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..A Career that T01_1ches Lives

UAMS Medical Center offers you the opportunity to work side-by-side
with some of the world’s best doctors and nurses in a teaching and
research environment and in a hospifal that's been named by U.S.News
& World Report as “One of America’s Best” nine consecutive years.

Some of the additional benefits of a nursing career at UAMS include:

e Opportunity for growth and advancement with hospital,
clinics and six medical colleges
o Excellent benefits package
e Competitive salaries
e (ptional work hours (ie: work weekends, get the week off)
e Tuition discounts to any U. of A. System college or university
e (are-driven nurse-to-patient ratio
e Continuous up-to-date educational and multidisciplinary training
e Student Nurse Summer Externship and year-round Assistant Programs

So, if you're looking for a challenging and excifing career in nursing, you
need to talk with UMMS Medical Center. For more information about
employment opportunities, call 501/686-5691 or the 24-hour job line at

501/296-1335, or check us out on the intemet at:
www.uams.edu/don/nursingjobs

UAMS
MEDICAL
CENTER

UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

UAMS Nurse Recruitment — #526 @ 4301 West Markham e Little Rock, AR 72205 e FAX: 501/686-5698
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President’s Message

D id you know that the Arkansas state
government has over 100 Boards and Commissions?
They range from the Towing and Recovery Board to the
one that you're probably most familiar with-the
Arkansas State Board of Nursing (ASBN). Act 2252 of
2005 requires that all state boards and commissions
justify their existence every two years. While some
boards and commissions may be a little anxious about
this, we are not. Of course there are
things that we could improve on, and
we're working hard to make necessary
changes, but for years prior to the
passage of Act 2252, we've been
working as though it was already in
place.

The act requires a very extensive
review of each board’s activities, but
when I took a cursory look at some of
the accomplishments of the board
over the last few years, and our plans
for the next few years, I felt pretty
comfortable that we were meeting our
obligation of protecting the public. In this month's
Update 1'd like to share with you some highlights of the
2005 legislative session.

Nurses had a very good year in the legislature. The
Board didn't propose a lot of legislation this session.
We supported those bills that were in keeping with our
public protection mission and opposed those which
were not.

One change that we requested was to delete the
requirement in the Nurse Practice Act that we issue a
paper renewal application and license. In this day of
scanners and color printers, it's pretty easy to produce a
counterfeit license. While the nurse imposter is usually
caught and prosecuted quickly, the best protection
would be one that prevented the imposter from gaining
employment in the first place. A system is already in
place that allows employers to check the validity of a
license, either on the Internet or by calling a toll-free
phone number. Unfortunately many don't verify the
license, and we don’t have the authority to require this.
If we don't issue paper licenses, however, employers
will have no choice except to use one of the verification
systems.

Act 1440 exempts consumer directed care from the
requirements that individuals be licensed as a nurse to
provide certain health maintenance activities in the
home. Through the help of some of our legislators, this

bill was amended to allow the ASBN to determine
which activities may not be exempted, and to define
the minimum qualifications for designated care aides.

A bill which would allow “medical assistants” to
perform “simple procedures” in a physician’s office was
withdrawn after the Board expressed strong opposition.

HCR 1006 was passed which allows the ASBN to
extend leniency in fees and a grace period for
continuing education requirements to nurses who are
activated members of the National Guard or Reserves.

Act 1423, which established the qualifications and
oversight requirements for medication assistive persons
(MAPs), was passed after it was amended to allow the
ASBN to regulate the MAP. (See Presidents Message,
Update Vol. 9 #3.)

Act 1468 expanded the Graduate Nursing Education
Student Loan and Scholarship program to advanced
practice nurse and administrative nurse graduate
programs, and increased the funds available.

Those nurses who confuse us with professional
associations whose responsibility is advocating for
nurses may well be disappointed with some of these
acts. But as I've pointed out in my articles in the past,
our mission is to protect the public and to act as their
advocate by effectively regulating the practice of nursing
in Arkansas. Certainly, whenever the two don't conflict,
we strongly advocate for the profession of nursing, but
our first priority is to the public.

I'd like to close with a short civics lesson. The Board
is not able to independently sponsor any legislation.
We must have legislators who are willing to sponsor
any bill that we would like passed. When we oppose a
bill, we must have legislators who don’t mind “going
against the flow” to help defeat it. We enjoy
tremendous support from our legislators (two of whom
are nurses), and I hope that those of you who contacted
your legislators asking for their support during the
legislative session will not forget to thank them for
their help.

Dan West, RN

501.686.2700 [m



An acute care hospital uniquely
designed to meet the needs of
the medically complex, critically
ill and catastrophically
injured patients, currently
has the following openings:

'QSelqct |
Specialty Hospital

Select Specialty Hospital — Little Rock/BHMC

Our Nursing Model Utilizes a “high performance
team” to deliver quality patient care.

CLINICAL POSITIONS AVAILABLE
RN ¢ LPN ¢ RT

Positions require valid Arkansas State State license.
Critical care experience required.
Select Specialty Hospital - Little Rock/BHMC
Human Resource Coordinator

9601 1-630, exit 7, Little Rock, AR 72205
Voice 501-202-1090 ¢ Fax 501-312-9791

An Equal Opportunity Employer

e Caring for our Patients ¢ Caring for our staff ¢

MERCY means
making a difference, every day.

For thousands of healthcare employees, Mercy means much
i more than making a living. It means making a life.
From doctors and nurses to technicians and support staff, St.
Joseph’s Mercy Health Center is built on one solid foundation:
n our people. Our commitment to quality health care can be found
" in every department and every friendly face. These dedicated
souls don’t just work here — they live here. They’re neighbors,
friends — ordinary people raising their families and enjoying the
area’s quiet streets and natural beauty. They’re also the
extraordinary everyday heroes whose job it is to make a
difference, every single day.
We are currently looking for experienced Staff RNs.
We are also looking for experienced Charge Nurses for
Oncology and Peds for 3p-11p and 7p-7a shifts.

TMQRCY

ST. JOSEPH’'S MERCY
HEALTH CENTER

saintjosephs.com ¢ 501-622-1030

Ell krantz |
5 t Transitional Care Unit LRl

.fL '
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THE ARKANSAS STATE
BOARD OF NURSING
MAGAZINE SCHEDULE

¢ November 2005
e January 2006
¢ March 2006

to reserve advertising space
adrienne @ pcipublishing.com

1-800-561-4686

Our State Board magazines
are directly mailed to every
licensed nurse in the following
states—one million and growing!

o Arkansas ® North Carolina
o The District of ~ © North Dakota
Columbia e Ohio

* Indiana e South Carolina
* Kentucky * South Dakota
® Nebraska * Tennessee

* Nevado * Wyoming
 New Mexico
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Executive Director’s Message

A representative from the Florida legislature called
me today inquiring about the Interstate Compact for
Nurse Licensure. During the hurricane season in Florida
they often need relief efforts by nurses in other states to
come in and help them. The Florida legislature has,
therefore, decided to look into joining
the interstate compact for nurse licensure
to help during their natural disasters.
The Interstate Compact for Nurse
Licensure was first passed by the
legislature in Arkansas in 1999. It was
implemented in July of 2000. Twenty
states have now passed the necessary
legislation, eighteen of which have
implemented the compact. They are:
Arizona, Arkansas, Delaware, Idaho,
Iowa, Maine, Maryland, Mississippi,
Nebraska, New Mexico, North Carolina,
North Dakota, South Dakota, Tennessee,
Texas, Utah, Virginia, and Wisconsin. New Jersey and
South Carolina have passed the legislation but have yet to
implement the compact.

An interstate compact is simply a legislated contract
between the states for mutual recognition of the nursing
licenses of its residents. The premises of the compact are
that nurses obtain their license in the state in which they
reside. As long as the nurse maintains the residence in
that compact state, the nurse may work in any of the
other compact states. If a nurse chooses to move their
permanent residence to another state, they must obtain a
nursing license in the new home state in order to practice
in that state. The nurse may work on the previous
compact state license for 30 days while awaiting the
issuance of a license in the new state of residence.

It's a simple concept actually. If you think about how
your driver’s license works, the process is quite similar.

You obtain a driver’s license in the state in which you live
and then you can drive in any state. If you receive a traffic
citation in any state, you are responsible for taking care of
that in the state in which the citation was issued.

A few organizations were concerned about the
change in the licensure model. Some worried that the
nurse might be called to answer for practice violations
in multiple states. We have not experienced that
concern. As it turns out, most violations are
investigated in the state in which the violation occurred
and then the licensing state can take any needed action.
This has actually lessened the number of boards to
which the nurse must respond. Prior to the
implementation of the compact, each state in which a
nurse was licensed would, most likely, take action on a
nurse’s license when one state would take action. In
Arkansas, we have had the authority for many years to
take action on a license based on the licensure action
taken in another state - and we did so frequently. The
number of those cases coming before the board has
decreased significantly since implementation of the
interstate compact for nurse licensure. That's because,
in accordance with the provisions of the compact, once
the board of nursing in the state of the nurse’s
residence suspends or places that license on probation,
the nurse may not work in any other state without
permission. The process has worked well for the past
five years. If you have questions about the interstate
compact, contact the board of nursing anytime.

Faitho @, Gretols)

Faith A. Fields, MSN, RN

The Governor will be seeking two LPNs and one associate degree RN

for appointment to the Board of Nursing. If interested please
contact Faith Fields or call the Governor's office at 501-682-2345.

WIN DINNER FORTWO!

Find the “Thinkaboutitnursing” logo in this issue of the Update. Cut it out and mail it to:
Thinkaboutitnursing, P.O. Box 17427, Little Rock, AR 72222
Entries received by September 30th will go into the drawing to win dinner for two courtesy \

of Publishing Concepts, Inc. Good luck and good hunting!

LOOKS
LIKE THIS!

501.686.2700 [m
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Recent ACTs of Interest

Trying to keep up with issues related to nursing
seems to be a full time endeavor. I like to keep a
number of websites bookmarked for periodic review.
- While checking these sites I found
the following items that might be
of interest to some of you.

Effective January 1, 2006 all ini-
tial Clinical Nurse Specialist appli-
cants seeking ANCC certification
must be able to show a minimum of
500 hours of faculty supervised clini-
cal practicum in their specialty to be
eligible to take the examination.

Any applicant unable to provide this
documentation will not be able to
sit for the exam. ANCC has provid-
ed Form E-2 to be used for this documentation. For
more information visit www.nursecredentialing.org/certi-
fication/announce.html

On May 26, 2005 the Medicaid Advanced Practice
Nurses and Physician Assistants Access Act of 2005 (HR

2716) was introduced into congress. This bill would
require Medicaid to reimburse services provided by all
APRNs under a fee-for-service coverage. In addition
Medicaid managed care panels would be required to
include APRNs. For more information go to wwuw.capi-
tolupdate.org/Newsletter/index.asp?nlid=162&nlaid=597

Two Acts, 490 & 491, that may be of interest to
APNs can be viewed at wwuw.arkleg.state.ar.us. Act 490
is entitled Patient Protection Act of 2005 and contains
language regarding the “any willing provider.” Act 491
mandates legislation to enforce the first Act.

The Board has identified a task force to promulgate
Rules for the recently passed legislative Act 1423.
Updates will be provided as this project gets under-
way. This Act can also be viewed via the above link.

All ACTs referenced above are from the 2005
legislative session.

Alisa R. Caple
Special Projects Manager

The ARNA APN Council State Convention is to be held October
28 & 29, 2005 at the Holiday Inn Select in Little Rock. Applications
for CEUs have been made. Brochures to be mailed. Please contact
Darlene Byrd for more information 501-605-8110 or dbyrd@futura.net

Letter to the Editor

Over concern regarding the nursing shortage I would

like to challenge every licensed nurse to help.

Arkansas has over 46,000 licensed nurses. If each

nurse would add a contribution to the nursing
scholarship fund when renewing his or her license every
two years we could maintain the scholarship fund.

BN

It is a shame that the Arkansas State Board of Nursing
had to temporarily suspend scholarships due to a lack of
funds! Come on nurses--let’s help ourselves!

JoAnne Bissell, RN

You may contribute to the Nursing Scholarship Fund by sending a check or
money order to our address, made payable to the ASBN Scholarship Fund.

www.arsbn.org



A Great Place to Work INOone says it better
A Great Place to Learn

A Great Place to be Part
of the Team “I like being part of a smaller

A Great Place... hospital where you aren't just
Pinnacle Pointe Hospital!

than our staff!!!

a number.”

If you're a Registered Nurse looking for a place [ZIYSP infern, | was given so
to learn, a place to grow, and a place to be part

of a behavioral healthcare team providing

exceptional services to children and adolescents, “After | completed Nursing
we want to talk with you!

Contact us: Pinnacle Pointe Hospital S(h.Ot.)|, I.made my.deusmn
Attention: Director of Human Resources fo join Pinnacle Pointe

11501 Financial Centre Parkway because | heard so many posi-
Little Rock, AR 72211 tive comments from other

POz, [RABUIDUGAIAS, nursing students who did their
Email: PPHHR@Ardenthealth.com . "
rotation there.

many learning opportunities.”

Reach over 4,000 nurses,
student nurses, hlgh school Stop by our booth at the ARNA Conference in Hot Springs, October 27 & 28, 2005.

students and potential
allied health candidates in

one place, at one time.
PROGRAMS
CO-SPONSORED BY: BSN
J Arhk?dnsos J Nortlh}:Nest LPN to BSN
Children's Healt
Hospital e St. Bernards AN'to Bog
* Baptist * St. Joseph's RN to MSN
Health * St. Vincent MSN
* Farm * UAMS
Bureau * Washington Post-Masters
* JRMC Regional 2nd degree Certificate
For more information GRADUATE (MS
P I contact:
Don't miss your chance! Call Laura Adult Nurse Practt iR
501-221-9986 (NN Inged  Family Nurse Practitiof
OR email A%L}gﬁ‘lé Adult Psychiatric Men

Inorris@pcipublishing.com INAVVOYINSNOIR  Family Community Hez

DON ’ T WAIT [ | e Nurse Specialist/Nurs

® Medical Surgical CNS/2

Go to 501-450-3120 Psychiatric Mental Hea
www.thinkaboutitnursing.com www.uca.edu  EESNTRNSSRITT S 1

to reserve your booth space Distance Sites: UAFS i Fort Smith & ATU in Russellville

\. J
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Board Business

e R

BOARD MEETING DATES

October 12........ Board Retreat
October 13 ......... Disciplinary

September 14. ... ... Disciplinary
September 15.......... Business

The public is invited to attend ASBN Meetings. Groups of more than five should contact Carmen Sebastino at 501.686.2730

November 9 ........ Disciplinary
November 10 .......... Business

Board HIGHLIGHTS

At the June 2005 Board meeting the
Board took the following actions:

Voted to accept the teach out plan
for HAR-BER School of Nursing for
implementation.

Board members discussed an issue
regarding CRNA students requirement
for supervision while in school. It was
determined that direct supervision
requires a qualified instructor to be
working in the same setting as the
CRNA student and readily available to

provide assistance and intervention.

Approved scheduling hearings on Tuesday
afternoons as needed, provided a commit-
ment of a quorum is obtained from board
members and as the budget allows.

Approved revisions in the stand
motion forms to allow the choice of an
addictive behavior evaluation by a psy-
chiatrist or psychologist and to allow
staff to use discretion in requiring an
evaluation or choosing to require

a psychiatrist or psychologist for

negotiating consent agreements.

Approved the discretionary use of the null
pros procedure to dismiss certain charges.

Approved staff mailing all case exhibits to
the Board members prior to the hearing.

Approved the practice of accepting a guilty
plea and proceeding to deliberations.

Voted to rework the committee member-
ships, times, places, and dates as needed to
more effectively accomplish the work of
the Board.

Important Information

OFFICE LOCATION / TELEPHONE NUMBERS / OFFICE HOURS

University Tower Building
1123 South University

Phone: 501.686.2700
Fax: 501.686.2714

Office Hours

Monday thru Friday:

Suite 800 Verifications: 501.682.2200 8:00—12:00, 1:00—4:30
Little Rock, AR 72204 Website: www.arsbn.org
STAFF

Faith A. Fields, MSN, RN
Executive Director

Alisa R. Caple, MNSc., RN
Special Projects Manager/Update
Editor

Phyllis DeClerk, RN
Director of Nursing Practice
Darla Erickson, CPA
Director of Accounting
Deborah Jones, RN, MNSc
Assistant Director of Nursing
Practice

LOST OR

STOLEN LICENSE

Fred Knight, JD

General Counsel

Ruthanne Murphy, JD, RN
Nurse Attorney

Ed Sweeten

Information Systems Administrator
Sue Tedford, MNSc., APN
Director of Nursing Education
Calvina Thomas, PhD, RN
Assistant Director of Nursing
Education

Margie Brauer

Licensing Secretary

Naomi Bryant
Examination Coordinator

Mary Stinson
Education Secretary

Bernice Colston Leslie Suggs
Adi{anced Practice Secretary/Editorial Disciplinary Assistant
Assistant LowAnn Walk
Lori Gephardt OUAND VVa'Ker
Administrative Assistant Executive Assistant
Carmen Sebastino Nancy Walker
Data Entry Secretary Licensure/Renewals
Ellen Harwell

Accounting Assistant

Patty Smith

Disciplinary Assistant

% www.arsbn.org



Correctional
Medical Services

offers a wonder;
opportunity -

ul
or

advancement 1

or

dedicated nurses

al -'-_-

advertisement

Dona Gordon, an LPN from Texas, had just
moved to Arkansas. Dona had several years of
experience as an LPN and had been working in a
nursing home for some time in Texas. When
Dona first saw the newspaper ad for LPN openings
with Correctional Medical Services, she was
immediately intrigued.

Her first thoughts were that the ad seemed to offer
a job that might be interesting and give an exciting
change, along with great pay and benefits. But, the
word “correctional” made her a little nervous. She
wasn't sure working in a correctional setting was the
change she was looking for and “the fear of the
unknown” in correctional nursing was a concern.

But still, burnt out from the nursing home envi-
ronment, she felt she really needed a change and
there was something about the ad that “peaked” her
interest. Dona said she put the newspaper clipping
in her purse, telling herself that she would at least
call and ask about the opening.

“At first when | saw the ad, | was scared at the
thought of being there (in the correctional setting),
thinking it may be dangerous,” said Dona. “While |
didn’t call right away, | kept thinking about the ad
and the thought of a new challenge and a more exit-
ing job kept running through my mind. | carried the
ad around for two weeks before | finally got the
nerve to call.”

“There are postings all the time for new
positions here in Arkansas and all over
the country with the company. I know
that I could relocate if | wanted or be a
part of different management teams.
The possibilities are really unlimited.”

Dottie Yarbrough, Health Services Administrator
at the Cummins Correctional facility at the time,
answered Dona’s initial call. “Ms. Yarbrough gave
me a lot of information about the position, CMS,
and the correctional environment. The conversa-
tion helped ease some of my concerns about secu-
rity,” said Dona. “She explained to me that secu-
rity staff are always with you, so | started thinking
that | might actually be safer in this type of con-
trolled setting than out on the street (such as in
emergency rooms).”

After visiting the site and talking with Ms.
Yarbrough, Dona decided to set up an interview,
visit the site and she accepted the position. 4 years



later I have never looked back,” said Dona. She joined the
facility as an LPN in 2001.

Correctional Medical Services offers a wonderful opportunity
for advancement for dedicated nurses. One of the many bene-
fits of working for CMS is that they have a tuition reimbursement
program. This enabled Dona to return to school to further her
nursing career and obtain her RN license. The facility also
worked with Dona’s schedule so she could attend classes. After
obtaining her RN license, Dona was promoted to Assistant
Director of Nursing and now supervises a staff of 26.

“The longer | was there, the more confidence I built up. |
kept moving up from one position to another with the support
of my supervisors, so I've found the company offers lots of
advancement opportunities and assistance for those that are
interested.”

While Dona is just one of many success stories, Dottie
Yarbrough, is another such case. Dottie started with CMS in
1998. Possessing a BSN, she started as a Health Services
Administrator at one of the smaller facilities. After working at
that site for approximately 3 years, she accepted an
Administrator position in a larger facility with more responsibili-
ty. In 2003 Dottie’s hard work and dedication paid off when
she was promoted to Regional Manager, supervising twelve of
the twenty-four correctional facilities in Arkansas.

Regina Maxwell, who is also an RN, is another success story.
In 1998, Regina was hired as Director of Nursing at one of the
larger facilities. It did not take long for her to be promoted to
Assistant Regional Director of Nursing for the state, then to
Health Services Administrator , then Regional Utilization
Coordinator, and now she supervises twelve sites in Arkansas,
as a Regional Manager.

These are just a few CMS success stories. CMS strives to sup-
port and promote quality employees. Dona also knows that
with CMS she has the freedom to explore career opportunities in
over 400 contracted facilities nationwide.

“There are postings all the time for new positions here in
Arkansas and all over the country with the company. | know
that | could relocate if | wanted or be a part of different manage-
ment teams. The possibilities are really unlimited.”

Dona says that not only her titles and responsibilities have
grown in her tenure with CMS, but also her nursing skills.

“Being a correctional nurse is really challenging. You do gain
great experience and knowledge from working here. CMS offers
us education, a support line, legal advice and all kinds of assis-
tance. I've learned a lot already and I’'m learning new things
everyday.”

It seems that if Dona’s time with CMS has taught her any-
thing, it's that she’s in the right place.

“I love my job. | feel like | will keep doing it for a long time.
It just kind of gets in your blood and I just can’t imagine doing
anything different. Right now, this is where | need to be.”

For more information on career opportunities nationwide
with CMS, visit www.cmsstl.com.

advertisement
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CE COURSES FOR NURSES

Sign up for a course
anytime, directly online.

You decide when and
where to study.

CE courses are $12-42
and worth 2.0-7.0 CE credits.

LEARNINGEXT.COM

q- T
7v¥ ncsbn learning extension

learningext.com
| [ B

Disciplinary Actions

Diversity

Documentation

End of Life Care Pain Management
Ethics

Medication Errors

Nurse Practice Acts

Patient Privacy

Professional Accountability

Sharpening Critical Thinking Skills

L} .

Eqr

- E-LEARNIEG"FOR THE NURSING COMMUNI'I%

501.686.2700 %



NCLEX-RN® and NCLEX-PN® Licensure Exam Results 2005
(Fiscal Year — July 1, 2004 - June 30, 2005)

RN LPN
PERCENT NUMBER PERCENT
A = TANG  PASSING TAKING  PASSING
Arkansas State University 59 84.8 Arkansas Northeastern College — Burdette 33 84.9
(Formerly Cotton Boll Technical Institute)
Arkansas Tech University 45 73.3 Arkansas State University - Mt. Home 10 100
Harding University 38 94.7 Arkansas State University - Newport 24 100
Henderson State University 24 100 Arkansas State University — Searcy 22 100
(Formerly Foothills Technical Institute)
University of AR at Fayetteville 43 90.7 Arkansas State University Technical Center 43 95.4
University of AR for Medical Sciences 107 92.5 Arkansas Valley Technical Institute 41 87.8
University of AR at Monticello 27 59.3 Baptist School of Practical Nursing 109 96.3
University of AR at Pine Bluff 5 20.0 Black River Technical College 44 84.1
University of Central AR 55 92.7 Cossatot Technical College 12 100
ARKANSAS TOTAL - BSN 403 86.6 Crowley's Ridge Technical Institute 15 93.3
NATIONAL TOTAL - BSN 33,299 85.8 National Park Community College 25 92.0

(Formerly Quapaw Technical Institute)

ASSOCIATE DEGREE North Arkansas College 25 100

Arkansas Northeastern College — Blytheville 30 83.3 Northwest Technical Institute 36 94.4
(formerly Mississippi County Community College)

Arkansas State University 71 84.5 Ouachita Technical College 25 88.0
East AR Community College 17 82.4 Ozarka Technical College 38 89.5
National Park Community College 74 96.0 Phillips County Community College/ 11 90.9
(formerly Garland County Community College) University of AR - DeWitt

North Arkansas College 49 95.9 Pulaski Technical College 25 92.0
NorthWest AR Community College 30 90.0 Rich Mountain Community College 29 93.1
Phillips Community College/U. of AR 1 81.8 Southern AR University Technical - Camden 25 92.0
SEARK College 23 56.5 SouthArk Community College 40 75.0
Southern Arkansas University 51 88.2 Southeast AR College 55 90.9
University of AR Community College, Batesville 27 96.3 St. Vincent Health System 21 85.7
University of AR at Ft. Smith 58 84.5 University of AR Community College - Batesville 36 100
University of AR at Litle Rock 80 96.3 University of AR Community College - Hope 28 85.7
University of AR at Monticello 17 82.4 University of AR Community College - Morrillon 43 93.0
ARKANSAS TOTAL - ADN 538 88.7 University of AR at Ft. Smith 28 82.1
NATIONAL TOTAL - ADN 57,286 86.2 University of AR — Monticello College 14 92.9

of Technology - Crossett
(Formerly Forest Echoes Technical Institute)

University of AR — Monticello College 14 92.9
of Technology - McGehee

(Formerly Great Rivers Technical Institute)

DIPLOMA LPN EQUIVALENCY

Baptist School of Nursing - Litle Rock 187 86.1 Arkansas Special 50 100
Jefferson School of Nursing - Pine Bluff 27 74.1 (Partial Completed RN)

HAR-BER School of Nursing - Springdale 20 95.0 Arkansas Special 14 92.9

(RN Test Failures)

ARKANSAS TOTAL - DIPLOMA 234 85.5 ARKANSAS TOTAL - PN 936 91.9
NATIONAL TOTAL - DIPLOMA 3,394 89.1 NATIONAL TOTAL - PN 51,394 90.0
ARKANSAS TOTAL - ALL PROGRAMS 1,175 873

NATIONAL TOTAL - ALL PROGRAMS 94,058 86.1

SOURCE: NCSBN Educational Program Summary of firsttime candidates regardless of where they took the examination.
Passing percentages reported reflect all campuses of a college combined.

Five-year pass rates for each program can be found at www.arsbn.org

ACHN
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Behavioral Health Services ofj_q;kd ﬂSﬂS

Providing services to at-risk children, youth and their families.
The following positions are available in Central Arkansas:

RN’s & LPN’s Charge Nurse
Psychiatric experience Full-time, 3pm-11pm Monday
preferred to work with through Friday. 2-5 years supervisory
children, adolescents and experience required. Psychiatric
adults. Must have valid experience preferred. Must have
Arkansas license. valid Arkansas license.

We offer competitive compensation, benefits to full and part-time employees, a great working
environment and an opportunity to make a difference in the lives of families in Arkansas.

MAIL Resumes or Inquiries to: 100 Rivendell Drive, Benton
AR 72015, Attn: Human Resources, Resumes
1-800-264-5640 ¢ FAX 501-794-0908
EMAIL jennifer.felton@uhsinc.com EOE

The flexibility you want.
The respect you deserve.

You'll fall in love with northwest Arkansas. Join the
hospital system where nurses are respected, recognized and
rewarded. Full-time day or night positions available.

Or sign up with Northwest Health Registry, a nursing
float pool that allows you to set your own schedule.
Check on openings or apply online at
www.northwesthealth.com
Northwest Medical Center of Benton County
3000 Medical Center Parkway, Bentonville, AR 72712

Northwest Medical Center of Washington County
609 W. Maple Ave., Springdale, AR 72764

Willow Creek Women's Hospital
4301 Greathouse Springs Road, Johnson, AR 72741

Contact our recruiters at 479-757-4435 or 479-553-2033

NORTHWEST
m HEALTH

Equal Opportunity Employer

%me @%/ Lers

e Companion Care

e Light Housekeeping

® Meal Preparation

® Laundry

® Social Activities

® Recreation

® Shopping & Errands

e Transportation Services
® Home Organization

® Scheduling Assistance

Other Services Available

Caregivers are Screened, Bonded & Insured.

* Physical her

Auvailable hourly, daily or weekly
FREE IN-HOME CONSULTATIONS

Serving the Greater Little Rock Metro Area

501-868-3933

www.homehelpers.cc

“Making life easier for seniors,
recovering patients, new moms” - =
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But, we do this with a difference. The difference is in how
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We offer an intimate family seting. paid night & weekend difforentials, extensive on-going
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» Advanced Practice Nurse- Physician's Assistant

» Clinical Education Specialist « Critical Care RN

apist « PTA & COTA

*"Ganerbues Shgn-on Bonesss Available®
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Frequently
Asked Questions

Qo I have attended several work-
shops. Which ones can I use when I
renew my license in December 20052

AO Your contact hours must be less
than 2 years old (i.e. dated after
December 2003), practice focused
(related to your job if you work as a
nurse) and accredited by an ASBN
approved Approval Body. You can find
a list of approved approval bodies on
the ASBN webpage www.arsbn.org)
Activities that cannot be used for con-
tinuing education are orientation,
inservices, refresher courses, and work-
shops designed for the lay public.

—Submitted by Sue Tedford

Q. How long is my prescriptive
authority valid?

Ao You are not required to renew
prescriptive authority in Arkansas. The
authority to prescribe is valid as long as
the individual maintains her/his
advanced practice license and collabo-
rative practice agreement.

—Submitted by Faith Fields

Qo Where can I find information
about financial aid for people going
into the nursing field?

AO The financial aid office at your
school is a great place to start. Another
avenue would be to contact the
Arkansas Student Loan Authority at 1-
800-443-6030.  Or if you have access to
the internet, look on the Arkansas
Scholarship Connection’s website at
www.scholarships-ar-us.org.

—Submitted by Darla Erickson

[m www.arsbn.org

ASBN Workshops for 2005
Nursing 2005: What Every Nurse Should Know

The 2005 workshops will be presented around the state by the staff of the State
Board of Nursing. The workshop is designed for all nurses and nursing students.
It will cover topics such as the impaired nurse, legislation, leadership,
unprofessional conduct, and NCLEX. Each workshop will be held from 9 a.m. to
4 p.m. and will award 6.3 contact hours. The cost is $45.00. The registration
form and additional information is available on the ASBN webpage
www.arsbn.org. We look forward to seeing you at one of these workshops.

DATE CITY LOCATION
September 29 Magnolia Southern AR University
Grand Hall
100 East University St.
October 6 Jonesboro St. Benard’s Regional Medical Center
Auditorium
505 East Washington St.
November 15 Fort Smith Sparks Regional Medical Center

Shuffield Education Center
1311 South I St.

December 7 Springdale Jones Center
Room 100 - Chapel
922 E. Emma Ave.

Collaborative Practice Agreement

If you are an advanced practice nurse applying for prescriptive authority, please
visit our website, www.arsbn.org, for the latest collaborative practice agreement
(CPA) draft. This draft addresses all the requirements of the CPA. This draft
also provides room for the second collaborating physician. Naming a second
physician protects your ability to prescribe in the absence of your primary
physician. If you have any questions please call Bernice @ 501-686-2706 or
email Beolston@arsbn.org. The Board must have the original CPA on file before
issuing a certificate of prescriptive authority.

YOUR

: Arkansas State
rd of Nursmg Scholclrshlp Fund

|-|.|-

Bog

June9 2006 Al
Eagle .Hlll Golf & fAthre'h’é Club
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Tidbits

CONGRATULATIONS
TO THE FOLLOWING:

Sue Tedford was appointed to the
National Council State Board of
Nursing (NCSBN)
Continued
Competence Task
Force. She will be
one of nine individu-
als around the nation
to study the issues of
continued compe-
tence (cc) and make
recommendations to
the board of directors regarding the
future of cc requirements.

Lepaine McHenry was appointed to
the Practice Regulation & Education
committee. She will be one of eight
individuals around the nation to
address all types of nursing practice
issues. This is a very influential and
powerful committee within the
NCSBN.

Calvina Thomas continues to serve on
the item review subcommittee, which
reviews and approves the questions on
the licensure examination.

Faith A. Fields, Executive Director,
Arkansas Board of Nursing was elected
Director at Large of
the National Council
of State Boards of
Nursing (NCSBN) at
their annual meeting
in Washington, D.C.
As a member of the
board of directors, she
serves as the board's
liaison to the Nursys Advisory Panel.
Nursys is the NCSBN's national
database for nursing. Ms. Fields is
a member of the Arkansas Nurses
Association and currently represents
Arkansas as the Secretary/Treasurer
of the Nurse Licensure Compact
Administrator’s Group.
Congratulations to Sue, Lepaine,
Calvina, and Faith!! Having members
on these national committees really
keeps Arkansas on the cutting edge.

16

William “Fred” Knight has been
awarded the NCSBN 2005 Exceptional
Contribution Award!
His efforts in develop-
ing the interstate com-
pact for nurse licen-
sure, his dedication
and support to many
member Boards, their
legal counsels, his edu-
cational lectures on
the compact and other regulatory
issues, etc. demonstrate his commit-
ment to Arkansas and the National
Council of State Boards of Nursing!
Congratulations, Fred, for this well
deserved award!

Sue Morgan, LPN has been chosen to
serve on the NCSBN LPN/VN Panel of
Experts on Continued Competence
based on her expertise in Public Health
Nursing. The Arkansas State Board of
Nursing wishes you luck!

PERSONNEL UPDATE:

Alisa R. Caple has accepted the posi-
tion of Special Projects Manager. She
will continue to be
responsible for the
licensing and endorse-
ment of advanced
practice nurses, as well
as editing the content
and publication of the
ASBN bi-monthly
magazine. Alisa holds
a bachelors and masters degree from
UAMS and has been with the Board
since December of 2004. She has been
a nurse since 1983 with the majority of
experience in critical care. Her most
recent experience has been as a Clinical
Services Manager for UAMS. She has
been married to Carl for almost eight
years and resides in west Little Rock.
Alisa has two sons and one full time
stepdaughter. Her oldest son will be
adding a daughter in December, mak-
ing her a first time grandmother!

Lori Gephardt has accepted a new posi-
tion as Administrative Assistant. She

’1

will focus on the new
legislative ACT 1423,
as well as other duties.
Lori has been with the
Board since August of
2001. She has been
married to David for
over 25 years, is a
native of Little Rock
now residing in Benton, and is the
mother of two children.

Ellen Harwell has been promoted to
Accounting Assistant.
She will handle order-
ing, stocking, payment
to vendors, resources,
and equipment. She
joined the Board in
September of 2004.
Ellen has been married
to Rick for over 25
years and currently lives in Bryant. She
has four grown children.

Pamela Tyler has accepted the position
of Receptionist/Cashier. She will begin
this position on August 22, 2005.
Pamela will handle all incoming calls to
the Board, process the mail, and receipt
monies for renewals and applications.
For the past eight years, Pamela has been
an Office Cashier at Brookshire Grocery
Company in Pine Bluff.

Please assist us in welcoming these
changes and new addition!!

CALLING ALL
LICENSED NURSES!!

Do you or do you know of some-
one who has an unusual contribu-
tion to nursing? Maybe they were
the first male in nursing, or part
of the first CCU in AR, has an in-
depth knowledge of the technolog-
ical advances, the first APN, etc.
Please send information to the
editor as we would like to
“SPOTLIGHT” these individuals.

Thanks in advance for your input.

501.686.2700 [m



Cheryl Kendrick, RN, CHPN

opportunity to en]oyarea.rdmg . chose :
plity healthcare to_ SV - ~— I Arkansas Hospice

community.

Rebsamen

Medical Centear

\Caring fgr you
lilze family.

Please fax your
resume to

501-985-7423. k] f e you can, too!

For a current job listing

| ] - s i = l ]
or to submit an application - _?' J'E_
) . | & — —

visit our website at

www.rebsamenmedicalcenter.com. o . ﬂ*
P -

For more information or to F\ rkEI'IE 85 Hﬂ Epiﬂﬂ

schedule an appointment
please call 501-985-7045 or e
call our Jobline at 501-985-7043. ] - ] For more information call 877-257-3400

Urgent need for Critical
Care & Med-Surg

Variety of Shifts
& Facilities

RNS -
LPNS

e Excellent
(00 DAy oy Full Time, Part Time and PRN
L4 (] . iy .
« Incentive nursing positions in NWArkansas
Bonuses
* Per Diem & benefits include relocation assistance, 401k,
Contracts comprehensive health coverage, continuing education
e Direct Pay
110 W T G (el (479) 463-1066 Human Resources
Little Rock, AR 72205 (479) 713-1860 Job Opportunity Line

501.227.9700 Apply online www.wregional.com
ESW medncal_ﬁ_.ln Fax: 501.227.9727

NETWOHK

3215 N. North Hills Boulevard

" . .
Fayetteville, Arkansas 72703 g WaShmgtonReglonal

www.MSNHealth.com

email: cathywaltz@msnhealth.com 479) 713-1000 Here ﬁ)I’/VDM/

% www.arsbn.org WWW.i'hinkO bOUﬁtﬂUl"Sing .com 7



Continuing Education

NCLEX®: Measuring Competence
of the New Graduate

he goal of all nursing programs

is to educate and graduate

competent individuals. Students
are periodically evaluated throughout
the nursing program to ensure they are
obtaining the knowledge and skills
necessary to provide safe nursing care.
One of the most important mechanisms
used to determine competence is the
National Council Licensure Exam
(NCLEX®), which is administered to
all nursing graduates. The NCLEX®
examination is designed to test the
knowledge, skills, and abilities of the
graduate. Passage of the exam

demonstrates that an
individual is minimally
competent to safely practice
nursing.

One factor that the Board
of Nursing looks at when
evaluating a nursing program
is the NCLEX® examination
pass rate. Nursing education
programs in Arkansas are required to
maintain a minimum NCLEX® pass rate
of 75% for first-time examination
candidates. Failure to obtain this pass
rate requires the nursing program to
submit a plan of corrective action to the

Coming to a site near you!

FREE! 2005 Arkansas Medicaid

Managed Care Educational Conferences

« HARRISON
September 22

« LITTLE ROCK

A

Medicaid Managed

Care Services
A Division of AFMC

/DHHS

ARKANSAS DEPARTMENT OF
HEALTH & HUMAN SERVICES

18

November 10

For more information, or to register,
visit www.afmc.org/mmcsregional
or call 1-888-987-1200, ext. 605

This material was prepared by Arkansas Foundation for Medical Care
(AFMC) under contracts with the Arkansas Department of Health
and Human Services, Division of Medical Services. The Arkansas
Department of Health and Human Services is in compliance with
Titles VI and VIl of the Civil Rights Act.

by Sue Tedford, MNSc., RN, Director of Nursing Education

Board. The third consecutive
year that a program doesn’t
obtain a 75% pass-rate, the
program will be placed on
conditional approval.
NCLEX® examination pass-
rates for the past five years
can be found on the ASBN
webpage.

There are many methods utilized to
determine competence, however the
NCLEX® examination is the national
standard. Every nurse in the United
States must pass the examination prior
to the issuance of a license.

501.686.2700 W



Licensing and Renewal

Licensing Information

he Arkansas Nurse Practice Act

provides for the cyclical biennial

renewal of licenses by birth year.
The initial license may be valid for a
longer or shorter period than two
years. Three months is the minimum
period of validity for an original
license.

Subsequent renewals will be valid
for two years. There is no provision
in the law for prorating the fee. A
renewal application is mailed to each
licensee approximately six weeks
before the expiration date of the
license at their last known address. It
is your responsibility to keep the

Board informed of your current

“We are caring peo{!ﬁ serving
munity with compassion, integ

»
excellence.” . 75 four full time stat

* LPN 20/20 program (get
paid to go back for your
RN education)

* In house agency
* PRN shifts available
* Retention bonuses
* RN Weekend Option: Fri/Sat/Sun nights 7P
& Sat/Sun days 7A

* Free CEU accredited educational programs
available on campus

For more information [-ﬂhﬁﬂ'ﬂl:'-
call 870-735-1500, ext.1277  lpwsanit |
or email us at: H Eﬁ‘ﬂ pal

Beccawinter@msn.com

W www.arsbn.org

address. The post office will
not forward renewal notices.
Be sure to call the Board of
Nursing (501-686-2707) if
you do not receive your
renewal notice 4-6 weeks
before the expiration date.
If you are moving from
Arkansas to another com-
pact state, you need to inform the
Board of Nursing in writing. You can
work on your current Arkansas license
for 30 calendar days after you begin
employment in the new compact state
or 30 calendar days after you establish
that state as your primary state of resi-
dence. Your Arkansas license will be

by Nancy Walker, Licensing and Renewal Secretary

made inactive 30 days after
we have been notified that
you have moved to anoth-
er compact state and
declared that state as your
primary state of residence.
If you are moving from

:

your Arkansas license on inactive sta-

Arkansas to a non-compact
state and want to place

tus, you need to send us a letter with
you name, license number, primary
state of residence, new address, and
phone number. Your license cannot
be made inactive once it is past the
expiration date. There is no fee to
place a license on inactive status.

Caring For Nurses
As Well As Patients

with competitive pay
scales, advanced technology

and a diverse range

of nursing specialties, m ﬁ\ |

Jefferson Regional Medical
Center (JRMC) is a great

place to call home.
Where Care Comes To Life

Jefferson Regional Medical Center, 1600 West 40th Avenue, Piné;l_%hlluff, AR

For information on nursing opportunities at JRMC, contact Nurse Recruiter Pat Jackson at 870-541-1774

\_ 4




Nursing Practice

Drug Abuse

read a recent article in the AR

Democrat Gazette summarizing an

ongoing epidemic that we at the
Board offices are experiencing. The
article was printed on July 9, 2005
and titled “Rx drug abuse skyrockets,
study finds.”

From the investigatory standpoint
we are often confronted with a
number of excuses and attempts to
explain the reason why an individual
finds themselves under scrutiny:

“I had a headache so my mother-in-
law gave me a pink tablet”

“One of my co-workers gave me a
pill and stated it would assist me in
my weight loss”

“I cannot afford to go to the doctor to

Examinations

by Phyllis DeClerk, RN, Director of Nursing Practice

be treated for this knee pain”

“It was so easy just to
order my Xanax and
Vicodin over the Internet,
not realizing it required a
legitimate prescription from
a prescribing practitioner”

“We frequently travel to
Mexico to get our
medications because we have no
health insurance and cannot afford to
go to the doctor”

“I thought the samples in my
employers office stock were for
whomever needed them”

Keep in mind if you are under
investigation for a positive urine drug
screen the ultimate proof that will be

required is a legitimate
prescription in your name
from a licensed prescribing
practitioner.

If you read the article you
may remember that it
pertained mainly to teens.
These are the leaders and
caregivers of our future. It
also refers to “white, well-educated,
married women with higher incomes.”

I would estimate that the majority of
nurses fall under this category. I hope it
opens your eyes, not only personally,
but also as a parent, and those of your
co-workers. This is a very real problem
and possibly more common than you
may realize.

by Naomi Bryant, Examinations/Endorsement Coordinator

Procedure for Processing Examination
Applications and Temporary Permits

opefully this article

will better help

candidates
understand the
examination application
and temporary permit
processing. All mail
received at the Board is
dated upon arrival.
Examination applications
and fees are sent immediately to the
accounting department to have the
fees receipted. After this the
application is routed to the
examination department to process.
Candidates that have met all the
requirements and supplied the
necessary information or documents
will be issued a temporary permit.

The examination applications are

20

processed in the order in
which they are received.
The examination
applications are carefully
reviewed for any
discrepancies or
unanswered questions. If it
is determined that any of
this information is omitted,
the candidate will be
contacted to resolve the problem or
supply the required information.

Candidates are deemed eligible to
test after the temporary permit has
been issued. The Authorization to
Test (ATT) will be mailed or emailed
by Pearson VUE to the candidate
within a few days.

Just to mention a few things that
will delay the processing of the

application and temporary permit:

B Not registering with the NCLEX
testing service

B Criminal background check is not
back or cleared

B Application has unanswered
questions

B Back of the photograph has not
been signed

B A legal document for a name
change request was not received

B Listing a post office box instead of
a physical address
We encourage candidates to take a

few minutes to thoroughly check their

application before submitting it to

the Board's office. The Board website,

www.arsbn.org, has the instructions

for completing the application, as

well as other helpful information.

501.686.2700 W



CONFERENCE
CRUISE

From Thinkaboutitnursing
& Publishing Concepts.
Earn Contact Hours and Have

the Time of Your Life Cruising
the Caribbean in April 2006!

You could WIN a berth on the Thinkaboutitnursing
Premiere Continuing Education Caribbean Cruise! The
lucky winner occupies a berth complete with beautiful
views of the Caribbean and ports of call! Port charges,
taxes, gratuities, conference material fees, all meals, 24-
hour room service, shipboard activities, nightly entertain-
ment and shows are all included. Register today!
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Little Rock GRE C C presents—

NUTRITION and AGING XX:

Nutrition, Disease and Inflammation
September 21-22, 2005  Peabody Hotel e Three Statehouse Plaza e Little Rock, AR

COURSE DESCRIPTION: The goal of this program is to explore the interactions among nutrition, chron-
ic disease and inflammation. Inflammatory processes may be the root of many syndromes seen in older
adults. Anorexia, cachexia, clinical markers of inflammation, chronic disease processes, and potential
interventions and treatments will be addressed. Specific chronic conditions to be discussed include can-
cer, heart disease and renal disease. This meeting is sponsored by the Little Rock VA Geriatric
Research, Education and Clinical Center (GRECC) and the Arkansas Geriatric Education Center.
Contact: Kay Guthrie (501/257-5547 or guthriebkay@uams.edu).

To register call: 501-661-7962 or visit our website at www.littlerockgrecc.org

The healthiest

place in

Arkansas to
start your career.

To find
out about
available
positions

call

501-202-2475

or visit us on

the web.
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W W W . .. C O M
IN COOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING

Craise Youre /{/a% t eya//"ec/ C.E Contact s

Who said Continuing Education can’t be
fun? We are changing that forever.

Join ThinkAboutltNursing and Poe Travel
for a CE Cruise that will cure your
overworked blues with some salsa and sun
on board Royal Caribbean’s “Grandeur of
the Seas.” While you're soaking up the
Caribbean culture, you can earn |5 required
C.E. Contact hours AND write the trip

off on your taxes. How is that for paradise?

Prices for this cruise and conference are
based on double-occupancy (bring your
friend, spouse or significant other please!)
and start as low as $923 per person (not

including airfare). A $200 non-refundable per-person deposit is 8 . . g E‘

required to secure your reservation, BUT please ask us about our /‘l(/c?//y fﬂ/‘ -,

Cruise LayAway Plan. #
— Contact Houws

This eight-day cruise and nursing
conference s slated to sail from
New Orleans on April 22, 2006,
and will visit the following ports:

=~ Day One: New Orleans

Day Two: At sea (conferences)
Day Three: Cozumel, Mexico
Day Four: George Town,

R

n

n

For more information about the cruise and the curriculum, please log Grand Cayman .
on to our website at www.thinkaboutitnursing.com or call Laura Day Five: Costa Maya, Mexico
Norris at 501.221.9986 or call Teresa Grace or Jayne White at Poe Day Six: At sea (conferences)

Travel toll-free at 800.727.1960 Day Seven: At sea (conferences)
Day Eight: New Orleans

U

U

n

n

Don’t leave the family at home! You’re ALL invited!!!

bbb b bbb b L L Your RX for FUN




Advanced Practice

APNs with Prescriptive Authority

by Bernice Colston, Advanced Practice Secretary

Have you filed your DEA number with the Board?

HILE REVIEWING

the ASBN

database there are
over five hundred (500)
nurses with prescriptive
authority and very few have
filed a DEA number with the
Board. Those APNs with
prescriptive authority and

who are prescribing controlled substances

are required to have a current DEA

Address Change

number on file with the
Board. The ASBN Rules,
Chapter Four, Section VIII
D.3.b. states “The APN shall
file his/her DEA registration
number with the Board
upon receipt.”

If you have a DEA number
and have not already
submitted a copy for your file, please feel
free to utilize one of the following means

Moving... Do we have your address?

oving can be a stressful

experience. There are the

obvious difficulties to overcome,
such as packing, aching backs, and
looking through boxes to find your socks
and toothbrush. When your address
changes there are also many people you
must notify (as well as some individuals
you choose not to make aware of your
new abode.) When considering whom
you need to contact, do not forget to add
the Arkansas State Board of Nursing to
your “notify list.” It is imperative that the
Board has your current name and address.

We make it as easy as we possibly can

for you to keep your address current. All
we need is your information in writing.

There are a variety of ways to submit this:

B Changing your address online.

B Downloading an address change form
from our website and mailing, faxing, or
delivering the completed form to our office
(this form is also available at the office of
the Arkansas State Board of Nursing).

B Write a letter stating your name, new
address, county, social security number,
license number, and primary state of
residence along with your signature to

i)
W www.arsbn.org

the Board. This information
can be mailed, faxed, or
delivered to our office.

B Emailing your name, new
address, county, social
security number, license
number, and primary state
of residence to us from your
personal email address.

M Crossing through your old address on
your renewal form and writing in the
correct address when you renew your
license.

Renewal forms are mailed as a
courtesy. Though receiving your renewal
form in the mail is a good reminder that
it is time to renew your license, failure to
receive your renewal form does not
excuse the requirements for keeping an
active license. The consequences for late
renewal can be costly and may include
both late fees and possible disciplinary
action for practicing without a license.
Having the incorrect address listed could
also cause you to miss other important
correspondence from the Board.

Changing your address at the post
office does not fulfill your obligation to

of fulfilling this mandatory rule. You
may email bcolston@arsbn.org; mail to
the Arkansas State Board of Nursing,
1123 S. University, Suite 800, Little Rock,
AR 72204, Attention Advanced Practice;
or you may fax a copy to (501) 686-
2714. Please be sure to write your name
and number on the facsimile even
though it's on your DFEA license. For
those of you who have already complied,
Thank You!

by Darla Erickson, Director of Accounting

the Board. We must have a
written request to make the
change. No additional
documentation is required if
you are just changing your
address. However, if you are
changing your name, a
certified copy of your
marriage license or court
action must be included to make the
change. If you would like a new card
with your new name, you should also
enclose a $25 fee for each license held.
This fee is waived if you change your
name when you are renewing your
license.

Where to send your address/name

change information:

By mail: Arkansas State Board of Nursing
1123 S. University, Suite 800
Little Rock, AR 72204

By fax: 501-686-2714

By email: nwalker@arsbn.org

Online:  www.arsbn.org

It is too easy to stay current and far too

important to ignore. So when you write

your aunt, and call the water department,

be sure to remember the Arkansas State

Board of Nursing.
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Submitted by the Arkansas Foundation for Medical Care
This article was previously published in the Journal of the Arkansas Medical Society.

Health information technology: From theory
Arkansas primary care rises to the challenge

HE EFFECTIVE USE of
Thealth information technol-

ogy may soon be a necessity
for health care providers at all
levels. President Bush has called
for electronic health records
(EHRs) for most Americans with-
in a decade, and in July 2004,
the Department of Health and
Human Services released the first
outline of a 10-year plan to build
a national electronic health

United States. The plan lays out
several posssible goals and
strategies, including regional
grants or contracts, low-rate
loans, Medicare reimbursement
and Medicare “pay-for-perform-
ance” demonstration programs.
The Arkansas Foundation for
Medical Care (AFMC) is working
to help Arkansas meet the chal-
lenge. As of July 5, 163 clinics and
473 primary care providers across

information infrastructure in the the state were participating in

RN-BSN ONLINE
COMPLETION PROGRAM

ansform y ture.

your bachelor of
ine, qualifying you

in nursing degree
ccessful future in
vironment.

0 meet your needs,
and schedule

.

ww.uafortsmith.edu

" E-mail: rn-bsn@uafortsmith.edu
Phone: (479) 788-7841 %
FORT SMITH
[COLLEGE OF HEALTH SCIENCES |
—
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e S r?RomeG NURSING EDUCATION
FOROVER 80 YEARS

LPN/LPTN to RN Accelerated
Registered Nursing

Practical Nursing

Nurse Refresher Course

ASBN Approved
NLN Accredited

to prqctlce Go on-line at baptist-health.com or call m
501-202-6200 or 1-800-345-3046 [ lE"a Baptist Health

11900 Colonel Glenn Road SCHOOLS OF NURSING
Little Rock, AR 72210 AND ALLIED HEALTH

DOQ-IT (Doctor’s Office Quality -
Information Technology), a national
initiative that promotes the adoption of If yo u ’ re rea dy to m ake a Ch an ge
health information technology in small . )
to medium-sized primary care offices. YO u can al SO I ake a dl ffe rence.
DOQ-IT participants will be first in
line to benefit from the Medicare Join the family of nurses at Conway Regional Health System.
Care Management Performance Demon- We've established a higher standard of care for our
stration ( MCMP) ,a pay—for—perfonnance communities in Central Arkansas and need more nurses
program to be piloted in Arkansas. to meet this growing demand. You’ll provide the special

Though DOQ-IT is funded mainly by care our friends and families have come to expect.
the Centers for Medicare & Medicaid We invite you to work where you can make a difference
Services, the Arkansas Division of in the life of your patients and advance in your career.
Medical Services has expressed its sup- Join our team of professional nurses that deliver the %
port of the program, allowing AFMC to kind of care that has helped make our patient satisfaction
enroll pediatricians and others who scores some of the highest in the nation. mNWAY RFGIONAL

: :
might not have qualified under the fed-
eral guidelines. Human Resources: 501-513-5311 2302 College Avenue

Nurse Recruitment: 501-513-5410 Conway, AR 72034

How DOQ-IT helps Available Positions: www.conwayregional.org EOE

The DOQ-IT program is a federal
pilot project that aims to increase access
to patient information, decision support
and reference data, and to improve
patient-provider communication
through health information technology.
The program is open to primary care
offices staffed by physicians or advanced
practice nurses.

Quality improvement organizations
(QIOs) such as the Arkansas
Foundation for Medical Care are the
backbone of DOQ-IT, providing consul-
tation, help evaluating needs and capa-
bilities, guidance in selecting an elec-
tronic health record (EHR) system, and
support in refining processes to
improve efficiency and patient care.
AFMC's staff has extensively researched
EHR products, and some vendors are
developing ways to offer discounts.
DOQ-IT participants also have the
opportunity to attend invitation-only

25
% www.arsbn.org




vendor fairs, where they can use and
compare a variety of EHR products.

Once a system is selected, AFMC
helps make the transition to the degree
of paperless system desired.
Participants also learn ways to better
manage certain aspects of care using
EHR systems.

Most of the participants have been
found to be ready or nearly ready to
make the transition to electronic health
records and are planning to do so

within two years. The most frequent
problems revealed have been inability
to stay on schedule, medication refills,
patient waits, phone and fax processing,
chart chasing and unavailable medical
records — challenges that may be easier
to address with an EHR system.

Medicare Care Management
Performance Demo

Section 649 of the Medicare
Modernization Act outlined plans for the

...a health care system where patients get

the right care at the right time, every time.
Where providers have the tools and resources
to deliver that care. And patients and their
families understand their role in maintaining

their own health.

Imagination is the first stop on the road

to change — the kind of change that goes
beyond data collection and medical review.
It’s more than quality improvement. It begins
in the heart of each health care facility

— the culture of the care environment and
the dedication of each staff member, from

clinical to clerical.

The Arkansas Foundation for Medical
Care is working with health care providers
across the state to make the most of the
talent, commitment and compassion

our state has to offer. Please share the
vision of what health care in Arkansas

can be. Together, we’ll get there.

Tools and strategies for quality improvement

Because everyone deserves

quality health care.

R

A

Arkansas Foundation
for Medical Care

www.afmc.org
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Medicare Care Management Performance
Demonstration, a three-year pay-for-per-
formance pilot program to promote the
adoption and use of health information
technology to improve the quality of
patient care for chronically ill Medicare
patients. Primary care providers who
meet CMS standards in clinical delivery
systems and patient outcomes will
receive bonus payments. AFMC is in
close communication with CMS regard-
ing the details.

Initially, only participants in the
DOQ-IT program will be eligible for the
demonstration project. Interested pri-
mary care providers should enroll as
soon as possible.

Strength in numbers

To successfully bring Arkansas’
health care into the electronic informa-
tion age, physicians and health care
professionals across the state must
share successes and lessons learned and
join forces to gain support. For primary
care providers and clinics, enrollment
in the DOQ-IT program could be a crit-
ical first step. By making the most of
such opportunities, Arkansas health
care providers will be laying the
groundwork for a safer, more effective
health care system, and a more efficient
and rewarding work environment.

For more information about DOQ-IT,
visit www.afmc.org/doqit or call
1-877-375-5700.

ARKANSAS SYMPOSIUM
ON MANAGEMENT OF
THE ORGAN DONOR

Increasing Organ Yield

Rapid Brain Death Determination
JCAHO, CMMS and Organ
Donation

October 14, 2005
Embassy Suites
Litle Rock, AR

For more information call
501-907-9150 or 866-660-5433
or visit www.arora.org and look
under Calendar of Events

-
501.686.2700 [m



St. Vincent & UALR Expand Partnership
to Train More Nurses for Arkansas

FFICIALS OF UALR and
St. Vincent Health Systems
announced July 11,
2005, an expansion of a year- ‘
old cooperative venture to
help satisfy Arkansas’ growing
demand for nurses.

Stephen Mansfield, CEO
and president of St. Vincent
Health System, said the insti- .,
tution is increasing its finan- ‘f
cial commitment to fund ’
Phase II of this partnership,
which includes 20 additional St.
Vincent-funded scholarships and money
for operating expenses that will allow
UALR to increase its nursing enrollment
by 60 students a year.

“The St. Vincent leadership is commit-
ted to providing educational opportuni-
ties for those seeking a career in nursing.
This is our way of addressing the nursing
shortage that affects not only St. Vincent,
but indeed the entire nation,” Mansfield
said. “We feel certain that our financial
contribution and partnership with UALR
will bring about excellent results.”

Along with operating expenses, St.
Vincent’s support will allow UALR to hire
additional faculty, and establish a lecture
section and clinical lab on the St. Vincent
campus, making the training more effi-
cient and effective.

Last year, the partnership between St.
Vincent Health System and UALR provid-
ed 20 full scholarships covering educa-
tional costs for completing an Associate
of Science R.N. degree at UALR. In
exchange, students receiving the scholar-
ships agree to work for St. Vincent.

“The primary goal of the partnership
is to increase the number of nursing stu-
dents and nursing graduates for our
state,” said UALR Chancellor Joel E.
Anderson. “The well-documented nation-
al shortage of nurses hits Arkansas hard
and seriously impacts the state’s delivery
of health care. With the expansion of the
partnership with St. Vincent, we will have
doubled our initial enrollment.”

Anderson said the “significant”

i)
W www.arsbn.org

increase in nursing students for the fall
would not have been possible without
the St. Vincent partnership.

“This is an example
of how a metropolitan uni-
versity and its partnering
institutions can target a com-
munity need and address
it,” Chancellor Anderson
emphasized.

Like the country as a whole,
Arkansas is facing a nursing
shortage that is expected to
worsen as the population ages.

The latest report from the Arkansas
Legislative Commission on Nursing says
that Arkansas needs 1,925 new registered
nurses each year to meet the nursing
shortage. Arkansas typically graduates
fewer than 793 new registered nurses
each year.

Ann Schlumberger, chair of UALR’s
Department of Nursing, said there is no
shortage of students interested in becom-
ing a nurse. Her department keeps a wait-
ing list of people seeking to enter the RN
program.

“We have more than 50 nursing pro-
grams — LPN and RN -- in Arkansas
alone,” said Schlumberger said. “We don't
need more nursing schools — we need to
fund the ones we have. This innovative
partnership is an outstanding example of
how UALR and St. Vincent is tackling
that.” Schlumberger said.

Mansfield summed up the partnership
this way: “It is a win-win for all con-
cerned - the students, the nursing profes-
sion, patients, UALR, St. Vincent, and the
state of Arkansas.”

For more information contact
Joan I. Duffy, (501) 569-8600

Caring for what
matters most...

FARM

BUREAU

ARKANSAS

v

‘_ No matter where you call home.
www.arfb.com
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Disciplinary Actions

28

June and July 2005

The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3, §17-
87-309. Frequent violations are ACA §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a license
to practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorality;”
(a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofessional conduct;”
and (a)(9) “Has willfully or repeatedly violated any of the provisions of this chapter.” Other orders by the Board include civil
penalties (CP), specific education courses (ED), and research papers (RP). Probation periods vary and may include an impaired-
nurse contract with an employer and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a report
or to receive additional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing;

1123 South University, Suite 800; Little Rock, Arkansas 72204.

PROBATION

Abbott, Debbie Paulette Griblin
125074, Norman
(a)(4)&(6), CP $600

Benedict, Suezette Louiza
R55257, 33177, Rogers
(a)(2),(4)&(6), CP $1,200

Etheredge, Gwendolyn Dee Levering
R44329, Cabot

(2)(4)&(6)

Greer, Linda Diane
134377, Jacksonville
(a)(6), CP $500

Jones, Misty Delynn
R69359, Jacksonville
(a)(2),(4)&(6), CP $1,200

Long, Linda Jean Wharton
R29858, Mabelvale

Martin, Martha Francis Dover
R38098, L04840(exp), Paragould
(a)(6), CP $600

McClain, Angela Carlene Burton
R38108, Rison
(a)(4),(6)&(9), CP $1,200

McCormack, Ellen Kaye Holt
142146, Mountain Home
(a)(6), CP $500

Moore, Larry Ross
L31368, Story, CP - pay previous

Morphew, Roxane Kay Ellsworth
Smith

R63431, Hot Springs

(a)(6), CP $300

Nantze, Debra Fay Phillips
R19638, P00911, Benton
(a)(2),(4)&(6), CP $1,500

Rainey, Irene B. Hudson
L35077, Gould
(a)(6), CP $500

Sheridan, Donna Lora Etta
Edmonson

L10089, Benton

(a)(6), CP $750

Staggs, Howard Paul, Jr.
R55642, Amity
(a)(4),(6)&(9), CP $1,000

SUSPENSION

Cypert, Sunny Eric
136035, Searcy
(a)(6), CP $3,000

Dooley, Kathy Irene Goins
135106, Fort Smith
(a)(4)&(6), CP $2,000

Dudley, Donna Lynne Vano
R22701, Little Rock
(2)(2),(4)&(6), CP $1,600

Fisher, Beverly Dawn Flynn
L11373, Van Buren
(a)(4)&(6), CP $2,000

Hardin, Patricia Kay Conley
119782, Clarksville

Lane, Alisa Marie Mitchell Shinn
Trantham

R69260, L33393(exp), Monticello
(a)(4)&(6), CP $2,000

Lewis, Mary Elizabeth Schwass
126544, Hot Springs
(a)(4)&(6), CP $2,000

Moore, Larry Ross
131368, Story
CP $500

Nolte, Julie Pierce Nelson
R66512, Keithville, LA

()(4).(6)&(7)

Patton, Milinda Kay Craig
R36253, Pocola, OK
CP $2,000 + balance

Thorne, Pamela Elizabeth Hartman
139734, Van Buren
(a)(6), CP $2,000

VOLUNTARY SURRENDER

Chamblee, Cecil Ann Clark Secrease
R42276, Jonesboro

Jackson, Jo Ann
R49793, Fort Smith

Kincannon, Gloria Surae Kincannon
Lindsey
131747, Bonnerdale

McGill, Priscilla Lou McGill Godwin
Perry Milholland
136566, McGhee

Oakes, Kenneth Hershel
R30526, West Fork

REINSTATEMENTS WITH
PROBATION

Evans, Cathy Leigh Wellman Hale
R50607, Arkadelphia
CP - remaining balance

Powell, Deborah Leigh Fulgham
R44419, Little Rock
(a)(2),(4)&(6) , CP $500

Ross, Lee Ann Lester
R56092, Pine Bluff
CP -remaining balance

REVOCATION

Steele, Jan Eileen McDaniel
R24466, Fayetteville

()(2)&(6) and (f)(24)

PROBATIONARY STATUS
REMOVED

Coleman, Carolyn Ann Coleman
Rossell
R55204, Jonesboro

Frandis, Debra Lynn Thomas
Haynes
R42061, Arkadelphia

Pogue, Michelle Lynette
142640, Little Rock

Siccardi, Donita Renee Strickland
R42310, Van Buren

Watts, Melinda Kay Watts Byrns
125125, Conway

WAIVER DENIED

Steele, Jan Eileen McDaniel
R24466, Fayetteville
(2)(2)&(6) and (f)(24)

WAIVER GRANTED

Brown-Owens, Justine Kay
Endorsement Applicant, Lincoln

(2)(2).(4).(6)&(7)

ASBN HOT CHECK NOTICE

The following names appear
on the ASBN records for
checks returned to the
ASBN due to insufficient
funds. If practicing in
Arkansas, they may be in
violation of the Nurse
Practice Act and could be
subject to disciplinary action
by the Board. Please con-
tact Darla Erickson at
501.686.2705 if any are
employed in your facility.

Bradley, Rosa Marie L16658

Garay, Tracey 137878
McKee-Murphy, Bobbie 114764
Shaheed, Nathan T01220
Sivils, June Elizabeth 130290
Williams, Sally E 126287

501.686.2700 W



STATEWIDE CGAREER OPPORTUNITIES

RN - Home Care

New competitive pay!

Great benefits

One patient at a time
Schedules that fit you
Patient / physician respect
Work with entire family
Work independently

Several openings across Arkansas
Call Betty Dunn 1-800-482-5400 x 2276

more info: www.adhhomecare.org

ADH HomeCare
Your Local Health Unit

eoe m/f/h

L
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YOUR HEALTHCARE EDUCATION SPECIALIST

/A\ Tk: mBIS m PEPP
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m PALS = AND More

ON SITE AND PRIVATE COURSES AVAILABLE

THE CPR CENTER
479-785-1578

www.cprcenter.com

EMPLOYMENT
SOLUTIONS

STAFFING PROFESSIONALS

(501) 847-5800

2900 Horizon-Suite 18-Bryant
FAX (501) 847-5805
www.employment-solution.com

We specialize in Medical Staffing

) WAHP GERTHCARe
| PERSONNEL

425 N. University, Little Rock, AR 72205

We have immediate openings for all
shifts in a variety of healthcare
facilities in and out of Central Arkansas.

LPN up to *25
SIGN-ON &

RN up to 535
REFERRAL BONUSES

Need for Critical Care, Med. Surg,
Geriatric, & Psych Nurses.

Special Needs for Psych Nurses

in Benton and Little Rock

Call to learn more. 501-666-1825/800-959-4625
Ahpnurses@sbcglobal.net or www.ahpnurses.com

Enjoy daily pay and
flexible scheduling.

For advertising info contact
Adrienne Freeman at
501-221-9986 or
adrienne@pcipublishing.com

PAID VACATION
REFERRAL BONUSES
COMPLETION BONUSES
WEEKLY PAY
IMMEDIATE PLACEMENT
CONTRACTS OR PRN
NURSE OWNED & OPERATED
SERVING ARKANSAS

CORPORATE OFFICE

901-224-4059
866-258-4059

11711 HERMITAGE, SUITE 4
(ACROSS FROM GARDENRIDGE)

LITTLE ROCK, AR

FORT SMITH OFFICE

479-452-5227
866-903-5227

6901 DALLAS DR., SUITE A
FORT SMITH, AR




STATEWIDE CAREER OPPORTUNITIES

R&D

MEDICAL
STAFFING

Owned & Operated by Critical Care Arkansas Nurses
RNs up to $34/Hr
LPNs up to $24/Hr 58k miles, only $8,900.

oay 501-221-9986
e TOP PAY e 100% INSTANT PAY gy o
¢ 8 & 12 HR SHIFTS WKENDS 501 834 5055

This 2001 Volkswagen
Beetle GL is a 5 speed
with CD. Only one owner
and never wrecked. With

SAVE GAS

* 24 HR SERVICE 7 DAYS A WEEK
* STAFFING & HIRING RNs, LPNs

For advertising
RTs, PTs, OTs & CNAs

info contact

We guarantee to work for you Adrienne
the healthcare professional Freeman at
661-9995 or 661-9987 501-221-9986

6100 West 12th Street, Suite 1 adrionme®
Little Rock, AR 72204 pcipublishing.com
First Place STAT Seminars

Medical Staffing, Inc CE Division of Allied College of Technical Sciences
Accredited by the Arkansas State Board of Private Career Education
Stat Seminars Strives to be the Premier Continuing
Education Provider in the Health Care Community.
Look for Upcoming, Informative Seminars on:
¢ Substance Abuse

Specializing in
Medical Staffing

CNAS, MA%, RN’s, LPN%
Dental Hygienists & Assistants
Orthodontist Assistant
Occupational, Respiratory, Psychical

Therapists * Domestic Violence
X-ray & Medical Tech

Contract Nursing

¢ Assertiveness vs Aggression
All CE Credits State Certified ¢ Approved for
Administrators Contact Hours presented—per session!
for information call STAT Seminars 501-371-0039 or
501-371-0048 (fax)

* Highest Pay Rates
* 100% Daily Pay

¢ Overtime and Short-Term
Contracts Available

* Medical, Dental, Life
Insurance

* 401 (k) Matching
* Nurse Owned & Operated

NC

STAFFING

501-225-5050

1701 Centerview Dr / Suite 315 / Little Rock. AR

901-683-1840

6263 Poplar / Suite 1035 / Memphis, TN

888-NCSTAFF www.ncstaffing.com
formerly Nursing Connection

THE RIGHT

A

SHOPPING, SCHOOLING

AND INFORMATION
OF SPECIAL INTEREST
FOR NURSES AND
STUDENT NURSES...

For more information visit these
advertisers on their websites or at
www.thinkaboutitnursing.com

SCRUSS
8C. beyond ¢

for alocation near you, visit

www,scrubsandbeyond,.com

Empowering Nurses through Education 1.800.990.2629

H NCSBN Review for the
NCLEX-RN Exam Online
. National Council State Board of Nursing

] Www.learningext.com

Managers Wanted

Will Train
www.homebusinessgo.com/achieve

v pifis e eaay vy i
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THEGIFTPATCH.net %
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TP T B wowrs il FTRATON ne Jril‘r.h"'
o

]

Xango Distributors Needed
e Global, Ground Floor Opportunity
» Fastest Growing Home-based Business
e Scientist Researched, 20-year patented
* Broad Spectrum of Known Traditional Medicinal Uses
Inquire for free info at quren.mymagicwand.com
or call Patricia at 216-849-1173

12800056124686 or 5012219986

www.thinkaboutitnursing.com



Nursing at Today’s St.Vincent:
Where Innovation Meets Inspiration.

Caregiver. Expert. Godsend. Hero.
To us, they all mean the same thing: Nurse.

At today’s St.Vincent, we recognize and value who
nurses are — as professionals, and as individuals.

St.Vincent offers nurses a professional, friendly
and technologically advanced environment
where they can practice the art of delivering
compassionate, holistic and highly advanced
care.Nurses here embody the finest traditions
of reverence, integrity, compassion and
excellence — and they receive competitive
compensation and outstanding benefits
in return.

Up to $5,000 Sign-on Bonuses!
For more information, call (501) 552-3738.

To learn more about nursing opportunities
at today’s St.Vincent, call (501) 552-3738.
Generous sign-on bonuses, up to $5,000,
are also available!

CATHOLIC HEALTH

INITIATIVES
St.Vincent
Inspired.
Gé{}(éngff)r’s
www.StVincentHealth.com/Nurses 4 Fl!izrr?éll))ll)
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