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President’s Message

Dan West, RN

ou may have noticed Chapter 8 of the ASBN Rules in the last issue of the Update. Chapter 8 gives the rules which

apply to medication assistant. Medication Assistants certified, also known as MA-C are a direct result of the legis-

lature passing Act 1423 of 2005 into law. A full copy of Act 1423 may be viewed by going online at:
http://www.arkleg.state.ar.us/ftproot/acts/2005/public/act1423.pdf

A hard working group of individuals from nursing, education, professional associations, long term care and other stake-
holders have been meeting for months to develop and finalize these rules for qualifications, training, certification and dis-
cipline of the medication assistant. The Arkansas State Board of Nursing has already been receiving inquiries from med-
ication assistants in other states wishing to endorse into the state. Our staff has begun continuing education programs to
educate the public regarding this new certification.

Act 1423 of 2005 gave the Board of Nursing authority and responsibility to publish rules and implement certification
for medication assistants in what they termed “designated facilities.” The Arkansas State Board of Nursing has defined a
designated facility to be a nursing home.

The Arkansas State Board of Nursing expects training for MA-C's to be available by mid-Spring 2007 and testing for this
certification to be available in early Summer 2007. To qualify for this certification, you must be a CNA currently working
in a nursing home.

With the legislative session beginning in January, we will have much more information coming to you about the

changes which affect your practice. Stay tuned...

Rebsamen Medical Center...Where jobs become Careers.
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(-all today (o discover the exciting jobs now available for you
Join Annella, Lia, and Shaun as part of the Rebsamen family.
201.885. 704D / www . rebsamenmedicalcenter.com

1400 Braden Street in Jacksonville Arkansas Caring for You Like Family
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Important Information

OFFICE LOCATION / TELEPHONE NUMBERS / OFFICE HOURS

University Tower Building Phone: 501.686.2700 Office Hours

1123 South University Fax: 501.686.2714 Monday thru Friday:
Suite 800 Verifications: 501.682.2200 8:00-12:00, 1:00-4:30
Little Rock, AR 72204 Website: www.arsbn.org
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BAPTIST HEALTH is the state’s most comprehensive healthcare
system employing over 7,000 Arkansans. Being a nurse at

Margie Brauer
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Naomi Bryant
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Bernice Colston

BAPTIST HEALTH means you’ll have the most competitive salary

Advanced Practice Secretary and benefits package, flexible scheduling and the opportunity for
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Executive Director’s Message

Saitho @, Gretols)

Faith A. Fields, MdSIN, KIN

RULES, RULES, RULES. ..

he latest airline restrictions allow you to take liquids or gels on board a plane if they contain less than three ounces.

Each passenger may fill their personal clear one quart Ziploc bag with as many three ounce liquid containers as it will
hold. You cannot use a gallon sized bag and I'm not sure you can even use a Glad brand bag instead of a Ziploc bag!
If the container inside the bag is a 4.6 ounce container but there’s only a smidgen left in it (ie: less than three ounces), it will
be confiscated as the rule is three (3.0) ounce containers or less. (By the way did you know that most deodorants are 4.6
ounces?) I'm sure there are valid reasons, like public protection, for such rules although sometimes they don’t make sense to
mere mortals like me. The rules themselves have made an impact on industry as there are probably many people like me run-
ning to Wal-Mart in the wee hours of the night to get a small deodorant so you don’t have to check your luggage.

Maybe our rules seem like they don’t make sense to you sometimes too. An unlicensed person can perform a dressing
change, but if that dressing change requires a medicated ointment to be applied, that's not allowed. Documents required for
an application must be received directly from the source and cannot be sent to the nurse and then brought to us. Any nurse
that wants to perform something that was not explicitly taught in their nursing education program must be document profi-
ciency and being competency checked on that new practice. Why would we be so picky? Maybe protection of the public is

not just for the airline industry? And maybe it's not so bad after all....

2006 Advocate of the Year Award
given in recognition of their support
and contributions to the advanced
practice nurses of Arkansas. Mr.
Fred Knight and Mrs. Faith Fields
spent many hours over the past year
interpreting the Advance Practice
Scope of Practice to individuals and
groups within the state. The award
was presented by the Arkansas
Nurses Association Advanced
Practice Nurses Council.

-
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Standing L to R: Robert Currie, LPTN; Peggy Morgan, LPN; Stephanie Rockett, RN; Dan West, RN: Kathy Hicks, RN; Cassandra Harvey, RN: Lori Eakin, LPN; Lepaine
McHenry, RN; Frank Fusco, Rep. of Older Population, Seated L to R: Karen Taylor, LPN; Pamela Crowson, RN, Consumer; Darlene Byrd, APN; Tracy McLaughlin, RN

The public is invited to attend ASBN
Meetings. Groups of more than five
should call and ask for Carmen
Sebastino at 501.686.2701

BOARD
MEETING
DATES
FOR 2007

January 10 Disciplinary
January 11 Business
February 14 Disciplinary
February 15 Disciplinary

March 14 Board Retreat
March 15 Disciplinary
April No Meetings Scheduled
May 2 Disciplinary
May 3 Business
June 13 Disciplinary
June 14 Disciplinary
July No Meetings Scheduled
August 1 Disciplinary
August 2 Disciplinary
September 12 Disciplinary

September 13

Business
October 10* Disciplinary
October 11* Disciplinary
November 14 Disciplinary
November 15 Disciplinary

December No Meetings
Scheduled
NCSBN Mid Year Meeting
April 2-4 New Orleans, LA
NCSBN Annual Meeting

August 7-10

Chicago, IL

*Will decide by September whether
dates are needed.

[ﬁ% www.arsbn.org




CONTINUING EDUCATION =

AN IMPORTANT PIECE OF THE COMPETENCY PUZZLE

nursing career almost always begins the same way: graduation from a nursing program, pass the NCLEX,

and receive a license to practice nursing. New graduates are up-to-date on the latest and  greatest and con-

sidered to be competent practitioners. As a nurse starts their career and it progresses through the years, how
is competence maintained? This question is one that state boards of nursing have been wrestling with for years and
many states require a practitioner to work a minimum number of hours as a nurse and/or complete specific continu-

ing education in order to renew a nursing license.

Clinical experience plays a key role in competency, but alone it does not ensure competency. An important piece
of the competency puzzle is continuing education and for it to be effective, the right learning activity must be selected
an effort must be exerted into the learning process. As of July 2003, Arkansas began requiring continuing education

prior to license renewal. The continuing education requirement must be fulfilled in one of the following options:

15 practice focused contact hours from a nationally
recognized or state continuing education approval body
recognized by the ASBN **

OR
Maintenance of cerfification or re-certification by a natfional
certifying body recognized by ASBN **

OR

Complefed academic course in nursing or related field **

Nursing is a dynamic profession that is constantly changing and as a responsible practitioner, maintenance of com-
petency is not optional. At this time there is no true measure of competency beyond the licensure exam. Some type of
competency assessment may be implemented in the future, but until then we will continue to rely on the current

standards: continuing education, practice hours, requirements and standards set by other regulatory agencies.

** NOTE: The ASBN webpage at www.arshn.org contains all of the specific requirements for each of these continuing education options.

8 501.686.2700 ZW



2006 NURSING

Compassion
AWARD WINNER:

Sabrina Spradlin

Nurses care for the sick. They work
holidays or overnight shifts when every-
one else is away- they offer a warm
smile and care for the sick. Their dedi-
cation and sacrifice to the nursing pro-
fession often goes unnoticed. Once in
a while a nurse stands out among them
all as someone that shows extra com-

passion and goes the extra mile by pro-

viding care and concern to their

patients that is above the ordinary.
Sabrina Spradlin is that nurse.
Spradlin, a resident of Delight,
Arkansas, has been awarded the 2006
Nursing Compassion Award as a dedi-
cated Arkansas’ Caregiver. A nurse in

the Neonatal Unit of Arkansas

=
m www.arsbn.org

Children’s Hospital, she was nominat-
ed by Donny and Sara Bradley of
Conway, who experienced her compas-
sion first hand when their newborn
baby boy, Bradon, was admitted to the
NICU.

The award was presented to Spradlin
at Arkansas Children’s Hospital on
December 13, 2006 by Faith Fields,

Communications at Arkansas
Children’s Hospital, and Executive VP
and COO Scott Gordon.

The award was instituted by
Publishing Concepts in conjunction
with co-sponsors Arkansas Farm Bureau
and KATV Channel 7 as a way for grate-
ful patients and family members to

show their appreciation for the care

Excerpt from nomination letter: - by Sarah and Donny Bradley
The day we met Sabrina Spradiin we arrived at Arkansas Children’s Hospital
Neonatal Unit with nothing but burdens, grief and devastation. Our two-month pre-
mature newborn, one day old at the time, was diagnosed with a disease called
Hydrops Fetalis, and his chance of survival was not good. Looking back, Sabrina

made us take one day at a time, not allowing us to “break down” or “give up.”

Sabrina took our precious miracle baby, Bradon, and cared for him as if he were her
own. She was constantly buying him things and any spare moment she had, she
didn’t use for herself....._but for our baby. As we got to know Sabrina over the 2
1\2 months stay at Children’s, we become more and more impressed and attached.
Many times after putting in a 12-hour shift, Sabrina would still find the time and
energy to give to our family after work. We will never forget all that she has done
for our family and the many other families she helps on a daily basis. To this day,

our nurse, our child’s care-giver, remains our friend forever. She is the most dedicat-

Executive Director of the Arkansas State
Board of Nursing and President of the
National Council of State Boards of
Nursing and Virginia Robertson,
President of Publishing Concepts, Inc.
Also attending were Ken Tillman, repre-
senting the Arkansas Farm Bureau, as

well as Dan McFadden, Director of

ed nurse we have ever met.

given them by Arkansas nurses. From
the hundreds of worthy submissions
and short essays, 48 finalists were cho-
sen from all over the state, with
Spradlin being chosen as the winner.
Along with a recognition plaque,
Spradlin received a seven-day continu-

ing education Caribbean cruise for two.



Vicky Morris, Editor

Arkansas State Board of Nursing

Flects New Officers for 200/

Following the November 8th and 9th
Disciplinary Hearings, the Arkansas
State Board of Nursing held elections
for their new 2007 officers.

Dan West, a RN from Conway, was
elected to serve as President on the
Board. Mr. West has served in this posi-
tion two previous times before in 2005

and in 2003; the only board member to

The Arkansas State Board of Nursing

offices will not be the same. On
Wednesday November 8, 2006 we lost
our dear co-worker and friend, Nancy
Walker. She worked in the nurse licen-
sure department and many nurses in
the state of Arkansas had the pleasure
of renewing their licenses with her
assistance. After 21 years of service to
the Arkansas State Board of Nursing,
she will definitely be missed and our
deepest sympathies go out to her fami-

ly and friends.

10

ever service three terms. Mrs. Lepaine
McHenry, RN, will serve as Vice
President. Stephanie Rockett, RN from
Bryant will take over duties of Secretary.

Kathy Hicks, RN from Rogers will serve

as Treasurer.

The Board will have their next
Disciplinary Hearings on January 10th.
They will take care of other Board

Business on January 11th.

When detected early, cervical
cancer is one of the most treatable
cancers with a five year survival rate
of 92 percent.

The Centers for Disease Control and
Prevention estimates half of the women
diagnosed with cervical cancer have
ver been screened and an additional
10 percent have not been screened
in the past five years. BreastCare,

a program of the Arkansas Department
of Health and Human Services,
provides coverage for breast and
cervical cancer screening for eligible
women. Refer your patients to
1-877-670-2273 for eligibility
determination.

Although some women are receiving
the new HPV vaccine, the Advisory
Council for Immunization Practices
only recommends it for females

The Pap Test

Still Routine. Still Important.

between ages 9 and 26. The vaccine
does not replace the routine Pap test.
It's still important to include a Pap
test as part of a woman’s physical
examination.

Pap Facts

* Cervical cancer screening
should begin approximately
three years after a woman
becomes sexually active, but
no later than 21 years old.

*\omen over 21 years of age
should have a Pap test at least
once every three years after
three consecutive negative tests.

*Women 70 years of age
who have had at least three
consecutive normal Pap tests
and no abnormal results in the
last 10 years may decide to stop
screening.
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A Message from

Arkansas Cervical Cancer Task Force

Arkansas Department of Health and Human Services

www.ArkansasCancerCoalition.org and click on Cervical Cancer Task Force
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At Baxter Regional Medical Center (BRMC), you
can have it all — quality of life and career. We offer
our employees a progressive environment to practice
their professions, along with value-based leadership and
professional opportunities, so they can excel and grow.
All of this is backed with a strong network of technology,
tools and resources in a community that offers superior
quality of life for individuals and families.

BRMC is located in beautiful Mountain Home, Arkansas.
World-class recreation and fishing are minutes away, with
access to two lakes, Bull Shoals and Norfork, and two rivers,
the White and Buffalo. Golfing is available at Big Creek
Country Club. The Mountain Home School District offers
quality education, as does Arkansas State University —
Mountain Home.

Current BRMC nursing openings include:
Ash Flat/Horseshoe Bend Clinic  APN  First Shift

CVSD RN 7P Shift
Intensive Care RN 7P Shift
Med/Surg RN 7A & 7P Shifts
LPN 7P Shift
Oncology/Ortho RN 7P Shift

For more information about joining our extraordinary nursing
team and to receive a BRMC recruitment kit and video,
contact:

Sheila Wilson, Employment Coordinator
888-723-5673 (toll-free)
swilson@baxterregional.org

624 Hospital Drive

Mountain Home, AR 72653

Baxter Regional
Medical Center

See complete job listing and apply online at www.baxterregional.org MOUNTAIN HOME, ARKANSAS

CRN
[ﬁm www.arsbn.org

REACH
RECRUIT
RETAIN

THE ARKANAS STATE
BOARD OF NURSING
MAGAZINE SCHEDULE

e March 2007
e May 2007
e July 2007

to reserve advertising space
Inorris@pcipublishing.com

1-800-561-4686

To reach every licensed nurse in the
following states—one million and
growing - contact the person listed
above for advertising infomation.

* Arizona ® North Carolina

o Arkansas * North Dakota

o The District of @ Ohio
Columbia * South Carolina

* |ndiana * South Dakota

* Kentucky ® Tennessee

* Nebraska * Washington

* Nevada * West Virginia

® New Mexio Wyoming

www.thinkaboutitnursing.com
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Don't Be A Letter From

a New Nurse

3 ' am entering the nursing workforce as
' o a brand new graduate and I can look
( ; e t “ 70ur back on my clinical experiences

remembering all of the wonderful nurses
who helped me along the way. They
helped to settle my nerves on those very
first days of clinical in various settings. [
can also remember those nurses who
with just a glance in my direction would
make me want to find the nearest supply
closet and hide in it for the rest of the
day. Unfortunately, as [ am preparing
myself mentally to enter the workforce,
it is the memories of these intimidating
experiences that I take with me and add
to the stress of my transition. If I could
make some suggestions on what would
be most helpful to me during this transi-
tion it would be directed to both the
facilities and experienced nurses.

To the facility that I will enter, I ask to
be given an appropriate amount of time

for orientation of at least a couple of
An annual flu shot and a one-time pneumonia months. Orientation needs should

vaccination could save your life. Ask your WDHHS A\ include hands on training for all of the

physician about the benefits of immunization. — Asxansaspeeartmenror o equipment that I will be using and a

. . for Medical Care A
For more information talk to your doctor. www.afme.org mentor to work with me when I start
This material was prepared by Arkansas Foundation for Medical Care Inc. (AFMC), the Medicare Quality Improvement Organization for Arkansas, under contracts with the Centers for Worklng on my Sp€C1ﬁ€d unit. Let me
Medicare & Medicaid Services (CMS), an agency of the U.S. Department of Health and Human Services, and the Arkansas Department of Health and Human Services, Division of Medical Services.
The contents presented do not necessarily reflect their policies. The Arkansas Department of Health and Human Services is in compliance with Titles VI and VIl of the Civil Rights Act. gain experience and confidence in my

abilities by easing me into the unit with
smaller patient loads and then gradually
increase the number of patients and

complexity of disease processes.

STARTI NG WITH YU U Rs Once I start working on my assigned

LPN/LPTN* to RN Accelerated unit, I would like to remind the experi-

Registered Nursing * Now offered to enced nurses that I am not only transi-

Practical Nursing Paramedics also

-0 Nurse Refresher Course

tioning from student to nurse, [ am

learning a whole new facility with all of
Go on-line at baptist-health.com or call

501-202-6200 or 1-800-345-3046 E-l'll"li"a Baptist Health its subtle differences in charting and

11900 Colonel Gle 2 L organization. Iam still learning the
Little Rock, AR 7! AND ALLIED HEALTH floors and where all of the units are

12 501.686.2700 %




By Jennifer Arnold

located, not to mention where various
supplies are and the facility's policies
and procedures. I am a true novice with
limited experience and I have the great-
est respect for the experienced nurses. I
am open to advice on just about every-
thing. You have a vast clinical knowl-
edge base and I would be most grateful
if you would let me draw from it, as
mine is somewhat limited. If you are
not sure how to help me, start with
communication. If you see me, say
hello and ask me how my transition is
going, but be prepared for me to
answer you. Remember if I look puz-
zled or lost, I probably am--please offer
to help. Please do not assume that I
know how to do everything right away.
I may be asked to do procedures that I
did not have the opportunity to com-
plete during my clinical experiences in
nursing school, and I will have ques-
tions. Above all, try to be patient... you
were once where I am. Remember what
it was like to be brand new to such a
wonderful and challenging profession.

I am nervous and excited to be
embarking on this wonderful transition
from student to nurse. Thank you for
helping me to make it through this
important time in my career. With your
help, I will become the best nurse that I
can. I value your wisdom and am here
to help you. Together we can make a
difference in the lives of our patients
and their families. Hopefully, one day I
can take all that I have learned from
you and combine it with my own expe-
riences to help another new nurse tran-
sition into the profession down the
road.

W www.arsbn.org

PROGRAMS >
BSN B>
LPN to BSN oz
RN to BSN
RN to MSN
MSN
Post-Masters

2nd degree Certificate

GRADUATE (MS!
Adult Nurse Practition
Family Nurse Practitic
Adult Psychiatric Men
Family Community Hez

Nurse Specialist/Nur:
Medical Surgical CNS/
Psychiatric Mental He;

Nurse Educator
Distance Sites: UA

For more information
contact:

UNIVERSITY OF
CENTRAL
ARKANSAS,
DEPARTMENT OF
NURSING

501-450-3120
www.uca.edu

) Fort Smith & ATU in Russellville

MERCY means
mazkmg a difference, every day.

Director of Case Management

St. Joseph’s Mercy Health Center has an opening for a full-

time Case Management Director. Direct all activities of the
Organization's Utilization Management and Inpatient, ED, and
Outpatient Case Management programs for all lines of business.
Must hold a current AR RN license. Bachelor’s Degree in
Nursing, Business, or related healthcare field required. Minimum
5 years management experience required. Five years clinical
experience and 4-5 years Utilization Management experience in
a hospital or managed care setting, or 8 years experience in
progressive responsibility in health care, insurance, and
managed care required. Applicants may apply at

k www.saintjosephs.com.
Thery

ST. JOSEPH’'S MIERCY
HEALTH CENTER

IL saintjosephs.com ¢ 501-622-1030

Lori Wozniak

St. Joseph's Mercy Health Center
Employment Manager

PO Box 79001

Hot Springs AR 71903

EI| Ikrantz

t Transitional Care Unii

A
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Deborah L. Jones, RN, MNSc, LNC

“They Are Working Under My License”

he Board frequently gets ques-

tions regarding someone “work-

ing under my license.” Nurses
have a belief that when they delegate a
task to an unlicensed person or make
assignments to co-workers they are
responsible for the other person'’s
actions. Physicians make statements
regarding the unlicensed person work-

ing in their office working “under the

Nurses have a belief
that when they
delegate a task to an
unlicensed person or

make assignments to
co-workers they are
responsible for the

other person’s actions.

physician’s license.” If you were riding
with someone who is stopped for
speeding and cannot produce a license
for the officer, do you say, “That’s okay
officer, they were driving under my
license and I told them to speed?” If
you do, I'm sure the officer will contin-
ue writing the ticket just the same. Just
as the drivers license is issued to one
individual and valid only for one indi-
vidual so is your professional license.
A professional practice license is a
privilege bestowed upon those who
have completed the educational and

licensing requirements of the State.

14

Professional practice laws known as
Practice Acts are passed by state legisla-
tors. Each state’s practice act for the
same profession may differ making it
necessary to learn a new practice act
when the licensee moves to a different
state. In part, the act establishes the
requirements for licensure, general
scope of practice of the profession and
who has the authority to issue, renew,

or discipline the license. The practice

act does not give the license holder the
authority to transfer their license privi-
leges to anyone.

The Arkansas Nurse Practice Act does
allow the licensed nurse to delegate
certain nursing tasks to an unlicensed
person who is competent to perform
the task. A list of nursing tasks that
can be delegated is found in the ASBN
Rules Chapter 5 — Delegation. Basic
data collection such as vital signs,
weight, activities of daily living, intake,
output, urine test, and hematest are
among the tasks that can be delegated

to unlicensed assistive personnel. In

addition ambulating, positioning,
turning, personal hygiene and rein-
forcement of health teaching planned
and/or provided by the registered nurse
can be delegated.

Tasks that shall not be delegated are
also included in the ASBN Rules
Chapter 5. Any part of the nursing
process, assessment, diagnosis, care
planning, interventions, evaluation and

teaching are not to be delegated. The

unlicensed person cannot administer
medications, intravenous therapy or
blood products unless they are author-
ized to do so as a medication assistant-
certified. The licensed nurse cannot
accept an order that is relayed from the
authorized prescriber through an unli-
censed person.

Individuals who practice nursing
without a license are subject to prose-
cution of a misdemeanor. The court
could order the unlicensed person to
pay a fine up to $500.00 and spend
thirty (30) days in jail. In addition the
ASBN could hold an administrative

501.686.2700 lm



hearing and fine the unlicensed person
$1,000.00 per day that they practice
nursing without a license.

Nurses should become very familiar
with the criteria for delegation of nurs-
ing tasks to unlicensed personnel that
are described in the Rules Chapter 5.
The nurse must delegate the right task,
to the right unlicensed person, for the
right patient, under the right circum-
stances, using the right communication,
and be available for the right supervi-
sion. Nurses who delegate nursing
tasks are responsible and accountable
for ensuring that the delegation was
appropriate. Unlicensed persons are
responsible and accountable for compe-
tent performance of the nursing care
that is delegated to them including call-

ing the delegating nurse for assistance if

the client’s condition or needs change.
When the nurse has delegated appropri-
ately and responded appropriately to
new information or requests for assis-
tance the unlicensed person is responsi-
ble for their own actions and mistakes.

When assigning nursing care to other
licensed personnel, the nurse is respon-
sible for making appropriate assign-
ments. The assigning nurse should
match the patient care needs with the
nurse who has the appropriate scope of
practice and skills to carry out the
patient’s care. The assigning nurse is to
be responsive to requests for assistance
and make assignment changes when
the patient care needs change. The title
of the assigning nurse could be Charge
Nurse, Director of Nursing, Supervisor
or Chief Nursing Officer. All are

responsible for ensuring the patient has
the right person assigned to their care.
When the assigning nurse has assigned
appropriately and responded appropri-
ately to new information or requests for
assistance the nurse accepting the
assignment is responsible for their own
actions and mistakes.

Each person caring for a patient is
responsible for knowing their personal
scope of practice. Each person is
responsible for asking for assistance
when asked to do a task outside of their
personal scope of practice and for
reporting changes in the patient’s con-
dition or needs to the appropriate per-
son. When all healthcare workers work
within their scope of practice, no one
has a need to “work on your nursing

license.”

Great Nurse:

Enjoy the satisfaction of working with one
patient at a time, the respect of grateful patients,
and the freedom that working independently

brings.

Ar oG WBI’I(I
Studentsywvi
s OB, of. Ph

We were one of the first home health and
hospice agencies in Arkansas, and we're still among
the best. Care for patients who are recovering, frail
or high-risk maternity.

If you want to know more
about making a difference
through a career in nursing
education, visit us online at:
www.nursesource.org

OPENINGS for GREAT RN:gs.

Call Betty Dunn, RN at 501-661-2276. Or
visit us online to check current openings in your
home town.

www.adhhomecare.org

Arkansas In-Home Care

Your Local Health Unit

'NURSES

for a Healthier Tomorrow

Nursing. It’s Real. It’s Life.
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BOARD MEMBER PROFILE

Darlene Byrd, APN, RNP

How long have you been a nurse?
For 17 years I have been a registered nurse and an APN
for 10 years. I am also licensed as a RNP.

What kinds of Nursing care have you provided?

My experience as a registered nurse includes
surgical/trauma intensive care, coronary care and home
health. As an advanced practice nurse, I am certified as a
Family Nurse Practitioner. I provide primary care, minor
acute and chronic care, and occupational health care.

As a RNP, [ managed and directed a mobile health clin-
ic before going back to school to get my master’s degree. I
also have worked on health policy issues affecting APN's
for 10 years.

What is something that you have learned as a board member?
Serving on the Arkansas State Board of Nursing is an
awesome responsibility and very humbling. I don't find it

easy to sit in judgment of colleagues. However, I am
charged with upholding the mission of the ASBN, which
is to protect the public and act as their advocate in the
effective regulation of nursing. I read and listen to the
evidence of the nurses appearing before the board, and I
know the decisions made will have a direct impact on the
nurse’s ability to practice their profession and provide for
their families. I pray before every discipline hearing for
God to give me an open mind and clear understanding
and lead me to make the right decisions.

What is your greatest strength?

My greatest strength is to know where my strength
comes from and depend on the Lord to lead and guide
me.

One word to sum me up:
Dedicated
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PHTIENTS

With competitive pay scales, advanced technology
and a diverse range of nursing specialities, =13
Jefferson Regional Medical Center / ;

(JRMC) is a great place to call home. ' P
For more information on nursing opportunities,
contact nurse recruiter Debhie Robinson at

810.041.T714

JEFFERSON REGIONAL MEDICAL CENTER, 1600 WEST 40TH AVENUE, PINE BLUFF, ARKANSAS

WWW.JRMC.ORG

Excellent Benefits:
o Medical, Dental, Vision, 401 (k)
(ompetitive Salaries
Premium Shift/Weekend Differentials
(lose/Convenient Parking
e]uition Reimbursement
#Sign on Bonus for hard to fill areas
Human Resources, 11401 Inferstate 30,
Little Rock, Arkansas 72209
Job Line: (501) 4557078, (501) 4557136

Fox 4557243
We Accept Applications M-F from 7am—7pm
www.southwestregional.com

EQUAL OPPORTUNITY " Elgi
EMPLOYER - DRUG FREE EH,,,.
WORKPLACE
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William Golden, MD, FCAP and

Tabitha Kinggard, RN

Preventing Complications in Diabetic Patients: Blood Pressure Control Essential

Renal failure and cardiovascular disease
are all too common in patients with long-
standing diabetes. Diabetes is also the most
common cause of amputation and blind-
ness in adults in the United States. Many
complications of this disease could be pre-
vented or decreased in severity through
effective control of hypertension.

Nearly 60% of patients with type 2 dia-
betes have hypertension. Achieving and
maintaining the blood pressure target of
<130/80 may be the most cost-effective
intervention to reduce macrovascular com-
plications.1 The Centers for Disease Control
and Prevention has advised health profes-
sionals that the benefits of aggressive con-
trol of hypertension may exceed the benefits

of aggressive glycemic control.

Recommended Therapy: ACE-I, ARBs
Because of their beneficial effects on
glomerular filtration, angiotensin-convert-

ing enzyme inhibitors

(ACE-I) and angiotensin receptor
blocking (ARB) agents are preferred for
treating hypertension in patients with dia-
betes, according to American Diabetes
Association (ADA) clinical guidelines. In
fact, ACE-I and ARBs have been shown to
reduce the progression of diabetic
nephropathy beyond the benefits of blood
pressure reduction.

Other Preventive Measures

e National ADA guidelines target an LDL
level <100 for all patients with diabetes.
However, the American College of
Physicians (ACP) guideline recom-
mends all diabetic patients receive
statin therapy regardless of LDL levels.

e Avoiding nonsteroidal anti-inflammato-
ry agents can protect glomerular blood
flow.

e Low-dose aspirin (75-162 mg a day) is
useful for preventing cardiovascular
complications for diabetic patients over

L&% www.arsbn.org

40 or who have additional risk factors.

e Referral to a nephrologist early in the
course of kidney failure (estimated GFR
<60 ml/min) can prolong the function
of the existing organs and reduce the
need for last-minute use of artificial
shunts. The US is currently last among
industrialized nations in the use of
native vessels for chronic hemodialysis.

e Healthy lifestyle changes such as avoiding
excessive salt, increasing physical activity,
avoiding smoking, maintaining a healthy
weight, and alcohol in moderation.
Many performance measurement pro-

grams have clinical metrics for the care of

diabetic patients. Some examples include
blood pressure measurement at every rou-
tine visit, annual urine testing for protein-
uria and serum creatinine, HbA1c testing at
least two times a year, HbAlc control, annu-

al comprehensive foot exams, smoking ces-
sation if needed, annual lipid testing, annu-
al eye exams, and up-to-date immuniza-
tions for influenza and pneumococcus. An
electronic health record system, which can
provide a list of patients who are in need of
health maintenance services.

AFMC offers clinical tools and patient
education materials to help your team pro-
vide effective care for patients with diabetes.
Visit www.afmc.org/tools.

References

1. The CDC Diabetes Cost-Effectiveness Group.
Cost-effectiveness of intensive glycemic con-
trol, intensified hypertension control, and
serum cholesterol level reduction for type 2
diabetes. JAMA 287:2542-2551, 2002.
2. The American Diabetes Association.
Standards of medical care in diabetes-2006.
Diabetes Care 29:s4-s42, 2006.
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Kirk, RN Emergency Department
i

www.wregional.com

best nurses equal

Nursing: Were different here.

Twenty-five percent of the nursing staff at Washington Regional have worked
here for 10 years or more. All our nurses have excellent clinical skills because
Washington Regional is the only hospital in northwest Arkansas that has full-time
nurses in every clinical area to teach the latest nursing techniques. What better

way is there to show that We’e Here for You?

- WashingtonRegional

We know the

the best care.
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NCLEX-RN® and NCLEX-PN®

RN - BACCALAUREATE DEGREE NUMBER TAKING PERCENT PASSING

Arkansas Tech University 43 72.1
Henderson State University 17 94.1
University of AR for Medical Sciences 116 87.1
University of AR at Pine Bluff 17 88.2
ARKANSAS TOTAL - BSN 85.2
NATIONAL TOTAL - BSN 38,416 87.2

RN - ASSOCIATE DEGREE
Arkansas Northeastern College — Blytheville 24 95.8
(formerly Mississippi County Community College)

Arkansas State University 74 89.2

National Park Community College 16 100
(formerly Garland County Community College)

NorthWest AR Community College 49 91.8
SEARK College 18 66.7

University of AR Community College, Batesville 100

Umvermi of AR at Little Rock

ARKANSAS TOTAL - ADN 509 90.8
NATIONAL TOTAL - ADN 63,132 87.6

RN - DIPLOMA

Baptist School of Nursing - Little Rock 223 89.2
Har-Ber School of Nursing - Springdale 27 92.6
ARKANSAS TOTAL - DIPLOMA 320 87.2
NATIONAL TOTAL - DIPLOMA 3,745 89.9
ARKANSAS TOTAL - ALL RN PROGRAMS 1290 87.9
NATIONAL TOTAL - ALL RN PROGRAMS 105,427 87.5

CONGRATULATIONS - 1009% Pass Rate on NCLEX®
The ASBN is pleased to announce the following nursing education programs have achieved
100% passage on NCLEX® this year.
BACCALAUREATE DEGREE
University of Arkansas at Monticello
ASSOCIATE DEGREE
National Park Community College
Phillips Community College/U of A

University of Arkansas Community College at Batesville

20 501.686.2700 W




Licensure Exam Results 2006

LPN NUMBER TAKING PERCENT PASSING

Arkansas State University - Mt. Home 18 94.4

Arkansas State University — Beebe 51 100
(formerly Foothills Technical Institute)

Arkansas Valley Technical Institute 20 80.0

Black River Technical College 34 91.2

Crowley's Ridge Technical Institute 27 96.3

North Arkansas College 26 100

Ouachita Technical College 25 84.0

Phillips County Community College/ University of AR - DeWitt 2 100

Rich Mountain Community College 25 88.0

SouthArk Community College 46 80.4

St. Vincent Health System 21 90.5

University of AR Community College, Hope 26 84.6

University of AR at Ft. Smith 16 100

University of AR — Monticello College of Technology - McGehee 17 88.2
(formerly Great Rivers Technical Institute)

LPN EQUIVALENCY

Arkansas Special - RN Educated 20 100
(RN Test Failures)

ARKANSAS TOTAL - PN 940 91.8

NATIONAL TOTAL - PN 55,029 88.2

PRACTICAL NURSING CERTIFICATE
Arkansas State University - Beebe
North Arkansas College
Northwest Technical Institute
Phillips Community College/U of A

Southern AR University Technical

University of AR at Fort Smith
University of AR - Monticello College of Technology
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Ruthanne Murphy, JD, RN, Nurse Attorney

Should We Increase What We Report to the ASBN?

ow could a nurse as dangerous as Charles Cullen

work in ten hospitals in sixteen years—where he

says he killed up to forty patients—and not be
reported? Several of you have asked about this incident that
happened in New Jersey and Pennsylvania, trying to under-
stand how a serial killer nurse can stay hidden in our popu-
lation so long? I was fortunate to recently be in a meeting
for attorneys, where the attorney who prosecuted this nurse
for the New Jersey State Board of Nursing spoke to us. I
thought I would share a little of Mr. Cullen’s history with
you.

Mr. Cullen was a high school drop out, who enlisted in

the Navy soon after his mother was killed in a car wreck.

during his tour of duty. A family member accused Cullen of
causing someone’s death, but he passed a lie detector test
and the investigation was stopped. Cullen then voluntarily
left this job.

At job number three, Cullen was eventually fired for a
number of policy infractions. He was caught tampering with
the oxygen concentration on ventilators. Cullen then moved
across the Delaware River and worked in Pennsylvania. Co-
workers described him as a loner, angry and weird. He had
high debts and filed bankruptcy about this same time. At
the Pennsylvania job, he and other nurses were questioned
about an unexpected death due to a high dose of insulin,

but nothing conclusive was ever discovered. This facility ter-

...a hospital or any licensed health care provider is required to report

impairment, gross incompetency or unprofessional misconduct.

His first suicide attempt came while he was in the Navy and
later his erratic behavior led to a discharge. Mr. Cullen
returned to New Jersey enrolling in a hospital based nursing
school. His first job as a nurse was in a burn unit and at this
same time he married and started a family. Mr. Cullen was-
n't fired from this job, but was “forced out” for undisclosed
reasons.

The next employment was the night shift in a critical care
unit at hospital number two. His marriage ended about this
same time and he became infatuated with a female co-work-
er. In 1993, he was arrested for breaking into this co-work-
er's home. He received one year of probation. He then
attempted suicide a second time and was placed in the state
mental health facility. After his discharge, he returned to his

job and began to be questioned about deaths that occurred

22

minated him for a medication error and he was sent on to
another hospital, but had never been reported to the licens-
ing body of either state. Cullen continued to work at yet
another Pennsylvania hospital and there was a suspicious
death related to Digoxin at that facility. A third attempt at
suicide occurred at this time in his life.

After three more jobs in Pennsylvania, where he left under
suspicious circumstances, he went back to work in New
Jersey. There doesn’t appear to be any reports from hospitals
on either license. Most of these facilities would only divulge
that Mr. Cullen was eligible for rehire and nothing more
when called for his work history. This isn't uncommon in
most states. Mr. Cullen’s anti-social behaviors and weird
work habits were continuously covered by his previous

employers. Cullen continued to float from hospital to hos-
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pital, leaving under a variety of strange circumstances.

Finally, a New Jersey hospital reported to the local law
enforcement authorities that a suspicious death involving
an overdose of Digoxin occurred at their facility and the
investigators working backwards through sixteen hospitals
found many more unexplained deaths when Mr. Cullen
was working as a nurse. The New Jersey Board required
Mr. Cullen to voluntarily surrender his nursing license
while the investigation ensued.

Ultimately, Mr. Cullen pled guilty to causing the deaths
of 29 patients and was sentenced to life in prison in
exchange for his plea. This is a sad tale which could hap-
pen anywhere. The hospitals did not wish to risk liability

A\t

for their former employee and just wanted him out of their
institution.

After this horrendous experience, the New Jersey legisla-
ture stepped up and significantly increased their require-
ments of reporting dangerous nursing practices in their
state. The New Jersey Board of Nursing understood this
meant a lot more work for them, but work they believed
they should acquire related to this responsibility to prevent
something like this ever happening in their state again. All
licensed health care entities and licensed health care pro-
fessionals are required to report whenever someone is ter-

minated from their employment, suspended, granted a

W www.arsbn.org

...all health care entities are
required fo disclose fo another
health care entity, upon request,
all job performance evaluations
as long as the evaluation is
signed by the licensee. . .

leave of absence, placed on limitations/restrictions, placed
on the do not use list or is party to a medical malpractice
lawsuit related to impairment, incompetency or profes-
sional misconduct. Further, a hospital or any licensed
health care provider is required to report impairment,
gross incompetency or unprofessional misconduct. Finally,
all health care entities are required to disclose to another
health care entity, upon request, all job performance evalu-
ations as long as the evaluation is signed by the licensee,
the licensee had an opportunity to respond to its contents
and the licensee’s response was considered, so that all cur-
rent or future employers are notified when there has been

a past performance problem, issue or concern that may

bear a direct relationship to the licensee’s employment.
The New Jersey Legislature in conjunction with their
Board of Nursing took this breach in reporting seriously
and have placed stiff penalties on those institutions who
fail to follow these guidelines. Other states will be watch-
ing to see how this is working and many will likely
increase their requirements for reporting from facility to
facility. It certainly seems to support the idea of protecting
the public, as is the Mission of the Arkansas State Board of
Nursing. At this time, it is unknown if the Arkansas
Legislature will evaluate this idea the next time they con-

vene in Little Rock.
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MT OUT & START
SAVING TODAY

with your

FREE

Discount Prescription Card
Nothing else is needed

USE IT TODAY
Call 800-800-7616

for more informatiorl‘

unt
4 1 Bl
B 211677
FCMN 2 HE

Member #101948685

Group #RPI

Pharmacists: For additicnal minrmatian or assisiance
pleage call the Halp Desk &t §77-448-6182.
Ho&LTHTRAR S
THISE IS NOT INSURANCE.

Paymeant must be made at the time of service.

CUT THIS OUT AND START SAVING TODAY!

T locate a provider or for guastions call 1-800-B00-T6 16

THIS IS YOUR CARD. PRESENT FOR PHARMACY DISCOUNT.
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Thinkaboutitnursingscom

Recruitment

Education

If you're ready

to make a change,
you can also make
a difference.

oW

CONWAY REGIONAL

Join the family of nurses at Conway Regional Health
System. We've established a higher standard of care for our
communities in Central Arkansas and need more nurses to
meet this growing demand. You'll provide the special care
our friends and families have come to expect.

We invite you to work where you can make a difference
in the life of your patients and advance in your career.
Contact us today to join our team where you can achieve
the delivery of complete, compassionate care we strive to
provide as professional nurses.

Human Resources: 501-513-5311
Nurse Recruitment: 501-513-5410
Available Positions: www.conwayregional.org

Conway Regional Health System
Human Resources - Employment
2302 College Avenue

Conway, AR 72034

501.686.2700 W



ASBN ACCOUNTING. ..

CHANGES IN RENEWAL METHODS

Last year we gave everyone a “heads up” about the
changes coming to the renewal department at the Arkansas

State Board of Nursing. Well, the changes are now in effect

The online renewals have been
available for some time, and
many people have been taking
advantage of this option.

and online renewals is the method of renewal we will be
accepting. This means you will no longer receive those
pink forms in the mail to complete. Instead you will

receive a postcard reminding you to go online to renew

by Darla Erickson,
Director of Accounting

your license. Please do not disregard the postcard as this is

the only method of notification you will receive.

We are always looking for ways to improve. Online
renewals are not only more efficient, but also are more cost

effective.

The online renewals have been available for some time,
and many people have been taking advantage of this
option. It is easy, convenient, and faster than the former
method of paper renewal. If you do not have a computer
at home, many places of employment will allow you to
renew at work, or there is always the local library. We are
diligently working to make this an easy transition, and

hope you will enjoy the benefits of online renewal.

ASEN HOT CHECK NOTICE

The following names appear on the ASBN records for checks returned to the ASBN due to insufficient funds.
If practicing in Arkansas, they may be in violation of the Nurse Practice Act and could be subject to disciplinary
action by the Board. Please contact Darlo Erickson at 501.686.2705 if any are employed in your facility.

Bradley, Rosa Marie L16658 {J B
Gonzalex, Jessica Exam Application

Hester, Larita L45497 e
McKee-Murphy, Bobbie L14764

Mulhernin, James L28486

Orrick, Natalie Rose L45710

Shaheed, Nathan To1220

Sivils, June Elizabeth L30290

Williams, Sally F. L26287

% www.arsbn.org
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Disciplinary Actions

The full statutory citations for disciplinary actions can be found at www.arsbn.org

N OVE M B E R 2006 under Nurse Practice Act, Sub Chapter 3, §17-87-309. Frequent violations are ACA §17-87-

309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a license to

practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a crime or gross immorality;” (a)(4) “Is

habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofessional conduct;” and (a)(9) “Has will-

fully or repeatedly violated any of the provisions of this chapter.” Other orders by the Board include civil penalties (CP), specific education

courses (ED), and research papers (RP). Probation periods vary and may include an impaired-nurse contract with an employer and/or drug

monitoring and treatment programs.

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a report or to

receive additional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of Nursing, 1123 South
University, Suite 800, Little Rock, Arkansas 72204.

PROBATION

Ballard, Annie Lorie Newton Webb

R54719, Curtis

A.CA. §17-87-309(a)(6)
Probation - 1 year

Civil Penalty - $700

Brown, Cynthia Gayle Smith
138054, Grapevine

A.CA. §17-87-309(a)(4)&(6)
Probation - 3 years

Civil Penalty - $1,200

Burns, Lisa A. Ruth

R52744, Hope

A.C.A. §17-87-309(a)(4)&(6)
Probation - 3 years

Civil Penalty - $1,600

Davis, Laurel Paige Turner
R49984, Forrest City
A.CA. §17-87-309(a)(6)
Probation - 1_ years
Civil Penalty - $800

Jones, Amy Wetzler

139901, Lake Village

A.CA. §17-87-309(a)(4)&(6)
Probation - 2 years

Civil Penalty - $900

Lamb, David Keith
R54051, Delight
A.C.A. 17-87-309(a)(6)
Probation - 1 year
Civil Penalty - $600

McCrohan, Nealetta Sue Watts

129245, Beebe

A.CA. §17-87-309(a)(6) and
Probation Non-Compliance

Probation - 3_ years

Civil Penalty - addt'l $500

Methney, Doreen Marie Horvath
R56045, L20587(exp), Cardwell, MO
A.CA. §17-87-309(a)(6)

Probation - 1 year

Civil Penalty - $800

Middleton, William James
L45669, Hot Springs
Probation - 2 years
Civil Penalty - $800

Mooney, Maegan Leigh Bowden Wood
R69923, El Dorado

A.C.A. §17-87-309(a)(4)&(6)
Probation - 3 years

Civil Penalty - $1,500

Niemeyer, Sylvia Lucille Cossey Runyan
127095, Smithville

A.C.A. §17-87-309(a)(4)&(6)
Probation - 3 years

Civil Penalty - $1,200

Parker, David Lee

R65960, L30215(exp), Monticello
A.C.A. §17-87-309(a)(4)&(a)(6)
Probation - 3 years

Civil Penalty - $1,200

Purdy, Angienettie Glover Galliher
130024, De Witt

A.C.A. §17-87-309(a)(4)&(6)
Probation - 3 years

Civil Penalty - $1,200

Ritter, Melissa Ann Jordan
L45713, Nashville

A.C.A. §17-87-309(a)(2)&(6)
Probation - 2 years

Civil Penalty - $900

Schnebly, Kenneth Scott
R72203, Cabot
A.CA. §17-87-309(a)(6)

Probation - 1 year

Snodgrass, Cynthia Yvonne Callaham Lee
R50642, Lamar

A.CA. §17-87-309(a)(6)

Probation - 2 years

Civil Penalty - $1,000

Stewart, Tammy Annette Looney
L33708, Proctor

Probation Non-Compliance
Probation - 3 years

Civil Penalty - $500

Stockman, Katherine Elizabeth
R53894, Springdale

A.CA. §17-87-309(a)(6)
Probation - 1 year

Civil Penalty - $700

SUSPENSION

Abbott, Leah A. Wunderlin
R52741, Hot Springs

Probation Non-Compliance
Suspension - 2 years, followed by
Probation - 3 years

Civil Penalty - $2,500

Ball, Connie Sue Taylor

125882, Arbyrd, MO

Probation Non-Compliance

Reinstated to Suspension - 2 years, followed
by Probation - 3 years

Civil Penalty - addt'l $2,500

Barrett, Kathryn May Kidwell
R14137, Oak Grove

Probation Non-Compliance
Suspension until terms are met

Bokker, Glenda Mae Cradduck
L32373, West Memphis
Letter of Reprimand Non-Compliance
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Suspension until terms are met

Duggan, Bobbi Leeanne Johnson Hampton
L38127, Benton

Probation Non-Compliance
Suspension - 2 years, followed by
Probation - 3 years

Civil Penalty - $2,500

Immel, Doche Virginia Hart

L16959, Harrisburg

Letter of Reprimand Non-Compliance
Reinstated to Suspension until terms met

Otis, Suzon Hillis

L07851, Cabot

Probation Non-Compliance
Suspension - 1 year, followed by
Probation - 2 years

Civil Penalty - $1,500

Simmons, Linda Carol Standford
R18838, Little Rock

Probation Non-Compliance
Suspension - 1 year, followed by
Probation - 2 years

Civil Penalty - addt’l $1,700

Strong, Joshua Matthew
R52902, Little Rock
A.CA. §17-87-309(a)(2)&(4)

Reinstated to Suspension - 2 years, followed

by
Probation - 3 years
Civil Penalty - $2,500

Walter, Barbara Felske

R53709, Barling

A.CA. §17-87-309(a)(4)&(6)
Suspension - 1 year, followed by
Probation - 2 years

Civil Penalty - $1,500

VOLUNTARY SURRENDER
Alexander, Georgia Lynne Woodruff
R17987, Searcy

November 3, 2006

Barkhimer, Melissa Lee Stone
R17671, Camden
September 20, 2006

Beaty, Rhonda Frances Smith
T00948, Benton
September 14, 2006

Dudley, Donna Lynne Vano
R22701, Little Rock
November 8, 2006

Johnson, Barbara Renee Rudd Smith
R34675, L24100(exp), Emerson
November 7, 2006

Kinney, Kathern Lee Storms Cagle
129437, Hot Springs
September 15, 2006

Oswalt, Cynthia Rena
T01369, Sheridan
September 15, 2006

Sanders, Amber Lynn Henderson
R73529, Paragould
October 16, 2006

Sullivan, Elizabeth Jane McCoy
R34693, L17712(exp), Waldo
September 18, 2006

Vaughn, Martin Wyanne
R39474, Wister, OK
September 13, 2006

West, Tina Marie Bulfone Stewart
R43490, Hot Springs
November 3, 2006

Wilson, Brandi Lynn Ashley
L42063, Trumann
October 16, 2006

REINSTATEMENTS WITH PROBATION

Castille, Ola B. Mitchell Williams Jones
L14538, North Little Rock
Reinstatement, followed by

Probation - 2 years

Melton, Margaret Elaine Hooper
L16495, Batesville
Reinstatement, followed by
Probation - 2 years

Underwood, Rita Sue Griswold
L10390, Little Rock

A.C.A. §17-87-309(a)(6)
Reinstated to Probation - 2 years
Civil Penalty - $1,000

REINSTATEMENTS

Smith, Doris Jean Rhodes
L08054, McGehee
September 28, 2006

Wilson, Woodrow Phillip
130381, Hot Springs
September 14, 2006

REPRIMAND

Amorim, Maria Oliveira Glass
R77508, Mountain Home
A.CA. §17-87-309(a)(1)

Bagwell, Barbara Marie Flynn

134049, Ash Flat

A.CA. §17-87-309(a)(1) and
§17-87-207(c)(2)

CE Late Fee - $1,000

Brooks, Romonica Nichoel
R77733, L39701, Pine Bluff
A.CA. §17-87-309(a)(1)&(2)

Cox, Teri Leann

L41673, Thayer, MO

A.CA. §17-87-309(a)(1) and
§17-87-207(c)(2)

CE Late Fee - $750

Etter, Jacqueline Elizabeth Jones Lamb

R41071, Hoxie

A.CA. §17-87-309(a)(1) and
§17-87-207(c)(2)

CONTINUED ON THE NEXT PAGE

LICENSE VERIFICATION

Arkansas Nursing License Verification Options
The Arkansas State Board of Nursing provides the following options for individuals attempting to verify an Arkansas nursing license.

1.) Phone Verification. Public (free). Call 501.682.2200 put in license number and # sign.
Listen for instructions.
2.) Information Network of Arkansas. Public (subscription required). Call 501.324.8900 or
go to http://www.arkansas.gov/sub_services.php for more information.

3.) Nursys® Nurses' verification. Go to www.nursys.com. If the original state of nurse licen-
sure is not a Nursys® participant, contact the original state licensing board.

W www.arsbn.org
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CE Late Fee - $1,000

Garrett, Shemecka Ann Radford
L45078, Willis, TX
A.CA. §17-87-309(a)(1)&(2)

Hackleton, Monica Lynn Zornes

L45165, Humphrey

A.C.A. §17-87-309(a)(6)&(9) and
§17-87-104

McPherson, Susan Marie Callantine

L30174, Mountain Home

A.C.A. §17-87-309(a)(1) nad
§17-87-207(c)(2)

Ramsey, Brian David

L45237, Fayetteville

A.CA. §17-87-309(a)(1)&(2)

Wyatt, John Robert

R77091, Paragould

A.CA. §17-87-309(a)(1)&(2)

PROBATIONARY STATUS REMOVED
Brown, Dianna May Daugherty
R37826, Ola

October 10, 2006

Cass, Jack Richard
R01459, West Helena

October 24, 2006

Davis, Willie Annis, 111
R29758, L17989(exp), Story
October 24, 2006

Fusilier, Tamara Jacqueline Brennan Ewing
R51821, Maumelle
September 21, 2006

Garcia, Tonia Elaine England Roth
128082, Fayetteville
September 15, 2006

Harper, Kathy Renee Lane
R40214, Mena
October 24, 2006

Kirby, Kelly Loutisha Kirby Herndon
R51421, Fort Smith
October 24, 2006

Merriman, Holly Ann Darling Burnett Reid
142940, Jonesboro
October 24, 2006

Parrett, Sarah Luella Reiter
R71788, Conway
October 24, 2006

Primm, Karen Ann Duke
R41237, Jonesboro

September 15, 2006

Rambo, Robin Elizabeth
L37626, Springdale
October 24, 2006

Sarlo, Sarah Elizabeth Carter
L43696, Little Rock
September 14, 2006

Smith, Brandi Suzanne Garringer
R71905, Jacksonville
September 21, 2006

Stone, Sara Lynn
R55193, Hope
September 25, 2006

Young, Heather Louise Moore
R56614, Bryant
October 10, 2006

WAIVER GRANTED
Hall, Elizabeth Adrian
PN Applicant, Batesville

Hamilton, Holly Brooke Underwood
PN Applicant, Lockesburg

Stong, Joshua Matthew
R52902, Little Rock

To reach 48,000 Llicensed Nurses
advertise in the ASBN Update!

Contact
Laura Norris

at
Inorris@pcipublishing.com

or by phone at
5012219986 or 1-800-561-4686
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CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT
AT LEARNINGEXT.COM

m
E-LEARNING FOR THE NURSING COMMM\IITY

NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Respecting Professional Boundaries
3.9 Contact Hours | $23

- . u
7x9 ncshn learning extension

learningext.com

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

501.686.2700 W




Continuing Education Workshop
sponsored by Arkansas State Board of Nursing
Registration Fee: $45.00 (includes lunch)

FEBRUARY 20

St. Vincent Infirmary
Two St. Vincent Circle
Little Rock

APRIL 19

El Dorado Golf & Country Club
101 Shadyside

El Dorado

SEPTEMBER 19

St. Bernard's Regional Medical Center Auditorium
505 East Washington Street

Jonesboro

OCTOBER 25

Baptist School of Nursing
11900 Colonel Glenn Road
Little Rock

NOVEMBER 7

Jones Center

922 East Emma Avenue
Springdale

Pre-registration is required. If you have questions, contact
the Board of Nursing at 501.686.2701

REGISTRATION FORM
Nursing Practice: 2007
IRegistration must be received one week prior to date of workshop. All fees are non-refundable. |

| Name License Number

| Address City Zip

| It's fast & easy
| : REGISTER
Home Phone Work Phone | ON LINE at
I
I
I

I Workshop attending: b
www.arsbn.org

February 20 - Little Rock
| D y Mail your $45 check (payable to Arkansas State
(after 12/30/2006)

Board of Nursing) and Registration Form to:
Arkansas State Board of Nursing
1123 South University Avenue, Suite 800
Little Rock, AR 72204

[ April 19 - El Dorado

I [0 September 19 - Joneshoro
[J October 25 - Little Rock
I [ November 7 - Springdale




C aridbean abuiiine.,
Nursmg-@eﬂi&ﬁmﬁg Educatlon Crwse

w W W

Crmﬁwqgwch% INACOOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING
Cruise Your Way te Nursing CE Credits

This eight—day cruise and nursing 5«&‘ f/‘«d/(&/ﬂ/‘tat/ﬂl( HoUSTON TO THE YUCATAN, COZUMEL, AND BELIZE, MARCH 3-10, 2007

conference is slated to sail from / /e é

Houston on March 3, 2007, and between Littte Ko Who said Continuing Education can’t be fun?

will visit the following ports: ar«/z%«&fw( s Join ThinkAboutltNursing and Poe Travel for a CE Cruise that will cure your
~ Day One: Houston a#a/%l//@ fwf, W(Z% overworked blues with some salsa and sun on board NCL's “Norwegian

Dream.” While you're soaking up the Caribbean culture, you can earn

~ Day Two: At sea (conferences s
’ ( ) 60 each wey. ‘ your annual CE credits AND write the trip off on your taxes. How is that for

=~ Day Three: Yucatan, Mexico

~ Day Four: Cozumel, Mexico paradise?

~ Day Five: Belize City, Belize Prices for both cruise and conference start as low as $860 per person
~ Day Six: At sea (conferences) (based on double-occupancy). Ask us about our Cruise LayAway Plan

~ Day Seven: At sea (conferences) For more information about the cruise and the curriculum, please log onto our website at

~ Day Eight: Houston www.thinkaboutitnursing.com or call Teresa Grace at Poe Travel toll-free at 800.727.1960.

STATEWIDE CAREER ﬁ.’l.lsc
OPPORTUNITIES
MEDICAL CENTER

1001 Schneider Drive e Malvern, AR 72104
501-337-4911 e Fax 501-332-1059
www.hscmedicalcenter.org
HSC Medical Center is a 92-bed acute care hospital with a
full range of healthcare services. HSC Medical Center mis-

For advertising

information contact | I"yn Gjie inseruction or enroll in one of our weekly

Laura Norris at || open courses (small groups in a relaxed setting)

Inorris@pcipublishing.com ACI_S L4 PAI_S L CPR L4 sion is serving our communities by providing quality and
pcp & B . EKG ° I 2 I. d EKG ® comprehensive healthcare services through professional
501-221-9986 aSIC. - e_a , excellence, compassion, respect and leadership.
Ph)'SKan and NurSIng CEU’s Med-Surg, ICU, 12 Bed Adult Psych Unit, 15 Bed Acute
or 1-800-561-4686 b Eh Y B PN TSN Rehab Unit. RN and LPN positions available, new graduates

B . : : welcome! Fun Team Environment, Excellent Patient Care,
RECRUIT NURSES (501)779-4842/(877) NEED CPR < info@ lifesaverassociates.com Competitive Salary with Great Benefits

Thousands of Satisfied Customers Since 1994 Malvern is a charming town, is family oriented with great

schools and progressively growing and changing. Malvern

EMPLOYMENT oﬁgrs easy access by ‘Interstate 30 to Little Rock, Hqt

Springs and surrounding areas. We are only a few minutes
SOL' |TIONS to health resorts, horse racing and hot water springs in Hot
Springs. For fishing or boating it is just a short drive to some
STAFFING PROFESSIONALS of the most beautiful lakes and streams in the country.
contact: Dee Schall, CNO 501-332-7367

Central Arkansas (501) 847-5800 e-mail d;chall@hscmcoré HR e-mail khopkins@hscmc.org

Psychiatric, Med/Surg, Maternity

g8 FACULTY
POSITIONS

University of

MSN Required 2900 Horizon-Suite 18-Bryant ¢ .|
Contact Dr. Barbara G. Williams FAX (501) 847-5805 R &D
bgwilliams@uca.edu www.employment-solution.com MEDICAL
201-450-3119 We specialize in Medical Staffin
- - STAFFING
R: breﬂus Nurse Magﬂzme S0 o | Owned & Operated by Critical Care Arkansas Nurses
! e 'I-"'m.rg 18 rb.g pofces. NURSE RNs up to $44/Hr - LPNs up to $26/Hr
; i MAGAZINE
YT R AT | « TOP PAY * 100% INSTANT PAY o 8 & 12 HR SHIFTS
k M,,,',',,,,, srbnris, LTRSS 8 | « 24 HR SERVICE 7 DAYS A WEEK  STAFFING & HIRING

& |nzpure your decsms TEELY

RNSs, LPNs, RTs, PTs, OTs & CNAs
Pt PR §O1-TT2-2456 561 9995 We guarantee to work for you the

5 1 W Lignliz yoiii puiacs
. ’22 ,r 8 Dlrcss — healthcare professional
¥ _!F.MIH' # Refresh youwr soul wprw i oo e T

.-5‘1"’“‘1. I";FF*'[ TOM ® Ceonpel vou i care! TN SRR TR A 6100 West 12th Street, Suite 1 e Little Rock, AR 72204 p




RARE CAREER
OPPORTUNITY FOR
EXECUTIVE LEVEL NURSE

UAMS Medical Center has three executive-level clinical
positions open: Nursing Director of Emergency Services,
Nursing Director of Surgical Services and Clinical
Operations Director of the Cancer Center. For more

information on these exceptional career opportuni-
ties, please confact Kathleen McComber via email at
mccomberkathleenh@uams.edu
or call 501-526-5896.

..A Special Place Where Learning Never Ends.

UAMS Medical Center offers you the opportunity to work side-by-side
with some of the world’s best doctors and nurses in a teaching and
research environment and in a hospifal that's been named by U.S.News
& World Report as “One of America’s Best” nine out of the last ten years.

Some of the additional benefits of a nursing career at UAMS include:

e Opportunity for growth and advancement with hospital,

clinics and six medical colleges

e Excellent benefits package

e Competitive salaries

® ()ptional work hours (ie: work weekends, get the week off)

e Tuition discounts to any U. of A. System college or university

e Care-driven nurse-to-patient ratio

* Continuous up-to-date educational and mulfidisciplinary training

o Student Nurse Summer Externship and year-round Assistant Programs

U AMS So, if you're looking for a challenging and

exciting career in nursing, you need to talk with

MEDICAL  UAMS Medical Center. For more information

CENTER  about employment opportunifies, call 501,/686-
universiTy of arkansas 0691 or the 24-hour |0b line at 50]/2%] 335,

FOR MEDICAL SCIENCES .
or check us out on the infernet at:
www.vams.edu/don

UAMS Nurse Recruitment — #526 o 4301 W. Markham St. e Little Rock, AR 72205 o FAX: 501/686-5698
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*Continuing-Education Opportunities
*Evidence-Based Practice

Pediatric Nursing Research

Some heroes wear scrubs, not capes.

WWW. archildrens.org




