care for us. Thank you for being kind and patient and for offering a smile or a
reassuring word even when we are not kind in return. Thank you for maintaining all the knowledge,
skills, and abilities to care for us. Thank you for skipping lunch and staying over at the end of your shift
to make sure we are not alone. Thank you for being there when we are born, when we die, and during
all the difficult times in between. Thank you for treating us with respect and dignity and taking the
extra time to humanize an often scary, impersonal environment. Thank you for giving up Christmas
morning with your family, church on Sunday, your children’s school functions, and special events with
your family and friends and for all the other sacrifices you make to provide the care we need. Thank
you for taking time out of your busy day to explain things clearly so we understand what is happening
to us in a very unfamiliar setting. Thank you for recognizing when we are in pain, hungry, cold, lonely,
or afraid and for taking action to help ease that discomfort. Thank you for holding our hands, patting
our shoulders, and hearing our concerns. Thank you for understanding that we sometimes lash out at
you when we are really afraid and angry about our health condition. Thank you for working short
staffed, for coming to work on your day off, for tolerating unpleasant colleagues, and for doing more
than you can with less than you need. Thank you for making one little corner of the world a whole lot
better by choosing to be a nurse and for being there when we need you. Thank you.

it @, Gretols)

Faith A. Fields, MSN, RN
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For more information contact:

UNIVERSITY OF CENTRAL
ARKANSAS, DEPARTMENT
OF NURSING
501450:3120
PROGRAMS
* BSN * MSN o
* LPN to BSN * Post-Maste
* RN to BSN * 2nd deg
* RN to MSN Certificate
GRADUATE (MSN SPECIALTIES)
* Adult Nurse * Medical Surgical.
Practitioner CNSANE 2 “Td|
(Primary) +
* Family Nurse
Practitioner
* Adult
Psychiatric
Mental Health NP

Distance Sites: UAFS

Health i ] |
Nurse Spec1ahst
/Nurse Educator

in Fort Smith & ATU
in Russellville

I'm Kim, an RN at
Regency Hospital of

Northwest Arkansas,

a long term acute care
hospital. But don't let

‘long term’ fool you...our
patients are acutely ill, they
just require critical care for
a long period of time.

We are a different kind of
hospital with a different kind
of culture. And it shows in
everything we do.

Regency promised me the
opportunity to provide the
best care for my patients and to
remember what it was | loved
about nursing. They delivered.

Please use code ASBN when
forwarding your confidential resume to:
Angela Durham, HR Regency Hospital
email: adurham@regencyhospital.com

: 517 fax:479.713.7005
oy aterid com YOUu! EOE
you ReI% o nea e exp -
Are o wan and ICU
Then: h /SU. g exp - REGENCY HOSPITAL COMPANY
RN-wit ch M a/surd
LPN’ * www.regencyhospital.com

Wed 8:12 AM

Undo Smoking
Stop Chewing Tobacco
Prevent Tobacco Use

Establish Referral Program
Find Dut About the 5 A's

Contact SOSworks
{501) 375-1200 x604

www.afme.org/sosworks

What if you could

Undo Smoking?

As a medical professional, you already know the serious impact

of tobacco use on your patients. Implementing a system in your

www.afmc.org/sosworks

clinic to identify users and assist them in cessation just got easier.

The Arkansas Department of Health in association with the
Arkansas Foundation for Medical Care has developed a new
referral system that guides patients to evidence-based tobacco

cessation programs in Arkansas.

To find out how to participate in this program, call
SOSworks at (501) 375-1200 x604 or visit us online at

www.afmc.org/sosworks.

A

Arkansas Foumicuwn
for Medical Care

UBB \[[ 1[3 www.asbn.org
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Join Beverly Healthcare! /\/\E ET TH E STAF F

We’re all across
the state

NAOMI BRYANT is the Examination Coordinator
and has been with the Board over 30 years, working in
various capacities at the Board. Naomi processes the

examination applications for RNs and LPNs, issues tem-

porary permits to new graduates, and makes candidates
eligible to take the NCLEX® exams. She also processes
applications for RNs and LPNs who are applying to
retake the NCLEX. Naomi resides in Little Rock.

NANCY WALKER is the Licensure/Renewals Secretary
and has been with the Board nineteen years. Nancy start-
ed her career with the Board assisting in the Examination/
Endorsement Department and as Receptionist/Cashier.
Nancy was also the Advanced Practice Secretary. Presently,
Nancy renews all licenses, processes name and address
changes, and issues duplicate licenses to nurses whose

...and just arogne
the corner!

licenses are lost or stolen. Nancy handles requests from
nurses who wish to change the status of their license (to

active, inactive or retired). Nancy resides in Little Rock

One of the nation’s leading elder healtheare with her husband, Don Austin.

providers, Beverly Healthcare has-been
providing innovative and compassionate
care since 1963. Ongoing growthato
31 Arkansas facilities has created excifing
career opportunities all around thestafe ]

|
These Positions Are Currently Available—]
| E—
At Various Beverly Facilities:

DON - ADON——
MDS Coordinater —
RN - LPN

We attract the best and the brightest
healthcare professionals by providing
supportive management, career stability,
competitive wages and an excellent ° ?
benefits package that includes shift D ld you Kn OW¢
differential, tuition reimbursement, life
insurance, flexible schedules, and
nurse refresher courses.

MARGIE BRAUER is the Licensing Secretary and has
been with the Board thirteen years. Margie is responsible
for endorsement of nurses into Arkansas, verifying infor-

mation on Arkansas nurses applying for licensure in

other states, and coordinating the microfilming for the
agency. Serving also as the special events organizer, she
plans employee functions and staff recognition activities.
Margie has two daughters and one grandson and resides

in Saline County.

e The Arkansas Nurse Practice Act was adopted in 1913 and

provided for creation of the State Board of Nurse
To find out about current opportunities Fxaminers.
throughout Arkansas and how you e In 1913, only RNs were licensed and the fee for the licens-
can join the Beverly Healthcare team, e G e e s S50
please call Jodie Long: 8 o

(877) 823-8375 ext. 3823 e The requirements for becoming an RN were to be at least
or visit our Web site at: 21 years old with a minimum of an 8th grade education,
www.beverlycares.com complete a nursing program, and pass an examination.
EOE M/EIDV Drug-free workplace e In 1932, the fee for renewal of a nursing license was
$1.00.

FBVzRLY
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by Sue Tedford
licensing T

Education

ONLINE LICENSING SERVICES @
www.arsbn.org

LICENSE RENEWAL

You may renew your license online instead of returning the paper renewal application form to ASBN. The
accepted payment method is with a Visa, MasterCard, or Discover credit card. You will need to provide your
license number, social security number, and date of birth. Upon completion of the online renewal process, you
will be presented a receipt screen, which may be printed for proof of payment. Your license will be mailed within
five (5) working days. One advantage of online renewal is that you must enter all required information before you
can complete the renewal process. For mail-in renewal applications, an unanswered or incomplete answer will
entail returning the form to you, which will further delay renewal. Also with online renewal, you will know if you
have submitted the renewal application in time to avoid the $100.00 late fee.

YOU MAY NOT RENEW ONLINE IF :

e Your license has been expired for one year or more.

¢ You have been convicted of a crime or pled guilty or nolo contendere to any charge in any state or juris-
diction since your last renewal. (With the exception of DWI, traffic violations do not constitute a crime.)

® You have had your license encumbered in any state or jurisdiction including, but not limited to, repri-
mand, probation, suspension, revocation, civil penalty, and/or voluntary surrender.

e Any disciplinary action has been taken against you or your authority to practice has been restricted by
any federal or state agency including, but not limited to, Medicare or Medicaid.

® You have been addicted to or treated for the use of alcohol or any other abuse-potential substances since
your last renewal.

e Your primary state of residence is currently Arizona, Delaware, Idaho, Iowa, Maine, Maryland,
Mississippi, Nebraska, New Mexico, North Carolina, North Dakota, South Dakota, Tennessee, Texas,
Utah, Wisconsin, or any other compact state.

e Your primary place of residence is outside the United States, and you are not in the military. (U.S.
Military personnel stationed outside the U.S. may renew online.)

ADDRESS CHANGE
You must notify ASBN of all address changes. There is no fee for this service. To complete the process online,
you will need your social security number and date of birth. (You may also mail or fax your address change.)

e Act 64 of 1947 established the practical nurse division of e New licensed psychiatric technician nurse (LPTN) and
the Board of Nursing and provided for licensure of LPNs. registered nurse practitioner (RNP) licenses are no longer

e In 1953, there were six diploma nursing programs, one issued, but current licensees may continue to renew their
BSN nursing program, and six practical nursing programs. licenses.

e In 1958, the fee for the licensure examination was $20.00 e [n 2004, there are three diploma programs, nine BSN
for the RN and $15.00 for the practical nurse. The tempo- nursing programs, thirteen associate degree programs,
rary permit fee was $1.00. twenty-eight practical nursing programs, and four

e [n 1995, revision of the Nurse Practice Act provided for advanced practice programs. Many other out-of-state pro-
licensure of and prescriptive authority for advanced prac- grams utilize clinical sites in Arkansas.

tice nurses.

o
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ORDER A DUPLICATE LICENSE

If your license is lost or stolen, you may obtain a duplicate license directly online or print the application form
on the ASBN website to complete and mail to the Board. To order the duplicate license online, you will need your
license number, social security number, and date of birth. The $25.00 fee, plus a small processing fee, can be
charged to a Visa, MasterCard, or Discover credit card. At the end of the transaction, you will receive a confirma-
tion number, which you may print for proof of payment.

NAME CHANGE

Due to the legal documents required, a name change cannot be completed online, but you can print out the
form. This notarized form must be submitted with a copy of your marriage certificate, divorce decree, or other rel-
evant documents. The $25.00 (plus processing fee) for a duplicate license can be charged to a Visa, MasterCard,
or Discover credit card.

The CRIMINAL HISTORY Question

Each first-time applicant seeking licensure as a nurse in Arkansas, whether by examination or endorse-
ment, must answer the dreaded criminal background question. Specifically, the question that causes so
much stress for some is, “Have you ever been convicted of a misdemeanor or felony or pled guilty or
. nolo contendere to any charge in any state or jurisdiction?”
by Fred
Knight, JD
General Counsel

For most, this question causes little angst since the vast majority of applicants do not have a criminal
background or history. Of course, if you have a criminal history, then the best way to address the ques-
tion is straightforward and honestly. If you have ever been convicted of or pled guilty or nolo contendere
to a crime, then you should check the “yes” box on the application. This is true even if your criminal
record has been sealed or expunged by a judge. It is also necessary for you to advise the Board of your
criminal history, even if your lawyer or a judge has advised you that you don’t have to report this infor-
mation to the Board. Unfortunately, most lawyers and many judges are not aware that the Nurse Practice
Act was amended in 1999 and now requires that this information be reported. Nor are they aware that it
is the opinion of the Attorney General of Arkansas that a nursing applicant’s criminal history must be
reported to the Board, even if their record has been sealed or expunged.

You should be aware that if you fail to answer the criminal history question accurately, then you may be
guilty of fraud or deceit in procuring or attempting to procure a license to practice nursing. Unfortunately, if
you do this, it will result in an entirely new set of problems for you to address with the Board.

As you address the criminal history question, you should always remember that one of the bedrocks of
nursing is honesty. By being honest on your application, you have taken the first step in what will hope-
fully be a long and rewarding career in a profession that has long been revered by society.

Licensee Type New Licenses Issued Active licenses - 7/1/04
7/1/03 -6/30/04 AR resident Non-resident Total

RN 1599 25,251 2,718 27,969
LPN 1100 14,456 987 15,443
LPTN 0 351 7 358
RNP 0 853 76 929
APN 161 1,046 396 1,442
ANP 83 588 74 662
CNM 0 21 3 24
CNS 9 87 6 93
CRNA 69 350 313 663
Rx Authority 59 561 48 609

www.thinkaboutitnursing.com
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Obtaining an Arkansas RN or LPN License

The mission of the Arkansas State Board of Nursing is to
protect the public. One mechanism that facilitates the
accomplishment of this mission is the licensing of nurses
who practice in Arkansas. Before any nurse is issued a
license, the Board of Nursing determines if the applicant is
eligible. The qualifications for holding a nursing license can
be found in the Nurse Practice Act of the State of Arkansas
(ACA § 17-87-301-305) and the ASBN Rules and
Regulations, Chapter Two.

In 1999, legislation was passed that requires a criminal
background check on all applicants applying for a new
Arkansas nursing license - this includes initial and endorsing
applicants for RN, LPN, and APN licensure. As of January 1,
2000, no person shall be eligible to receive or hold a license
issued by the Board if that person has pleaded guilty or nolo
contendere to, or been found guilty of, by any court in the
State of Arkansas, or of any similar offense by a court in
another state, or of any similar offense by a federal court of
any offense listed in ACA §17-87-312. This law applies to cur-
rently licensed nurses as well as applicants for initial licen-
sure. If currently licensed nurses or applicants for licensure
have one of the listed offenses, they cannot hold a license
unless they are granted a waiver to the law from the ASBN.
LICENSURE BY EXAMINATION

Several months prior to graduation, the nursing student
must submit the appropriate forms to the Arkansas State
Police to request a criminal background check. It generally
takes two to four months for both state and federal criminal
background results to be reported to the ASBN office. The
reports list past arrests and convictions. If any expunged or
sealed records or pardons by the Governor are listed in ACA
§17-87-312, they are reported to ASBN.

Following graduation from a nursing program, the appli-
cant must submit an examination application to ASBN
along with the $75.00 fee. If the applicant desires a tempo-
rary permit, an additional $25.00 must be included.
Temporary permits for RNs and LPNs are only issued within
the first three months after graduation and are valid for 90
days. They are not issued until the applicant has applied to
ASBN for licensure and has registered for the NCLEX® with
Pearson VUE, NCSBN's contracted partner for NCLEX.

The Examination Coordinator reviews each application
to determine if all necessary information has been submit-
ted. She also verifies that the information submitted to

by Sue Tedford, Director of Nursing Education

Pearson VUE corresponds with the information on the
ASBN application. Once it is determined that everything is
correct, a temporary permit can be issued. The graduate will
be made eligible to test within a few days after receipt of the
application, and an authorization to test (ATT) will be sent
to the applicant by Pearson VUE. If the applicant gave
Pearson VUE an e-mail address at the time of registration,
the ATT will be emailed to the applicant within two hours
of being made eligible to test. Upon receipt of the ATT, the
applicant is able to make an appointment to take the
NCLEX examination. The applicants must test within 90
days, or they will have to repeat the application process and
repay all fees.

The application of individuals with a history of any past
arrests or convictions is routed to the Director of Nursing
Education prior to issuance of a temporary permit or deem-
ing the applicant eligible to test. An investigation is initiat-
ed that may take from one day to several months, depend-
ing on the contents of court documents that must be sub-
mitted by the applicant. Once the investigation is complete,
the graduate is notified whether they will be allowed to take
the NCLEX examination.

LICENSURE BY ENDORSEMENT

To be issued an Arkansas license by endorsement, an RN
or LPN moving from a compact state must have a physical
Arkansas address (not a post office box) before an Arkansas
license can be issued. Nurses living in a non-compact state
may be issued an Arkansas license. This process of obtain-
ing an Arkansas license is called endorsement. The nurse
must provide verification of licensure in another state and a
copy of the current license.

The length of time it takes to endorse into Arkansas varies.
A state and FBI criminal background check is conducted prior
to issuance of a license. Results of the state criminal back-
ground are usually reported to the ASBN within 30 to 45
days. If the nurse holds an active license in another state, a
temporary permit may be issued when the state background
report is received. The nursing license may be issued upon
receipt of the FBI results, which may take up to four months.
If applicants have past criminal histories, their applications
are sent to the Director of Nursing Education prior to
issuance of a temporary permit or license. The investigation is
handled in the same manner as with examination applicants.

Uﬁ [( { [ € www.asbn.org
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REGIONAL

MEDICAL CENTER

By Lisa Rowland e Advertising/Promotions Specialist ® JRMC Marketing Department

THERE'S NEVER BEEN a better time to join the nursing
staff at Jefferson Regional Medical Center (JRMC) in Pine
Bluff.

“We have a wide variety of staffing options including
many areas of specialty care, we're making technological
advances that are unequaled in Southeast Arkansas, and
we have a new salary schedule that is more competitive
than ever before,” says Louise Hickman, BSN, RN, MA,
CLNC, CCP, Vice President of Patient Care Services at
JRMC.

Licensed for 471 beds, JRMC is a non-for-profit public
hospital that serves 280,000 people in eleven South
Arkansas counties. The hospital features a cardiac cath
lab, surgical services including neurosurgery and open
heart surgery, an Emergency Department with a Level 2
trauma center, a state of the art diagnostic imaging center,
a fully equipped rehab center, physical and occupational
therapy, a full range of women’s/maternal services and its
own school of nursing. And caring for patients in all
those areas is a highly skilled, compassionate staff of
approximately 400 nurses.

“Considering our central location and the number of
small communities within driving distance, JRMC has
quickly become the regional referral center of choice in
South Arkansas,” Mrs. Hickman says. “Our census is
always high and our nurses give 110% while they're on
duty. Therefore, we work equally as hard to make their
jobs as efficient as possible.”

One new project that will simplify the daily nursing
routine is the addition of the Eclipsys medical
documentation system. “JRMC is currently in Phase 2 of

an implementation process that will computerize order

A D V E R
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entry and clinical documentation,” says Patrick Neece,
Project Manager at JRMC. “Automating these processes
will save our nurses many hours of paperwork and allow
the most current information, including patient results
and physician orders, to be available at the patient’s
bedside.”

JRMC has also recently implemented a new salary plan
that offers flexible scheduling and an extremely
competitive pay scale. “Nurses can choose the work
schedule that best fits their individual needs, and know

that they will be generously compensated for it,” explains

“‘JRMC HAS QUICKLY BECOME THE
REGIONAL REFERRAL CENTER OF
CHOICE

IN SOUTH ARKANSAS. ..’

Updlale



Patricia Jackson, RN, JRMC’s Nurse Recruiter. “The newly
graduated RN can start at up to $20 an hour, and new
LPNs can begin their careers at up to $14 an hour. There
is also a shift differential of up to 18%, a weekend
differential of up to 30%, and incentive bonuses of up to
$5,000 for RN’s and up to $1,000 for LPNs.”

After six months of hospital experience, nurses are also
eligible to participate in JRMC's in-house agency, which
offers flexible scheduling. Referral bonuses are available
for nurses who bring others into JRMC's family-like
atmosphere.

Other benefits include three choices of medical
insurance plans, two prescription drug plans, dental and
vision coverage, life insurance, 401-K savings and
retirement, and tuition reimbursement. And JRMC's on-
site daycare facility makes it easier for working parents to
provide affordable, convenient childcare while they are
on the job.

“We want our nurses to provide the best care possible
for their patients,” says Louise Hickman, “and in turn, we

do our best to care for them as employees.”
opportunities at

For more information of
JRMC, contact Nurse Recruit
541-7774. To browse through current job o
on to www.jrmc.org. Click on Resources, fi
Opportunities. To apply for a position onl
Resources, followed by Employment Appli

Uub‘.[(l[e www.asbn.org
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“WE WANT OUR NURSES TO
PROVIDE THE BEST CARE POSSIBLE

FOR THEIR PATIENTS AND IN
TURN, WE DO OUR BEST TO CARE

FOR THEM AS EMPLOYEES.”
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BOARD MEETING DATES

September 8 ......... Disciplinary October 13 ......... Board Retreat November 17 ........ Disciplinary
September 9 ............ Business October 14. .......... Disciplinary November 18............ Business

The public is invited to attend ASBN Meetings. Groups of more than five should contact LouAnn Walker at 501.686.2704

important information
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University Tower Building
Suite 800

1123 South University
Little Rock, AR 72204

Phone: 501.686.2700

Fax: 501.686.2714
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Website: www.arsbn.org
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Monday thru Friday:
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Ed Sweeten
Information Systems Administrator

LOST OR
STOLEN LICENSE

Sue Tedford, MNSc, APN
Director of Nursing Education

Calvina Thomas, RN, PhD

Assistant Director of Nursing Education
Darla Erickson, CPA
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Margie Brauer
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Naomi Bryant
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Bernice Colston
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Lori Gephardt
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Carmen Sebastino
Receptionist/Cashier
Patty Smith
Disciplinary Assistant
Mary Stinson
Education Secretary
Leslie Suggs
Disciplinary Assistant
LouAnn Walker
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Nancy Walker
Licensure/Renewals

continuing education

ASBN WORKSHOPS

The Arkansas State Board of Nursing and the

Arkansas Nurse’s Association (ARNA) are work-

ing together again this year to present work-

shops around the state on the Nurse Practice Act of

October 8

Arkansas. Offered 9 a.m. to 4 p.m., each workshop

awards 6.4 contact hours and costs $45.00.

November

Additional information about each workshop can

be found on the ASBN webpage, www.arsbn.org.

December 1

Know Your Nurse Practice
Act: Nursing Practice 2004

September 16 Harrison—North Arkansas Regional

Medical Center

Jonesboro—St. Bernard’s Medical
Center Auditorium

El Dorado—SouthArk Community
College Library Auditorium

Little Rock—St. Vincent’s Center for
Health Education

12 www.thinkaboutitnursing.com
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by Ruthanne Murphy, RN, JD

practice

HIPAA-Just Exactly What Does

That Mean?

I happened to be in a Judge’s office, and while waiting to go in,
his secretary told me that her church had quit publishing the
names of the sick in their church newsletter in fear of violating
someone’s privacy rights. A church is not a health care provider as
per the definition provided by HIPAA and could not be found
guilty, but this new attempt to help guard people’s private health
care information has caused some mass hysteria.

HIPAA is the Health Insurance Portability and Accountability
Act of 1996, which is what led to the Privacy Rules. These Privacy
Rules are what have caused the health care industry to become so
intense about the protection of a patient’s private information.
Ethically and morally, it has always been wrong to divulge some-
one’s health information without permission, except for some very

“this new attempt to help guard

has caused some mass hysteria.”

SReBsamen Medical Center, Inc. is'a 113 bed acute care
hospital centrally l cksonville, Arkansas.
RMC offersian opportunity to enjoy:a rewardmg
career provi health 40
the famili€s i

2 REBSAMEN

MEDICAL CENTER

mily Taking
eﬁof Your Family

a current job listing
~or to submit an application
isit our website at

| For more information or to
s hedule an appointment
e call 501-985-7267
1-985-7046.

people’s private health care information

Attorney

compelling reason. Many states have laws to protect medical infor-
mation of their residents. HIPPA is a federal attempt at guarding
this private information.

At first glance, one can understand that when you read the pun-
ishment for releasing a person'’s private health care information, it
could cause you to worry about what some inadvertent leak might
do. Civil penalties can be upwards of $25,000 per violation, and
criminal penalties can be from one to ten years in prison.

Congress was to establish standards and requirements for the
electronic transfer of private health information; however, when
they failed to do so by 1999, the Department of Health and
Human Services developed the Privacy Rules. They went a few
steps farther by not only developing comprehensive regulations to
control disclosure of protected health information, but also
adding regulations for the electronic transfer of all private health
information and formatting a plan of national identifiers.

Entities subject to HIPAA Privacy Rules (called covered entities)
include health plans, health care clearinghouses, and health care

||l||
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"We are caring people serving
our community with compassion,
integrity, and excellence."

¢ 72 Hour full time status
4 LPN 20/20 program (get
paid to go back for your
RN education)

In house agency

PRN shifts available

Sign on bonuses

RN Weekend Option: FrilSat nights 7P &
Sat/Sun days 7A

4 Free CEU accredited educational programs
available on campus
For more information about employment
opportunities, call 870-735-1500, ext.1277
or email us at:
Beccawinter@midsouth.rr.com
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practice

providers if they transmit health informa- or disclose PHI, except as authorized by tional or training programs. HIPAA does-
tion electronically in connection with a the patient or permitted or required by the  n’t change any Arkansas laws relating to
standard transaction. The Privacy Rules Privacy Rules. A covered entity may use or ~ medical privacy but provides a baseline for
require covered entities to adopt compre- disclose PHI without written consent medical privacy that can be further tailored
hensive privacy policies and procedures to  orauthorization from a patient only to at the state level.

safeguard protected health information carry out treatment, payment, or health The Department of Health and Human
and to inform and preserve the rights of care operations. Health care operations Services is taking enforcement of HIPAA
the individuals who are the subjects of are defined as certain business activities seriously and is already investigating multi-
Protected Health Information. PHI isany  that include obtaining legal, accounting, or  ple complaints. If more people under-
information that may identify an individ- practice management services; performing  stand the purpose and requirements for
ual and relates to the past, present, or quality assurance, utilization review, or HIPAA, it won't be as frightening to the

internal auditing; and providing for educa-  health care providers.

“HIPAA doesn’t change any
Arkansas laws relating to med-

ical privacy but provides a base- PROVIDING N URSING EDUCATION
line for medical privacy that FOROVER 80 YEARS

can be further tailored at the
LPN/LPTN to RN Accelerated

state level.” , ,
Registered Nursing

Practical Nursing
Nurse Refresher Course

ASBN Approved
NLN Accredited

future physical or mental health condition
of that individual; the provision of health _ _

—— Go on-line at baptist-health.com or call
care to that individual; or the past, present,

! o
or future payment for such health care. 501-202-6200 or 1-800-345-3046 m BaptlSt Health

The central requirement of the Privacy 11500 Colonel Glenn Road SCHOOLS OF NURSING
. R Little Rock, AR 72210 AND ALLIED HEAILTH
Rules is that a covered entity may not use

CRUISE ON DOWNTO
NORTH LITTLE ROCK Caring for what

matters most...

FARM

BUREAU

3rd ANNUAL CRUISIN' FOR A CURE ARKANSAS
September 18, 8am - 3pm ®

Historic Downtown
o Litle Roc ‘ No matter where you call home.
www.arfb.com

AL i L
For information, call 501/603-7433 { bl Il - B
or visit www.cruisinforacure.org B, m_b ih.li‘!h W
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- NCSBN Selects First Three Countries to
Offer NCLEX® Abroad

The National Council of State Boards of Nursing (NCSBN) has selected the first

three countries for purposes of offering the NCLEX® examinations abroad for
domestic nurse licensure purposes. NCSBN's Board of Directors affirmed

the decision at its May meeting upon recommendation from the NCSBN
AT ' b Examination Committee. NCLEX testing is expected to begin January
2 R 2005 in Seoul, South Korea; London, England; and Hong Kong.

The selection criterion included security and geographic represen-
tation outside of the current member board of nursing locations.
The countries selected were highly rated against this criterion.
Additionally, Pearson VUE, NCSBN’s contracted partner in deliver-
ing the NCLEX, concurs with the initial selection of countries.

Pearson VUE believes it can implement testing in the three initial
countries according to the timeline and criteria.

President Donna Dorsey summarized by saying, “NCSBN intends
to pilot this initiative by offering the NCLEX abroad so nurses poten-
tially interested in becoming a licensed nurse in the U.S. can minimally
travel to have a chance at passing NCLEX.” International administration of

the NCLEX will not contradict or circumvent any current board of nursing
process or requirement.

o S
26/ Metropier

Reserve booth space now...
BE A PART OF ARKANSAS’
SINGLE-LARGEST
gathering of
HEALTHCARE PROVIDERS, The flexibility you want.
EDUCATORS & RECRUITERS

® gloves
The respect vou deserve e compression hose e labcoats
IN 2004! - | i
L] You'll fall in love with northwest Arkansas. Join the ) Sphygmomanometers
hospital system where nurses are respected, recognized and
rewarded. Full-time day or night positions available.
IF vou Or sign up with Northwest Health Registry, a nursing
EDUCATE OR

float pool that allows you to set your own schedule.

We also offer a wide variety of latex

free, disposable medical supplies.
Check on openings or apply online at
HIRE NURSES www.northwesthealth.com
YOU CAN’T

Locally owned, and Professional Staff
Northwest Medical Center of Benton County to aSSISt With your Supply needs'
RD To 3000 Medical Center Parkway, Bentonville, AR 72712
MISS THIS

Northwest Medical Center of Washington County
609 W. Maple Ave., Springdale, AR 72764

Willow Creek Women's Hospital
4301 Greathouse Springs Road, Johnson, AR 72741

Contact our recruiters at 479-757-4435 or 479-553-2033

f 300 S. Rodney Parham, Suite 18 e Little Rock
Confact Laura Norris at 501-221-9986 r' NORTHWEST Monday-Friday 8:30 a.m. - 4:30 p.m.
or email Inorris@pcipublishing.com for u HEALTH
information and booth space reservations.

U }5?1[1{(3 www.asbn.org

For more information call 501-227-8220 or 800-467-7446
fax (501) 227-6260
email at info @arkansasmedicalsupply.com

Equal Opportunity Employer
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practice

by Debbie Jones

Assistant Director of Nursing Practice

When are you practicing nursing?

The practice of nursing is defined in the Nurse Practice
Act of Arkansas, ASBN Rules and Regulations, and in various
position statements approved by the Board. For the most
part, nurses know that providing direct, hands-on care is
the practice of nursing. Frequently nurses will answer
“No” to questions regarding whether they have been prac-
ticing nursing while their licenses are expired when, in fact,
they have been working as a nurse.

Among other requirements, nursing education program
directors, faculty, assistant clinical instructors, and precep-
tors are required by ASBN Rules and Regulations to hold
unencumbered nursing licenses. When teaching students
in the classroom or supervising students in the clinical set-
ting, the nurse is using the knowledge, skills, and judgment
gained through professional education and nursing experi-
ence. When developing curriculum, the nurse uses nursing
knowledge, skills, and judgment. Program directors may
not have specific classroom or clinical duties but use their
nursing knowledge, skills, and judgment to direct the pro-
gram, make administrative decisions regarding the pro-
gram, and ensure that faculty are performing appropriately.

Nurses who work in healthcare clinics may be working
with unlicensed personnel who perform many of the same
duties as the nurse. Physicians may tell the nurse and unli-
censed person they are working under the physician’s direc-
tion, and a license is not necessary. However, the ASBN has
the sole authority to determine which acts require the knowl-
edge and skills described in the definitions of the practice of
nursing contained in A.C.A. §17-86-203 (1) - (8).

Individuals are practicing nursing and must hold a nurs-
ing license if they:

e Are referred to as nurse, LPN, RN, or any other name,

title, or initials that would cause a reasonable person to

believe the user is licensed under the Nurse Practice Act,

A.C.A. §17-86-104 (a)(1)(D)(i)-(vii).

e Perform any of the tasks that are listed in the ASBN

Rules and Regulations Chapter Five, Section E. These

tasks include but are not limited to:

o Assessments which require nursing judgment, inter-
vention, referral, or follow-up (telephone triage may
include assessment and/or judgment).

o Client health teaching and health counseling.

o Administration of any medications or intravenous
therapy, including blood or blood products.

0 Receiving or transmitting verbal or telephone orders
to nurses. (This includes nurses in other facilities, such

as but not limited to, hospitals and nursing homes.)

e Using the knowledge, skills, or judgment learned in a

nursing program, through nursing experience, or

through nursing continuing education.

The Arkansas Department of Health, Office of Long
Term Care, and other regulatory agencies require that a
licensed nurse fill certain positions such as director of
nursing, chief nursing officer, vice-president of nursing, or
other nurse manager roles. In addition, the Joint
Commission on Accreditation of Healthcare Organizations
recognizes the importance of having nurses directing nurs-
ing care. Regardless of title or level of management, if the
person makes decisions that affect how nursing care is car-
ried out in the facility or if they are directing those who
carry out the nursing care, they are practicing nursing.

When are you practicing nursing?

“Physicians may tell the nurse . . . a license
is not necessary. However, the ASBN has
the sole authority to determine which acts
require the knowledge and skill described in
the definitions of the practice of nursing
contained in A.C.A. §17-86-203 (1) - (8).”

e Any time you perform a task defined by the ASBN as

the practice of nursing.

e Any time you use the knowledge, skills, and judgment

obtained through a nursing program, through nursing

experience, and/or through nursing continuing educa-
tion.

e Any time the job description requires the person to

hold a valid nursing license.

® Any time decisions made by you direct or affect nurs-

ing care.

Nurses who renew their nursing license after the expira-
tion date are asked if they have practiced nursing after their
license expired. If this question is answered “No” and the
Board receives evidence that this is a false declaration, dis-
ciplinary action may be taken for dishonesty in completing
the license renewal application. It is better to err on the
side of caution. If you are not sure, answer yes and give
enough information in the description of the work you
perform for the staff to determine if it is or is not the prac-
tice of nursing.

18 www.thinkaboutitnursing.com
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APN licensure in Arkansas

Arkansas is a dual-licensure state — you
must hold a registered nurse license from
Arkansas or another compact state to
obtain an advanced practice license. The
other requirements for APN licensure
include completion of a graduate
advanced practice nursing education pro-
gram and Board-approved national certifi-
cation. Prior to January 1, 2003, a mas-
ter’s degree was not required, and there
are some Arkansas APNs who completed
nurse practitioner programs that awarded
certificates.

APNs endorsing into Arkansas must
meet the same requirements as initial
applicants. If they do not hold a master’s
degree, they must provide evidence that
they met the ASBN educational and certi-
fication requirements in effect at the time
of their initial APN licensure in another
jurisdiction. For example, if they were
licensed initially as APNs but did not
hold national certification at the time of
licensure as an APN in the other state,
they would not meet ASBN Rules and
Regulations for endorsement.

TEMPORARY PERMITS

An APN temporary permit may be
issued to an applicant for initial APN
licensure or to an endorsement candidate.
A license to practice in Arkansas and a
state criminal background check is
required for both. A transcript from a
graduate, advanced practice education
program and verification of acceptance to
sit for the first available, Board-approved
certifying exam is required for the initial
temporary permit. The permit becomes
invalid when the applicant or the Board is
notified that the exam has been failed.
For the endorsement temporary permit,
notarized evidence of an advanced prac-
tice license in another state and Board-
approved national certification is
required. Permits may be valid up to six
(6) months and immediately become
invalid with an unfavorable FBI check.

advanced practice nursing

by Georgia Manning Lewis
Director of Advanced Nursing Practice

APN LICENSURE AND THE NURSE
LICENSURE COMPACT

The Nurse Licensure Compact (NLC)
includes only RNs and LPNs/LVNss at this
time. An Arkansas APN license may be
issued on a compact state RN license as
long as the nurse’s primary state of resi-
dence remains a compact state. After estab-
lishing residence in Arkansas, the APN
must obtain an Arkansas registered nurse
license within thirty (30) days or both the
RN and APN licenses become invalid.

For example, an RN living in Texas
obtains a CRNA license in Arkansas,
based on the compact state (Texas) RN
license, and works in Arkansas several
years before deciding to move here. This
APN buys a home, relocates, obtains an

For career opportunities,

\_risit_our wehsite at
saintjosephs.com

Arkansas driver’s license, and registers to
vote in Arkansas. The nurse can work on
the Texas NLC RN license for a period of
thirty (30) days after moving to Arkansas.
(The determination of primary state of
residence includes, but is not limited to,
the above examples of residence, driver’s
license, and voter registration.) An RN
license is required for APN licensure, so
the APN license expires immediately
when the RN license became invalid.
Besides being subject to disciplinary
action by the Board for working on
expired licenses, there may be third party
payor reimbursement issues.

An upcoming issue of ASBN Update will
feature advanced practice nurses and include
information on prescriptive authority.

Trency

ST. JOSEPH'S MERCY
HEALTH CENTER

300 Werner S1. ® Hot Serines, AR

901-622-1030

TASBNY -
ﬁ[[l[g www.asbn.org
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The article was previously published in the Journal of the
Arkansas Medical Society and is adapted with permission.

Medication And The Elderly:

The Pittalls Of Polypharmacy — w am rigs

The goal of pharmacotherapy is to bal-
ance safe and effective therapy with the
potential for complications. The elderly
are at higher risk because of increased
sensitivity to drugs, increased exposure to
multiple medications, and age-related
conditions that can make drug therapy
more complicated. In the nursing home,
polypharmacy is a problem of serious
societal and individual magnitude. Drug-
drug, drug-age, drug-condition, and drug-
cost interactions are particularly impor-
tant to consider when prescribing for this
population.

What is polypharmacy?

Polypharmacy literally means “many
drugs,” but it is more than an excessive
use of medications. It can include the use
of medications with high potential to
cause harm, duplication of drugs, or use
of a medication without a true indica-
tion. Polypharmacy is common among
the elderly, who constitute 13% of the
population, yet consume 30% of pre-
scription medications and 40-50% of
over the counter medications.
Homebound elders on average take 4-5
medications, whereas frail elders in nurs-
ing homes average 6-8 medications. It is
not rare for a senior to receive as many as
20 medications."?

Polypharmacy is especially problemat-
ic in the long-term care setting.
Inappropriate medications or dosage,
inadequate monitoring, or excessive
numbers of medications often cause
drug-drug interactions or drug-condition
interactions. Age-related changes lead to
high initial peak concentrations of a
drug, increased bioavailability, and pro-
longed clearance of lipid soluble drugs,
as well as decreased excretion of renally
excreted drugs, all of which can increase
the risk for adverse drug reactions. Elderly
patients also may be more sensitive to
certain classes of medication and have
less reserve to bounce back from toxicity

or to tolerate side effects.

When treating one condition, pre-
scribers must consider whether any other
condition could cause an increased risk
of drug-related toxicity. Two examples of
such drug-condition interactions include
the use of anticholinergics in patients
with urinary retention or glaucoma and
beta-blockers in patients with asthma
and diabetes.

New guidelines

New guidelines for medication use in
the nursing home were passed into law as
part of the Nursing Home Reform Act in
the 1987 Omnibus Reconciliation Act
regulating use of psychopharmacologic
drugs and requiring justification for
appropriateness of drug use and appro-

Cruise next June! The lucky winner occup

ocean and the Hawaiian Islands! Port charges, faxes, grat

Bon Voyage! It could be you on the Fourth Annu

priate monitoring. Consultant pharma-
cists are required to review all residents’
drug regimens for safety and appropriate-
ness of use.

The Centers for Medicare & Medicaid
Services has issued a set of new quality
indicators designating a maximum of 9
medications that any one resident should
receive. Unnecessary drug use is classified
as (i) an excessive dose or duplicate ther-
apy; (ii) use for an excessive duration;
(iii) use without adequate monitoring;
(iv) use without appropriate indications;
or (v) unmodified use in the presence of
adverse consequences, which indicate the
dose should be reduced or discontinued.

Drugs likely to adversely affect certain
geriatric conditions® are listed as inappro-

Address

Cruise to be awarded December 4, 2004
Nurse’s Name Credentials
State Zip
email

|

|

|

|

I City

I Phone
|

|

D

mail your entry to: Hawaiian Cruise
Publishing Concepts, Inc. ® 14109 Taylor Loop Rd. * Little Rock, AR 72223 1
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priate unless the provider gives justifica-
tion for risk versus benefit. The guide-
lines also specify maximum dose, indica-
tion, and duration of use for benzodi-
azepines, hypnotics, barbiturates, and
antipsychotic drugs.

Dr. Ann Riggs is a consultant for the
Arkansas Foundation for Medical Care. An
associate professor of geriatrics at the
University of Arkansas for Medical Sciences,
she directs the division of long-term care in

The Arkansas Foundation for Medical Care is the Quality
Improvement Organization for Medicare and Medicaid in
Arkansas. AFMC works collaboratively with providers, commu-
nity groups and other stakeholders to promote the quality of
care in Arkansas through evaluation and education. For more
information about AFMC quality improvement projects, call 1-

the Donald W. Reynolds Department of
Geriatrics.

877-375-5700. This material was prepared by Arkansas
Foundation for Medical Care (AFMC) under a contract with the
Centers for Medicare & Medicaid Services (CMS). The contents
presented do not necessarily reflect CMS policy.

The bottom line

The goal for frail elders with declining
health and functional status should be to
prolong quality of life, not to prevent dis-
ease; thus one should carefully weigh the

risks against the benefits of drug therapy.
If a drug will have only a minimal effect
in improving quality of life, it should not
be used.

Avoiding pitfalls

1. Avoid the “prescribing cascade”:
treating the complication of one drug

The healthiest

place in

Arkansas to To find

with another drug.

start your career. out about
2. Know geriatric principles. Elderly
patients have less reserve and are .l b l
unable to compensate. avaliaolie
3. Keep in mind that polypharmacy ., .
increases drug-drug, drug-disease, and pOSltlons

drug-age interactions.

call
501-202-2475

4. Understand pharmacokinetics
and pharmacodynamics: Start low
and go slow.

5. Monitor for adverse drug reactions.

or visit us on

6. Consider trial of medication reduc-
tion or discontinuation.

the web.

7. Review the cost burden of
polypharmacy. i
baptist-health.com
8. Know the LTC regulations for psy-
chiatric medications and work with

the consultant pharmacist. Arkansas

Governors
Family
Friendly

Employer Award |
A
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continuing education

0&A

Do I need to call the Board of Nursing to make sure each continuing education
activity will count toward license renewal?

by Sue Tedford

No. You can determine for yourself if the continuing education activity meets . . .
Y & v Director of Nursing Education

SBN guidelines. Each continuing education activity must:
e be at least fifty minutes (one hour) in length, I
e list nursing in the target audience, be practice-focused, and be approved by an = =
approval organization listed on the ASBN Approved Approval Body list. (See Tne ASBN Sta" FEVIEWS

www.arsbn.org for complete list.) ad"anceu Iraillillg pro-

I want to attend a workshop, and I cannot find the name of the provider of this grams to ﬂﬂlﬂl‘l!lllll? if “lev
program on the Approved Approval Body list. Does this mean that I cannot use meet ASBN !Illl[lelllles. “

this program as continuing education? Ihe glliﬂelilles are mEI; “le
The Approved Approval Body list is not a list of organizations that provide con- ASBN sla" d ﬂtﬂl‘mill es h ow

tinuing education; it is a list of approval (or accrediting) organizations. Each con- i}
tinuing education activity should have an accreditation statement similar to, “This manv ﬂonlacl hﬂ“rs WI" he

activity has been approved for ___ contact hours by [name of an approval organiza- a“owed Ior each course »
tion]...”. If the approval organization is on the Approved Approval Body list and )

X-RAY VISION. HEALING POWERS. THE STRENGTH OF 40 THOUSAND.

AND YOU DON’'T HAVE TO WAIT UNTIL SATURDAY MORNING TO SEE THEM.
Every day, they perform some of life’s greatest feats — mending broken bones, healing hearts, touching our lives for the better. They're here for us; \%

coming to our aid when tragedy strikes, caring for us when we become sick, and helping us maintain our hedlth. They’re the 40,000 men and women

who work in our hospitals, who dedicate their lives fo saving ours. They’re our friends, our neighbors and, for many of us, they’re our heroes. A’ka“s}“ ;I‘;Sll’ift?,l ALS}!’Ci“i"“
mportant jor Life.
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Walk the Talk

A summary of one of the topics addressed at the American Medical Association’s annual meeting in
™~ June 2004 is presented below.

OBESITY: At a brainsotrming session to set the agenda for an AMA meeting on obesity this
3 2 fall, Dr. Michael Fleming, a Shreveport, LA, family physician and president of the

American Academy of Family Physicians, urged his colleagues to confront the nation’s
| obesity epidemic by first addressing their own weight problems, the AP/Las Vegas Sun
reported. Fleming, who told the crowd that he is obese, said he would set an example
by wearing a pedometer and walking 10,000 steps a day, in accordance with AAFP rec-
ommendations for obese patients.

meets the criteria above, it is acceptable. If

there isn’t an accreditation statement, there If YO u ’ reé¢ rca dy tO m ak c acC h an g€ ’
is a chance that it hasn’t received accredita- 1 k d . ff
tion, and you would need to contact the YO u can also make a 1IIerence.

company that is promoting the continuing

: — . . Join the family of nurses at Conway Regional Health System.
education activity for clarification.

We've established a higher standard of care for our

communities in Central Arkansas and need more nurses

What types of educational activities do to meet this growing demand. You’ll provide the special
not count for license renewal? care our friends and families have come to expect.

n Inservices, refresher courses, orientation

. We invite you to work where you can make a difference
programs, and courses designed for lay

in the life of your patients and advance in your career.

pe(.)ple are not acceptable as continuing edu- Join our team of professional nurses that deliver the %
cation. kind of care that has helped make our patient satisfaction
scores some of the highest in the nation. (JONWM REGIONAL
I am enrolled in three college courses
uthat are prerequisites for my nursing Human Resources: 501-513-5311 2302 College Avenue
degree. Will these courses count as continu- Nurse Recruitment: 501-513-5410 Conway, AR 72034
ing education? Available Positions: www.conwayregional.org EOE

No. General education courses such as

English, nutrition, and physiology will
not count. Nursing courses will count as
continuing education. Also, you must
obtain a grade equivalent to a “C” or better.

I am enrolled in an advanced training
ucourse for neonatal nurses called
S.T.A.B.L.E. Do I get any contact hours for
this course?
n The ASBN staff reviews advanced train-
ing programs to determine if they meet
ASBN guidelines. If the guidelines are met,
the ASBN staff determines how many con-
tact hours will be allowed for each course.
The advanced training courses have been
approved for the following contact hours

listed.
ACLS 10 contact hours
PALS 10 contact hours
NRP 10 contact hours
S.T.A.B.LE. 7.5 contact hours

YASBN -
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Regarding the Nurse Licensure
Compact (NLC)

What is mutual recognition model?

The mutual recognition model of nurse licensure allows a
Anurse to have one license (in the nurse’s state of residency)
and to practice in other states, as long as that individual acknowl-
edges that he or she is subject to each state’s practice laws and dis-
cipline. Under mutual recognition, practice across state lines is
allowed, whether physical or electronic, unless the nurse is under
discipline or a monitoring agreement that restricts practice across
state lines. In order to achieve mutual recognition, each state must

enter into an interstate compact, called the Nurse
Licensure Compact (NLC).

What determines primary residency for licen-
sure proposed in the NLC?
The Nurse Licensure Compact Administrators
(NLCA) defined primary residence in the com-
pact rules and regulations. Sources used to verify a
nurse’s primary residence for the NLC may include,
but are not limited to, driver’s license, federal
income tax return, or voter registration.

How does the NLC address the varying scopes

of nursing practice as authorized by each NLC
state?

The NLC provides that the nurse is held account-

ble for complying with the nursing practice
laws and other regulations in the state where the
patient is located at the time care is rendered. This
accountability is similar to the motor vehicle driver
(driver’s license compact) who must obey the driv-
ing laws in the state where he or she is driving. In
fact, all nurses are accountable for this; it is not
unique to the NLC.

How do violations get reported and/or
processed in the NLC?
Complaints in a nonresidency compact state

oncerning a violation that occurred would be
processed in the state the violation was reported to
have occurred, and the action taken would also be
reported to the state of residency. For example, the
state of practice may issue a cease and desist order to
the nurse, and the state of residency may also take
disciplinary action against the licenses of that nurse.
Many states choose to investigate the compliant in
the state in which the incident occurred and transfer
that information to the licensing board for action, so
it is taken on the licensee only once.

If a nurse lives in an NLC state and obtains a
license in an non-NLC state, must the nurse
give up the license from the NLC state?
No. The license from the NLC state where the
A.nurse resides allows the nurse to practice in all
states party to the NLC. The license obtained from

the non-NLC state allows practice in just that state.
Is there a time requirement for applying for a new license in
a new state of residency (an NLC state)?

According to the NLC rules and regulations, a nurse chang-
A.ing primary state of residence from one party NLC state to
another may continue to practice under the former state license
if (including the NLC privileges) processing of the nurse’s new
licensure application in the new state of residency does not

exceed 30 days.
FREE Admission

2 SATURDAY,
. DECEMBER 4™
= 10 am - 4pm

MERE. . .
Co-Sponsered By:
© Baptist Health
* UAMS
© Arkansas Children’s Hospital
© Farm Bureau
© St. Joseph’s Mercy Health Center
* JRMC
© St. Vincent
© St. Bernard’s Medical Center
© Washington Regional
Medical Center
Visir THEM AuL AT THE EXPO!

R ONE OF MANY OTHER
W!SE PRIZES IN HOURLY DRAWINGS!

OVER 100 EXHIBITORS AT THIS EXPO!!

Dispars FRom EVERY MAJOR HEALTHCARE PROVIDER AND

°
* Nursing Schools ‘ NURSING SCHOOL IN ARKANSAS IN ONE PLACE!
AS s s HUGE
SCRUBS : 10 HANDBAGS ‘5 JEWELRY

44; ) Publishing Concepts, Inc. in cooperation with Fox 16 and
the Arkansas State Board of Nursing. For more information contact Laura at 501-221-9986
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The mutual recognition model of nurse licensure allows a nurse
to have one license (in his or her state of residency) and to prac-
tice in other states (both physically and electronically), subject to
each state’s practice law and regulation. Under mutual recogni-
tion, a nurse may practice across state lines unless otherwise
restricted.

In order to achieve mutual recognition, each state must enact
legislation authorizing the Nurse Licensure Compact. States enter-
ing the compact also adopt administrative rules and regulations
for implementation of the compact.

Once the compact is enacted, each compact state designates a
Nurse Licensure Compact Administrator to facilitate the exchange
of information between the states relating to compact nurse licen-
sure and regulation. On January 10, 2000, the Nurse Licensure
Compact Administrators (NLCA) were organized to protect the
public’s health and safety by promoting compliance with the laws
governing the practice of nursing in each party state through the
mutual recognition of party state licenses.

Since 1998, the compact has included registered nurses (RNs)
and licensed practical or vocational nurses (LPN/LVNs). On
August 16, 2002, the NCSBN Delegate Assembly approved the
adoption of model language of a licensure compact for advanced
practice registered nurses (APRNs). Only those states that have
adopted the RN and LPN/VN Nurse Licensure Compact may

For more information visit these advertisers
on their websites or at www.thinkaboutitnursing.com

HICE SEWING

FACTORY DIRECT SCRUBS
800-752-4927
www.hicesewing.com

Ohio Nursing Law

C.E. Home-Study Program for RNs and LPNs
1-614-481-8711
www.ohionursinglaw.com

thcare Professionals’

Staffing Specialists

Terri Hill RN, CNOR e www.crdentia.com/travel ® 877-369-5672

melﬂace

CE’s@Sea

The Ultimate Educational Experience
‘“CONFERENCE CRUISES”
1-800-656-3221
www.cesatsea.com

Whole House Water Purifier
How safe is your tap water? Tired of buying
bottled water? Tired of bathing in chlorine?

s2995 (all 800-340-9915 Chance Gates
email: chance@ecoquestintl.com

T &
Nation Wide Medical VQ“’ 800_ 340_99" 5
A I r” www.freshairliving.com/chance

password: guest

implement a compact for APRNs. On March 15, 2004, Utah was
the first state to enter the APRN Compact.

Current Nurse Licensure Compact States are Arizona, Arkansas,
Delaware, Idaho, lowa, Maine, Maryland, Mississippi, Nebraska,
New Mexico, North Carolina, North Dakota, South Dakota,
Tennessee, Texas, Utah, and Wisconsin. Pending implementation
are Indiana, New Jersey, and Virginia.

BZNLCA

HURSE LICENSURE COMPACT ADMINISTRATORS

Pending Implementation
RN & LPNIVN

Map Legend mmm
[ APRN, RN, & LPNAVN

SHOPPING, SCHOOLING

AND INFORMATION
OF SPECIAL INTEREST
FOR NURSES AND
STUDENT NURSES...

NCSBN Review for the
NCLEX-RN Exam Online
. National Council State Board of Nursing

] Wwww.learningext.com

REACH OVER ONE
MILLION NURSES

For Only $125

LaTonia Denise Wright, R.N. B.S.N., J.D.

18005614686

Representing Nurses and Dialysis Technicians
in Board Disciplinary Investigations and Proceedings

KNOX COMMUNITY HOSPITAL

513-771-7266 office 513-771-0673 fax

rnbsnjd@hotmail.com www.nursing-jurisprudence.com

National, Regional, and Local Speaker on Legal Issues in Nursing | 1330 Coshocton Road, Mount Vernon, Ohio 43050
740 393-9000
www.knoxcommhosp.org

@ or 50102219986
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disciplinarv actions

Disciplinary Actions—May, June 2004

The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3,
§17-87-309. Frequent violations are ACA §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a
license to practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a crime or gross
immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated any of the provisions of this chapter.” Other orders by the
Board include civil penalties (CP), specific education courses (ED), and research papers (RP). Probation periods vary and may
include an impaired-nurse contract with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a
report or to receive additional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of
Nursing; 1123 South University, Suite 800; Little Rock, Arkansas 72204.

PROBATION Melton, Margaret Elaine Hooper Clay, Brandi Nichole Hatch REINSTATEMENTS WITH
Adams, Cynthia Marie Osborn 116495, Batesville 135964, Black Oak PROBATION
129873, Banks (a)(4)&(6), CP $900 (a)(4)&(6), CP $1,000 Kidd, Julie A.

(a)(6), CP $600

Almstrom, Anne Elizabeth Miller
141301, Benton
(a)(4)&(6), CP $500
Armijo, Kathy Renee Pyle R55348, Greenbrier
R69715, L34978(exp), Fort Smith (2)(4)&(6), CP $900

(a)(6) Pogue, Michelle Lynette
Bahan, Mary Dolores Young Dycus 142640, Little Rock
R42049, Greenbrier (a)(4)&(6), CP $200
(a)(6), CP $1,000 Ricketts, Melody Annette
Burnside, Christy Renee Cope Crisp R27860, De Witt

R50205, P01518, Jonesboro (a)(4)&(6), CP $1,000
(a)(4)&(6) Sharp, Randall Floyd
Carter, Susan Jeanette Burton T01221, Benton

138399, Valley Springs (a)(4)&(6), CP $500

(a)(6) Voss, Cynthia Lynn
R33189, Sherwood

(a)(6), CP $600

White, Kimberly D. Wherry
R63822, 134491 (exp), Pine Bluff
(2)(4)&(6), CP $700
White, Nancy Joye

R59435, Scott

(a)(4)&(6), CP $900
Williams, Gregory Leotis
R52643, Sherwood

R50405, Springdale
(a)(2),(4),(6)&(9), CP $750

Mereko, Tina Renee Cowin
141614, Jacksonville
(a)(6), CP $750

Patterson, Sunny Tenille Cole

Couey, Billy Ray

R31598, Springdale
(a)(4)&(6), CP $1,000
Ford, James Daniel

R62699, Cabot

Probation Non-Compliance
CP $500

Fritsch, Charles Henry
R56247, Gillett
(a)(4),(6)&(9), CP $1,750
Kincaid, Caroline Ann
R44312, Little Rock
(a)(4)&(6), CP $1,000
Limbaugh, Cindy Paige Gardner
R66439, 1L27878(exp), Sulphur Rock
(a)(4),(6)&(9), CP $1,200
O'Neal, Charles Lester
R15988, Benton
()(4)&(6), CP $1,500
Smith, Sharon Denise
R54625, Mabelvale
Probation Non-Compliance
CP $500 plus $280 balance

REPRIMAND

Burkett, Martha Ann Walls
124009, Jacksonville
(2)(6)&(9), CP $420
McKown, Patricia Louise
L06818, Beebe

(2)(6)&(9), CP $420

Page, Rhonda Gail
L15915, Hasty
(2)(6)&(9), CP $420

PROBATIONARY STATUS
REMOVED

Lawson, Glenda Gay Davis
R32748, Fayetteville

Martin, Lydia Marie
T01698, Little Rock

Dancy, Madgeryne Denise Keaton
L11071, Little Rock

(a)(6), CP $700

Davis, Amy Nicole

R64211, Fayetteville

(a)(6), CP $800

Earnest, Mary Katherine

L23115, Rogers

(a)(4)&(6), CP $800

Gunn, Sherry Lynn Little Goggans

WAIVER GRANTED
Brown, Lester B, Jr.
125606, RN Applicant, Little Rock

VOLUNTARY SURRENDER

Ashcraft (a)(6)

132706, Monticello
(a)(6), CP $600

Laliberte, Teresa Ann Warman

SUSPENSION

Kolberg, Susan Marie
R44319, Little Rock
Shuler, Jay Sherwood
R28672, North Little Rock

Waiver granted followed by
Probation, CP $500

L31509, Hot Springs
(a)(6), CP $800

Lee, Marilyn Joy Murray
R21996, Maumelle
(a)(6), CP $800

Lewis, Katherine Burr
135114, Benton
(a)(4)&(6), CP $900
Lybrand, Micki Jo Brisbin
R4997, Bryant

(a)(6), CP $600.00

IMPOSTER
ALERT:

Brents, Patti Jo Lockridge Presley
T01175, Malvern

Probation Non-Compliance
CP $500 plus $175 balance
Canady, Lori Lynn Bates
R64708, Bryant
(a)(4),(6)&(9), CP $1,000
Cawthon, John Wesley
R67012, Bentonville
(a)(4)&(6), CP $1,375
Probation Non-Compliance

Smith, Denetrice Janell Haynes
122028, Jonesboro

Stone, Karen Michelle Cossey Skinner
R39710, Conway

Wells, Kathie Kaye Freeman

128166, Alma

Wise, Buddy Wayne

R52645, Jacksonville

York, Barbara Jean Wolford

132803, Heber Springs

OMITTED FROM LAST ISSUE

Salmon, Joyce Elaine
R16940, Little Rock

(a)(6), Suspension-1 year,
follow by 3 years Probation
CP $1,000

ASBN has received a
complaint regarding
Erica Renee Guillott,
also known as Erica
Leckner, posing as a
nurse in the Hot

y Springs area.

Emilio Jeremy Fernandez-Cortez
is also known as Jeremy Tilton.
\ This imposter presents a forged
~ nursing license to obtain employ-
ment at physicians’ offices and in
industries. He has worked primarily
in the Northwest Arkansas area.

Erica Renee

Guillott/Leckner or

Emilio Jeremy
Fernandez-Cortez
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ASRN HOT CHECKS NOTIGE

The following names appear on the ASBN
records for checks returned to the ASBN due
to insufficient funds. If practicing in Arkansas,
they may be in violation of the Nurse Practice
Act and could be subject to disciplinary action
by the Board. Please contact Darla Erickson at
501.686.2705 if any are employed in your
facility.

Bradley, Rosa Marie L16658
Daniels, Lonnie Denune L40638
Shaheed, Nathan T01220
Sivils, June Elizabeth L30290
Williams, Sally F. 126287
SSNO CASH ACCEPTEDSS

Please note that the Board of
Nursing office no longer
accepts cash payments for
licensing and related services.

Licensure fees, publications,
and other fees may be paid by
a check, cashier's check,
money order, or credit card.

MEDICAL STAFFING

NETWORK

8 Urgent need for Critical
Care & Med-Surg

Varlety of Shifts
& Facilities

RNS -
LPNS
e Excellent
@ Benefits
# 00% Daily Pay

e |Incentive
Bonuses

e Per Diem &
Contracts

e Direct Pay

‘10110West Markham St., Ste B
Little Rock, AR 72205
501.227.9700

Fax: 501.227.9727

medical ____ :
NE T-VFVEIF':\g
www.MSNHealth.com

email: georgiaberry@msnhealth.com

]
4
(

] Soothing music and lush streaming v1deo of beautiful forested
\ scenery provide the backdrop as your cherished photos dissolve
x beautifully, one to another, forming an absolutely unforgettable

flood of memories from your DVD player, computer, or VCR.

Professionally produced using your favorite photos,
The Memory Disc is the perfect way to preserve, :

remember and share:

and so much more . . .

Surprise your famjly with a mcaningful g;ift this holiday season

The Memory Disc

A Rewardmg Career, Here For You.

n !

Full Time, Part Time and PRN
nursing positions in NWArkansas

benefits include relocation assistance, 401k,
comprehensive health coverage, continuing education

479) 463-1066 Human Resources
479 713-1860 Job Opportunity Line
Apply online www.wregional.com

i | | . .
3215 N. North Hills Boulevard _:.:_ WashlngtonReglonaI

Here ﬁ)r you

Fayetteville, Arkansas 72703
(479) 713-1000

U M\[[l[e www.asbn.org
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STATEWIDE CAREER OPPORTUNITIES

" To advertise your career opportunities contact : Adrienne Reserve booth space today for the...
Freeman at 501-221-9986 or adrienne@pcipublishing.com NURSINGEXPO

December 4* 2004
Clear Channel Metroplex

* Highest Pay Rates

THE Bl GHT * 100% Daily Pay

* Contracts Available
CONNECTION * Medical, Dental, Life
* 401 (k) Matching

i Operated EMPLOYMENT
o SOLUTIONS

GREAT

CAREER

DOESN'T STAFFING PROFESSIONALS
HAVE

TO BE A

FAIRY STAFFING (501) 847'5800

Contact Laura Norris at
501-221-9986 or email
Inorris@pcipublishing.com for
booth space reservations

i . . 2900 Horizon-Suite 18-Bryant
et 1701 cé,gv}ew%,z/ s5uite5319 /5L?ﬂe Rock FAX (501) 847-5805 www.employment-solution.com
T 901-278-1850

1750 Madison Ave / Suite 260 / Memphis

888-NCSTAFF www.ncstaffing.com We ?peC]‘allZ S .1n
formerly Nursing Connection 4 Medical Staffin g

r

STAT Seminars

CE Division of Allied College of Technical Sciences
Accredited by the Arkansas State Board of Private Career Education

esents
JEFFERSON REGIONAL Getting RID ofpghe Scarlet Letter(s)
. MEDICAL CENTER Suits and Sanctions
Carmg For South Arkansas Presented by: “OLTC Staff, Attorney(s), Nursing Home
¢BONUS AVAILABLE  EXCELLENT BENEFITS ® CRITICAL CARE g’”’”’g’ 3{0’ (5{'{’\’“’ 58 ifec’a”sﬂs)
* MEDICAL SURGERY *LABOR & DELIVERY ® EMERGENCY ROOM TOPIGS: Out of compliance, Poential or for and harm

® EVENING DIFFERENTIAL ® NIGHT DIFFERENTIAL ® WEEKEND DIFFERENTIAL Day-long “Listenings”, Complaints about “flawed” rules and
survey process, How is the surey and enforcement system

working? What is deficient practice?, What crieteria should
surveryor use to judge whether the facility is responsible for
poor quality of care, quality of life, or unsafe conditions?,
RNs UP TO $29/HR. WEEKEND OPTION 8 HOUR SHIFTS How is the survey and enforcement system working? .

FULL TIME ASSIGNMENT LPNs UP TO $19.43/HR. PER DIEM POOL
* tH
2 YEARS EXPERIENCE REQUIRED IN REQUESTED AREA SEPTEMBER 24’ 2004 ALL DAY WORKSHOP

The Statehouse Gonvention Center
Markham & Main ( Peabody's Lower Level)

JEFFERSON STAFFING SOLUTIONS - IN-HOUSE AGENCY
(13 WEEK ASSIGNMENTS)

Jefferson Regional Medical Center is committed to providing measurable

quality health services in a caring environment, which fulfill the needs of « Time: 9 am - 4 pm (lunch break included) - registration 8 am
our patients, physicians, employers, employees and community. * Registration Fee: $50 per session .

) Contact Ms. Thomas @ (501) 371-0039 to Register
(870) 541-7673 1515 West 42nd Ave. Pine Bluff, AR 71603 Approved for Administrators!

WWW.,jrmc.org EOE Contact Hours presented - per session!

Announcing The Nursing Scholarship Fund - A contribution that Touches
Lives. Contributing to the education of one of Arkansas’ most Precious Resources...

Sponsored by the Arkansas State Board of Nursing
For more information contact
. Darla Erickson at derickson@arsbn.org




STATEWIDE CAREER OPPORTUNITIES

The Arkansas State Hospital Division

»
M of Behavioral Health Services

The Nursing Department is currently recruiting RN and LPN/LPTN
for the adult and adolescent units
* Generous Sick Leave Plan * Education Leave with Federal
* 11 Paid Holidays Reimbursement
* Excellent Retirement & Insurance Benefits

Come join us and discover the rewards Contact Cynthia James
of psychiatric nursing in a challenging (501)586-9404
teaching environment. 4313 W. Markham e Little Rock, AR 72205

=3 ARKANSAS HEALTHCARE
" P
g AH PERSONNEL

5 425 N. University, Little Rock, AR 72205

We have immediate openings for all shifts in a
variety of healthcare facilities in and

A p out of Central Arkansas.

' Enjoy daily pay and

ﬁ I L] flexible scheduling.

REFERRAL BONUS
RN up to °34

Need for Critical Care
] and Med. Surg. Nurses.
i learn more. 501-666-1825 / 800-959-4625
pnurses@sbcglobal.net or www.ahpnurses.com

2004 - 2005 Conference Cruise Schedule

The 3rd Annual Healthcare Professionals Summer Conference Cruise
Friday, July 2nd = 9th, 2004
Cruise the Tahitian Islands of Papeeti, Raiatea, Huahine, Bora Bora, Moorea

The 4th Annual Pharmacists & Nurses Conference Cruise
January 22 - 29, 2005 « 7-day Eastern Caribbean - Nassau, St. Thomas, St. Maarten

The 9th Annual C.E.'s @ Sea Nursing Conference Cruise
“Critical Judgements in the 21st Century”

January 29 - February 5, 2005 * 7-day Exotic Western Caribbean - Key West, Belize, Cozumel, Progreso

The 13th Annual Neonatal Perinatal Nursing Conference Cruise
February 15 - 23, 2005
8-day Exotic Western Caribbean - Belize City, Belize; Limon, Costa Rica; Colon, Panama

The 4th Annual Healthcare Prgfuﬁigggés Summer Conference Cruise
une,
Cruise the Hawaiian Islands of Honolulu, Oahu, Hilo, Fanning Island, Kahului, Maui, Nawiliwili

Conferences Presented at an Advanced Practice Level, by the Nation's Leading Healthcare Professionals!

Imagine...your conference room...surrounded by the Earn 14.7 Contact Hours in 3 morning Conference Sessions
turquoise Caribbean Ocean! held on “Fun Days at Sea!!"

o the boat ovvour C%%C

= i Y & PP
Phone: 800.656.3221+513.794.9266 %
E-mail: cruise(@cesatsea.com *
Website: Www.cesatsea.com

Vv N
R&D
MEDICAL STAFFING
Ouwned & Operated by Critical Care Arkansas Nurses

First Place

Medical Staffing, Inc
RNs # LPNs ®* CNAs

Radiology Technicians
Occupational Therapists
Respiratory Therapists
surgical Technicians
Medical Receptionists
Dental Hygienists & Assistants
Orthodontist Assistants

-

RNs up to $34/Hr
LPNs up to $24/Hr
o TOP PAY e 100% INSTANT PAY
© 8 & 12 HR SHIFTS
24 HR SERVICE 7 DAYS A WEEK
o STAFFING & HIRING RNs, LPNs
RTs, PTs, OTs & CNAs
We guarantee to work for you
the healthcare professional

661-9995 or 661-9987

6100 West 12th Street, Suite 1

‘ Little Rock, AR 72204
YOUR HEALTHCARE EDUCATION SPECIALIST

mEm

1225 Breckenridge Drive, Suite 206
Little Rock, AR 72205

501-224-6870
501224-5709 (fax)
Lisa@turnage-employment.com

B PEPP
H PHTLS
B anp More

H BLS
H ACLS
Il PALS

ON SITE AND PRIVATE COURSES AVAILABLE

THE CPR CENTER
479-785-1578

www.cprcenter.com

F& HSG

MEDICAL CENTER

1001 Schneider Drive e Malvern, AR 72104
501-337-4911 e Fax 501-332-1059
www.hscmedicalcenter.org

Mission: HSCMC’s mission is to serve our
communities by providing quality and
comprehensive health care services through
professional excellence, compassion, respect
and leadership.

* Continuing Education
Opportunities
(100% tuition & books
after you’re employed)

e New Grads Welcome
¢ RN Positions Available

Dee Schall, CNO 501-332-7367

e-mail hscdon@cei.net
HR e-mail hscjhowe@cei.net




STATEWIDE CAREER OPPORTUNITIES

The Power of
- EXPERIENCE.

To advertise your career opportunities contact
Adrienne Freeman at
501-221-9986 or

adrienne@pcipublishing.com

BE A PART OF ARKANSAS’
SINGLE-LARGEST
gathering of
HEALTHCARE PROVIDERS,
EDUCATORS & RECRUITERS IN 2004!

Contact Laura Norris at 501-221-9986 or email Inorris@pcipublishing.com
for booth space reservations

Registered Nurses

The Arkansas Department of Health
is taking applications for RNs to work
in In-home Services throughout the State.

4>
W4
X1 L
1)
L
* Mileage Reimbursement
* Paid Holidays & Leave

* Health Insurance
* Retirement
For more information contact:
Betty Dunn at 1-800-482-5400 Ext. 2276

Arkansas Department of Health EOE/mfh

PVe takescare

Total Lawncare Maintenance

L1 TTLE R o c K
Zandicafe MANAGEMENT

call 50 | -350-0320
to set up your appointment

Where Caring

Arkansas Hospice

5600 W. 12th St, Little Rock, AR 72204
501.748.3333 FAX 501.748.3334

Excellent benefits, Drug-free Workplace, EOE

Coneepts ; Ine.

“a\

PAID VACATION
REFERRAL BONUSES
COMPLETION BONUSES
WEEKLY PAY
IMMEDIATE PLAGEMENT
CONTRACTS OR PRN
NURSE OWNED & OPERATED
SERVING ARKANSAS

.\"

CORPORATE OFFICE

901-224-4059
866-258-4059

11711 HERMITAGE, SUITE 4

(ACROSS FROM GARDENRIDGE)
LITTLE ROCK, AR

FORT SMITH OFFICE

479-452-5227
866-903-5227

6901 DALLAS DR., SUITE A
FORT SMITH, AR



Inspired to Make a Difference.

Being a nurse is about more than just money -
although that’s important, too. There’s something else.

Something that’s hard to put into words.

It's about loving my job because I'm good at it ...

really good at it. And people notice that.

It's about the opportunity to make a difference

in someone else’s life, and in my own.

And the amazing thing about it is, the first time

| walked through the door here, | knew.

This is where | am supposed to be.

CATHOLIC HEALTH
INITIATIVES

St.Vincent

Inspired.

For more information about career opportunities
in nursing, call St.Vincent Health System
Nurse Recruitment at (501) 552-3738.

www.StVincentHealth.com
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Neonatal Intensive Care Unit
Arkansas Children’s Hospital

All your Dreams...
All our Care, Love and Hope

Providing the most
advanced care for
critically-ill neonates
from throughout
Arkansas and beyond.

Make a Difference - Join the Team!

Nurse Recruitment
800 Marshall St., Slot 607
Little Rock, AR 72202
501-364-1398
Email: nurse@archildrens.org
www.archildrens.org



